DOCUMENTS  DEPARTMEN"' 

San  Francisco  Public  Library 

5/s 


REFERENCE  BOOK 

Not  to  be  taken  from  the  Library 


^PR  2 6 2002 


3 1223  06010  8173 


CITY  AND  COUNTY  OF  SAN  FfJANCISCO 
SALARY  ST A1MDARDI2ATIO^f  ORDINANCE 
FISCAL  YEAR  - 1974-75 


JAN  12  1979 


DOCUMENTS  DEPT. 


Digitized  by  the  Internet  Archive 
in  2017  with  funding  from 
San  Francisco  Public  Library 


https://archive.org/details/salarystandardiz1974sanf 


TABLE  PF  CP^:Te^TS 


SECTID'^ 

SECTION 

SECTION 

SECTION 

SECTION 

SECTION 

SECTION 


I.  schedules  cf  cck.pens  ation 

A.  WORK  SCHEDULES 

B.  MAINTENANCE  AND  CHARGES 

II.  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULES 
U.  PART-TIME  WORK  SCHEOJLE 

III.  COMPENSATION  FOR  VARIOUS  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULE 

B.  part-time  work  SCHEDULE 

IV.  ACDITICNAL  COMPENSATION 

A.  CONTAGIOUS  DISEASE  PAY 

3.  night  tour  of  duty 

C.  SHIFT  WORK 

0.  SPLIT  SHIFT  PAY 

E.  interpreter  - translator  pay 

F.  Underwater  DIVl^4G  pay 

G.  protected  rate  FDR  PERMA^'ENT  F.MPLCYEE 
INVOLUNTARILY  RELEASED  FKOM  HIGHER  POSITIONS 

H.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

V.  OVERTIME  " 

A.  COMPENSATION  RATE 

B.  EXCLUSION  OF  »»2»  CLASSES 

C.  SIXTH  DAY  - HOLIDAY 

D.  RECORDATION  OF  OVERTIME 

E.  PREMIUMS  FOR  CLASSES  RELATED  TO  CRAFTS 

VI.  holidays  and  HOLIDAY  PAY 

A.  LIST  OF  HOLIDAYS 

B.  HOLIDAY  COr-^PENSATION'  FOR  TIME  WORKED 

c.  holidays  for  employees  on  work  schedules 

OTHER  THAN  MONDAY  THROUGH  FRIDAY 
0.  HOLIDAY  PAY  FOR  EMPLOYEES  LAID  OFF 

E.  EMPLOYEES  NOT  ELIGIBLE  FDR  HOLIDAY 
COMPENSATIUN 

F.  TIME  OFF  FOR  VOTirC 

VII.  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

A.  ALL  APPOINTMENTS  MADE  AT  ENTRANCE  RATE  WITH 
FOLLOWING  EXCEPTIONS: 

1.  APPOINTMENT  IN  A HIGHER  CLASS 

2.  LIMI TED  TENURE  TO  PROMOTIVE 

3.  NON-PROMOTIVE  APPOINTMENT 

4.  APPOlNTf-IENT  ABOVE  ENTRANCE  RATE 

5.  PAY  FOR  POSITION  FORMERLY  EXEMPT 

6.  APPOINTIVE  POSITION 

B.  CC^-1P£NSATIUN  ADJUSTMENTS 

C.  COMPENSATION  UPON  TRANSFER  OR  RE-EMPLOYMENT 


5 47612  SFPL:  ECONO  JRS 

I 50  SFPL  04/12/02  118 


SECTION 


SECTION 


section 

SECTION 
SECTIOsi 
SECT I ON 


VIII*  METHODS  OF  CALCULATin?>i 
A.  MONTHLY 
e.  BIWEEKLY 

C.  COWERSiCN  OF  ANNUAL  OR  MONTHLY  RATES 

D.  DAILY  rates 

E*  CONVERSION  TO  BIWEEKLY  PATES 

IX*  seniority  increments 

A*  FOR  ENTRANCE  EMPLOYEES  AT  FIRST  STEP 

1*  CLASSES  IN  'WHICH  INCREMENTS  ARE  EARNED 
AFTER  SIX  MONTHS 

2*  SIX  MONTH  INCREMENT  AND  ONE  YEAR  SERVICE 
REQUIREMENT 

3*  SCHOOL  TERM  EMPLOYEES 
B*  FOR  EMPLOYEES  ENTERING  THE  SERVICE  AT  OTHER 
THAN  FIRST  STEP 

C*  FOR  CLASSIFICATIONS  TRANSFERRED  FROM  CHARTER 
SECTION  8.403  TO  CHARTER  SECTION  8*401 
D*  FOR  classes  mOSf.  RATES  ARE  SET  BY  BUDGET 
E*  RATES  FOR  CLASSI  FICAH  OMS  TRANSFERRED  FROM 
CHARTER  SECTION  8.  403  TO  CHARTER  SECTION 
8.4G1 

F*  FOR  RATES  RELATED  TO  CURRENT  SALARY 
STANDARDIZATION  RATES 
G*  DATE  INCREMENT  DUE  . 

H.  schedule  of  salary  INCREt^ENTS 

I.  SCHOOL  TERM  EMPLOYEES 
J*  EXCEPTIONS 

X.  special  procedures 

XI.  SAVINGS  CLAUSE 

XII.  DENTAL  PLAN 
XIII*  SCHEDULES  OF  COMPENSATION 


II 


SALARY  STANDAPOTZATION  ORDINANCE 
FirCAL  YEAR  - 1974-73 


FILE  NO.  1C6-74- 


DRDINANXE  NO.  lf>?-74 


AN  ordinance  fixing,  DESiGN'ATINGt  E MIMERATING  AMD  PROVJDIfJG 
schedules  cf  compfasatign  for  persons  employed  3y  the  city 

AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRADCISCC  U'UFIED  SCHOOL 
DISTRICT*  WHiGSE  COM  PENSAT  IOr4S  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.400  AND  SECTION  8.401  OF  THE  CHARTER  AND 
ESTABLISHING  WORKING  SCHEDULES  AtB  CO!'!D  IT  OF  EMPLOY- 

MENT AND  METHODS  OF  PAYMENT,  EFFECTIVE  JULY  1,  1974. 


3E  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COUNTY  OF  SAN  FRANCISCO. 


SECTION  I.  SCHEDULES  OF  COMPENSATION 

A.  SCHEDULES 

THE  SALARIES  AND  WAGES  FOR  THE  RESPECTIVE  C LAS  S T FI  Cf- TI  DNS 
OF  EMPLOYMENT  S'rbML  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF. 

THE  COr^PEMSAIIGNS  aRF  GROSS  COMPENSAT  lO^NS  AND  ARE  ON  A 
BIWEEKLY  BASIS  UNLESS  OTHERWISE  SPECIFIED. 

B.  MAINTENANCE  AND  CHARGES 

CHARGES  AND  DEDUCTIONS  FOR  ANY  AND  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  ETC.,  FURNISHED  TO  AND 
ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMERDLLS  ANO  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  CF 
CHARGES  FOR  SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE 
ANNUAL  SALARY  ORDINANCE. 

EMPLOYEES  assigned  TO  WORK  IN  THE  COVERED  CHANNELS  OR  ON 
MACHINERY  LOCATED  OELDW  THE  WATER  LINE  IN  THE  SEDIMFN-- 
TATItr-i  OR  GRIT  TANKS  OF  A SEWAGE  TREATMENT  PLAN’T  SHALL  3c 
FURNISHED  WITH  PROTECTIVE  CLOTHING,  UNIFCRHS  OR  WORK 
CLOTHES  AND  LAUNDRY  CONNECTED  WITH  THIS  EMPLOYMENT  WITH- 
OUT CHARGE. 

SECTION  II.  WORK  SCHEDULES 

A.  NORMAL  WORK  SC DOLES 

1.  A NORMAL  WORK  DAY  IS  A OF  DlTY  OF  EIGHT  HOURS 

COMPLETED  WITHIN  f^T  MORE  THAN  NINE  HOURS. 

2.  A NORMAL  WORK  WEEK  IS  A TOUR  OF  DUTY  ON  EACH  OF  FIVE 
CONSECUTIVE  DAYS. 
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EXCcPTIDM 


(Ay  THOSt  CLASSES  WhDSF  WORK  SCHEDULES  ARE  RELATED 
TO  CRAFl  OR  OTHER  CLASSES  IW  SECTID?^  6.A03i. 

(B)  THE  20-20  EDUCATIC,\AL  PPOGRAH* 

(C)  REMOTE  'LOCATIONS,  CHANGES  IH  SHIFTS,  SATURDAY 
MORNING  WORK  SCHEC'.ULES,  SPECIALLY  FUNDED  TRAIN- 
ING PROGRAMS  APPROVED  bY  THE  CIVIL  SERVICE 
COMMISSION, 

fD)  EDICATIDNAL  AND  TRAINING  COURSES  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY  CN  A 
VOLUNTARY  BASIS  WITH  APPROVAL  CF  APPOINTING 
OFFICER,  VTGRK  A FORTY -HOUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THE  INTEREST  OF  FURTHERING  THE 
EDUCATION  Am  TRAINING  OF  THE  EMPLOYEE. 

(El  PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  TO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  ThEIR  WORK 
SCHEDULES  DETERMINED  bY  THE  DIRECTOR  OF  PUBLIC 
health  with  the  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION. 


B.  PART-TIME  WORK  SCHEDULE 

A PART-TIME  WORK  SCHEDULE  iS  A TOUR  OF  DUTY  OF  LESS  THAN 
FORTY  HOURS  PER  WEEK. 


SECTION  III.  COMPENSATIC^^IS  FOR  VARIOUS  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULE  ~ THE  COMPENSATIONS  FIXED  HEREIN 
QN  A - 

1.  PER  DIEM  BASIS  ARE  FOR  A NORMAL  WORK  DAY. 

2,  biweekly  basis  are  for  a biweekly  period  of  service 
CONSISTING  OF  NORMAL  WORK  SCHEDULES- 


6.  PART-TIME  WORK  SCHEDULES 

1.  SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULATED 
UPON  THE  compensation  FDR,  NOf-vMAL  WORK  SCHEDULES 
PROPORTIONATE  TO  THE  HOURS  ACTUALLY  WORKED. 

2.  EMPLOYEES  IN  CLASSIFICATIONS  SCHOOL  LUNCHROOM 

HELPER,  FEMALE,  AND  2616  SCHOOL  LUNCHROOM  HELPER , 
HALE,  SHALL  BE  PAID  NOT  LESS  THAN  AN  AVERAGE  OF  TWO 
HOURS  PER  DAY  IN  EACH  PAYROLL  PEFaOD.  WORK  TIME 
SHALL  Be  COMPUTED  BY  THE  HOUR  AND  THE  HALF-HOUR  ONLY. 


SECTION  IV.  ADDITIONAL  COMPENSATION 


A.  CONTAGIOUS  DISEASE  PAY 


EMPLOYEES  (EXCEPT  PHYSICIANS!  ASSIGNED  TO  POSITIONS  IN 
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THE  ISOL^TIO'^  DIVISION',  ChEST  CLTMIC,  TUBEPXULCSIS  WARDS 
AND  MORGUES  WHOSE  DUTIES  REOUIRE  CONTINUOUS  DIRECT  AND 
PERSC.AL  CONTACT  WITH  PATIENTS  SUFFERING  FROM  CCNTaGICUS 
DISEASE  SHALL  5E  PA, ID  TEN  (10)  DOLLARS  PER  BIWEEKLY  ^>A  Y 
PERIOD  MORE  TH.VN  THE  Ai-tOUNT  TO  WHICH  T«EY  ARE  OTHERWISE 
ENTITLED,  SUBJECT  TO  THE  APPROVAL  AND  RECOMMENDATION  OF 
THE  RESPECTIVE  APPOINTING  OFFICERS. 

EMPLOYEES  WHCSL  RF2UEST  FOR  THIS  E XTr'A  COMPENSATION  IS 
NOT  RECOMMENDED  5Y  THE  APPOINTING  OFFICER  MAY  APPEAL  TO 
THE  CIVIL  SERVICE  COMMISSION. 

B.  NIGHT  TOUR  OF  DUTY 

A NIGHT  TOUR  OF  DUTY  IS  ANY  EIGHT  HOURS  OF  'WORK  THAT 
BEGINS  AFTER  2 P.M.  DR  PRIOR  TO  b A.M.  AND  WHICH  IS 
COMPLETED  WITHIN  NOT  MORE  THAN  ^41  NE  j^URS. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BIWEEKLY 
BASIS  WHO  WORK  ON  A NIGHT  TOUR  OF  DUTY  SHALL  BE  PAID 
6 l/4f  MORE  than  THE  BASE  BIWEEKLY  RATE  FOR  THAT  CLASS. 

EXCEPTIONS 

THIS  PROVISION  SHALL  APPLY  TO : 

PART-HME  cMFLCYEES  OF  THE  JIA/ENILE  COURT  I\ 

THE  CLASS  Or  6 320  COUNSELOR  K-HO  WORK  FOUR  HOURS 

OR  More  but  less  than  eight  HOlfRS  and  whose 
TOUR  OF  DUTY  ENDS  ATS  PM  OR  LATER. 


THIS  PROVISION  SHALL  NOT  APPLY  TO: 

Cl)  ANY  OTHER  EMPLOYEE  WHO  ST  COMPENSATIONS  ARE- 
FIXED  ON  AN  HOl^LY  OR  PBl  DIEM  BASIS. 

(2)  2320  REGISTERED  NURSES  ASSIGNED  TO  NIGHT 

SHIFTS  AS  WARD  NURSES. 

( 3)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

hospital  SERVICES. 

(4)  EMPLOYEES  IN  CLASSES  3234  RECREATION  DIRECTOR 
AND  3287  ASSISTANT  RECREATICN  SUPERVISOR 
WHOSE  SHIFT  BEGINS  ON  OR  AFTER  1 PM  SHALL  BE 
PAID  6 i/4^  MORE  THAN  THE  BASE  BIWEEKLY  RATE. 

A SHIFT  I^SIGNATEO  AS  A SECOND  SHIFT  PURSUANT  TO  THE 
PROVISIONS  OF  SECTION  IV  OF  ORDINANCE  NO.  68-62,  THE 
SALARY  STANDARDIZATION  ORDINANCE  FDR  THE  FISCAL  YEAR 
1962-6  3 SHALL  CONTINUE  TO  EE  SO  DESIGNATED  FDR  THE 
PURPOSE  OF  THE  EXTRA  COMPENSATION  HEREIN  PROVIDED. 

C.  SHIFT  WORK 

A SHIFT  IS  A TOUR  OF  DUTY  OF  EIGHT  HOURS  WORK  COMPLETED 
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WITHTM  NOT  MCRF  THAN  NTNF  HOURS.  WHFRF  MORF  TUAN  ONE 
SHIFT  IS  WORKFD,  TmE  SHIFTS  SHALL  BE  OcSIGr^ATFO  AS 
FIRST,  SECOND  AND  THIRD  SHIFTS-  A SECOr’D  SHIFT  SnALL 
MEAN  A SHIFT  THAT  REPLACES  A FIRST  SHIFT,  AND  THE  THIRD 
SHIFT  SHALL  MEA-N  A SHIFT  THAT  REPLACES  A SECOND  SHIFT, 
REGARDLESS  CF  THE  STARTING  TIME  OF  SUCH  SHIFTS. 

EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  ON  A BIWEEKLY 
BASIS  WHO  WORK  A SECOND  DR  THIRD  SHIFT  SHALL  St  PAID 
6 1/4^  MORE  THAN  THE  BASE  BIWEEKLY  RATE  FOR  THAT  CUSS 
EXCEPT  2220  PHYSICIANS  ASSIGNED  TO  THE  EMERGENCY  HOSPI- 
TAL SERVICES. 

D.  SPLIT  SHIFT  PAY 

A SPLIT  SHIFT  SHALL  BE  A TOUR  OF  DUTY  CF  EIGHT  HOURS 
work  completed  WITHIN  ELEVEN  HOURS  BUT  EXTENDED  OVER 
MORE  THAN  NINE  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT 
IN  ANY  SHIFT. 

EMPLOYEES  ON  A SPLIT  SHIFT  SHALL  BE  PAID  FDR  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  50^  AlDVE  THEIR  BASE 
RATE  AFTER  TkE  NINTH  HCUR. 

THIS  PROVISION  shall  MIT  APPLY  TO  EMPLOYEES  WHC/SE  COM- 
PENSATIONS ARE  FIXED  O'-'i  A PER  DIEM  OR  hCITRLY  BASIS  DR  TO 
EMPLOYEES  DF  CLASS  2220  PHYSICIAN  ASSIGNED  TO  EMERGENCY 
HOSPITAL  SERVICES. 

EXCEPT ICN  - EMPLOYEES  OF  CAMP  MATHER  WHO  DURING  THE 
SUMMER  SEASON  WORK  A TOUR  OF  DUTY  Of  EIGHT  HOURS  COM- 
PLETED WITHIN  thirteen  HOURS  SHALL  BE  PAID  $1.50  PER  DAY 

ABOVE  The  Compensation  to  which  they  are  otherwise 
entitled. 

e.  INTERPRETER  - TRANSLATOR  PAY 

ADDITIONAL  COMPENSATION  OF  $15.00  PER  MONTH  MAY  BE 
GRANTED  TO  FULL-TIME  PERMANENT  OR  TEMPCRARY  EMPLOYEES 
WHO  ARE  REQUIRED,  ON  A REGULAR  BASIS,  TO  TRANSLATE  TO  AND 
FROM  A FOREIGN  LANGUAGE.  (REGULAR  BASIS  IS  DEFINED  AS 
MINaMUM  OF  2D  HOURS  PER  MONTH).  SUCH  ADDITIONAL  COMPEN- 
SATION SHALL  BE  SUBJECT  TO  QUARTERLY  CERTIFICATION  TO  . 
THE  CIVIL  SERVICE  COMMISSION  BY  THE  DEPARTMENT  HEAD 
BEGINNING  JULY  1 OF  EACH  FISCAL  YEAR  AND  APPROVAL  5Y  THE 
CIVIL  SERVICE  COMMISSION. 

F.  UNDERWATER  DIVING  PAY 

PORT  COMMISSION  EMPLOYEES  SHALL  BE  PAID  $10.00  PER  HOUR 
MORE  THAN  THE  BASE  HOURLY  RATE  EXCLUSIVE  OF  ANY 
ADDITIONAL  COMPENSATION  FOR  OTHER  ASSIGNMENTS  WHEN 
ACTUALLY  ENGAGED  IN  UNDERWATER  DIVING  OPERATIONS  FDR 
THE  PORT  COMMISSION. 

G.  PROTECTED  RATE  FOR  PERMANENT  EMPLOYEE  INVOLUNTARILY 
RLLEASED  FROM  HIGHER  POSITION 
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WHEN  at;  FN.PLOYtF  WHC  HAS  SERVED  FOR  NOT  LESS  THAN  FOUR 
YEARS  under  'REGULAR  CIVIL-  SERVICE  HR  EXEVIPT  PERMANENT 
APPOI\'T,^t  NT  IS  INVOLUNTARILY  RELEASEO  FROM  SUCH  POSITION 
FOR  REASONS  OTHER  THAN  DISCIPLINARY  ACTION,  A.O  RETURNS 
TO  A LOWER  CIVIL  SERVICE  CL A SS I F IC A T ICN  PRIOR  70  JULY  1, 
1972,  HE  SHALL  CONTINUE  TO  RECEIVE  THE  RATE  OF  Pt-y 
EC'UIVALENT  TO  THE  RATF  OF  PAY  RECEIVF.D  liNMHE  HIGHER 
CLASSIFICATION  PROVIDED  THAT  HIS  SALARY  THFREAFT'^R  SHALL 
NOT  CE  IG'CREASED  AS  LONG  AS  SUCH  SALARY  IS  3EY0»O  THE 
MAXIMUM  OF  THE  SCHEDULE  FOR  THE  CLASS  TO  WHICH  HE  WAS 
RETURNED. 


H.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

EMPLOYEES  WHO  HAVE  BEEN  GRANTED  A SALARY  ADJUSTMENT 
UNDER  THE  PROVISIONS  OF  SECTION  VII  (H>  OF  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EFFFXTIVE  JULY  1,  1972,  SHALL 
CONTINUE  TO  RECEIVE  THAT  RATE  OF  PAY,  AND  THEIR  COM  PEN- 
SAT  ICK'^  thereafter  shall  NOT  BE  INCREASED  AS  LONG  A S IT 
EXCEEDS  the  maximum  OF  THE  COMPENSATION  SCHEDULE  SET  IN 
THE  SALARY  ST AODARDI 2ATIDN  ORDINANCE  FDR  THE  CLASS  IN 
V^HlCH  They  HOLD  APPOINTMENT. 

NO  NEW  SUPERVISORY  DIFFERENTIAL  SHALL  PE  GRANTED  IN 
accordance  with  this  PROVISTCM  after  JUNE  30,  19?D. 


SECTICN  V.  OVERTIME  - COMPENSATION 

A.  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  70  WORK  LONGER 
THAN  EIGHT  HOURS  PER  DAY  OR  LONGER  THAN  THE  NORMAL  WORK 
WEEK.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  THE 
APPOINTING  OFFICER  OR  HIS  DESIGNATED  REPRESENTATIVE  BY 
AN  EMPLOYEE,  EXCLUSIVE  OF  PART-TIME  EMPLOYEES,  IN  EXCESS 
OF  THE  REGULAR  OR  NORMAL  V/GRK  DAY  OR  WEEK  SHALL  BE  DE- 
SIGNATED AS  OVERTIME  AND  SHALL  BE  COMPENSATED  AT  OnE- 
AND-ONE-HALF  TIMES  THE  RATE  CF  COMPENSATION  FOR  THE 
NORMAL  WORK  SCHEDULE,  INCLUDING  SHIFT  DIFFERENTIAL. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  HOURS  A DAY  PERFORMED  WITHIN  A 
SIXTEEN  HCX/R  PERIOD  FOLLOWING  THE  END  OF  THE  LAST  PRE- 
CEDING WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  DEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY. 

B.  EMPLOYEES  OCCUPYING  EXECUTIVE,  ADMINISTRATIVE  OR 

professional  POSITIONS  DESIGNATED  BY  A SYMBOL  IN 

THE  ANNUAL  SALARY  ORDIfiANCE  SHALL  NOT  BE  PAID  FOR  OVER- 
TIME WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  FOR 
TIME  WORKED  IN  EXCESS  OF  NORMAL  WORK  SCHEDULES. 

C.  AN  EMPLOYEE  WHO  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY 
SHALL  BE  PAID  2.25  TIMES  THE  FASc  RAIE. 
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RECORDATIO^J  ZT-  OVERTIME 


all  CVERTP^iE  WORKED  bY  MOrJTH  LY  OK  BI'^LEKLY  EMPLDYtEG 
WHICH  IS  AOThORIZFD  by  the  APPGiiVTjKS  OFFICER  SHALL  £»? 
RECORDEC  ON  SEPARAlr  liyiEROLLS. 

COMPEN'SATICN  FOR  GVERTIHE  WORKED  AS  PRCWIDED  I\  THIS 
section  shall  El-  PAID  C.N  AN  HOURLY  BASIS.  THE  CIVIL 
SERVICE  COKHISSIGN  SHALL  ESTABLISH  ^ SCHEDULE  OF  HLUr.LY 
RATFS  AN‘L  THIS  SCHEDULE  SHALL  EE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  SECTION  8.A01  OF  THE  CHARTER. 

WHEN  improved  METHODS  DF  PAYROLL  PROCESSING  ARE  IHPLE- 
HENTED  AND  WITH  THE  APPROVAL  OF  THE  GENERAL  MANAGER t 
PERSQNf-4EL,  THE  CONTROLLERt  SUCH  OVERTIME  MAY  BE  RECORDED 
ON  THE  REGULAR  TIHEROLLS. 

E.  PREMIUM  PAY  AND  WORK  SCHEDULES  FOR  CLASSES  BEARING  A 
DEFINED  relationship  TO  CRAFTS  BECAUSE  OF  CLOSE  RELA- 
TIONSHIP OF  duties,  TPvAlNlNG  AND  EXPERIENCE 

PREMIUM  PAY  FOR  OVERTIME,  SHIFT  VC'RK  A\'D  HC  LIDA YS  ^ Dr K EO 
AND  DESIGNATION  OF  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH 
AND  WELFARE  BENEFITS,  WORK  SCHEDULES  AND  COST  OF  LIVING 
adjustments  for  miscellaneous  CLASSl  FIC4T1CNS  WHOSE 
COMPENSA  n 0:>{S  aRe  SET  l?NiDER  SECTION  E.AOl  GF  THE 
CHARTER,  SHALL  3E  AS  FIXED  IN  TEE  SALARY  STANDA  RDI  2.AT10N 
CPxDINANCE  , SECTiGN  B.403,  AS  DESiG^4ATED  IN  SECTION  9 
AND  SECTION  10  OF  THAT  ORDINANCE  THE  CRAFTS  TO 

WHICH  THE  MISCELLANEOUS  CLASSIFICATIONS  HAS  A DEFINED 
RELATIONSHIP* 

IF  THE  RATE  DF  PAY  FOR.  SUCH  CLASSIFICATION  IS  FIXED  AT 
AN  AMOUNT  i^4  A DEFINED  RELATIONSHIP  TO  MORE  THAN  ONE 
CRAFT,  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK, 

HOLIDAYS  WORKED  A^iD  DESIGNATION  OF  HOLIDAYS,  HOLIDAY 
PAYMENTS  AND  WORK  SCHEDULES  SHALL  BE  THOSE  FIXED  If!  THE 
SALARY  standardization  ORDINANCE  FOR  THE  CRAFTS  FROM 
WHICH  THE  GREATER  PERCENTAGE  OF  THE  RATE  DF  PAY  IS 
derived.  HEALTH  AND  WELFARE  BENEFITS  SHALL  BE  DETER- 
MINED BY  RELATIVE  PERCENTAGES  TO  THE  CRAFT  TO  WHICH  THE 
COMPENSATION  OF  SUCH  CLASSIFICATION  IS  RELATED. 

COST  OF  LIVING  ADJUSTMENTS  TO  CRAFT  CLASSES  SHALL  ALSO 
BE  APPLIED  TG  THE  ABOVE  CLASSES  AT  AN  AMOUNT  IN  A 
DEFINED  RELATI0{h4SHIP  TO  THE  RATE  OF  PAY  FOR  THE  CRAFT 
CLASS. 

SECTION  VI.  HOLIDAYS  AND  HOLIDAY  PAY 

A.  EXCEPT  AS  OTHERWISE  PROVIDED  IN  SECTION  V (3),  AND  EXCEPT 
WHEN  NORMAL  OPERATIONS  REQUIRE,  OR  IN  AN  EMERGENCY, 
EMPLOYEES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FCLLCWING 
DAYS  HEREBY  DECLARED  TC  BE  HOLIDAYS  FOR  SUCH  EMPLOYEES: 

JANUARY  1,  FEBRUARY  12  (LINCOLN'S  BIRTHDAY),  THE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
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MONDAY  IN  MAY,  JULY  FIRST  MONDAY  IN’  SLPTtMBER  CLAEOR 
DAY),  SEPTEMBER  9 (AOMISSIOV  DAY),  Tf^t  SECOND  MONDAY  I N 
OCIUoER  (CULUMEUS  DAY),  NOVEMiiER  11,  THANKSGIVING  Div, 
DECEMBER  GOOD  FRIDAY  FROH.  12  NOOi-/  LMIL  3 EV^RY 

DAY  ON  WHICH  AN  ELECTION  IS  HFLD  1h:<CUGHCUI  THE  ST^TE, 
ANY  DAY  DECLARED  TC  BE  A HOLIDAY  SY  PROCLAMATION  BY  TnE 
MAYOR  AFTER  SJCH  DAY  HAS  HERETOFORE  BEEN  DECLARFD  5 
holiday  by  the  governor  of  the  STATE  OF  CALIFORNIA  OK 
THE  PRESIDENT  OF  THE  UMT£D  STATES.  PROVIDED  r-'jRTH£R,  IF 
JANUARY  1,  FEBRUARY  12,  JULY  A,  SEPTEMBER  9,  NOVEMBER  n 
OR  DECEMBER  25  FALLS  UPON  A SUNDAY,  THE  MONDAY  FOL- 
LOWING IS  A HOLIDAY. 


IN  THE  EVENT  A LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRFCEDIf^G  FRIDAY  SHALL  BE  C&SERVEO  AS  A HOLIDAY: 
PROVIDED,  HOWEVER,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPART?«ENT  HEAD  SHALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  U^^DER  HIS  JURISDICTION 
ON  SUCH  PRECEDING  FRIDAY  SO  THAT  SAID  PUBLIC  OFFICES 
MAY  SERVICE  THE  PUBLIC  AS  PRGViDLD  IS  SECTION  1.1 
OF  ^xit.  CHARTER.  THOSE  EMPLOYEES  WORK  ON  A FRIDAY 

WHICH  IS  OBSERVED  AS  A HOLIDAY  IM  LlFU  OF  A HOLIDAY 
falling  cm  SATURDAY  SHALL  BF  ALLOWED  A Di^Y  OFF  IN  LIEU 
THfREOF  AS  SCHEDULE  0 BY  THE  A PPDI  .v;T  I ^;G  OFFICER  I'-  THE 
CURRENT  FISCAL  YEAR. 

THE  SAN  FRANCISCO  'UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FDR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SlBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL- NUMBER  OF  DIFFERENT  HOLIDAYS. 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EHERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR  CF  PUBLIC  HEALTH  WITH  THE  APPROVAL  DF 
THE  CIVIL  SERVICE  COMMISSION. 

E.  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  ThE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BE  PAID  EXTRA  COMPENSATION  OF* ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-ANO-DNE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  OF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
DESIGNATED  IN  THE  AN^4UAL  SALARY  ORDINANCE  WITH  THE  «Z»» 
SYMBOL  SHALL  NOT  RECEIVE  EXTRA  CCMP ENS AT  I ON  FDR 
HOLIDAY  WORK  B'JT  MAY  BE  GRANTED  TIME  OFF  EQUIVALENT 
ID  ThE  TIME  WORKED. 

C.  HOLIDAYS  FOR  EMPLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
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MCNDAY  THRU  FRIDAY 

tM-r-LOYFES  ASSlOUtO  TO  SEVE’^i-DAY  OPEFATIOU  DEPARTMENTS 
[JR  employees  V^CRKI>\*&  a five-day  -.VORK  week  other  THa'J 
MQRDAY  THRCUGH  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  CFF 
IF.  A HOLIDAY  FAILS  ON  DJsE  OF  THEIR  RF&ULAS  SCHEDULED 
DAYS  OFF.  FMPLOYFFS  WHOSE  HOLIDAYS  ARE  CHANGED  BECAUSE 
OF  SHIFT  rotations  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  ONE  OF  THEIR  DAYS  OFF. 

IF  THE  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
CF  THE  SAME  NUMBER  OF  HOLIDAYS  THAT  AN  EMPLOYEE  RECEIVES 
mo  WORKS  MONDAY  THROUGH  FRIDAY,  HE  SHALL  5E  GRANTED 
additional  days  off  to  EQUAL  SUCH  NUMBER  OF  HOLIDAYS. 

THE  DESIGNATION  OF  SUCH  O^YS  OFF  SHALL  BE  BY  MUTUAL 
AGREEMENT  OF  THE  EMPLOYEE  AND  THE  APPROPRIATE  SUPERVISOR 
WITH  THE  APPROVAL  OF  TKr  APPOINTING  OFFICER. 

SUCH  DAYS  OFF  MUST  BE  TAKEN  WITHIN  CnNE  CALENDAR  YEAR  OF 
THE  DATE  OF  THE  HOLIDAY. 

D.  holiday  Pay  for  employees  LAID  OFF 

AN  EMPLOYEE  WHO  IS  LAID  OFF  ThE  DAY  BEFORE  A HOLIDAY 
WHO  HAS  WORKED  NOT  LESS  THA.N  FIVE  PREVIOUS  CCNSECUTJVT 
WORK  DAYS  SHALL  BE  PAID  FOR  THE  HOLIDAY. 

F.  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPf^ATION 

PERSONS  EMPLOYED  FOR  HOLIDAY  WORK  Qn-LY  Ok  PERSONS 
EMPLOYED  GN  A PART-TIME  WORK  SCHEDULE  WHICH  IS  LESS 
THAO  5 DAYS  PER  WtEK  Ok  PERSONS  ON  LEAVE  WITHCUT  PAY 
status  aCTH  IMMEDIATELY  PRECEDING  AND  ir-0M£DI  Alt  lY 
FOLLOWING  the  LEGAL  HOLIDAY,  OR  EMPLOYEES  IN  CLASS 
2220  PHYSICIAN  (ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICES),  SHALL  NOT  RECEIVE  HOLIDAY  PAY. 

F.  TIME  OFF  FOR  VOTING 

EMPLOYEES  MAY  BE  GRANTED  SUFFICIENT  TIME  TO  VOTE 
CUTS  IDE  OF  THFIR  REGULAR  WORKING  HOURS  IN  ACCORDANCE 
WITH  THE  PROVISIONS  OF  THE  STATE  ELECTION  CODE. 

section  VII*  SALARY  STEP  PL^N  AND  SALARY  ADJUSTMENTS 

A.  APPOINTMENTS  TO  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  ENTRANCE  RATE  ESTABLISHED  FOR  THE 
POSIT lav  EXCEPT  AS  PROVIDED^ 

1.  APPOINTMENT  IN  A HIGHER  CLASS 

AN  EMPLOYEE  OR  OFFICER  WHO  IS  A PERMANENT  APPOINTEE 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR 
SIX  MONTHS  OF  permanent  SERVICE,  AND  WHO  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  OR  TEMPORARY,  DEEMED  TO  BE 
PROM.OTIVE  BY  THE  CIVIL  SERVICE  CC'»MISSION  SHALL 
HAVE  HIS  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE 
PROMOTIVF  CLASS  WHICH  IS  7 l/2‘0  ABOVE  THE  SALARY 
RECEIVED  IN  THE  CLASS  FRCM  WHICH  PROMOTED,  GR  THAT 
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:;TEP  which  immediately  in  excels  CF  7 1/2?.  THE 

PROPER  STEP  SHALL  BE  pETEKMlNED  BY  TnE  BIWEEKLY 
CCiHPtNSATlDN  SCHEDULE  AND  SHALL  NOT  BE  AtOvE  ThF 
maximum  of  Jr^b  SALARY  RANGE  OF  THE  PROMOTIVE  CLASS. 

LIMITED  TE'l'JPE  TO  PROMOTIVL 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPCINTHEitT 
TO  A PkOMGTIVF  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HiS  SALARY  IN  THE  PROMOTIVE  APPOINT- 
MENT BASED  ON  HiS  SALARY  IN  HIS  REGULAR  CIVIL 
SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH  HE 
GAINED  PROMOTIVE  ELIGIBILITY. 

IF  THE  FOLLOWING  CQNOITTCNS  ARE  MET,  THE  SALARY  IN 
THE  PROMOTiVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOIffTMENT 

(A)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SuCH 
REGULAR  PRO MOTIVE  APPOINTMENT. 

(B)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE 
entrance  rate  of  THE  COMPENSATION  SCHFDOLF 

IH  THE  PERMAME^JT  LIMITED  TENIAE  A PPC 2NT MENT  . 

(C)  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 

Class  and  the  regular  promotional  class  do  not 
MATCH,  the  employee  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 

appointment. 

ID)  FURTHER  INCREMENTS  IN  THE  CC^PENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 
UPON  The  date  of  permanent  appointment  to 
the  regular  promotional  appointment. 

NONPRCMOTIVE  APPOINTMENT 

lA)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSITION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  DR  SIX 
MONTHS  OF  PERMANENT  SERVICE  AND  ACCEPTS  A 
NONPROMGTIVE  APPOINTMENT  TN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
FIXED  FOR  SUCH  CLASS  (I'^’CLUOING  SENIORITY 
INCREMENTS)  IN  THE  SCHEDULES  OF  COMPENSATION 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 
WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIOR 
TO  HIS  appointment  TO  SUCH  POSITION. 

(B)  WHtM  SUCH  EMPLOYEE  ACCEPTS  A NONPRO MOTIVE 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE- 
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DULE,  THE  APPOINTEE  SHALL  E MTEP  THE  NE/W 
POSITiON  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 

AS  that  «<eceived  in  the  ppiop  appointment, 

OR  IE  TH?  -SALARY  STEPS  DO  NjT  MATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  SHALL  NOT  EXCEED  THE 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY 
INCREMENT  A'^iNI  VERS  ARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

4.  APPOINTMENT  ABOVE  ENTRANCE  RATE 

PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADE  AT  ANY 
STEP  AELVE  the  ENTRANCE  STEP  OF  THE  COMPENSATION 
SCHEDULE  UPON  DETERMINATION  BY  THE  APPOINTING 
AUTHORITY  THAT  THE  INDIVIDUAL  POSSESSES  SPECIAL 
OUALlFiCATICNSt  SUBJECT  TO  REVIEW  AND  APPROVAL  BY 
THE  GENERAL  MANAGER,  PERSONNEL.  IN  THE  EVENT  THAT 
ANY  SUCH  APPROVAL  EE  DULY  ACCORDED,  A WRITTEN  REPORT 
THtreCF  SHALL  EE  FILED  WITH  THE  cCARD  OF  SUPER- 
VISORS. 

5.  DETERMI^^ATID^?  OF  PAY  FOR  POSITION  fPS^lERLY  SxE-lPT 

WHERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  SEEN 
EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISILNS 
OF  THE  CHARTER  BECOMES  SU&JECT  THERETO,  OR  WHERE 

A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PROVISIONS  OF  THE  CHARTER  DR  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL 
FOR  THE  PURPOSE  OF  DETERMINING  TH£  SALARY  OR  WAGE 
TO  WHICH  SUCH  EMPLOYEE  IS  ENTITLED  UNDER  THE  SCHED- 
ULES OF  COMPENSATION,  SE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO 
SUCH  CHANGE  IM  THE  STATUS  OF  THE  POSITION,  PROVIDED 
THERE  WAS  NO  INTERRUPTION  IN  THE  SERVICE  OF  THE 
employee  at  THE  TIME  OF  SUCH  CHANGE  IN  ThE  STATUS 
OF  the  POSITION. 

6.  APPOINTIVE  POSITION 

AN  employee  who  HOLDS  AN  APPOINTIVE  POSITION,  WHOSE 
SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS  OR 
reduction  in  force,  and  is  thereupon  APPOINTED  TO 
ANOTHER  APPOINTIVE  POSITION  WITH  THE  SAME  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  EASED  UPON  THE  RELATIONSHIP  OF  THE  DUTIES 
AND  RESPOraSISILlTIES  AND  LENGTH  OF  PRIOR  CONTINUOUS 
SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION. 

B.  COMPENSATION  ADJUSTMENTS 

1.  WHEN  AN  EMPLOYEE  IS  PROMOTED  TO  A HIGHER  CLASSIFICA- 
TICN  DURING  PRIOR  FISCAL  YEAR  A>\0  RECEIVES  A‘  LESSER 
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SALARY  THAN  IF  PROYDTFD  IN  The  SAME  CLASS  AND 
THE  SAME  SALARY  STEP  DURING  K1  S SALARY 

SHALL  BE  ADJUSTED  ON  JULY  1,  TC  The  RATE  HE 

WOULD  HAVE  RECEIVED  HAD  HE  BEEN  PROMOTED  IN  197^-75. 

TH£  CIVIL  SERVICE  COMMISSION  IS  mERE&Y  AUTHORIZED 
TO  ADJUST  The  SALARY  AND  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  EMPLOYEE  PROMOTED  FROM  ONE  CLASS  TO  A HIGHER 
CLASSIFICATION  WHO  WOULD  RECEIVE  A LESSER  SALARY 
Than  an  employee  promoted  at  a,  later  date  to  i-.e 

SAME  CLASSIFICATION  FROM  THE  SAME  BASE  CLASS  FROM 
WHICH  THE  PROMOTIONAL  EXAMINATION  WAS  HELD,  AND 
SAME  SALARY  STEP  IN  SUCH  EASE  CLASS. 

when  a CLASS! FI CATIOM  THAT  WAS  FORMERLY  A NEXT 
LOWER  RANK  IN  A REGULAR  CIVIL  SERVICE  PROMOTIO'^AL 
EXAMINATION  RECEIVES  THROUGH  SALARY  STANDARDIZATION 
A SALARY  SCHEDULE  HIGHER  THAN  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  WAS  F0‘RMERLY 
PRDMOTIVE,  THE  CIVIL  SERVICE  COMMISSION  SHALL 
AUTHORIZE  A RATE  OF  PAY  TO  AN  EMPLOYEE  WHO  WAS 
PROMOTED  FROM  SUCH  LOWER  CLASS,  EOuI VALENT  ID  THE 
SALARY  HE  WOULD  HAVE  RECEIVED  HAD  HE  REMAINED. IN 
SUCH  LOWER  CLASS,  PROVIDED  THAT  SUCH  EMPLOYEE  .MUST 
FILE  -^ITH  THE  CIVIL  SEPVIC«^  COMMISSION  A REQUEST 
FOR  RElNSTATcflfcf^T  TO  THc  FIRST  V.ACANCY  IN 
FORMER  CLASS JEICATJCN , AND  PROVIDED  FUPTHEk  ThaT 
THE  INCREASED  PAYMENT  SHALL  BE  DISCaniMUED  IF  THL- 
EMPLOYEE-  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS 
CURRENT  CLASSIFICATION  OR  REFUSED  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  C U SS IF iC AT  ION.  THIS  PROVISION 
shall  not  APPLY  TO  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A change  OF  RESIC^NCE. 

THE  SPECIAL  RATE  OF  PAY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FI  LE  AND 
COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  otherwise  QUALIRIFO,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  THE  FISCAL 
YEAR  1973-74  AT  A FLAT  RATE  WHOSE  CLASS  EFFECTIVE 
JULY  1,  1974,  IS  ASSIGNED  TO  A COMPARABLE  SCHEDULE 
SHALL  BE  ADVANCED  ON  JULY  1,  1974,  TO  THE  NEXT  STEP 
IN  THE  19  74-75  SALARY  SCHEDULE.  AND  SHALL  RETAIN  HiS 
ORIGINAL  ANNIVERSARY  DATE  IN  THE  CLASS  FOR  FUTURE 
INCREMENTS 

WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 
CERTIFICATION  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  YEAR,  AJ3D  SUCH  TEMPORARY  CERTIFICATION 
expires  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION 
OF  The  authorized  TIME  OF  THE  REQUISITION,  AND  SUCH 
EMPLOYEE  IS  IMMEDIATELY  RECERTIFIED  WITHOUT  A BREAK 
IN  SERVICE  TO  A POSITION  IN  THE  SAME  -CLASSIFICATION, 
SUCH  CERTIFICATICN  SHALL  BE  IN  ACCORDANCE  WITH  THE 
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PROVISION'S  OF  THIS  ORDINANCE  PROVICED  THAT  THE 
SALARY  SHALL  P^DT  BE  LESS  THAN  THE  SAME  STEP  IN  TH£ 
SALARY  SChFDOLE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEDI- 
ATELY PRIOR  TEMPORARY  CE  RTI  FT  CaTICN  . 

C.  COMPENSATION  UPON  TRANSFER  CR  R£-EMPLOYMf NT 

1.  AN  EMPLOYEE ' TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL 
SERVICE  COMMISSION  RULES  FRO^M  ONE  DEPARTMENT  TO 
ANOTHERt  BUT  IN  THE  SAME  CLASSIFICATION*  SHALL 
TRANSFER  AT  HIS  CURRENT  SALARY,  AND  IF  HE  IS  NOT 
AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS,  FURTHER 
INCREMENTS  SHALL  EE  ALLOWED,  FOLLOWING  THE  CCfiPLE- 
TTON  OF  THE  RECUIREO  SERVICE  BASE  UPON  THE 
SENIORITY  INCREMENT  ANNIVERSARY  DATE  IN  THE  FORMER 
DEPARTMENT. 

2*  AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMAP'JENT  STATUS  IN  A 
POSITION  AND  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OK  FUNDS  AND  IS  RE-EM PLOYED  IN  THE  SAME  CLaSS  AFTER 
SUCH  LAYOFF,  SHALL  BE  PAID  A SALARY  OR  WAGE  WHICH 
I shall  INCLUDF  CREDITS  FOR  ACTUAL  SERVICE,  EITHER 

^ PERMAt'-fENT  OR  TEMPORARY,  IN  THE  SAME  CLASS  AND 

DEPARTMENT  IN  WHICH  HE  HAS  HOLDOVER  STATUS  FROM 
CATE  CF  PERMANENT  APPOINTMENT  IN  Thc  CLASS. 

3.  A PcRMANEKT  EMPLOYEE  WITH  AN  INTERRUPTION  OF  NOT 
MORE  THAN  30  CALENDAR  DAYS  IN  EMPLOYMENT  WHO  IS 
CONTI ^\^ED  IN  A POSITION  IN  THE  SAME  CLASSIFICATION, 
OR  IN  A POSITION  IN  ANOTHER  CLASSIFICATION  DEEMED 
comparable  BY  the  CIVIL  SERVICE  COMMISSION  UNDER  ' 

ANY  type  of  appointment  S^ALL  BE  PAID  A COMPENSATION 
BASED  ON  SERVICE  UNDER  THE  PRIOR  APPOINTMENT. 

IF  HE  IS  APPOINTED  TO  A POSITION  IN  ANY  CLASSIFI- 
CATION WITHOUT  AN  INTERRUPTION  OF  MORE  THAN  30 
CALENDAR  DAYS  IN  EMPLOYMENT,  FROM  AN  ELIGIBILITY 
LIST,  HIS  SALARY  SHALL  BE  BASED  ON  HIS  ORIGINAL 
DATE  OF  APPOINTMENT.  THE  ANNIVERSARY  DATE  FOR 
P - INCREMENTS  SHALL  BE  CALCULATED  FROM  THE  ORIGINAL 

DATE  OF  appointment  PROVIDED  THE  EMPLOYEE  MEETS  THE 
SERVICE  REOUIREMENTS.  THIS  PROVISION  SHALL  NOT 
APPLY  TO  EMPLOYEES  WHOSE  CONTINUITY  OF  SERVICE  IS 
INTERRUPTED  BY  RESIGNATION  TERMINATION  FOR 
UNSATISFACTORY  SERVICES. 

4.  EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 
SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 
PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FOR  THE  PERMANENT  GR.  TEMPORARY  TIMF  IN  CLASSES 
2910  SOCIAL  WORKER  OR  29 J2  SENIOR  SOCIAL  WORKER. 

SECTION  VIII.  methods  OF  CALCULATION 

A.  MONTHLY  - AN  EMPLOYEE  WHOSE  CCMPENSA7ICN  IS  FIXED  ON  A 
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MONfTHLY  EASTS  SHALL  PE  PAID  MONTHLY  CR  PTWEFKLY  T^' 

accordance  with  state  law  cr  other  applicable  provision. 

THERE  shall  BE  NO  CCM?PA;S AT  ION  FDR  Tl'fE  NUT  WCkKcD 
UNLESS  SUCH  TIMF  OFF  IS  AUTHCRIZfD  TIYF  OFF  WITH  PAY. 

6.  BIWEEKLY  - AN  EMPLOYEE  WHOSE  COMP  5*“'$  ATI  OH  IS  FIXED  uN  A 
biweekly  basis  shall  be  paid  THE  BIWEEKLY  SALARY  FOR  HIS 
POSITION  FOR  WORK  PEREOPMEL  DURING  ThE  BT^EEKLY  PAYROLL 
PERIOD.  THERE  SHALL  3E  NO  CCMPENSATION  FOR  TIME  NOT 
WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH 
PAY. 
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C-  CONVERSION  OF  A^4^UAL  OR  MONTHLY  RATES  TO  SEMIMONTHLY  CR 
BIWEEKLY  RATES  ~ WHEN  PATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  CR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RAieS  FOR  PAYROLL  PURPOSES  AND  THE  RESULTI.NG  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT,  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF 
A CENT  DN  THE  FOLLOWING  BASISs 

1.  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2>  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  T^E  NEXT  FULL  CENT 

2.  A FRACIION  OF  ONE-HALF  (1/2)  OR  MORE,  THE  AMOUNT 
SHALL  3E  INCREASED  TC  THE  NEXT  FULL  CENT. 

D.  DAILY  KATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY'S 
PAY  SHALL  BE  DfcTERMlNEO  BY  DIVIDING  THE  NUMBER  OF  WORK 
DAYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPeCIFIF:D  HOLIDAYS?  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY'S  PAY  SHALL  BE  1/lOTH  OF  THE  COHPENSATIQ?,;*  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PERIOD  (INCLUDING 
SPECIFIED- HOLIDAYS). • 

F.  CONVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COHPENSATIf?4 
ESTABLISHED  ON  OTHER  THAN  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES. 


SECTION  IX.  SENIORITY  INCRE«£?^‘TS 


A.  ENTRY  AT  THE  FIRST  STEP 

1.  EMPLOYEES  IN  THE  CLASS  IF  ICATIO’iS  LISTED  IN  THIS 
PARAGRAPH,  APPOINTED  AT  THE  FIRST  STEP,  SHALL 
ADVANCE  TO  THE  SECOND  A.ND  EACH  SUCCESSIVE  STEP 
UPON  COMPLETION  OF  SIX  MIRTHS*  SERVICE  IN  EACH  STEP: 
1932  ASSISTANT  STOREKEEPER 
2302  ORDERLY 
23  03  SURGICAL  AIDE 
2312  LICENSED  VOCATIONAL  NURSE 
2506  CENTRAL  SUPPLY  ROOM  AIDE 
2514  ORTHOPEDIC  TECHNICIAN  I 
2604  FOOD  SERVICE  WORKER 
26C6  SENIOR  FOOD  SERVICE  WORKER  * 

2702  JANITRESS 
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2704  SCHOOL  CUSTODIAN,  FOMALE 
£714  JANITOR 

2724  SCHOOL  CUST0DIA\',  MALE 
2736  PORTER 

273b  PORTER  SOB-FOREMAN 
2744  INTERIOR  WINDOv^  CLcANFR 
2760  LAUNDRY  WORKER 
2770  SENIOR  LAUNDRY  WORKER 
2772  SEAMSTRESS 
3410  ASSISTANT  GaROFNER 
7426  ELEVATOR  OPERATOR 
7530  STREET  CLEANER 
9102  TRANSIT  CAR  CLEANER 


2.  EMPLOYEES  OTHER  THAU  THOSE  INCLUDED  IN  PARAGRAPH  (1) 
SHALL  ADVANCE  TO  THE  SECOND  STEP  UPON  COMPLETION  0^ 
SIX  MONTHS*  SERVICE  AND  TO  EACH  SUCCESSIVE  STEP  UPON 
COMPLETION  OF  THE  RECUIPED  SERVICE. 

3.  SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO 
UNIFIED  SCHOOL  DISTRICT  OR  CCMMUNITT  COLLEGE 
DISTRICT,  APPOINTED  AT  THE  FIRST  STEP  SHALL  ADVANCE 
TO  THE  SECOND  STEP  UPON  COMPLETING  SIX  MONTHS  OR  ONE 
YEAR  OF  AGGREGATE  WORKING  T I>iE  FROM  The  DATE  OF 
APPOINTMENT  EXCLUSIVE  OF  SCHOOL  VACATIONS.  *»"HEY 
SHALL  advance  TO  THE  T^-sIRD  STEP  ON  ThE  NEXT  DAY 
FOLLOWING  The  CGhPLETIDN  OF  THE  REQUIRED  SERVICE 
b&SEO  ON  THE  ORIGINAL  ANNIVERSARY  DATE  OF  APPOINT- 
MENT. 


ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  DF  PAY  AT 
OTHER  THAN  THE  FIRST  STEP,  SHALL  ADVANCE  0^>IE  STEP  UPON 
COMPLETIC^  OF  THE  REQUIRED  SERVI'CE.  FURTHER  INCREMENTS 
SHALL  ACCRUE  FOLLOWING  CCMPLETIOfJ  OF  THE  aEQUIP^ED 
SERVICE  AT  THIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 

SCHOOL  TERM  ONLY  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  GR  COMMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A rate  of  pay  IN  EXCESS  DF  THE  FIRST  STEP  SHALL 
ADVANCE  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISIONS OF  PARAGRAPH  A <3)  OF  THIS  SECTION. 

TRANSFERRING  CLASSIFICATION  FROM  S .403  TO  8.401 

WHEN  A CLASSIFICATION  WHOSE  COMPENSATION  HAS  BEEN.  SET 
UNDER  THE  PROVISIONS  OF  SEC  TID.N.  a.40  3 OF  THE  CHARTER  IS 
TRANSFERRED  TO  SECTION  6.401,  EMPLOYEES  OCCUPYING  A 
permanent  POSITim  IN  SUCH  CLASSIFICATION  SHALL  SUFFER 
NO  REDUCTION  IN  PAY  BY  REASON  OF  THIS  TRANSFER  AND  SHALL 
CONTINUE  TO  BE  GFAnTFD  SALARY  INCREMENTS  BASED  ON  THE 
ANNIVERSARY  DATE  DF  APPOINTMENT  UNTIL  THE  MAXIMUM 
COMPENSATION  IS  ATTAINED. 

AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CUSSIFICATIDN, 
THE  COMPENSATION  FOR  WHICH  wAS  FIXED  IN  ThF  FISCAL  YEAR 
1972-73  PURSUANT  TO  SECTION  6.400  OF  THE  CHARTER,  SHALL 
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RECEIVE  IN  The  current  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANXE  BASED  UPrYj  THE 
EMPLDYcE'S  StRVICE  IN  SAID  C LA  S S !E  1 CAT  1 0 n. 

E.  RATE  FDR  CLASS  TRANSFERRED  FROM  CHARTER  SECTION  B.^C3 
(CRAFTS)  TD  CHARTER  SECTION  6.401  ( MISCE  LUNE  CuS ) 

WHENEVER  A RATECF  PAY  HAS  BEEN  CERTIFIED  3Y  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  ?Y  THE  BOARD  Of  SUPERVISORS 
AS  OF  APRIL  1 UNDER  SECTION  8.403  OF  TrtE  CHARTER  AND 
subsequent  THERETO  ^3Q  LONGER  MEETS  ThE  TEST  OF  THE 
PROVISIONS  OF  SECTION  8.4C3*  THE  RATE  SHALL  CONTINUE  TO 
BE  PAID  for  the  ensuing  FISCAL  YEAR  AT  THE  RATE 
CERTIFIED  AS  OF  APRIL  1- 

F.  RATES  RELATED  TO  CURRENT  SALARY  STANDARDIZATION  ^ATFS 
WHERE  A RATE  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  TN 

This  ordinance  is  set  by  reference  to  a rate  cf  pay  for 
A classification,  the  compensation  of  which  is  fixed 

UNDER  SECTION  6.403  OF  THE  CHARTER,  SUCH  REFERENCE  SHALL 
BE  TO  THE  SALARY  STANDARDIZATION  ORDINANCE  ADOPTED 
PURSUASvT  TO  SECTION  8.403  'JF  THE  C»^ARrtR  !^DR  FISCAL  YEAR 
1973--74. 

G.  DATE  INCREMENT  DUE 

INCREMENTS  SHALL  ACCRUE  AND  EECOME  DUE  AND  PAYABLE  ON 
THE  DEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A PERMANENT  eMPLOYEE  IN  THE  CLASS,  U.MLESS  OTHERWISE  . 
PROVIDED  HEREIN. 

H.  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHEDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  QF  SECTION  XIII  IS  HEREBY  MADE  A PART  Dr  THE 
SCHEDULES  OF  COMPENSATION. 

I.  employees  of  THE  SAN  FRANCISCO  UNI  FI  ED  SCHOOL  DISTRICT 
AND  COMMUvh’ITY  COLLEGE  DISTRICT,  APPOINTED  TO  SCHOOL-YEAR 
ONLY  PERMANENT  POSITIONS  AND  WHOSE  EMPLOYMENT  IS  SUBJECT 
TO  interruption  BECAUSE  OF  SCHOOL  VACATION,  SHALL  BE 
CDNSIOEREO  TO  HAVE  COMPLETED  THE  FIRST  SIX  MONTHS  OR  ONE 
YEAR  OF  SERVICE  FOR  INCREMENT  PURPOSES  WHEN  THE  AGGRE- 
GATE WORKING  TIME  FROM  THE  DATE  OF  APPOINTMENT  TOTALS 
SIX  MONTHS  OR  ONE  YEAR  EXCLUSIVE  OF  THE  SCHOOL  VACATID^4. 
TO  QUALIFY  FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT 
BE  ABSENT  ON  LEAVE  WITHOUT  PAY  DURING  THIS  PERIOD  FOR 
MORE  than  one  MONTH  OF  THE  AGGREGATE  WORKING  TIMEt 
EXCEPT  AS  PROVIDED  IN  PARAGRAPH  (D). 

J.  EXCEPTIONS  - NO  EMPLOYEE  SHALL  RECEIVE  A SALARY  ADJUST- 
MENT BASED  UPON  SERVICE  AS  HEPEIiN  PROVIDED  IF  HE  HAS 
BEEN  ABSENT  ON  ANY  TYPE  OF  LEAVE  WITHOUT  PAY  EXCLUDING 

A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL  ACCIDFNT  LEAVE, 
FOR  MORE  THAN  CNE-SIxTH  GF  ThE  REQUIRED  SERVICE  IN  TnE 
ANNIVERSARY  YEAR,  PROVIDED  THAT  NO  EMPLOYEE  SHALL  6E 
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DE^'IFD  TWO  SUCCESSIVE  SALARY  INCREMENTS  IF  TUc  AGGREGATE 
TIME  WORKED  SINCE  HIS  PREVICijS  IKCRS'iENT  EQUALS  DR 
EXCEEDS  The  SERVICE  REQUIRED  FOK  THE  INCREMENT  LOST, 
WITHOUT  CHANG i.'iC  HiS  ANNIVERSARY  DATE,  PROVIDED  THAT 

absence  of  an  fmflgyee  on  approved  military  leave,  or 

THE  ABSENCE  OF  AN  EMPLOYEE  FROM  HIS  APPOINTIVE  OR 
REGULAR  CIVIL  SERVICE  POSITION  EY  REASON  OF  HOLDING  A 
PROMDTIVE  OR  APPDi^!TIVE  POSITION  IN  THE  CITY  AND  COUNTY 
SERVICE  FOR  THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS 
AND  PERIODS  OF  SUCH  ABSENCE  SHALL  £E  CREDITED  IN  THE 
SAME  MANNER  AS  ACTUAL  SERVICE  RENDERED. 

IF  DURING  FISCAL  YEAR  74-75  RECX’ROS  OF  SERVICE 
REOUIREO  FOR  ADVANCEMENT  IN  THE  STEP  INCRIMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLY: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPCINTMEFCT  GR 
APPCimED  TO  A PERMANENT  POSlTIOiN  EXcMPT  FROM  CIVIL 
SERVICE,  shall  be  CCMPE.NSATED  UNDER  SUCH  APPOINTMENT  AT 
THE  BEGINNING  STEP  OF  THE  COHPENSATIDN  SCHFCUL5  PLAN, 
lr»lLFSS  otherwise  SPeCIrlCALtY  PROVIDED  FOR  IN  THE  SALARY 
STANCARBIZaTIDN  ordinance.  EMPLCrYEES  UNDER  PERMANENT 
CIVIL  SERVICE  appointment  SHALL  RECEIVE  SALARY 
ADJUSTMEsvTS  THROUbH  TH£  STEPS  OF  THE  COMPENSATION 
schedule  PLAN  e.Y  CONPLETIGN  OF  ACTUAL  =’AID  SERVICE  IN 
TOTAL  SCHEOULEG  HOURS  EQUIVALENT  TO  Ofi£  YEAR  (OR  SIX 

months ) . 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  SUT  SHALL  INCLUDE 
MILITARY  OR  ED  tx:  A T ION  A L LEAVE  WITHOUT  PAY. 

advancement  through  the  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULFS  SHALL  ACCRUE  AND  BECOME  DUE  AND 
payable  on  THE  NEXT  DAY  FOLLC^WING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A permanent  APPOINTEE  IN  THE  CLASS?  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS: 

1.  AN  EMPLOYEE  WHO  DURIFS  THAT  PORTION  OF  HIS  ANNI- 
VERSARY YEAR  PRIOR  TO  JANUARY  1,  1974,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  DNE-SIXTH  OF  THE 
TIME  REQUIRED  TO  EARN  THE  NEXT  INCREMENT,  WILL  HAVE 
SUCH  ABSENCE  CREDITED  AS  I F IT  WERE  PAID  SERVICE 
FOR  The  purposes  of  calculating  the  date  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1974. 

2.  AN  EMPLOYEE  WHO  DURI?v-G  THAT  PORTION  OF  HIS  Ar,'MV  ER- 
SARY  YEAR  PRIOR  TO  JANUARY  1,  1974,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  CJ4E-S1XTH  CF 
the  time  RfOUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT, 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TO 
JANUARY  1,  1974. 
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SECTION  X.  SPECIAL  PROCEDURE 


PROSLE-wS  OP  QUESTIONS  OF  I M ER  PE  TA  T I'-tN  v^HICH  MAY  ARISE  IN 
CONNECTION  WITH  ThL-  ADMIN  I ST  RAT  U’N  OF  THt  PkOVlSI(*\S  OF 
THIS  ORDINANCE  shall  3E  HESCLVED  BY  ACTION  OP  THE  CPNERAL 
MANAGER,  P£RSO?^NEL,  IN  ACCORDANCE  WITH  ThE  PURPOSES  AND 
INTENT  STATED  ABOVE,  . 

section  XI.  SAVINGS  CLALfSE 

IF  ANY  section,  SU3SFCT1GN,  SENTENCE,  CLAUSE  OR  PHRASE  OF 
THIS  ORDINANCE  IS  FOR  ANY  REAS&'J  HELD  TO  BE  UNCONSTITUTIONAL 
GR  contrary  TO  LAW,  SUCH  DECISION  S^ALL  NOT  AFFECT  THE 
validity  of  The  RE^'AINING  PORTIONS  Dr  ThIS  [jRDlNANCE.  IF 
ANY  SALARY,  WAGE  CR  SCHEDULE  OF  CCMPL^JS  aTION  HEREIN  FIXED 
IS  HELD  TO  BE  CCX^TRARY  TO  THE  PROVISICSS  OF  THE  CHARTER, 
other  law  or  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  THE 
VALIDITY  CF  ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TION FIXED  IN  THIS  ORDINANCE.'  THE  BOARD  DF  SUPERVlSr:RS 
HEREBY  DECLARES  THAT  IT  WOULD  HAVE  PASSED  THIS  ORDINANCE 
AND  EACH  SECTICH,  SUBSECTION,  SENTENCE,  CLAUSE  CR  PHRASE 
HEREOF,  AND  APPRlVtD  AND  ADOPTED  EaC?-.  SALARY,  WAGE  OR  . 
schedule  of  C GMfENSATIUN  HEREIN,  iKKESFECTiVE  OF  Tnt  FACT 
THAT  ANYONE  CR  MORE  OTHER  SECTION,  S OB  RE  C T I , CLAUSE 

phrase  may  be  declared  uncon'>t3Tltid^al,  or  7-AT  any 

SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATI  fU  Y LE  DECLARED 

contrary  to  law. 
section  XII.  DENTAL  PLAN 

A dental  plan  shall  be  provided  to  PERMANENT  EMPLOYEES  WHOSE 
CO?^P£NSATIO?4S  ARE  SUBJECT  TO  THE  PROVISIONS  CF  SECTION  6.400 
AND  SECTION  S*4C1  OF  THE  CHARTER.  THE  CITY'S  CONTRiEUTiON 
SHALL  BE  LIMITED  TO  AN  AMOUNT  NOT  TCf  EXCEED  S7.00  PER  MONTH^ 
PER  EMPLOYEE,  AND  THE  TOTAL  CITY  YEARLY  CONTRIBUTION  SHALL 
NOT  EXCEED  ^500,000.  THE  BENEFITS  PROVIDED  UNDER  THE  DENTAL 
PLAN  SHALL  BE  LIMITED  TO  PERMANENT  EMPLOYEES  ONLY,  EXCLUSIVE 
OF  DEPENDANTS. 

ANY  EMPLOYEE  SUBJECT  TO  THESE  PROVISIONS  WHOSE  COMPENSATION 
IN'CLUOES  ANY  CONSIDERATION  FC^  HEALTH  AND  WELFARE  PAYMENTS, 
OR  A.NY  EMPLOYEE  WHO  IS  INCLUDED  IN  ANY  DENTAL  PLAN  PROVIDED 
BY  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  CR  COMMUNITY 
COLLEGE  DISTRICT,  OR  ANY  EMPLOYEE  PROVIDED  A DENTAL  PLAN  BY 
A TRUST  FUND  TO  WHICH  THE  CITY  CONTRIBUTES,  SHALL  BE  EX- 
CLUDED FROM  THIS  BENEFIT. 

SECTION  XIII.  SCHEDULES  CF  COMPENSATION 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  EMPLOYMENT  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
8.400  AND  SECTION  6.401  OF  THE  CHARTER  ARE  SHOWN  IN  THE 
FOLLOWINGS 

(EXCEPT  AS  NOTED  HEREIN,  RATES  FOR  EMPLOYEES*  CLASSES  ARE  ON 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHEDULE  OF  FIVE  DAYS  PER 
WEEK  - EIGHT  HOURS  PER  DAY). 


17 


wy  itt'M  «o;;'ef£3J9'o«2 

../;/in!i%  •mtjv«  .w*j2««  s»  •''■AM'O.O-Jl* 

. w-na*;".!- »«».w  :v 

■■  ■-..  . ■ ■ '.  ■■_'■.  ' ■ ■ ■:.'  " ' ./''■>■  % 

S.  •:.  ' •. ' »2u*i). »?»*»«.  .tr  ««,tT3ii, 

*.  - ■ ■ ' ■ v'-  ,fe  ; ■ -ft.' 

i»»4»»«ITaH03w  .C(ni  OJ3X  *'<!?*%»  VM»J5«?  ?*■ 

' i’iX  l<st,,  JJ»H*' *<OI2l?3CI  .'W9W  ^ 

4!rlxt->  *?t3RaM'^#ttJliZ^rftWQ3  ' 

3»f  1 *'  1«**  ii^H*2  £1^012 1>30  rauJ 

■ -.MUi 30/  , tta . 3 w . .‘V 5'»j « ■ £?f ^ ,«»  !if  £ . 

cj«i»  n 'fAHi  ^ 

■ ; a«nT»£ftv? 

.■‘'' 'iMJAJj-  ,ii’tlT53.I  3^0.<*.  ^i’OT***  T*” 

...fj  ' ' 

f>  ■ >1AJ9  JATil^O  , ',rll**:;li®n^t2 

3«»C4,  01  03a>v'«ft 

a0#.3  mivm  TO  3*if  mt 

MIT^  4»Ytt3  ?hT  11^ 

Urt*»£  i<bm'3T»wai  'TO  J^TOft  ^L.S^iA5k*T^a^  Tftil 

vAtr*M*k»>a.t  ivomvof^\‘9*<i*ir  <>7  r>>!.|yi 

utA'm  itfM  M QJOWiJV't  J}:f  • 0»*«.  V|l%' 

~ 'If  .r;':.i!i*v^K^|,v  n:j,-;'“.!j,”ssfs;!.s 

- iWifAWil^oj  TO  iswiswa*  .tiix  MOJta^ 

■r® 

. «l|1  ^r  .W0*«  WtA  <•*** 

I#  iM-  ijiiAyt  TO*  a'-;'*"  TO:ktl!r«U' 

m -m:  w a w«»'  ! 514 


\ ':):  4'; 


BIWEEKLY  SCHEDULE  ^LAN  CF  SENIORITY  INCREMENTS 
JULY  It  1974  TO  DtCEMbEE’  ?4,  I97h 


schedule 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

F'wUl  V.M 

2.0 

121 

126 

131 

136 

143 

311 

2.1 

121 

126 

132 

137 

144 

313 

2.2 

122 

127 

132 

136 

144 

313 

2.3 

122 

127 

133 

138 

145 

215 

2.4 

123 

128 

133 

139 

145 

315 

2.5 

123 

126 

134 

140 

146 

313 

2.6 

124 

129 

134 

141 

146 

31? 

2.7 

22^ 

129 

13  5 

141 

147 

320 

2.6 

125 

230 

135 

142 

147 

32  C 

2.9 

125 

130 

136 

142 

148 

322 

3.0 

126 

131 

136 

145 

143 

322 

3.1 

126 

132 

137 

144 

149 

324 

3.2 

127 

132 

136 

144 

149 

32^ 

3.3 

127 

132 

128 

145 

1 se- 

326 

3.^ 

1 23 

123 

139 

145 

ise 

3 26 

3.5 

128 

134 

14  0 

1^6 

151 

3 2? 

3.0 

U9 

134 

1^1 

l4  o 

15? 

3 31 

3.7 

229 

1 25 

I4i 

1^7 

153 

3 33 

3.8 

130 

135 

142 

14  7 

153 

333 

3.9 

120 

126 

142 

14S 

154 

335 

4.G 

131 

136 

142 

148 

155 

337 

4.1 

132 

137 

144 

149 

156 

339 

4.2 

132 

133 

144 

149 

156 

339 

4.3 

133 

138 

. 145 

150 

2 57 

341 

4.4 

133 

139 

145 

• 150 

157 

341 

4.5 

134 

140 

146 

151 

138 

244 

4.6 

134 

141 

146 

152 

159 

34  6 

4.7 

135 

141 

147 

153 

159 

346 

4.8 

135 

142 

147 

153 

160 

248. 

4.9 

136 

142 

148 

154 

160 

343 

5.0 

136 

143 

148 

155 

161 

350 

5.1 

137 

144 

149 

156 

162 

352 

■ 5.2 

138 

144 

149 

156 

163 

355 

5.3 

138 

145 

150 

157 

163 

355 

5.4 

13  9 

145 

150 

157 

16  4 

5 57 

5.5 

140 

146 

151 

158 

165 

359 

• 5.6 

141 

146 

152 

159 

1 66 

361 

5.7 

141 

147 

153 

159 

167 

363 

5.B 

142 

147 

153 

1 60 

167 

36  3 

5.9 

142 

148 

154 

160 

163 

365 

6.C 

143 

143 

155 

161 

169 

368 

6.  1 

144 

149 

156 

le2 

170 

372 

6.2 

144 

149 

156 

163 

170 

37C 

IS 


6.3 

145 

150 

SCHeOULt 

STEP  1 

STEP  2 

6.4 

145 

150 

6.5 

146 

151 

6.6 

146 

152 

6.7 

147 

153 

6.3 

147 

153 

6.9 

14a 

154 

7.0 

148 

155 

7.1 

149 

156 

7.2 

149 

156 

7.3 

150 

157 

7.4 

15C 

157 

7.5 

151 

158 

7.6 

152 

159 

7.7 

253 

159 

7.8 

153 

160 

7.9 

154 

160 

6.0 

155 

161 

S.l 

156 

162 

6.2 

156 

163 

8.3 

157 

lt>3 

6.4 

15  7 

164 

8.3 

158 

165 

6.6 

15  9 

166 

8.7 

159 

167 

8.8 

160 

167 

8.9 

16  0 

168 

9.C 

161 

169 

9.  1 

162 

17D 

9.2 

163 

170 

9.3 

163 

171 

9.4 

164 

171 

9.5 

165 

172 

9.6 

166 

173 

9.7 

167 

174 

9.6 

167 

174 

9.9 

168 

175 

10.0 

169 

176 

10.1 

170 

177 

.10.2 

170 

178 

10.3 

171 

176 

10.4 

171 

179 

10.5 

172 

ISO 

10.6 

173 

181 

10.7 

174 

131 

10.8 

174 

182 

163 

171 

372 

EP  4 

step  5 

60UIV.MO 

164 

171 

572 

1 6 5 

172 

374 

166 

173 

376 

167 

174 

378 

167 

174 

376 

1 6S 

175 

331 

169 

176 

563 

170 

177 

365 

170 

178 

38  7 

171 

178 

387 

171 

179 

3S9 

172 

180 

392 

173 

181 

394 

174 

lei 

394 

174 

182 

396 

175 

ItZ 

396 

176 

183 

3 96 

177 

184 

400 

178 

165 

C 2 

176 

185 

-♦02 

179 

1B6 

405 

180 

167 

407 

131 

138 

409 

ISl 

189 

411 

182 

190 

413 

1S2 

191 

415 

183 

192 

413 

184 

193 

420 

185 

194 

422 

185 

194 

422 

186 

195 

424 

187 

196 

426 

1S6 

197 

426 

139 

198 

431 

19D 

198 

431 

191 

199 

433 

192 

200 

435 

193 

201 

437 

194 

202 

439 

194 

2 02 

439 

195 

203 

442 

196 

204 

444 

197 

205 

446 

198 

206 

A48 

198 

206 

44£ 

157 

STFP  3 

157 

lf>S 

139 

159 

160 

160 

161 

162 

163 

16  3 

164 

165 

166 

167 

167 

16  S 

169 

170 

170 

271 

171 

172 

173 

174 

174 

175 

17  6 

177 

1T8 

17S 

179 

ISO 

181 

181 

182 

182 

133 

184 

18  3 

185 

186 

1B7 

188 

2 89 

190 
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10.9 

175 

182 

SCHEDULE 

STEP  1 

STEP  2 

11. C 

176 

183 

11.1 

177 

IS  4 

11.2 

178 

1 bS 

11.3 

ITS 

1S5 

11.4 

179 

166 

11.  5 

18  0 

187 

11.6 

181 

ipe 

11.7 

IBl 

169 

11.8 

182 

190 

11.9 

182 

191 

12.0 

183 

192 

12.1 

184 

193 

12.2 

185 

194 

12.3 

18  5 

194 

12.4 

1S6 

195 

12.5 

187 

196 

12.6 

16  B 

197 

12.7 

1S9 

198 

12.3 

190 

2 

12.9 

19  1 

199 

13.0 

102 

2 CO 

13.1 

193 

201 

13.2 

194 

2G2 

1 3*  3 

194 

202 

13.4 

195 

203 

13.5 

196 

2C4 

13.6 

197 

205 

13.7 

198 

2C6 

13.8 

198 

206 

13.9 

199 

207 

14.0 

200 

208 

14.1 

201 

209 

14.2 

202 

210 

14.3 

20  2 

210 

14.4 

203 

211 

14.5 

204 

212 

14.6 

205 

2 13 

14.7 

206 

214 

14.8 

206 

216 

• 14.9 

207 

217 

15.0 

206 

218 

15.1 

209 

219 

15.2 

210 

220 

15.3 

210 

221 

15.4 

211 

222 

199 

207 

450 

STEP  4 

STEP  5 

EQUTV.K' 

2C0 

208 

‘t  5^ 

2C1 

209 

4 55 

202 

210 

^57 

202 

21C 

457 

203 

•211 

459 

2 04 

212 

46  1 

205 

213 

^6  3 

2C>6 

214 

4 65 

206 

216 

470 

' 2C7 

217 

472 

20  8 

218 

474 

209 

219 

476 

210 

22  0 

479 

210 

221 

4S1 

211 

22? 

433 

212 

223 

46  5 

213 

224 

48  7 

214 

225 

489 

21d 

226 

49  2 

217 

221 

494 

218 

228 

4V6 

219 

229 

49  3 

220 

230 

5C0 

221 

231 

502 

222 

2 32 

50  5 

223 

233 

507 

' 224 

234 

509 

225 

235 

511 

226 

236 

513 

227 

2 37 

515 

228 

238 

518 

229 

23  9 

52  C 

230 

240 

522 

231 

242 

526 

232 

2 43 

529 

233 

244 

531 

234 

245 

5 33 

235 

246 

535 

236 

247 

5 37 

237 

248 

539 

23  8 

24  9 

54  2 

239 

250 

544 

29  0 

251 

546 

24? 

253 

550 

243 

* 254 

352 

191 

TEP  3 

192 

193 

194 

194 

195 

196 

197 

198 

198 

199 

200 

201 

20  2 

202 

203 

204 

2C5 

2C6 

206 

2 07 

2oe 

209 

21C 

210 

211 

212 

213 

214 

216 

217 

218 

2 19 

220 

22  1 

222 

223 

224 

22  5 

226 

227 

223 

229 

230 

231 

23  2 
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15-.3 

212 

223 

233 

244 

255 

555 

.CHEDUL6 

STtF  i 

S7cP  2 

STEP  3 

STEP  4 

STPP  5 

EOL'I 

15.6 

213 

224 

/34 

24  5 

256 

557 

15.7 

214 

225 

246 

257 

5 59 

15.8 

216 

226 

23  6 

247 

258 

56  1 

15.9 

217 

227 

237 

246 

259  • 

5 63 

16.0 

218 

226 

238 

249 

260 

*^66 

16.  1 

219 

229 

239 

250 

26  1 

56  9 

16.2 

220 

2 30 

240 

251 

26  2 

570 

16.3 

221 

231 

242 

253 

264 

5 74 

16.4 

222 

23  2 

24  3 

254 

265 

576 

16.5 

223 

233 

244 

255 

266 

579 

16.6 

224 

234 

245 

2 56 

267 

581 

16.7 

225 

2 35 

246 

257 

26  9 

565 

16.8 

226 

23  6 

247 

25  8 

270 

58  7 

16.9 

22? 

237 

246 

259 

27? 

592 

17.0 

226 

2 3S 

?49 

260 

273 

594 

17.1 

229 

239 

25  0 

261 

274 

596 

17.2 

23  C 

240 

251 

?62 

215 

596 

17.3 

231 

242 

253 

264 

211 

o0  2 

17.4 

?32 

243 

254 

265 

21  C 

60  5 

17.5 

233 

244 

255 

266 

279 

b07 

17.6 

234 

2 45 

2 56 

26? 

2 c C 

17.7 

235 

246 

25  7 

2b9 

26  i 

511 

17.8 

236 

247 

258 

270 

2S3 

ol  6 

17.9 

237 

248 

259 

272 

264 

618 

IS.O 

238 

249 

26C 

273 

285 

620 

18.1 

239 

250 

261 

. 274 

286 

622 

16.2 

240 

251 

262 

275 

287 

624 

16.3 

242 

253 

264 

277 

239 

629 

ie.4 

243 

254 

265 

278 

290 

631 

18.5 

244 

255 

266 

279 

291 

633 

18.6 

245 

256 

267 

2S0 

292 

635 

18.7 

246 

257 

269 

281 

294 

639 

18.8 

247 

2 58 

270 

263 

295 

642 

13.9 

24  8 

259 

272 

264 

291 

646 

19.0 

24  9 

260 

273 

285 

296 

648 

19.1 

250 

261 

274 

286 

299 

650 

19.2 

251 

262 

275 

287 

301 

655 

19.3 

253 

264 

277 

2E9 

302 

657 

19.4 

25  4 

265 

276 

290 

304 

661 

19.5 

255 

266 

279 

291 

305 

663 

19.6 

25  6 

267 

230 

292 

306 

66  6 

19.7 

257 

269 

281 

294 

308 

670 

19.6 

258 

2 70 

263 

2^5 

309 

672 

19.9 

25  9 

272 

284 

207 

311 

67  6 

20.0 

260 

273 

j6  5 

298 

312 

679 

i! 


2 0.1 

261 

274 

?P6 

299 

31  3 

6E  1 

SCHEDULE 

STEP  1 

STEF  2 

ST  IP  3 

STEP  4. 

STEP  5 

F CU  IV. HO 

20.2 

262 

2 75 

28  7 

>01 

315 

68: 

2 0.3 

264 

7 7 

2“  9 

DC  ? 

■^16 

63  7 

20.4 

26  5 

2 78 

290 

3 04 

315 

692 

20.5 

266 

279 

29  1 

305 

319 

6 94 

2 0.b 

267 

2 ED 

29  2 

5<>6 

321 

698 

2C.7 

259 

28  1 

294 

3 0o 

322 

700 

2 0.  £ 

210 

263 

29  5 

3 09 

324 

7C5 

2 0.9 

272 

284 

297 

311 

32  5 

707 

21.0 

213 

285 

298 

512 

327 

711 

21.1 

274 

2 £6 

29  9 

315 

3 26 

71  3 

2 i-2 

27  5 

2E7 

301 

3 15 

330 

713 

21.3 

277 

2£9 

302 

316 

331 

120 

21.4 

278 

2 90 

304 

316 

333 

724 

21.5 

27  9 

291 

30  5 

319 

334 

7 26 

21  .6 

2£G 

292 

3 06 

3 21 

35  6 

751 

21  .7 

28  i 

294 

303 

3 22 

337 

73  3 

21.6 

22  3 

25  5 

_'09 

5 24 

33't 

7 3 7 

21.  9 

284 

297 

511 

32  5 

34  2 

74: 

22  • G 

2 £5 

312 

3/7 

342 

22.1 

25  6 

299 

515 

3 28 

544 

?4S 

2 2.2 

267 

3C1 

315 

350 

345 

75D 

22.3 

269 

3C2 

316 

33) 

5 47 

755 

22.4 

290 

3C4 

3lh 

333 

348 

75  7 

22.5 

291 

305 

319 

334 

350 

761 

22.5 

292 

5C6 

321 

33  6* 

552 

766 

22.7 

294 

3 06 

• 322 

. 337 

35  3 

76  B 

22.8 

295 

309 

324 

339 

355 

772 

22.9 

297 

311 

5 25 

340 

356 

774 

23.0 

298 

3X2 

3 27 

342 

358 

779 

23.1 

299 

313 

328 

344 

3 60 

763 

23.2 

301 

315 

35  0 

345 

361 

78  5 

2 3.3 

30  2 

316 

331 

347 

363 

795 

23.4 

304 

318 

333 

348 

36  4 

792 

23.5 

30  5 

319 

334 

3 50 

366 

796 

23.5 

3 06 

321 

33  6 

352 

368 

PCO 

23.7 

308 

322 

337 

353 

370 

805 

23.8 

309 

3 24 

33  9 

■335 

371 

807 

23.9 

311 

325 

340 

356 

373 

611 

•24.0 

312 

327 

34  2 

358 

375 

3 16 

24.  1 

3!3 

326 

5 44 

360 

377 

8 2-2 

24.  2 

315 

330 

5.4  5 

56  1 

37  9 

824 

24.3 

316 

331 

34  7 

3 63 

380 

82  7 

24  .4 

316 

333 

348 

3 64 

3F2 

£31 

24.5 

319 

334 

35  0 

5 66 

3 84 

3 35 

2 4.  6 

321 

336 

55  ? 

3^6 

386 

840 

i 


{ 


24.7 

322 

337 

SCh  ED  I'LL 

STEP  1 

2 

24.8 

324 

339 

24.9 

52  5 

340 

25.0 

327 

342 

25.  1 

328 

344 

25.2 

330 

345 

25.3 

331 

347 

25.4 

333 

348 

25.5 

334 

350 

23.6 

336 

35? 

25.7 

337 

353 

25.8 

339 

355 

25.9 

34C 

356 

26.0 

342 

358 

26.1 

344 

260 

26.2 

345 

361 

26.3 

347 

363 

26.4 

348 

364 

26,5 

350 

366 

26. t 

?>  y2 

35  :■ 

26.7 

3‘.  3 

370 

26.'' 

35  5 

371 

26.9 

35  6 

373 

27.0 

356 

375 

27.1 

360 

377 

27.2 

36). 

379 

27.3 

363 

380 

27.4 

364 

3 82 

27.5 

366 

3f.4 

27.6 

36  3 

386 

27.7 

370 

3 8? 

27.8 

371 

389 

27.9 

373 

390 

28.0 

375 

392 

.23.  1 

377 

394 

28.2 

379 

396 

26.3 

38  G 

398 

28.4 

382 

4 CO 

28.5 

384 

402 

'28.6 

286 

404 

28.7 

3t7 

4C5 

28.8 

309 

407 

28.9 

39  0 

40S 

2<^  .1 

36  2 

410 

29.x 

394 

412 

29.2 

376 

9 14 

3 70 

387 

842 

Te  4 

STEP  5 

F',;  uiv.^' 

371 

389 

373 

390 

f 48 

375 

392 

853 

377 

394 

857 

379 

396 

c6l 

380 

398 

866 

382 

400 

870 

384 

40  2 

8 74 

3 36 

404 

879 

387 

401 

081 

369 

40/ 

885 

390 

408 

es7 

392 

410 

692 

304 

412 

S96 

396 

414 

9C0 

-S  0 .& 

41o 

9C5 

0 

‘7* 

41c 

C;_.  w 

^0  2 

42  C 

914 

4 L 

“2  2 

91: 

4 24 

922 

hG? 

426 

037 

^•:.s 

42 1 

'^31 

410 

430 

935 

412 

432 

94  0 

414 

434 

944 

. 416 

436 

94  5 

426 

438 

95  3 

42C 

440 

057 

422 

44  2 

961 

424 

444 

966 

426 

445 

96  S 

428 

447 

972 

430 

449 

«>77 

432 

451 

951 

43  4 

454 

9S7 

456 

456 

992 

438 

459 

998 

440 

461 

1003 

4 42 

463 

1007 

444 

465 

1011 

445 

46  7 

1C14 

447 

4o9 

1C20 

A49 

471 

102*1 

451 

*♦73 

1029 

4G4 

476 

1 : 3 6 

3 53 

tf-  3 

? 3 5 

3 5t> 

356 

3<>0 

361 

363 

364 

366 

36  S 

27  C 

371 

373 

375 

377 

379 

33  0 

382 

“ 4 

•'  e i 

32  7 

3jRC 

39  0 

392 

394 

396 

396 

4GC 

402 

404 

405 

407 

4C8 

410 

412 

414 

416 

41B 

420 

422 

424 

42-^ 

4 28 

430 

432 

A 3^ 

23 


I . 


29.3 

398 

416 

43  6 

456 

476 

1040 

SCHEDULE 

STEP  1 

STEP  ? 

STEP  3 

STEP  4 

STEP  5 

EGE  l V 

29.4 

400 

413 

43  8 

4 5 9 

481 

1C'  4;-. 

29.5 

402 

420 

440 

461 

463 

1051 

29.6 

4C4 

422 

442 

463 

43  5 

1055 

29.7 

403 

424 

444 

465 

487 

1059 

29.8 

4D7 

426 

445 

467 

1 C':>6 

29.9 

408 

423 

447 

469 

492 

1070 

30.0 

410 

430 

449 

471 

494 

1 074 

3C.1 

412 

432 

451 

• 473 

496 

1079 

30.2 

414 

434 

45  4 

476 

499 

168  5 

3C.3 

416 

456 

456 

47  8 

501 

1090 

30.4 

418 

458 

459 

481 

504 

1 09b 

30.5 

420 

440 

461 

433 

506 

1101 

30.6 

422 

442 

4 63 

485 

508 

110  5 

3 0.7 

4 24 

444 

465 

4B7 

510 

1109 

30.8 

4?6 

445 

467 

490 

513 

1116 

30.9 

426 

44  7 

46.9 

49  2 

515 

1 1 20 

31.0 

4 30 

449 

4 71 

494 

51? 

1124 

3 i . i 

43  2 

451 

473 

44  6 

52  G 

112  i 

3i.  2 

45  4 

47o 

4 7 V 

2 

1135 

31.3 

43  6 

4 56 

hlB 

501 

5 25 

iiv. 

31.4 

4 38 

459 

-♦6  1 

5C4 

527 

31.5 

440 

461 

4S3 

506 

5 30 

1153 

31.6 

442 

463 

465 

506 

53  2 

115? 

31.7 

444 

4o5 

487 

510 

5 35 

1164 

31.8 

445 

467 

■ 490 

513 

5 37 

1166 

31.9 

44  7 

469 

492 

. 515 

540 

1175 

32.0 

449 

471 

494 

517 

542 

1179 

32.1 

451 

473 

496 

5 20 

545 

1165 

32.2 

454 

476 

499 

522 

54  3 

1192 

32.3 

456 

47b 

501 

525 

550 

2 196 

32.4 

459 

481 

504 

527 

553 

1203 

32.5 

461 

483 

506 

530 

556 

1209 

32.6 

463 

485 

508 

532 

553 

1214 

.32.7 

46  I> 

48  7 

51  C 

535 

561 

1220 

3 2.8 

467 

490 

513  . 

537 

563 

1225 

32.9 

469 

492 

515 

54  0 

566 

1231 

33.0 

471 

494 

517 

542 

568 

1235 

33.1 

473 

496 

520 

54  5 

571 

124? 

'33.2 

476 

499 

522 

548 

574 

1248 

33.3 

473 

5 Cl 

525 

550 

576 

1253 

33.4 

481 

52  7 

55  3 

579 

12;-.  9 

33.5 

4B3 

506 

530 

556 

582 

1266 

53  .6 

435 

5C3 

53  2 

556 

5c5 

12  72 

33.7 

4t:7 

5 10 

536 

561 

i:  8 7 

] 277 

33.  S 

49  u 

513 

5 27 

5 

5VC 

12  S 

2^ 


33.9 

492 

515 

540 

566 

592 

1283 

SCHEDULE 

STEP  1 

STEP  ? 

STEP  3 

STEP  4 

STEP  5 

ECU’ IV.  Mi 

34. C 

494 

517 

54  2 

565 

5 95 

12'^4 

34.  1 

496 

520 

545 

571 

5^8 

1 301 

34.2 

499 

522 

548 

574 

oOl 

1307 

34.3 

501 

525 

550 

576 

604 

1314 

34.4 

504 

527 

553 

579 

•607 

132C 

34.5 

506 

530 

55  6 

582 

610 

1327 

34.6 

50  B 

5 32 

55S 

585 

613 

1:33 

34.  7 

510 

535 

561 

587 

616 

1340 

34. S 

513 

537 

563 

5 90 

616 

1344 

34.9 

515 

540 

566 

592 

621 

1351 

35.0 

517 

542 

568 

595 

624 

1357 

35.1 

5?0 

545 

571 

596 

627 

1364 

35.2 

522 

54f; 

574 

601 

630 

1370 

35.3 

525 

550 

576 

604 

634 

1379 

35-4 

527 

5 53 

607 

637 

1385 

35.5 

530 

556 

582 

610 

640 

1392 

35.0 

53  2 

553 

5£  5 

61  - 

643 

. 1399 

35.7 

535 

561 

5S7 

616 

646 

14  05 

3 5.fc 

537 

5 63 

59C 

61S 

6^- 

1 409 

35.9 

34C 

566 

54  2 

6 - 1 

c5  1 

l^lo 

36.0 

542 

568 

59  5 

6 ?4 

of  4 

1432 

3 6.  1 

545 

57i 

59  B 

c2  7 

6 57 

l-?9 

36.2 

548 

574 

601 

630 

660 

1436 

36.3 

550 

5 76 

6C4 

634 

664 

1 m-44 

36.4 

553 

579 

607 

637 

667 

1451 

36.5 

556- 

532 

61C 

640 

670 

1457 

36.6 

556 

565 

613 

‘ 643 

673 

1 464 

36.7 

561 

5 87 

616 

646 

677 

147  2 

36.8 

563 

590 

618 

648 

680 

1479 

36.9 

566 

592 

621 

651 

6S4 

1488 

37.0 

56S 

595 

624 

654 

687 

1494 

37.1 

571 

598 

bZl 

657 

690 

1-01 

37.2 

574 

601 

630 

660 

693 

1507 

37.3 

576 

604 

634 

664 

697 

1516 

37.4 

579 

607 

b37 

667 

700 

1 523 

37.5 

5S2 

6 10 

640 

6-70 

703 

1 529 

37.6 

585 

613 

643 

673 

706 

1536 

37.7 

587 

616 

646 

677 

710 

1544 

37.8 

590 

618 

648 

680 

713 

1551 

.37.9 

592 

621 

651 

664 

717 

1559 

3 8.0 

59  5 

624 

6 54 

687 

720 

1566 

38.1 

598 

627 

65  7 

69  C 

72  4 

1 57  5 

38.2 

601 

650 

66C 

693 

727 

155  1 

3 8.3 

604 

634 

66  4 

69  7 

731 

1 590 

38.4 

607 

6 37 

667 

7l;0 

• 734 

159o 

25 
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38.5 

610 

640 

SCHEDULE 

STcP  1 

STEP  2 

38.6 

613 

643 

38  .7 

ol  6 

6-r6 

35.6 

613 

645 

3 8.9 

621 

65  1 

39.0 

624 

654 

39.1 

627 

657 

39.2 

630 

660 

39.3 

634 

664 

39.4 

637 

667 

39.5 

640 

670 

3 9.6 

643 

673 

39.7 

646 

677 

39. S 

c4& 

660 

39.9 

651 

684 

40.0 

654 

6S7 

40-1 

65  7 

690 

4C.2 

660 

693 

40.3 

664 

697 

4(J  . H 

667 

700 

4 0.5 

67  C 

703 

40. 6 

673 

7 Co 

40.7 

6 77 

710 

40. S 

650 

713 

4C.9 

654 

717 

41.0 

687 

720 

41.1 

690' 

724 

41.2 

693 

727 

41.3 

697 

731 

41.4 

700 

734 

41.5 

703 

738 

41.6 

706 

741 

41.7 

710 

744 

41.  S 

713 

74S 

41.9 

717 

751 

42.0 

720 

754 

42.1 

724 

758 

42.2 

727 

7 62 

42.3 

731 

765 

42.4 

734 

769 

42.5 

738 

773 

42.6 

741 

777 

42.7 

744 

7S1 

42.8 

740 

7c4 

42  .9 

751 

7S8 

43.0 

754 

792 

703 

738 

1605 

cP  4 

STEP  5 

EO'JIV. 

70c 

741 

lt>12 

7 1 0 

744 

lol  8 

713 

748 

1627 

717 

751 

lo33 

72  0 

754 

1 640 

72  4 

7 58 

1649 

7 27 

762 

lo5  7 

731 

765 

1664 

734 

76  9 

1673 

738 

773 

168  1 

741 

777 

3 690 

744 

781 

1699 

748 

784 

1705 

751 

788 

1714 

T5  4 

79? 

1723 

796 

1731 

lb2 

799 

1738 

765 

8 03 

17^7 

To  9 

S Oo 

17  53 

773 

?10 

1762 

777 

814 

177: 

781 

81  S 

1779 

7c^ 

S2  2 

17E8 

788 

826 

1797 

792 

630 

1805 

796 

834 

1614 

799 

B38 

1623 

803 

642 

1831 

a C-6 

346 

1840 

6 10 

8 50 

1849 

814 

354 

1657 

&1R 

8 58 

1866 

822 

S62 

1 875 

626 

666 

1884 

8 30 

870 

1892 

834 

674 

1901 

8 33 

87  S 

1910 

842 

883 

1921 

846 

887 

1929 

850 

891 

1938 

854 

895 

1947 

858 

099 

1 955 

852 

904 

19o6 

866 

. 90  3 

19  75 

870 

912 

1984 

670 

■\P  3 

67  3 

677 

6P0 

684 

687 

690 

693 

697 

7C0 

703 

7C6 

710 

71  3 

717 

720 

724 

72  7 

731 

734 

738 

741 

744 

743 

731 

754 

756 

762 

765 

76  9 

773 

777 

761 

734 

788 

702 

796 

799 

6 03 

80  6 

SIO 

814 

616 

a?2 

626 

830 
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43.1 

758 

796 

SCHEDULE 

STEP  1 

STEP  2 

43.2 

762 

799 

43.3 

76  5 

8 03 

43.4 

769 

806 

43.5 

773 

810 

43.6 

111 

6 14 

43.7 

7S1 

818 

43.3 

784 

822 

43.9 

788 

826 

44.0 

112 

8 30 

44.  1 

796 

834 

44.2 

799 

S38 

44.3 

803 

642 

44  .4 

806 

8A6 

44.5 

810 

850 

44.6 

314 

8 54 

44.7 

818 

858 

44.8 

S22 

862 

44.9 

826 

866 

4 5.0 

8 30 

S70 

45.1 

834 

874 

45.2 

8 38 

F76 

45.3 

84  2 

863 

45.4 

846 

881 

45.5 

850 

891 

45.6 

854 

895 

45.7 

858 

899 

45.8 

862 

904 

45.9 

866 

908 

46.0 

870 

912 

46.1 

874 

916 

46.2 

878 

921 

46.3 

883 

925 

46.4 

687 

930 

46.5 

891 

934 

46.6 

89  5 

939 

46.7 

899 

943 

46.8 

904 

948 

46.  9 

908 

952 

-47.0 

912 

957 

47.1 

916 

962 

47.2 

92  1 

966 

47.3 

923 

971 

4 7.4 

930 

975 

47.5 

934 

9 80 

47.6 

939 

985 

374 

916 

1992 

STEP  4 

STEP  5 

FOU I V .M  6 

S78 

921 

2003 

883 

9?5 

2C1? 

6 87 

930 

2C23 

891 

934 

2031 

895 

939 

2042 

899 

943 

2 051 

904 

943 

2062 

908 

952 

2071 

612 

957 

2081 

916 

962 

2092 

921 

966 

2101 

925 

971 

2112 

930 

97  5 

2121 

934 

980 

2132 

939 

985 

2142 

9^3 

990 

2 1 5 3 

948 

594 

?162 

952 

699 

2173 

957 

1004 

213^ 

9t>2 

1009 

2 19  5 

966 

1014 

2 205 

971 

1C18 

221^ 

975 

1023 

222  5 

960 

1028 

2236 

955 

1033 

2247 

990 

1033 

2256 

’ 994 

1043 

2269 

999 

1046 

2279 

10G4 

1C53 

2290 

1009 

105  8 

2301 

1014 

1063 

2312 

ICIS 

1C69 

2325 

1023 

1074 

2336 

1023 

107  9 

?347 

1033 

10  84 

2 358 

1033 

1089 

. 2369 

. 1043 

1095 

2 382 

1G48 

1100 

2393 

I C53 

1105 

2403 

1 058 

1110 

2414 

1063 

1116 

2 42  7 

10d9 

1121 

2433 

1074 

1127 

245  1 

1079 

1132 

2462 

1064 

1137 

247J 

834 

STEP  3 

® 3P 

8 42 

846 

850 

854 

8 58 

862 

866 

870 

£74 

87  8 

SS3 

83  7 

891 

895 

899 

904 

9C8 

9 12 

91  6 

921 

925 

93  0 

934 

939 

943 

948 

952 

957 

96? 

966 

971 

975 

980 

985 

99  0 

994 

999 

1004 

1009 

1 C14 

IClb 

1C23 

1028 

1033 

27 


47.7 

943 

990 

1038 

1089 

1143 

2486 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

E3UIV.M0 

47.8 

94  8 

994 

1043 

1C95 

1148 

2497 

47.9 

952 

999 

1 04  8 

1100 

1154 

2510 

48.0 

957 

1004 

1053 

1105 

1159 

2521 

48.1 

962 

1009 

1058 

1110 

1163 

2534 

48.2 

966 

1014 

1063 

1116 

1 1 70 

25  45 

46.5 

971 

1018 

1069 

1121 

1176 

255  e 

48.4 

975 

1023 

1074 

1127 

1 181 

2 569 

48.5 

980 

1023 

1079 

1132 

1187 

2 582 

48.  6 

985 

10  33 

1084 

1137 

1193 

2595 

48.7 

99  0 

1038 

1089 

1143 

1199 

2t>08 

48.8 

994 

10  43 

1095 

1145 

1204 

2619 

48.9 

999 

1048 

1100 

1154 

1210 

2632 

49.0 

1004 

1053 

1105 

1159 

1216 

2645 

49.1 

1009 

1053 

1110 

1165 

1222 

2653 

49.2 

1014 

1063 

1116 

1170 

122  8 

2671 

49.2 

1018 

1C69 

1121 

1176 

1233 

2^S2 

49.4 

102  3 

1C  74 

1.127 

1121 

123  9 

. 2j>95 

49.5 

1028 

1079 

1132 

1137 

124  5 

?70  8 

49.  6 

1G33 

1CE4 

1137 

119  3 

12  51 

272] 

49.7 

1038 

i0c9 

1143 

il  99 

125? 

2 7 34 

49.  e 

1043 

1093 

1 148 

120  4 

1263 

2 747 

49.9 

10  485 

1100 

1154 

1 210 

1 269 

2760 

50.0 

1053 

UG5 

1159 

1216 

12  75 

2 773 

50.1 

1058 

lllG 

1165 

1222 

1281 

2786 

50.2 

1063 

1116 

1170 

122S 

1237 

2799 

50.3 

1069 

112  1 

. 1176 

1233 

1294 

2314 

50.4 

1074 

1127 

1181 

12  39 

1300 

2828 

50.5 

1079 

1132 

113? 

1245 

1306 

2841 

50.6 

103  4 

1137 

1193 

1251 

1312 

2 £5  4 

50.7 

1089 

1143 

1199 

125? 

1319 

2B69 

50.8 

1095 

1148 

1204 

1263 

1325 

29S2 

50.9 

1100 

1154 

1210 

1269 

133? 

2897 

51.0 

1105 

1159 

1216 

1275 

1338 

291C 

51.1 

1110 

1165 

1222 

1281 

1345 

292  5 

51.2 

1116 

1170 

1228 

1287 

1351 

293  8 

51.3 

1121 

1176 

1233 

1294 

1353 

2954 

51.4 

1127 

1181 

1239 

1.300 

1364 

2967 

51.5 

1132 

1187 

1245 

1306 

1371 

2982 

.51.6 

1137 

1193 

1251 

1312 

1377 

2995 

51.7 

1143 

1199 

1257 

1319 

1384 

3 010 

51. S 

1148 

12C4 

126.3 

132  5 

1390 

302  3 

51.9 

1154 

1210 

12d9 

1332 

1397 

303  8 

52.0 

1159 

1216 

1275 

1338 

14C3 

305  2 

52.1 

1165 

1222 

12S1 

1345 

1410 

3067 

52.2 

1170 

1228 

12  87 

1351 

1417 

30B2 

28 

52.5 

1176 

1253 

1294 

13  53 

1425 

SCHECULF 

STEP  1 

STEP  2 

ST‘=P  3 

STEP  4 

step  5 

52.4 

llPl 

1239 

1300 

1364 

143? 

52.5 

1187 

1245 

1306 

1371 

1439 

52.6 

1193 

1251 

1312 

1377 

1446 

52.7 

1199 

1257 

1319 

1384 

1453 

52.8 

1204 

1263 

1325 

1390 

1459 

52.9 

1210 

1269 

1332 

1397 

1466 

53.0 

1216 

1275 

1338 

1403 

1473 

53.1 

1222 

1281 

1345 

1410 

1480 

53.2 

1228 

1297 

1351 

1417 

1487 

53.3 

1233 

1294 

1358 

1425 

1495 

53.4 

1239 

1300 

1364 

1432 

1502 

53.5 

1245 

1306 

1371 

1439 

1509 

53.6 

1251 

1312 

1377 

1446 

1516 

53.7 

1257 

1319 

1584 

1453 

1524 

53.3 

1263 

1325 

1390 

1459 

1531 

53.9 

12o9 

1332 

1397 

1466 

1539 

54.0 

1275 

1338 

1403 

1473 

1546 

54. i 

1291 

1345 

1410 

3 4 BO 

155*. 

54.2 

1267 

1351 

1^17 

l/v>7 

3 56  1 

54.3 

1294 

i3  5fr 

1425 

-yS 

1 5 69 

5 4.4 

1300 

1364 

1^32 

1502 

1576 

54.5 

1306 

1371 

1439 

1509 

1584 

54.6 

1312 

1377 

1446 

1 516 

1592 

54.7 

1319 

1384 

1453 

1524 

1 599 

54.S 

1325 

1390 

145  9 

1531 

1607 

54.9 

1332 

1397 

1466 

1539 

1614 

55.0 

1338 

1403 

1473 

1546 

X622 

55.1 

1345 

1410 

1460 

1554 

1630 

55.2 

1351 

1417 

1487 

1561 

1 638 

55.3 

135  8 

1425 

1495 

1569 

I 646 

55.4 

1364 

1432 

1502 

1576 

1654 

55.5 

1371 

1439 

15C9 

1584 

1662 

55.6 

1377 

1446 

1516 

1592 

1670 

55.7 

1384 

1453 

1524 

1599 

1678 

55.8 

139  0 

1459 

1531 

1607 

1686 

55.9 

1397 

1466 

1539 

1614 

1694 

56.0 

1403 

14  73 

1546 

1622 

1702 

56.1 

1410 

1480 

1554 

1630 

1710 

.56.2 

1417 

1487 

1561 

1638 

1719 

56.3 

1425 

1495 

1569 

1646 

1727 

56.4 

1432 

1502 

1576 

1654 

1736 

56.5 

1439 

15C9 

lf84 

1662 

1744 

56.6 

1446 

1516 

1592 

16  70 

1752 

56.7 

145  3 

1524 

1599 

3678 

•1761 

56.8 

1459 

1531 

1607 

168  6 

1769 

29 


3099 

F 

3117. 

3130 
31A5 
3160 
3173 
313  9 

320^ 
3219 
3 234 
3232 
3267 

3 28  2 
3297 
3315 
3330 
3347 

336  3 
3 3 30 


3^26 

344  S 
3463 
347e 
3495 
3510 

3528 
3545 
3563 
3 5 80 
3 597 

3615 

3632 

3650 

3667 

3684 

37  02 
3719 
3739 
3756 
3776 

3793 

3811 

St- 30 
3643 
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56.9 

1466 

1539 

1614 

1694 

1778 

3 367 

SCHEDULE 

STEP  1 

STEP  2 

step  3 

STEP  4 

STEP  5 

ECUTV-* 

R.N. 

443 

460 

4fil 

495 

515 

U2C 

8304  DS~1 

418 

440 

46  0 

4 34 

508 

1 1C  5 

6306  DS-2 

45  0 

473 

497 

522 

547 

1190 

8308  DS-3 

484 

5 08 

533 

560 

588 

1279 

8310  DS-4 

533 

560 

588 

617 

6 43 

1809 

8312  DS~5 

588 

617 

648 

680 

716 

1557 

8314  DS-6 

648 

630 

716 

751 

788 

1714 

8124  DS-7 

521 

547 

5 75 

603 

633 

1377 

8126  DS~6 

751 

788 

82  9 

870 

913 

1986 

30 
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BIWEEKLY  SCHEDULE  PLA^J  OF  SENIORITY  1NCREME''«HS 
23,  1974.  TO  JUNE  30,  1973 


SCHEDULE  STEP  1 Srt«>  2 ST 


2.0 

125 

130 

2.1 

125 

130 

2.2 

126 

131 

2.3 

126 

131 

2.4 

127 

132 

2.5 

127 

152 

2.6 

128 

133 

2.7 

128 

133 

2.8 

129 

134 

2.9 

129 

134 

3.0 

130 

135 

3.1 

130 

136 

3.2 

131 

136 

3.3 

131 

137 

3.4 

132 

137 

3 c 

132  . 

138 

3.6 

133 

loh 

3.7 

133 

139 

3.S 

134 

139 

3.  9 

134 

140 

4.0 

135 

140 

4.1 

136 

141 

4.2 

136 

142 

4.3 

137 

142 

4.4 

137 

143 

4.5 

138 

144 

4.6 

13  8 

145 

4.7 

139 

145 

4.8 

139 

146 

4.9 

140 

146 

5.0 

140 

147 

5.1 

141 

148 

5.2 

142 

143 

5.3 

142 

149 

5.4 

143 

149 

5.5 

144 

150 

5.6 

145 

150 

5.7 

145 

151 

5.S 

146 

151 

5.9 

146 

152 

6.0 

147 

1 52 

6*1 

14  8 

153 

6.2 

146 

153 

STEF  STEP  3 EOUiV,^^ 


140 

147 

320 

141 

14B 

322 

142 

14G 

322 

142 

149 

324 

143 

149 

3 24 

144 

150 

326 

145 

150 

326 

145 

151 

328 

146 

151 

326 

146 

152 

331 

147 

152 

231 

148 

152 

333 

148 

153 

333 

149 

154 

335 

11*0 

1 DM 

:;35 

15  0 

155 

337 

13  0 

\ 56 

3-39 

M 1 

157 

341 

251 

157 

341 

152 

i5S 

344 

152 

159 

346 

153 

160 

346 

153 

160 

346 

154 

161 

350 

154 

161 

350 

155 

162 

352 

156 

163 

355 

157 

163 

355 

157 

164 

357 

158 

164 

357 

159 

165 

359 

160 

166 

261 

160 

167 

36  3 

161 

167 

363 

161 

168 

365 

162 

169 

368 

163 

170 

370 

163 

171 

372 

171 

372 

1 64 

172 

374 

165 

173 

?.76 

166 

174 

37c 

167 

174 

276 

EP  3 

135 

136 

136 

137 

137 

133 

138 

139 

139 

140 

140 

141 

142 

142 

14  3 

144 

145 

145 

146 

1 4c> 

147 

14  8 

148 

149 

149 

150 

150 

151 

151 

152 

152 

153 

153 

154 

154 

155 

156 

157 

157 

158 

159 

160 

160 
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6.3 

149 

154 

16  1 

167 

175 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

6.4 

149 

154 

16! 

168 

175 

6.5 

15  C 

155 

162 

169 

176 

6.6 

150 

156 

163 

170 

177 

6.7 

151 

157 

163 

171 

176 

6.8 

151 

157 

164 

171 

178 

6.9 

152 

15b 

164 

172 

179 

7.0 

152 

159 

165 

173 

180 

7.  1 

153 

160 

166 

174 

13  1 

7.2 

153 

160 

167 

174 

162 

7.3 

154 

161 

167 

175 

182 

7.4 

154 

161 

168 

175 

183 

7.5 

155 

162 

169 

176 

184 

7.6 

156 

170 

177 

185 

7.7 

157 

163 

171 

178 

185 

7.8 

157 

164 

171 

178 

186- 

7.9 

153 

1 64 

172 

179 

186 

8.0 

159 

16  5 

173 

180 

1 67 

8.1 

160 

1 66 

174 

13  1 

13  S 

6.2 

160 

167 

174 

I 82 

8.3 

161 

167 

175 

132 

139 

B.4 

161 

168 

175 

18  3 

19  C 

8.5 

16  2 

169 

176 

184 

191 

8.  6 

163 

170 

177 

185 

192 

8.7 

163 

171 

178 

185 

19  3 

6 .6 

16  4 

171 

178 

1S6 

194 

E.9 

164 

172 

179 

^ 186 

195 

9.0 

165 

173 

180 

iS7 

196 

9.1 

166 

174 

ISl 

188 

197 

9.2 

157 

174 

182 

189 

198 

9.3 

167 

175 

182 

189 

198 

9.4 

16S 

175 

183 

190 

199 

9.5 

169 

176 

18  4 

191 

200 

9.6 

170 

177 

135 

192 

201 

9.7 

171 

173 

185 

193 

202 

9.  8 

171 

17B 

186 

19  4 

202 

9.9 

172 

179 

18  6 

19  5 

203 

10.0 

173 

180 

187 

196 

204 

10.1 

174 

181 

188 

197 

2 05 

10.2 

174 

182 

189 

198 

206 

10.3 

175 

182 

18  9 

198 

206 

10.4 

175 

183 

190 

199 

207 

10.5 

176 

184 

191 

200 

20S 

10.6 

177 

185 

192 

201 

209 

10.7 

178 

185 

193 

202 

■ 210 

10.8 

178 

186 

194 

202 

2!0 

32 


?ei 

F'wflV.Mr'. 

381 

333 

385 

387 

38  7 
389 

392 

39  A 
396 
396 
396 

900 

9C2 

402 

90S 

^05 

407 
4 09 
41  } 

41  1 
413 

41S 
418 
42.C 
422 
4 24 

426 

42  6 
431 
431 
433 

435 

437 

439 

439 

442 

444 
446 
44  S 
448 
450 

A5? 

' 455 
457 
457 


10.9 

179 

166 

SCHEDULE 

STEP  1 

STEP  2 

11. c 

IPO 

1 . 7 

11.1 

181 

1 88 

11.2 

18  2 

189 

11.3 

182 

189 

11.4 

183 

190 

11.5 

184 

191 

11.6 

185 

192 

11.7 

135 

193 

11.8 

186 

194 

11.9 

186 

195 

12.0 

187 

196 

12.1 

18  S 

197 

12.2 

169 

193 

12.3 

199 

193 

12.4 

19C 

199 

12.5 

191 

2 00 

12.6 

192 

2C1 

12.7 

193 

292 

12. B 

194 

20? 

12.9 

195 

2 03 

13. C 

196 

2 04 

13.1 

197 

205 

13.2 

198 

206 

13.3 

198 

206 

13.4 

199 

207 

13.5 

200 

208 

13.6 

201 

209 

13.7 

20  2 

210 

13.8 

202 

210 

13.9 

203 

211 

14.0 

204 

212 

14.1 

205 

213 

14.2 

206 

214 

14.3 

206 

214 

14.4 

207 

215 

14.5 

208 

216 

14.6 

209 

217 

14.7 

210 

2ie 

14.8 

210 

220 

• 14.9 

211 

221 

15.0 

212 

222 

15.1 

213 

223 

15.2 

214 

224 

15.3 

214 

225 

15.4 

215 

226 

203 

211 

459 

TOP  4 

STEP  5 

EOUIV.^^O 

204 

212 

461 

205 

213 

463 

206 

214 

465 

206 

214 

465 

207 

215 

468 

208 

216 

470 

209 

217 

472 

210 

218 

474 

210 

220 

479 

211 

221 

48  1 

212 

222 

483 

213 

223 

465 

214 

224 

487 

214 

225 

469 

215 

226 

492 

216 

221 

494 

211 

22Z 

496 

218 

229 

496 

220 

230 

50C 

22  i 

2 3i 

50^ 

222 

232 

505 

223 

233 

507 

224 

224 

509 

225 

235 

511 

226 

236 

513 

227 

237 

515 

* 226 

23  8 

518 

229 

239 

520 

230 

240 

522 

231 

241 

524 

232 

242 

5 26 

2 33 

243 

529 

234 

244 

531 

235 

246 

535 

236 

24  7 

537 

237 

248 

5 39 

238 

249 

542 

259 

250 

544 

240 

251 

546 

241 

252 

548 

242 

253 

550 

243 

254 

552 

244 

255 

555 

246 

257 

550 

24  7 

256 

561 

195 

STEP  3 

196 

197 

19S 

198 

199 

200 

201 

20  Z 

202 

203 

20^ 

205 

206 

206 

207 

208 

2C9 

21C 

210 

?1\ 

212 

213 

214 

214 

215 

■ 216 

217 

218 

22C 

221 

222 

223 

224 

225 

226 

227 

228 

229 

230 

231 

23  2 

233 

234 

235 

23  6 


33 


tia 

ttf 

*is 


Ali'v 

-fn. 

■nii'' 


mT'::- 


-M.^ 


■ <5^4 

■ T'd«"' 


V"  ^ x 


. ’»  ' 


.‘t: 


i 4'5!t5e  : 


§51 

I 


f0l 

viSli'- 

;,|U" 


5:ts 

jr.H. 

V)tS 

'IIS' 


;; 

■ 

",  'Fj*‘t>' , ■ 

• •^“'V$' 

,, 

■.'•litsiie'":.",,, 

" ::fM, 

''  ',F'  '''-F- 

■ 

tra-'-fv 

'■ 

'.#ti  •■ 

>t0J ' 

0^1 

to  I 

m;; 

,'.  .sti' 

iW--, 

:m„. 

. w.  • 

■;,  f l)t:'.’* 

■ "f4n 

■ mi ' 

^s, 

w: 

tm 

T0S;  ^ 

■ -OOi’' 

'iqs_' 

...... 

» ; ..> 

^0^  ■' 

. ^ V 

401 

m-.'' 

,'  'v:^. 

’ly',- 

It; 

■■■■'■. 


4 


• ; 
•'isi,,,, 

'2i'i  '^f 


^1)1 -'■  ■■'^.\ 
. mt  ■ 


>^in 

04X1 

s^il 


15.5 

216 

227 

SCHEDULE 

STEP  1 

step  2 

15.6 

217 

?23  . 

15.7 

218 

'2  29 

15.8 

220 

23  0 

15.9 

221 

2 31 

16.0 

22  2 

232 

16.1 

223 

233 

16.2 

224 

2 34 

16.3 

225 

235 

16.4 

226 

236 

16.5 

227 

227 

16.6 

228 

238 

16.7 

229 

239 

16.8 

230 

240 

16.9 

231 

241 

17.0 

232 

242 

17.1 

233 

2 43 

17.2 

234 

244 

17.3 

2 35 

2 46 

17.4 

236  . 

247 

17.5 

237 

248 

17.6 

236 

249 

17.7 

23  9 

250 

17.B 

240 

2 51 

17.9 

241 

252 

18.0 

242 

253 

16.1 

243 

254 

18.2 

244 

255 

18.3 

246 

257 

16.4 

247 

2 58 

18.5 

246 

2 59 

18.6 

249 

260 

18.7 

250 

261 

18.8 

251 

262 

18.9 

2 52 

263 

19.0 

253 

264 

19.1 

254 

265 

19.2 

255 

266 

19.3 

257 

268 

19.4 

258 

269 

19.5 

25  9 

270 

19.6 

260 

271 

19.7 

261 

2 73 

19.  8 

262 

27^ 

19.9 

263 

276 

20.0 

26  4 

2 77 

2 48 

259 

563 

STEP  4 

STEP  5 

ECU  IV. Mr 

24 

260 

f 'jC 

261 

568 

25  1 

262 

570 

2 52 

263 

572 

253 

264 

5 74 

254 

265 

576 

265 

266 

579 

257 

268 

583 

25  8 

269 

585 

259 

270 

587 

260 

271 

589 

261 

273 

594 

262 

274 

596 

263 

276 

600 

264 

2 77 

602 

265 

278 

60  5 

266 

279 

6 07 

266 

2tl 

611 

266 

6 13 

270 

283 

6l6 

271 

284 

6 IS 

273 

28  5 

620 

274 

287 

62  4 

2 7b 

288 

626 

277 

289 

629 

2 78 

290 

631 

* 279 

291 

633 

201 

293 

637 

282 

294 

639 

283 

?95 

642 

284 

296 

64a 

285 

298 

643 

237 

299 

650 

288 

301 

655 

289 

30  2 

657 

2 90 

3C3 

65  9 

291 

305 

663 

293 

30  6 

666 

2 94 

308 

670 

29  5 

309 

672 

2 96 

310 

6 74 

296 

312 

679 

299 

313 

681 

301 

215 

68  5 

3C2 

316 

667 

237 

STEP  3 

23  S 

2^0 

241 

242 

24  3 

244 

246 

247 

248 

249 

250 

251 

252 

253 

254 

235 

257 

25  8 

259 

260 

26  1 

2 62 

263 

26  4 

265 

266 

268 

269 

270 

271 

273 

274 

27  6 

277 

278 

279 

281 

282 

283 

284 

235 

28  7 

288 

2S9 

34 
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20.1 

265 

278 

29  0 

303 

317 

68  9 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.M3, 

20.2 

266 

279 

291 

305 

319 

694 

20.3 

268 

281 

295 

306 

32  0 

696 

20.4 

269 

282 

294 

306 

322 

700 

20.5 

270 

283 

295 

309 

’3  23 

703 

20.6 

271 

284 

296 

310 

325 

707 

20.7 

273 

285 

298 

312 

326 

709 

20.8 

274 

287 

299 

313 

328 

713 

20.9 

276 

20S 

301 

315 

329 

71o 

21.0 

277 

2£9 

302 

316 

331 

720 

21.1 

278 

290 

303 

317 

332 

722 

21.2 

279 

291 

305 

319 

534 

726 

21.3 

281 

293 

306 

320 

335 

729 

21.4 

282 

294 

30& 

322 

337 

733 

21.5 

283 

295 

30  9 

323 

33S 

735 

21.6 

284 

296 

310 

325 

34C  • 

740 

21.7 

235 

298 

31? 

326 

3^1 

74  2 

21  .E 

2B7 

299 

31  3 

5?S 

343 

74^ 

21.9 

288 

3C1 

315 

3 29 

344 

748 

2 2.0 

289 

302 

316 

5 3! 

34  fr 

7 2 

22.1 

290 

303 

317 

332 

34? 

757 

22.2 

291 

3C5 

319 

334 

349 

7 59 

22.3 

29  3 

306 

32C 

335 

763 

22.4 

294 

308 

322 

337 

352 

766 

22.5 

295 

3C9 

323 

338 

35  4 

770 

22.6 

296 

31C 

325 

340 

3 56 

774 

22.7 

298- 

312 

326 

. 341 

357 

776 

22.8 

299 

313 

328 

343 

359 

.781 

22.9 

301 

315 

329 

344 

360 

78  3 

23.0 

302 

316 

331 

346 

362 

787 

23.1 

303 

317 

332 

343 

364 

792 

23.2 

305 

319 

334 

349 

365 

794 

23.3 

306 

320 

335 

351 

567 

798 

23.^ 

308 

322 

337 

352 

368 

600 

23.5  . 

309 

323 

338 

354 

370 

805 

23.6 

310 

325 

340 

3 56 

312 

809 

23.7 

312 

326 

341 

357 

374 

613 

23.6 

313 

328 

343 

359 

375 

816 

23.9 

315 

329 

344 

360 

377 

820 

24.0 

316 

331 

346 

362 

379 

824 

2h.1 

317 

332 

34  8 

364 

382 

829 

24.2 

319 

334 

349 

3o5 

383 

£33 

24.3 

32  0 

335 

351 

367 

53  4 

835 

24.4 

322 

337 

352 

368 

3E6 

840 

24.5 

32  3 

358 

354 

57  C 

” 30  8 

844 

24.6 

325 

340 

356 

372 

390 

84? 

3,^ 


24.7 

326 

341 

SCHEDULE 

STEP  1 

STEP  2 

24.8 

328 

343  . 

24.9 

329 

'344 

25.0 

331 

346 

25.) 

332 

348 

25.2 

334 

349 

25.3 

335 

351 

25.4 

337 

352 

25.5 

338 

354 

25.6 

340 

356 

25.7 

341 

357 

25.8 

343 

35  9 

25.9 

344 

3 60 

26.0 

346 

362 

26.1 

348 

364 

26.2 

349 

365 

2 6.3 

351 

367 

26.4 

36S 

26.5 

354 

370 

26.  6 

3 > 6 

312 

26.7 

3 57 

374 

2o.a 

359 

373 

26.9 

36  0 

377 

27.0 

3 62 

3 79 

27.1 

364 

381 

27.2 

365 

3 S3 

2 7.3 

367 

3S4 

2 7.4 

3 68 

385 

27.5 

370 

368 

27.6 

372. 

390 

27.7 

374 

391 

27. S 

375 

3 93 

27.9 

377 

• 394 

28.0 

379 

396 

28.1 

301 

39fi. 

26.2 

383 

400 

23. 3 

384 

402 

28.4 

336 

4 C 4 

28.5 

38  8 

405 

•28.6 

390 

40  8 

26.7 

391 

409 

2b. 8 

393 

411 

26.9 

394 

412 

29.  C 

396 

414 

29.1 

39S 

4 1.6 

29.  2 

4C0 

413 

374 

391 

850 

STEP  4 

STEP  5 

EOUiV.'l 

375 

393 

855 

377 

394 

r:/ 

379 

396 

86) 

381 

398 

866 

363 

400 

ejo 

384 

402 

674 

3 86 

404 

879 

3R8 

406 

863 

390 

403 

887 

391 

409 

69C 

393 

411 

894 

394 

412 

696 

396 

414 

920 

398 

4lt 

905 

4C0 

418 

909 

^C2 

4?»^ 

Vl4 

4 

4 22 

Q ^ <: 

-r  C. 

____  4 24 

■^2? 

40: 

2 

. » 

‘•2  2 

. r3] 

41  1 

4'*.  C- 

9 35 

412 

432 

9 40 

414 

434 

944 

416 

436 

94S 

418 

433 

9 53 

4 20 

440 

957 

' 422 

442 

961 

424 

444 

966 

426 

446 

9 70 

. 42S 

448 

97  4 

4 30 

449 

977 

432 

451 

V81 

434 

453 

965 

436 

455 

99u 

43  8 

45  8 

99  6 

440 

46  0 

1001 

442 

4 63 

100  7 

444 

465 

loll 

446 

4 67 

):i6 

44  6 

469 

1C2C 

449 

4 71 

1C  2 4 

451 

473 

10  29 

45  3 

47 

1 C ; 3 

45  5 

477 

li  37 

4 5^ 

460 

1 04  4 

357 

STEP  3 

359 

360 

362 

364 

36  5 

367 

366 

37  C 

372 

374 

375 

377 

379 

38  i 

383 

?64 

3?  e 

3 91 

39  3 

3 94 

396 

3 98 

400 

402 

40  4 

406 

408 

409 

41). 

412 

414 

416 

41  8 

420 

422 

424 

426 

9 28 

43  C 

432 

4 34 

436 

438 
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29e3 

40  2 

420 

440 

4 60 

432 

1046 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

S TE  F 4 

STEP  5 

EOI I V.Mi 

29.^ 

40^ 

4 22 

44  2 

463 

48  5 

1055 

29.5 

406 

424 

444 

465 

437 

1059 

29.6 

403 

426 

446 

467 

489 

1C64 

Z9.7 

409 

428 

448 

469 

491 

1068 

29.8 

411 

430 

449 

471 

4 94 

1074 

29.9 

412 

432 

45  1 

473 

496 

1079 

30.0 

414 

434 

45  3 

47  5 

498 

1 08  3 

30.x 

416 

436 

455 

477 

500 

1083 

30.2 

418 

433 

45B 

43  0 

503 

1094 

30.3 

420 

440 

460 

4S2 

50  5 

1098 

30.4 

422 

442 

46  3 

485 

508 

1105 

30.5 

424 

444 

46  5 

48  7 

510 

3 109 

30.6 

426 

446 

46  7 

469 

512 

1114 

30.7 

428 

44  3 

4 69 

491 

514 

IIK 

30.8 

43  C 

449 

^71 

494 

517 

1 124 

30.9 

432 

^51 

496 

5 i9 

1 129 

31.0 

434 

453 

47  5 

4 9 F 

521 

1 133 

31  .1 

436 

^->-55 

47  7 

5 C 0 

5 ?4 

11  -'M 

31.:- 

4 3^; 

4 5S 

i*  3 C' 

5^  3 

52  b 

3 1 

31.3 

440 

460 

“ E 2 

5 ^ y 

529 

115} 

31.4 

442 

^3 

433 

5 05 

531 

i 1;-  5 

31  .5 

444 

465 

487 

51C 

534 

11  61 

31.  6 

446 

467 

489 

512 

5 36 

1 rc6 

3 3 -7 

448 

469 

491 

5 14 

539 

1172 

31.8 

449 

471 

494 

517 

541 

11  77 

31.9 

451 

473 

• 496 

^ 519 

544 

135  3 

32.0 

453 

475 

498 

5 21 

5 46 

1185 

32.1 

455 

477 

500 

524 

549 

11  94 

32.2 

458 

4 80 

50  3 

526 

552 

1221 

32.3 

4 60 

482 

505 

529 

554 

1 205 

32.4 

463 

48  5 

508 

531 

557 

1 211 

32.5 

465 

487 

510 

534 

5 60 

1212 

32.6 

467 

4S9 

512 

536 

562 

1222 

32.7 

469 

491 

514 

539 

565 

1229 

'32.6 

471 

494 

517 

541 

567 

1233 

32.9 

473 

496 

519 

544 

570 

. 1240 

33.0 

475 

4 98 

521 

546 

572 

1244 

33.1 

477 

500 

524 

549 

575 

1251 

•33.2 

48  0 

503 

526 

552 

578 

1257 

33.3 

48  2 

505 

529 

554 

580 

126  2 

33.4 

4B5 

506 

531 

557 

5 8 3 

126;' 

33.5 

4 37 

510 

534 

5r0 

53  6 

33.6 

4£9 

512 

53  6 

^ 61 

‘.3  9 

123  1 

33.7 

491 

5 14 

53  9 

5 65 

591 

1?-:. 

33.8 

494 

317 

541 

567 

594 

3 7 
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33.9 

496 

519 

CHEDULE 

STEP  1 

STEP  2 

34.0 

498 

521 

34.1 

5C0 

6 24 

34.2 

503 

526 

34.3 

505 

529 

34.4 

5C8 

531 

34.5 

510 

534 

34.6 

512 

536 

34.7 

514 

539 

34. S 

517 

541 

34.9 

519 

544 

35.0 

521 

546 

35.1 

524 

549 

35.2 

526 

552 

35.3 

529 

554 

35.4 

531 

557 

35.5 

534 

5 60 

35.6 

536 

55? 

35.7 

539 

565 

35.  B 

54  1 

567 

33.9 

544 

5 70 

36. C 

546 

572 

36.1 

54  9 

5 75 

36.2 

552 

51b 

36.3 

554 

550 

36.4 

557 

563 

36.5 

560  • 

586 

36.6 

562 

589 

36.7 

565 

5 91 

36.8 

567 

594 

36.9 

570 

546 

37.0 

572 

599 

37.1 

575 

. 602 

37.2 

578 

6 05 

37.3 

58  0 

6G8 

37.4 

583 

611 

37.5 

586 

614 

37.6 

5P.9 

617 

37.7 

591 

620 

37.8 

594 

622 

.37.9 

59  6 

625 

33.0 

599 

623 

38.1 

6C2 

531 

36.? 

6 05 

634 

3B.3 

tOE 

6 28 

38.4 

611 

64  1 

570 

596 

1296 

STEP  4 

STEP  5 

ECUIV.MO 

572 

599 

1303 

5 75 

602 

1 3 GO 

5 78 

60  5 

1:.1& 

580 

603 

1322 

583 

611 

1329 

586 

614 

1335 

589 

617 

1342 

591 

620 

1349 

5°4 

622 

1353 

■ 596 

62  5 

1359 

599 

628 

1 366 

602 

631 

1372 

605 

634 

137  9 

603 

638 

1388 

611 

641 

1394 

614 

644 

14C1 

617 

64  7 

l-r'-l 

t>?C 

65C 

c.  2 2 

65  ? 

1 A 1 4 

3 2 ■- 

^ 65  5 

1-25 

- 673 

o5e 

1 43 1 

6 3 i 

66  1 

1438 

624 

664 

3 444 

o3B 

66  S 

1453 

641 

671 

1459 

644 

674 

14  66 

• 64  7 

677 

3472 

650 

68  1 

1481 

652 

684 

1486 

655 

688 

l-t96 

■ 656 

691 

15C3 

661 

694 

1509 

664 

697 

1516 

66S 

7C1 

1 52  5 

671 

704 

1531 

674 

707 

153  3 

677 

710 

1 544 

tsi 

714 

155  3 

6P4 

717 

1559 

68  8 

721 

1568 

^91 

724 

l£7b 

69  4 

726 

156  3 

o97 

731 

1 5V0 

7t  1 

735 

1 5 99 

7C4 

73  F 

loC:5 

544 

STEP  3 

54<? 

549 

552 

554 

557 

560 

562 

565 

567 

570 

572 

575 

578 

580 

53  3 

5B  6 

5 B 9 

591 

594 

5 4 9 

6G2 

603 

606 

£11 

614 

617 

620 

62? 

625 

628 

631 

634 

63  8 

641 

644 

647 

650 

652 

655 

6 58 

66  1 

664 

6>6  5 

67! 
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38.5 

614 

644 

674 

707 

742 

1614 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EOUIV .MD 

38.6 

617 

647 

677 

710 

74  5 

1620 

38.7 

620 

650 

661 

714 

746 

1 627 

38. C 

622 

652 

684 

717 

752 

1 6 36 

38.9 

625 

6 55 

688 

721 

755 

164? 

39.0 

628 

6 58 

691 

724 

7 58 

1649 

39.1 

631 

661 

694 

728 

76? 

1657 

39.2 

634 

664 

697 

731 

766 

1 666 

39.3 

636 

66S 

701 

735 

769 

1673 

39.4 

641 

671 

704 

738 

773 

1681 

39.5 

644 

674 

707 

742 

777 

1690 

3 9.6 

647 

677 

710 

745 

78 1 

1699 

39.7 

650 

661 

714 

748 

78  5 

2707 

39.6 

652 

6B4 

717 

752 

766 

1714 

39.9 

655 

668 

721 

755 

792 

1723 

40.0 

65  8 

691 

724 

758 

796  . 

1731 

40.1 

661 

694 

l?t 

7 c.  2 

600. 

1 74  0 

4 0.2 

664 

6 9 7 

731 

Too 

fc  ' 

. 1747 

40.3 

66  S 

7 01 

73  5 

7 0.9 

60  7 

1 75  5 

4 C .4 

6'?1 

704 

738 

Hi 

614 

i 

4 0.  5 

674 

7uT 

7i.; 

111 

S 1 4 

17  7: 

40  .6 

6 77 

7 } C 

1 

7^) 

1 >- 

1 770 

40.7 

661 

7W 

748 

7%  5 

2 2 

17.;  8 

40. B 

634 

717 

75  2 

7 c'8 

326 

17?  7 

40.9 

668 

721 

7 55 

79? 

3 3'0 

1 BOi- 

41.0 

691 

724 

753 

796 

S34 

1 S14 

41.1 

694- 

728 

762 

8 CO 

8 33 

3E23 

41.2 

69  7 

731 

766 

• 6 03 

642 

1 ^31 

41.3 

7Gi 

735 

769 

807 

846 

1840 

4i.4 

7C4 

733 

77  3 

81C 

650 

1 5.44 

41  .5 

707 

742 

in 

814 

654 

185  7 

41.6 

710 

745 

78  1 

818 

656 

1.^6  6 

41.7 

714 

748 

785 

82? 

£62 

15  7 5 

41.8 

717 

752 

768 

6 26 

666 

1.884 

41.9 

721 

7 55 

792 

630 

87  C 

U.92 

42.0 

724 

758 

796 

834 

874 

19  01 

42.1 

728 

762 

800 

s.?a 

876 

isic 

42.2 

731 

766 

803 

84? 

882 

42.3 

735 

7 69 

8 07 

S46 

S87 

1929 

42.4 

738 

773 

810 

8 50 

89! 

1938 

42.5 

742 

777 

6-14 

65  4 

895 

194  7 

42.6 

74  5 

7 81 

618 

8 6 0 

5 99 

14 ‘=•5 

42.7 

748 

7S5 

622 

86? 

903 

19o4 

42.8 

752 

788 

y 2 b 

566 

9 0 5 

197  c. 

42.9 

755 

792 

630 

ETC  . 

91? 

19^  -r 

43  .0 

75  8 

796 

334 

674 

916 

199  2 
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43.1 

762 

800 

838 

678 

920 

2001 

SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

ECU  W. MO 

43.2 

766 

803  . 

842 

882 

925 

2012 

43.3 

769 

807 

?46 

68  T 

929 

2021 

43.4 

773 

810 

85  0 

39  1 

934 

2 V.31 

43.5 

777 

814 

S54 

695 

93  8 

2040 

43.6 

7B  1 

818 

6 50 

899 

943 

205  1 

43.T 

735 

322 

S62 

903 

94  7 

2060 

43.8 

783 

826 

866 

908 

952 

2071 

43.9 

792 

S30 

870 

912 

95  6 

2079 

44.0 

796 

8 34 

874 

916 

961 

2090 

44.1 

800 

636 

676 

920 

96  6 

2101 

44.2 

t03 

642 

682 

925 

970 

21 10 

44.3 

£07 

846 

687 

929 

975 

2121 

44.4 

810 

850 

891 

934 

979 

2129 

44.5 

814 

8 54 

895 

93  8 

984 

21^0 

44.  6 

8ie 

85  B 

£99 

943 

98  9 

2151 

44.7 

'j'22 

3 62 

903 

? 

99  4 

2 262 

44  .B 

^26 

Zt-b 

9C5 

9 5 2 

C;C 

jl7i 

44.9 

£3  0 

870 

VI  2 

956 

ICG  3 

2 16  2 

’■  5 c> 

834 

8 74 

9i  6 

96  1 

'1  0 '6 

2 j S 2 

45.1 

3 ;8 

niz 

V20 

966 

1213 

.2  2 6 j! 

45.2 

64  2 

6 ft  2 

92  5 

970 

IGl  ft 

221^ 

45.3 

6 46 

.5  37 

929 

97S 

1022 

222  3 

45.H 

£5  0 

691 

934 

9 79 

1 027 

2234 

45.5 

854 

895 

938 

964 

103  2 

2245 

45.6 

£58 

899 

943 

9 89 

1037 

2255 

45.7 

S62  ■ 

903 

947 

994 

1042 

2 266 

45. 8 

666 

9C6 

952 

' 998 

1047 

2277 

45.9 

670 

912 

956 

1003 

1052 

2288 

46.0 

874 

9i  6 

961 

1C08 

1057 

2299 

46.1 

878 

920 

966 

1013 

1062 

2210 

46.2 

£6  2 

9 25 

970 

ID  18 

1 06  7 

2 321 

46.3 

867 

. 929 

975 

1022 

1C73 

2 334 

46.4 

691 

9 34 

979 

1027 

107  8 

2345 

4 6.5 

F95 

9 3B 

98  4 

103  2 

1083 

235  6 

46.6 

S99 

943 

989 

1037 

1C  88 

2366 

46.7 

903 

947 

994 

10  42 

1093 

2377 

46.8 

903 

9 52 

99B 

1047 

1.099 

2390 

46.9 

912 

95  6 

100  3 

1052 

1104 

2401 

.47.0 

916 

961 

1008 

10  57 

1109 

2412 

47.1 

920 

966 

1C13 

1C62 

1114 

2423 

47.2 

925 

970 

1016 

10f>7 

1120 

24:^6 

47.3 

929 

975 

1 022 

1073 

112  5 

2 h47 

47.4 

934 

9 79 

1C27 

107  8 

1131 

T^bO 

47.5 

93  8 

964 

1032 

ioe  5 

113  6 

2471 

47.6 

943 

9 89 

1037 

1036 

1141 

2 48  2 

47.7 

947 

994 

104? 

1093 

1147 

2495 

SCHED  ULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

ECUIV .MU 

47.8 

952 

998 

1C47 

1099 

1152 

2506 

47.9 

95  6 

1003 

105  2 

1 1C  4 

115f 

2 519 

48.0 

961 

1008 

1057 

1109 

116  3 

2 53  0 

48.1 

966 

1013 

1 C62 

1 llH 

1169 

2543 

4 8.2 

970 

10  le 

1067 

112C 

1174 

253  3 

48.3 

975 

1022 

1C73 

1125 

118  0 

2367 

4 8.4 

979 

1027 

107G 

1131 

11  85 

2377 

4 8.5 

984 

10  32 

108  3 

1136 

1191 

25  90 

48.6 

989 

1037 

1068 

1141 

1197 

2603 

48.7 

99  4 

1042 

1093 

1147 

1203 

2617 

48.8 

998 

1047 

1099 

1152 

120S 

262  7 

48.9 

1003 

1052 

1104 

1158 

1214 

2640 

49.0 

1008 

1057 

1109 

1163 

1220 

2654 

49.1 

1013 

1062 

1114 

1169 

1226 

2 667 

49.2 

1018 

1067 

1120 

1174 

12  32 

2 680 

4^.3 

1022 

1073 

112  5 

IloO 

1 237 

2 t9C 

49.- 

102  7 

Ij'C: 

1131 

1 1 

1 243 

2 f ' 4 

49.  5 

1032 

1033 

113  6 

1191 

1249 

2717 

49  .6 

1037 

i C 0 B 

1 14  3 

1197 

125  5 

2 73  (; 

49.7 

1042 

1093 

11^7 

3263 

1261 

I 74  3 

49.  e 

1C  47 

10‘^9 

115? 

1 2C  B 

1267 

? 

49.9 

1052 

1104 

115c 

1214 

1273 

27  69 

5C.  0 

1057 

1109 

1163 

1220 

1279 

2732 

50.1 

1062 

1114 

1169 

1226 

1285 

2 795 

50.2 

1067 

1120 

1174 

1232 

1291 

2&05 

50.3 

1073- 

1125 

• 1 18C 

1237 

1298 

2823 

50.4 

1078 

1131 

1185 

1243 

1304 

2336 

5C.5 

1083 

1136 

1191 

1249 

1310 

2349 

50.  6 

lose 

1141 

1197 

1255 

1316 

2862 

50.7 

1093 

1147 

12  03 

1261 

1323 

2673 

50.6 

1099 

1152 

1208 

1267 

13  29 

2891 

50.9  • 

1104 

115S 

1214 

1273 

1336 

2906 

51.0 

1109 

1163 

1220 

1279 

1342 

2919 

51.1 

1114 

1169 

1226 

1285 

1349 

2934 

51.2 

1120 

1174 

123  2 

1 291 

1355 

2947 

51.3 

1125 

1180 

1237 

12-9S 

136? 

2 962 

51.4 

1131 

1165 

1243 

1304 

1368 

2 97  5 

51.5 

1136 

1191 

1249 

1310 

1375 

299  1 

51.6 

1141 

1197 

1255 

13  3 6 

1381 

3004 

51.7 

1147 

1203 

1261 

132  3 

1380 

3 019 

51.8 

1152 

1208 

1267 

1329 

1394 

30  32 

51.9 

115  8 

1214 

1273 

1336 

1401 

304  7 

52.0 

1163 

1 220 

1279 

1342 

1407 

2 060 

52.1 

1169 

1226 

1 285 

1 349 

•1414 

30  7 5 

52.2 

1174 

12  32 

1291 

1355 

1421 

^091 

41 
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52.3 

SCHEDULE 

52-A 

52.5 

52.6 
52.1 

52.8 

52.9 

53.0 

53.1 

53.2 

53.3 

53.4 

53.5 

53.6 

53.7 


54,3 
5 4.4 


1 54.5 

j 54.6 

54.7 

54.8 

54.9 

55.0 

55.1 

55.2 
^ 55.3 

55.4 

55.5 

55.6 

55.7 

55.8 

55.9 

56.0 

56.1 

56.2 

56.3 

56.4 


56.5 

56.6 

56.7 

56.8 
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1180 

12  37 

STEP  1 

STEP  2 

1185 

12  43 

1191 

1249 

1197 

1255 

1203 

1261 

1208 

12  67 

1214 

1273 

1220 

12  79 

1226 

1285 

1232 

1291 

1237 

1298 

124  3 

1304 

124  9' 

1310 

1255 

1316 

1261 

1323 

1267 

1 329 

1273 

1336 

1279 

1342 

1 349 

1Z9  1 

1335 

1298 

} 362 

1304 

136? 

1310 

1375 

1316 

13  81 

1323 

1368 

1329 

1394 

1326 

1401 

1342 

1407 

1349 

1414 

1355 

1421 

1362 

1429 

1368 

1436 

1375 

1443 

1361 

1450 

1338 

1457 

1394 

1463 

1401 

1470 

1407 

1477 

1414 

1484 

1421 

1491 

1429 

1499 

1436 

1506 

1443 

15  13 

14:  0 

1520 

145  7 

1 52  8 

1463 

1535 

1298 

13  62 

STEP  3 

STE  P 4 

1304 

1368 

1310 

1375 

1316 

1381 

1323 

1388 

1329 

1 394 

1336 

1401 

1342 

14  07 

1349 

1414 

1355 

1421 

1362 

1429 

1368 

1436 

1375 

1443 

1381 

145C 

1388 

1457 

1394 

1463 

1^01 

W70 

1407 

2A77 

1^14 

1^3  4 

1^2  I 

14  Vl 

1494 

143  6 

1 5 0 -• 

1443 

1 513 

1450 

1520 

3 457 

1528 

1463 

1535 

147C 

1543 

1477 

155  0 

148  4 

15  58 

1491 

1565 

1499 

1573 

1506 

I5r..0 

1513 

1588 

1520 

1596 

1528 

1603 

1535 

1611 

1543 

1618 

1550 

1626 

1558 

1 634 

1565 

164? 

15  73 

1650 

1 55  (' 

1658 

155  8 

1666 

1596 

1 t.74 

1603 

J68  2 

1 611 

3690 

42 

1429 

3108 

STEP  5 

E CU  IV.  MO 

1436 

3123 

1443 

3139 

1450  . 

3 15  4 

1457 

3169 

146  3 

3 182 

1470 

319  7 

1477 

3212 

1484 

3228 

1491 

3243 

1499 

3260 

1506 

3276 

1513 

3291 

152C 

3306 

1528 

33  23 

3 5 35 

3339 

1543 

^356 

1550 

337  1 

i 5 5 5 

3 3 r V 

! ::65 

157  3 

2^.21 

1580 

:h37 

15  86 

3454 

1596 

3471 

16  03 

3457 

1611 

3 5 C4 

1618 

351 

1626 

3531 

1634 

3 55  4 

1642 

3571 

1650 

3589 

165S 

3o06 

1666 

2624 

1674 

36  41 

lc>82 

3652 

1690 

3676 

1698 

. 3693 

1706 

3711 

1714 

372S 

1723 

3748 

1731 

3 It  5 

1740 

3 785 

1748 

3 50  2 

1756 

3g19 

1765 

3E39' 

1773 

'»?.  56 

€ 


I 


■S>0; 


56.9 

1470 

1543 

SCHEDULE 

step  1 

STEP  2 

P..N. 

447 

464  , 

8 204  DS-1 

418 

440 

830  6 DS-2 

450 

473 

83  08  DS~3 

484 

508 

8 310  DS-4 

533 

560 

8 312  DS~5 

58  8 

617 

8 314  DS-6 

648 

680 

8124  DS~7 

521 

547 

8126  DS~8 

75  1 

788 

'I 

1 

I 


I 


1698 

1782 

3876 

STEP  4 

STEP  5 

EQUW.MO 

499 

5 19 

1129 

4 84 

508 

1105 

521 

547 

1190 

56  0 

588 

1 27  9 

61  7 

648 

1409 

680 

716 

1557 

751 

788 

1714 

603 

633 

1377 

870 

913 

1986 

1 616 

STEP  3 

485 

460 

497 

533 

58  8 

648 

71.6 

575 

829 


43 


<>.di 

:)2  - 


AOMIIslISTRATIVE  PERSONNEL,  FISCAL  AND  CLERICAL  SfcRVICE 
(CODE  1000) 

ADMINISTRATIVE  AND  MANAGEMENT  GROUP 
(CODE  1100) 


CLASS  TITLE  SCH 

NO.  NO. 


07/01 /74 

12/25/74 

11G4 

PARKING  AUTHORITY  DIRECTOR 

39^6 

64  8-  7 84 

652-  76  8 

llOS 

EXECUTIVE  DIRECTC»R,  HEALTH 

SERVICE  SYSTEM 

44.5 

8 10-  980 

814-  985 

1112 

RETIREMENT  SYSTEM  GENERAL  MANAGER 

43.5 

9BD-11&7 

984-1151 

1114 

CHIEF  OF  INVESTIENTS-... 

48 

9 5 7-11 59 

96  1-11  53 

1116 

COMMERCIAL  DIVISION  ASSISTANT 

manager.......  .......  

3^.8 

648-  7B4 

63  2-  ■ - ' 

Ills 

CC^^MERCIAL  DIVISION  MANAGER 

A4  .3 

•=0  3-  971 

80  7-  P7t 

11  26 

'PUBLIC  admin  IS  T' ATOP 

4.f> 

83G-1CB4 

r3--l  ■ 

11  2o 

VOT  E^S-klCOROEk 

4c  .p 

^91-1C7V 

C.  . ■ ' 

113C 

CHIEF  Of  PUT Y kEGISTAR  OF  VOTERS.. 

558-  68  7 

572-  5-1 

1131 

ASSIST  A '.'T  BUREAU  CHIEF,  FINA-KE 

AND  RECORDS........ 

37 

5 6 3 — 6 c'  7 

57  ?-  6^-} 

1132 

REGISTRAR  CF  VOTERS.... 

45.5 

850-1026 

8 34-1  c:- 2 

1136 

ASSISTANT  COU^^TY  CLERK........... 

40.5 

67  0-  RIC 

674-  6i4 

113S 

COUNTY  CLERK-4<EC0R0ER 

46.5 

891-1 079 

»:'95-lC  83 

1140 

DIRECTOR  OF  FINANCE  AND  RECC?RDS.. 

47,3 

946-1 14S 

952-1 152 

1142 

COUNTY  CLERK...... 

46,  5 

891 -1079 

395-1083 

11^ 

CHIEF  ASSISTANT  CLERK,  BOARD  OF  * 

SUPER Vi  SDRS............... ...... 

45 

83C-IC04 

834-1008 

1146 

CLERK  OF  THE  BOARD  OF  SUPERVISORS 

AND  CITY  CLERK........ 

51 

1105-1333 

1109-1342 

1160 

general  manager,  department 

OF  ELECTRICITY............ 

46  • 5 

891-1079 

S93-IC53 

116C 

ASSISTANT  DIRECTOR  OF  PURCHASING 

AND  SERVICES 

43.3 

765-  925 

769-  929 

116? 

PURCHASER  OF  SUPPLIES.... 

50. B 

109  5-1  32  5 

1D99-1329 

1166 

DIRECTOR  OF  PUBLIC  HEALTH. 

54.5 

1306-1 5 S4 

i31C-15^S 

1171 

secretary  and  assistant  GENERAL 

MANAGER,  ADMINISTRATIVE,  PUBLIC 
UTILITIES.......... 

53 

1215-1473 

122C-1477 

1172 

GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 

56 

1403-1702 

IaOT-1706 

1174 

DIRECTOR,  BUREAU  OF 

transportation 

51 

11C5-1336 

1109-1342 

1180 

EXECUTIVE  ASSISTANT  TD  THE  CHIEF 

ADMINISTRATIVE  OFFICER.... 

4 4 

957-1159 

961-116^ 

1182 

CHIEF  ADMINISTRATIVE  OFFICER 

56.5 

1439-1744 

1a4?-17-,8 

1190 

MAYOR 

46702  YB 

4M2  2 Yr 

4A 
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sP.  A. 


PERSONNEL  GROUP 


(CODE  1200) 


1201 

PERSONNEL  TECHN»ICIAN  TRAINEE 

CONTRACT  RATE 

1202 

PERSONNEL  ClERK.-.* 

24.5 

319-  364 

323-  386 

1204 

SENIOR  PERSONNEL  CLERK 

26 

342-  410 

346-  414 

1210 

SICK  REPORT  AND  ACC  1 CENT 

IWESTIG  ATOR 

22 

285-  342 

289-  346 

1212 

TINEROLL  AUDIT  CLERK 

25 

3 27-  3 92 

331-  396 

12  14 

SENIOR  HMEROLL  AIDIT  CLERK...... 

26.5 

33  4-  461 

388-  465 

1216 

PRINCIPAL  TI?€RDLL  AUDIT  CLERK... 

31.5 

440-  550 

44  4-  5:-A 

1217 

SENIOR  CERTIFICATION  CLERK 

3C 

410-  494 

414-  498 

12  13 

PAYROLL  SUPERVISOR......... 

34.5 

506-  610 

510-  614 

1220 

PAYROLL  CLERK.. 

24.8 

324-  3S9 

32  6-  39  3 

1222 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK 

2fc.P 

355-  426 

359-  430 

1224 

PRitJCZPAL  PAYROLL  A,ND  PERSONNEL 

CLERK 

2<^.3 

39E-  473 

^02t  ^82 

1226 

chief  payroll  and  personnel  clerk 

32.3 

45  550. 

4 or.-—  3 r *r 

1227 

TESTING  T’^CHNICIAN..  . 

4.06  HR^ 

4.11  Hr* 

1226 

4 HOURS 

SENIOR  testing  technician........ 

4.55  HP- 

4 . . . - - 

1229 

4 HOURS 

PERSONNEL  OFFICE  SUPERVISOR...... 

3<-.5 

5 Co-  61 C 

510-  cl* 

1232 

TRAINING  OFFICER..... 

33.5 

4S3-  562 

457-  5- r 

1240 

ASSISTA?n  PERSONNEL  ANALYST...... 

29 

392-  471 

396-  473 

1242 

PERSONNEL  ANALYST.......... 

33.5 

463-  582 

487-  5 -5  6 

1244 

SENIOR  personnel  ANALYST 

37 

568-  687 

572-  691 

1246 

PRINCIPAL  PERSONNEL  ANALYST 

40.5 

670-  810 

674-  824 

1243 

ASSISTANT  DIVISION  MANAGER » 
PERSONNEL ' 

43 

754-  9X2 

758-  916 

12564 

PRINCIPAL  PERSONNEL  ANALYST 
(NEW  CAREERS  PROGR AN . 

40.5 

67 C-  810 

674-  8 14 

1270 

DEPARTMENTAL  PERSONNEL  OFFICER... 

37 . 5 

532-  703 

56o-  707 

1272 

SENIOR  DEPARTMENTAL  PERSONNEL 
OFFICER... 

43 

754-  912 

758-  916 

1273 

DIRECTOR  OF  PERSONNEL  AND  STAFF 
DEVELOPMENT..  

42 

72 C-  370 

724-  S74 

1274 

DIRECTOR » BUREAU  OF  P£RSO\'NEL 

AND  SAFETY......... 

45 

830-1004 

834-lOOt 

1275 

DIRECTOR  OF  CLASSIFIED  PERSONNEL 
AND  EMPLOYEE  RELATIONS 

l9ieM191P 

192&»N192  8 

1276 

departmental  PERSONNEL  DIRECTOR.. 

43.5 

773-  934 

777-  938 

1278 

DIVISION  MANAGER,  PERSONNEL...... 

45.5 

650-1028 

854-1032 

1282 

DIRECTOR,  EMPLOYEE  RELATIONS 
DIVISION 

49 

1004-1216 

lCOe-1220 

1284 

ASSISTANT  SECRETARY,  CIVIL 

SERVICE  COMMISSION...... 

36 

595-  720 

599-  7^4 

12S8 

assistant  GENERAL  MAN ACER, 
PERSCMNEL......... 

4S 

957-11^9 

561-11^3 

1292 

GENERAL  MANAGER,  PEkSONNEI 

52.5 

llf-7-l4?9 

1141-i-.43 

4 


<1 


( 


I 


PUBLICITY  AND  PUBLIC  RELATIONS  GROUP 


1310 

(CODE  1300) 

PUBLIC  RELATIONS  ASSISTANT 

24.6 

324-  399 

328-  393 

1312 

PUBLIC  INFORMATION  OFFICER 

32.3 

456-  550 

460-  554 

1314 

PUBLIC  RELATIONS  OFFICER.,. 

37.3 

5T6-  697 

580-  7C1 

1320 

PUBLICITY  REPRESENTATIVE  

28.5 

384-  461 

388-  465 

1330 

CONSUMER  RELATIONS  REPRESENTATIVE 

29 

392-  471 

396-  475 

1332 

CONSUMER  RELATIONS  SUPER  VI SOR.  • 

30.3 

416-  501 

420-  505 

1336 

ASSISTANT  TO  GENERAL  MANAGER 
(PUBLIC  SERVICE) » RECREATION 

AND  PARK 

37 

568-  687 

572-  691 

1340 

ASSISTANT  TO  THE  GENERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 
PUBLIC  RELATIONS ^ 

42.8 

748-  9C4 

752-  908 

1341 

Public  service  assistant.. 

24.3 

316-  3S0 

32C-  384 

1342 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYOR'S  OFFICE........ 

35 

517-  624 

521-  628 

1344 

PUBLIC  SERVICE  DIRECTOR,  MAYOR'S 
OFFICE 

41 

687-  830 

691-  834 

1350 

special  assistant  TO  THE  SDaRD  OF 
EDUC  A TION  

407-  407 

413-  411 

CLERICAL,  TYPING  AND. STEND&RAPHI C GROUP 
{CODE  14001 


1400 

STUDENT  AIDE,  NYC 

CONTRACT  RATE 

1402 

JUNIOR  CLERK...... 

18.3 

242-  289 

246-  293 

1403 

ELECTIONS  CLERK 

26.8 

355-  426 

359-  430 

14C4 

CLERK....... 

22.3 

239-  347 

293-  351 

1405 

EQUALIZATION  CLERK..... 

332-  332 

336-  336 

14C6 

SENIOR  CLERK 

24.8 

324-  389 

328-  393 

1407 

SENIOR  EQUALIZATION  CLERK 

418-  418 

422-  422 

140  B 

PRINCIPAL  CLERK....... 

29.3 

398-  478 

402-  462 

1410 

CHIEF  CLERK 

32.8 

467-  563 

471-  567 

1414 

ELECT  IO?^S  SUPERVISOR... . 

36.5 

556-  670 

560-  674 

1422 

JUNIOR  CLERK  TYPIST 

IS.S 

247-  295 

251-  299 

1424 

CLERK  TYPIST..... 

22.3 

289-  347 

293-  351 

1425 

E QUA  L I Z AT  I ON  C LE  R K-T YP 1ST........ 

325-  325 

329-  329 

1426 

SENIOR  CLERK  TYPIST 

24.3 

316-  360 

320-  384 

1427 

equalization  RECORDS  CO^iTROL 

CLERK..... 

364-  364 

368-  368 

1428 

WARD  CLERK 

24.5 

319-  3S4 

323-  388 

1430 

TRANSCRIBER  TYPIST. 

23.3 

302-  363 

306—  367 

1432 

SENIOR  transcriber  TYPIST 

24.3 

316-  380 

320-  384 

1436 

BRAILLIST 

22.3 

289-  347 

293-  351 

46 
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1440 

MEDICAL  transcriber  TYPIST 

23.8 

309-  371 

313-  375 

1442 

JUNIOR  CLERK  STENOGRAPHER. 

21.3 

277-  331 

281-  335 

1443 

1444 

stenographic  aide,  board  of 

SUPERVISORS 

CLERK  STE^>!DGRAPHER 

23.3 

302-  302 
302-  363 

306-  306 
306-  367 

1445 

EQUALIZATION  CLERK-STENOGRAPHER.. 

348-  348 

352-  352 

1446 

SENIOR  CLERK  STENOGRAPHER 

24. S 

324-  339 

32£-  393 

1450 

PRINCIPAL  CLERK  STENOGRAPHER 

26.8 

355-  426 

359-  430 

1452 

STENOGRAPHIC  SECRETARY 

27.8 

371-  445 

375-  449 

1453 

1458 

PRINCIPAL  stenographer,  MAYOR'S 

OFFICE 

LEGAL  stenographer 

24.8 

405-  405 
324-  389 

409-  409 
328-  393 

1459 

LEGISLATIVE  SECRETARY,  BOARD  OF 
EDUCATION.... 

25.8 

339-  407 

343-  411 

1460 

SENIOR  LEGAL  STENOGRAPHER 

27.3 

363-  436 

367-  440 

1464 

medical  clerk  stenographer 

24.8 

324-  369 

32 S-  393 

1468 

WATER  SERVICES  CLERK.... 

25.8 

339-  407 

343-  421 

1470 

SERVICES  AND  SUPPLY  ASSISTANT 
SUPERVISOR 

29 

392-  471 

396-  475 

1472 

SERVICES  AND  SUPPLY  SUPER Vi SOR . . . 

31.3 

436-  525 

440-  529 

1474 

CLAIMS  PROCESS  CLERK 

24.5 

319-  384 

223-  388 

1476 

SENIOR  CLAIMS  PROCESS  CLERK...... 

26 

342-  410 

346-  414 

1478 

SENIOR  WATER  SERVICES  CLERK 

27.  S 

371-  443 

375-  4^9 

1480 

PRINCIPAL  WATER  SERVICES  CLERK... 

29.3 

398-  478 

4G2-  462 

1486 

EDUCATICtNAL  CREDENTIALS 

TECHN  IC1A^4... 

CO 

CO 

(\» 

389-  467 

395-  471 

1487 

TECHNICAL  instructional  ASSISTANT 

registrar 

26.3 

347-  416 

351-  42C 

1488 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
STUDENT  PERSONNEL  SERVICES...... 

27.3- 

-1>^363-  4 36 

367-  440 

1490 

MESSAGE  CENTER  SUPERVISOR 

26.3 

347—  416 

' 35  1-  420 

!491 

ASSOCIATE  REGISTRAR,  SFCCD 

579-  579 

533-  583 

1492 

ASSISTANT  CLERK,  BOARD  OF 
SUPERVISORS 

34.5- 

-l=i'506-  610 

510-  614 

1494 

CLERK  I.. * 

18.3 

242-  289 

246-  293 

1495 

CLERK  II... 

22.3 

289-  547 

293-  351 

1496 

CLERK  III...... 

24.6 

324-  389 

323-  393 

1497 

SUPERVISING  CLERK  I 

27.3 

363-  436 

367-  44C 

1498 

SUPERVISING  CLERK  IT 

30.3 

416-  501 

420-  505 

1499 

SUPERVISING  CLERK  III... 

33.3 

478-  576 

482-  580 

ADMINISTRATIVE  SECRETARIAL 

GROUP 

(CODE  15  CO) 

1502 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR.  PARKING  AUTHOR  TTY. ...  - 

28.8 

389-  467 

393-  471 

1504 

SECRETARY  TO  LEGAL  ADVISOR,  BOARD 

OF  EDUCATION... 

30.6 

426-  513 

430-  517 

1506 

coNFIDE^^n^IAL  secretary  to 

SHE R IFF. ... .. 

593-  593 

597-  5 97 

1510 

CONFIDENTIAL  SECRETARY  TO  PtSLlC 

47 
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15K 

C^FE  WDER 

CD^'FIDtNTIAL  SECRETARY  70 

33.3 

478-  576 

4b2-  580 

SUPERlNTENDf^WT  OF  SCHOOLS 

33.8 

490-  59  0 

49  4-  5 94 

1516 

CONFIDENTIAL  SECRETARY  TO 

1516 

SUPERINTEfcDENTt  • SFCCD..., 

CONFIDENTIAL  SECRETARY  TO 

59  3-  593 

SQ7_  '-cj 

1520 

ASSESSOR 

CONFIDE?<rriAL  SECRETARY  TO 

607-  607 

611-  611 

1522 

DISTRICT  ATTORNEY 

CONFIDE^mAL  SECRETARY  TO 

33.3 

478-  576 

482-  5bO 

1528 

CITY  ATT>ORNEY 

ADMINISTRATIVE  SECRETARY 

29.8 

651-  651 
407-  49  0 

655-  655 
411-  494 

1530 

ADMINISTRATIVE  SECRETARY  70 

15  40 

THE  MAYOR,*.. 

SECRETARY,  FIRE  COMMISSION 

37.5 

741-  741 
5B2-  703 

745-  745 
536-  7C7 

1544 

SECRETARY,  LIBRARY  COMMISSION.... 

38.3 

604-  731 

608-  7: 5 

1546 

SECRETARY,  COMMISSION  ON  THE 

15  48 

AGING 

SECRETARY,  SOCIAL  SERVICES 

2 9.8 

407-  490 

411-  494 

155C 

COMMISSION 

EXECUTIVE  ASSISTANT  TO  THE  BOARD 

33.8 

4 90-  590 

494-  594 

i55;> 

OF  EDUCATION..... 

ADMINIST^aTj  VE  SECRETARY,  CJTv 

blE  - 74  8 

62?-  -'i  c' 

157n 

P LA  NNI  fvS  C'JMMI  SSIDN 

EXECUTIVE  SECRETARY  TO  THE 

5 7.5 

58  2-  7:.3 

55  j-  7i,’7 

157  5 

CGNTS  :'LL  PR 

eXECjriVE  DiRECTDR,  BOARD  CF 

2?.  3-1'^  5 EG-  ^56 

' i-  w,  - A - ■ 

1560 

PERMIT  APPEALS 

EXECUTIVE-  DEPUTY,  MAYOR  OFFICE. 

Eb6—  R66 

1 3 o 3—  1 5 c 3 

E 7c  - / 

1 36  7-1  . :>  y 

PAYROLL,  BILLING  AND  ACCOUNTING 

GROUP 

(CODE  16C0) 

1602 

CALCULATING  MACHINE  OPERATOR 

(KEY  DRIVE)... 

22.8 

295-  355 

299- 

J5P 

1610 

UTILITY  BILLING  CLERK...... 

21.5 

279-  334 

283- 

33? 

1612 

SENIDR  UTILITY  BILLING  CLERK..... 

23.3 

30  2-  363 

306- 

267 

1620 

BILLING  AUDITOR 

26.8 

355-  426 

35  9- 

4 30 

1626 

JUNIOR  ACCOUNT  CLERK 

1^.3 

253-  302 

357- 

3Co 

1630 

ACCOUNT  CLERK 

22.3 

295—  355 

299- 

?'o 

1632 

SENIOR  ACCOUNT  CLERK. 

25.8 

339-  4C7 

39  3- 

411 

1634 

PRI?4CIPAL  ACCOUNT  CLERK 

25.  P 

3f  9-  46  7 

393- 

471 

1638 

ACCOUNTING  MACHINE  OPE R ATOR . . , . . . 

23.3 

302-  363 

306- 

367 

1640 

SENIOR  ACCOUNTING  MACHl^JE 

OPERATOR- 

27.8 

371-  445 

37  5- 

4A9 

1644 

MACHINE  accounting  technician.... 

2*^.  ■ ; 

407-  490 

l- 

h-4 

1650 

ACCOUNTANT 

25.5 

384-  4ol 

- 5 

1652 

SENIOR  ACCOUNTANT 

32.5 

461-  556 

•.t) ' - 

; - (• 

1654 

PRINCIPAL  accountant 

3 r« . 

5 5 6 — 6 7 U 

5*6  0 - 

6 74 

1656 

HEAD  ACCOUNTAN’T 

4C  -5 

P 7 0-  1 C 

t7N- 

1 4 

1655 

CHIEF  ACCOUNT  AM 

47 

75a-  912 

75  . - 

1 ‘ 

A; 


i 


I 


1661 

assistant  fiscal  officer, 

BCARO  OF  EDUCATION 

• 45 

83  0-1004 

834-1008 

1662 

BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR....' 

. 30.5 

420-  506 

424-  510 

1664 

BILLING  and  CCLLECTIQN 
SUPERVISOR... 

556-  670 

560-  674 

1666 

FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH 

. 45 

'330-1004 

634-1008 

1668 

CONSUMER  ACCOUNTS  ASSISTANT 
SUPERVISOR..... 

. 30.3 

416-  5C1 

420-  505 

1670 

consumer  accounts  SUPERVISOR.... 

. 32.  S 

467-  5o3 

471-  567 

1672 

ASSISTANT  CONTROLLER 

. 46.5 

891-1079 

875-1033 

1680 

CHIEF  ASSISTANT  CONTROLLER 

1176-1425 

1180-1429 

1681 

assistant  general  MANAGER, 
FINANCE  PUBLIC  UTILITIES 
CCHMISSICN 

1216-1473 

1220-1477 

1682 

CONTROLLER 

1371-1662 

1375-1666 

OFFICE  AND  PHOTOGRAPHIC  HACHiNt  GROUP 
(CODE  1700} 


1702 

POLICE  RING-IN  OPERATOR..  ........  . 

13.8 

247-  295 

251- 

299 

1706 

T£le«>home  operator 

22.3 

289-  347 

293- 

351 

1708 

SENIOR  TELEPHONE  OPERATOR.. 

23.3 

302-  563 

306- 

367 

17  iC 

CHIEF  TELEPHONE  OPERA TGR. 

26.3 

347-  416 

351- 

420 

1714 

ADDRESSING  MACHINE  OPERATOR 

19.3 

253-  302 

257- 

306 

1716 

SENIOR  .ADDRESSING  MACHINE 

operator................ 

24.3 

316-  330 

320- 

384 

1720 

KEY  PUNCH  OPERATCLR....... * 

22.3 

28 9-  347 

293- 

351 

1721 

SENIOR  KEY  PUNCH  OPERArOR  EDP.... 

24.3 

316-  380 

320- 

3 84 

1722 

tabulating  MACHINE  OPERATOR...... 

24.3 

316-  380 

320- 

384 

1723 

TABULATING  MACHINE  OPERATOR  . 

REMINGTON  RAND.. 

24.3 

316-  380 

320- 

384 

1724 

SENIOR  TABULATING  MACHINE 

1726 

OPERATOR....... 

PRINCIPAL  TABULATING  MACHINE 

28.8 

389-  467 

393- 

471 

1727 

OPERATOR  

SUPERVISING  KEY  PUNCH  OPERATOR... 

31.3 

26.3 

436-  525 
347-  416 

440- 

351- 

529 
42  0 

17  28 

TABULATING  DIVISION  SUPERVI SOR . . . 

35.8 

537-  648 

541- 

652 

1730 

ELECTRONIC  DATA  PROCESSING 

CENTER  ASSISTANT  SUPERVISOR 

1732 

(RAMAC  

ELECTRONIC  DATA  PROCESSING 

36.6 

563-  680 

567- 

654 

1733 

CENTER  SUPERVISOR  (RAMAC) 

38.3 

604-  731 

608- 

735 

ELECTRONIC  DATA  PROCESSING  AIDE.. 

CONTRACT  RATE 

1734 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR  TRAINEE...... 

348-  346 

352- 

352 

1736 

ELECTRONIC  DATA  PROCESSING 

EQUIPMENT  OPERATOR 

26.3 

347-  416 

351- 

4.0 

5%  ADNTL  WHEN 
PFRF  DUTIES 


49 


f M 

■*^'- 

m -n*  .: 


f r ^ ^ 


fsi»'  **t*>0C 
^^7  ^tvV% 

H%'l 

/|e^: 

'.Vi 


\r 


iii<  ! Pt^l'l^'.  ,,  ...^ 


'^1 


ti  ''  .o  flW-A  Oi''lJtJtfl 


^q'<r  *-oiltf 


> “ *"7^?  1 J,:i  J’4(^^;  0 WA'  >9^1 


. '’^5 


'/»■ 


, i>i  .v#  H!r>i0«--atA«w‘»-'^, . 

«’«P  *’*’^V»r.flv54'^««'®'if 5*^35*'-^**’“^*  ■ 2pi 

is*i-.<sHt  ■'  Sise-'^'  :*•***  wat«k? .*ji««, 

4 .ff  ;;;:r.  


^Aj 


^M' 


W^:'- 


'■■'*^  t dot  till 003 1 '-'“V-i 


■>  >- 


r^-V'S  Sife' 

|4c . '^'*’r’'Ff'^ 


f ■^'  3 S C*^' 


/►*  . ^ 

'v'  C,#|t 

a 14  ' t*«5^ 

H^^tt 


]i?y*i -' ^fM, 


m 


J ' 


r’*'  J'TvHiA  3^^ 


:!  ^r.!»T W W |WIH3A«  3«!  , 

■ Vi|  OSTI  , 

*^'riL?f45»rA^  131 

•”•  '.wn.**,^,^  !.!SiS«SUSSl^; 

dWtyoa*t 

,«.i2ivio  «‘:f.*f  *151 

. .f  . .''.  " f Hi  i>  >•  i »»  *'»*^  i* 


■:W$m  ^ 


•i 


.-■'  VS' 


1. 


-r.^Av 


1737 

sPNaoR  electronic  data 

PROCESSING  EQUIPMENT  OPERATOR... 

23.8 

AS  CONSOLE 

operator  T’.N 

O^ER  SYSTEM 

389-  467 

393-  47) 

1738 

ELECTROf.’IC  DATA  PROCESSING 

Shift  supervisor 

32.3 

456-  550 

460-  554 

1739 

manager,  electronic  data 

PROCESSING  operations  DIVISION.. 

37.3 

576-  697 

580-  701 

1740 

BLUEPRINTING  MACHINE  OPERATOR.... 

26.8 

355-  426 

359-  430 

1741 

SENIOR  ELECTRONIC  DATA  PROCESS- 
ING SHIFT  SUPERVISOR 

33.8 

490-  590 

494-  594 

1742 

SENIOR  BLUEPRINTING  MACHINE 
OPERATOR 

2B.8 

389-  467 

393-  471 

1745 

TECHNICAL  TNSTRUC1 IGNAL  ASSISTANT 
COMPUTER  SCIENCES 

27.3 

363-  436 

367-  440 

1750 

PHOTOSTAT  OPERATOR........ 

26.8 

355—  426 

359-  430 

1752 

SFNIOR  PHOTOSTAT  OPERATOR 

28.8 

389-  467 

393-  471 

3760 

OFFSET  MACHINE  OPERATOR 

28.8 

339-  467 

393-  471 

1762 

SENIOR  OFFSET  MACHINE  OPERATOR... 

30.3 

416-  501 

42C-  505 

1763 

REPRODUCTION  FOREMAN 

21.3 

436-  525 

440-  529 

1764 

Mail  and  reproduction 

SEPvVlCE  SUPERVISOR......  ..  

31.3 

436-  525 

44C-  529 

1763 

TECHNICAL  INSTRUCTIONAL 

ASSI  STANIT-PHOTDGRA  PHY.. 

27.  3 

363-  43  6 

367-  44C 

1770 

PHOTOGR  Af'M  E R.  . . , 

2P.S 

^7-  AFC 

411- 

1772 

photolithggrapffr... 

30.3 

416-  5 01 

4 20-  5l'5 

1774 

HEAD  PHOTOGRAPHER 

30  .S 

426-  513 

43 C-  517 

1778 

BLUEPRINT  AND  RE  PRC'DUCTIQN 

MAIiAGER o 

33.3 

478-  5 76 

, 462-  580 

BUDGET,  ADMINISTRATIVE  AND  STATISTICAL 

ANALYST  GROUP 

(CCOE  18  00) 

18  02 

RESEARCH  ASSISTANT 

29 

392-  471 

396-  475 

1803 

POLICE  STATISTICAL  CLERK 

29.5 

402-  483 

406-  437 

1604 

STATISTICIAN....  

32.5 

461-  556 

465-  560 

1 80  6 

SENIOR  STATISTICIAN.... 

36 

542-  654 

546-  658 

18  10 

actuarial  CLERK........ 

24.3 

316-  380 

32 C-  3P4 

1814 

ASSISTANT  ACTUARY 

40.5 

670-  81G 

674-  6 14 

1815 

MANAGEMENT  AIDE.... ' 

68  0-  68  0 

634-  684 

1816 

ACTUARY 

47 

912-1105 

916-1109 

1820 

JUNIOR  ADMINISTRATIVE  ANALYST.... 

28. e 

369-  467 

393-  471 

1822 

ADMINISTRATIVE  ANALYST. 

36.3 

550-  664 

554-  668 

1823 

SENIOR  administrative  ANALYST.... 

39.3 

634-  765 

636-  769 

1324 

PRINCIPAL  ADMINISTRATIVE  ANALYST. 

42 

72  0-  8 70 

724-  S74 

1825 

MANAGEMENT  ANALYST 

40.3 

664—  803 

668-  807 

1826 

ASSOCIATE  BUDGET  ANALYST 

39.3 

634-  765 

63t-  7p9 

13  28 

BUDGET  ANALYST 

12  16-12  16 

122G-122C 

1829 

OPERATIONS  analyst 

32.6 

4 67-  5 63 

471-  567 

1630 

ADMINISTRATIVE  ASSISTANT  TO  THE 

50 


i 


MAYOR 

4 8.5 

930-1187 

984-119  1 

1832 

euSiNtSS  CITY  COLLEGE  ... 

47 

9 12-1105 

916-11 C9 

1833 

TAPE  LIBRARIAN,  ELECTRONIC 

DATA  PROCESSING 

22.  3 

289-  347 

293-  351 

1835 

ADMINISTRATIVE  A*SSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS. 

446-  64  6 

452-  452 

1836 

MEMBERSHIP  REPRESENTATIVE, 

HEALTH  SERVICE  SYSTEM 

35 

51 7-  524 

52  1-  628 

1838 

ADMINISTRATIVE  ASSISTANT  TO  THE 

EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM 

40.5 

670-  810 

6 74-  8 1 4 

1840 

JUNIOR  MANAGEMENT  ASSISTANT 

28.  8 

389-  467 

393-  471 

18  42 

management  ASSISTANT 

32.3 

456-  550 

460-  5 54 

1844 

SENIOR  management  ASSISTANT 

3 5.3 

5 25-  634 

529-  638 

1845 

EXECUTIVE  REPRESENTATIVE 

33.7 

616-  744 

620-  748 

1846 

EXECUTIVE  ASSISTANT 9 MAYOR'S 

OFFICE..  

37.3 

5 76-  6 97 

580-  701 

1850 

PROJECT  COORDINATOR,  NEIGHBOR- 

HOOD  YOUTH  CORPS..... 

contract  rate 

18  52 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CCRPR... 

c Detract  rate 

1853 

CONTROL  CLERK,  ELECTftCNIC 

DATA  PROCESSING.. 

24.3 

316-  3F0 

32C-  3P4 

IB5^ 

MINI -PARK  PROGRAM  CODRDI  rMTC'R  . . . . 

36.3 

604-  731 

608-  733 

1855 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING...... 

26.3 

^34  7-  416 

351-  4?l 

1856 

assistant  control  superviscr. 

ELECTRONIC  DATA  PROCESSl?^ 

28.3 

580-  456 

38  A-  460 

1857 

DIRECTOR  OF  INRORMATION. 

2 5459  YR 

25579  YR 

185  8 

CONTROL  SUPERVISOR, 

electronic  data  processing 

30.3 

426-  513 

43  C-  517 

icr  1 

SYSTEMS  AND  PROCEDURES  ANALYST, 

SPECIAL  PROJECT. 

34.5 

506-  610 

510-  614 

1862 

SYSTEMS  AND  PRCCEDURES  ANALYST... 

33.5 

4S3-  5S2 

487-  5B6 

1863 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST,  SPECIAL  PROJECT........ 

37.5 

582-  703 

5 86-  707. 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

analyst... 

36.5 

556-  670 

560-  674 

1865 

systems  and  procedures  super- 

visor, SPECIAL  PROJECT ^ 

40 . 5 ■ 

670-  610 

674-  814 

1866 

SYSTEMS  AND  PROCEDURES 

SUPERVISOR...  

39.5 

640-  773 

644-  777 

1868 

TELEPROCESSING  TE  CKN 1 C I A N ....... . 

29.8 

407-  490 

411-  /,94 

1870 

programmer  ANALYST  TRAINEE....... 

29.5 

402-  483 

406-  487 

1872 

PROGRAMMER  ANALYST... 

31  .5 

440-  530 

444-  534 

1873 

SOFTWARE  ANALYST. 

37.  5 

582-  703 

586-  707 

1874 

SENIOR  PROGRAMMER  ANAlYST.. 

34.5 

506-  5)0 

510-  614 

1675 

SENIOR  SOFTWARE  ANALYST..... 

39.5 

64C-  773 

644-  777 

1876 

DATA  PROCESSING  PROGRAMMING  AND 

SYSTEMS  SUPERVISOR... 

37.5 

582-  703 

586-  7C7 

1877 

supervising  software  analyst 

42 

720-  870 

724-  874 

1879 

PROJECT  MANAGER,  SPECIAL  PROJECT. 

44.5 

eiG-  980 

814-  984 

1880 

CHIEF  OF  SYSTEMS 

43.5- 

1^713-  934 

777-  936 

1881 

ASSISTANT  DIRECTOR,  SYSTEMS 

AND  DATA  PROCESSING 

a7 

912-1105 

916-1109 

1882 

DIRECTOR,  SYSTEMS  AND 

DATA  PROCESSING i 

52.3 

1176-1425 

1180-1429 

51 
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PURCHASING  AND  STOREKEEPING  GROUP 


(CODE  1900) 


■19'bz' 

CLOTHING  ROOM  ATTENDANT 

15.3 

210- 

253 

21^-  25? 

191-4 

FILM  SERVICEMAN 

19. e 

258- 

309 

262-  313 

1915 

SENIOR  FILM  SERVICEMAN 

22.8 

295- 

355 

299-  359 

1916 

ASSISTANT  military  PROPERTY 
CUSTODIAN,  RDTC 

23.3 

302- 

363 

306-  367 

1920 

INVENTORY  CLERK. 

24.5 

319- 

38  4 

323-  388 

1922 

SENIOR  INVENTORY  CLERK 

25.5 

334- 

402 

338-  4C6 

1924 

materials  and  supplies 

SUPERVISOR.... 

27.8 

371- 

445 

37S-  449 

1926 

SENIOR  MATERIALS  AND  SUPPLIES 
SUPERVISOR... 

30.8 

42  o- 

513 

430-  517 

1927 

PHYSICAL  EDUCATIOM  ASSISTANT 

?4.3 

3 1 6- 

3 SC 

32 3S4 

19  2B 

SCHOOL  supplies  ANALYST.......... 

3 . e 

^ 3 7- 

648 

5 i — 0 : 2 

1930 

SUPPLY  ROOM  ATTENDANT... 

24.3 

3 1 6— 

380 

3?C-  38  4 

193’2 

ASSiSTAUT  STPRf-KEEPER....  

2 . 8 

330  _ 

-.07 

3-  : - a:  1 

19  3.3 

SCHOOL  WAREHOUSE  STGCkMAN . 

2 7.8 

2 71- 

:?-- 

1934 

STDREKlE  PER.  

2t  .6 

389- 

467 

391-  ^7i 

1935  . 

SCHEOL  SUPPLIES  WAREHOUSE 
SU&.-FCREMAN.....  

29.3 

39  8- 

4 78 

40  1-  •^L'i 

1935 

SENIOR  STOREKEEPER 

31.3 

436- 

5 25 

44  C—  5Z9 

1937 

SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN 

31. B 

445- 

537 

449-  541 

19  33 

STORES  AND  EQUIPMENT  ASSISTANT 
SUPERVISOR 

34.3 

501- 

604 

50*"-  6CS 

1940 

STORES  AND  ECUIPHcNT  SUPERVISOR.. 

37.8 

590- 

713 

594-  717 

194£ 

COOING  SUPERVISOR,  PURCHASING 

department. 

35.3 

525- 

634 

52*^-  67.8 

195C 

ASSISTANT  PURCHASER.. 

29.3 

3P8- 

476 

402-  452 

1952 

PURCHASER 

35.3 

525- 

634 

529-  636 

1954 

PURCHASER,  PRINTING.. 

35.3 

525- 

6 34 

529-  b33 

1956 

SENIOR  PURCHASER. 

33.3 

604- 

731 

6CS-  735 

HEACTHf  WELFAREt  DIETARY  AND  HOUSE  KE  ePI?>(G  SERVICE 
(CODE  2000) 


hospital  ADMINI STRATICN  GROUP 
(CODE  2100) 

2120  - INSTITUTIONAL  ADMITTING  OFFIClR..  2?  -999 


?79-  A 


52 


i 


I 


2124 

2126 

2127 

2128 

2129 

2130 

2132 

2142 

2150 

2156 

2171 

2172 

2182 

2184 

2202 

2204 

2210 

2212 

2220 

2222 

2230 


DIRECTOR  OF  ADMISSIONS,  SAN 


FRANCISCO  GENERAL  HOS^-lTAL 

EXECUTIVE  ASSISTANT,  COMMUNITY 

37.3 

576-  697 

MENTAL  health  SERVICES.. 

ADMINISTRATIVE  ASSISTANT  TO  THE 

41.3 

697-  842 

DIRECTOR  OF  PUBLIC  HEALTH 

ADMINISTRATIVE  ASSISTANT, 

37.3 

576-  697 

LAGUNA  HONDA  HOSPITAL 

ADMINISTRATIVE  ASSISTANT,  SAN 

35.3 

525-  634 

FRANCISCO  GENERAL  HOSPITAL 

EMERGENCY  HOSPITAL  SERVICE 

36.3 

550-  664 

ASSISTANT  SUPERINTENDENT.... .... 

EMERGENCY  HOSPITAL  SERVICE 

35 

517-  624 

SUPERINTENDENT. 

ASSISTANT  administrator,  SAN 

37 

568-  687 

FRANCISCO  GENERAL  HOSPITAL...... 

NIGHT  MEDICAL  ADMINISTRATOR, 

46.3 

683-1069 

SAN  FRANCISCO  GENERAL  HOSPITAL.. 
ASSISTANT  ADMINISTRATOR,  NON- 

46.5 

691-1079 

HE-OICAL,  LAGUNA  HONDA  HOSPITAL.. 
MEDICAL  DIREXTOR,  LAGUNA  HONDA 

41 

687-  830 

HOSPITAL  

A SS I ST  ant  ADM INIS  TR  ATOR , 
f^.EDiCAL,  SAN  FRANCISCO  GENERAL 

45 

<>57-1159 

HO  SP  i tal 

ADMINISTRATOR,  LAGUNA  HONDA 

47 

912-1105 

hospital...... .................. 

ADMIMJSTRATOR,  SAN  FRANCISCO 
GENERAL  -KOS  PI  TAL  ...............  . 

49.5 

1028-1245 

1236-1238 

MEDICAL  AND  DENTAL  GROUP 
CCODE  2200) 


DENTAL  AIDE*.***. 23*8  309-  371 

DENTAL  HYGIENIST. 27.3  363-  436 

DENTIST 44.5  810-  930 

DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH..... 47.5  934-1132 

PHYSICIAN..... 46.5  891-1079 

RELIEF  ASSI&NHEP4TS  ONLY 14.19  HR* 


^HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  HUHBER  OF 
HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 

SENIOR  PHYSICIAN 47.5  934-1132 

PHYSICIAN  specialist 47.5*  934-1132 

^ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATION 


580-  7C1 
701-  846 
59  0-  7 01 
529-  630 
554-  668 
521-  628 
572-  69! 
887-1073 
895-1083 
691-  834 
961-1163 

91  6-1 1 09 
1032-1249 
1242-12^2 


313-  375 
367-  440 
814-  984 

936-1136 
695-1083 
14.24  HR* 


938-1 136 
938-1 1 36 
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2232 

2233 

2234 

2235 

2236 

2240 

2244 

2246 

224S 

2250 

2260 

2262 

2264 

22  TO 

2273 

2275 

227? 

2279 

2261 

2283 

2290 


IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  ThE  PARTICULAR  AS- 
SIGNMENT, THE  APPOINTING  OF- 
FICER SHALL  certify  SUSJECT  TO 
THE  APPROVAL  OF.  THE'  GENERAL 

manager,  persc?nnel  that  the 

SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED, 

SENIOR  PHYSICIAN  SPECIALIST......  48.5=*=  9S0-11B7 

^entrance  APPOINTMENT  AT  THIRD 
STEP  IN  CO.^PENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATDN  ■ 

IN  Af^  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICEft  SHALL  CERTIFY  SUBJECT  TO 
THE  APPROVAL  OF  THE  GENERAL 

Manager,  personnel  that  the 

SPECIALTY  IS  APPROPRIATE  VO 
THE  POSITION  TO  WHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SUPERVISING  PHYSICIAN 


SPeClALlST..c.c... ........ ......  50  1C53-1275 

DISTRICT  health  OFFICER* 49  -1004-1216 

SUPERVISING  PHYSICIAN 

SPECIALIST,  CHILD  PSYCHIATRY....  5C  1053-1275 

MEDICAL  ADVISOR,  HEALTH  SERVICE 

SYSTEM....... 45.5  850-1026 

RADIOLOGIST......................  49.5  1028-1245 

TRAINING  officer,  PSYCHIATRIC 

RESIDENT  PROGRAM 47.5  934-1132 

ASST  DIR.  clinical  SERVICES  I....  41.5  697-  842 

ASST  DIR.  clinical  SERVICES  IT...-  45.8  S62-1C43 

DIRECTOR  DF  CLINICAL  SERVICES....  50.5  1079-1306 

INTEPsNE  IN  ORAL  SURGERY... 384-  384 

ASSISTANT  RESIDENT  IN  ORAL 

SURGERY,. 440-  440 

RESIDENT  !?>’  ORAL  SURGERY 494-  494 

EXTERNE... 229M  229 

INTERNE............. 384-  364 

ASSISTANT  RESIDENT  I.. 440-  440 

ASSISTANT  RESIDENT  II 494-  494 

ASSIST AMI  RESIDENT  III..... 530-  530 

ASSISTANT  resident  IV..... 568-  563 

CHIEF  RESIDENT...... 624-  624 

ZCO  veterinarian 37  568-  637 


NURSING  GROUP 
(CODE  2300) 


934-1191 


1057-1279 

10C8-1220 

1057-1279 

654-1032 

1032- 1249 

93S-1136 
701-  846 
866-1047 

1033- 1310 
388-  388 

495-  496 
239M  239 
388-  368 
444—  444 

496-  498 
53  4-  534 
572-  572 
628-  628 
572-  691 
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2301 

2302 

2304 

2305 

2306 

2306 

2310 

2312 

2320 

23  22 

2323 

2324 

2326 

2330 

2340 

2342 

2344 

2350 

2352 

2366 


ORDERLY  TRAir>}EE- 242~  242  246- 

0RD6KLY 22,6  295-  355  299- 

PSYCHIATRIC  ORDERLY 25.8  339-  407  343- 

PSYCHIATRIC  TECnNlCIAN 26.8  355-  426  359- 

SENIOR  psychiatric  orderly 27.8  371-  445  375- 

SURGICAL  AIDE 24.8  324-  339  328- 

OPERATING  ROOM  TECHNICIAN* 26.3  347-  416  35  1- 

LICENSED  VOCATIONAL  NURSE........  24.8  324-  339  328- 

REGISTERED  NURSE 443-  515=>A  447- 

WITH  LESS  IHAN  3 MOS.  EXP... 418-  418>o=A  422- 

PART-TIME  OR  INTERMITTENT 

SERVICE 43.72  DA  44.12 

PART  TIME  OR  INTERMITTENT 
SERVICE  ECR  THANKSGIVING, 

CHRISTMAS  AND  NEW  YEARS.........  47.40  DA  47.80 

(A)  RATE  FOR  GENERAL  DUTY  NURSING- 
^2  1/2^  ADDillCNAL  FDR  PSY- 
CHIATRIC ASSIGNMENTS, 

5%  additional  when  assigned 
TO  EMERGENCY  HOSPITAL  SERVICE, 

5^  ADDITIONAL  WHEN  PERFORMING 
DUTIES  OF  VMRD  NURSE  OR  WHEN 
e^^PLDYED  AT  JAILS, 

10?  ADDITIONAL  FOR  NTGHT  SHIFTS 
AS  WARD  NUkSE  OR  EHERGENCY 
HOSPITAL  NURSE. 


HEAD  NURSE.. ........ e. .... 

A 2 1/2%  ADDITIONAL  FOR 
PSYCHIATRIC  ASSIGNMENT. 

35. 6A 

537- 

64  8 

541- 

clinical  nurse  specialist. 

34.8 

5 13- 

6 IS 

517- 

>^C0HP£NSATIDN  schedule  if 
CIVIL  SERVICE  COMMISSION 

the 

RE- 

36. 

563- 

680 

567- 

QUIRES  A MASTER’S  DEGREE  IN 
AN  EDUCATIONAL  PROGRAM 
ACCREDITED  5Y  THE  NATIONAL 

league  for  nursing  or  the 

AMERICAN  PUBLIC  HEALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER’S 
NURSING  FXPtRIEF4CE  IN  THE  AREA 
OF  SPECIALTY  AND  THE  mSTER’S 
DEGREE  AND  EXPERIENCE  IS 
INCLIDED  IN  THE  OFFICIAL  CLASS 
SPECIFICATION  AND  EXAMINATION* 
ANNOUNCEMENTS. 


NURSING  SUPERVISOR..., 

36.8 

563- 

680 

567- 

NURSING  SUPERVISOR,  PSYCHIATRIC.. 

37. 8 

590- 

713 

594- 

ANESTHETIST........... 

38. 3 

604- 

731 

608- 

OPERATING  ROOM  NURSE., 

33.8 

490- 

590 

494- 

HEAD  NURSE,  SURGcF<Y-., 

35.8 

537- 

648 

54  1- 

CHIEF  OF  SURGERY  NURSES 

30.8 

618- 

748 

622- 

INSTRUCTOR  OF  NURSING, 
ASSISTANT  DIRECTOR  OF 

NURSING 

36.  8 

563- 

630 

5 67- 

EDUCATION 

ASSISTANT  DIRECTOR  GF 

NURSES, 

39.3 

634- 

765 

638- 

246 

359 

411 

430 

449 

393 

4 20 

3 93 

L.19^A 

422»A 

DA 


DA 


652 


o22 

684 


684 

717 

735 

594 

652 

752 

684 

769 
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2363 

LAGU?,’A  HOWDA  HOSPITAL 

ASSISTANT  DIRECTOR  OF  NURSES, 

634-  765 

638- 

7 69 

2369 

S*F.  GENERAL  HOSPITAL. 

DIRECTOR  CF  NURSES,  LAGUNA 

. 39. C 

648-  784 

652“ 

708 

2370 

HONDA  HOSPITAL.”. 

DIRECTOR  OF  NURSES,  S.F. 

. 42.  D 

74D“  904 

752- 

9 08 

GENERAL  HOSPITAL 

. 43.0 

784-  943 

738- 

952 

laboratory  group 

(CODE  24D0) 

2401 

LABORATORY  TRAINEE....... 

CONTRACT  RATE 

2 402 

laboratory  helper. 

20. e 

270-  324 

274-  3 28 

2404 

LA.  BO’ATCRY  APPRETfTICfc 

69 2M  692 

70  2.M  702 

2406 

PHARMACY  HELPER 

24.5 

319-  334 

323-  386 

2408 

SENIOR  pharmacy  HELPER 

26.5 

350-  420 

354-  424 

2409 

PHARMACY  TECmiClAN... 

27.  5 

366-  4^0 

370-  444 

2410 

SCHOOL  LA  BORA  TORY  ATTEfvOANT 

2.2  3 HR 

2.28  HR 

2412 

SCHOOL  L.4BC:<aTCF(Y  ASSISTANT...... 

22.3 

_ 28  9-  34? 

293-  351 

2416 

BACTERIOLOGICAL  LABORATORY 

ASSISTANT....... 

22.3 

239-  34  7 

29  3-  351 

2420 

HISTOLOGY  TECHNICIAN 

29 

392-  47  i 

39o-  475 

2424 

X-RAY  LASDRATORY  AIDE... 

22.6 

295-  355 

299-  359 

2425 

RADIOLOGIC  TECHNOLOGIST  I 

27.2 

26  3-  436 

367-  44C 

2426 

X-RAY  TECHNICIAN. 

27.3 

363-  436 

36  7-  4 40 

2426 

RADIOLOGIC  TECHNOLOGIST  II. 

28.3 

380-  456 

384-  460 

2427 

RADIOLOGIC  TECHNOLOGIST  III...... 

29.3 

398-  478 

402-  462 

2428 

SUPERVISING  X-RAY  TECHNICIAN  I... 

30.8 

426-  513 

430-  5 17 

2428 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  I...... 

30.8 

426-  513 

430-  517 

2429 

SUPERVISING  X-RAY  TECHNICIAN  il.. 

32.3 

456-  550 

460-  554 

2429 

SUPERVISING  RADIOLOGIC 

TECHNOLOGIST  II.... 

32.3 

456-  550 

460-  554 

2430 

MEDICAL  EXAMINATIONS  ASSISTANT... 

23.3 

302-  363 

306-  367 

2431 

CHIEF  X-RAY  TECHNICIAN.. 

33.8 

490-  590 

494-  594 

2431 

Chief  raoigldgic  techgnologist... 

33.8 

490-  590 

494-  594 

2432 

ELECTROCARDIOGRAPH  TECHNICIAN.... 

25.3 

331-  398 

335-  402 

2434 

SENIOR  ELECTROCARDIOGRAPH 

TECHNI Cl  AN.... 

27.3 

363-  436 

367-  440 

2436 

electroencephalograph 

technician  I 

26. S 

355-  426 

359-  430 

2437 

E LE  CTR  OE  N C E PH  AL  OG  RA  PH 

technician  II...... 

27.8 

371-  445 

375-  449 

2444 

CLINICAL  LABORATORY 

TECHNOLOGIST 

31 

430-  517 

434-  5 21 

2446 

senior  CLI^{ICAL  LABORATORY 

TECHNOLOGIST. 

3A 

494-  595 

498-  599 

2447 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  CHEMISTRY.... 

27.3 

363-  436 

36  7-  4 40 

2 443 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT^  BIOLOGICAL  SCIENCES.. 

27.3-1*363-  436 

36  7-  940 

56 
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2449 

2 450 

2451 

2452 

245  6 

245  6 

2462 

2464 

2466 

2471 

247  2 

24  78 

2484 

24  8 6 

2488 

2490 

2502 

25  04 

2506 

2508 

2510 

2 514 

2515 

2520 

2522 

2524 

2526 

2528 

25  30 

25  3 8 

2 542 

2546 

2543 

2550 

255  2 


TECHNICAL  I^^STRUCTICtlAL 

ASSISTA^JT,  PHYSICS 

PHARMACI  ST 

SENIOR  PHARMACIST,  LAGUNA  HONDA 

HOSPITAL 

SENIOR  PHARMACIST,  SAN  PRANCISCO 

GENERAL  HOSPITAL 

ASSISTANT  TOXICOLOGIST 

TOXICOLOGIST 

MICROBIGLOGI ST 

SENIOR  MICROBIOLOGIST 

CHIEF  MICROBIOLOGIST 

HATER  QUALITY  CHEMIST... 

SENIOR  WATER  CHEMIST 

SENIOR  SEVMGE  TREATMENT  CHEMIST.. 
JUNIOR  PUBLIC  health  CHEMIST..... 

PUBLIC  HEALTH  CHEMIST 

SENIOR  PUBLIC  HEALTH  CHEMIST..... 
CHIEF  PUBLIC  HEALTH  CHEMIST...... 


27.3 

36  3-  436 

37 

568-  687 

38.5 

610-  736 

40.5 

670-  610 

36.3 

550-  664 

46.5 

891-1079 

31 

430-  517 

34 

494-  595 

37 

563-  687 

33.8 

4 90-  5 90 

38 

595-  720 

38.3 

604-  731 

30.3 

416-  501 

32i8 

467-  563 

35 .3 

52  3-  634 

39.8 

648“  784 

therapy  and  auxiliary  group 

CCOOE  25 CO) 


S'^ERILIZER  OPERATOR.  ............. 

IN  I ATI  ON  THERAPIST... 

central  supply  room  aide 

CENTRAL  SUrPLY  ROOM  ASSISTANT 

SUPERVISOR......... 

CENTRAL  supply  ROOM  SUPERVISOR...' 

ORTHOPEDIC  TECHNICIA?>}  I 

ORTHOPEDIC  TECHNICIAN  II... 

MORGUE  ATTENDANT.... 

SENIOR  MORGUE  ATTENDANT. 

CORONER'S  ESTATE  INVESTIGATOR.... 

AMBULANCE  DRIVER. 

MEDICAL  steward..... 

$2. DCs  A DAY  ADDITICF\-AL  NOT  TO 
EXCEED  $36  . 00  PER  MONTH  UTIEN 
ASSI(?'IED  AS  BOOKING  STEWARD. 

2 1/2%  ADDITIC^'AL  WHEN  REGULARLY 
ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

SENIOR  MEDICAL  STEWARD 

AUDIOMETRIST 

SPEECH  THERAPIST 

HANDICRAFT  INSTRUCTOR 

OCCUPATIONAL  TI-fERAPIST..... 

SENIOR  OCCUPATIONAL  THERAPI ST. . . . 
DIRECTOR  OF  ACTIVITIES 
THERAPY  AND  VOLUNTEER 
SERVICES 


21.3 

277-  331 

25.5 

331-  398 

22.8 

295-  355 

29.8 

407-  490 

3 5.8 

537-  648 

24.3 

32  4-  339 

25.0 

33  9-  4C7 

26.5 

350-  420 

28 

375-  449 

26.8 

-1«355-  426 

30  ' 

-1^410-  494 

30  • 

-1=5=410-  494 

31 

-1=<=43  0- 

517 

30, 

.8 

4 26- 

513 

30. 

,8 

426- 

513 

24. 

. 8 

3 24- 

389 

30, 

,3 

416- 

5 01 

32, 

.3 

456- 

550 

28, 

,3 

3 80- 

456 

367-  44  0 
57  2-  b91 

614-  742 

67^-  814 
554-  668 
895-1083 
43^-  521 
49  6-  599 
57  2-  691 
49  4-  59  4 
599-  724 
608-  735 
420-  5G5 
47  1-  567 
529-  638 
652-  768 


281-  335 
335-  40? 
299-  359 

41  i-  494 
541-  652 
52  B—  393 
343-  411 
354-  424 
379-  453 
359-  430 
414-  493 
414-  493 


434-  521 
430-  517 
43 C-  5J7 
328-  39  3 
420-  505 
460-  4 54 


38  4-  450 
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2554 

2556 

2 553 

25  60 

2 562 

25  66 

2570 

2574 

2575 

25  7 6 

25  73 

2580 

25  81 

25  83 

2584 

25  84 

2585 

2586 

2 567 

2588 

25  89 

2 591 

2593 

25  96 

25  97 

2604 

2606 

2614 

2616 

2618 

2619 

2624 

2626 

2630 

2632 


PHYSICAL  THERAPY  AIDE 

22.8 

295- 

355 

299- 

3 59 

PHYSICAL  THERAPIST 

30.3 

4 16- 

5C1 

42C- 

505 

SENIOR  PHYSICAL  THERAPIST.. 

32.3 

456- 

550 

46  ( - 

55** 

OPTOMETRIC  CONSULTANT 

7.22  HR 

7.27  HR 

chiropractic  consultant 

492- 

492 

496r 

4 96 

REHABILITATION  COUNSELOR 

COORDINATOR  OF  VXATI  CNAL 

32.5 

461- 

556 

46  5- 

16  0 

REHABILITATION  SERVICE,  MHS 

39.3 

-634- 

765 

633- 

769 

CLINICAL  PSYCHOLOGIST 

3 8.8 

618- 

74  8 

622- 

752 

RESEARCH  PSYCHOLOGIST 

SUPERVISING  CLINICAL 

39.8 

649- 

78  4 

6 52- 

788 

PSYCHOLOGIST........ 

40.3 

664- 

eo3 

668- 

3 07 

CHIEF  CLINICAL  PSYCHOLOGIST 

43.8 

784- 

943 

738- 

952 

CORONER’S  INVESTIGATOR 

32 

449- 

5 42 

453- 

54  6 

ADMINISTRATIVE  CORGNE P. ......... . 

42 

720- 

870 

724- 

874 

ASSISTANT  CORONER,  ADMINISTRATIVE 

3 6.  5 

556- 

670 

560- 

674 

CORONER 

52.5 

1187- 

1439 

1191- 

1443 

CHIEF  MEDICAL  EXAMIn’ER  ~ CORONER. 

52.5 

1 1 B7-: 

1439 

1191- 

1443 

HEALTH  WORKER  I ................. . 

19.3 

2 53- 

302 

257- 

3 C6 

health  worker  II..... 

21.8 

283- 

339 

28  7- 

343 

health  WORKF.R  III.... 

25.3 

331- 

398 

335- 

402 

HEALTH  WORKER  IV... 

29.3 

396- 

478 

402  - 

482 

health  program  COORDINATOR  I..... 

32.3 

4 5 6- 

55Q 

4 60- 

554 

health  program  coordinator  11.... 

35 .3 

52  5- 

534 

529- 

63S 

health  program  coordinator  III... 
E^TLOYEc  REFERRAL  PROGRAM 

38.8 

618- 

748 

622- 

752 

OIR  ECTOR, 

37,8 

590- 

713 

594- 

7 17 

EMPLOYEE  REFERRAL  ASS ISIA NT. . . . . . 

35.3 

5 25- 

634 

529- 

6 38 

dietary  and  food  group- 
(CODE  2600) 


FOOD  SERVICE  WORKER..... 

20.8 

27G-  324 

274-  328 

SENIOR  FOOD  SERVICE  WORKER.. 

21.8 

283-  539 

267-  343 

SCHOOL  LUNCHROOM  HELPER,  FEMALE.. 

3.16-3.31 

3.21-3.36 

3.47-3.02 

3 .5  2-3.67 

3.79  HR 

3. 34  HR 

SCHOOL  LUNCmOCM  HELPER,  MALE.... 

3 .16-3.31 

3.21-3.36 

3.47-3.62 

3.52-3 .67 

3.79  HR 

3.64  HR 

FOOD  SERVICE  SUPERVISOR..... 

25.3 

331-  39S 

335-  402 

SENIOR  FOOD  SERVICE  SUPERVISOR... 

26.3 

34  7-  416 

351-  420 

DIETITIAN 

30.8 

426-  513 

43  0-  5)7 

CHIEF  DIET!!  IAN 

33.3 

478-  57 o 

432-  53 0 

SCHOOL  LUNCHROOM  COOK 

3.55-3.70 

3.6  0-3.75 

3.87-4. 06 

3. 92-4.11 

4.24  HR 

4.29  HR 

cook-manager,  ELEMENTARY  SCHOOL.. 

3.70-3.87 

3.75-3.92 

PREMIUM  - WHEN  COOKING  FOR 

4.06-4.24 

4.1 1-4.49 

2 OR  MORE  SCHOOLS- 

. 4.44  HR 

4.29  HR 

RATE  SAME  AS  2634 
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2634 

2636 

2637 

2638 

2650 

2652 

2654 

2656 

2660 

2661 

2670 

2672 

2674 

2702 

2704 

2706 

2710 

2714 

2716 


COOK-V’ANAGERr  SECONDARY  SCHOOL, . . 4.35-A.56 

4.76-4.78 
5.22  HR 

SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 34.3  501-  604 

FOOD  SERVICE  ASSISTANT 

SUPERVISOR.... 37.:;  576-  697 

DIRECTOR  OF  FOOD  ' SERVICE S , 

SFUSD. 41.3  697-  842 

ASSISTANT  COOK - 23.8  309-  371 

BAKER.. 28.3  330-  456 

COOK 26.8  355-  426 

CHEF.... 51.3  436-  525 

ADMINISTRATIVE  CHEF. 37.5  582-  703 

FOOD  SERVICE  ADMINISTRATOR 33.5  610-  733 

CHILDREN'S  CENTER  KITCHEN  HELPER.  2.88-3.02 

3.16-3.31 
3.47  HR 

CHILDREN'S  CENTER  ASSISTANT 

HOUSEMOTHER... 3.55-3.70 

3.87-4.06 
4.24  HR 

CHILDREN'S  CENTER  HOUSEMOTHER....  3.70-3.37 

4.  C 6-4.  24 
4.44  HR 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  2700) 


JANITRESS..... ............. ......  23. 3^^  302-  363 

EMPLOYED  AT  THE  AIRPGRT- 
$1.00  PER  day  additional  FOR 
DAYS  ACTUALLY'  r/ORKED. 

SCHOOL  CUSTODIAN,  FEMALE.. 23.3  302-  363 

HOUSEKEEPERc............ 20.3  264-  316 

HOUSEMOTHER... 23.3  302-  363 

janitor 23.3^A  302-  3&3 


EMPLOYED  AT  THE  AIRPORT- 
$1.00  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  VIDRKED. 

(A)  WHEN  ASSIGNED  TO  A THEATER 
CONDUCTING  A PUBLIC  PERFORMANCE 
WHERE  AOMISSIC^i  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

$6.63  PER  HOUR — MINIMUM  3 HOURS. 

JANITOR  SUB-FOREMAN....... 25.3=«^A  331-  398 

*WHEN  EMPLOYED  AT  THE  AIRPORT- 
$1.10  PER  DAY  ADDITIONAL  FOR 
DAYS  ACTUALLY  WORKED. 

(A)  WHEN  ASSIQnIEO  TO  THEATER 


1 


4.40-4.61 
4.31-5.C3 
5.27  HR 

505-  6C8 

5BC-  7C1 

701-  S46 
313-  375 
384-  460 
359-  A30 
440-  529 
586-  707 
614-  7^2 
2.93-3.07 
3.21-3.36 
3.52  HR 

3.60-3.75 
3.9  2-A.ll 
4.19  HR 
3.75-3.92 
4.11-4.29 
^.49  HR 


306-  367 


306-  3c7 
263-  320 
306-  367 
306-  367 


335-  402 


59 


r’f  r 


V'''' 


^ •■;,  ■;  -?  ^ ^ rcii 

. ’f  ■'.- 

„ , . , ..C'JJ  :tV-A  ' :..'.4 

...  .;•  ••  3 '‘-s 

. ; _ .V*  ^ ^'u-i3 

■ ■ i ■ ; 1'  . -•■■■•T^- 
: ..  000'^ 
■ . V-  • J 


v^  ^ lUl 
; ; -f  i ^JOH 


■ nj;  ‘3 


'YJi'i 

.V'J  ■ "*1# 

r r . . ..It 

• '>  " V A-  ' 
■ • ; ^,  • . i ' 1 


•,•■>.'  ,.•» 

,.^  . --  ■ :■  ■'  •:  ._•,«€ 

M ^ "VlHAt 

.!  I > «■.  'll  J'irtI  >•  * 

, f'-  •■  ‘t  V ^ lJ  .■■:  I ♦ It 

, ^ * ’.‘A  HlHVI  li^l 


conducting  public  performance 

WHERE  ADMISSION  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
commercial  PURPOSES. 

$6.63  PER  HOUR MUM  3 HOURS, 
WHEN  performing  THE  DUTIES 
OF  A JANITOR. 

S7.29  PER  HOUR — 3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
OF  A JANITOR  SU&-FDRFMAN. 

2718  JANITOR  FGREiSAN., 

«WH£N  employed  AT  THE  AIRPORT- 
$1.15  PER  DAY  additional  FDR 
DAYS  ACTUALLY  WORKED. 

(AI  WHEN  ASSIGNED  TO  THEATER 
CONDUCTING  PUBLIC  PERFORMANCE 
WHERE  admission  IS  CHARGED  OR 
THEATER  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

S6.63  PER  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFC^^MING  THE  DUTIES 
OF  A JANITOR. 

$7.05  PER  HOUR — MINI HUM  3 HOURS, 
WHEN  PERFORMING  ThE  DUTIES  DF  A 
JANITOR  FOREf^AN. 

2719  JANITORIAL  SERVICES  ASSISTANT 

SUPFRVISOP:...,  

2720  JANITORIAL  SERVICES  SUPERVISOR... 
2724  SCHOOL  CUSTODIAN,  MALE........... 

<A>  S6.63  PER  HOUR,  WHEN  ASSIGN- 
ED TO  AUDITORIUM  WHEN  A PUBLIC 
PERFORMANCE  IS  HELD  AND 
AUDITORIUM  IS  LEASED  FOR 
COMMERCIAL  PURPOSES, 

MINIMUM  3 HOURS. 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN 

(A)  WHEN  ASSIGNED  TO  /UDITORIUH 
WHEN  PUBLIC  PERF^MANCE  IS  HELD 

and  admission  is  charged  or 

AUDITORIUM  IS  LEASED  FOR 
COMMERCIAL  PURPOSES. 

$6.63  per  HOUR— MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN. 

$7.29  per  hour — MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
DF  A SCHOOL  CUSTODIAN  SUB- 
FOREMAN- 

2727  SCHOOL  CUSTODIAN  FOREMAN 

(A)  WHEN  ASSIGNED  TO  AUDITORIUM 
WHEN  PUBLIC  PERFORMANCE  IS  HELD 
AND  ADMISSION  IS  CHARGED  OR 
AUDITORIUM  IS  LEASED 
FOPv  COMMERCIAL  PURPOSES. 

$6.63  PER  HOUR — MINIMUM  3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 
OF  A SCHOOL  CUSTODIAN. 


27.3^A  363-  436  367-  4A0 


29.3  393-  478  402-  ^‘82 

31.3  436-  525  A4C-  529 

23. 3A  3C2-  363  30o-  S67 


25. 3A  331-  398  335-  AC.2 


2 7.3A  363-  436  36  7-  4 40 
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2730 

$7.62  PER  HOUR — 3 HOURS, 
WHEN  PERFORMING  THE  DUTIES 

OF  A SCHOOL  CUSTODIAN  FOREMAN. 
SCHOOL  CUSTODIAL  SERVICES 
SUPERVISOR  I 

30.8 

426-  513 

43Cr  517 

2732 

SCHOOL  CUSTODIAL  SERVICES 
SUPERVISOR  II 

33.3 

478-  576 

482-  560 

2736 

PORTER 

22.3 

.289-  347 

293-  351 

2738 

PORTER  sub-foreman 

24.3 

316-  330 

320-  364 

2740 

PORTER  FOREMAN. 

23.3 

331-  396 

335-  4C2 

2744 

INTERIOR  WINDOW  CLEANER 

22.3 

289-  347 

293-  251 

2750 

LAUNDRY  UTILITY  WORKER 

21.5 

279-  334 

28  3-  333 

2752 

SEFJICR  laundry  UTILITY  WORKER.... 

22.5 

291-  350 

295-  354 

2754 

LAUNDRY  machine  OPERATOR 

22.5 

291-  350 

295-  354 

2756 

WASHER 

22.8 

295-  355 

299-  359 

2758 

SENIOR  WASHER 

26.3 

347-  416 

351-  420 

ZlbZ 

PRESSER  OPERATOR 

21.8 

283-  339 

287-  343 

2764 

SENIOR  PRESSER  OPERATOR 

22.5 

291-  350 

295-  354 

2768 

LAUNDRESS 

21.0 

283-  339 

287-  343 

2772 

SEAMSTRESS.... 

22.8 

295-  355 

299-  359 

2774 

HEAD  SEAMSTRESS 

<,5.8 

339-  407 

343-  411 

2778 

LAUNDRY  MARKER  AND  DISTRIBUTOR... 

21  .5 

279-  334 

2S3-  336 

2782 

LAUNDRY  SUPERINTENCENT 

31.3 

436-  525 

440-  529 

2784 

PORTER  GENERAL  FOREMAN 

26.8 

355-  426 

359-  43C 

2785 

ASSISTANT  GENERAL  SERVICES 

manager....  

30.3 

416-  501 

420-  505 

2786 

GENERAL  SERVICES  MANAGER 

3f  .3 

525-  634 

529-  636 

2806 

PUBLIC  HEALTH  GROUP 

(CODE  2800) 

disease  CONTROL  IFA^ESTIGATUR 

29.3 

398-  478 

4 02- 

48  2 

28  08 

SENIOR  DISEASE  CONTROL 

INVESTIGATC^R. 

30.8 

42  6-  513 

430- 

517 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  VITAL 
STATISTICS 

29 

392-  471 

396- 

47  5 

2816 

CHIEF,  BUREAU  OF  RECORDS  AND 
STATISTICS 

36 

542-  654 

546- 

658 

2822 

HEALTH  EDUCATOR 

34.3 

501-  604 

505- 

608 

2823 

MENTAL  HEALTH  EDUCATOR..... 

56.3 

550-  664 

554- 

568 

2824 

CHIEF,  BUREAU  OF  HEALTH 

EDUCATION 

37.3 

576-  697 

5 80- 

701 

28  30 

PUBLIC  HEALTH  NURSE 

35.3 

5 37-  648 

541- 

6 52 

2832 

SUPERVISING  PUBLIC  HEALTH  NURSE.. 

39.3 

634-  765 

63  8- 

769 

2833 

PUBLIC  health  nursing 

ADMINISTRATOR 

41.3 

697-  842 

701- 

646 

2836 

DIRECTOR  DF  PUBLIC  HEALTH 

NLtRSiNG 

45.8 

862-1043 

666-: 

1047 

2844 

CRIPPLED  CHILDREN*S  SERVICES 
SUPERVISOR 

32.8 

. 467-  563 

471- 

567 

2846 

nutritionist 

31. S 

445-  537 

44  9- 

541 

61 
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2648 

CONSULTANT 

EDUCATICNAL  DIRECTOR,  PUBLIC 

39.8 

648-  76  4 

552-  708 

2882 

HEALTH  NURSING - 

DIRECTOR  DF  PROGRAM  DEVLLCPHFNT 

40.8 

680-  822 

684-  826 

2888 

AND  RESEARCH,  CMHS 

PROGRAM  CHIEF,  MENTAL  HEALTH 

43 

9 57 -11 59 

96  1-11  63 

2889 

SERVICES 

ASSISI  AtTT  DIRECTOR  OF  PUBLIC 

51.8 

LI  48-1390 

1152-1 394 

2890 

HEALTH,  PUBLIC  HEALTH  PROGRAMS.. 
ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH  COMMUNITY  MEDICAL 

52 

1159-1403 

1163-1407 

2892 

SERVICES 

ASSISTANT  DIRE  CTO  Px  OF  PUBLIC 

52.5 

1187-1439 

1191-1443 

health,  hospital  SEPxVICES. ...... 

CO 

• 

1148-139C 

1152-1394 

29  01 

SOCIAL  SERVICE  GROUP 

(CODE  2900) 

SCCIAL  SERVICES  ASSISTANT 
(NEW  CAREERS) 

20  .5 

266-  319 

270-  323 

2903 

ELIGIBILITY  WORKER.. 

25.3 

331-  398 

335-  4C2 

2904 

SOCIAL  SERVICE  TECHNICIAN 

24.3 

316-  38  0 

320-  3B4 

2905 

SENTCR  ELIGIBILITY  WORKER.. 

27.3 

3 63—  43  6 

367-  440 

29(^ 

SOCIAL  WORKER  TRAINEE............ 

375-  375 

37  9-  379 

2907 

ELIGIBILITY  WORKER  SUPERVISOR.. . . 

30.3 

416-  501 

420-  50  5 

29  10 

SOCIAL  WORKER • 

29.5 

402-  483 

40  6-  4 67 

2912 

SENIOR  SOCIAL  WORKER... 

31 

430-  517 

434-  521 

2914 

SOCIAL  WORK  SUPERVISOR........... 

34 

494-  595 

498-  599 

2920 

MEDICAL  SOCIAL  WORKER....... 

33.5 

483-  532 

487—  58  6 

2922 

SENIOR  MEDICAL  SOCIAL  WORKER..... 

35.5 

530-  640 

534-  644 

2924 

MEDICAL  SOCIAL  V^ORK  SUPER  VI  SDR  . . . 

37 

566-  6S7 

572-  691 

2925 

CHIEF,  MEDICAL  SOCIAL  SERVICES... 

39 

624-  754 

628-  7 58 

2930 

PSYCHIATRIC  SCCIAL  WORKER. 

34.5 

506-  6i0 

510-  614 

2932 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER 

36.5 

556-  670 

560-  674 

2934 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER.. 

39.5 

640-  773 

644-  777 

2936 

PSYCHIATRIC  SOCIAL  WORK 

DIRECTOR.. 

42 

720-  870 

724-  874 

2940 

CHILD  welfare  worker............. 

34.5 

506-  610 

510-  614 

2942 

SENIOR  CHILD  WELFARE  WORKER 

36.5 

556-  670 

560-  674 

2944 

CHILD  WELFARE  SUPERVISOR 

38 

595-  720 

599-  724 

2948 

SENIOR  SOCIAL  SERVICE 

supervisor....... 

38.5 

610-  738 

614-  742 

2950 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 

40 

654-  792 

656-  796 

2951 

COMMUNITY  SERVICES  COORDINATOR... 

40 

654-  792 

658-  796 

2952 

VOCATIONAL  SERVICE  COUNSELOR 

31.5 

• 440-  5 30 

444-  534 

2954 

VOCATIONAL  PSYCHOLOGIST.... 

30.8 

426-  513 

430-  517 

62 
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2956 

2958 

2960 

2962 

2964 

2969 

2970 

2971 

2972 

2973 

2974 

2975 

2980 

2986 

2987 

2990 

2991 

2992 

2993 

2994 

2995 

2996 

2997 

2998 

2999 


VOCATIONAL  SERVICE  S UPERV ISOR . . . . 
DIRECTOR  OF  VOCATIDIVAL 

DEVLLOPMEN^T  AMD  TRAINIMG^ 

REHAB ILITATION  CENTER  WORK 

SUPERVISOR 

REHABILITATION  CENTER  ASSISTANT 

MANAGER... 

REHABILITATION  CENTER  MANAGER.... 
assistant  DIRECTOR,  SOCIAL 

SERVICE  PROGRAM 

DIRECTOR,  ADMINISTRATIVE 
SERVICE,  DEPARTMENT  OF  SOCIAL 

SERVICES........ 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS. 

DEPUTY  FOR  NEIGHBORHOOD 

DEVELOPMENT.... 

ASSISTANT  GENERAL  MANAGER, 
DEPARTMENT  OF  SOCIAL  SERVICES... 
general  manager,  DEPARTMENT 

OF  SOCIAL  SERVICES.. 

CITIZEN'S  COMPLAINT  OFFICER...... 

SPECIALIST  II,  HUMAN  RIGHTS 

COMMISSION 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION.. . . 

C CMMUN I T Y RE  FRESE NYA 1 IV  E , 

OFFICE  OF  AGING 

DEPUTY  FOR  SOCIAL  PROGRAMS....... 

COORDINATOR,  HRC. 

EMPLOYMENT  CONTRACT  COMPLIANCE 

OFFICER........... 

ASSISTANT  TO  THE  DIRECTOR^ 
COMMISSION  ON  THE  AGING 

homemaker. .....' 

AFFlRHATive  ACTION  OFFICER, 

HUMAN  RIGHTS  COMMISSION......... 

REPRESENTATIVE,  HRC ............. . 

SPECIALIST  I,  HUMAN  RIGHTS 

COMMISSION... 

ASSISTANT  TO  DIF; ECTOR, 

COMMUNITY  EDUCATION 

PLAN N I MS  PROJECT................ 

EXECUTIVE  DIRECTOR,  COMMISSION 
ON  THE  AGING 


34 

A94~ 

59  5 

498- 

599 

39 

624- 

7 54 

628- 

758 

27 

358- 

430 

362- 

4 34 

28. 5 
32 

384- 

'449- 

461 

542 

388- 

453- 

465 

546 

41.5 

703- 

85C 

707- 

854 

42.5 

733- 

B91 

742- 

895 

44 

792- 

957 

796- 

961 

45.5 

650“ 

1028 

854- 

1032 

46.3 

883- 

1069 

S&7- 

1073 

5C.5 

1079-^1306 
502-  502 

109  3- 
506- 

1310 

506 

26.  S 

355- 

426 

359- 

930 

45 

830- 

1004 

83  4- 

1 COS 

45.5 

39.3 

2.27  HR 
850-1028 
634-  765 

2.3 
654- 
63  8- 

2 HR 
1032 
769 

35.3 

-1^525- 

634 

529- 

658 

33. e 
20.5 

490- 

266- 

5 90 
319 

494- 

270- 

594 

325 

35  « 3 

502- 

525- 

502 

634 

506- 

529- 

506 
• 63S 

23.8 

309-  371 

313- 

375 

36.5’ 

-l=»^55  6- 

670 

560- 

- 674 

1586K1586 

1596M1596 

63 
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RECREATION,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 


(CODE  3000) 


ADMINISTRATIVE  GROUP 


(CODE  3100) 


3102 

ASSISTAfTT  BUSINESS  MANAGER, 

RECREATION  AND  PARK 

DFP&RTMFNT- - 

34 

494-  59‘5 

498- 

599 

3104 

BUSINESS  MANAGER,  RECREATION 

AND  PARK  DEP A RIM ENT* 

44 

792-  957 

796- 

961 

3110 

EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT----^----.-*. 

666-  666 

670- 

670 

3115 

EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER?  RECREATION 

AND  PARK  DEPARTMENT-.-----.--... 

41.8 

713-  662 

717- 
7 24- 

866 

3130 

3140 

ARBDRE  TOM  fjl  RFfTfJR  - 

42 

72 C-  370 

874 

GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 

5 0.5 

1C7  9-13  C 6 

1083- 

1310 

RECREATION  GROUP 

(CODE  3200) 

3202 

LC3CKER  ROOM  ATTENDANT............ 

2.53-2.65 

2.58-2.70 

2.77-2.  38 

2.62-2.93 

3-02  HR 

3. 07. HR 

3204 

SWIMMING  POOL  STEWARDESS . .. .. .. . . 

22.8 

29  5-  355 

2 99-  35  9 

32  06 

BEACH  LIFEGUARD 

28.3 

38  0-  456 

384-  460 

3208 

POOL  LIFEGL54RO 

22.5 

291-  350 

295-  354 

3210 

HEAD  LIFEGUARD.  

29.3 

398-  478 

402-  432 

3212 

SWIMMING  INSTRU«.fDR 

26.8 

355-  426 

359-  430 

3214 

SENIOR  SWIMMING  I NSTRUCTOR. . . . . . . 

30.8 

426-  513 

430-  517 

3226 

GOLF  COURSE  STARTER-. 

24.8 

32  4-  36  9 

328-  3 93 

3228 

ASSISTANT  DIRECTOR  GOLF  COURSE 

OPERATIONS 

36 

542-  654 

546-  65S 

3230 

GOLF  DIRECTOR.... 

40.5 

670-  eio 

674-  814 

3232 

ASSISTANT  HARBORMASTER 

24 

312-  375 

316-  379 

3234 

HARBORMASTER 

29.3 

398-  478 

402-  482 

3238 

Dance  instructor 

28.3 

380-  456 

38  4-  460 

3240 

DPJ'^MA  instructor 

23.3 

38  0-  456 

384-  4 60 

3246 

MUSIC  assistant. 

28.3 

380-  456 

38  4-  460 

3248 

pianist 

6.43  HR 

6.4  8 HR 

3250 

orchestra  instructor 

28.3 

380-  456 

384-  460 

3256 

PHOTOGRAPHY  INSTRUCTOR 

28.3 

* 3 80-  456 

39  4-  460 

32  57 

SENIOR  PHOTOGRAPHY  INSTRUCTOR.... 

30.8 

426-  513 

43  C-  517 

64 
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3258 

photography  director 

33.5 

483“  582 

487-  566 

3260 

CRAFTS  instructor 

28.3 

380“  456 

384-  a60 

3262 

CURATOR  OF  ARTS  AND  CRAFT  St 

JUNIOR  MUSEUM 

30 

410“  494 

414-  498 

3266 

ASSISTANT  TO  MUNICIPAL  STADIUMS 
MANAGER 

27.3 

363“  436 

367-  640 

3268 

MUNICIPAL  STADIUMS  MANAGER....... 

34.8 

513“  618 

517-  622 

3274 

SCHOOL  CHILDREN'S  MONITOR 

2.96HR 

3.01  HR 

3260 

ASSISTANT  RECREATION  DIRECTOR.... 

15.8 

216“  258 

22C-  262 

3281 

PART  TIME 

SCHOOL  RECREATI&N  AIDE 

3.26  HR 
3.26  hr 

3.31  HR 
3.31  HR 

3282 

SCHOOL  RECREATION  DIRECTOR 

28.8 

389“  467 

393-  471 

328^* 

RECREATION  DIRECTOR.. 

28.8 

389“  467 

393-  471 

3285 

Junior  museum  director 

32.5 

461“  556 

465“  56  0 

3 287 

assistant  recreation  SUPERVISC^.. 

33 

471“  568 

475“  5 72 

3289 

RECREATION  SUPERVISOR 

34.3 

501“  604 

50  5“  60  8 

3291 

PRINCIPAL  RECREATION  SUPERVISOR.. 

36 

542“  654 

546  “ 65B 

3292 

assistant  super  in  ten DENTt 
RECREATION 

40.8 

680“  822 

634“  826 

3294 

RECREATION  SUPERIN1 ENDENT.t 

46 

870-1053 

874-10  57 

PARKS  GROUP 


(CODE  3300) 


3302 

V EN  DOR  

18.6 

247-  295 

: 2 51“ 

299 

3306 

RIDES  ATTENDANT. 

16.8 

247“  295 

251“ 

?o9 

3310 

STABL£M&^4..... 

22.5 

291“  35  0 

29  5“ 

354 

33  20 

animal  keeper 

27.3 

363“  43  6 

367- 

440 

3322 

ASSISTAlsrr  HEAD  ANIMAL  KEEPER 

29.3 

398“  47B 

402“ 

452 

3324 

HEAD  ANIMAL  KEEPER. 

30.8 

426“  513 

430“ 

517 

3330 

amusement  OPERATIO’JS  MANAGER 

26.3 

347“  416 

351“ 

420 

3332 

CONCESSIONS  AND  Af-tUSEMENTS 

assistant  supervisor 

28.3 

380“  456 

384“ 

4 60 

3334 

CONCESSIONSt  AMUSEMENTS  AND 

CAMP  SUPERVISOR....... 

32.3 

456“  550 

4 60“ 

55  A 

3340 

200  DIRECTOR 

41.5 

703“  850 

7 07“ 

854 

3342 

ZOOLOGIST.. 

31 

430“  517 

434“ 

5 21 

3350 

PARKS  SUPERINTENDENT 

46 

870-1053 

874“ 

1057 

AGRICULTURE  AND  HORTICULTURE  GROUP 


(CODE  3400) 


3402  FARMER. 


65 


COMP  SCH 
WITH  MAX 
near  90? 


t 


♦ 


3404 

3406 

3410 


3416 


3418 

3419 

3421 

3422 

3424 

3428 

3430 

3432 

3434 

3436 

3440 

3450 

3452 

3456 

3460 

3462 

3464 

3465 

3466 
3474 


JAIL  farm  supervisor 

AGRICULTURAL  LANsD  USE  AIDE 
ASSISTANT  GARDENER 


GARDENER 


GARDENER  SUB-FOREMAN 


MUNICIPAL  STADIUM  GROUNOSKc  EPER  . . 
HEAD  GREENSKEEPER...,** 

PARK  SECTION  SUPERVISOR 


INSECTICIDE  SPRAY  OPERATOR. 

NURSERYMAN...'.. 

CHIEF  NURSERYMAN 

ASSISTANT  DIRECTOR,  ARBORETUM.. . . 

TREE  TOPPER... 


TREE  TOPPER  FOREMAN. 

LANDSCAPING  AND  STREET  PLANTING 

SUPERVISOR 

AGRICULTURAL  INSPECTOR 

DEPUTY  AGRICULTURAL  COMMISSIONER. 
COUNTY  AGRICIXTURAL  COMMISSIONER 
L SEALER  OF  WEIGHTS  L MEASURES.. 

AGRICULTURAL  INSTRUCTOR 

assistant  DIRECTOR,  GOLF  COURSE 
M A INT  ENANC  E.. 

AREA  SUPERVISOR,  PARKS,  SQUARES 
AND  FACILITIES 

GOLF  COURSE  MAINTENANCE 
SUPERVISOR 

ASSISTANT  SUPERINTENDENT, 

PARKS,  SCU^RES  AND  FACILITIES... 
school  grounds  SUPERVISOR 


OF  7514 
RATE 
12.5?  OVER 
3402  RATE 

29  392-  471  396t-  475 

COMP  SCH 
WITH  MAX 
• NEAR  95? 

OF  7514 
RATE 
COMP  SCH 
WITH  MAX 
NEAR  1C? 

OVER  7514 
RATE 
CC^P  SCH 
WITH  MAX 
15?  OVER 
3416  RATE 
341s  rate 
2 1/2?  over 

3415  RATE 
COMP  SCH 

with  max 

20^  OVER 

3416  RATE 
2 1/2?  OVER 

3416  RATE 
3416  RATE 
SAME  AS 
3464  RATE 
5?  OVER 
3422  RATE 
17  1/2?  OVER 
75  14 

CHAIN  SAW  RATE 
17  1/2?  OVER 
3434  RATE 
SAME  AS 
3 4 64  RATE 


30 

410-  494 

414-  498 

34  .5 

506-  610 

51C-  614 

44.8 

822-  994 

826-  996 

29.5 

402-  433 

406-  487 

5?  OVER 
3418  RATE 

10?  OVER 
3422  RATE 

5%  ABOVE 
3464  rate 

40.5 

• 670-  810 

674-  S14 

3e 

595-  720 

599-  724 

66 
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3480 

3484 

3502 

3506 

3508 

3512 

3516 

3520 

3522 

3524 

35  25 

3526 

3527 

3528 

3529 

3534 

3536 

3538 

3540 

3541 

3542 

3544 

3546 

3548 

3550 

3556 

3562 

3566 

3568 

3570 

3562 

3584 

35  8b 

3588 


FARMERS  MAR'CET  MANAGER 

AGRICULTURAL  0IVlS10>i  LAND 

42  0-  5C-6 

42  A - 

510 

AGENT 

467-  563 

471- 

5 67 

CULTURAL  GROUP 

(CODE  3500) 

MUSEUM  EXHIBIT  PACKER  AND 

REPAIRER 

28-5 

384-  461 

388-  445 

AQUARIST... 

27.3 

363-  436 

567-  440 

SENIOR  AQUARIST...... 

29.3 

398-  478 

402-  482 

AQUARIUM  EXHIBIT  PREPARATOR 

30.5 

420-  506 

424-  510 

AQUATIC  COLLECTOR 

32 

449-  542 

453-  546 

MUSEUM  PREPARATOR 

26.5 

350-  420 

35A_  424 

SENIOR  MUSEUM  PREPARATOR 

28.5 

384^  461 

388-  4b5 

PRINCIPAL  MUSEUM  PREPARATOR 

32 

449-  542 

45  3-  5'^ 6 

CHIEF  MUSEUM  PRfPARATCR 

34 

4 94-  5 95 

495-  599 

MUSEUM  CONSERVATOR  ASSISTANT..... 
MUSEUM  CONSERVATOR  ASSISTANT 

28 

375-  449 

379-  A53 

(AVERY  SRUNDAGE  COLLECTIGN 

OF  ASIAN  ART) 

28 

375;.~  44  9 

379-  453 

HUStUM  conservator 

MUSEUM  conservator  (AVERY 

38.5 

61D-  738 

614-  7^2 

SRUr^’DALE  COLLECTION  OF  ASIAN 

ART) 

29.5 

640-  773 

644-  777 

MUSEUM  PHOTOGRAPHER..... 

TECHNICAL  INSTRuC TIDNAL 

30.8 

426-  513 

430-  517 

ASSISTANT-PERFORMING  ARTS....... 

TECHNICAL  INSTRUCTIONAL 

28.8 

389-  467 

393-  471 

assistant-language  laboratory... 

27.3-1^363-  436 

367-  440 

CL*RAT0RIAL  AIDE 

22.5 

291-  350 

295-  354 

CURATOR  I....... 

29 

392-  471 

396-  475 

curator  II........ 

34 

494-  595 

49  8-  5^9 

CURATOR  III 

36 

542-  654 

546-  658 

CURATOR  IV.... 

curator  of  natural  SCIENCL, 

39 

624-  754 

628-  753 

JUNIOR  MUSEUM 

30 

410-  494 

414-  498 

MUSEUM  EXHIBITION  DESIGNER 

36 

542-  654 

546-  65c 

MUSEUM  REGISTRAR.... 

28.5 

384-  461 

388—  4o5 

DIRECTOR,  cultural  AFFAIRS 

904-  904 

908-  908 

EXECUTIVE  SECRETARY,  MUSEUMS..... 
ADMINISTRATIVE  ASSISTANT, 

37.5 

582-  703 

586-  7C7 

CENTER  DF  ASIAN  ART  C CULTURE... 
DIRECTOR  AND  CHIEF  CURATOR, 

33 

471-  568 

475-  572 

MUSEUMS 

2878M2878 

?888M2Be3 

MARITIME  MUSEUM  DIRECTOR. 

ASSISTANT  DIRECTOR  FOR 

37-1* 

568-  637 

572-  691 

COLLECTIONS,  MUSEUMS 

ASSISTA^•T  DIRECTOR  FUR 

42.5 

738-  891 

742-  695 

EDUCATION, 

40.5 

• 670-  810 

674-  814 

assistan'T  director  for 
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3590 

3592 

3595 

3597 

3598 

3602 

3610 

3611 

3612 

361<t 

3616 

3618 

3630 

2632 

36  32  A 

56326 

3634 

3638 

3640 

3642 

3643 

3644 

3650 

3654 

3658 

3668 

3670 


AOMINTSTRATTON  t PUSFiJMR-  - . - - - 

Ill  39 

624-  759 
3.81  HR 
3.81  HR 

628-  7S8 
3.t^6  HR 
3.86  HR 

7 READER 

CITY  COLLEGE  RE AOER • 

9rMnru  athf  t.. 

3.12  HR 
260-  312 
319-  364 

3.17  PR 
269-  316 
323-  368 

Rrmini  aidf  t t --------------- - 

SCHOOL  AIDE  III 

LIBRARY  GROUP  , 

(CODE  3600) 

LIBRARY  PAGE.......;..... 

17 

228-  273 

232-  277 

LIBRARY  ASSISTANT 

21.5 

279-  334 

283-  338 

LIBRARY  ASSISTANT  (NEW  CAREERS).. 

20.5 

266-  319 

270-  323 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT*  CITY  COLLEGE 

library..... . 

27.3 

363-  936 

367—  ^4C 

MUSIC  LIBRARIAN 

22.3 

289-  i^7 

293-  351 

LIBRARY  TECHNICAL  ASSISTANT  I.... 

25 

327-  392 

331-  :9b 

library  technical  assistant  31... 

27 

_ ?.53-  430 

:c?—  -r  -4 

LIBRARIAN  I 

29 

"302-  971 

396-  975 

LIBRARIAN  II.. 

32 

449-  542 

453-  546 

librarian  ii  F2NF  arts........... 

22 

449-  542 

453-  596 

librarian  II  ASIAN  ART 

3 2 

449-  542 

95  5—  3 46 

LIBRARIAN  III... 

39 

499-  595 

498-  599 

CHIEF  librarian......... 

36.5 

556-  670 

560-  674 

cc-ordinatdr*  childrens  library 

ACTIVITIES.... 

36.5 

556-  670 

560-  674 

CO-ORDINATOR*  ADULT  LIBRARY 
SERVICES........ ' 

36.5 

556-  670 

56  0-  679 

ASSISTANT  CITY  ARCHIVIST 

29 

392-  471 

396-  475 

CITY  ARCHIVIST.... ............... 

33 

471-  568 

475-  572 

MEDICAL  RECORDS  LIBRARIAN. 

27.3 

363-  436 

367-  440 

HEOICAL  RECORDS  LIBRARY 
SUPERVISOR..... 

30.8 

426-  513 

430-  517 

MEDICAL  LIBRARIAN 

30.5 

420-  506 

924-  *^10 

assistant  city  LIBRARIAN. 

43 

754-  912 

75a-  916 

CITY  LIBRARIAN 

50 

1053-1275 

1057-1279 

PROPERTY  APPRAISAL*  TAXATION  AND  REVENUE 
(CODE  mOOQ) 

PROPERTY  ADMINISTRATION  GROUP 
(CODE  4100) 
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4102 

4110 

4120 

4122 

4130 

4132 

4140 

4142 

4144 

4150 

4160 

42  02 

4207 

4220 

4222 

4224 

4225 

4226 

4230 

4234 

4 24C 

4242 

4244 

4250 

4252 

42  56 

4261 

4263 

4265 

4266 

4267 

4268 

4269 


AIRPORT  property  P-A.NAGEMENT 

ASSISTAMT 

RENTAL  PROPERTY  SUPERVISOR 

executive  secretary-,  board  of 

TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  WAR  MEMORIAL 

MANAGING  DIRECTOR,  WAR  MEMORIAL., 
CONVE^ITION  FACILITIES  ASSISTANT 

MANAGER ..  

CONVENTION  FACILITIES  MANAGER.*.. 
RIGHT-OF-WAY  AGENT 

senior  right-of-way  agent 

ASSISTANT  DIRECTOR  OF  PROPERTY... 

DIRECTOR  OF  PROPERTY 

REAL  PROPERTY  LOAN  OFFICER 


34  494-  595 

37  566-  667 


36.8  563-  660 

44.5  810-  960 

37  566-  687 

42.5  738-  891 

38.5  610-  738 

40.5  670-  810 

44  792-  957 

49  1004-1216 

37-1=!^  568-  687 


APPRAISAL  AND  TAXATION  GROU® 
(CODE  4200) 


ASSESSMENT  CL  ERR ................ . 

DIRECTOR  OF  ASSESSMENl'  SERVICES.. 

PERSONAL  PROPERTY  AUDITOR 

SENICiR  PERSONAL  PROPERTY 
AUDI TOR......................... 

PRINCIPAL  PERSON  L PROPERTY 

AUDITOR............. 

ASSISTANT  CHIEF  PERSONAL 
PROPERTY  AUDITOR............ 

CHIEF  PERSONAL  PP.OPERTY 

AUDITOR... 

ESTATE  INVESTIGATOR.. ........  .... 

ESTATE  TAX  SECRETARY............. 

INHERITANCE  TAX  EXAMINER.... 

SENIOR  INHERITAMCE  TAX  EXAMINER.. 
PRINCIPAL  INHERITANCE  TAX 

EXAMINER.. 

MARINE  APPRAISER........ 

SENIOR  MARINE  APPRAISER.......... 

REAL  ESTATE  ANALYST. 

REAL  PROPERTY  APPRAISER 

ASSISTANT  CHIEF,  TECHNICAL 

SERVICES,  ASSESSOR'S  OFFICE 

SENIOR  REAL  PROPERTY  APPRAISER... 
CHIEF  OF  TECi^ICAL  SERVICES, 

ASSESSOR'S  OFFICE 

PRINCIPAL  REAL  PROPERTY 
APPRA  JSER 

assistant  chief  real 

PROPERTY  APPRAISER. 

CHIEF  APPRAISER...... 


23.3 

309- 

371 

36*5 

556- 

670 

32.5 

461- 

556 

35.5 

1 

o 

6A  0 

39.5 

640- 

773 

4i 

6S7- 

8 30 

44 

792- 

95  7 

29.8 

407- 

490 

27.8 

371- 

445 

28,3-1^380- 

456 

31.8-1^445- 

537 

35.3-5>525- 

634 

34.5 

50  6- 

610 

39.5 

640- 

773 

41.5 

703- 

850 

33.5 

48  3- 

53*2 

33.5 

48  3- 

582 

35.5 

53  0- 

640 

36.3 

550- 

664 

39,5 

640- 

773 

41.5 

703- 

850 

44.5 

810- 

960 

4 98-  5 99 
572-  691 


5 67-  6P4 
814-  984 

572-  691 
742-  895 
614-  742 
674-  814 
796-  961 
10C8-1220 
572-  691 


313-  375 
560-  6 74 
46  5—  560 

53  4-  644 

644-  777 

691-  834 

796-  961 
411-  494 
375-  449 
384-  460 
449-  541 

529-  638 
510-  6 14 
€44-  777 
707-  654 
487-  586 

487-  586 

5 34-  644 

554-  668 

644-  777 

707-  854 
814-  98  4 
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4270 

PRINCIPAL  APPRAISER, 

(SPECIAL  VALUATIONS) 

3 9.5 

640-  773 

644-  777 

4280 

ADMINISTRATIVE  ASSISTANT  TO 
ASSESSOR 

42.8 

748-  904 

752-  908 

4282 

CHIEF  ASSISTANT  ASSESSOR 

48.3 

971-11 76 

97  St- 1180 

4290 

ASSESSOR 

38823  YR 

38948  YR 

4292 

TAX  APPEALS  BOARD  ADMINISTRATOR.. 

1 892Mie92 

1902M1902 

REVENUE  GROUP 

(CODE  43C0) 

4306 

COLLECTIONS  CLERK  ...............  . 

22. S 

295-  355 

299-  359 

4308 

SENIOR  COLLECTIONS  CLERK 

24.8 

324-  339 

328-  393 

4312 

eOiD  AND  COUPON  SUPERVISOR  . . . ..... 

30.3- 

l=f=4l6-  501 

4 20-  5C5 

4320 

CASHIER  I 

22.3 

28  9-r  347 

293-  3 51 

4321 

CASHIER  TI.. 

24 

312-  37  5 

316-  379 

4322 

CASHIER  in 

28.  8 

5 39-  467 

39  3-  471 

4324 

PARKING  METER  COLLECTOR 

23. E 

309-  37  i 

313-  375 

4326 

PARKING  meter  COLLECTIONS 

SUPERVISOR... 

26.3 

347-  4]  6 

351-  4:0 

4328 

CHIEF,  PARKING  meter  CCLL  EC  T 10-4  S . 

31 

430-  517 

5 2] 

4350 

INVESTMENT  SPECIALIST.... 

37.5 

5 82-  70  3 

5 66- 

4332 

ASSISTANT  CHIEF  OF  INVESTMENTS... 

43. e 

73 /V-  94A 

786-  952 

4334 

INVESTIGATOR,  TAX  COLLECTOR...... 

31.3 

436-  525 

44C-  529 

4335 

SENIOR  INVESTiaATCft,  TAX 

COLLECTOR..... 

33-3 

478-  576 

432-  580 

4336 

LICENSE  BUREAU  ASSISTANT 

SUPERVISOR.. 

2 7.8 

371-  445 

37  5-  449 

4337 

PRINCIPAL  INVESTIGATOR, 

TAX  COLLECTOR........ 

34.3-1=5^5  01-  604 

505-  608 

4338 

LICENSE  BUREAU  SUPEElVlSOR..  . . ..  . . 

35-5 

530-  640 

534-  6^4 

4340 

CHIEF  INVESTIGATOR, 

TAX  CCLLcCTOK. 

36.^8 

563-  680 

567-  664 

4346 

DELINQUENT  REVENUE  ASSISTANT 

supervisor 

29.8 

407-  49  0 

411-  494 

4348 

DELINQUENT  REVENUE  SUPERVISOR.... 

35. e 

537-  648 

541-  652 

43  52 

CASHIER,  SHERIFF........ 

29.8 

407-  490 

411-  494 

4356 

cashier,  COUNTY  CLERK. 

2S.5 

384-  461 

388  - 465 

43  60 

ASSISTANT  CASHIER,  W'ATER 

DE P ARTM E^4T.  

. 25.8 

339-  40  7 

343-  411 

43  62 

CASHIER,  hater  DEPARTMENT... 

2B.8 

3 89-  467 

393-  471 

4364 

ASSISTANT  COLLECTION 

SUPERVISOR,  WATER  DEPARTMENT.... 

29.6 

4 07-  490 

411-  494 

4366 

COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 

31.3 

436-  525 

44  C-  5 29 

4370 

ASSISTANT  CASHIER, 

TAX  COLLECTOR 

26-3 

347-  416 

351-  420 

4372 

CASHIER,  TAX  Cr?LL ECTOR 

32-3 

456-  550 

460-  554 

4374 

TAX  ADMINISTRATOR....... 

47 

912-1)05 

916-1109 

4376 

CHIEF  assistant  TAX  COLLECTOR.... 

37.3 

• 576-  697 

5S0-  701 

4380 

CASHIER,  TREASUP.ER 

24 

312-  375 

31  6-  379 

70 
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A382 

SENIOR  CASHIER,  TREASURER 

28.5 

3 84-  4 61 

338-  461 

4384 

CHIEF  ASSISTANT  TREASURER.- 

41.5 

703-  85C. 

7 07-  0 54 

4390 

5102 

TREASWER 

ENGINEERING  AND  PUBLIC  WORKS  SERVICE 

(CODE  5000) 

administrative  group 

(CODE  5100) 

PUBLIC  BUILDINGS  MAINTENANCE 
and  repair  assistant 

28645  YR 

26965  YR 

5104 

superintendent* * 

PUBLIC  BUILDINGS  MAINTENANCE 

43.  5 

773-  934 

777-  938 

5105 

and  repair  supi-rtmtendent,*.**.. 

DlRECTCi,  maintenance  AMD 
OPERATIONS,  SAN  FRANCISCO 

45.5 

8 5 0-1028 

654-1032 

5108 

UNIFIED  SCHOOL  DI STRICT ........  . 

SPECIAL  ASSISTANT  FDR 

45.5 

650-1026 

6 5^-103  2 

5109 

HOUSING  AND  RE  LDCA  T 1 ON. 

ASSISTANT  DEPUTY  FOR 

44.3 

822-  994 

326-  99 t 

DEVELOPMENT........ 

43.8 

784-  94S 

7 68-  95  2 

5111 

5112 

DEPUTY  FOR  DEV ELOPMENT.. . .. . . .. . . 

ASSISTANT  DIRECTOR  OF 

PLANNIfC.-  IMPLEMENTATION 

1363-1  363 

-1367-1367 

5113 

( im  IMG  A DHIN ISTRA  Tm 

ASSISTANT  DIRECTOR  DF  PLAN- 

46. 5 

891-1  079 

895-1033 

NING  - PLANS  AND  PROGRAMS....... 

46.5 

891-10  79 

89  5-1  OS  3 

5114 

ASSISTANT  DIRECTOR  OF  PLANNING... 

46.  5 

891-1  079 

8 95-10  63 

5116 

DIRECTOR  OF  PLANNING............. 

5 2.5 

1187-1439 

119 1-1443 

5120 

ARCHITECTURAL.  ADMINISTRATOR 

33 

595-  720 

599-  724 

5122 

ASSISTA^4T  CITY  ARCHITECT... 

45.5 

8 5D-1028 

8 54-103  2 

5124 

5128 

CITY  ARCHITECT.. 

HASTE  HATER  PUMPING  STATIONS 

46 

95  7-1159 

96 1-1163 

5130 

SUPERINTENDENT... 

SEWAGE  TREATMENT  PLANT 

35 

59  5-  720 

5 99-  7 24 

5132 

superintendent.... 

SEWER  REPAIR  AND  SEWAGE 

42.5 

736-  891 

742-  895 

5134 

TREATMENT  SUPER  I NTENO ENT . 

SEWAGE  TREATMENT  PLANTS  GENERAL 

47 

912-1105 

916-1109 

5138 

SUPERINTENDENT 

hetch  hetchy  project 

44 

792-  957 

796-  961 

5140 

SUPERINTENDENT  OF  OPERATIONS .. . . 
HETCH  HETCHY  PROJECT  ASSISTANT 

45 

830-1004 

834-1008 

5144 

GENERAL  MANAGER 

GENERAL  MANAGER,  HETCH  HETCHY 
PROJECT  AND  UTILITIES 

46 

870-1053 

874-1057 

5150 

ENGINEERING  BUREAU... 

ALAMEDA  DIVISION  ASSISTANT 

51.3 

1121-1358 

1125-1362 

71 
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MANAGER. 

36 

542-  654 

546-  658 

51^2 

ALAMEDA  DIVISION  MANAGER 

41 

687-  S3Q 

691-  834 

5154 

PENT^^SULA  DIVISION  ASSISTANT 
MANAGER 

44 

792-  957 

796-  961 

5156 

PENIfJSULA  DIVISION  MANAGER 

46.5 

091-1079 

895-1083 

5150 

CITY  OISTRItIUTIO?v{  DIVISION» 
ASSISTANT  MANAGER 

44.5 

810-  980 

814-  984 

5160 

CITY  ClSTRleiiTICN  DIVISION 

MANAGER 

47.5 

934-1132 

933-1136 

5162 

WATER  PURIFICATION  DIVISION 
MANAGER. 

44.5 

810-  980 

814-  984 

5163 

WAIER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER, 

ADMINISTRATIVE... 

47.5 

934-1132 

938-1136 

5164 

WATER  DEPARTMENT  ASSISTANT 

GENERAL  MANAGER  AND  ASSISTANT 
CHIEF  ENGINEER...... 

50 

1053-1275 

1057-1279 

5166 

WATER  department  GENERAL 

MANAGEPv  AND  CHIEF  ENGiNEFR 

53.5 

1245-1509 

1249-1513 

5170 

STREET  CLEANING  AND  PLANTING 

SUPER INTtNDENT .................. 

44.5 

810-  980 

814-  934 

5171 

STREET  REPAIR  ASSISTANT 

SUPER iNTENDfcNT .................. 

40.5 

670-  810 

674-  SI  A 

5172 

STREET  REPAIR  SUPER! NTENOENT. . . . . 

43 

754-  912 

756-  916 

5173 

STREET  CLEANING  AND  PLANTING 

A S S I S T ANT  S UPF  R 1 N TEN  GEMT ........ 

39.5 

640-  773 

644-  777 

5174 

A D M I .N I S T R A T I V E ENGINEER...... 

44 

792-  957 

796-  96  1 

5176 

CHIEF  VALUATION  AND  RATE 

engineer... ..................... 

46.5 

893-1079 

895-1083 

5180 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORK  $ « PLANN I NG  AND  CONTR  OL ) . . . . 

4B.3 

971-1176 

97  5-1180 

5182 

CITY  engineer  and  DEPUTY 

DIRECTOR. OF  PUBLIC  WORKS........ 

51 

1105-1338 

1109-1342 

5183 

BUILDING  INSPFXTIGN  ASSTSUNT 

superintendent.... 

46.5 

891-1079 

895-1083 

5184 

BUILDING  INSPECTION 

SUPER  INTENDENT  . . 

48.3 

972-1176 

975-1180 

5186 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WOR  KS  C ADMIN I SIR ATI VE 

45.8 

862-1043 

866-1C47 

5188 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  {HAI^4TENANCE  AND 

OPERATIONS? 

49.3 

1018-1233 

1022-1237 

5190 

DIRECTOR  OF  PUBLIC  WORKS......... 

54.5 

1306-1584 

1310-1588 

PPxOFESSIONAL  ENGINEERING 

GROUP 

(CODE  52001 

52  02 

JUNIOR  CIVIL  ENGINEER - 

. 33 

471- 

568 

475-  572 

5204 

ASSISTANT  CIVIL  ENGINEER. 

. 36 

54  2- 

654 

5 46-  6 58 

52  05 

ASSOCIATE  MATERIALS  ENGINEER..... 

► 39.5 

64  0- 

773 

644-  777 

5206 

ASSOCIATE  CIVIL  INFER 

. 39.5 

640- 

773 

777 
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5 207 

5208 

52  10 

5212 

52  14 

5215 

5216 

5220 

5222 

5224 

5225 

5228 

5229 

5230 

5232 

5234 

5236 

5233 

5240 

5242 

5246 

5247 

5248 

5249 

52  5 C 

5252 

5254 

5256 

5258 

5260 

5261 

5262 

5264 

5265 

5266 

5268 

5269 

5270 

5271 

5272 

5273 

5274 

5275 

5276 

5277 

5278 

5279 

5280 

5280 


ASSOCIATE  LAND  ENGINEER, 

UTILITIES 

CIVIL  ENGINEER 

SL-NIOR  CIVIL  ENGINEER.... 

PRINCIPAL  CIVIL  ENGINEER 

BUILDING  PLANS  ENGINEER 

FIRE  protection  ENGINEER 

CHIEF  SURVEYOR. 

JUNIOR  WATER  PURIFICATION 

ENGINEER 

ASSISTANT  WATER  PURIFICATION 

ENGINEER..... 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER....... 

TRAFFIC  SURVEY  C0DER~1 NTERVI EWE R . 
ASSISTANT  TRAFFIC  FNG INE ER« . . . . . . 

ASSOCIATE  TRAFFIC  ENGINEER 

TRAFFIC  ENGINEER... 

SENIOR  TRAFFIC  ENGINEER 

JUNIOR  ELECTRICAL  ENGINEER 

ASSISTANT  ELECTRICAL  ENGINEER.... 
ASSOCIATE  electrical  ENGINEER.... 

electrical  ENGIE'EER.... 

SENIOR  ELECTRICAL  ENGINEER....... 

RADIO  ENGINEER... ............... . 

ASSOCIATE  SANITARY  ENGINE ER - . . . . . 

SANI  T/.RY  ENG  INFER.  ..............  . 

SENIOR  SANITARY  ENGINEER......... 

ju^aoK  me.chanical  engineer....... 

ASSISTANT  MECHANICAL  ENGINEER.... 

ASSOCIATE  MECHANICAL  ENGINEER.... 

MECHANICAL  ENGINEER. ............. 

SENIOR  MECHANICAL  ENGINEER....... 

architectural  assistant  I........ 

ARCHITECTURAL  ASSISTANT  I I........ 

BUILDING  MAINTENANCE  AND  REPAIR 

AS  S I ST ant  engineer.. 

BUILDING  MAINTEHA^fCE  AND  REPAIR 

ENGINEER.... 

ARCHITECTURAL  ASSOCIATE  1........ 

architectural  associate  II....... 

ARCHITECT...... 

SCHOOL  APXHITECTURAL  COORDINATOR - 

SENIOR  ARCHITECT. 

JUNIOR  LANDSCAPE  ARCHITECT....... 

ASSISTANT  landscape  ARCHITECT.... 

PRINCIPAL  ARCHITECT 

LANDSCAPE  ARCHITECT 

SENIOR  LANDSCAPE  ARCHITECT. 

CITY  PLANNING  INTERN 

PLANNER  I...... 

PLANNER  II. 

SCHOOL  FACILITIES  NEEDS  ANALYST.. 

PLANNER  III.. 

PLANNER  III,  ADMINISTRATIVE 

PLANNER  III,  UR3AN  DESIGN 

PLANNER  III,  TRANSPORTATION. 


39.  5 

64  0- 

773 

644- 

777 

42.5 

738- 

891 

74  2- 

89  5 

45 

820-1004 

834-1008 

48 

957-115  9 

961-1162 

44  .5 

8 10- 

980 

814- 

984 

42.5 

738- 

891 

74  2- 

895 

40 

654- 

792 

65  8- 

796 

33 

471- 

568 

475- 

572 

36 

542- 

654 

546- 

650 

39.5 

640- 

773 

644- 

777 

2.5  3 HR 

2.56 

; HR 

36 

542- 

654 

54  6— 

658 

39.5 

640- 

773 

64  4- 

777 

42.5 

738- 

891 

742- 

895 

45 

830-1004 

B34-1008 

33 

471- 

568 

475- 

572 

36 

542- 

654 

54  6- 

65  8 

39,5 

640- 

773 

644- 

777 

42.5 

738- 

891 

74  2- 

895 

45 

630-1004 

834-1GC8 

42.5 

738- 

S91 

742- 

895 

?9«5 

^ 6 AC- 

773 

6*4  4“ 

777 

4 2.5 

TS  E- 

691 

7A2- 

5 95 

45 

&3  0— i C 04 

334-1006 

33 

471- 

565 

47  5- 

572 

36 

542- 

654 

546— 

658 

39.5 

64C- 

773 

644- 

777 

42.5 

738- 

891 

742- 

8 95 

45 

830-1004 

B34-1C08 

29.5 

402- 

4£3 

406- 

487 

32 

44  9- 

542 

453- 

546 

34 

494- 

595 

498- 

599 

37 

568- 

687 

57  2- 

691 

37 

5 68- 

637 

672- 

691 

38 

59  5- 

720 

599- 

724 

40 

654- 

792 

658- 

796 

41 

687- 

830 

691- 

834 

42 

720- 

870 

724- 

874 

28.5- 

1«^3S4- 

461 

388- 

465 

32 

449- 

542 

45  3- 

546 

43.5 

773- 

934 

777- 

938 

34 

494- 

595 

49  6- 

599 

37 

568- 

687 

572- 

691 

392- 

392 

396- 

396 

29 

392- 

471 

396- 

475 

33 

471- 

568 

475- 

572 

40 

6 54- 

792 

656- 

796 

36.5 

556- 

670 

56  0- 

674 

36.5 

556- 

670 

560- 

674 

36.5 

556- 

670 

560- 

674 

36.5 

556- 

670 

560- 

6 74 

73 


€i 


5282 

PLAiSJNER  IV 

40 

654-  792 

65  6- 

796 

5282A 

PLANNER  IV  - URBAN  SYSTEMS 

ANALYST 

40 

654-  792 

658- 

796 

52828 

PLANNER  IV  - COMMUNITY  PLANNING 

specialist 

40 

654-  792 

658- 

796 

5283 

PLANNER  V ~ Lf^BAN  DESIGN 

43-5 

773-  934 

777- 

938 

5284 

ENVIRONMENTAL  REVIEVi  OFFICER 

40 

654-  792 

65t- 

796 

5286 

CHIEF,  PROPERTY  CONSERVATION 
DIVISION.... 

43.5 

775-  934 

777- 

938 

5287 

TRANSIT  PLANNER  I 

29 

392-  471 

396- 

475 

5268 

TRANSIT  PLANfvER  11..... 

33 

471-  563 

475- 

572 

5289 

TRANSIT  PLAtNNER  III 

36.5 

556-  670 

560- 

674 

5290 

TRANSIT  PLANNER  IV 

40 

654-  792 

656- 

796 

5292 

PLANNER  III  (ZONING) ............. 

36.  5 

556-  670 

560— 

674 

5294 

PLANNER  IV  (ZONING).,  .i.......... 

40 

654-  792 

658- 

796 

5295 

SCHOOL  FACILITIES  PLANNER........ 

42.5 

733-  891 

74  2- 

£95 

5297 

PLANNER  V (ZONING)............... 

43.5 

773-  934 

777- 

938 

SUB-PR 3F  E SS 1 3N  AL  EM GINE ER IN G 

•GROUP 

(CODE  5300) 

5301 

SUPERVISOR,  TRAFFIC  PAINTING 

PROGRAM,  

31.3 

436- 

525 

440- 

529 

5302 

TRAFFIC  SURVEY  TECHNIC  IAN 

26.3 

347- 

416 

351- 

42  0 

5303 

SUPERVISOR  - TRAFFIC  AND  STREET 

SIGNS.................... ....... 

33.3 

47  8- 

576 

48  2- 

560 

5304 

materials  testing  aide........... 

26.3 

347- 

416 

351- 

42  0 

53  C5 

MATERIALS  TESTING  TECHNICIAN. 

28.8 

3 89- 

467 

39  3- 

471 

5306 

assistant  hydrd&rapher....... .... 

29.3 

39S- 

478 

402- 

46  2 

5306 

HYDR ographfr.....  ..  

32.8 

467- 

563 

471- 

567 

5320 

illustrator  and  art  designer..... 

31 

430- 

517 

434- 

521 

5322 

GRAPHIC  ARTIST...... 

23.3 

3SC- 

45  6 

38  4- 

460 

5328 

CITY  PLANNING  DRAFTSMAN.......... 

30.8 

4 26- 

513 

430- 

51  7 

5330 

SENIOR  CITY  PLANNING  DRAFTSMAN... 

32.8 

467- 

563 

471- 

567 

5342 

MECHANICAL  ENGlYtERING 

ASSISTANT  I 

24.8 

324- 

389 

326- 

3 93 

5344 

MECHANICAL  ENGINEERING 

ASSISTANT  II.................... 

30.3 

416- 

501 

420- 

5 05 

5346 

MECHANICAL  ENGINEERING 

ASSOCIATE  I.. 

32.3 

456- 

550 

460- 

554 

5350 

ELECTRICAL  ENGINEERING 

ASSISTANT  I 

24.8 

324- 

389 

328- 

393 

5352 

ELECTRICAL  ENGINEERING 

ASSISTANT  II..... 

30.3 

416- 

501 

420- 

5C5 

5354 

ELECTRICAL  ENGINE ERiNG 

ASSOCIATE  I 

32.3 

456- 

550 

46C- 

554 

5359 

DRAFTS  MAM  TRAINEE 

CONTRACT  RATE 

5360 

CIVIL  ENGINEERING  ASSISTANT  I.... 

24.8 

324- 

3B9 

328- 

393 

5362 

CIVIL  ENGINEERING  ASSISTANT  II... 

30.3 

• 416- 

501 

42:- 

5C5 

5364 

CIVIL  ENGlNtERING  ASSOCIATE  I.... 

32.3 

456- 

550 

*160- 

554 

74 


it 


5365  STRCET  ASSESSMENT  COORDINATOR....  3A.3 

5366  e*^GlNEERIi\)G  ASSOCIATE  II.. 33.3 

5370  COST  ESTIMATOR . 3A.8 

5360  SlUOENT  ENGINEERING  TRAINEE  I.... 

5381  STUDENT  ENGINEERING  TRAINEE  II... 

5382  STUDENT  ENGINEERING  TRAINEE  III.. 

5383  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

ENGINEERING,  SAN  FRANCISCO 

COHMUNITY  COLLEGE  DISTRICT......  29.8 


501-  60A 
A76-  576 
513-  61 8 
334-  334 
366-  366 
392-  392 


407-  490 


505-  603 
432-  58C 
517-  622 
338-  338 
370-  370 
396-  396 


411-  4 94 


community  DEVELOPMENT  GROUP 
(CODE  5400) 


5402  DIRECTOR  C;F  COMMUNITY  DEV.... 

54C4  SPECIAL  ASSISTANT  FDR  PROGRAM 

DE  VE  LfJPMENT.  ................ 

5406  SPECIAL  ASSISTANT  FOR  PROGRAM 

CnOPCiNATDR... 

54GB  CCORDINAKR  OF  CITIZEN 

INVUL  VEMEN  T. ............... . 

5410  iNTERGOVcRNMcNTtiL  AFFAIRS 

CCCRD I NA TOR  

5412  PLANNING  COORDINATOR......... 


275 8Q  YR 

265 4C  YR 

203C0  YR 

iP22C  YR 

i6i4C  YR 
17180  YR 


27700  YR 

26660  V- 

2 042.:'  MO 

1C34C  YR 

16260  Yk 
173C0  YR 


INSPECTION  SERVICE 
(CODE  6000) 


HEALTH  AND  SANITATION  INSPECTION  CROUP 
(CODE  6100) 


6102  RODENT  CONTROLMAN.. 

6104  SENIOR  RODENT  CCNTROLHAN. ....... . 

6106  SANITARY  ENGINEERING  TECHNICIAN.. 

6120  environmental  HEALTH  INSPECTOR... 

6122  SENIOR  ENVIRONMENTAL  HEALTH 

INSPECTOR 

6124  PRINCIPAL  ENV IRUNMENT AL  HEALTH 

INSPECTOR. 

6125  HOSPITAL  HEALTH  Ar:D  SAFETY 

OFFICER 

6126  CHIEF,  LUR3AU  OF  ENVIRONMENTAL 

health  services 


26.8 

355- 

426 

359- 

430 

28.8 

389- 

467 

393- 

471 

31.3 

436- 

525 

440- 

529 

35.3 

525- 

634 

529- 

6?8 

57.3 

576- 

697 

5S0- 

7C1 

38.5 

610- 

736 

61A- 

74 

635- 

635 

639- 

o/s 

42.8 

748- 

9C4 

752- 

9;  ? 

tl 


6127  ASSISTANT  CHITF,  BUREAU  OF 


ENVIRONNSeNTAL  HEALTH  SERVICES... 

40.5 

670- 

810 

674-  814 

6130 

INDUSTRIAL  WASTES  INSPECTOR 

30.3 

416- 

501 

420-  505 

6208 

PUBLIC  SAFETY  INSPECTION  GROUP 

(CODE  6200) 

ASSISTANT  SEWER  SAFETY  INSPECTOR.  29.8 

407- 

490 

411- 

494 

6216 

SEWER  SAFETY  INSPECTOR..... 

33.6 

490- 

590 

4 94- 

5 94 

6220 

INSPECTOR  OF  WEIGHTS  AND 
fMEASURES  

29 

392- 

471 

396- 

4 75 

6222 

SENIOR  INSPECTOR  OF  WEIGHTS 

AND  MEASURES........ 

32.5 

461- 

556 

465- 

5 60 

62  30 

STREET  Inspector..... ............ 

30.8 

426- 

513 

43  0- 

517 

6231 

SENICK  STREET  IjNSPECTOR.  ........  . 

33.8 

4 9C- 

5 90 

49  4- 

594 

623  2 

street  INSPECTI»i  SUPEPs VI SCP.  . . . . . 

36.  S 

563- 

680 

567- 

6 84 

62  33 

R EF  K IG  E TDR  I NSP  EC  TO  R 

41.8 

713- 

B62 

717- 

66  6 

6235 

HEAT  AND  VENTILATIGN  IPJSPECTGR. . . 

41.8 

713- 

662 

717- 

866 

6236 

BOILER  INSPECTOR................. 

42.5 

738- 

8 91 

74  2- 

6 95 

6238 

SENIOR  BOILER  INSPECTOR.......... 

43.5 

773- 

934 

777- 

9?e 

6242 

PLUPB ING  INSPECTOR ............... 

42.5 

738- 

8^1 

74  2- 

C-95 

6244 

CHIEF  PLUMSIf'^G  INSPECTOR......... 

44.5 

8 2C~ 

99  0 

Ei^- 

984 

6248 

ELECTRICAL  INS  PECTC?R  ............  . 

40.5 

670- 

810 

67  4- 

814 

6249 

SENIOR  ELECTRICAL  INSPECTOR  ..... . 

41.5 

703- 

850 

707- 

854 

6250 

CHIEF  electrical  INSPECTOR....... 

43 

754- 

912 

■ 756- 

916 

62  52 

LINE  INSPECTOR.... 

40.5 

67  0- 

810 

674- 

814 

6262 

PLAN  CHECKER  {ARCHITECTURAL)..... 

38 

595- 

720 

599- 

724 

62  64 

PLA?^  CHECTsER  (ENGINEERING)....... 

38 

595- 

720 

599- 

724 

6266 

SENIOR  PLAN  CHECKER.. .* 

41 

68  7- 

830 

691- 

634 

6270 

Pv  E $I  D ENT  I AL  EH  VlRtN  HE  NTA  L 

IN  SPECTO  R. ...................... 

35.3 

52  5- 

634 

529- 

638 

6272 

SENIOR  RESIDENTIAL  ENVIRONMENT 
INSPECTOR.... 

37.3 

576- 

697 

560- 

7 01 

6274 

CHIEF  residential  ENVIRONMEfTT 
INSPECTOR......... 

38.5 

610- 

73S 

614- 

742 

COt^STRUCTIOM  INSPECTIO?^  GROUP 
(CCDE  63C0J 


6309  ['MECHANICAL  CONSTRUCTION 


6331 

INSPECTOR. 

BUILDING  INSPECTOR 

35.3 

40.5 

5 25- 
670- 

634 

BIO 

529-  638 
674-  814 

6333 

SENIOR  BUILDING  INSPECTOR. 

41.5 

703- 

850 

70  7-  8 54 

6334 

CHIEF  BUILDING  INSPECTOR 

42 

72  D- 

870 

724-  874 

6336 

PROPERTY  REHABILITATION  MANAGER.. 

43 

75  4- 

912 

755-  916 

76 


,li' 

; iii' 

'I' 

'■F!^ 


6340 

7102 

7104 

7108 

7120 

7123 

7124 

7125 

71  26 

7128 

7129 

7130 

7131 

7134 

71 36 

7150 

7152 


SCHOOL  CONSTP.IJCTION  COORDINATOR.,  39.5  640-  773 


LABOR  AND  TRADES  SERVICE 
(CODE  70C0) 


ADMINISTRATIVE  GROUP 
(CODE  7100 J 


haintenawce  and  repair 

ASSISTANT  superintendent, 

HETCH  HEICHY  PROJECT............  42  720-  870 

HECHANICAL  SHOP  AND  EQUIPMENT 

ASSISTANT  SUPER  INI ENDEfvTT 3 5.5  53C-  640 

HEAVY  ECU  2 PH  ENT  OPERA TlONS 
ASSISTANT  SUPERVnSDR........  ....  3?  56E-6S7 

BUILDINGS  AND  GROUNDS 

MAINTENANCE  SUP  ERI  NT  END  ENT  . . . . . . 15?  GV  e R 

7205  RAlt 

MACHINE  SHOP  AND  PARKING  METER, 
SUPERINTENDENT..................  41  687-  830 

MAINTENANCE  AND  REPAIR 
SUPERINTENDENT,  HETCH  HETCHV 

PROJECT. ............. ...........  43  754-  912 

ELECTRICAL  OPERATION  AMO 
M A I N TE NANC E SURE R INI EN DE NT , 

HETCH  HETCHY  PROJECT............*  43  754-  912 

MECHANICAL  SHOP  Af'4D  EQUIPMENT 
SUPEP,INTEf40GNT..................  39.5  640-  773 

POWER  HOUSE  SUPERINTENDENT........  33 .5  610-  738 

ASSISTANT  ELECTRICAL  MAIN- 
TENANCE AND  CONSTRUCTION 

superintendent.... 42  720-  8 70 

POWER  AND  PLANT  SUP ERINTENDENT. . . 46  870-1053 

ELECTRICAL  M.AINTE NANCE  AND 
C0NSTRUCTI0^4  SUPERINTENDENT.....  44  792-  957 

WATER  CO^^i  STRUCT  ION  AND 

MATNTE5?ANC6  SUPERINTE^4DE^^T . 43.5  773-  934 

WATER  SHOPS  AND  EQUIPMENT 

SUPERINTENDENT 42.5  738-  891 

CITY  SHOPS  GENERAL 

SUPERINTENDENT....... 45  830-1004 

TRANSIT  EQUIPMENT 

SUPERINTENDENT 45.5  850-1C28 


644-  777 


7 24-  6 74 
534-  644 
5 72-  69  1 

691-  834 

75  8-  916 

75  8-  916 

644-  777 
614-  742 

724-  S74 
B74-1057 

796-  961 

777-  938 

742-  S95 

834-1008 

8 54-1  03  2 
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7201 

7202 

7203 

7204 

7206 

72  07 

720a 

7209 

7211 

7212 

7214 

7216 

7219 

7221 

7222 

7223 

7224 

7225 

7228 

7229 

7230 

7232 

7234 


SUPERVISORY  GROUP 


(CODE  7200) 


VOTING  MACHINE  ASSISTANT 

SUPER VI  SOR 

ASSISTANT  SUPER  Ir^i  TEN  DENT, 

structural  HAI NTENANCE* . 

BUILDINGS  AND  GROUNDS 
MAINTENANCE  SUPERVISOR 

CHIEF  DISTRICT  WATER  SERVICEMAN.. 

VOTING  MACHINE  SUPERVISOR 

DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPEPvVISDR 

HEAVY  EQUIPMENT  OPERATIONS 

supervisor.......... ............ 

SCHOOL  HEATING  AND  VENTILATION 
SUPERVISOR... 

cement  finisher, 

GENERAL  FOREMAN..... 

AUTOMOTIVE  TRANSIT  EQUIPMENT 
SUP  ERVI S OR. ............. ........ 

ELECTRICAL  TRANSIT  EQUlPMEf^T 
SUPEPAnSOR. . .................... 

ELECTRICAL  TRANSIl 
SHOP  FaREMAN.................^.. 

SCHOOL  miNTENANCB  ESTIMATOR  AMD 
SCHEDULER....................... 

ASPHALT  PLANT  FOREMAN....... 

BLACKSMITH  FOR  EMAN .............. . 

CABLE  MACHINERY  SUPERVISOR....... 


32.5  461-  556  46  5-  56 C 

40  654-  792  65S-  796 

SAME  AS 
7335  RATE 
lOT.  OVER 
7317  RATE 


36 

542- 

654 

546-  658 

34 

494- 

595 

496-  599 

39 

624- 

754 

628-  758 

7 1/2%  over 
7205  RATE 

• 20.%  OVER 
7311  RATE 


40 

654- 

792 

65  c.- 

796 

40 

654- 

792 

656- 

796 

SAME  AS  : 

7256  RATE 

37  568-  667  572-  691 

15^  OVER 
7424  RATE 
15%  OVER 
7305  RATE 
2 1/2%  OVER 
7205  RATE 


CAR  AND  AUTO  PAINTER  FOREMAN 

TRANSIT  PAINT  SHOP  FOREMAN.. 

AUTOMOTIVE  TRANSIT 
SHOP  FOREMAN 

TRANSMISSION  LINEMAN  FOREMAN..... 

FIRE  DEPARTMENT  WATER 
SYSTEM  FOREMAN. 

KETCH  HETCHY  MECHANICAL 

SHOP  SUPERVISOR... 

TRANSPORTATION  EQUIPMENT  SHOP 
SUPERVISOR 


8.20  HR  8.25  HR 

8.59  hr  8.64  HR 

b%  OVER 
7254  RATE 
SAME  AS 
7238  RATE 

15%  OVER 
7388  RATE 

37.5  582-  703  586-  707 

10%  OVER 
7216  RATE 


76 


7235 

72  40 

7241 

7243 

7244 

7245 

7246 

7247 

7251 

7252 

7255 

7257 

7259 

7260 

7261 

7270 

7273 

7274 

7275 

7277 

7260 

7281 

7282 

7283 

7265 


TRANSIT  LINEMAN  FOREMAN SAME  AS 

7238  RATE 

WATER  METER  SHOP  FOREMAN 10%  OVER 

7353  RATE 

SCHOOL  EQUIPMENT  WAREHOUSE 

SUS-FOREMAN 28.3  380-  456 

PARKING  METER  REPAIRMAN  FOREMAN.,  31  430-  517 

POWER  PLANT  FOREMAN 36.5  .556-  670 

SCHOOL  EQUIPMENT  WAREHOUSE 

FOREMAN... 30.8  426-  513 

SEWER  REPAIR  GENERAL  FOREMAN.....  42.5  738-  891 

sheetmetal  worker 

GENERAL  FOREMAN 20%  OVER 

7376  rate 

TRACKMAN  FOREMAN 61.11  DA 

chief  stationary  engineer, 

SEWAGE  PLANT 10%  OVER 

7205  RATE 

POWERHOUSE  ELECTRICIAN  FOREMAN...  SAME  AS 

7238  RATE 

COMMUNICATION  LINEMAN  FOREMAN....  SAME  AS 

7238  RATE 

WATER  POWER  MAINTENANCE  FOREMAN..  610-  610 

AREA  COORDINATOR  fjF  SCHOOL 

MAINTENANCE............. 3S  595-  720 

SUPERVISOR  OF  MA INTEN ANC5 , S AN 
FRANCISCO  UNIFIED  SCHOOL 

DISTRICT... ............... ......  39  624-  754 

WATERSHED  KEEPER  SUPERVISOR......  29.3  39S-  478 

C OH  M UN  I C A T I ON  L I N EM  A N 

GENERAL  FDR£M  Ar4.  ...............  . SAME  AS 

7276  RATE 

TRANSIT  LINEMAN 

general  FDREMAM...... SAME  AS 

7276  RATE 

CABLE  SPLICEF;  FOREMAN............  SAME  AS 

7276  RA  TE 

CITY  SHOPS  ASSISTANT 

SUPERINTENDEMT 39.5  640-  773 

SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT.... 43.5  773-  934 

STREET  CLEANING  GENERAL  FOREMAN..  38.5  610-  73  8 

street  repair  general  foreman....  40  654-  792 

TRACK  MAINTENANCE  SUPERINTENDENT 

MUNICIPAL  RAILWAY...... 35.5  530-  640 

transmission  LI^IEMA^i^ 

GENERAL  FOREMAN SAME  AS 

7276  RATE 


JOURNEYMAN  TRADE  GROUP 


384-  460 
434-  521 
560-  674 

430-  517 
742-  895 


61.51  DA 


614-  614 
599-  72-, 


628-  758 
402-  482 


644-  777 

777-  9 38 
614-  74  2 
658-  796 

534-  644 
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(CODE  7300) 


7301  ARMORED  TRUCK  OPERATOR... 

7302  AUDIO-VISUAL  EQUIPMENT 

TE  CHNICIAN 

7303  BARBER. 

7308  CABLE  SPLICER 

73  09  CAR  AND  AUTO  PAINTER...... 

7312  CHAUFFEUR 

7315  AUTOMOTIVE  MACHINIST 

SUB-FOREMAN 

7316  DISTRICT  WATER  SERVICEMAN 


7317  SENIOR  DISTRICT  WATER 

SERVICEMAN........ ....... 

7318  ELECTRICAL  HAINTENAMCE 

TECHNICIAN..... 

7320  TELEVISIOr:  AND  ELECTRONICS 
TECHNIC  ........  .. 

7322  AUTOMOTIVE  BODY  AND  FENDER 

WORK  E R S U Li-FOR  E MA  N , 

7323  FIRE  DEPARTMENT  WATpR 

SYSTEM  SU3-FDr<EHA?^  ....... 

7324  BEAUTICIAN 

7325  GENERAL  UTILITY  sMECHAf^lIC.. 


7330  SENIOR  GENERAL 

UTILITY  MECHANIC... 

7333  JUNIOR  STATIONARY  ENGINEER, 

7338  LINEMAN 

7351  HEAD  MEAT  CUTTER 

7353  water  METER  REPAIRMAN...... 

7359  PIANO  TUNER 

7363  POWERHOUSE  ELECTRICIAN...., 

7365  SENIOR  POWERHOUSE  OPERATOR 

7370  RIGGER... 


309“  371 


313-  375 


30.8 


25. 


A26-  513 
340-  3 40 
SAME  AS 
7236  RATE 
7.6  5 HR 
339-  407 


43  0-  517 
344-  344 


7.70  HR 
343-  41  1 


10^  OVER 
7313  RATE 
5 1%  OF 
1466 
495g  OF 
7338  RATE 

15%  OVER 
7316  RATE 


SAME  AS 

7363  RATE 

35.3  "47  8-  576  462-  5F0 

ICT  OVER 
7313  RATE 

10^'  OVER 
7388  RATE 

24.8  324-  38  9 3 28-  393 

COMP  SCH 
WITH  MAX 
NEAR  10^4 
OVER 
7313  RATE 

bZ  OVER 
732  5 RATE 
80^  OF 
7334  RATE 
SAME  AS 
7345  RATE 
10^  OVER 
7350  RATE 
8 0?  OF 
7388  RATE 

5.86  HR  5.9  1 HR 
SAME  AS 
7345  RATE 
12  1/2?  OVER 

7364  RATE 
10?  OVER 

7514 

(RIGGER) 


BO 
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RATE 


7372 


7373 


7379 
73  80 


7382 


7384 

7385 
7387 

7389 

7390 


7408 

7409 

7414 


7416 
7418 
74  20 


7423 

7426 


7430 

7432 

7440 

7441 

7442 
7444 
7449 


STATIONARY  ENGiNEERt  SEWAGE 
PLANT 

SENIOR  STATIONARY  ENGINEER, 
SEWAGE  PLANT 

electrical  transit  mechanic. 

ELECTRICAL  TRANSIT  MECHANIC 
SUB-FOREMAN 

AUTOMOTIVE  MECHANIC 
SUB-FOREMAN  e . 

TYPEWRITER  R EP AT RM AN 
SENIOR  TYPEWRITER  REPAIRMAN 

UPHOLSTERER, 

METALSHITH 

WELDER..... 


103:  OVER 
7334  RATE 


10^  OVER 
7335- RATE 
SAME  AS 
7319  RATE 

10%  OVER 
7379  RATE 


27 

29 

32.5 


10^  OVER 
7381  RATE 
358-  430 
392-  471 
461-  556 
517-  517 
10?  OVER 
737  -ATE 


362-  434 
396-  475 
465-  560 
521-  5?1 


SKILLED  LABOR  GROUP 


(CODE  7400) 


ASSISTANT  POWER  HOUSE  OPERATOR... 
ELECTRICAL  TRANSIT  SERVICEMAN.... 

BLACKSMITH  FINISHER............. 


BOOK  REPAIRER....... 

SENIOR  BOOK  REPAIRER 
BRIDGE  TENDER.. ...... 


28.5  384-  461  388-  465 

85?  OF 
7379  RATE 
SI. 50  DAY 
UNO  ER 
7305  RATE 

2D  260-  312  264-  316 

25.5  334-  402  338-  406 

60%  OF 
7334  RATE 


CRIBBER  SUB-FOREMAN.... 

ELEVATOR  OPERATOR 

=4=$6.50  AODITIO^?AL  WHEN  REQUIRED. 
TO  WEAR  UNIFCRMS. 

INSTITUTIONAL  BARBER 

LINEMAN  HELPER..... 

EQUIPMENT  serviceman 

TOOL  ROOM  MECHANIC 

AND  CUSTODIAN...... 

WATER  METER  REPAIR  HELPER 

PARKING  METER  REPAIRMAN 

SEVIER  SERVICEMAN 


SAME  AS 
7215  RATE 


21.3=5^ 

277-  331 

281- 

335 

22.8 

295-  355 

299- 

359 

85?  OF 

7338  RATE 

24.8 

324-  369 

328- 

393 

26.3 

347-  416 

351- 

420 

29 

392-  471 

396- 

475 

28.5- 

1«384-  461 

388- 

4 65 

22  1/2?  OVER 


61 
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7451 

7452 

7454 

7456 

7457 

7458 
7462 

7464 

7470 

7472 


7510 

7520 

7524 

7530 


7540 

7542 

7550 
75  60 
7562 

7564 


7566 


SENIOR  SHADE  AND  DRAPERY  h*AN 

SHADE  MAN. 

S IG?'^A  LHAN.  

STREET  SIGNAL  REPAIRMAN 

traffic  and  STREET  SIGN 

MAINTENANCE  MAN 

SWITCH  REPAIRER 

UTILITY  PLUMBER  HELPER 

VOTING  MACHINE  SERVICEMAN... 
watershed  KEEPER............. 

WIRE  ROPE  cable  MAINTENANCE 

MECHANIC 

«WHEN!  SUPERVISING  7514 
GENERAL  LA8CRER 


7448  RATE 
10‘^  OVER 
7450  RATE 
90?  OF 
7450  RATE 


22.8 

295- 

355 

299- 

359 

26.5 

350- 

420 

354- 

4 24 

28 

375- 

44  9 

379- 

453 

58.34 

DA 

58.74  DA 

80?  OF 
7347  RATE 

30  410-  494  414-  496 

27.5  371-  445  375-  449 

53.39  53.79  DA^ 


7.13  HR  7. IB  HR 


SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 


{CODE  7500) 


LIGHTING  FIXTURE  MAINTENANCE  MAN. 

incinerator  operator.. 

INSTITUTION?  UTILITY  MAiv' 

STREET  CLEANER........... ....... . 


trackman..................... 

WATERSHED- WORKER  (SEASONAL  AS 
NEEDED). 

SCHOOL  FURNITURE  SERVICEMAN.. 
FIELD  CONSERVATIOfl  AIDE...... 

FIELD  C0NSERVAT10>*  LEADER-... 

FIELD  C ON  SEP.  VAT  I DN 
GtMERAL  FOREMAN.... 

field  conservation 

SU  PER  INTEND  ENT.  . 


28  375-  449  379-  453 

23.3  302-  363  306-  367 

25.3  331-  398  335-  402 

COMP  SCH 
VaiH  MAX 
NEAR  90? 

OF  7514  , 

RATE  ■ 

53.14  DA  53.54  DA 


3.65  HR  3.70  HR 

2T.3  363-  436  367-  440 

CONTRACT  RATE 
SAME  AS 
7215  RATE 


SAME  AS 
3422  RATE 

670-  670  674-  674 


LEGAL  PROTECTION  AND  DETENTION  SERVICE 
(CODE  8000) 


LEGAL  AND  COURT  GROUP 


82 


« 


«COD£  eiOO) 


8102 

PROCESS  SERVER. 

22 

285-  342 

289-  346 

8106 

LEGAL  PROCESS  CLERK 

22 

235-  342 

289-  346 

8108 

SENIOR  LEGAL  PROCESS  CLERK 

2A 

312-  375 

316-  379 

8112 

ASSISTANT  COURT  CLERK 

29.6- 

1>*=407-  490 

41 1-  494 

8114 

SENIOR  COURT  CLERK.. 

30.C- 

l'«^426-  513 

430-  517 

ei  18 

LEGISLATION  CLERK. .............. . 

26.5- 

l<^3e4~ 

388-  465 

8120 

SENIOR  LEGISLAT!0?v»  CLERK 

58 . 3 

604-  731 

603-  735 

8124 

ASSISTANT  CHIEF  DEPUTY  SHERIFF 
{CIVIL? 

DS-7 

521-  633 

621-  633 

8126 

CHIEF  DEPUTY  SHERIFF  (CIVIL) 

DS-B 

75  1-  913 

751-  913 

8130 

ADHINISTRATIVE  ASSISTANT, 
district  ATTORNEY'S  OFFICE.....'. 

34.8 

513-  618 

517-  622 

6134 

confidential  CRIME  REPORTER...... 

29.8 

407-  490 

411-  494 

8136 

SENIOR  CONFIDENTIAL  CRi??c 

RE PORTER  

31.6 

44  5-  637 

449-  541 

6138 

COURT  REPORTER.... 

32.8 

467-  563 

471-  567 

8140 

RETIREMENT  SYSTEM  INVESTIGATOR... 

30.8- 

-l«^426-  513 

430-  517 

8141 

8142 

CLAIMS  ADJUSTER,  RETIREMENT 

SYSTEM 

PUBLIC  DEFEr4DER*S  INVESTIGATOR... 

32.8 

734-  734 
467-  663 

736-  738 
471-  56? 

6143 

SENIOR  PUBLIC  DEFENDER'S 

INVEST IGATOR*... ...... .......... 

34 

494-  5V5 

49 S-  599 

8144 

P S YC  K I A TR  IC  ir4  VE  S TI G A T OR  , 

DISTRICT  attorney's  OFFICE...... 

3B.& 

618-  748 

622-  75? 

8146 

DISTRICT  ATTORNEY'S 

INVESTIGATOR. 

32.6 

467-  563 

471-  567 

8147 

SENIOR  investigator,  DISTRICT 
ATTORNEY'S  OFFICE............... 

34 

494-  595 

49E-  599 

8148 

CHIEF  DISTRICT  ATTORNEY'S 
investigator. 

35.3 

525-  634 

529-  633 

8150 

DOMESTIC  RELATIONS  INVESTIGATOR.. 

30. a 

426-  513 

430-  5iT 

B152 

SENIOR  DOMESTIC  RELATIONS 
INVESTIGATOR..................  «.• 

33.3 

478-  576 

482-  550 

8156 

CLAIMS  RECORDS  SUPERVISOR... . .... 

26.8“ 

-1-7355-  426 

359-  430 

8165 

ASSISTANT  COMPENSATION 

Claims  supervisor. ...... ........ 

37.3 

576-  697 

530-  7C1 

8166 

COMPENSATION  CLAIMS  SUPERVISOR... 

39.5 

640-  773 

644-  777 

8168 

MEDICAL  CLAIMS  ASSISTANT 
SUPERVISOR...................... 

30.3 

416-  5C1 

420-  505 

8170 

MEDICAL  CLAIMS  SUPERVIS^IR  .......  . 

36.3 

550-  664 

554-  668 

8174 

ATTCRNEY-CIVIL  AND  CRIMINAL...... 

36 

542-  654 

546-  658 

8176 

TRIAL  ATTORNEY-CIVIL  AND 
CRIMINAL........ ...  

39.5 

640-  773 

644-  777 

8178 

SENIOR  ATTORNEY-CIVIL  AND 

CRIMINAL  ........................ 

43 

754-  9l2 

758-  916 

8180 

PRINCIPAL  ATTORNEY-CIVIL  AND 
CRIMINAL.............. 

47 

912-1105 

916-1109 

8161 

ASSISTANT  chief  ATTORNEY  I 

49 

1004-1216 

1008-12  2 0 

8182 

HEAD  ATTORNEY-CIVIL  AND 
CRIMINAL............ 

48.5 

980-1187 

984-1191 

81  83 

ASSISTANT  CHIEF  ATTORNEY  II 

49.5 

1028-1  245 

103  2-1249 

818  4 

CHIEF  ATTORNEY  II.. 

51.5 

1132-1371 

1136-1375 

8186 

attorney  for  the  public 
ADMINISTRATOR........ 

45 

830-1004 

834-1008 

8190 

ATTORNEY,  TAX  COLLECTOR 

42.5 

738-  891 

742-  895 

83 
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8192 

6193 

6194 

8195 

6196 

8197 

8198 

8201 

8202 

8203 

8204 

8205 

8206 

8207 

8208 

8210 

8214 

8215 

8216 

821? 

8220 

6222 

8226 

8228 

8231 

8234 

8236 

8238 

8242 

8246 

8250 

8256 

6 260 

3262 

8270 

6272 

6274 


916-11C9 


CONTROLLER'S  LEGAL  CCIJ?x}SEL 47  912-1105 

CHIEF  ATTORNEY  I 

(CIVIL  ANO  CRIMINAL). 50.5  1079-1306 

deputy  director,.  MArOR'S 

criminal  justice  CCUNCIL 21B60  YR 

EXECUTIVE  DIRECTOR,  MAYOR'S 
CRIMINAL  JUSTICE  COUNCIL........  26540  YR 

PUBLIC  DEFENDER........... 34880  YR 

CITY  ATTORNEY...... 3832B  YR 

DISTRICT  ATTORNEY 38828  YR 


PROTECTION  and  APPREHENSION  GROUP 
(CODE  8200) 


SCHOOL  CROSSING  GUARD............  3.09  HR 

WATCHMAN........................  22.3  289-  347 

SCHOOL  PATROL  AI DE.  .......  i 27.3-1=^=363-  436 

INSTITUTION  POLICEMAN 28.3  380-  456 

institution  police  sergeant......  30.5  420-  506 

INSTITUTION  POLICE  C APTAlN. . . . . . . 32.5  4 61-  55  6 

BUILDING  AND  GROUNDS  PATROLMAN...  25.3  339-  407 

PARK  PATROLt^AN.  25.B  339-  4C7 

HEAD  PARK  PATROLMAN..............  2S  -375-  449 

PARKING  CONTROLMAN. 25.8  339-  407 

TRAFFIC  CGMTROL  OFFICER..........  2o.8  355-  426 

STAGE  DOORMAN............... 21.8  283-  339 

STAl ICN  OFFICER...... ............  28.8  339-  467 

SERG£ANT-AT-ARMS.. ......... ......  25.8  339-  407 

ARMORED  TRUCK  GUARD 24.3  316-  3SD 

HUSEU?^*  GUARD........ 25.5  334-  402 

SENIOR  MUSEUM  GUARD..............  2S  375-449 

MUSEUM  SERVICES  COORDINATOR* 36.3  550-  664 

FIRE  ALARM  DISPATCHER............  32.5  461-  556 

CHIEF  FIRE  ALARM  DISPATCHER . 36  542-  654 

POLICE  COMHUNICATICNS  DISPATCHER.  29.3  398-  478 

MEDICAL  COORDINATOR  (DISASTER 
CORPS)..... ....................i  30,5-1=5=420-  506 

DISASTER  CORPS  DIRECTOR..........  41.5  703-  850 

FINGERPRIK’T  CLASSIFIER  AND 

CLERK............... 25.5  334-  402 

POLICE  MOTOR  VEHICLES  INSPECTOR*.  33.5  483-  582 

ASSISTANT  CRIMINALIST. 35.5  530-  640 

CRIMINALIST 39.5  640-  773 

CAMPUS  CONTROL  AIDE  1 23.3  302-  363 

CAMPUS  CONTROL  AIDE  II...........  25.3  331-  398 

POLICE  Cadet 277-  211 


CORRECTION  AND  DETENTION  GROUP 


1083-1310 

21980  YR 

26660  YR 
35000  YR 
33948  YR 
33948  YR 


3.14  HR 
293-  351 
367-  440 
3E4-  460 
424-  510 
46  5-  56  0 
343-  411 
343-  411 
37  9-  45  3 
543-  ‘rii 
559-  4 30 
257-  343 
393-  471 
343-  411 
320-  354 
338-  406 
37  9-  45  3 
554-  668 
465-  560 
546-  658 
402-  452 

424-  510 
707-  854 

338-  406 
487-  586 
53  4-  644 
644-  777 
306-  367 
335-  402 
281-  2ei 


84 


(CODF  0300) 


8301 

SHERIFF'S  PROPERTY  KEEPER*. . 

25 

327- 

392 

331-  396 

8302 

JAIL  MATRON 

2 9.5 

402- 

483 

406-  487 

8303 

SHERIFF'S  CIVIL  PROCESS  ASSISTANT 

26 

342- 

410 

346,-  414 

8304 

DEPUTY  SHERIFF 

DS-1 

41  8- 

506 

410-  508 

8306 

SENIOR  DEPUTY  SHERIFF... 

DS-2 

A5U- 

547 

450-  547 

8308 

SHERIFF'S  SERGEANT.. ........... .. 

DS-3 

,48^- 

583 

46  4-  56  6 

8310 

SHERIFF'S  L I E UT EN AN T .......  

DS-4 

533- 

64  8 

533-  648 

8312 

SHERIFF'S  CAPTAIN... 

DS-5 

58B- 

716 

568-  716 

8314 

CHIEF  DEPUTY  SHERIFF,  JAIL 

DS-6 

648- 

768 

648-  788 

8316 

. ASSISTANT  COUNSELOR........ 

23 

298- 

35B 

302-  362 

8317 

COTTAGE  PARENT. 

23 

298- 

358 

302-  362 

8318 

CGUNSELCR  II... 

30 

410- 

494 

414-  49B 

3319 

NIGHT  GROUP  SUPERVISOR........... 

23 

29B- 

3 58 

302-  362 

8320 

COUNSEL OR -JUVENILE  HA LL ......... . 

28.5 

384- 

461 

38  6-  4 65 

8321 

CCUNSELOR-BOYS'  ranch  SCHOOL..... 

29.5 

402- 

48  3 

406-  487 

8322 

SENIOR  COUNSELOR-JUVENILE  HALL... 

32 

449- 

542 

453-  346 

8323 

SENIOR  COUNSELOR- 

SOYS'  RANCH  SCHOOL. ...... i ..... . 

33 

471- 

568 

475-  572 

8324 

SUPERVISING  COLi^JSELOR  (JUVENILE 

HALL  I........ .........  ......  .... 

35 

517- 

624 

521-  628 

6326 

ASSISTANT  DIRECTOR,  BOYS*  RANCH 

SCHOOL. . ........................ 

36 

542- 

654 

546-  658 

8330 

DIRFCTGRt  bdys*  e^anch  school..... 

36 

595- 

720 

599-  724 

8336 

BUSINESS  HAJ'iAGER,  JUVENILE 

COURT . ....... ................ 

40.5 

670- 

8 1C 

674-  634 

8340 

assistant  director,  juvenile  hall 

36 

542- 

654 

546-  658 

6342 

DIRECTOR,  juvenile  HALL.......... 

UNDERSHERIFF............C ........ 

40 

654- 

792 

658-  796 

6348 

42.8 

746- 

904 

752-  908 

835C 

SHERIFF......................... . 

2C6I5  YR 

28735  YR 

PROBATION  AND  PAROLE  GROUP 
{CODE  8400) 


8401 

PPOBATIGvl  assistant.... 

28.5 

384-  461 

386-  465 

64  02 

PROBATIDN  OFFICER  TRAINEE........ 

334-  334 

338-  338 

8414 

SUPERVISING  PROBATION  OFFICER, 
JUVENI LE  COURT  .................. 

37 

566-  6S7 

572-  691 

6416 

ASSiSTA?^  chief  PROBATION 

OFFICER,  JUVENILE  COURT.... 

40 

654-  792 

658-  796 

8418 

CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT........... * 

47 

912-1105 

916-1109 

8420 

REHABILITATION  SERVICES 

COORDINATOR 

33 

471-  568 

475-  572 

8434 

SUPERVISING  ADULT  PROSATIQN 
OFFICER...... 

37 

568-  607 

572-  691 

8436 

CHIEF  ADULT  PR05ATi0J>5  OFFICER.... 

43 

754-  912 

758-  916 

6440 

PROBATION  OFFICER.... 

33 

471-  568 

475-  572 

8442 

SENIOR  PROBATION  OFFICER.... 

35 

• 517-  624 

521-  628 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I.... 

30  .,2 

414-  499 

418-  503 

85 


8452 

8454 

9102 

9104 

9106 

9110 

9112 

9114 

9116 

9117 

9118 

9122 

9224 

9125 

9126 

9126 

9130 

91 34 

9136 

9144 

9150 

9152 

9154 

9155 

9156 

9157 

9158 

9159 

9160 

9162 

9168 

9170 

9171 

9172 

9174 

9178 

9179 


CRIMINAL  JUSTICE  SPECIALIST  II... 
CRI^a^^^AL  JUSTICE  SPECIALIST  III.. 


36.6 

39.9 


550-  673 
651-  768 


562-  677 
655-  792 


TRANSPORTATION  SERVICE 
(CODE  9000) 


STREET  TRANSIT  GROUP 
(CODE  9100) 


TRANSIT  CAR  CLEANER.............. 

23.8 

309- 

371 

313-  375 

TRANSIT  CAR  CLEANER  SU3-F0REMAfi- . 

25.8 

339- 

407 

343-  411 

TRANSIT  CAR  CLEANER  FOREMAN...... 

27.6 

371- 

445 

375-  449 

FARE  COLLECT IDNS  RECEIVER........ 

22.8 

295- 

355 

299-  359 

FARE  COLLECTIONS  TELLER.......... 

25.3 

33i- 

398 

335-  402 

FARE  COLLECTIONS  CASHI ER ........ . 

26.3 

347- 

416 

351-  420 

SENIOR  FARE  CCLLECTIONS 

RECEIVER. . ...................... 

25.3 

33  1- 

398 

33  5-  4 02 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER........................ 

26.8 

355- 

426 

359-  43 G 

TRANS  IT  REVENUE  SUPERVISOR. . ..... 

29.8 

407- 

490 

41 i-  494 

Transit  infgrhation  clerk........ 

22 

285- 

342 

289-  346 

SENIOR  transit  INFORMATION 

CLERK  ..........................  . 

25.8 

339- 

407 

343-  41 i 

CHEIF  TRANSIT'  INFORMATION  CLERK-. 

28-8 

3S9- 

467 

393-  471 

TRANSIT  TRAFFIC  CHECKER. . , 

24.8 

324- 

3G9 

328-  393 

senior  transit  traffic  checker... 

26.8 

355- 

426 

359-  430 

transit  SCHEDULE  MAKER........... 

TRANSIT  SCHEDULE  SUPERVISOR-..*.. 
TRANSIT  TRAFFIC  SUPERINTENDENT. . . 
TRANSIT  SERVICE  INSPECTOR 
TRANSIT  CONTROL  DISPATCHER . . . . . . . 

TRANSIT  CONTROL  ASSISTANT  CHIEF 
INSPECTOR..........  .............  . 

TRANSIT  CONTROL  CHIEF  INSPECTOR «. 
CLAIMS  INVESTIGATOR .............. 

SENIOR  CLAIMS  INVESTIGATOR....... 

CLAIMS  ADJUSTER.................. 

ASSISTANT  CLAIMS  AGENT........... 

GENERAL  CLAIMS  AGENT............. 

ASSISTANT  TRANSIT  DIS PATCHER. . 

DAY  TRANSIT  D1 SP ATCHE R. 

SAFETY  INSTRUCTOR r PUC. ......... . 

TRANSIT  OPERATING  INSTRUCTOR..... 

SENIOR  TRANSIT 

OPERATING  Instructor... 

SAFETY  AND  TRAINING 

SUPERVISOR,  PUC...... 

SECURITY  CHIEF,  MUNICIPAL 

TRANSPORTAT ION- 

SCHOOL  TRANSPORTATION  SUPERVISOR. 
ASSISTANT  TRANSPORTATION 
DIVISION  SUPERINTENDENT 


KP 

NP 

NP 

NP 

r^'p 

^4P 

NP 

UP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 
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568-  667 


572-  691 


NP 

NP 
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I 


9180 

9162 

9183 

9184 

9185 

9186 

9188 

9190 

9192 

9194 

92  02 

9203 

9204 

9210 

9211 

921? 

9215 

92X8 

9220 

9222 

9226 

. 9230 

923  2 

9240 

92  42 

9250 

9252 


TRAN’SP0SiT/iT10\’  DIVISION 

8UP  t.R  I rv'l  im  EfJT  NP 

TRA^iSPORTATIC^I  ASSISTAiSfT  - 

SUPERINTtKOErn’ . . NP 

DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  PLANNING, 

MUNICIPAL  RAILWAY..*,... 1187-1187 

TRANS  PGR  TATI  Cr^  SUPERINTENDENT....  , \'P 

DEPUTY  GENERAL  MANAGER, 

OPERATIONS  AND  ADMINISTRATION, 

MUNICIPAL  RAILWAY. 1137-1187 

GENERAL  MANAGER,  MUNICIPAL 

TRANSIT  SYSTEM..................  52  1159-1403 

TRANSPORTATION  EQUIPMENT 

ENGINEER................... 42.5  738-891 

PROJECT  MANAGER, 

TRANSPORTATION  STUDY............  866-  866 

TRANSIT  ENVIRONMENTAL 

COORDINATED  .....................  8 66-  566 

transit  SCHEDULE  ANAL  VST. .i  .....  . \R 


AIRPORT  OPERAIIONS  GR OUP 


{CODE  9200 J 


AIRPORT  COMMUNICATIONS  OPERATOR.. 
SENIOR  AIRPORT  COMMUNICATIONS 

25  .3 

331- 

398 

OP  ERATOR. . ...................... 

A I R P GR  T C D 1C  AT  1 0 NS 

2 7.3 

36  3- 

456 

SUP ER\^  SDK. .................... . 

33.3 

478- 

57  6 

airport  policeman.............. 

30 

410- 

4 94 

AIRPOPiT  POLICE  SERGEANT.... ...... 

32 

449- 

542 

AIR  FIELD  safety  OFFICER......... 

32 

449- 

542 

AIRPORT  POLICE  LIEUTENANT... . .. . . 

35.8 

537- 

64S 

CHIEF,  EUREAU  OF  AIRPORT  SECURITY 

912- 

912 

AIRPORT  OPERATIONS  SUPERVISOR.. . . 

39 

624- 

754 

AIRPORT  OPERATIONS  COORDINATOR... 
AIRPORT  OPERA TICfsfS 

41 

6S7- 

830 

SUPER  I NT  ENT)  ENT  

AIRPORT  CUSTGIIAL  SERVICES 

43 

75  4- 

9 12 

SUPER  V IS  OR  ..........  c . . 

33.8 

49G- 

590 

AIRPORT  MECHANICAL  MAINTENANCE 
SUPERVISOR 


AIRPORT  ELECTRICIAN. 


HEAD  AIRPORT  ELECTRICIAN. 


AIRPORT  MAINTENANCE  SUPERVISOR... 
AIRPORT  MAINT.  SUPERINTENDENT.... 


37.5 

43 


2 l/Z%  OVER 
7205  RATE 
COMP  SCH 
WITH  MAX 
1C?  OVER 
7345 
RATE 
10?  OVER 
9240  RATE 
. 5 82-  703 
754-  912 


1 191-1191 


1191-1191 
1163-1407 
74  2-  895 
87  0-  8 70 
870-  870 


33  5-  402 

3 67-  44  Cf 

46  2-  5 60 
414-  496 
453-  546 
453-  546 
541-  652 
916-  916 
628-  758 
691-  834 

756-  916 

494-  59  4 


336-  7C7 
75  8-  916 
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9256 

9258 

9260 

92  70 

9272 

9274 

9276 

9273 

9301 

9302 

9305 

9306 

9307 

931? 

9322 

9333 

933B 

9339 

9350 

9351 

935  2 

9355 

9356 

93  57 

9360 

9361 

9362 

9363 

9364 


AIRPORT  ASSISTANT  GENERAL 
^5ANAGER,  OPERATIONS  AND 


MAINTENANCE 

46.  5 

893-1079 

895-1083 

AIRPORT  assistant  GENERAL 

MANAGERv  BUSINESS  ADMIN 

46.5 

891-1079 

895  - 10  B 3 

AIRPORT.  ASST.  GENERAL  MANAGER* 
PLANNING  AND  DEVELOPMENT 

46.5 

891-1079 

89  5-108  3 

deputy  director*  business 

ADMINISTRATION*  AIRPORT. 

DEPUTY  DIRECTOR,  OPERATIONS  AND 

maintenance*  airport.. 

DEPUTY  DIRECTOR*  PLANNING  AND 

DEV E LCPM  ENT  * A 1 RPORT. ........... 

SECRETARY,  AIRPORTS  CDMMI SSION. . i 
DIRECTOR  OF  AIRPORTS .............  . 

55.8 

1464-1464 

1464-1464 

1464-3464 
733-  733 
1390-1686 

1468-1466 

1463-3468 

1468-3468 
73 7-  737 
1394-1690 

PORT  CDfiMISSIDN  GROUP 
fCODE  9300) 


janitor  foreman*  port..... 

24.3 

316-  3S0 

32C-  3^4 

STOCK  CLERK*  PORT......... 

22.3 

289-  347 

293-  231 

SENICP^  STENOGRAPHER,  PORT. 
ELECTRONIC  DATA  PROCESSING 

23.3 

302-  363 

306-  367 

F RO GRAMM  £R , PORT  ......... 

COMPUTER  OPERATIONS 

29.5 

^02-  4B3 

406-  487 

SUPERVISOR*  PORT.. ....... 

33 

471-  56S 

4 75-  5 72 

MASTER  RAILROAD  MECHANIC.. 
SUPERINTENDENT,  STATE- 

36. S 

563-  680 

567-  664 

BELT  RAILROAD.. .......... 

38.3 

604-  731 

608-  735 

MARINE  WATCHMAN ........... 

SUPERINTENDEMT*  TlCS 

21.3 

277-  331 

281-  335 

AN D DREDGES . . ............ 

72  0-  720 

724-  724 

PARKING  METER  REPAIRMAN*  PORT.... 

29.5 

402-  483 

40 6'-  487 

HARSOR  PDLICEMANe ........  . 

29 

392-  471 

396-  475 

HARBOR  POLICE  SERGEANT.... 

31.6 

445-  537 

449-  54 1 

harbor  police  Captain..... 

34.8 

513-  618 

517-  622 

wharfinger  I.............. 

29 

392-  471 

396-  A75 

WHARFINGER  21............. 

32.3 

45  6-  550 

460-  554 

CHI FF  WHA RF INGER ................ e 

GENERAL  FORE  HAN,  CONSTRUCTION 

58.3 

604-  731 

608-  735 

AND  MAXMTENANCE*  PORT.... 
ASSISTANT  SUPERINTENDENT* 

HARBOR 

36 

542-  6 54 

546-  658 

maintenance*  electrical . . 

ASSISTANT  SUPERINTENDENT* 
MAINIEHANCE,  BUILDING 

HARBOR 

773-  773 

777-  777 

AND  STREETS.. 

ASSISTANT  SUPEPvINTENDENT, 
MAINTENANCE*  PIERS 

HARBOR 

870-  6 70 

674-  874 

and  WHAR\fES 

SUPERIWrCNDENT*  HARBOR 
MAINTENANCE  AND  REPAIR 

610-  810 

912-  912 

814-  8 14 

916-  9 16 

38 
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9365 

9 366 

93  7 2 

9373 

9379 

9380 

9 3B1 

9382 

938  3 

9385 

93  86 

9367 

9369 

9390 

9391 

9392 

9393 

9 394 

9395 

93  96 

9397 

9402 

9404 

9406 

9410 

9412 


SENIOR  ESTIM^TO-^,  heavy 


CONSTRUCTION,  PORT*.., 

36.3 

604-  731 

608-  735 

ENGlNEERI^jC  AiOE,  POPvT..... 

25.3 

331-  39  S 

33  5-  402 

ASSOCIATE  ESTIKATOR  OF 

HEAVY  construction.. 

36.3 

550-  664 

554r  663 

MANAGER  OF  .’-MARKETING 

21 29M2346 

21  39M2356 

CHIEF  HARBOR  ENGI^iE£R 

49 

1004-12  16 

IOC P -12 20 

ADMINISTRATIVE  SERVICE 

OFFICER,  PORT 

36.5 

556-  670 

56  0 674 

ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO.......... 

42 

720-  670 

724-  6 74 

CHIEF  CajNSEL,  PORT  OF 

SAN  FRANCISCO 

48 

95  7-1159 

961-1163 

DEPUTY  PORT  DIRECTOR 
(MARITIME  AFFAIRS). 

49.  1 

1009-1 222 

101 3-1226 

BUSINESS  SERVICE  OFFICER,  PORT 

OF  SAN  FRANCISCO... 

32.5 

461-  556 

465-  560 

ASSCCTATE  PORT  TRAFFIC 

manager. 

35.3 

525-  634 

529-  638 

port  traffic  manager......^. 

37.3 

576-  697 

58  0-  701 

PORT  TRAFFIC  ANALYST...... 

32.6 

467-  563 

471-  5 67 

EXECUTIVE  ASSISTAfrr  TO  THE 

PORT  DIRECTOR ................... 

42.3 

731-  883 

735-  367 

PUBLIC  RELATIONS  REPRESENIA- 
TT/E,  PORT  OF  S AN  FR ANCI SCO . . . . . 

37.3 

5 76-  69  7 

5BC-  7C1 

REGIONAL  trade  PROMOT^C>^^ 
REPRESEW.T1V  f , PORT  OF 

SAN  FRAKCl SCO. 

3R.3 

6 04-  731 

60e~  7.5 

SALES  MANAGER.,  PORT  OF 

SAN  FRANCISCO...... 

4G.3 

664-  BOS 

666-  807 

manager  of  trade  DEVELOPMENT  ANO 
COMmL?^*  ICATIONS  .................. 

42.3 

731-  883 

735-  687 

ASSISTANT  RENTAL  MANAGER, 

PORT  OF  San  FRANCISCO...... 

33 

471-  568 

475-  5 72 

COMMERCIAL  PROPERTY  HANAG  ER  . . . . . 

39 

524-  754 

626-  758 

PORT  D EV ELO? H ENT  C m SUL  TA N T ..... . 

46.3 

88  3-106  9 

8 87-1073 

MODEL  CITIES  GROUP 

(CODE  9400) 

PROGRAM  SPECIALIST  1,  CITY 
DEMONSTRATION  AGENCY.... 

1155Mli55 

1165M1165 

PROGRAM  SPECIALIST  11,  CITY 
DEMONSTRATION  AGENCY... 

1364M1364 

1374M1374 

PROGRAM  PLANNING  COORDINATOR, 

CITY  DBiONSTRATIGN  AGENCY 

1466M1466 

147  6M 14  76 

DIRECTOR,  CITIZENS  PARTICIPATION, 
MODEL  NEIGHBORHOOD  AGENCY....... 

16*40 Ml  640 

1650M16  50 

DEPUTY  DI  RECTOR  y CITIZENS  PARTI- 
CIPATION, MODEL  NEIGHBORHOOD 
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♦ 


AGeNCY..»« 

1 345  Ml  345 

1355M1 351 

9414 

COMMU^ilTY  RELATIOfvS  SPECIALIST, 

MOD  CL  Nit-I  GHSORhOCO  AGET^CY 

1233MI233 

124  3M1  243 

9416 

CDM.MiJX^  I TY  I IjVO LV  EM  E MT  COC  RO  1^?  ATO  R 

MOD  EL  ME  IGHBORHQDD  AGET'CY* 

1233N1233 

124  3M,12  43 

9418 

EDITOR,  MODEL  NEIGHBORHOOD  AGENCY 

1241M1241 

I 25)  Ml  25  1 

9420 

MEDIA  CENTER  COGRDiNATCR,  MODEL 

NEIGHBORHOOD  AGENC  Y*  . 

143  2^1432 

1442M1442 

9428 

evaluation  SPECIALIT,  CDA 

llllMIlll 

1121Mil2 1 

9430 

MANAGEMENT  INFORMATION  ASSISTANT, 

CI1Y  DEMONSTRATION  A GcNCY *•«•** • 

89 8M  898 

9C6M  9C8 

9432 

MANAGEMENT  INFORM ATIO.N  SPECIALIST 

CITY  DEMONSTRATIDN  AGENCY. • c •.. . 

1245M1245 

125  5M12  55 

9434 

SENIOR  RESEARCH  ASSISTANT, 

CITY  DEMONSTRATION  AGENCY....... 

1245M1245 

1255M12  55 

943  6 

E VAL UA  T im  C OC’R  D INA TDF;  , 

CITY  demonstration  AGENCY....... 

1245M1245 

1255M12r5 

9438 

DIRECTOR  OF  EVALOAT  AND 

RES  EAR CH , CITY  D EMONSTRA IT ON 

A GENC  Y.. ........ ................ 

1 64  5^M1645 

1655M1655 

9442 

RELOCATION  SPECIALIST, 

CITY  OB^DMSTRATIGN  AGEMC  Y.  « . . . . . 

12  45M1245 

1 255M1255 

9456 

director  OF  PROGRAM  COORDINATION 

AND  IHPLcMENTATl  a^-l,  CITY 

D£ MHN SIR  AT ION  AG  EnC Y ............ 

1555H1555 

156  5M1  56  5 

9^^5a 

PROCRAfI  SPECIALIST  TRAINEE, 

CITY  DEMONSTRATION  AGENCY 

T5t.M  75  6 

766M  7 ','.6 

9476 

DIRECTOR  OF  PLANN  3?^G  AND  PROGRAM 
DEYEtOPHENT,  CITY  DcHQnS TRA TION 
AGENCY  r-.  . ....................... 

1645M1645 

1655M1655 

94  80 

CONTRACT  OFFICER, 

Cl TY  0 m ON  STR A TI ON  A GENC  Y ...... . 

12  72 Ml  27  2 

1282^1282 

9484 

DIRECTCIi  OF  ADMINISTRATION, 

Cl  TY  D EMO N SIRA  TI OM  A GE  NC  Y . 

164 5M 164 5 

1655MI655 

9486 

DEPUTY  DIRECTOR,  MODEL 

NE IGHBDRHOQD  A REA. . ............. 

1 67 9M 167 9 

168 9 Ml 6 89 

9488 

ASSISTANT  DIRECTOR, 

CITY  DEHOHSTRATION  AGENCY. .. .... 

1662M1662 

1672M1672 

9490 

DIRE  CTOR,  CITY  DEMON  STRAY lOM 

AG  ENC Y .......................... 

i793Mi793 

1803M1803 

970  i 

CCODE  97001 

MANPOWER  PLANNER  I..... 

483-  483 

487-  487 

9703 

MANPOWER  PLANNER  11.............. 

654-  654 

658-  658 

9705 

MANPOWER  PLANNING  COORDINATOR 

738-  733 

742-  742 

9730 

STAFF  AIDE  1,  SPECIAL  PROJECT-... 

312-  312 

316-  316 

9732 

staff  aide  II,  SPECIAL  PROJECT. .. 

35  8-  35  8 

362-  362 

9734 

STAFF  ASSISTANT  I,  SPECIAL 
PROJECT.................... 

410-  410 

414-  414 

973  6 

STAFF  ASSISTANT  II,  SPECIAL 

PROJECT 

4 71-  471 

475-  475 

9738 

9740 

9742 

9744 

97  4 6 

9748 

9750 

97  52 

9901 

9910 

9940 

9941 

9951 

9952 

9953 

99  54 

9955 

9957 

9960 

9965 

9971 

9972 

99  80 

999  0 

b 2 

B 68 

B102 

B152 


STAFF  ASSISTANT  III,  SPECIAL 
PROJECT..,,,,...,.,- 

542  “ 542. 

5 46-  546 

STAFF  ASSISTANT  lY , SPECIAL 
PROJECT...,.,... 

624-  624 

623-  6?B 

STAFF  ASSISTANT  V,  SPECIAL 

PROJECT.  

7 2C5-  72  0 

724  -7  24 

STAFF  ASSISTANT  VI,  SPECIAL 

PR  OJE  CT.... 

830-  830 

8 34-  8 34 

STAFF  assistant  VII,  SPECIAL 

project................. ...... 

95  7-  957 

96X-  96) 

STAFF  ASSISTANT  YIIT,  SP ECI AL 
PROJECT.. ....................... 

1C53-1  05  3 

1057-1057 

staff  assistant  IX,  SPECIAL 

PR  OJE  CT  .........  

115  9-115  9 

1163-1163 

STAFF  ASSISTANT  X,  SPECIAL 
PROJECT.........  ........  ........ 

1275-1275 

1279-1279 

POLICEMAN  SPECIALIST  YOUTH 

PROGRAM. 

PIBLIC  SERVICE  TRAINEE .......... . 

PUBLIC  WORKS  AIDE.. ...... ........ 

CONTRACT  RATE 
CONTRACT  RATE 
2.93  HR 

2-98  i-fR 

PUBLIC  WORKS  AIDS  LEADER......... 

6.48  HR 

6.53  HR 

NEIGH6GP^HD0D  YOUTH  CORPS 

TR A IMEE. e . 
YOUTH  SUMNER  AIDE..,..,.....,..., 

CONTRACT  RATE 
2.40  HR 

2,45  HR 

GROUP  LEADER  NE I Gr'BORHDOD 

YOUTH  CCSR  PS. 

youth  SUMMER  AIDE  LEaDE R , 

CONTRACT  RATE 
6,2  0 H.R 

5 , : 5 r-- 

REC ORDS  C LF RK . 

SUPERVISOR  NEl  GHBO^RHODD  YOUTH 

COR  PS  ............  c. . 

ASSISTANT  TQ  PROFESS JUNA LS ......  . 

contract  rate 

CONTRACT  RATE 
CONTRACT  rate 

T RAN  SPOR  Ta  Ti.  ON  A $ S X ST  AjNT  ......... 

COHMUNIT Y . WORK  ER 

CO.NTRACT  RATE 
2i,5  2 79-  334 

283-  338 

SCHOOL  CDMMliNiTY  REIATJONS 

ASS  ISTANT.  . 

25.3  30  2-  363 

3Ct-  367 

FIRE  SAFETY  TcCFMI CIA  ......... . 

3.59  HR 

3.64  HK 

COMMUNITY  LX  AX  SOM  OFFICER  (FACE). 

35  .3  52  5-  6 34 

529-  538 

ALPHABETICAL 

CLASSIFICATION  CODES 

ArrnM!‘^T  ri 

302-  363 

47  8-  57  6 
316-  380 
490-  590 

306-  567 
48?-  5 80 

C HI  F F CJ  F RK  , . . . ^ ^ -s , 

TE  LLER . 

320-  584 
494-  594 

CCAiRT  ROOM  CLERK.., 

« ADDITIONAL  S2  50  PER  HONTH 
WHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESJDING  JUDGE 
AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  THE 
PROBATE  COURT, 

ADDITIONAL  $35  PER  MONTH 
WHEN  REGULARLY  ASSIGNED  AS 
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CLERK  r-OR  TH?  DOMESTIC 
RELATIO?^S  CALENDAR* 


B1  5 9 

ASSISTANT  U-.W  CLERK....... 

. 27.3 

363-  436 

367-  440 

B160 

LAW  C L FRK 

. 33.8 

490-  590 

494-  594 

B164 

SENIOR  LAW  CLERK................ 

. 35.8 

537-  648 

54)-  652 

B222 

GENERAL  CLERK . 

. 22.8 

295-  355 

299-  359 

B228 

SENI OR  CLER K. . .................. 

. 26.8 

355-  426 

3 59-  4 30 

3234 

HEAD  CLERK. 

. 29.8 

407-  490 

411-  494 

B4  08 

GENERAL  C LE  R K -S  T£  NO  C-R  A.P  H E R « . . . . . 

. 23.8 

309-  371 

313-  375 

&410 

LEGA  L S TENDGR  APHER. . ............ 

. 24. B 

324-  389 

328-  393 

B412 

S ENI  OR  CL  E RK  - S TEN’  GGR  Ap  HE  R. ...... 

. 26.8 

355-  426 

359-  430 

B424 

assistant  to  director?  m.  k. 
DEYOUNG  MEMORIAL  MUSEUM........ 

. 27.  5 

366-  440 

370-  444 

B42  5 

ASSISTANT  TO  DIRECTOR? 

CALIFORNIA  PALACE  OF  THE 

LEGION  OF  HOi’DR... ........  ..... 

. 27.5 

366-  440 

570-  444 

B512 

GENERAL  CLFRK-TYP ! ST. ........  ... 

30  2-  363 

306-  367 

6516 

SEN  2 OR  C LE  R K ~T  VP I S T ............ . 

. 26.6 

355-  426 

35  9-  430 

ClOi 

DRESSING  ROOM  MAID. . 

3.C9  HR 

3.14  HR 

C25i 

SUPERVISOR  OF  OPERA  HOUSE  ' 
ATTE^^D  ANTS.  . ................... 

3.62  HR 

3 .67  HR 

C252 

OPERA  HOUSE  ATTENDAHle.  .........  . 

3.48  HR 

3 . 53  H P. 

F 51 

A JRPORT  A ITS  ND  ANT. . ............. 

. 28 

3 75-  44  9 

379-  453 

G 56.1 

SEE  CIA  L tXmi  Nt-R.  ..............  . 

6 0.55  DA 

60.65  DA 

I 53.1 

V END OR  HELPERo ....... c . 

2.23  HR 

2.22  HR 

1120 

SEN  ioa  OR  DER  LY ............ c ....  . 

. 23.  S 

3 09-  3 71 

33  3-  3“.^  5 

J 54 

BOOK  REPAIRER.,..  ......  ........... 

29 1-  350 

?^5~  354 

J 7 8 

S TXjCKM  AN  ......................... 

. 26.8 

355-  4 2.6 

359-  430 

M270 

SUPER  1 Err  END  ENT?  MACHINE  SHOP 
and  EQUIPKEK?!?  UTILITIES....... 

7 54-  9i> 

75  5-  c>3  6 

0 1 

chauffeur?  passenger*^... ........ 

4 0T-  490 

411-  4 94 

ADDITIDMAL  WHEN  ACT! Mi 
AS  A.SSI  SIANT  SGT-^A  T“'ARMS  . A I 
BOARD  OF  supervisors®  HF.ETIMGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR^S  ’ 

OFFICE. 

SPEC  EOUIPHENT  SUCH  AS  EDUCTORt 
CQKPRESSOR  MOUNTED  ON  JKVCK t 

FLUSHERSt  SPRAY  TRUCK.  « 01  RATE  8 YDS  C 

INCLUDING  12  YDS 

POWER  MOWER  TRACTOR*.... 01  RATE  6 YDS 

UNDER  e YDS 


0 54  SUPERVISOR?  BUILDINGS  AND 

GR  0 U ‘a;  DS  ....  o ...........  e , 

0172  CHIEF  operating  ENGINEER. 

R 54  ATHLETIC  ATTENDANT....... 

RiOl  CAMP  assistant......... 

R102  CAMP  MANAGER............. 

RlIO  LIFE  GUARD. ......... ...... 

WI08  RIDES  ATTENDANT  HELPER... 

Y 6 ORGANIST................. 

Y 14  CURATORIAL  ASSISTANT..... 

Y 42  CHIEF  INSTALLER.......... 

Y 51  CERAMIST................. 


26.8 


29 


SAME  AS 
7535  RATE 
SAME  AS 
7205  RATE 
2.23  HR 
151-  151 
47  0-  4 70 
355-  426 
2.19  HR 
60.55  DA 
3.12  HR 
392-  471 
29.82  DA 
PER 


2.2£  HR 
155-  155 
474-  474 
359-  43C 
2.24  HR 
60.95  DA 
3.17  HR 
3^6-  475 
30.22  DA 
PER 
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FIRING 


FIRING 


explanation  of  SYHBOLSs 


NP  - CLASSES  RELATED  TO'8*40A  CLASSES, 

ADJUST  TO  COHPENSATION  SCHEDULE  THAT  REPRE  SE!•^^TS  AND  IS 
CLOSEST  TO  THE  PERCENTAGE  INCREASE  GRANTED  UNDER  SECTION 
8,404  FOR  FISCAL  YEAR  1974-75,  INCLUDING  AS  A DOLLAR 
INCREASE  THE  DOLLAR  VALUE  TO  EACH  COACH  AND  bUS  OPERATOR 
OF  THE  VACATiON,  RETIREHERa'  AND  HEALTH  SERVICE  eCNEFITS 
PAID  INTO  A FUND  ESTABLISHED  FOR  SUCH  COaCH  AfsID  BUS 
OPERATORS  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION 
8,404  OF  THE  CHARTER, 

1^  FOR  FISCAL  YEAR  197'4~?5,  THE  PROVISIONS  OF  THE  ORDI- 
NANCE WHICH  GOVERN  THE  METHOD  OF  A DVANC£?-!ENT  OF  PERMANENT 
EMPLOYEES  ON  THE  BASIS  OF  SERVICE  FROM  THE  FIRST  STEP  TO 
THE  FIFTH  STEP  m THE  CDHPcNSATlG^  SCHEDULE  PLAN,  SHALL 
BE  modified,  FDR  EVERY  CLASSIFICATION  NOTED  bY  A SYM30L 
1«T  PERMANENT  EMPLOYEES  WHO  ARE  Al  THE  MAXIMUM  STEP  IN 
THE  COMPENSAIION  SCHEDULE  SHALL  RECEIVE  AN  INCREASE  TO 
THAT  STEP  which  REPRESENTS  A 5n  INCREASE  OVER  THE  MAXIMUM 

OF  the  cfnipensaTion  schedule  established  for  the  class 

WHEN  THEY  COMPLETED  THE  AKOUNT  OF  SERVICE  RtCUlRED  FOR 

advancement  within  the  compensation  schedule. 


93 


I 


iHo^ 

3 . 3^ 

lH>i : 

?-3 

/63  0 _ 

V _ 

79-7 

17^0 



1 9^/ 

; 77^" 

;7vx 

.t5_0.  ■ Oi  _ _ 

/ 7 v/ 

^9-7 

/7X 

5^*  v 

/7vr  

P-7-X 

/7v<f-, 

7 3^.  7 

/77>^ 

37737/ 

/73(> 

^ 7-^ 

17  37 

--  7-7  9 

1737 

_ _ 33-7^ 

_ /7  3 f _ 

3^7 

. /7  // 

379 

/?ir3 

X j"4 

/?oX'^ 

^77 

>9  / 

. /?r? : 

3^9 

l7(,i 

3 y.  7 

. /^6v 

3 9-1-  , 

Z ^’^.  3 ; 

: '37.^ 

37 -9 


3o9 

390 

^3.3 

3 

7>o  9 

37o 

yii 

3X4 

374  . 

399 

■ _ ; ^ 

33  / 

-Vo  9 

y^A 

? 

yy^ 

3c^9 

^fe-? 

370 

. 7A.3 

35^4 

3 3^ 

y^^ 

3 

33-9 

._^V3  . 

yo^ 

3S9 

3 4.^ 

y9/ 

P '?  ii' 

79  L 

VX? 

V/o" 

^ ^ T' 

....?/•  3 

vjToy 

3 70 

-- 

3 >-/? 

77/ 

y 6-  3 

3945-^ 

S t.  3^ 

S'/i 

3^-3 

c,  ay 

3 3*a  " 3 • 

. ( V7-: 

3 7a. 

3 vc 

• y76 

^ ^ ■ -.3^ 

39  b^..... 

V/  5. 

3 4 g 

y<?4 

y *■  t 

yy^ 

7£ir 

, ■ 

V3 

^23 

-33  3 

(e  n 

x5"ty 

7^'S 

. _'3Z'3 

4,76 

3"/ 9 

3'  7 ■ d 

9^9 

3 yo 

Vo9 

x/3  : 

33'9 

377^ 

3)^  4 

yyt 

■9&  ■ 3 

39:)" 

VoV 

33-9 

■ y? 

_ Z?' 3 

y 34'" 

^S'  f 

__^__7. .30,3  ,._ 

3"V/  . 

6 9 6^ 

3/0 

3'o9  . 

JT/f? 

yt  >- 

..: :.  .333 

. 

jTt.  / 

7 >/ 

.:.._  

4oV 

X 

^v/ 

3f..3_ 

4 _.  . 

•:i\ 

V'\ 

•TV; 

' \ 

^V\ 

■ W 

■ \\ 
V\ 
• \'  \ 


b 

Vo 

i>9S,  ..- 

S’.3  o 

"'  - 7/ o.,  3^ 

€99 

7^9 

6/9 

l?U 

Vo  V 

S’ao 

yso- 

3^/,^ 

■ 

3o.<=i 

i'/  ^ 

V3^ 

.V£  9 
3(?/ 

l?7o 

3o-^ 

X/9 

*-/u  w 

V73 

^ _ 3AO^ 

V/9 

. • 

3^70 

9 

J'4  / 

/?73 

3W 

_■ 

V" 

j-vi 

..Jm 

6/9 

’ Vfe  ? 

^30 

73' 

3g’  7 



; 

IZ7i 

3 7^^ 

6?v' 

\ 

va  y 

773 

' 6 9 9 

J777^ 

95y 

^ 70 

?/  0 

_ VS' 9 

7 03^7 — ' 

5^70 

. yy./, 

7 jT 

l^?o 

YV9 

/Oo'"X^ 

y3  7"" 

9/3 

979 

?9  / 

jr7(  

HS^V 

/ 2.&  / 

1 

1 

1 

>1 

! 

/o^V 

// 

.J'?'Bv_ 

S3.r 

/37.  



/Vo  / 

Salary 

Standardization  Ordinances 

Employees  Subject  to  Provisions  of 
Seaions  8.403,  8.404  and  8.405  of  the  Charter 


Effeaive  July  1,  1974 


Board  of  Supervisors 
City  and  County  of  San  Francisco 


FIXING  SCHEDULES  OF  COMPENSATION,  EFFECTIVE  JULY  1,  197A  TC  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTION  OF 

THE  CHARTER. 


FILF  NO.  103-7A-1 
FILE  NO.  103-79-  3 


ORDINANCE  NO.  ? 2 9-79 
ORDINANCE  NO.  3fl?-79 


an  ordinance  fixing  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  EE  PAID  Certain  employees  of  the  city  and  county  of  san 
FRANCISCO,  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
and  the  community  college  DISTRICT  ALLOCATED  TO  CLAS  S I FI  C AT  1 1 N S 
Specified  herein,  compensations  for  which  are  subject  to  tht 

PROVISIONS  OF  section  8.903  OF  THE  CHARTER  AND  FIXING  SChELULES 
OF  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL  FOREMAN  Oh 
SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FOR  WHICH  SCHEDULES  OF  COMPENSATIONS 
ARE  RASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  8 .903  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  PLGINMNG 
Jl'LY  1,  1979 

PE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SAN  FRANCISCO 


section  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBjECl  TO 
PROVISIONS  OF  SECTION  8.903  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  certain  related  CLASSIFICATIONS-  PURSUANT  Tft  THE  PRO- 
VISIONS OF  SECTION  8.903  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIOFS  FIXING 
schedules  OF  compensation  PURSUANT  TO  THE  PROVISIONS  OF  SECTION'  e.9C0 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
P.l  TO  AND  INCLUDING  SECTION  8.8  7 HEREOF  SHALL  BE  PAID  BELINImING 
oULY  1 , 19  79,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  the  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUPYING 
P(  SITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PKOVI- 
SlPNS  OF  SECTION  8 . 9 03  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 hereof  SHALL  BF  PAID  EFFECTIVE  JULY  1,  1979,  TO  SUB- 
FORE  MaN,  FOREMAN  and  GENERAL  FOREMAN  OF  THE  CRAFTS  FNUMFPATFL  TN 
SECTION  e.l  TO  AND  INCLUDING  8.87  HEREOF.  THE  COMPENSATIONS  FIXED 
IN  SECTION  10  HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1979,  TO 
employees  of  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYEES  SPECIFIED 
TN  SECTION  10,  THF  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1  TO  AND  INCLUDING  SECTIUN  8.87. 


SECTION  lA.  The  PROVISIONS  OF  THIS  ORDINANCE  SHALL  BE  PL^JECT 
TO  THF  FOLLOWING — 

WHEN  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  SECTION  8.903  OF  THF 


CHARTER  AND  THE  TIME  LIMITS  SET  FORTH  THEREIN  ANY  CRAFT  OR  GROUP 
negotiates  a wage  INCREASE  THAT  IS  EFFECTIVE  JULY  I,  1974  AND  SUCH 

negotiated  wage  increase  is  generally  recognized  by  employers  employing 

SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  BUT 
payment  of  THE  INCREASE  IS  SUSPENDED  BY  SUCH  EMPLOYERS  UNTIL  APPROVAL 
PURSUANT  TO  The  PROVISIONS  OF  PRESIDENTIAL  EXECUTIVE  ORDER  11588, 

OR  PRESIDENTIAL  EXECUTIVE  ORDER  1164C  AS  AMENDED  BY  PRESIDENTIAL 

EXECUTIVE  ORDFR  1166C  THE  CITY  SHALL  RECOGNIZE  SUCH 

NEGOTIATED  WAGE  INCREASE  BUT  SHALL  SUSPEND  PAYMENT  OF 

The  NEGOTIATED  WAGE  INCREASE  UNTIL  SUCH  APPROVAL  AND  SHALL 

pay  ANY  approved  WAGE  INCREASE  UPON  APPROVAL  ON  THE  SAME  BASIS,  INCLUDING 

PFTROACTIVE  PAYMENTS  TO  JULY  1,  1974,  AS  ADOPTED  BY  EMPLOYERS 

generally  EMPLOYING  SUCH  CRAFT  OR  GROUP  IN  THE  CITY  AND  COUNTY  OF  SAN 

ERANCl  SCO. 


SECTION  2.  application  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.1  TO  8.87  HEREOF 
WHICH  ARE  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER 
AND  SUR-FOREMAN,  FOREMAN  Ar>lO  GENERAL  FOREMAN  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  THE  CLASSIFICATIONS  SET 
FORTH  In  SECTION  10  HEREOF,  SHALL  BE  PAID,  BEGINNING  JULY  1.  1974, 
the  AMOUNT  SET  FORTH  HEREIN  FOR  THE  CLASSIFICATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  all  maintenance  SUCH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  BE  INDICATED  AND  MADE  ON 
TIMEROLLS  and  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  maintenance  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  ThE  FULL  TIME  KATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 

SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXED  IN  THE  SCHFOl'LFS  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  iHfiSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARt  REOUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  t:N  CALL 
FOR  IMMEDIATE  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  T HE  I *-  REGU- 
LAR DUTIES  SHALL  BE  PAID  25  PF  R CENT  OF  ThE  REGULAR  STRAIGHT  TIME 
KATE  OF  PAY  OP  THE  POSITION  FOR  THE  PERIOD  OF  SUCH  STANDBY  SERVICE. 
WHFN  SUCH  EMPLOYEES  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
FF  PAID  WHILE  ENCAGED  IN  SlfCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FUR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICF  AS  ' 
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PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVF  PRIOR  THERETO  FILED  WITH  THF  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  IT  SHALL  BE  DETERMINED  BY  ANY 
court  of  competent  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
schedule  of  compensation  fixed  HEREIN,  OR  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER,  OR  OF 
any  PROVISIONS  OF  the  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIDITY  OF  ANY  OTHER  SALARY,  WAGE,  OR  SCHFLULF  OF  COM- 
PENSATION OR  PROVISIONS  IN  THIS  ORDINANCE.  IF  PAYMENT  OF  ANY  RATE 
OF  PAY  HEREIN  ESTABLISHED  IS  PREVENTED  BY  ANY  LEGAL  PROCEEDINGS  DR 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEREOF  THEN  THE  RA  TF  TO  BE 
PAID  PENDING  DETERMINATION  OF  SUCH  VALIDITY  FOR  THE  FISCAL  YEAR 
1Q74  -75  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
adoption  of  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCF  FOR  THE 
FISCAL  YEAR  1974-75 


SECTION  6.  VACATIONS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS ENUMERATED  HEREIN  SHALL  BE  AS  PROVIDED  IN  SECTION  8.440 
OF  THE  CHARTER. 

SECTION  7.  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  CLASSIFI- 
CATIONS THE  COMPENSATIONS  FOR  WHICH  ARE  FIXED  IN  SECTION  o AND  10 
HEREOF  IN  A DEFINED  RELATIONSHIP  TO  A RATE  FOR  A RELATED  CLASSIFI- 
CATION compensation  for  WHICH  IS  FIXED  UNDER  SECTIONS  b.l  TO  AND 
INCLUDING  E.87  HEREOF-  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
fixed  in  sections  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THf  COMPFNSAIION  FDR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.1  TO  AND  INCLUDING  8.87  HEREOF 

(That  is,  ji.so  under  the  rate  for  class or  20%  over  the  rate 

FOP  class...  or  80*  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PR(TVIS10NS  OF  SECTION  8.1  TO  AND  INCLUDING  B.b?  hFREOF 
FOR  The  craft  to  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
related,  provided  that  NO  EMPLOYEE  SUBJECT  TO  THIS  SECT  TON  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REOUiRtD  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THF  APPOINTING  OFFICER  CERTIFIES  ON 
THF  TIMEROLL  THAT  THF  EMPLOYEE  WAS  REQUIRED  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  ND7  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  To  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT 
then  the  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  wHlCh  THE 


GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  health  AND  WELFARE  BENEFITS  SHALL  BE  DETERMINED  BY  RELATIVE 
percentages  to  THF  crafts  to  which  the  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 

SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 


SECTION  7.4.  WHENEVER  A COLLECTIVE  BARGAINING  AGREEMENT 
INDICATES  THAT  AN  INCREASE  MAY  BE  APPLIED  TO  EITHER  WAGES  OR  FRINGE 
BENEFITS,  THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE  ANNUAL 
SALARY  ORDINANCE  TO  REFLECT  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELATED  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  CtiMPOSING  THE 
RATFS  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.1  TO  8.87  INCLUSIVE  HEREOF. 
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SECTION  8.1. 

METER  READER START 

END  6 MONS 
END  1 YEAR 
END  18  MONS 
END  2 years 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE 


190.90 

197.40 

205.80 

213.85 

222.05 


1/1/75* 
202.35 
20  9.25 
218.15 
226.70 
23  5.  AC 


additional  INCREASE. 


SECTION  8.1.1.  HOURS  OF  WORK-  A WORK  WEEK  CONSISTS  OF  SEVEN  <71 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FIVE  (5)  WORK 

DAYS  OF  EIGHT  (8  1 HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.M.  TO  5 P.  M.  WITH  NOT  MORE  ONE  (1»  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  kKE  OTHER 
THAN  FROM  8-CO  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THAN  FROM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  8.1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  EXCESS  OF  FORTY  (40)  HOURS  IN  A WORK  WEEK, 
TIME  WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NUN-WORK  DAY,  TIME  WORKED  ON  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOURS  ON  A WORK  DAY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  OR  NON-WORK  DAY  SHALL  BE  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
overtime  COMPENSATION  FOR  LESS  THAN  TWO  (2)  HOURS. 


SECTION  8.1.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGULARLY 
SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-FIRST  SHIFT — ^ A.M.  Ok  IHEREAFTER 
BUT  BEFORE  12  OCLOCK  NOON.  SECOND  SHIFT — 12  NOON  Or  THEREAFTER  BUT 
BEFORF  8 P.M.  THIRD  SHIFT—  8 P.M.  OR  THEREAFTER  BUT  bFFURt  4 A.M.  NO 

Shift  premium  shall  be  paid  for  the  first  shift,  a premium  of  twenty 

CENTS  (20C)  PER  HOUR  SHALL  BE  PAID  FOR  WORK  PERFORMED  UN  SECOND  SHIFT 
AND  TWENTY-FIVE  CENTS  (25C  ) PER  HOUR  PERFORMED  ON  THE  THIRD  SHIFT. 

A Shift  PREMIUMt  if  ANYt  which  is  payable  for  an  employees  regularly 
scheduled  hours  of  work  shall  be  paid  for  any  TIME  WORKED  BY  HIM 
IMMEDIATELY  PRECEDING  OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN 
EXTENSION  THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVERTIME  RATE 
OF  PAY,  ONE  AND  ONE-FlALF  TIMES  THE  APPLICABLE  SHIFT  PREMIUM  SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED  AND 
shall  not  BF  paid  for  non-work  time,  such  as  HOLIDAYS. 

SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENTITLED  TO  HAVE 
the  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  FALL  ON  A WORK  DAY  IN 
THE  BASIC  WORK  WEEK-NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  F^-PLUYEE'S 
birthday  can  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMEDIATELY 
PRECEDING  HIS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS 
BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS  FALLS  ON  A SUNDAY, 

THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 

ABSENCES  OF  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DAYS  OR 
LFSS  SHALL  NOT  AFFFCT  AN  FMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
absent  without  permission  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
shall  not  BE  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY.  IF  A HOLIDAY 
FALLS  ON  AN  EMPLOYEES  NON-WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  REOUIkED  TO  WORK 
ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TU  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RATE  OF 
PAY  FOR  ALL  TIME  WORKED  ON  SUCH  DAYS. 

SECTION  8.1.5  HEALTH  AND  WELFARE-  *22.90(1/1/75  *24.25)prR  MONTH 
LFSS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.2. 

5310  SURVEYOR'S  FIELD  ASSISTANT 7.38  HR 

5212  INSTRUMENT  MAN 8.24  HR 

5314  SURVEY  PARTY  CHIFF 8.90  HR 

63ie  CONSTrUCTKTN  inspector 8.90  HR 


SECTION  8.2.1.  hours  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A RFGULAR  wORK 
week. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEATHER  CONDI!  IONS 
«cNUctv  n DESIRABLE,  THE  STARTING  TIME  MAY  COMMENCE  EARLIER  OR 


LATER  THAN  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  ON  THE  FIRST  DAY  OF  EMPLOYMENT  AND  ON  ANY  DAY 
THAT  the  work  ON  A JOB  IS  SUSPENDED  ON  ACCOUNT  OF  V^ATHER  CONDI- 
TIONS OR  BY  WRITTEN  ORDER  OF  THE  CONTRACTING  AUTHORITY.  NOT  LESS 
than  four  (4)  HOURS  AT  THE  APPLICABLE  RATE  SHALL  BE  PAID  FOR  WORK 
PERFORMED  AND  ANY  TIME  THEREAFTER  SHALL  BE  RECKONED  BY  THF  HOUR. 
MONDAY  THROUGH  FRIDAY  OVERTIME  SHALL  BE  RECKONED  BY  THF  HALF  HOUR 
AND  THE  HOUR.  FOR  THE  FIRST  FOUR  (4»  HOURS  OF  OVERTIME  ON  SATURDAY 
AND  SUNDAY  AND  OBSERVED  HOLIDAYS,  AN  EMPLOYEE  SHALL  RECEIVE  FOUR 
(4)  HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE  AND  THEREAFTER  THE 
WORK  TIME  ON  SUCH  DAYS  SHALL  BE  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  EMPLOYEE  WHO  IS  LATE  FOR  WORK  OR  WHO  IS  AT  HIS  OWN  REQUEST 
EXCUSED  EARLY  OR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  ONLY 
FOR  ACTUAL  HOURS  WORKED. 


SECTION  8.2,?.  OVERTIME-  ONE  AND  ONE-HALF  (1  1/2)  TIMES  THE 
HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  OUTSIDE  THE 
REGULAR  WORK  DAY,  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THF  RFC-ULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  8.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVFN  (7)  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PERIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  5 P.  M.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THE  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  (5)  HOURS.  FOR  MORE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (7)  CONSECUTIVE  HOURS  OF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 
TIME  RATE. 

STARTING  TIME  OF  SHIFTS  SHALL  BE  REGULARLY  SCHEDULED.  AN  EMP- 
LOYEE REPORTING  FOR  WORK  ON  A SHIFT  AND  NO  WORK  IS  PROVIDED  SHALL 
BE  paid  FOR  TWO  (2)  HOURS.  IF  WORK  IS  TO  BE  SUSPENDED  ON  ACCOUNT 
OF  RAIN  OR  OTHER  REASONS  AND  NOTICE  IS  GIVEN  AT  LEAST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TWO  (2)  HOURS  NEED  NOT  BE  PAID. 


SECTION  8.2.4.  holidays-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  ANY  HOLIDAY  FALL  ON  A SUNDAY,  THF  MONDAY 
following  shall  Be  observed  as  the  holiday,  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  25C  PER  HOUR  FOR  HOURS 

ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD 
EASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED.  WORK  PERFORMED  ON  ANY 
OF  THE  OBSERVED  HOLIDAYS  SHALL  BE  PAID  AT  TWO  12)  TIMES  THF 
REGULAR  HOURLY  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  72  AN  HOUR  LESS 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 
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SECTION  8.3. 

7213  PLL^BER  foreman 

♦ INCREASE  MAY  BE  APPLIED  TO 
WORKING  CONDITIONS,  HOLIDAYS, 
and  welfare  same  as  SET  FORTH 
7347  plumber. 


10/1/74 

11.87*  HR  12.28*  HR 

FRINGES  RATHER  THAN  WA  l-F  S . 

HE  AL  TH 
LINDER 


SECTION  8.4. 

7215  GENERAL  LABORER  FOREMAN .5C  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HJ  S 
DIRECTION 

working  CORCITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  75  14  GENERAL  LABORER. 


SECTION  8.5. 

7220  asphalt  finisher  FOREMAN .50  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDFR  HIS 
DIRECT  ION 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7514  GENERAL  LABORER. 


SECTION  8.^.  11/1/74 

7226  CARPENTER  FOREMAN 10.75  HR  11. CO  HR 

WORKING  COf«)ITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

SECTION  8.7. 

7227  CEMENT  MASON  FOREMAN 7.89  HR 

EPOXY,  polyester,  RESIN  AND 

ALL  COMPOSITION  FOREMAN 8.14  HR 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7311  CEMENT  MASON. 

SECTION  B.e. 

7233  glazier  FOREMAN 10.04*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7326  GLAZIER. 

SECTION  8.9.  11/1/74 

7236  LOCKSMITH  FOREMAN 10.75  HR  11.00  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7344  CARPENTER. 

SECTION  8.10. 

7238  ELECTRICIAN  FOREMAN 11.25*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 
working  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.11 


7239  plumber  GENERAL  FOREMAN 12.16*HR 

WHEN  SUPERVISING  UP  TO  45  MEN 
IN  THE  PLUMBING  CRAFT. 

kflHEN  SUPERVISING  45  MEN  OR  MORE...  13.02*HR 

IN  the  plumbing  craft. 

♦increase  may  be  applied  to  fringes  rather  than 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  SET  FORTH  UNDER 
7347  plumber. 

SECTION  8.12. 

7242  PAINTER  FOREMAN 

A.  ONE-HALF  HOUR  PAY  PER  DAY 
additional  to  the  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  (3)  OR  MORE 
EMPLOYEES 

1/1/75 

B.  ONE  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  hourly  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  OF 
FIVE  (5)  OR  MORE  EMPLOYEES 

1/1/75 

C.  ONE  AND  ONE-HALF  HOURS  PAY 
PEP  DAY  ADDITIONAL  TO  THE 
HOURLY  WAGE  RATE  WHEN  IN  CHARGE 
OF  TEN  (10)  OR  MORE  EMPLOYEES 
OR  WHEN  IN  CHARGE  OF  MORE 
THAN  ONE  JOB  . 

1/1/75 

D.  WAGES  AND  PREMIUM  TO  BE  BASED  ON  THE 
HIGHEST  WAGE  CLASSIFICATION  ON  THE 
JOB  HE  IS  SUPERVISING. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAbES. 
WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  PAINTER. 


SECTION  8.13.  lC/1/74^ 

7248  STEAMFITTER  GENERAL  FOREMAN 12.16’WR  12.57*^8 


WHEN  SUPERVISING  UP  To  45  MEN 
IN  THE  STEAMFITTING  CRAFT. 

WHEN  SUPERVISING  45  MEN  OR  MORE...  13.02*HR  13.43*HR 

IN  THE  STEAMFITTING  CRAFT. 

♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


9.67^HR  PLUS  4.835 
DAY  additional. 
IO.IT^HR  plus  5.085 
DAY  ADDITIONAL 


9.67^HR  PLUS  9,67 
DAY  ADDITIONAL. 
lO.IT^HR  PLUS  10.17 
DAY  ADDITIONAL 


9.67^HR  PLUS  14,505 
DAY  additional. 
10.17YHR  PLUS  15.255 
DAY  ADDITIONAL 


10/1/74 

12.57^HR 

13.43^HR 

WAGES. 
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SECTION  8.14. 

7249  automotive  MECHANIC  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES .. .10*  ABOVE  7381  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15*  ABOVE  7381  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.15.  10/1/7^ 

7250  UTILITY  FOREMAN 11.87RHR  12.28*HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  8.16. 

72  54  AUTOMOTIVE  MACHINIST  FOREMAN 

7264  AUTOMOTIVE  BODY  AND  FENDER  WORKER  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. .. 10*  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORF  EMPLOYEES 15*  ABOVE  7313  RATE 

WORKING  CO(®ITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 10.00*HR 

♦INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 
WORKING  COI^ITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 


SECTION  8.18. 

7258  MAINTENANCE  MACHINIST  FOREMAN 9.97  HR 

WORKING  CONDITIONS  HEALTH  AND  WELFARE  ETC  SAME  AS 
7343  MAINTENANCE  MACHINIST 


SECTION  8.19 

7272  GENERAL  FOREMAN  CARPENTER 20*  ABOVE  7226  RATE 

WORKING  conditions,  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  7344  CARPENTER 


SECTION  8.20. 

7276  ELECTRICIAN  GENERAL  FOREMAN 12.504HR 

♦ INCREASES  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  E.21o 

7278  PAINTER  GENERAL  FOREMAN, 


WORKING  CONDITIONS,  HOLIDAYS 


,25*  OVER  73‘*6  BASIC 
WAGE  RATE 


HEALTH  AND  MELEARE  SAME  AS 
7346  PAINTER. 


SECTION  8.22.  10/1/74 

7284  UTILITY  GENERAL  FOREMAN 12. 16-13. 02»HR  12. 57-1 3. 43 ♦HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONSf  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER  AND  7239  PLUMBER  GENERAL  FOREMAN 


SECTION  8.23. 

73D5  BLACKSMITH 6.16^  HR 

♦ COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDED  ADDITIONAL  INCREASE 


SECTION  8.23.1.  HOURS  OF  WORK-  EIGHT  <81  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  A WORK  DAY  BETWEEN  THE  HOURS  OF  7-00 
A.  M.  AND  5-00  P .M . , 5 DAYS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FOR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  IS  NOT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
FIRE,  FLOOD,  OR  POWER  FAILURE,  ANY  EMPLOYEE  CALLED  IN  ANC/OR 
REPORTING  FOR  WORK  AT  THE  BEGINNING  OF  THE  SHIFT,  SHALL  RECEIVE 
EITHER  FOUR  <4 » HOURS  WORK  OR  FOUR  <41  HOURS  PAY  AT  THE  APPLICABLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EMPLOYEE  WHO  WORKS  MORE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  «8)  HOURS  WORK  OR  EIGHT 
(8)  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NOT 
LEAVE  SOONER  OF  HIS  OWN  ACCORD. 


SECTION  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  AND  ONE-HALF.  SATURDAY  WORK,  UP  TO 
FOUR  (4)  HOURS  ( MAINTENANCE  WORK  UP  TO  EIGHT  (8»  HOURS),  SHALL  BE 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

OVERTIME  SHALL  BE  PAID  FOR  ALL  WORK  IN  EXCESS  OF  FIGHT  (8) 

HOURS  IN  ONE  (1)  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (1)  WEEK. 

ANY  MAINTENANCE  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER after  the  TERMINATION  OF  HiS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RaTE  FOR  TIME  ACTUALLY  WORKED  bUT  NO 
LESS  THAN  FOUR  (41  HOuRS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.23.3.  SHIFTS-NOT  APPLICABLE 


SECTION  8.23.4«  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING day,  the  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY,  THE  DAY  BEFORE  NEW  NEW  YEAR'S  DAY,  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  AND  MEMORIAL  DAY. 
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EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  TIMES  HIS  REGULAR  HOURLY 
SHIFT  rate  of  pay  FOR  THE  ABOVE  HOLIDAYS,  PROVIDED-  THt  EMP- 
LOYEE HAS  BEEN  IM  THE  EMPLOY  OF  THE  EMPLOYER  FOR  THIRTY  (30) 
CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  REGULARLY  SCHEDULED  WORK  DAY 
PRIOR  TO  AND  THE  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  OR  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR’S  CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CURED.  ) 

IF  A HOLIDAY  SET  FORTH  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEDING  FRIDAY. 

IF  A HOLIDAY,  SET  FORTH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  EMPLOYEES  WORK  ON  ANY  OF  THE  ABOVE-MENTIONED  HOLIDAYS,  THEY 
SHALL  BE  COMPENSATED  AT  THEIR  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  ADDITION  TO  THE  HOLIDAY  PAY  AS  PROVIDED  ABOVE. 

FOR  UNDER  THE  ABOVE  CONDITIONS. 


SECTION  e.23.5.  HEALTH  AND  WELFARE-  32  (9/1/73  35  ) AN  HOUR  LESS  AN 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY’S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEE, S DEATH  BENEFITS. 


SECTION  8.24.  6/1/75 

7306  AUTOMOTIVE  BODY  AND  FENDER  WORKER 345.60  WK  355.60  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  welfare  same  AS  7313  AUTOMOTIVE  MACHINIST. 


WHEN  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  AT  12 
midnight  AND  TERMINATE  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M. , THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  PiM.  AND  TERMINATE  AT  11  P.  M. 

THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLETE  SHIFT 
AND  ALL  SHIFTS  SHALL  HAVE  THIRTY  MINUTES  FOR  LUNCH  ON  THE  EMPLOYERS 
TIME.  WHEN  MORE  THAN  ONE  SHIFT  DUES  PREVAIL,  NO  WORK  SHALL  BE  DONE 
ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS  THERE  IS  LIFE  OR 
PROPERTY  IN  DANGER. 

SECTION  8.25.,  1/1/75 

7307  bricklayer 9.624HR  10.07*HR 

WORKERS  IN  CONTACT  WITH  RAW  SEWAGE  WILL  BE  PAID  $2.50  PER  DAY  ABOVE 
THE  PREVAILING  WAGE  FOR  UNDERGROUND  WORK. 

WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 
♦ INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

SECTION  8.25'.i:  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INauSlVE. 


SECTION  8,25*2.  OVERTIME-  SATURDAY,  SUNDAY  AND  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 
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4-00  P.  M.  OR  SHIFT  WORK)  SHALL  BE  PAID  AT  DOUBLE  TIME 


SECTION  8.25.3.  SHIFT-  WHEN  2 SHIFTS  ARE  WORKEDt  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THE 
SECOND  SHIFT  SHALL  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 

section  8.25.4  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY, 
independence  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 

A HOLIDAY  falling  m SUNDAY  THE  MONDAY  FOLLOWING  SHALL  BE  CONSIDERED 
AS  A HOLIDAY. 


SECTION  8.25.5.  HEALTH  AND  WELFARE-  85  (1/1/75-90  )PER  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.26. 

7311  CEMENT  MASON 7.39  HR 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXY,  POLYESTER,  RESIN  AND 
ALL  COMPOSITION  MASONS 7.64  HR 


SECTION  8.26.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
total  OF  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  M. ) ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DAY  BY 
AMY  EMPLOYEE.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  THE  WORK  DAY  EARLIER 
DUE  TO  EXISTING  TRAFFIC,  WEATHER  OR  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  BE  AT  DOUBLE  THE  REGULAR 
STRAIGHT  time  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  5 HOURS 
WITHOUT  AN  OPPORTUNITY  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 
FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  TO  TAKE  TIME  FOR 
FATING  IS  AFFORDED.  THE  OVERTIME  RATE  SHALL  BE  TIME  AND  ONF-HALF 
FOR  THE  FIRST  TWO  HOURS  AP-^ER  FIVE  HOURS  AND  DOUBLE  TIME 
mFREAFTER  UNTIL  OPPORTUNITY  FOR  EaTING  IS  AFFORDED.  EATING  PERIODS 
AT  THE  OPTION  OF  ThE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AF7FR  THREE  AND  uNE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  e.26.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARE  WORKED,  IF  THE 
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EMPLOYER  ELECTS  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A . M. 
and  4-30  P.  M.  , THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  WORK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
SECOND  SHIFT  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  THE  regular  straight  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CONSECUTIVE  WORK  DAYS. 


SECTION  8.26.4.  HOLIDAYS-  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  Christmas  day. 

IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  A HOLIDAY. 


SECTION  8.26.5  HEALTH  AND  WELFARE-  56C  AN  HOUR  LESS  AN  AMOUNT 
EOUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.27.  6/1/75 

73  13  AUTOMOTIVE  MACHINIST 345.60  WK  355.60  WK 

7313  AUTOMOTIVE  MACHINIST  (TEMPORARY) 76.03  DA  78.23  DA 


temporary  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 

EMPLOYED  FOR  LESS  THAN  ONE  WEEK-S  WORK,  AND 

SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY"S  PAY  WHEN  CALLED. 

SECTION  8.27.1.  HOURS  OF  WORK-  EIGHT  (8)  HOURS  SHALL  CONSTI- 
TUTE A REGULAR  DaY  S SHIFT  BETWEEN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FOLLOWS-  DESIGNATED  STARTING  TIME-  (7A.M.  TO  4 P.M. ), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.  ).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  middle  of  THE  SHIFT  AND  SHALL  BE  ONE  (1)  HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTITUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSECUTIVE  DAYS  FROM  MONDAY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PERFORMED  ON  ANY  DAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


SECTION  8.27.2.  OVERTIME-  TIME  AND  ONE-HALF  (1  1/2)  SHALL 
BE  PAID  FOR  all  HOURS  WORKED  BEFORE  OR  AFTER  AN  ESTABLISHED  WORK  SHIFT 
To  A MAXIMUM  OF  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOtJLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ThE  12TH  HOUR  AND  FOR  THE  >8TH  HOUR 
AND  OVER.  ANY  CALL  BACK  SHALL  BE  AT  DOUBLE  TIME.  OVERTIME  SHALL  BE 
DISTRIBUTED  EQUALLY  AMONG  EMPLOYEES  COVERED  BY  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  THEIR  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  OR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  WORKING  ON  ANY  OF  THE 
holidays  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS  WORK  OR  PAY 
therefor  at  double  time  in  ADDITION  TO  THE  PAY  FOR  THE  HOLIDAY. 
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SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PERIOD  oF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  AND  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  IIO«»  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SFT  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  ( 15*»  ABOVE  THE  REGULAR  DaY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CHANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8.27.A.  HOLIDAYS-  EMPLOYEES  SHALL  HAVE  THE  FOLLOWING 
DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL 

Day,  fourth  of  July,  labor  day,  admission  day  iwhen  the  celebration 
IS  held  in  San  FRANCISCO),  veterans  day,  thanksgiving  day,  CHRISTMAS 
day,  and  A FLOATING  HOLIDAY  ON  A DATE  TO  BE  SELECTED.  WHEN  ANY  OF  THE 
ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE  DAY  OBSERVED  BY  THE  STATE  OR  NATION 
SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 

THERE  SHALL  BE  NO  DEDUCTION  IN  PAY  FOR  THE  ABOVE  HOLIDAYS,  AND  EM- 
PLOYEES WHOSE  WORK  SHIFTS  DO  NOT  FALL  ON  THE  ABOVE  NAMED  HOLIDAYS 
SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  ORDER  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMED, 

AN  employee  must  work  or  be  available  for  work  on  the  last  regular 

WORKDAY  IMMEDIATELY  PRIOR  TO  A HOLIDAY  AND  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOW 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  IS  LAID  OFF  OR  DISCHARGED 
FOR  CAUSE  AT  THE  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  PAY  FOR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 

following  week. 

SECTION  8.27.5.  HEALTH  AND  WELFARE-  76.87  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  8,28. 

7319  electric  motor  SHOPMAN 7.40*  HR 

TROUBLE  SHOOTING  C OUTS  IDE  SHOP!  9.19*  HR 
♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.28.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  INOT  TO  EXTEND 
BEYOND  8 P.  M.  ) IN  ADDITION  TO  THE  REGULAR  EIGHT  HOURS  (B  A.  M.  TO 
5 P.  M.»  AND  SATURDAYS  8 A.  M.  TO  12  NOON,  SHALL  BE  PAID  AT  TIME 
and  one-half,  all  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
INCLUDI  G Saturday  morning,  .ND  all  other  time  INCLUDING  SATURDAY 
AF'^ERNOoNS  AND  SliNDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  AN 
FMPLOYFe  RFQUIp:P  TO  GRK  I jr^NG  HIS  L ’ CH  PERIOD  SHALL  BE  PAID  FOR 
SAID  time  ; THE  “TE  OF  ONE  AND  ONE-HAi  v TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

ANY  EMPLOYEE  REQUIRED  TO  REPORT  FQk  WORK  SHALL  RECEIVE  NOT  LESS 

Than  i our  (A)  hoi^rs  pay  for  that  calendar  day,  at  the  prevailing 
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HOURLY  RATE, 


SECTION  8.28.3.  SHIFT-  NONE. 


SECTION  8.28.4.  THE  FOLLOWING  HOLIDAYS  SHALL  BE  OBSERVED-NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHOAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  DOUBLE  TIME  BASED 
ON  GROSS  earnings  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  THESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  WORK- 
MEN MUST  BE  ON  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIOR 
TO  The  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLIDAY  PAY.  4*  HOLIDAY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE 


section  8.28.5.  HEALTH  AND  WELFARE-  37C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7321  ELEVATOR  MECHANIC, 


9.73  HR 


SECTION  8.29.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.29.2.  OVERTIME-  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
WORKING  DAY  (8  A.  M.  TO  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  shall  BE  PAID  FOR  AT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.29.3.  SHIFT-  NONE. 


SECTION  8.29.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  holidays  at  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 
TIME  rate. 

TO  be  eligible  for  a paid  holiday  an  EMPLOYEE  MUST  HAVE  BEEN  ON 
THE  PAYROLL  WITHIN  THE  MEEK  PREVIOUS  TO  THE  MEEK  IN  WHICH  THE  HOLI- 
DAY OCCURS. 

THE  RATE  OF  PAY  FOR  ALL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SH  L 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  THE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  8 A.  M. 
and  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  THE  HOURS  OF  8 A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FOR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HOLIDAY.  WORK  ON  A 
holiday  before  8 A.M.  AND  AFTER  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAID  HOLIDAY  FALLS  ON 

Saturday , it  shall  be  observed  on  Saturday,  when  a holiday  falls  on 
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SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY, 


SECTION  8.29.5.  HEALTH  AND  WELFARE-  .395  AN  HOUR  LESS  AN  AMOUNT 
equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.30. 

7326  GLAZIER 9.  135*HR 

HIGH  PAY — WORK  ON  A SUSPENDED  CONTRIVANCE  ON  EXTERIORS  OF  ANY 

BUILDING  FOR  4 HOURS  OR  MDRE....25C  AN  HOUR  ADDITIONAL. 

♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 

SECTION  8.30.1.  HOURS  OF  WORK.  OUTSIDE  WORK-  8 HOURS  PER  DAY 
(8  A.M.  TO  5 P.M.),  INSIDE  WORK-  8 HOURS  PER  DAY  BETWEEN  HOURS  OF 
7 A.M,  AND  5:30  P.M. 

The  Normal  work  week  is  aohrs.  one  week  and  32hrs.  the  following  week 
OR  vice  versa  on  alternating  basis.  the  32HR.  WORK  WEEK  IS  4 CONSECU- 
TIVE DAYS  with  either  MONDAY  OR  FRIDAY  AS  THE  DESIGNATED  DAY  OFF. 
SHOULD  A HOLIDAY  OCCUR  ON  A DESIGNATED  DAY  OFF,  THE  NEXT  REGULAR  WORK 
DAY  SHALL  BE  DEEMED  THE  DESIGNATED  DAY  OFF. 


SECTION  8.30.2.  OVERTIME-  FOR  THE  FIRST  TWO  <2  1 HOURS  AFTER  THE 
FIRST  EIGHT  18  1 HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  I2»  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  and  holidays  AT  THE  OVERTIME  RATE.  ALL  CALL  BACK  TIMF  AFTER 
5 P,  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED,  BUT  NOT  LESS  THAN  FOUR  14  > HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HOURS  WORKED. 


SECTION  8.30.3.  SHIFT-  NONE. 


SECTION  8.30.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  MORE  I SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  THE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  DAY, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  THE  ABOVE-NAMED  HOLIDAY, 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FOR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
HOLIDAY.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID.  A REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUNDAY  WILL  be  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  WORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  IN 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLED. 
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SECTION  8.30.5.  HEALTH  AND  WELFARE.  60  AN  HOUR  FOR  EACH 
STRAIGHT  TIME  HOUR  WORKED  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE 
OF  THE  CITY'S  COUNTR IBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  BENEFIT. 


SECTION  8.31. 

7327  GRANITE  CUTTER INSIDE  52.00  DA 

OUTSIDE  54.00  DA 
SETTING  CURBS  60.50  DA 


03/01/75 

55.00  DA 

57.00  DA 
63.5  0 DA 


SECTION  8.31.1.  HOURS  OF  WORK.  8 HOURS  PER  DAY  ( BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M.»  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.31.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SC^^DULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS, 
TIME  AND  ONE-HALF  SHALL  BE  PAID. 


SECTION  8.31.3.  SHIFT.  NONE. 


SECTION  8.31.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
AND  CHRISTMAS  DAY  SHALL  BE  PAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  they  fall.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  TO  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  performed  ON  THESE  HOLIDAYS. 


SECTION  8.31.5.  HEALTH  AND  WELFARE-  46C  13/1/75  4VC  )AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 

The  retirement  system  for  employees  death  benefit. 


SECTION  8.32. 

7328  OPERATING  ENGINEER,  UNIVERSAL 
WHEN  OPERATING- 

ROLLER  OR  SELF-PROPELLED  COMPACTOR.. 

8.11Y  HR. 

TRENCHING  MACHINE  8.56*  HR. 

CRANES  <OVER  25  TONS)  9.13*  HR. 

CRANES  (NOT  OVER  25  TONS)  8.90*  HR. 

POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES, 
BACKHOES  AX)  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YARD) 

(OVER  1 YARD) 

COMBINATION  BACKHOE  AND  LOADER 
MECHANICAL  FINISHERS  OR  SPREADER 
MACHINE  (ASPHALT) 

SURFACE  HEATERS  OR  SCREEDMAN 
SMALL  RUBBER  TIRED  TRACTORS 


8.99*  HR. 
9.13*  HR. 
8.90*  HR. 

8-24*  HR. 
8.11*  HR. 
8.11*  HR. 
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SMALL  TRACTOR  ( WITH  BOOM» 


8.24*  HR. 
8.24*  m. 


ROLLER  OPERATOR  (FINISH  ASPHALT) 


TRACTORS,  dozers,  SCRAPERS, 


SHEEP'S  FOOT,  COMPACTING 
EQUIPMENT  AND  PUShCATS 


8.56*  HR 


TRACTORS  (WITH  BOOM)  (0-6  OR  LARGER, 


AND  SIMILAR) 

POWER  BLADE 

LOADER  (UP  TO  2 YARDS) 


8.74*  HR. 
8.49*  HR. 
8.56*  HR. 


LOADER  (2  YARDS  UP  TO  AND  INCLUDING 


4 YARDS 

LOADER  (OVER  4 YARDS) 
PORTABLE  CRUSHERS 
MATERIAL  HOIST  (1  DRUM) 
COW»RESSOR 


8.90*  HR 
9.13*  HR, 
8.  11*  HR, 
7.83*  HR 
7.21*  HR, 


ASSISTANT  TO  ENGINEER  (OILERS)  6.93*  HR, 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  SUBJECT  TO  SECTION  lA . 

STRAIGHT  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION, 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOURS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
portal  of  the  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
employee  performing  work  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  BE  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIOD)  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
employees,  5 CONSECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. The  hours  of  employment  shall  be  reckoned  by  the  shift, 

EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  CASE  AN  EMPLOYEE  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KIND 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAY  COMPUTED  ON  THE 
basis  of  the  HIGHEST  RATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OR  FOLLOWING  SUCH  SHIFT. 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RATE  SHALL  BE  PAID  FCR  ALL  WORK  (OTHER  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  AFTER  IT  ENOS.  ONE  AND 
ONE-HALF  TIMES  THE  APPLICABLE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR 
ALL  REPAIR  WORK  AND  FIELD  SURVEY  WORK  PERFORMED  BEFORE  A SHIFT  BE- 
GINS AND  AFTER  IT  ENDS  AND  FOR  SATURDAY  WORK.  DOUBLE  THE  APPLICABLE 
STRAIGHT  TIME  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  SUNDAYS 
AND  HOLIDAYS. 

TRIPLE  TIME  FOR  ALL  WORK  PERFORMED  AFTER  12  HOURS  IN  ANY 
ONE  SHIFT  EXCEPT  FOR  REPAIR  WORK  AND  FIELD  SURVEY  WORK. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
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DAY  OR  A HOLIDAY,  HE  SHALL  BE  PAID  AT  LEAST  4 HOURS  AT  THt  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  ThE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  REGULAR  SHIFT  AND  HE  WORKS  OR  IS  PAID,  FOR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHALL  BE  PAID  FOR  THE  OVERTIME 
ACTUALLY  WORKED  BY  THE  HOUR  AND  HALF-HOUR.  ALL  TIME  WORKED  bFYOND 
The  FIRST  CONSECUTIVE  HOURS  ON  SATURDAY,  SUNDAY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TP  WORK  ON 
THF  FIRST  shift  GN  A SATURDAY,  SUNDAY  OR  HOLIDAY,  THE  ABOVE  SHALL 
apply  but  if  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OR 

THIRD  Shift  on  Saturday,  Sunday  or  holiday  all  shift  work  fmployees 
called  out  shall  be  compensated  in  accordance  with  shift  provisions. 


section  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  KJURS 
fFxCLUSIVE  OF  meal  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WORK,  ThE  REGU- 
LAR starting  time  of  THF  SINGLE  SHIFT  BEING  8-00  A.  M. 

WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A 

Shift  s work,  for  which  s hours  shall  be  paid,  shifts  shall  run  con- 
secutively WITH  NOT  MORE  THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO 
shift  operations,  the  FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING 
TIME,  NOT  EARLIER  THAN  5-00  A.  M.  AND  NOT  LATER  THAN  6-30  A.  M. 

ONCE  SUCH  2 SHIFT  OPERATIONS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, they  shall  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON completion  of  the  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  OVERTIME  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARE  WORKED 
UNDER  THE  ABOVE  CONDITIONS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS . 

WHEN  3 SHIFTS  ARE  EMPLOYED  FOR  5 OR  MORE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTt  A 
SHIFT  S WORK,  for  WHICH  8 HOURS  SHALL  BE  PAID,  AND  THE  FIRST  SHIFT 
SHALL  START  AT  8-00  A.  M.,  MONDAY,  AND  SUCH  WORK  WEEK  SHALL  END 
WITH  TF€  CLOSING  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OP  AT  8-00 

A.  M.  Saturday  whichever  is  earlier,  all  work  performed  between  the 

END  OF  THE  THIRD  OR  GRAVEYARD  SHIFT  FRIDAY  OR  8-00  A.  M.  SATURDAY 
WHICHEVER  IS  EARLIER  AND  8-00  A.  M.  MONDAY  SHALL  BE  COMPENSATED  AT 
the  APPLICABLE  OVERTIME  RATE.  SHIFT  DIFFERENTIALS  SHALL  APPLV  WHEN- 
EVER SHIFTS  ARF  WORKED  UNDER  THE  ABOVE  CONDITIONS,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE. 


SECTION  8.32.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR"S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  35C  AN  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT 
SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER 
OF  hours  actually  worked  during  said  PERIOD.  WORK  PERFORMED  ON  THESE 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 
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SECTION  8.32.5.  HEALTH  AND  WELFARE-  72  AN  HOUR  LESS 

AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.33.  8/1/7^ 

7334  STATIONARY  ENGINEER 7.20  HR  7.62  HR 

7335  senior  STATIONARY  ENGINEER-. 8.10  HR  8.5725  HR 

7205  CHIEF  STATIONARY  ENGINEER  9.00  HR  9.525  m 


SECTION  8.33.1.  HOURS  OF  WORK-  THE  WORKING  DAY  SHALL  EE 
EIGHT  (8)  CONSECUTIVE  HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT  «8»  HOURS 
WITHIN  EIGHT  AND  ONE  HALF  (8  1 /2 » HOURS  FOR  MAINTENANCE  ENGINEERS. 
THE  WORK  WEEK  SHALL  BE  FORTY  (40)  HOURS  OF  FIVE  (5)  CONSECUTIVE 
DAYS  . 


SECTION  8.33.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  OVERTIME  RATE  OF 

One  and  one  half  (I  1/2)  times  the  basic  straight  time  rate,  work 

PERFORMED  ON  THE  SEVENTH  (7)  CONSECUTIVE  DAY,  EXCEPT  DURING  SHIFT 
CHANGES,  SHALL  BE  PAID  AT  DOUBLE  TIME  FOR  THE  SEVENTH  (7)  DAY  ONLY 
ALL  CALL  BACK  WORK  AFTER  COMPLETION  OF  A SHIFT  SHALL  BE  COMPENSATED 
FOR  NOT  LESS  THAN  FOUR  (4)  HOURS  AT  THE  OVERTIME  RATE. 


SECTION  8.33.3.  SHIFT-  ALL  ENGINEERS,  OTHER  THAN  CHIEF  ENGINEERS, 
SHALL  RECEIVE  NINETEEN  (19C)  PER  HOUR  FOR  ALL  WORK  PERFORMED  BETWEEN 
6:00  P.M.  AND  12  MIDNIGHT,  AND  TWENTY-SEVEN  (270  PER  HUUR  FOR  ALL 
WORK  performed  BETWEEN  12  MIDNIGHT  AND  6 A.M.,  WHICH  SUMS  SHALL  BE 
IN  ADDITION  TO  THE  REGULAR  RATE  OF  PAY  AND  OVERTIME.  AN  EMPLOYEE 
SHALL  BE  PERMITTED  14  HOURS  OFF  BETWEEN  THE  END  OF  HIS  REGULAR  SHIFT 
AND  THE  BEGINNING  OF  HIS  NEXT  SHIFT. 


SECTION  8.33.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
REGARDLESS  OF  THE  DAY  OF  WEEK  ON  WHICH  SUCH  HOLIDAYS  OCCUR:  NEW  YEAR'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JuLV  , LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED 
IN  EXCESS  OF  THIRTY-TWO  (32)  HOURS,  DURING  ANY  WORK  WEEK  IN  WHICH 
ONE  OF  the  holidays  OCCURS,  SHALL  BE  PAID  FOR  AT  THE  OVERTIME 

rate. 

IN  lieu  of  an  ADDITIONAL  HOLIDAY,  EACH  EMPLOYEE  SHALL  RECEIVE  ONE 
DAY'S  PAY  TO  BE  PAID  AT  THE  TIME  OF  THE  EMPLOYEE'S  FIRST  SCHEDUL- 
ED WORK  DAY  FOLLOWING  HIS  FIRST  APPROVED  VACATION  PERIOD. 


SFCTION  8.33.5.  HEALTH  AND  WELFARE-  $69.40  (8/1/74  $73.43)  PER 
MONTH  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FqR  EMPLOYEE'S  DEATH  BENEFIT. 


SECTION  8.34. 

73  32  MAINTENANCE  MACHINIST. 


$9.22  HR 
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SECTION  8.34.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS  SHALL  BE  EIGHT  (8»  HOURS  PER  DAY  BETWEEN  0:00  A.V.  AND  4:30  P.M. 
AND  FORTY  1^01  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.34.2  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  (8)  HOURS  PER  DAY  OR  FORTY  ( ^tO » HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS. 


section  8.34.3  SHIFTS  - NOT  APPLICABLE 


SECTION  8.34.4  HOLIDAYS.  THE  FOLLOWING  ARE  NON-PAID  HOLIDAYS 
NFW  YEAR'S  DAYS,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF 
JULY,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  ALL  WORK 
PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.34.5  HEALTH  AND  WELFARE.  $75.50  PER  MONTH  LESS  AN 
amount  equivalent  to  the  value  of  the  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.35.  11/1/74 

7342  LOCKSMITH 9.75  HR  10.00  HR 

WORKING  conditions  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7344  CARPENTER. 

section  8.36.  11/1/74 

7344  CARPENTER 9.75  HR  10.00  HR 

WHEN  OPERATING  POWER  SAW 9.90  HR  10.15  HR 

WHEN  ERECTING  STEEL  SCAFFOLD  9.90  HR  10.15  HR 


SECTION  8.36.1.  HOURS  OF  WORK-  36  HOURS  PER  WEEK  CONSISTING  OF 
NOT  MORE  Than  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK,  MONDAY  TC  FRIDAY, 

inclusive. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ADDITION 
TO  THE  FIRST  EIGHT  HOURS  OF  WORK,  TIME  AND  ONE-UALF  SHALL  BE  PAID. 
THE  FIRST  FOUR  HOURS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
HOURS  BETWEEN  4' 30  P.  M.  - 8'30  P.  M.  PROVIDED  HOWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRAIGHT-TIME  WORK  ( 12 '30  P.M.  - 4'30  P.M.  ». 

ALL  TIME  WORKED  THEREAFTER,  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFORE  8A.M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  8 A.  Me 

IN  EMERGENCIES  WHERE  PREMISES  CAFWOT  BE  VACATED  IN  WHOLE  OR  IN 
PART  UNTIL  The  CLOSE  OF  BUSINESS,  MEN  THEN  REPORTING  FOR  WORK  SHALL 
BE  Paid  time  and  one-half  to  midnight,  any  work  performed  on  such 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 
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SECTION  8.36.3.  SHIFT.  ALL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  is  worked,  or  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  SHALL  BE  PERFORMED  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 
5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE  WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 HOURS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
BE  ESTABLISHED  OR  STARTED  FOR  LESS  THAN  5 CONSECUTIVE  REGULAR  WORK 
DAYS. 


SECTION  P.36.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  UBOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
thanksgiving,  and  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS 
SHALL  BE  MADE  ON  ThE  BASIS  OF  60  CENTS  AN 
HOUR  FOR  HOURS  ACTUALLY  WORKED,  PAYMENT  SHALL  BE  MADE  AT  THE 
END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY 
WORKED  DURING  SAID  PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY 
OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED 
ON  THESE  holidays  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME.  HOLIDAY  FALLING 
ON  SUNDAY  observed  ON  MONDAY.  WHEN  A HOLIDAY  FALLS  ON  MONDAY  THROUGH 

Thursday  in  any  work  week,  Friday  of  that  week  shall  be  an  eight 

HOURS  DAY  AT  STRAIGHT  TIME. 


section  8.36.5.  HEALTH  AND  WELFARE.  60  CENTSfl/l/7f  72  CENTS) 
AN  hour  less  an  amount  equivalent  to  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS 


SECTION  8.37. 

7345  ELECTRICIAN 10  00*HK 

♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

ALL  EMPLOYEES  WORKING  ON  UNGUARDED  OR  SWING  SCAFFOLDS,  BOS'N 
CHAIRS,  WORKING  ON  OR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDF  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (60  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  REGULAR 
RATE  OF  PAY  AND  WHEN  WORKING  IN  HEIGHTS  IN  EXCESS  OF  NINETY  (90) 
FEET  shall  be  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
RATE  SHALL  BE  PAID  FOR  A MINIMUM  OF  TWO  HOURS. 

UNDERGROUND  AND  TUNNEL  WORK-  ALL  RATES  OF  PAY  FOR  MEN  ASSIGNED 
TO  WORK  IN  ANY  UNCOMPLETED  TUNNEL  OR  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (lOT).  EMPLOYEES  ON  SUCH  JOB  FIVE  (5)  HOURS  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MINIMUM  OF  A DAY  S PAY. 

SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REOUIRfU  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  8.37.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 
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EMPLOYEES  CALLED  FOR  DUTY  HOURS  OR  MORE  BEFORE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME 
FROM  THE  TIME  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUR  HOURS  BEFORF  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

AN  EMERGENCY  CALL  SHALL  BE  PAID  FOR  AT  A MINIMUM  OF  ONE  HOUR  AT 
THE  DOUBLE  TIME  RATE.  A LUNCH  PERIOD  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  The  end  of  a REGULAR  WORK  DAY  IF  EMPLOYFFS  ARE  RE- 
QUIRED TO  WORK  OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
OVERTIME  SHALL  RECEIVE  A LUNCH  PERIOD  OF  30  MINUTES  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOll^S.  <THlS  SHALL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
REQUIRED  TO  WORK  DURING  ANY  REGULAR  LUNCH  PERIOD  SHALL  RECEIVE  THE 
ESTABLISHED  OVERTIME  RATE  FOR  SUCH  LUNCH  PERIOD  AND  SHALL  THERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  ON  THE 
EMPLOYER  S TIME. 


SECTION  8.37.3.  SHIFT.  FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR 
HOURLY  RATE  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  CM  THE 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHALL  INCLUDE  PERCENTAGE. 

THIRD  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
the  employee  S time;  pay  for  a full  third  SHIFT  PERIOD  SHALL  BE  A 
SUM  equivalent  to  7 TIMES  THE  REGULAR  EKJURlY  RATE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLINE  THE  PERCENTAGE. 

EMPLOYEES  REQUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THEIR  NEXT 
regular  shift,  shall  be  paid  the  overtime  rate  FOR  SUCH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  THE  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  THE  FIRST  OR  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  To  RETURN  TO  WORK  ON  THE  THIRD  SHIFT  WITHIN  THE  SAME  24 
HOUR  WORK  DAY  PERIOD,  HE  SHALL  RECEIVE  DOUBLE  TIME  FOR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK,  THE  24-HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN 
SHALL  BE  THE  24-HOUR  PERIOD  COMMENCING  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MORE  THAN  ONCE  IN  A WORK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  RETURNED  TO  HIS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIDAYS  SHALL  BE 
OBSERVED-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY, v AND  THE  DAY  AFTER 
THANKSGIVING  DaV»  AND  CHRISTMAS  DAY,  WHEN  ANY  OF  THESE  HOLIDAYS 
FALLS  ON  SUNDAY,  THE  FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU 
THEREOF.  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  MAY  BE  CHANGED  TO  THE 
CLOSEST  MONDAY  OR  FRIDAY  BY  LEGISLATION  WHEN  SO  CHANGED  ThE  DAY 
designated  shall  be  recognized  as  the  HOLIDAY  IN-FACT,  AND  THE 
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DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  BE  A REGULAR  WORK  DAY. 

THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  ON  A SATURDAY  OR  SUNDAY, 

four  percent  HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOREGOING  HOLIDAYS. 


section  8.37.5.  HEALTH  AND  WELFARE-  70. 5C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS. 


SECTION  8.38.  1/1/75* 

7346  PAINTER 9.67*HR  10.17*HR 

♦ INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS.  WHEN  WORKING  ON 
EXTERIOR  stage: 

5TH  To  7TH  STORY  INCLUSIVE 1/2  HOUR  OF  WAGE  RATE 

ADDITIONAL  PER  DAY 

8TH  TO  IITH  STORY  INCLUSIVE 1 HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

12TH  STORY  OR  HIGHER 1 1/2  HR  OF  WAGE  RATE 

PER  DAY  ADDITIONAL 

WHEN  WORKING  ON  STEEL  CONSTRUCTION,  BRIDGES  AND 
TANKS  over  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RATE 

OVER  180  FEET  ABOVE  GROUfO  OR  WATER 

LEVEL 2 HOURS  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A BUILDING  TO  BE  COMPUTED  FROM  THE 
FRONT  entrance  OF  BUILDING  AT  12  FEET  PER  STORY. 
interiors-  on  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  50C  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE 
PATE  . 


SECTION  8.38.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  B.38.2.  OVERTIME-  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  8-30  A.  M,  TO  12M  AND  FROM  12-30 
P.  M.  TO  4-00  P.  M.,  TIME  AND  ONE-HALF  SHALL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HOLIDAYS  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.38»3.  SHIFT.  NONE. 


SECTION  8.38,4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
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OP  JULY*  LABOR  DAY»  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY. 
PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  ^OC  PER  HOUR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD.  PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE 
ON  THE  BASE  DAILY  RATE.  WORK  PERFORMED  ON  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEALTH  AND  WELFARE-  64  11/1/75  74  ) AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  employees  death  BENEFIT. 

SECTION  8.39.  10/1/74 

7347  PLUMBER 10.73«HR  11.144HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

IF  IN  ANY  contract  YEAR  THE  AVERAGE  ANNUAL  INCREASE  UNDER 
COLLECTIVE  BARGAINING  AGREEMENTS  IN  THE  BUILDING  AND  CONSTRUCTION 
INDUSTRY  OF  OTHER  U.A.  LOCAL  UNIONS  IN  THE  GREATER  BAY  AREA  IS 
MORE  THAN  50C,  THE  EXCESS  OVER  50C  PER  HOUR  SHALL  BE  ADDED  TO  THE 
TOTAL  OF  WAGES  AND  FRINGE  BENEFITS  AS  APPLICABLE. 

HIGH  WORK--ANV  EMPLOYEE  REQUIRED  TO  WORK  FROM  TRUSSES, 

SWINGING  SCAFFaOS,  BOSUNS  CHAIRS,  TEMPORARY  STAGING  OR 
unguarded  structures  at  a height  of  25  FEET  OR  MORE  FROM 
GROUND,  WATER,  OR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RATE  OF  PAY. 
welding  work-  any  EMPLOYEE,  WHILE  WELDING  OR  BURNING 
GALVANIZED  PIPE  OR  STAINLESS  STEEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES, 

SHALL  RECEIVE  75C  PER  HOUR  OVER  HIS  REGULAR  HOURLY  RATE 
OF  PAY. 

EFFECTIVE  10/1/74  INSTALLING  OR  HANDLING  PLASTIC  PIPE 
25  ADDITIONAL. 

SECTION  8.39.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY  BETWEEN  P A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
starting  time  may  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-00  A.  M.  AND  LAID  OFF  BEFORE 
8-00  A.  M.  SHALL'BE  PAID  TO  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8.39.2.  CVERTIME.  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  AND  ALL  TIME  WORKED  ON  SATURDAY,  SUNDAY,  AND  HOLIDAYS, 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DOUBLE 
FRINGES),  EXCEPT  SATURDAY  WHEN  EMERGENCY  JOBBING  WORK  WILL  BE  PER- 
MITTED AT  TIME  AND  OnE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HALF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERHME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATf  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOOMDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.39W3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 
SHIFT  SHALL  BE  8-00  A.  M.  EXCEPT  THAT  WHERE  EXISTING  TRAFFIC  CONDI- 
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TIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
hour,  such  starting  TIME  MaY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  M.  THE  REGULARLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUK  WORK 
UAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED,  OVERTIME 

Rates  shall  apply  before  the  regular  starting  time  and  after  the 

REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED. 

employees  transferred  FROM  ONE  SHIFT  TO  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BEFORE 
STARTING  THEIR  NEW  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  EMPLOYEE  WORKING  ON  THE 
first  or  regular  daylight  shift  is  required  to  return  TO  WORK  ON 
THE  THIRD  SHIFT  WITHIN  THE  SAME  24-HOUR  WORKDAY  PERIOD,  HE  SHALL 
RECEIVE  DOUBLE  TIME  FOR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THE  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THE  24-HOUK  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE- 
QUIRED TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FROM  WORK  AT  LEAST  A FULL  SHIFT,  AS  SET 
FORTH  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LESS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE'S  TIME.  PAY  FOR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIMES  THE  REGULAR  HOURLY  RATE 
WITH  NO  premium. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPL0YEE"S  time.  pay  for  a full  second  shift  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10*. 

Third  shift-  a 6 hour  period  less  so  minutes  for  meals  on 
employee's  time,  pay  for  a full  third  shift  period  shall  bf  a sum 
equal  to  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  15*. 

ANY  WORKMAN,  AFTER  REPORTING  TO  WORK  AT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PROVIDED,  SHALL  RECEIVE  PAY  FOR  4 
hours  at  THE  prevailing  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  TO  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  THAN  4 HOURS  ARE  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
THAN  A EULL  DAY  S PAY.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPRACTICABLE  TO  PUT  SUCH 
AN  employee  to  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRACTIONAL  PART  OF  THE  DAY. 


SECTION  8.39.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  AND  PAID  IN  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  day,  ADMISSION  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER 
THANKSGIVING,  ThE  DAY  BEFORE  CHRISTMAS,  CHRISTMAS  DAY,  THE 
EMPLOYEE'S  BIRTHDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPUR.  ONLY  EMPLOYEES 
OF  The  JEWISH  FAITH  SHALL  BE  ELIGIBLE  TO  OBSERVE  YOM  KIPPUR  AS  A 
holiday  instead  of  good  FRIDAY.  ALL  OTHERS  SHALL  OBSERVE  GOOD 
FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  FALLS  ON  A‘  SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  CON- 
SIDERED A LEGAL  HOLIDAY,  AND  IF  THE  PRECEDING  FRIDAY  IS  ALREADY  A 
HOLIDAY,  THE  PRECEDING  THURSDAY  SHALL  BE  CONSIDERED  A LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  ON  A SUNDAY,  THE  FOLLOWING  MONDAY 
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SHALL  BE  CONSIDERED  A LEGAL  HOLIDAYt  AND  IF  THE  FOLLOWING  MONDAY  IS 
ALREADY  A HOLIDAY,  THEN  THE  FOLLOWING  TUESDAY  SHALL  BE  CONSIDERED  A 
LEGAL  HOLIDAY,  WORK  DONE  ON  SUCH  DAYS  SHALL  BE  PAID  AT  THE  OVERTIME 
RATE,  PROVIDED  THAT  THE  OVERTIME  RATE  SHALL  NOT  BE  REQUIRED  FOR 
JOBBING,  SERVICE,  AND  REPAIR  WORK  PERFORMED  ON  THE  FRIDAY  AFTER 
thanksgiving,  payment  for  these  holidays  SHALL  BE  MADE  ON  THE  BASIS 
OF  .50  ( 10/1/74  *5ll  PER  HOUR  FOR  7463  UTILITY  PLUMBER  APPRENTICE, 

.55(  10/1/74  .56)  FOR  7347  PLUMBER,  . 58-.  59  ( 10/ 1/74  .59-.60)  FOR  7368 
utility  plumber  sub-foreman,  60. 5C  (10/1/74  61.50  FOR  7?13  FOREMAN 
PLUMBER,  A ND.62-.66(  10/1/74  .63-.67)PER  HOUR  FOR  7239  PLUMBER  GENERAL 
FOREMAN  AND  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE  MADE  AT  THE  END 
OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED. 
PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE 
HOURLY  RATE. 

SECTION  0.39.5.  HEALTH  AND  WELFARE-  1.47  (10/1/74  1.57)  AN  HOUR 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 

SECTION  8.40. 

7348  STEAMFITTER.i 10.73*HR 

7349  ST  EAMF  IT  TER  SUB-FOREMAN 11.30*HR 

♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN 

WORKING  CONDITIONS,  HOLIDAY  AND  HEALTH 
AND  welfare  payments,  SAME  AS  7347  PLUMBER. 

SECTION  8.41^ 

7350  MEAT  CUTTER 237.20  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  hour  over  REGULAR  APPLICABLE 

straight  time  rate. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


lU/1/74 
1 1.14^HR 
11.71>WR 
WAGES. 


SECTION  8.41.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  5 
FULL  DAYS  IN  A REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LATE  THE  EMPLOYER  SHALL  NUT  BE 
OBLIGATED  TO  PAY- HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
allowed  to  work  any  part  OF  THE  DAY,  HE  SHALL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 


SECTION  8.41.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER 
THE  regular  scheduled  HOURS  (6-00  A.  M.  TO  3-00  P.  M.,  7-00  A.  M. 

TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-00  P.  M. ) OR  SHIFT  WORK, 

SHALL  BE  PAID  AT‘ TIME  AND  ONE-HALF.  ALL  WORK  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  ONE  DAY  OR  40  HOURS  IN  ONE  WEEK,  SHALL  BE 
PAID  AT  TIME  AND  ONE-HALF.  ALL  WORK  PERFORMED  ON  SUNDAYS  AND  HOLIDAYS 
SHALL  BE  paid  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
ONE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.41.3.  SHIFT.  THE  EMPLOYER  MAY  ESTABLISH  A SECOFO 
SHIFT  AND/OR  A THIRD  SHIFT  OUTSIDE  OF  THE  REGULAR  SCHEDULED  HOURS. 
shift  premiums,  where  THERE  IS  NO  MANUFACTURING  OR  PROCESSING  OF 
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MEAT,  EXCLUSIVE  OF  COOKING  AND  SMOKING 2ND  SHIFT  (PER  HRS) 

12. 5C 3RD  SHIFT  (PER  HR.)  15C.  SHIFT  PREMIUMS  OF  EMPLOYEES 

where  there  IS  NO  LIMITATION  ON  TYPE  OF  WORK  PERFORMED 2NO 

SHIFT  (PER  HR.)  20C 3RD  SHIFT  (PER  HR.)  25C. 


SECTION  8.41.4.  HOLIDAYS-NEH  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  COLUMBUS  DAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEES  BIRTHDAY, 

SHALL  BE  PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FOR  THE  REGULAR  WORK 
DAY  WHEN  NO  WORK  IS  PERFORMED.  IF  ANY  EMPLOYEE'S  BIRTHDAY  FALLS 
ON  A DAY  WHICH  IS  OTHERWISE  CONSIDERED  As  A HOLIDAY,  HE  SHALL 
receive  an  ADDITIONAL  DAY  OFF  FOR  THE  BIRTHDAY  IN  ADDITION  TO  THE 
HOLIDAY  ON  WHICH  IT  FALLS. 

ALL  WORK  performed  ON  THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

WHEN  A HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  BE  CONSIDERED  AS  THE 
HOLIDAY.  WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED 
AS  the  HOLIDAY. 


SECTION  8.41.5.  HEALTH  AND  WELFARE-  38. 7C  FOR  EACH 
HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS) 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  BENEFIT. 


SECTION  8.42. 

7355  TRUCK  DRIVER 6.795  - 7.475  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  01  CHAUFFEUR 


SECTION  8.43.  6/1/75 

7358  PATTERNMAKER 8.75*HR  9.i^5*HR 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 

SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M.)  AND  ON  SATURDAYS,  SUN- 
DAYS AND  HOLIDAYS,  SHALL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  QUALIFY  FOR  HOLIDAY  PAY  AND  ARE  CALLED  IN  TO  WORK  ON  ANY 
OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
straight  TIME  RATE  OF  PAY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  QUALIFY  FOR  HOLIDAY  PAY  AND  WHO  WORK  ON  ANY  OF  THE 
ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
TIME  RATE  OF  PAY. 


SECTION  8.4343.  SHIFT.  NONE. 


SECTION  8.4344.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 
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CHRISTMAS  DAY,  AND  THE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY 
SHALL  BE  PAID  HOLIDAYS.  WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUN- 
DAY AND  IS  OBSERVED  BY  THE  NATION  ON  THE  MONDAY  FOLLOWING.  SAID 
holiday  will  BE  PAID  UNDER  THE  CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 

shall  be  The  paid  holiday. 


SECTION  8.43^5.  HEALTH  AND  WELFARE-  $51.56  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44.  10/1/74 

7360  PIPE  WELDER 10.73*HR  11.14*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.45.  I0/I/74  1/1/75 

7361  PLASTERER 8.37*HR  8.62*HR  9.12^HR 

WH^  WORKING  ON  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADDITION  TO  THE 
REGULAR  RATE  OF  PAY. 

♦ INCREASE  MAY  BE  APPLIED  To  FRINGES  RATHER  THAN  WAGES. 

RATE  MUST  REPRESENT  A 3.5*  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAY(  WAGES,  FRINGES,  AND  STARTING  TIME  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME)  DUE  HCD  CARRIER.  WAGE  INCREASE  MAY 
BE  APPLIED  TO  OTHER  FRINGES. 


SECTION  8.45.1.  HOWS  OF  WORK-  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY, 
INCLUSIVE,  8 HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  8 A.M.  TO 
4-30  P.M.,  WITH  ONE  HALF  (1/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
6 A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.45.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.45*3.  SHIFT.  NONE. 


SECTION  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS  - NEW  YEAR'S  OAY,WASHINGTON 'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THAAKSGIVING  DAY,  THE  DAY  AFTER 
thanksgiving,  AND  CHRISTMAS  DAY. 

payment  for  these  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 


SECTION  8.45.5.  HEALTH  AND  WELFARE-  63C  AN  HOUR  LESS  AN  AMOUNT 
equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 


SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT, 


SECTION  8.46.  1/1/75 

7364  POWERHOUSE  OPERATOR 290.20  WK  307.65+WK 

EMERGENCY  RELIEF  OPERATOR  »3.00  PER  WEEK  ADDITIONAL 

♦COST  OF  LIVING  ADJUSTMENT  MaY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  8.46.1.  HOWS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  (7)  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEEK 
IS  DEFINED  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  EIGHT  I8»  HOURS 
EACH.  WHEN  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  employee  who  IS  ASSIGNED  TO  DUTY  ON  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A shift  EMPLOYEE. 


Section  8.46.2.  overtime-  compensation  at  the  rate  of  one  and 

ONE-HALF  (1  1/2)  TIMES  THE  STRAIGHT  RATE  OF  PAY  FOR  WORK  IN  EXCESS 
OF  FORTY  (40)  HOURS  IN  A WORK  WEEK,  TIME  WORKED  IN  EXCESS  OF  EIGHT 
(8)  HOURS  ON  A WORK  DAY,  TIME  WORKED  ON  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A holiday  in  A BASIC  WORK  WEEK  AND  TIME  WORKED  OUTSIDE  OF 
THE  regular  work  HOURS  ON  A WORK  DAY.  EMPLOYEES  SHALL  NOT  EE  RE- 
QUIRED TO  TAKE  EQUIVALENT  TIME  OFF  DURING  A WORK  DAY  IN  LIEU  OF 
OVERTIME  COMPENSATION. 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTER(l/4) 

HOUR,  employees  who  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  overtime  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (2)  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FOR  8 HOURS  OR  MORE  AT  THE  OVERTIME 
rate  DURING  THE  16  HOUR  PERIOD  IMMEDIATELY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  DAY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOURS  ON  THE  COMPLETION  OF  SUCH  DVFRTIMF  WORK. 
TIME  WORKED  IN  EXCESS  OF  16  CONSECUTIVE  HOURS  AND  CONTINUING  UNTIL  THE 
EMPLOYEE  IS  DISMISSED  FROM  SUCH  WORK  SHALL  BE  PAID  AT  2 TIMES  THE 
EMPLOYEES  STRAIGHT  OF  PAY.  TIME  WORKED  DURING  A REST  PERIOD  SHALL  BE 
PAID  at  double  time. 

WHEN  A SHIFT  EMPLOYEE  IS  TRANSFERRED  FROM  ONE 
SCHEDULE  OF  WORK  DAYS  OR  WORK  HOURS  TO  ANOTHER,  HE  SHALL  NOT  BE  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DAY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A)  HE  HAS  BEEN  NOTIFIED  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (24)  HOURS  IN  ADVANCE,  (B  ) HE  HAS  HAD  A MINIMUM  OF  EIGHT  (8) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIODS,  (C)  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FORTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  than  two  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COfiPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  THE  EVgNT  THAT  HE  SHALL  BE  REQUIRED  TO  REPORT  FOR  WORK 
WITHOUT  HAVING  HAD  TWELVE  (12)  HOURS  OFF  FOLLOWING  THE  END  OF  HIS 
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LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12»  HOUR  PERIOD  FOLLOWING  THE 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINED  AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  THEREOF. 


SECTION  8.46.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGU- 
LARLY SCHEDULED  ARE  DESIGNATED  AS  FOLLOWS-  FIRST  SHIFT—  4 A.M. 

OR  THEREAFTER  BUT  BEFORE  12  0 CLOCK  NOON.  SECOND  SHIFT—  12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT — 8 P.  M.  UK  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FCR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TWENTY  CENTS  <20  » PER  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  SHIFT  AND  TWENTY-FIVE  CENTS  (25  » PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  THIRD  SHIFT.  A SHIFT  PREMIUM,  IF 
ANY,  WHICH  IS  PAYABLE  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OR  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  pay,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 

SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  SHALL  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  8.46.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DaY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY 
SHALL  BE  PAID  HOLIDAYS  WHEN  THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK 
WEEK.  AN  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRE- 
CEDING HIS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS  BIRTHDAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 

FOLLOWING  Shall  be  observed  as  the  holiday. 

absence  of  sick  leave  without  pay  of  10  CONSECUTIVE  CAYS  OR  LESS 
SHALL  NOT  AFFECT  AN  EMPLOYEE"S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  be  ENTITLED  TO  RECEIVE  PAY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DAY  HE  SHALL  BE 
ENTITLED  TO  HAVE  A WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  TF€IR  HOLIDAY  PAY,  ONE  AND  ONE- 
HALF  TIMES  the  straight  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 

IF  AN  EMPLOYEE  IS  REQUIRED  TO  WORK  ON  A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HALF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WORKED  ON  SUCH  DAY. 


SECTION  8.46*5.  HEALTH  AND  WELFARE-  22.90(1/1/75  24.25)PER  MONTH 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 

7367  RADIO  TECHNICIAN 


302.50  WK 


RADIO  TECHNICIAN  (PART-TIME)  FOR  FIRST 

8 HOURS  WORKED  PER  DAY 25C  PER  HOUR  ADDITIONAL 

7368  SENIOR  RADIO  TECHNICIAN 317.50  WK 


SECTION  8.47.1.  HOURS  OF  WORK.  40  HOURS  IN  5 CONSECUTIVE  DAYS 
SHALL  CONSTITUTE  A WORK  WEEK,  EIGHT  (8)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  working  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 

Than  9 hours  and  provided  further,  that  should  the  working  day  ex- 
tend OVER  AN  elapsed  PERIOD  OF  MORE  THAN  10  HOURS,  A MEAL  ALLOWANCE 
OF  $2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  A FULL  40-HOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  TECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  Four  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

each  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  (48 
HOURS)  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  AND  GRANTED 
WITH  regularity  and  SHALL  NOT  BE  CHANGED  ON  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.47.2.  OVERTIME-  (A)  TIME  AND  ONE-HALF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (8)  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 

FORTY  (40)  HOURS  IN  ANY  ONE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 

BEEN  COMPENSATED  FOR  AT  OVERTIME  RATES  IN  ACCORD  WITH  (A)  THROUGH 
(E).  (B)  TECHNICIANS  SHALL  BE  PAID  FOR  NOT  LESS  THAN  EIGHT  (E)  HOURS 
OF  WORK  AT  TIME  AND  ONE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  OR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  (C ) OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  ONE-HALF  (1/2)  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  C(>MPUTLD  TO 
THE  NEAREST  HALF  HOUR.  (D)  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  ThEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
NOTICE  IS  NOT  GIVEN,  THEY  SHALL  BE  PAID  AT  ONE  AND  ONE-HALF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY ASSIGNED  DAILY  WORK  SCHEDULE.  (E ) TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETION  OF  ONE  DAY  S ASSIGNMENT 
AND  THE  BEGIWING  OF  THE  NEXT  DAY  S ASSIGNMENT.  IF  ANY  TECHNICIANS 
SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WORKED  UNTIL  12  HOURS  HAVE 
ELAPSED  SINCE  HE  LAST  WORKED  SHALL  BE  AT  THE  RATE  OF  DOUBLE  TIME. 


SECTION  8.47.3.  SHIFT.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
WHETHER  OR  NOT  WORKED-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEM- 
ORIAL DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
observed  on  THE  MONDAY  FOLLOWING  THE  HOLIDAY  AND  HOLIDAYS  FALLING 
ON  A SATURDAY  SHALL  BE  OBSERVED  ON  THE  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  holidays  SHALL  BE  COMPENSATED  AT  THE  RATE  OF  DOUBLE 
TIME. 


SECTION  8.47.5.  HEALTH  AND  WELFARE-  $48.70  PER  MONTH 
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LESS  AN  AMOUNT  EOUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.48.  1/1/75* 

7376  SHEET  f«TAL  WORKER 9.62*HR  10.09*HR 

WHEN  WORKING  FROM  BOS  N CHAIR 75C  PER  HOUR  ADDITIONAL 

IMINIMUH  2 HOURS). 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.48.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 CON- 
SECUTIVE DAYS. 


SECTION  8,48.2.  CWERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
after  the  regular  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUNDAYS  AND 
holidays,  the  DOUBLE  TIME  RATE  SHALL  BE  PAID. 


SECTION  8.48.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONSTRUED  AS  WORK 
PERFOR)«0  immediately  following  the  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  SHIFT  WHICH  STARTS  AT  8-00  A.M. 

The  second  shift  shall  start  immediately  following  the  first  shift. 

THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANY  ONE  DAY,  7 HOURS  SHALL 
constitute  a day  S work  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 HOUR  SHIFT  SHALL  BE  7 HOURS  PAY  PLUS  12X  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18% 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UWFR  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  AT  THE  RATE  OF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  GOOD  FRIDAY, 
DECORATION  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKS- 
GIVING DAY,  DAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY.  WHENEVER  A HOLI- 
DAY FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AND 
WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY  WILL  BE  OBSERVED  ON 
THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  FOUR 
PER  CENT  (4*)  OF  HOURLY  EARNINGS.  HOLIDAY  PAYMENT  SHALL  BE 
based  on  HOURS  ACTUALLY  WORKED  AND  SHALL  NOT  INCLUDE  PAYMENT 
FOR  PERIOD  OF  VACATION  OR  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
ON  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 

SECTION  8 48.5.  HEALTH  AND  WELFARE-  43C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.49, 


1/1/75 


7377  STAGE  ELECTRICIAN 54.40  DA  57.60  DA 

WORKING  CONDITIONS  SAME  AS  A165  STAGE  CARPENTER. 

SECTION  8.50. 

7378  TILE  SETTER 8.05*HR 

IN  ADDITION  TO  THEIR  REGULAR  WAGES,  EMPLOYEES 
SHALL  BE  PAID  35C  PER  HOLfR  WHILE  WORKING  WITH 
RESINOUS  CEMENT. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES. 


SECTION  8.50.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M. ) 5 DAYS  per  week  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.50.2.  OVERTIME.  WORK  PERFORMED  BEFORE  8-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  WILIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  8.50.3.  SHIFT.  NONE. 


SECTION  8.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
PE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
year  S day,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  EfF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 

SECTION  8.50.5  HEALTH  AND  WELFARE-  70  AN  HOUR  LESS  AN  AMOUNT 
equivalent  to  the  value  of  THE  CITY’S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.51.  6/1/75 

7381  AUTOMOTIVE  MECHANIC 340.60  WK  350.60  WK 

7381  AUTOMOTIVE  MECHANIC  (TEMPORARY) 74.93  DA  77.13  DA 


TEMPORARY  EMPLOYEES  SHALL  BE  DEFINED  AS  THOSE 
EMPLOYED  FOR  LESS  THAN  ONE  WEEK^S  WORK,  AND 
SHALL  RECEIVE  NOT  LESS  THAN  ONE  DAY"S  PAY  WHEN  CALLED. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 

SECTION  8.52. 

7386  UTILITY  PLUMBER  SUB-FOREMAN 

WHEN  SUPERVISING  1 TO  5 MEN 11.30*HR 

WHEN  SUPERVISING  6 TO  9 MEN 11.59*HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN 
SECTION  8.53. 

7388  UTILITY  PLUMBER 10.73>*HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 


10/1/74 
1 1.71^HR 

12. 00  ♦hr 


WAGE  5 . 


10/1/74 
1 1.144HR 
WAGES. 
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7347  PLUMBER 


SECTION  8.54. 

7392  WINDOW  CLEANER  5-80  HR 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS'N  CHAIR  6.60  HR 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40)  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (5»  WORKING  DAYS  OF  EIGHT  (8) 
HOURS  FROM  7-00  A.M.  TO  3-30  P .M . OR  FROM  6-00  A.M.  TO  2-30  P.M. 
FROM  MONDAY  TO  FRIDAY  INCLUSIVE  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  H-OO  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME-  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
rate  of  DOUBLE  TIME.  WORK  PERFORMED  ON  A HOLIDAY  SHALL  BE  PAID  AT 

double  time  in  addition  to  the  holiday  pay. 


SECTION  8.54.3.  SHIFT.  NONE. 


SECTION  8.54.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AW)  CHRISTMAS  DAY  SHALL  BE  OBSERVED  AS 
HOLIDAYS.  IF  A HOLIDAY  FALLS  ON  A SATURDAY  OR  SUNDAY,  IT  SHALL  BE 
OBSERVED  ON  THE  FOLLOWING  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY'S  PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  day  on  which  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
reported  for  work  on  THEIR  REGULAR  WORKING  DAY  IMMEDIATELY  BEFORE 
AND  immediately  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDERED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
holiday  IS  DUE  TO  EXPRESS  PERMISSION  OF  THE  EMPLOYER  OR  TO  BONA 
FIDE  illness,  an  EMPLOYEE  REQUIRED  TO  WORK  ON  A HOLIDAY  SHALL  BE 
PAID  AT  THE  RATE  OF  DOUBLE  TIME  IN  ADDITION  TO  HIS  REGULAR  PAY, 


SECTION  8.54.5.  HEALTH  AND  WELFARE-  $55.15  PER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.55. 

7395  ORNAMENTAL.  IRON  WORKER 


FENCE  ERECTOR 8.64  HR 

ORNAMENTAL'  IRON  WORK 8.78  HR 


A FOREMAN  SHALL  BE  PAID  75C  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  )€  HAS  SUPERVISION 


section  8.55.1,.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  FROM  8 A.M.  TO 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.55.2.  OVERTIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ANY  AND 


35 


all  work  in  excess  of  eight  18)  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS*  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
ALL  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  applicable  OVERTIME  RATE. 

IF  A MAN  IS  PUT  TO  WORK,  HE  SHALL  RECEIVE  NOT  LESS  THAN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 

FIRST  Four  hours  shall  be  figured  on  the  basis  of  actual  hours  work- 
f_d.  when  a workman  is  ordered  to  report  for  work  and  then  through 

NO  FAULT  OF  the  WORKMAN  IS  NOT  PUT  TO  WORK,  hE  SHALL  BE  PAID  FOR 
TWO  HOURS  TIME,  PROVIDED  THAT  W3RKMAN  REMAINS  ON  THE  JOB  DURING  THE 
SAID  TWO  HOURS. 


SECTION  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
shall  work  7 1/2  HOURS  FOR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THF  TIME  WORKED.  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 hours  SHALL  CONSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A ReGUUR  wage  of  8 HOURS  SHALL  BE  PAID,  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THAN  ONE  SHIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CASE  OF  EM- 
ERGENCY. 


SECTION  6.55.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  labor  Day,  thanksgiving  day,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  A)0 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  A HOLIDAY. 


SECTION  8.55.5.  HEALTH  AND  WELFARE-  73C  FOR  EACH  WORK  HOUR 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.56. 

7404  ASPHALT  FINISHER 5.785  HR 

WORKING  conditions  AND  HEALTH  AND  WELFARE 
PAYMENTS  SAME  AS  7514  GENERAL  LABORER 


section  8.57. 

7410  AUTOMOTIVE  SERVICEMAN 5.255HR 

7412  AUTOMOTIVE  SERVICEMAN  SUB-FOREMAN 10«  OVER  5.255  HR 

9102  TRANSIT  CAR  CLEANER 5.155HR 

9104  TRANSIT  CAR  CLEANER  SUB-FOREMAN 10«  OVER  5.155  HR 


SECTION  8.57^1.  HOURS  OF  WORK-  THE  WORK  WEEK  MAY  START  ON 
ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLETINED.  WEEKLY 
HOURS  OF  SERVICE^SHALL  BE  40  HOURS  CONSISTING  OF  5 CONSECUTIVE 
8 HOUR  DAYS.  NO' MORE  THAN  8 HOURS  SHALL  CONSTITUTE  ANY  REGULAR 
DAYS  SHIFT,  SUCH  8 HOURS  TO  BE  WORKED  WITHIN  A PERIOD  NOT  IN  EXCESS 
OF  9 HOURS.  EMPLOYEES  WHO  SHALL  REPORT  FOR  WORK  SHALL  RECEIVE  FOUR 
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HPURi,  PAY  AND  IF  RFUUIRED  10  REMAIN  MORF  THAN  FOUR  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  E I C-Hl  HOURS  PAY. 


SECTION  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 

PFGULAR  WORK  DAY  ON  ANY  SHIFT,  SHALL  BE  PAID  FOR  AT  THE  *-aTE  OF  TIME 

AND  f'NP  half.  employees  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WhD  ARE 
called  to  work  on  the  6TH  or  7TH  CONSECUTIVE  DAYS  SHALL  EE  PAID  AT 
THE  RATE  OF  TIME  AND  ONE  HALF.  WORK  PERFORMED  ON  HOLIDAYS  ShALL  BE 

PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME  AND  ONE  HALF. 


SECTION  8.57.3.  SHIFTS-  THERE  MAY  BE  ONE,  TWO  OR  THREE  SHIFTS 
EMPLOYED.  THE  HOURS  OF  THE  SHIFTS  SHALL  BE  ESTABLISHED  EY  THE 
l:E  PART  Mb  NTS.  EMPLOYEES  WORKING  ON  THE  SECOND  SHIFT  SHaLL  RECEIVE 
IGT,  and  employees  WORKING  ON  A THIRD  SHIFT  SHALL  RECEIVE  Iti 

additional.  - . - 


SECTION  8.57.^  HOLIDAYS-  THE  FOLLOWING  HOLIDAYS  SHALL  EE  PAID 
AT  The  EMPLOYEE'S  REGULAR  RaTE,  INCLUDING  ANY  SHIFT  PREMIUM,  WHEN  NOT 
WORKED  IRRESPECTIVE  OF  THE  DAY  ON  WHICH  THEY  FALL  - NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
veterans  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  BIRTHDAY. 
when  the  birthday  occurs  ON  AN  ASSIGNED  DAY  OFF  OR  ONE  OE  ThE  HOLIDAYS 
^AMED  ABOVE,  THE  NEXT  ASSIGNED  WORK  DAY  WILL  BE  TAKEN  CfF  E WITH  PAY. 

WHEN  ANY  OR  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  LAY  OBSERVED  BY 
the  state  OR  THE  NATION  SHALL  BE  CONSIDERED  AS  THE  HOLIDAY.  j jhE 
EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE'S  VACATION  ThE  EMPLOYEE  SHALL 
RECEIVE  AN  ADDITIONAL  DAYS  PAV  FDR  FOR  SUCH  HOLIDAY. 

NO  COMPFNSATION  WHATSOEVFR  WILL  BE  PAID  TO  EMPLOYEES  WHt  ARE 

assigned  to  work  and  fail  to  report  for  work  on  any  of  The  a.eove 
designated  holidays,  or  THE  WORK.  DAY  IMMEDIATELY  PRECELING,  OR  THE 
WORK  DAY  immediately  FOLLOWING  ANY  OF  THE  ABOVE  DESIGNATED  IJLIDAYS. 


section  &.57.5.  health  AND  WELFARE-  $51.21  PER  MOMh  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THF  CITY'S  CONTRIBUTUiN  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  p.se. 

7^22  CRIB  PER 5.785  HR 

WORKING  COKOlTIONS  AND  HEALTH  AND 
WELFARE  PAYMENTS  SAME  AS  7514  GENERAL 
laborer,  group  I RATE. 


SECTION  8.59. 

7424  DRYER-MIXERMAN 7.83*HR 

♦ SUBJECT  TO  SECTION  lA. 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE 
PAYMENT  SAME  AS  73  28  OPERATING  ENGINEER, 
UNIVERSAL. 
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SECTION  8.60.  l/l/7b 

7428  HODCARRIER  WHEN  TENDING  BRICKLAYER....  7.85*HR  B.2C*HR 
♦ INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

when  working  in  LIVE  SEWAGE  $2.50  PER  DAY  ADDITIONAL. 


SECTION  8.60.1  HOURS  OF  WORK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  OF  WORK  SHALL  BE  FROM 
8-30  A.M.  TO  12  NOON,  AND  FROM  12-30  P .M . TO  4-00  P.M.  HOWEVER, 

ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK  STARTING  TIME  WHICH  SHALL 
BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  WHICH  OVERTIME  SHALL  BE  PAID. 


SECTION  8.60.2  OVERTIME.  ALL  WORK  PERFORMED  OUTSIDE  L-F  THE 
REGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  ON  SATURDAYS,  SUNDAYS  AND 
holidays,  SHALL  BE  PAID  FOR  AT  DOUBLE  THE  STRAIGHT  TIME  RATE. 


SECTION  8.60.3  SHIFTS.  TWO  OR  THREE  SHIFTS  MAY  BE  WORKED 
AT  straight  time,  BUT  IN  NO  CASE  SHALL  A HOD  CARRIER  WORK  Mt  RE  THAN 
ONF  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID.  THERE  SHALL  BE  A lOT  SHIFT  DIFFERENTIAL  FOR  THE  SWING  SHIFT  AND  A 
lb%  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

WHFNEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS,  THE 
RATE  SHALL  BE  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  WITH  THE  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  THE  BRICKLAYERS  RECEIVING  OVERTIME  PAV 
SHALL  LIKEWISE  RECEIVE  OVERTIME  PAY. 

ALL  SHIFTS  SHALL  HAVE  30  MINUTES  FOR  LUNCH  ON  THE  E-PLUYIR  S 
TIME.  THE  FINAL  SHIFT  ON  ANY  JOB  SHALL  BF  PAID  FOR  A COMPLETf 
SHIFT.  WHEN  A SHIFT  EXTENDS  3 HOURS  OR  MORE  OVER  THE  REGULAR  wORK 
DAY  HOURS,  30  MINUTES  EATING  TIME  SHALL  BE  ALLOWED  ON  THE  EMPLOY- 
ER'S TIME. 


SECTION  8.60. 4 HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  The  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  HOLIDAYS. 


SECTION  8.60.5.  HEALTH  AND  WELFARE-  65C  FOR  EACH  HOUR  WORKED 
LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


Section  8.61.  i/i/ts 

7428  HOOCARRIFR  WHEN  TENDING  PLASTERER 7.90*HR  P.2!  •HR 


♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WHEN  WORKING  ON  SUSPENDED  EXTERIOR  SCAFFOLD  OR  UNDERGROUND 
$2.50  PER  DAY  ADDITIONAL. 
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SECTION  8.61.1.  HOU»<S  OF  WORK-  8 HOURS  PER  DAY  (8  A.M.  TO  12-00 
NOON  AND  12-30  P.M.  TO  A-30  P.M.  ) MONDAY  THROUGH  ThURSLAY,  *,  HOURS  ON 
FRIDAY  (RA.M.  TO  12-00  NOONI.  ALL  HOD  CARRIERS  ON  THE  JOB  SHALL  WORK 
STARTING  TIME  WHICH  SHALL  BF  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE 
start  of  THE  DAY"S  WORK  AND  FOP  WHICH  OVERTIME  SHALL  Bt  PAID. 


SECTION  8.61.2.  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  8 A.M.  AND 
AFTER  4-3C  P.M.  ON  ANY  DAY,  MONDAY  THROUGH  THURSDAY  INCLUSIVE,  AF® 
tFFORE  8 A.M.  AND  AFTER  12-00  NOON  ON  FRIDAY  SHALL 
FE  PAID  FOR  AT  THE  R aT  E OF  DOUBLE  TIME.  DOUBLE  TIME  SHALL  EF  PAID 
FOR  ALL  WORK  PERFORMED  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS. 


SECTION  8.61.3  SHIFT.  NONE. 


SECTION  8.61.4  HOLIDAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY  FUND, 
lEE  FOLLOWING  DAYS  SHALL  BE  PAID  HOLIDAYS-  NEW  YEAR-S 
FAV,  WASHINGTON'S  BIRTHDAYt  DECORATION  DAY,  FOURTH  OF  JULV,  LABOR 
DAY,  ADMISSICN  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  DOOFLE  TIME 
shall  be  paid  for  all  work  PERFORMED  ON  SATURDAYS,  SUNDAYS,  AND 

holidays. 


section  8.61.5.  HEALTH  AND  WELFARE-  65C  AN  HOUR  LESS  AN  AMOUNT 
FOUI  VALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  TriE  RETIREMENT 
SYSTEM  FL>R  EMPLOYEES  BENEFIT. 


SFCTION  8.62 

7^34  MAINTENANCE'  MACHINIST  HELPER 7.11  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME  AS 
7332  maintenance  MACHINIST. 


SECTION  8.63. 

7448  SEWER  CLEANER 4.00  PER  DAY  OVER  GROUP  1 RATE 

(WE€N  A 7448  SEWER  CLEANER  (7449  SEWER  SERVICEMAN)  IS 
ENGAGED  IN  THE  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEWERS,  THE  HCHJRLY  RATE  OF  PAY  OF  7347  ELLMEEF  SHALL 
BE  PAID. ) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 

SECTION  6.64. 

745C  SHADE  AND  DRAPERY  MAN 5.65  HR 


SECTION  8.64.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-minute  rest  PERIOD  IN  THE  MORNING  AND  IN  THE  AFlEMNUCr\. 
the  SCHEDULING  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 
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ShCTION  8.64.2  OVERTIME.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  scheduled  HOURS  <8  A .M . TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.64.3.  SHIFT.  NONE. 


SECTION  8.64.4  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  blRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPlOYEE"S  BIRTHDAY.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  TO  STRAIGHT  TIME  PAY  WHEN  WORKED.  HOLIDAYS 
FALLING  ON  A SATURDAY  SHALL  BE  PAID  FOR  AT  THE  STRAIGHT  TIME  RATE 
when  not  worked,  even  though  the  EMPLOYEE  IS  NOT  SCHEDULED  TO  WORK, 
OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
ON  SUNDAYS  SHALL  BE  OBSERVED  ON  THE  DAY  DESIGNATED  TO  BE  OB- 
SERVED BY  THE  STATE  OR  THE  NATION. 

HOLIDAY  COMPENSATION  FOR  HOLIDAYS  NOT  WORKED  SHALL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 
INVOLVED,  UNLESS  PERMISSION  TO  BF  ABSENT  HAS  BEEN  GRANTED  tY  THE 
EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.64.5.  HEALTH  AND  WELFARE-  $40.75  PER  MONTH  LESS 
AN  amount  equivalent  TO  THF  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  e.65. 

74  63  UTILITY  PLUMBER  APPRENTICE 
1ST  6 MONTHS  50* 

2ND  6 MONTHS  5 5* 

3RD  6 MONTHS  60* 

4TH  6 MONTHS  65* 

5TH  6 MONTHS  70* 

6TH  6 months  75* 

7TH  6 MONTHS  8 0* 

BTH  6 MONTHS  8 5* 

9TH  6 MONTHS  90* 
lOTH  6 MONTHS  95* 


5.794HR 
6.28  5*HR 
6.7e*HK 
7.27*HK 
7.7654HR 
8.26*hR 
8.755HR 
9.25*HR 
9.74*HR 
10.235*HR 


1C/1/T4 

6.07*HR 
6.577*HR 
7.tE't*HR 
7. 59 1*HR 
P.C‘^8*HR 
P.tC5*HR 
9.  1 1 2*HR 
9.M9*HR 
1 ( . 126*HR 
10.633*HR 


♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH  C WELFARE  PAYMENTS  SAME  AS  7347 
PLUMBER, 


SECTION  8.66. 

7302  ASPHALT  WORKER 5.635  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  WELFARE  BENEFITS  SAME  AS  7514  GENERAL 
LA  BORER. 


SECTION  8.67. 

731^  GENERAL  LABORER. 
7530  STREET  CLEANER.. 


GROUP  111  WAGE  RATE  5.535  HR 

GROUP  II  WAGE  RATE  5.635  HR 

ASPHALT  SHOVELER 
CEMENT  DUMPER 

choke-setter  and  rigger  (CLEARING  WORK) 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  (WET  OR  DRY) 

GUINEA  Chaser  (STakemen) 

SLOPER 

all  PNEUMATIC  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 
IN  GROUP  I 

adductors 


GROUP  I WAGE  RATE 


5.785 


HR 


asphalt  IRONERS  and  RAKERS 

EARKOt  WACHER  AND  SIMILAR  TYPE  TAMPERS 

Chainsaw,  faller,  logloader  and  bucker 
COMPACTORS  of  all  TYPES 

CONCRETE  and  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  PAN  WORK 

CONCRETE  SAW  - WALKING  TYPE  OR  HAND  TYPE 
CUT  CRANITF  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  SHEETING,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE,  LIME,  CAUSTIC  AND  SIMILAR  TYPE  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERS  (WET  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  P IPEWRAPPERS, 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BROOM  SWEEPERS 

POWER  TAMPERS  OF  ALL  TYPFS,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  SET  GUN  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HAND-GUIDED  LAGGING  HAMMER 
PAVEMENT  breakers  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AND  MEN  APPLYING 
ASPHALT,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RIPRAP-STONE  PAVER  AND  ROCK -SLI  NG  ER  , INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGGYMOBILE 
SAND  BLASTERS  - POTMAN 

VlBRA-SCRE  ED-BULL  FLOAT  IN  CONNECTION  WITH  LABORERS 


A1 


WORK 

VIBRATOR 

SIGNALING  AND  RIGGING 


GROUP  I A WAGE  RATE 


6.01  HR 


JOY  drills  and  similar  type  drills  isubject  to 
qualifying  LANGUAGE)  AND  TRACK  DRILLERSt  DIAMOND 
COREt  WAGON  DRILLERS*  MECHANICAL  DRILLERS* 
BLASTERS*  POWOERMEN*  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS 


GROUP  1 B WAGE  RATE 

SEWER  cleaners  SHALL  RECEIVE  $4.00  PER  DAY 
ABOVE  GROUP  I WAGE  RATES  “SEWER  CLEANER" 

MEANS  ANY  WORKMAN  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 
RAW  SEWAGE  OR  WHO  WORKS  INSIDE  RECENTLY 
ACTIVE*  LARGE  DIAMETER  SEWERS. 


GROUP  I C MAGE  RATE 


5.83b  HR 


FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  N CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  2 5C  PER  HOUR  ABOVE  THEIR  CLASSIFIED 
RATE. 


GROUP  1 D 

maintenance  and  repair  trackmen  and  ROAD  BEDS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  12  1/2C  PER  HOUR  ABOVE  THEIR  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 
COVERED  HEREIN.  THIS  PARAGRAPH  SHALL  NOT  BE  CONSTRUED  TO 
APPLY  TO  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 


GROUP  I E MAGE  RATE  6.335  HR 


WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEET  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 
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SECTION  P.67.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PtP  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  EE  RECK- 
ONED BY  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  INCLEMENT  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NOT  LESS 
THAN  Ft\JR  HOURS  AT  ThE  APPLICABLE  RATE,  AND  ANY  TIME  THEKEtETER  SHALL  BE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TkANS- 
FER  WORKMEN  FROM  ONF  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
E.E  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  f E PAY- 
MENT AT  THE  HIGHEST  RATE  SHALL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 


SECTION  ft. 67. 2 OVERTIME.  ONE  AND  ONE-HALF  THE  REGULAR  STRAIGHT 
TIMF  HCURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A shift  begins  and  after  it  ends.  DOUBLE  THE  REGULAR  STRAICHT  HOUR- 
LY rate  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  AND  HOLIDAYS.  MEN 
WORKING  A complete  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOP  7 HOURS  WORK. 

WHFNFVFR  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNCAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIMt  rate.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CLINSECuTlVE 
HOURS  SATURDAY,  SUNDAY  AND  HOLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THF  applicable  OVERTIME  RATE.  ON  SHIFT  WORK,  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORF  SHIFTS  ARF  EMPLOYED,  THF  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/?  HOURS  worked  SHALL  BE  PAID  AS  4 HOURS  WORKED,  7 HOURS  WORKED 
SHALL  bE  PAID  AS  8 HOURS  WORKED,  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  KATa 
FASI S. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOURS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH,  THEY  SHALL  RECEIVE  OVERTIME 
Fay  for  work  AFTFR  the  FIFTH  HOUR  UNTIL  OPPORTUNITY  TU  TAKE  TIME 
FOR  LUNCH  IS  afforded.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  MAY  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-nALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  e.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS,  EIGHT  CCNSFCliTIVF 
HOURS  (EXCLUSIVE  OF  E€AL  PERIOD)  SHALL  CONSTITUTE  A DAY'S  W('kK  , THE 
REGULAR  starting  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  O'CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PaID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  MOT  MORE 

Than  one  hour  break  between  shifts,  on  two  shift  operatiu'-s,  thl 
FIRST  shift  shall  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
b-00  O'CLOCK  A.M.  AND  NOT  LaTER  THAN  8-00  O'CLtXK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS,  SEVEN  CONSE- 
CUTIVE H(JURS  (EXCLUSIVE  OF  MFAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  ROR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SH/iLL  BE 
PAID  AND  THE  FIRST  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHFN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
time.  WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  CONDITIONS,  Jli-  CONDl- 
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TIONS,  OR  WEATHER  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  an  earlier  HDURt  SUCH  STARTING  TINE  MAY  BE  MADE  EARLIER. 


SECTION  8.67.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEARAS  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY*  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
following  shall  BE  CONSIDERED  A HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BE  MADE  ON  THE  BASIS  OF  20  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED. 

PAYMENTS  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  EASED  ON 
THE  number  of  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  PREMIUM 
PAY  FOR  OVERTIME  OR  ANY  OTHER  REASON  SHALL  BE  MADE  ON  THE  BASE 
HOURLY  RATE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
THESE  holidays. 


SECTION  8.67.5  HEALTH  AND  WELFARE- 

65C  an  hour  for  each  HOUR  PAID  FOR,  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 

9330  PI  LEMAN 9.88  HR 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  IB)  HOURS  PER  DAY,  THIRTY-SIX  136) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  FOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  TIME  EXCEPT  FOR  12-30  P.M.  TO  6-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 

5.A.M.  and  8 A.M. 

ON  multiple  SHIFT  WORK  OVERTIME  SMALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  THE  SHIFTS 
shall  change  every  two  weeks  if  the  majority  COMPRISING  ALL  SHIFTS  DESIRE 
IT.  OTHER  SHIFT  PROVISIONS  AS  APPEAR  IN  COLLECTIVE  BARGAINING  AGREEMENT. 


SECTION  8.68.6  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWING,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
60C  FOR  EACH  HOUR  ACTUALLY  WORKED. 


SECTION  8.68.5.  HEALTH  AND  WELFARE-  60  11/1/75  72  ) AN  HOUR  FOR 

TIME  actually  WORKED  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE 
CITY'S  CONTR  BUTION  TO  THE  RETIREMENT  SYSTEM  FOR  THE  EMPLOYEES 
DEATH  BENEFIT. 


SFCTION  8.69. 

9331  PILEDRIVER  ENGINEMAN 9.06*  HR 

BOOMS  80  FEET  TO  130  FEET 20C  PER  HOUR  ADDITIONAL 

WORKING  CONDITIONS,  HO  LiDA  YS  ,HBA  LTH 

AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

SUBJECT  TO  SFCnON  lA. 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.70. 

9332  PILEDRIVER  FOREMAN 10.88  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
93  30  PILEMAN. 


SECTION  8.71. 

9329  DECKHArtflt  TUGS  AND  DREDGES 6.91*  HR 

♦ INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
(8)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  8:00  A.M.  AND  9:00  P.M. 

Shall  constitute  a work  day.  the  fraction  of  a day  shall  be  paid  for 

AS  A WHOLE  DAY.  IF  ANY  EMPLOYEE  IS  ORDERED  TO  REPORT  TO  WORK  AND  NO 
WORK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A DAY'S  WORK  SHALL  BE  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SFCTION  8.71.2  OVERTIME— ONE  AND  ONE  HALF  (1  1/2)  TIMES  THE  REGULAR 
CATES  SHALL  BE  PAID  FOR  ALL  TIME  WORKED  IN  EXCESS  OF  EIGHT  IB)  CONSECUTIVE 
HOURS  IN  any  period  OF  29  HOURSt  FOR  ALL  HOURS  WORKED  ON  SATlMDAYS 
AND  hours  WORKED  BEFORE  A SHIFT  STARTS  AND  AFTER  A SHIFT  ENDS.  ALL 
HOURS  WORKED  ON  SUNDAYS  AND  HOLIDAYS,  EITHER  DREDGING  OR  REPAIRING, 

SHALL  BE  PAID  FOR  AT  TWO  (2)  TIMES  THE  REGULAR  WORK.  OVERTIME  SHALL 
BF  reckoned  by  the  HALF  HOUR  EXCEPT  ON  Slfl^DAY  OR  HOLIDAY  SHALL  BE  PAID 
AT  LEAST  FOUR  (9)  HOURS  AT  THE  OVERTIME  RATE.  CONSECUTIVE  HOURS  BEYOND 
THF  FIRST  (9)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  RECKONED  BY 
THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 


SECTION  8.71.3  SHIFT  (IF  APPLICABLE) — SAME  AS  7328  OPERATING 
ENGINEERS,  UNIVERSAL. 


SECTION  8.71.9  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  CONSIDERED 
LEGAL  HOLIDAYS-NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRISTMAS 

DAY.  holidays  Falling  on  Sunday  shall  be  observed  on  the  following 

MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  (DN  THE  BASIS  OF  35C 
FOR  HOIXIS  ACTUALLY  WORKED  AND  SHALL  BE  MADE  AT  THE  END  OF  EACH 
PAYROLL  PERIOD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID 
PERIOD. 
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SECTION  8.71^5  HEALTH  AND  WELFARE-  72C  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8,72. 

9335  MARINE  FIREMAN 6.91  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
9336  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.73. 

9335.1  DREDGE  LEVErMW 8.86  HR 

WHEN  USED  AS  HEAD  LEVERMAN  ON  A DREDGE 
PAY  IS  30C  PER  HOUR  ADDITIONAL. 

WORKING  CONDlTIONSt  HOLIDAYS,  HEALTH. 

AND  WELFARE  BE^EF1TS  SAME  AS  9336 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.76. 

«»337  DIESEL  TUGBOAT  OPERATOR 8.86  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  BENEFITS  SAME  AS 
9336  DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.76. 

93  62  ornamental  IRON  WORKER  FOREMAN 9.53  HR 

WORKING  CONDITIONS,  HOLIDAYS  .HEALTH 

and  welfare  benefits  same  as 

7395  ornamental  IRON  WORKER. 


SECTION  8.77 

9363  ROOFER 7.92  HR 

mechanized  job  25C  HOUR  ADDITIONAL 


SECTION  8.77.1  HOURS  OF  WORK-FOR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
HOURS  PER  WEEK,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY,  FOUR  HOURS  ON 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  60  HOURS,  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  1 THRU  FEBRUARY. 


section  8.77.2.  OVERTIME.  THE  REGULAR  WORK  DAY  IS  8 A.M.  - 6:30  P.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTER  A 
REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  ALL  OTHER  OVERTIME  TO 
BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.77.3.  SHIFT.  NOT  APPLICABLE. 

SECTION  8.77.6.  HOLIDAYS.  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DE- 


CORATION  day,  JULY  FOURTH,  LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 
WORKFD. 


SECTION  8.77.5.  HEALTH  AND  WELFARE-  50C  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.78. 

934A  ROOFER  FOREMAN 6*^2  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  welfare  benefits  same  as 

9343  ROOFER. 


SECTION  8.79. 

9345  SHEET  EtTAL  FOREMAN,  PORT lOt  OVER  7376  RATE 

working  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
73  76  sheet  metal  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER 8.50  HR 

♦WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.80.1.  HOURS  OF  WORK-  8 HOURS  <8:00  A .M . - 4:30  P.M.)  PER  DAY, 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS,  the  starting  TImE  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


section  8.80.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  time  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
FXCFSS  OF  THE  REGULAR  WEEKLY  HOURS.  SATURDAYS,  SUNDAYS,  AND  RECOGNIZED 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  6.80.3  SHIFT.  NOT  APPLICABLE. 

SECTION  8.80.4.  HOLIDAYS.  ThE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S 
DAY  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
FURTHER  APPLICABLE  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
AGREEMENT.  THERE  IS  NO  PROVISION  FOR  COMPENSATION  FOR  THESE  DAYS. 


SECTION  8.80.5.  HEALTH  AND  WELFARE-  65  PER  HOUR  LESS  AN  AMOUNT 
the  allowable  city  OFFSET. 


SECTION  8.81. 

9348  Truck  crane  oiler 7.38*  HR 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL.  SUBJECT  TO  SECTION  lA . 
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♦INCREASE  PAT  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.82,  1/1/75 

A 1 65  STAGE  CARPENTER.  .54.40  DA  57  .6C  DA 


SECTION  8.82fcl  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FOR  MEALS  OR  NO  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN meals  shall  BE  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.  M.  t THERE  MUST  BE  AN  EIGHT -HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.82fc2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAN  8-HOUR  SHIFT  OR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  aT  THE  RATE  OF  6.80  11/1/75  7.20 
PER  HOUR, 

BETWEEN  5 P.M.  ANO  12  P.M.  AT  THE  OVERTIME  RATE  OF  10.20 
Cl/1/75  10.801  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  OF  13.60 
CI/1/75  14.40)  PER  HOUR. 

ADD  6»  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  REQUIRED  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 
A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  8.82.3  SHIFT.  NONE. 


SECTION  8. 82^4  HOLIDAYS-  NEW  YEAR'S  DAY,  LINCOLN'S  BIKTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


section  8.82.5.  HEALTH  ANO  WELFARE-  6*  OF  GROSS  WAGES  LESS  AN 

AMOUNT  Equivalent  to  the  value  of  the  city's  contribution  to  the 

RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.83.  1/1/75 

A170  STAGE  PROPERTY  MAN 54.40  DA  57.60  DA 

WORKING  COKOITIONS  SAME  AS  A165  STAGE  CARPENTER. 


SECTION  8.84. 

C109  STAGEHAND  GRIPS,  CLEARERS, 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR 26.90  (1/1/75  28.50)  PER  PERFORMANCE 
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SECTION  8,84.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  Shall  be  computed  hourly,  any  FRACTION  THEREOF  TO  BE 
CONSIDERED  OnE-HOUR  WORKING  TIME. 

ONE  Full  hour  for  meals  or  no  time  shall  be  deducted,  time  be- 
TWFEN  meals  shall  be  no  less  than  3 NOR  more  than  five  hours,  penalty  for 

SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

when  called  to  work  before  6 A.M.,  THERE  MUST  BE  AN  FIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORE  BEING  CALLED 
BACK  FOR  ANOTHER  SHIFT. 


SECTION  8.84.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  6.15  (1/1/75  6.50 
PER  HOUR, 

BFTWEEN  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  9.  23  (1/1/75  V.75) 

PFP  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  RATE  OF  12.30  (1/1/75  13.00) 

PER  HOUR. 

WHEN  NO  performance  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  BE  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADD  4*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  B.84.3  SHIFT.  NONE. 


SECTION  8.84.4  HOLIDAYS.  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMCWIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 


SECTION  8.84.5.  KALTH  AND  WELFARE-  6*  OF  GROSS  WAGES  LESS  AN 
AMOUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
retirement  system  for  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.85, 

01  CHAUFFEUR 

DUMP  TRUCKS 

UNDER  4 YDS,  CAPAC ITY8  ( WATER  LEVEL) 6.79f  HR 

4 YDS  AND  UNDER  6 YDS  (WATER  LEVEL) 6.89  HR 

6 YDS  AND  UNDER  8 YDS  (WATER  LEVEL) 7.C9  HR 

8 YDS  AND  INCLUDING  12  YDS  (WATER  LEVEL).  7.33  HR 

OVER  12  YDS  AND  INCLUDING  18  YDS 

(WATER  LEVEL) 7.37  HR 

OVER  18  YDj  AND  INCLUDING  24  YDS 

(WATER  LEVEL) 7.475  HR 

heavy  DUTY  TRANSPORTS  (HIGH  BED) 7.11  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 7.045  HR 

WATER  TRUCKS  UNDER  2,500  GALLONS 6.855  HR 
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WATER  TRUCKS  2500  AND  UNDER  AOOO  GALLONS 7.005  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS 7.105  HR 

WATER  TRUCKS  5000  AND  UNDER  7000  GALLONS 7.205  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTAINED  REFUSE  BIN 7.33  HR 

PICKUP  Trucks 6.795  hr 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 6.89  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  AXLE  UNIT) 6.99  HR 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK*  THE  FLAT  RACK  RATE 

WILL  APPLY 7.105  HR 

HEAVY  DUTY  TRANSPORTS  (LOW  BED) 7.34  HR 

LIFT  JITNEYS  AND  FORK  LIFT 6.925  HR 

ROSS  CARRIER  AM)  OTHER  TYPE  CARRIER 7.135  HR 

P.B.  OR  SIMILAR  TYPE  SELF-LOADING  TRUCK 7.43  HR 

HYDRO-LIFT  OR  SWEDISH  CRANE  TYPE  7.46  HR 

BOOTMAN 6.B85  HR 


tilt  bed  trailer  or  flat  bed  pull  trailer. .12  1/2C  PER  HOUR 

ABOVE  RATE  FOR 
TOWING  UNIT 

(FOR  THE  PURPOSE  OF  COMPUTATION,  THE  TERM  WATER  LEVEL  AS 
APPLIED  TO  CAN  TRUCKS  IS  HEREBY  INTERPRETED  TO  MEAN  THE  CARRYING 
capacity  of  THESE  TRUCKS  TO  INCLUDE  THE  AREA  ABOVE  THE  VERTICAL 
SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  Ifl^DER  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  OR  DANGEROUS  CHEMICALS...  S4  PER  DAY  IN 
("HANDLING  RAW  SEWAGE”  SHALL  MEAN  ANY  OPERATION  ADDITION  TO 

wherein  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEW-  APPROPRIATE 
AGE.  "HANDLING  DANGEROUS  CHEMICALS"  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  WHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OK 
ILLNESS  FROM  SUCH  EXPOSURE.) 


SECTION  8.85.1  HOURS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD),  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
EMPLOYEE  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  DAY  OR  SHIFT. 


SECTION  8.85.2  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SC)€DULEO  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONE- 
HALF  THE  REGULAR  STRAIGHT  TIME  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  THE  REGULAR  TTK  TGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUh. 


SECTION  8.85.3  SHIFT.  WHERE  SINGLE  SHIFTS  ARE  WORKED,  START- 
ING time  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  adjusted  TO  THE  MORNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OR  THREE  (3)  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  WORK  SEVEN  (7) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
(6)  HOURS. 
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ALL  EMPLOYEES  SHALL  BE  PAID  FOR  6 HOURS  PAY 
IF  WORKING  **  HOURS  OR  LESSt  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORF  THAN  FOUR  HOURSt  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
PAY  SHALL  BE  COMPUTED  BY  THE  HOUR  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WWK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


section  8.85.A  KDLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 
OF  51  CENTS  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
actually  worked  during  said  period.  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
REASON  SHALL  BE  MADE  ON  THE  BASE  HOURLY  RATE.  WORK  PERFORMED  ON  THESE 
holidays  shall  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.85.5.  HEALTH  AND  WELFARE-  90. 5C  AN  HOUR  LESS  AN  AMOUNT 
FUUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.86. 

01  CHAUFFEUR 

SMALL  rubber  TIRED  TRACTORS 8.11*  HR 

SMALL  TRACTOR  CWITH  BOOM) 8.24*  HR 

TRACTORS,  DOZERS,  SCRAPERS,  SHEEP  S 
FOOT,  COMPACTING 

EQUIPMENT  AND  PUSH  CATS 8.56*  HR 

TRACTORS  (WITH  BOOM)  ( D-6  OR 

LARGER,  AND  SIMILAR 8.74*  HR 

loader  (UP  TO  2 YARDS)  8.56*  HR 

LOADER  (2  yards  UP  TO  AND 

INCLUDING  4 YARDS  8.90*  HR 

LOADER  (OVER  4 YARDS)  9,13*  HR 

* SUBJECT  TO  SECTION  lA. 


WORKING  CONDITIONS  ARE  THE  SAME  AS  FOR  7328  OPERATING 
ENGINEER,  UNIVERSAL. 


SECTION  8.87. 

P103  SPECIAL  nurse  - EIGHT  CONSECUTIVE  HOURS  OR  FRACTIONS  ThEREOF- 
BASIC  FEE  (GENERAL  PRIVATE  DUTY  NURSING) 

FOR  ONE  PATIENT 54.00  DA 

DIVISIONAL  nursing  (FOR  NURSING  OF  MORE  THAN  ONE  PATIENT 
ON  AN  EMERGENCY  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
additional  private  duty  nurse  is  available  - FEE  TO  BE 
DIVIDED  equally  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  FEE..<....  ...  81.00  DA 

three  pATieJTS- 

BASIC  FEE 94.50  DA 

HOURLY  NURSING  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF.  13.50  HR 
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EACH  SUCCESSIVE  HOUR  OR  FRACTION 
THEREOF 8.90  HR 


SECTION  8.87.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  DAYS  OF  NO  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  feTH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


SECTION  8.87.2.  OVERTIME-  FOR  EACH  ADDITIONAL  HOUR  OR  FRAC- 
TION THEREOF 

BASIC  FEE 10.80  HR 

SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
foreman  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  ThE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  CEMENT  FINISHER  GENERAL  FOREMAN 20X  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN 15T  OVER  7424  RATE 

72  22  BLACKSMITH  FOREMAN 15%  OVER  730S  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN 5t  OVER  7254  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOR01AN 15t  OVER  7388  RATE 

7247  SHEET  METaL  WORKER  GENERAL  FOREMAN 20X  OVER  7376  RATE 

7315  automotive  MACHINIST  SUB-FOREMAN 10*  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  £ FENDER  WORKER  SUB-FOREMAN 

10*  OVER  7313  RATE 

7351  HEAD  MEAT  CUTTER 10*  OVER  7350  RATE 

7382  AUTOMOTIVE  MECHANIC  SUB-FOREMAN 1C*  OVER  7381 

7393  WINDOW  CLEANER  SUB-FOREMAN 10*  OVER  7392  RATE 

9106  TRANSIT  CAR  CLEANER  FOREMAN 15*  OVER  9102  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REQUIRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.1  TO  AND  INCLUDING  8.87. 

HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  8.403  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  EF  AS  SET 
FORTH  BE  LOW- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT 15*  OVER  7205  RATE. 

7203  BUILDINGS  AND  GROUNDS  MAINTENANCE  SUPERVISOR..  .SAMF  AS  7335  RATE 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN 10*  OVER  7317  RATE 

7209  SCHOOL  HEATING  AND  VENTILATION  SUPERVISOR 7 1/2*  OVER  7205  RATE 

7223  CABLE  MACHINERY  SUPERVISOR 2 1/2*  OVER  7205  RATE 

7234  transportation  EQUIPMENT  SHOP  SUPERVISOR lOT  OVER  7216  RATE 
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724C  WATER  METER  SHOP  RDREMAN 10%  OVER  7353  RATE 

7252  CHIEF  STATIONARY  ENGINEERt  SEWAGE  PLANT 1C%  OVER  7205  RATE 

7316  district  water  SERVICEMAN 51%  OF  1A66,  ^ Y%  OF  7388  RATE 

7317  SENIOR  DISTRICT  WATER  SERVICEMAN 15*  OVER  7316  RATE 

7318  ELECTRICAL  MAINTENANCE  TECHNICIAN SAME  AS  7363  RATE 

7323  FIRE  DEPARTMENT  WaTER  SYSTEM  SUB-FOREMAN ..  10*  OVER  7388  RATE 

7333  JUNIOR  STATIONARY  ENGINEER ....80%  OF  7334  RATE 

7353  WATER  METER  REPAIRMAN 80%  OF  7 388  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2%  OVER  7364  RATE 

7372  STATIONARY  ENGINEER,  SEWAGE  PLANT IC%  OVER  7334  RATE 

7373  SENIOR  STATIONARY  ENGINEER,  SEWAGE  PLANT 10%  OVER  7335  RATE 

7414  BLACKSMITh"S  FINISHER $1.50  DAY  UNDFR  7305  RATE 

7420  BRIDGE  TENDER 80%  OF  7334  RATE 

7451  SENIOR  Shade  and  drapery  man io%  over  7450  rate 

745.2  SHADE  MAN 90%  OF  7450  RATE 

74  62  UTILITY  plumber  HELPER 80%  OF  7347  RATE 

9232  airport  mechanical  MAINTENANCE  SUPERVISOR 2 1/2%  OVER  7205  RATE 

ni  CHAUFFEUR,  SPECIAL  EQUIPMENT  SUCH  AS  EDUCTOR, 

COMPRESSOR  MOUNTED  ON  TRUCK,  FlUSHERS,  AND 

spray  truck 01  RATE  8 YDS  AND  INCLUDING  12  YDS. 

01  POWER  MOWER  TRACTOR 01  RATE  6 YDS  AND  UNDER  8 YDS. 

054  SUPERVISOR,  BUILDINGS  AND  GROUNDS SAME  AS  7335  RATE 

0172  CHIEF  OPERATING  ENGINEER SAME  AS  7205  RATE 

UNIT  SEPARATOR 
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FILL  NO.  104-74-  1 


ORDINANCE  NO.  4.5-74 


FIXIfG  SCHl  DULLS  OF  COMPENSATION  EFFECTIVE  JULY  I,  1974,  TO  P,l  PeiD  UNDER 

TFL  I'KfVILIDf.S  OF  CHARTER  SECTION  8.404  TO  EMPLOYEES  OCCUPYING  CLASSIFICATION 

S107.  CrjNDUCTQR,  S1C4  MOTORMAN,  S106  BUS  OPERATOR  AND  RELATED  TRAINEE  CLASSES, 

BY  LnAbL}SHIN&  THE  DOLLAR  VALUE  DIFFERENCES  BETWEEN  VACATION,  RCTIREMENT  AND 
HLALTH  service  benefits  TO  BE  PAID  INTO  THE  TRANSPORT  WORKERS  INION  SAN 
FRANC  ! St  0 RUNiriPAL  RAILWAY  TRUST  FUND,  AND  BY  ESTABLISHING  CONDITIONS  AND 
EfcNEFiTS  CF  EMPLOYMENT  OTHER  THAN  WAGES  FOR  SAID  CLASS  IFIC  ATI  0»'!S , PROVISIONS 
HERErF  TO  REMAIN  IN  EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING 
DIFFERENT  PROVISIONS  - 


bf  IT  LPDAINFD  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO — 


SECTION  1.  PURSUANT  TO  THE  PROVISIONS  OF  CHARTiS  SECTION 
e:.404  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  aKTJ  BUS 
LPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINlES,  EFFECTIVE 
AS  OF  JULY  1,  1974,  ARE  HEREBY  ESTABLISHED,  AS  FOLLOW? : 


12/1/74  4/1/75 

*S1C2  CONDUCTOR 16.225  HR  $6.4125  PR  $6.7325  HR 

♦ ♦ TRAINEE  RATE 3.8925  HR  4. Cl  I'R  4.21  HR 

=tSlt4  MOTORMAN 6.225  HR  6.4125  f'P  6.7325  HR 

♦ * TRAINEE  RATE 3.8925  HR  4.01  Ft-  4.21  HR 

+S106  BUS  OPERATOR... 6.225  HR  6.4125  HR  6.7325  HR 

**  TRAINEE  RATE 3.8925  HR  4.01  HP  4.21  HR 


20  PER  HOUR  EXTRA  WHILE  INSTRUCTING  NEW  EMFLOYt  L S LR  WHILE 
ACTING  AS  MOTORMAN  ON  SUPPLY  CAR,  OR  AS  CRANF  lR  jFKRICK 
OPERATOR  AS  ASSIGNED  BY  SUPERINTENDENT. 

TRAINEE  RATE  APPLIES  ON  ORIGINAL  EMPLOYMENT  DATF  AND  FOR  A 
PERIOD  NOT  TO  EXCEED  7VENTY-FIVE  WORKING  DAYS. 


SECTION  lA.  THE  PROVISIONS  OF  SECTION  1 OF  THIS  ORDINz-NCi-  SHALL  BE 
SlfPJECT  TO  THE  FOLLOWING  - 

THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID  SECTION  SHALL  BECOME 
tlFtCTIVE  AS  OF  JULY  1,  1974,  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT 
tFCOME  OPERATIVE  AND  PAYMENT  THEREUNDER  SHALL  BE  SUSPEND:.:  UNTIL 
SUCH  TIME  AS  SUCH  RATES  OF  COMPENSATION  HAVE  BEEN  SUBMUEi'  TO  THE 
PAY  POARO,  WASHINGTON,  O.C.  ESTABLISHED  PRUSUANT  TO  EXECin-IVf-  C»?OER 

3 1646,  AND  SAID  PAY  BOARD  HAS  APPROVED  SUCH  RATES  OP  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REOUIRED  UNDER  APPLICABLE 
FlDLPAL  LAW  OR  REGULATION. 


SECTION  2 - DEFINITION. 

!HF  TERM  'OPERATOR*,  AS  USED  HEREIN,  MEANS  ‘PLATFORM  r«PL'lVFFS  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,*  AS  REFERRED  Tu  IN  SECTION 


8.404  OF  THE  CHARTER. 


SECTION  3 

VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS.  SECTICN  8.404  OF  THE 
CHARTER  PROVIDES  IN  PART  AS  FOLLOHS-  ‘PROVIDED  THAT  WHEN  IfV  THE  TWO  SYSTEMS 
USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE,  VACATION,  RETIREMENT  AND  HEALTH 
SERVICE  BENEFITS  ARE  SREATER  THAN  SUCH  SIMILAR  BENEFITS  PROVIDED  BY  THIS 
CHARTER  FOR  PLATFORM  EMPLOYEES,  COACH  OR  BUS  OPERATORS  OE  THE  MUNICIPAL 
RAILWAY,  THEM  AN  AMOUNT  NOT  TO  EXCEED  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY 
EE  CONVERTED  TO  DOLLAR  VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR 

Values  shall  be  paid  into  a fund.* 

THE  DOLLAR  VALUE  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  EENEFITS  TO  BE 
PAID  INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  36  OF  THE  CIVIL  SERVICE  COMMISSION,  AND  APPROVED 
BY  OROINANCE  108-68  OF  THE  BOARD  OF  SUPERVISORS,  HAS  NOT  RLEN  DETERMINED 

VACATION $ 

RETIREMENT  

HEALTH  SERVICE  SYSTEM 

TOTAL t 

THF  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPt  RVISORS 
the  DOLLAR  VALUE  EQUIVALENT  AFTER  DETERMINATION  BY  ACTUARIAL  SURVEY. 


SECTION  4 

THE  FOLLOWING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  WHICH  ARE  OTHER 
THAN  THOSE  INCLUDED  IN  SECTION  3 ABOVE  WILL  BE  SUBJECT  TO  #M) MOMENT, 
AFTER  REPORT  BY  THE  CIVIL  SERVICE  COMMISSION,  AS  TO  THE  PREVAILING 
CONDITIONS  AND  BENEFITS. 


SECTION  5 - HOURS  OF  WORK. 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
WDERED,  shall  be  ENTITLED  TO  AT  LEAST  EIGHT  fPI  HOURS  PAY  Fi»R  THE  DAY, 
PROVIDED,  IN  THE  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  1 IML  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  UF  EXTRA  OPERATORS,  OR 
REbULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
available  for  and  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 

IF  A REGULAR  SWING  RUN  IS  NOT  COMPLETED  WITHIN  A SPREAD  OF  ELEVEN 
(111  hours,  time  and  ONE-HALF  WILL  BE  ALLOWED  FOR  ALL  TIME  IN  EXCESS 
or  SAID  ELEVEN  (11)  HOURS,  WHICH  MAY  BE  NEEDED  TO  PERMIT  THF  COMPLETION 
OF  THE  RUN.  A REGULAR  SWING  RUN  IS  DEFINED  AS  A RUN  WHICH  CONTAINS 
A PERIOD  OF  AT  LEAST  TWO  HOURS  OF  UNPAID  TIME  BETWEEN  TWO  PFRIOOS  OF 
WORK  - PROVIDED,  HOWEVER,  THAT  ANY  RUN  WHICH  CONTAINS  A THIKU  HOUR 
BETWEEN  TWO  PERIODS  OF  WORK  SHALL  BE  PAID  AT  STRAIGHT  TIME. 

•REPORTING-CLEARING*  ALLOWANCE  SHALL  BE  INCLUDED  AS  WORKING  TIME  WHEN 
THE  OPERATOR  IS  REQUIRED  TO  ‘REPORT*  AND  ‘CLEAR*  AS  FOLLOW* - 

A.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISION. 


b.  TEN  110)  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLETT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  ON  HIS  REGULAR  DAYS  OFF  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  AND  ONE-HALF  FOR  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  18)  HOURS  WORK. 


SECTION  6 - NIGHT  AND  WEEK-END  PAY  RATES. 


1) .  NIGHT  DIFFERENTIAL  SHALL  BE  PAID  AT  THE  RATE  OF  6£  FOR  HOURS 

WORKED  BEGINNING  AT  6 P.M.  ON  ONE  DAY  Am  ENDING  AT  5:5.  A.M. 
THE  NEXT  SUCCEEDING  DAY,  EXCEPT  THAT  ON  WEEKENDS,  TH»"  DIFFEREN- 
TIAL SHALL  BE  FOR  ALL  HOURS  WORKED  BETWEEN  6 P.M.  ON  FRIDAY 
NIGHT  AND  5:59  A.M.  ON  MWDAY  MORNING. 

2) .  fcFFECTIVE  APRIL  I,  1975,  NIGHT  DIFFERENTIAL  SHALL  BF  INCREASED 

FROM  6?  TO  lot  PER  WORK  AND  PAID  FOR  HOURS  WORKED  *S 
SPECIFIED  IN  SUBDIVISION  ON  (1)  ABOVE. 

:■).  NIGHT  DIFFERENTIAL  SHALL  BE  COMPUTED  ON  BASE  RATE  OF  PAY  AND 
FIGURED  TO  THE  NEAREST  PENNY. 


S>:CTirN  7 - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  (6)  OR  MORE  HOU'sS  OF  WORK 
KILL  EE  ALLOWED  THIRTY  130)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD. 

THIS  TIME  SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THIRD  AND 
SIXTH  hour  of  work.  if  it  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS, 

THROUCH  NfJ  FAULT  OF  HIS  OWN,  TWENTY  MINUTES  OR  LESS  FOR  LURCH  HE  SHALL 
BE  ALLOWED  ONE -HALF  HOUR  EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  AND 
PILL  PF  GRANTED  A MINIMUM  OF  TWENTY  (20)  MINUTES  AS  SOON  AS  PRACTICAL 
i\  ORDER  TO  HAVE  AN  EATING  PERIOD,  PROVIDED  THAT  THF  LOSS  OF  LUNCH 
Tl;*.F  IS  PROVED  TO  THE  SATISFACTION  OF  THE  DIVISION  SUPER  INI . NDE  NT. 


SECTION  a-  HOLIDAYS. 

THP  FOLLOWING  TEN  (10)  DAYS  SHALL  BE  CONSIDERED  PAID  HOLIDAYS  UNDER 
Til  PROVISIONS  HEREINAFTER  SET  FORTH:  NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LARUK  DAY, 

Vt TOR AN'S  DAY,  THANKSGIVING,  CHRISTMAS,  OPERATOR'S  BIRTHDAY. 

A) .  EACH  OPERATOR  WHO  IS  NOT  ASSIGNED  TO  DUTY  ON  A HOLIDAY 
LISTED  ABOVE,  SHALL  BE  PAID  AS  FOLLOWS: 

1) .  IN  RESPECT  TO  EACH  OPERATOR  HAVING  A REGULAR  RUN,  TMO  WEEKDAY  TIME 

SCHEDULED  FOR  SUCH  RUN. 

2) .  IN  RESPECT  TO  EXTRA  OPERATORS,  EIGHT  (8)  HOURS. 

B) .  OPERATORS  ASSIGNED  TO  WORK  ON  ANY  OF  SUCH  HOLIDAYS  WILL  PERFORM 
SUCH  ASSIGNMENTS  AND  WILL  BE  PAID  AS  FOLLOWS: 

1).  OPERATORS  HAVING  A REGULARLY  ASSIGNED  RUN  ON  A HGLIO/Y,  OR  ASSIGNED 
TO  A SUPPLEMENTARY  RUN  ON  A HOLIDAY,  SHALL  BE  PAID  STRAIGHT  TIME 
FOR  EIGHT  18)  HOURS  AND  TIME  Af©  ONE-HALF  (1-1/2)  IHLREAFTER, 
PROVIDED,  raWEVER,  HE  SHALL  NOT  RECEIVE  LESS  THAN  Tht  AMOUNT 
CALLED  FOR  BY  HIS  REGULAR  WEEKDAY  RUN  AND,  IN  ADDITION,  SHALL 
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RECEIVE  A DAY'S  PAY  COMPUTED  AS  SET  FORTH  IN  (A-II  OF  THIS 
SECTION*  AT  THE  APPLICABLE  TIME  SET  FORTH  THEREIN. 

2).  ALL  OTHER  OPERATORS  ASSIGNED  TO  WORK  ON  A HOLIDAY  WILL  RECEIVE 
STRAIGHT  TIME  FOR  EIGHT  (8)  HOURS  AND  TIME  AND  OK'EH-IALF  Cl-1/2) 
THEREAFTER  AND*  IN  ADDITION  SHALL  RECEIVE  A REGULAR  OAY|S  PAY. 

C) .  OPERATORS  WHO  ARE  ASSIGNED  TO  DUTY  ON  ANY  OF  THE  FOREGOING  HOLIDAYS 
AND  WHO  DO  NOT  REPORT  FOR  DUTY  MILL  NOT  BE  PAID  FOR  SUCH  HOLIDAY. 

D) ,  NONE  OF  THE  FOREGOING  PROVISIONS  IN  THIS  SECTION  SHALL  BE  APPLICABLE 
IN  RESPECT  TO  ANY  OF  THE  STATED  HOLIDAYS  TO  ANY  OPERATOR  WHO  MAY  HAVE 
BEEN  CONTINUOUSLY  ABSENT  FRON  DUTY  FOR  THIRTY  C30»  DAYS  OR  MURE,  EXCEPT 
FOR  ABSENCE  DURING  PAID  VACATION  IMMEDIATELY  PRECEDING  SUCH  HOLIDAY. 

AN  OPERATOR  WHO  HAS  PERFORMED  NO  WORK  FOR  THE  RAILWAY  DURING  A PERIOD 
OF  THIRTY  (30)  DAYS  OR  MORE,  EXCEPT  FOR  ABSENCE  DURING  PAID  VACATION 
IMMEOIATLY  PRECEDING  A HOLIDAY  SHALL  NOT  RECEIVE  ANY  PAY  FC/R  THE  HOLIDAY 
OR  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  THEREOF. 

E) .  OPERATORS  WHO  ARE  ON  LEAVE  OF  ABSENCE  OR  WHO  ARE  CN  THE  INACTIVE 
LIST  WILL  NOT  BE  PAID  FOR  HOLIDAYS  OCCURING  DURING  THEIR  PERIOD  OF 
AbSENCE. 

F) ,  AN  OPERATOR  SHALL  NOT  RECEIVE  WAGES  FOR  A PAID  HOLIDAY  UNLESS  HE 
REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY  BEFORE  THE  MiLIDAY  AND 
THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY,  EXCEPT  WHEN  PREVENTED 
BY  PROVEN  ILLNESS  OR  DEATH  IN  THE  IMMEDIATE  FAMILY. 

G) .  WHEN  A CONTRACT  HOLIDAY  FALLS  WITHIN  AN  OPERATOR'S  VACATION  PERIOD, 
OR  IN  THE  event  AN  OPERATOR'S  BIRTHDAY  COINCIDES  WITH  ANY  OTHER  HOLIDAY 
LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY, 
COMPUTED  AS  PROVIDED  FOR  ELSEWHERE  IN  THIS  SECTION. 


SECTION  9 - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RATE 
OF  PAY,  THE  RATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  RE  PAID  FOR  EACH  HOUR  OR 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  ONE  HOUR  AT  THE  HIGHER  FATE  SHALL  BE 
MADE  FOR  A FRACTION  OF  AN  HOUR  SO  WORKED. 


SECTION  10  - PAYMENT  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 

TIME  LOST  BECAUSE  OF  CHARGES  PREFERRED  SMALL  BE  COMPFNSATt 0 AT  THE  REGULAR 
RATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED.  IF  CHARGES  ARE  SUSTAINED 
THERE  SHALL  BE  NO  PAY  FOR  TINE  LOST. 


SECTION  11  - PAYMENT  FOR  TINE  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 

OPERATORS  REQUIRED  TO  REMAIN  ON  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  OR 
UNUSUAL  INCIDENT  REPORTS,  SMALL  BE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TINE,  IF  ANY,  AT  THE  END  OF  THE  RUN  WILL  BE  SUBTRACTED  FROM 
THE  ONE  HOUR. 


SECTION  llA  > SCHOOLING  OR  INSTRUCTIONS 


"ANY  EMPLOYEE  ORDERED  TO  ATTEND  SCHOOLING  OR  INSTRUCTIONS  OUTSIDE 
OF,  AND  IN  ADDITION  TO,  HIS  REGULARLY  SCHEDULED  WORKING  HOURS  ON  ANY 
CAY  SHALL  BE  ALLOWED  FOR  SUCH  ATTENDANCE  TIME  AND  A HALF  AT  HIS 
r^FGULAR  RATE  OF  PAY,  EXCEPT  THAT  WHEN  AN  EMPLOYEE,  BECAUSE  OF  ERRORS 
OR  DERELICTION  IN  THE  PERFORMANCE  OF  HIS  DUTIES,  IS  REOUIREn  BY  THE 
DtPARTMENT,  IN  DISCIPLINARY  PROCEEDINGS  TO  REPORT  FOR  SCHOOLING  OR 
IVSTR'JCTIONS,  HE  SHALL  RECEIVE  NO  ALLOWANCE  OF  PAY  THFREF':'R." 


StCTION  12  - REQUIRED  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 

OPERATORS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THl  city  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TO  THE  CLAIM  DEPARTMENT, 
OR  TO  attend  AS  A WITNESS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BE 
PAID  hlS  REGULAR  DAYS  PAY  FOR  THE  DAY  SO  LOST.  AN  OPERATOR  WHOSE  ENTIRE  DAY 
OK  MAJOR  PORTION  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $2.25  FOR  LUNCH  MONEY. 


SECTION  13  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  BE  ON  JURY  DUTY,  HIS  SCHEDULED  DAYS  OFF 
SHALL  BE  CHANGED  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  OF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
IF  time  AS  MAY  BE  NECESSARY  FOR  THAT  PURPOSE  BUT  NOT  TO  EXCEED  FOUR  HOURS. 


SECTION  14  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 

WORKMEN'S  COMPENSATION  HEARINGS  AS  A PARTICIPANT, 

OPERATORS  REQUIRED  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  SY  THE  RAILWAY  OR 
Th!  RtTIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  TO  ATTEND  HEARINGS  AT  THE 
WORKMEN'S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
vO  I NESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
KATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJU»^f  IN  THE  COURSE 
UP  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TRfATV(-"NT  DURING  HIS 
TIME  OFF  BETWEEN  TWO  TOURS  OF  DUTY,  HILL  BE  ALLOWED  THREE  (3)  HOURS  TIME  AT 
t;tS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHL  IS  UNABLE  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  jAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 


SLCTIGN  15  - PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATT0IDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  RlGULAk  CIVIL  SERVICE 
PROMOTIONAL  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  lXAMINATION  SHALL 
Lfc  ALLOWED  THREE  HOURS  PAY  AT  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 


AN  OPERATOR  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  BY  THE 
CIVIL  SERVICE  CCmMISSICm*  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  DUTY. 


SECTION  16  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

UPON  SUBMITTING  EVIDENCE  SATISFACTORY  TO  THE  DEPARTMENT  HEAD*  AN  EMPLOYEE 
SHiLL  BE  GRANTED  A LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY, 

NOT  TO  EXCEED  THREE  C3)  WORK  DAYS,  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE 
FAMILY  OF  THE  OPERATOR.  SUCH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER 
ALLOWANCES.  FOR  THE  PURPOSE  OF  THIS  SECTION, (IMMEDIATE  FAMILY)  IS  DEFINED 
AS-  SPOUSE,  PARENTINATURALt  FOSTER,  OR  STEP),  MOTHER-IN-LAW,  FATHER-IN-LAW, 
CHILD,  BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  BY  FAMILY  TIES  WHO  IS 
PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  17  - LEAVE  TO  ATTEND  VETERANS  CONVENTIONS. 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GENERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION, 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  UPON  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANIZATION,  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  OR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  MAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PFRIOD  OF  TIME  ALL- 
OWED, AND  FURTHBt  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  MAY  BE  GRANTED  WITHOUT 
IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBER 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENCE 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
ONLY  ONE  SUCH  ORGANIZATION,  TO  BE  DESIGNATED  BY  HIM.  OPERATORS  DESIRING  SUCH 
LEAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  ON  THE  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 


SECTION  18  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
BE  FURNISHED  SHALL  BE  IN  GB«ERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
OPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LOCAL 
OPERATORS  AND  SHALL  BE  LISTED  IN  THE  MEMORANDUM  OF  AGREEMENT.  ARTICLES  ARE 
TO  BE  REPLACED  WHEN  THEY  BECOME  UNSERVICEABLE. 

IF  THE  SIX  MONTH  PROBATIONARY  PERIOD  IS  HOT  COMPLETED  ALL  ITEMS  OF  UNIFORM 
APPAREL  MUST  BE  RETURNED.  IF  AN  OPERATOR  RESIGNS  OR  IS  TERMINATED  AFTER  THIS 
PERIOD,  THE  DISPOSITION  OF  THE  INIFORM  APPAREL  SHALL  BE  DETERMINED  THROUGH 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  19  - INJURY  ON  DUTY. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KIM)  OF  AVAILABLE  WORK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED,  AS 
HEREINAFTER  PROVIDB),  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
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PLRIOD  r*R  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  IHE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIH  UNDER  THE  PROVISIONS  OF  THE  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PROVIDED,  OCCURS  TWO  C2)  YEARS 
OR  MORE  AFTER  THE  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
EASED  UPON  AN  AMOIMT  EQUAL  TO  T5*  OF  HIS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 
IE  PAID  MORE  THAN  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPENSATION 
LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  TO  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 
FY  A PHYSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 
TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNDER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PPYSICIAN(S) , OR  IF, 
UPON  SUCH  EXAMINATION  HE  IS  ADJUDGED  BY  SUCH  PHYSICIAN! S)  TO  BE  ABLE  TO  PER- 
FLU  H tITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 
should  refuse  to  PERFORM  THE  SAME,  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  OF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
itCTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALF^kEADY  been  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  OF,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  OPERATOR. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COWSE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUDGED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  DISQUALIFIED  FOR  THE  WORK  OF  HIS  OWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WORK  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCH  LIGHTER 
WtKK,  HE  WILL  PE  PAID  FOR  SUCH  LIGHTER  WORK  AT  THE  REGULAR  RATE  OF  PAY  HE 
WAS  RECEIVING  AT  THE  TIME  OF  HIS  INJURY.  THE  AMOUNT  OF  ANY  WORKMEN'S  COMPEN- 
SATION PAYABLE  FOR  THE  PERIOD  OR  ANY  PART  OF  THE  PERIOD  DURING  WHICH  HE  SO 
WORKS  WILL  BE  DEDUCTED  FROM  HIS  PAY  FOR  SUCH  WORK. 

NC  INCREASE,  BY  WAY  OF  IfCREMENT  OR  OTHERWISE,  SHALL  BF  MADE  IN  THE  RATE 
CF  P/!Y  OF  ANY  INCAPACITATED  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY,  OR 
UNTIL  HE  RETURNS  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHAT 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE. 

MO  DIFFERENTIAL  PAY  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
HEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL 
pay,  under  the  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  EUKTAU  OF  PERSON- 
NiL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THE 
FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  ACCIDENT  HAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  OR  TO  THE  SAFETY  RULES. 

2.  THAT  THE  ACCIDENT  HAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

4.  THAT  there  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL 
INJURY  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAILWAY,  AND  THAT  SUCH  ACCIDENTAL  INJURY  HAS  THF  DIRECT  CAUSE  OF 
THE  OPERATORS  INCAPACITY  FC«  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  IWOER  THE  INFLUENCE  OF  LIQUOR  AT  THE 
TIME  OF  THE  ACCIDENT. 

t.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHEN  THE  ACCIDENT 
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OCCURReO. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMIINTG  WORK  FOR  THE  RAILWAY  AT  THE 
TIME  OF  THE  ACCIDENT. 

8.  THAT  THE  OPERATOR  DID  REPORT  FOR  UGKT  WORK  IF  AND  WHEN  DIRECTED  TO 

DO  SO. 

9.  THAT  THE  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

1C.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN! S)  AFTER  THE  ACCIDENT. 

11.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS  ABSENCE 
FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE  OPERATOR  PRIOR 
TO  THE  ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  PF  INCAPACITATED 
FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  DIFFERENTIAL  PAY. 

14.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TO  USING  THE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  HAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTl«R  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNAL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

AFTER  RECEIPT  OF  THE  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNEL 
AND  SAFETY,  AS  HEREIN  BEFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FOR  A TOTAL  OF  NOT  MORE  THAN  TFN  IIOJ 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  ONE  ACC 1 DINT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  CONMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MERE  THAN  TEN 
(IC)  WORKING  DAYS,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  Tn  SUCH  OPERATOR  ON 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  1201  WORKING  DAYS  IN  ADDITION  TO  THE  TEN 
(10)  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THE  RAILWAY  HAD  THE  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  BE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MORE  THAN  THIRTY  (30)  WORKING  DAYS  WITHOUT 
1HE  SPECIFIC  APPROVAL  OF  THE  PUBLIC  UTILITIES  COMMISSION. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
grievance  procedure  as  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  20  - OPERATORS  INJURED  BY  ASSAULT. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HIS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES,  OR  IN  AMY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 
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any  such  injured  operator  shall  submit  to  an  examination  ey  a physician  or 

EhYSICIANS  AS  designated  BY  THE  RAILWAY  IF  THE  RAILWAY  DEMANOS  SUCH  AN  EXAM- 
IN/'IION.  IN  THE  EVENT  AN  OPERATOR  IS  DECLARED  PERMANENTLY  DISUirALIFIED  AS  AN 
OPIRAK'K  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TP  OTHER 
I’UTIFS  WITHIN  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECFIV  HIS  OPERATORS 
kATF  and  be  PAID  ON  THE  HOURS  OF  THE  JOB  TO  WHICH  HE  IS  SJ  ASSIGNED,  BUT  NOT 
LESS  THAN  40  HOURS  PER  WEEK. 

NO  SUCH  COMPENSATION  SHALL  BE  GRANTED  UNLESS  THE  FOLLOHINC  CONDITIONS 
HAVE  BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  SUCH 
COMPENSATION,  UNDER  THE  PROVISION  OF  THIS  SFCTION,THE  DIRECTOR,  BUREAU 
OF  PERSONNEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAC; R OF  THE 
RAILWAY  THAT  THE  FOLLOWING  CONDITIONS  HAVE  BEEN  MET — 

].  THAT  THE  INJURY  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  FUl.FS  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

?.  THAT  THE  INJURY  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIPFCTIVF  OF 
THE  Railway. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ASSAULT  t INJURY. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAiNf D AN  INJURY 
f Y ASSAULT  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR 
THE  MUNICIPAL  RAILWAY,  AND  THAT  SUCH  INJURY  WAS  THE  DIRECT  CAUSE  OF  THE 
UPFPATORS  INCAPACITY  FOR  WORK. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  HE  LIQUOR  AT 
THE  TIME  OF  THE  ASSAULT. 

6.  THAT  THE  OPERATOR  WAS  NOT  ENGAGED  IN  ANY  HORSEPLAY  WHFN  THE  INJURY 

OCCURRED. 

7.  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FOR  THE  RAILWAY  AT 
THE  TIME  OF  THE  INJURY. 

£.  THAT  THE  OPERATOR  DID  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO 

f 'T  SO. 

9.  that  the  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS 
RFCULAR  WORK  IF  AND  WHEN  DIRECTED  TO  00  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  RFPORT  TO  THE  PHYSICIAN  OR 
PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
F,Y  SUCH  PHYSICIAN! S»  AFTER  THE  INJURY. 

11.  That  the  operator  did  not  fail  to  return  for  EXAHINATI£1N  or  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  OIRtCTEO  BY  THE  RAILWAY. 

1?.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PbRTOD  FOR  WHICH  HE  REQUESTED  COMPENSATION  UNDER  THIS  StCTir-M. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS 
AlSENCE  from  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE 
DPERATOK  PRIOR  TO  THE  ASSULT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE 
INCAPACITATED  FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  COMPENSATION 
UNDER  THIS  SECTION. 

14,  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONDITIONS,  AS  AFORESAID  HAVE  BEEN  MET,  THE  DIREC- 
TOR, EUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TC  USING  THE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  Pl^LIC  UTILITIES  COMMISSION,  UR  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AMD  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AMD  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  or  EM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 


ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 


GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUN  OF  AGREEMENT 


SECTION  21  > INSURANCE. 

THE  FOLLOWING  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC  UTILI- 
TIES COMMISSION  AT  NO  COST  TO  THE  OPERATORS- 

A)  $ltOOO  GROUP  LIFE  INSURANCE  POLICY  INCLUDING  PROVISION  FOR  PERMANENT 
TOTAL  DISABILITY  BENEFIT. 

Bl  $5CtOOO  IN  THE  EVENT  OF  DEATH  OF  AN  OPERATOR  OCCURRING  AS  THE  RESULT 
OF  AN  ASSAULT  OR  ROBBERY  IN  THE  LINE  OF  DUTY. 


SECTION  22-  PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

THIS  ENTIRE  SECTION  SHALL  BE  DEEMED  INOPERATIVE  PENDING  A FINAL  JUDICIAL 
DETERMINATION  OF  ITS  LEGALITY. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYFF  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALLt  SUBJECT  TO  APPROPRIATION  OF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS*  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A FUND*  SUCH  AMOUNT  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PtNSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCH  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  BY  THF  TRANSIT  AUTHORITY  OF 
NEW  YORK  CITY  FOR  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION 
BUSINESS.  THE  PUBLIC  UTILITIES  COMMISSION  SHALL  REQUEST  SPECIFIC  APPROPRIA- 
TION OF  THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  THF  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  IN  THE  PUBLIC  UTILITIES  COMMISSION 
•MEMORANDUM  OF  AGREEMENT*  WITH  THE  TRANSPORT  WORKERS  UNION. 

THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  AMENDMENT  TO  THIS  PROVISION  CSECTION  221  UPON  RECEIPT  OF  APPRO- 
PRIATE INFORMATION  FROM  THE  NEW  YORK  TRANSIT  AUTHORITY. 


SECTION  23  - CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  MADE  BY  THE  CONTROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  A»«)  THE  PROVISIONS  OF  SECTION 
16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE  PROVIDED  THAT  THE  ORGANIZA- 
TION REPRESENTING  THF  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL 
MONTHLY  COST  OF  MAKING  SUCH  DEDUCTIONS*  BUT  NOT  TO  EXCEED  FIVE  C5CI  CENTS 
PER  DEDUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD*  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  WHICH  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 
PURPOSE. 


SECTION  24 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
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CHARTER  PROVISION,  ORDINANCE,  OR  CIVIL  SERVICE  RULE,  AND  NO!  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPtr-ATORS. 


SECTION  25 

THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
RtASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNDER  CHARTER  SECTION  3.500  CA)  HAY  ADOPT  RULES 
AND  REGULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSOLATION 
KITH  REPRESENTATIVES  OF  THE  TRANSPORT  WORKERS  UNION. 
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FILE  NO,  105-74-  2 


ORDINANCE  NO.  401-74 


FIXING  AND  DETERMINING  RATES  OF  COMPENSATION  TO  BE  PAID  MUNICIPAL 
officers  and  EMPLOYEESt  WHOSE  OFFICES  AND  POSITIONS  ARE  ALLOCATED 
TO  CLASSES  SPECIFIED  HEREIN  AND  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT 
TO  THE  PROVISIONS  OF  SECTION  8.405  OF  THIS  CHARTER  - PROVIDING  THAT 
SAID  RATES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINING  JULY  1,  1974  - 
REPEALING  ORDINANCE  NO.  150-74. 

BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO  - 

SECTION  1.  ADOPTION  OF  RATES  OF  COMPENSATION  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER  - PURSUANT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  THE  RATES  OF  COMPENSATION 
SPECIFIED  HEREIN  SHALL  BE  PAID  BEGINNING  JULY  1,  1974,  AS  PROVIDED 
IN  SAID  SECTION  8.405  OF  THE  CHARTER,  TO  OFFICERS  AND  EMPLOYEES  OF 
THE  CITY  Ar®  COUNTY  OF  SAN  FRANCISCO  WHO  ARE  OCCUPYING  POSITIONS 
designated  as  or  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOY- 
MENT SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SAID  SECTION  8.405  OF  THE  CHARTER. 

SECTION  2.  APPLICATION  OF  RATES  OF  COMPENSATION  - EMPLOYEES 
LEGALLY  HOLDING  OFFICES  AND  POSITIONS  IN  THE  CUSSIFICATIONS  HERE- 
INAFTER SET  FORTH,  THE  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  AS  AFORESAID,  SHALL 
BE  PAID  BEGIWING  JULY  1,  1974  AS  PROVIDED  IN  SAID  SECTION  8.405 
OF  THE  CHARTER,  THE  AMOUNT  SET  FCWTH  HEREIN  FOR  THE  CLASSIFICATION 
IN  WHICH  THE  R.ESPECTIVE  OFFICES  OR  POSITIONS  ARE  CLASSIFIED  OR 
ALLOCATED. 


SECTION  3.  THE  SCHEDULES  OF  COMPENSATION  COMPOSING  THE  RATES 
OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8,405  OF  THE  CHARTER  ARE  SET  FORTH  IN  SECTION  4 AND  5 
HEREOF  - 

SECTION  4.  POLICE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 


CHIEF  OF  POLICE $3736 

deputy  chief  of  POLICE 3144 

DIRECTOR  OF  TRAFFIC 3144 

CHIEF  OF  INSPECTORS 3144 

SUPERVISING  CAPTAIN  OF  DISTRICTS 2552 

DEPARTMENT  SECRETARY 255  2 

CAPTAIN  OF  INSPECTORS 2324 

CAPTAIN  OF  TRAFFIC 2324 

DIRECTOR  OF  BUREAU  OF  PERSONNEL 2209 

DIRECTOR  OF  BUREAU  OF  CRIMINAL 

INFORMATION«,.,.c,<>., 2209 

Q 80  CAPTAIN.,..,..  2162 

Q 63  CRIMINOLOGIST., 2162 

Q 60  LIEUTENANT,.  .., 1842 

DIRECTOR  OF  BUREAU  OF  SPECIAL  SERVICES.  1842 

INSPECTOR 1612 


INSPECTOR  OF  JUNIOR  TRAFFIC 1612 

0 50  SERGEANT 1612 

Q 35  ASSISTANT  INSPECTOR 1488 

POLICE  SURGEON 1387 

Q 24  POLICEWOMAN 1ST  YEAR....  1337 

2ND  YEAR....  1352 

3R0  YEAR....  1372 

4TH  YEAR....  1387 

Q 2 POLICE  OFFICER 1ST  YEAR...  1337 

2N0  YEAR....  1352 

3RD  YEAR....  1372 

4TH  YEAR....  1387 

MEMBERS  ASSIGNED  TO  TWO  WHEEL  MOTORCYCLE  TRAFFIC  DUTY — 

Q 60  LIEUTENANT 1842  * 

Q 50  SERGEANT 1612  * 

0 2 POLICE  OFFICER..  1ST  YEAR....  1337  ♦ 

2ND  YEAR....  1352  ♦ 

3RD  YEAR....  1372  ♦ 

4TH  YEAR....  1387  * 

♦ $145.00  PER  MONTH  IN  ADDITION  TO  REGULAR  SALARY. 
SECTION  5.  FIRE  SERVICE 

ANNUAL  COMPENSATION 
AT  RATE  PER  MONTH 

CHIEF  OF  DEPARTMENT $3736 

DEPUTY  CHIEF  OF  DEPARTMENT 3144 

SECRETARY  TO  CHIEF  OF  DEPARTMENT 2474 

H 50  ASSISTANT  CHIEF  OF  DEPARTMENT 255  2 

H 40  BATTALION  CHIEF 2209 

H 30  CAPTAIN 1842 

H 20  LIEUTENANT 1612 

H 10  CHIEF'S  OPERATOR 1512 

H 32  CAPTAINSt  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY 2081 

H 22  LIEUTENANT*  BUREAU  OF  FIRE  PREVENTION.. 

and  public  safety 1822 

H 24  LIEUTENANT*  BUREAU  OF  FIRE 

INVESTIGATION 182  2 

H 6 INVESTIGATOR*  BUREAU  OF  FIRE 

INVESTIGATION 1663 

H 4 INSPECTOR*  BUREAU  OF  FIRE  PREVENTION 

AND  PUBLIC  SAFETY 1663 

H 2 FIREMAN  1ST  YEAR....  1337 

2ND  YEAR....  1352 

3RD  YEAR....  1372 

4TH  YEAR....  1387 

H120  PIOLOT  OF  FIREBOATS 1842 

HllO  MARINE  ENGINEER  OF  FIREBOATS 1B42 

SECTION  6.  THE  NORMAL  WORK  SCHEDULES  FOR  UNIFORMED 
MEMBERS  OF  Tl€  FIRE  DEPARTMENT  SHALL  BE  AS  FOLLOWS  - 

(A  I CHIEF  OF  DEPARTMENT 

DEPUTY  CHIEF  OF  DEPARTMENT 
SECRETARY  TO  CHIEF  OF  DEPARTMENT 
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ASSISTANT  CHIEF  ASSIGNED  TO  THE  DIVISION  OF 
FIRE  PREVENTION  AND  INVESTIGATION,  THE 
DIVISION  OF  TRAINING,  AND  THE  DIVISION  OF 
PLANNING  AND  RESEARCH. 

BATTALION  CHIEF,  BUREAU  OF  ASSIGNMENTS. 

OFFICER  IN  CHARGE,  BUREAU  OF  FIRE  INVESTIGATION 
OFFICER-IN-CHARGE,  BUREAU  OF  COMMUNICATIONS 
OFFICER-IN-CHARGE,  BUREAU  OF  EQUIPMENT 

SUCH  HOURS  AS  MAY  BE  REQUIRED  TO  PERFORM  THEIR 
EXECUTIVE  AND  ADMINISTRATIVE  DUTIES  BUT  NOT  LESS 
THAN  THE  NORMAL  5-DAY  WEEK,  CONSISTING  OF  A TOUR 
OF  EIGHT  (81  HOURS  PERFORMED  WITHIN  NINE  (9»  HOURS, 
MONDAY  THROUGH  FRIDAY. 

(B>  OFFICERS,  INSPECTORS  AND  FIREMEN  ASSIGNED  TO  - 
BUREAU  OF  FIRE  PREVENTION  AND  FIRE  INVESTIGATION 
GENERAL  OFFICE 
DIVISION  OF  TRAINING 

bureau  of  EQUIPMENT  (FOR  MAINTENANCE  AND  INSTRUCTION) 

BUREAU  OF  COMMUNITY  RELATIONS 

BUREAU  OF  ASSIGNMENTS 

OFFICE  OF  EMERGENCY  SERVICES 

OFFICER  IN  charge,  WATER  FRONT  DETAIL 

NORMAL  5-OAY  WEEK  OF  FORTY  (40)  HOURS  CONSISTING 
OF  TOURS  OF  EIGHT  (8)  HOURS  WORKED  WITHIN  NINE  (9) 
HOURS,  MONDAY  THROUGH  FRIDAY. 

(C)  OFFICERS,  INVESTIGATORS  AND  FIREMEN  ASSIGNED  TO 
CONTINUOUS  duty  TO- 


BUREAU  OF  COMMUNICATIONS 

BUREAU  OF  EQUIPMENT  (FOR  EMERGENCY  FIELD  SERVICE) 

BUREAU  OF  FIRE  INVESTIGATION 

FI  RE BO at  crews 

HIGH  PRESSURE  SYSTEM 

NOT  MORE  THAN  120  HOURS  IN  A 15-DAY  WORK 
PERIOD,  AS  SPECIFIED  IN  THE  CHARTER,  UNDER 
SCHEDULES  RECOMMENDED  BY  THE  CHIEF  OF 
DEPARTMENT  AND  APPROVED  BY  THE  FIRE  COMMISSION, 

BUT  NOT  MORE  THAN  24  CONSECUTIVE  HOURS  EXCEPT 
IN  CASE  OF  A CONFLAGRATION  OR  DISASTER 
REQUIRING  THE  RECALL  TO  tXlTY  OF  THE  OFF-DUTY 
FORCE  OF  THE  DEPARTMENT. 

SECTION  7.  ASSIGNMENT  TO  HIGHER  RANKS  - ALL 

ASSIGNMENTS  OF  UNIFORMED  MEMBERS  OF  THE  POLICE  AND  FIRE  DEPARTMENTS 
TO  HIGHER  RANKS  SHALL  BE  BY  APPOINTMENT. 

PROVIDED,  HOWEVER,  FOR  MEMBERS  OF  THE  UNIFORMED  FORCE  OF  THE  FIRE 
DEPARTMENT  ANY  TIME  WORKED  LESS  THAN  A FULL  WATCH  SHALL  BE 
EXCLUDED. 

SECTION  8.  SAVINGS  CLAUSE  - IF  IT  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  SCHEDULE 
OF  CCMPENSATION  FIXED  HEREIN,  OR  ANY  PROVISION  HEREOF,  IS  CONTRARY 
TO  THE  PROVISIONS  OF  SECTION  8.405  OF  THE  CHARTER,  OR  OF  ANY  PROVISIONS 
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OF  THE  CHARTER  OR  LAW,  SUCH  DETERMINATION  SHALL  NOT  AFFECT  THE  VALIDITY 
OF  ANY  OTHER  SALARY,  WAGE  OR  RATE  OF  COMPENSATION  OR  PROVISIONS  IN  THIS 
ORDINANCE. 

SECTION  9.  THE  RATES  OF  COMPENSATION  PROVIDED  FOR  IN  SAID 
SECTION  4 AND  5 OF  THIS  ORDINANCE  SHALL  BECOME  EFFECTIVE  AS  OF 
JULY  1,  1974,  AS  PROVIDED  THEREIN,  BUT  SHALL  NOT  BECOME  OPERATIVE  AND 
PAYMENTS  THEREUNDER  SHALL  BE  SUSPENDED  UNTIL  SUCH  TIME  AS  SUCH  RATES 
OF  COMPENSATION  HAVE  BEEN  SUBMITTED  TO  THE  COST  OF  LIVING  COUNCIL, 
WASHINGTON,  D.C.  , ESTABLISHED  PURSUANT  TO  EXECUTIVE  ORDER  NO.  1164G, 

AND  SAID  COST  OF  LIVING  COUNCIL  HAS  APPROVED  SUCH  RATES  OF  COMPENSATION, 
IF  SUCH  PRIOR  SUBMISSION  AND  APPROVAL  IS  REQUIRED  UNDER  APPLICABLE 
FEDERAL  LAW  OR  REGULATION. 


SECTION  10.  ORDINANCE  NO.  150-74  IS  HEREBY  REPEALED 
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SALARY  STAM3ARDIZATI0N  ORDINANCE 
FISCAL  YEAR  - 1975-76 


FILE  NO.  106-75-5 


ORDINANCE  NO.  101-75 


AN  ORDINANCE  FIXING®  DESIGNATING,  ENUMERATING  AND  PROVIDING 
SCHEDULES  OF  COMPENSATION  FOR  PERSONS  EMPLOYED  BY  THE  CITY 
AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN  FRANCISCO  COMMUNITY 
COLLEGE  DISTRICT  AND  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT,  WHOSE  COMPENSATIONS  ARE  SUBJECT  TO  THE  PROVISIONS 
OF  SECTION  8.400  AND  SECTION  8*401  OF  THE  CHARTER  AND 
ESTABLISHING  WORKING  SCHHIULES  AND  CONDITIONS  OF  EMPLOY- 
MENT AND  METHODS  OF  PAYMBIT,  EFFECTIVE  JULY  1,  1975. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE 
CITY  AND  COlWTY  OF  SAN  FRANCISCO. 


SECTION  I.  SCHEDULES  OF  COMPBJSATION 

A.  SCHEDULES 

THE  SALARIES  AND  WAGES  FOR  THE  RESPECTIVE  CLASSIFICATIONS 
OF  EMPLOYMENT  SHALL  BE  PAID  FOR  SERVICES  UNDER  A NORMAL 
WORK  SCHEDULE  AS  DEFINED  IN  SECTION  II  HEREOF. 

THE  compensations  ARE  GROSS  COMPENSATIONS  AND  ARE  ON  A 
BIWEEKLY  BASIS  IMLESS  OTHERWISE  SPECIFIED. 

B.  MAINTENANCE  AND  CHARGES 

CHARGES  AND  DEDUCTIONS  FOR  ANY  AND  ALL  MAINTENANCE,  SUCH 
AS  HOUSING,  MEALS,  LAUNDRY,  ETC.,  FURNISHED  TO  AND 
accepted  by  employees  shall  be  INDICATED  AND  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF 
charges  for  such  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE 
ANNUAL  SALARY  ORDINANCE. 

EMPLOYEES  ASSIGNED  TO  WORK  IN  THE  COVERED  CHANNELS  GR  ON 
MACHINERY  LOCATED  BELOW  THE  WATER  LINE  IN  THE  SEDIMEN- 
TATION OR  GRIT  Tanks  of  a sewage  treatment  plant  shall  be 
FURNISHED  WITH  PROTECTIVE  CLOTHING,  UNIFORMS  OR  WORK 
CLOTHES  AND  LAUNDRY  CONNECTED  WITH  THIS  EMPLOYMENT  WITH- 
OUT CHARGE. 

SECTION  II.  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULES 

1.  A NORMAL  WORK  DAY  IS  A TWUR  OF  DUTY  OF  EIGHT  HOURS 
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COMPLETED  WITHIN  NOT  MORE  THAN  NINE  HOURS, 

2.  A NORMAL  WORK  WEEK  IS  A TOUR  OF  DUTY  ON  EACH  OF  FIVE 
CONSECUIIVE  DAYS. 

3.  EXCEPTIONS: 

(A1  THOSE  CLASSES  WHOSE  WORK  SCHEDULES  ARE  RELATED 
TO  CRAFT  OR  OTHER  CLASSES  IN  SECTION  8.403. 

(b)  THE  20-20  EWCATIONAL  PROGRAM. 

(Cl  REMOTE  LOCATIONS,  CHANGES  IN  SHIFTS,  ^ATuRDaY 

MORNING  WORK  SCHEDULES,  SPECIALLY  FUNDED  TRAIN- 
ING PROGRAMS  APPROVED  BY  THE  CIVIL  SERVICE 
COMMISSION. 


(0)  EDUCATIONAL  AND  TRAINING  COURSES  - REGULAR 
PERMANENT  CIVIL  SERVICE  EMPLOYEES  MAY  ON  A 
VOLUNTARY  BASIS  WITH  APPROVAL  OF  APPOINTING 
OFFICER,  WORK  A FORTY-HOUR  WEEK  IN  SIX  DAYS 
WHEN  REQUIRED  IN  THF  INTEREST  OF  FURTHERING  THE 
EDUCATION  Am  TRAINING  OF  THE  EMPLOYEE. 

(E)  PHYSICIANS  - EMPLOYEES  IN  CLASS  2220  ASSIGNED  fO 
EMERGENCY  HOSPITAL  SERVICE  SHALL  HAVE  THEIR  WORK 
SCHEDULES  DETERMINED  BY  THE  DIRECTOR  OF  PUBLIC 
HEALTH  WITH  THE  APPROVAL  OF  THE  CIVIL  SERVICE 
COMMISSION. 

(F)  EMPLOYEES  OF  THE  PUBLIC  LIBRARY  DEPARTMENT  HAY 
ON  A VOLUNTARY  BASIS  WORK  A 40  HOUR  WEEK  IN 
SIX  days. 

B.  PART-TIME  WORK  SCHEDULE 

A PART-TIME  WORK  SChcDULE  IS  A TOUR  OF  DUTY  OF  LESS  THAN 

FORTY  HOURS  PER  WEEK. 

section  III.  COMPENSATIONS  FOR  VARIOUS  WORK  SCHEDULES 

A.  NORMAL  WORK  SCHEDULE  - THE  COMPENSATIONS  FIXED  HEREIN 

ON  A - 

1.  PER  DIEM  BASIS  ARE  FoR  A NORMAL  WORK  uAY. 

2.  BIWEEKLY  BASIS  ARE  FOR  A BIWEEKLY  PERIOD  OF  SERVICE 
CONSISTING  OF  NORMAL  WORK  SCHEDULES. 

3.  PART-TIME  WORK  SCHEDULES 

1.  SALARIES  FOR  PART-TIME  SERVICES  SHALL  BE  CALCULATE!' 
UPON  THE  COMPENSATION  FOR  NORMAL  WORK  SCHEDULES 
PROPORTION ATE  TO  THE  HOURS  ACTUALLY  WUkKED. 

2.  EMPLOYEES  IN  CLA SSFICAflUN  SCHOOL  LUNCHROOM 

HELPER  Shall  be  paid  not  less  than  an-  AVfKAGE  OF 
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TWO  HOURS  PER  DAY  IN  EACH  PAYROLL  PtRIOD.  WORK  TlHt 
SHALL  BE  COMPUTED  BY  THE  HOUR  AND  IHE  haLE-HluK 

SECTION  IV,  ADDITIONAL  COMPENSATION 

A.  CONTAGIOUS  DISEASE  PAY 

EMPLOYEES  (EXCEPT  PHYSICIANS)  ASSIGNED  To  POSITTC'NS  IN 
the  isolation  division,  chest  clinic,  ruet-KcULOSIS  WARUi> 
AND  MORGUES  WHOSE  DUTIES  REQUIRE  CONTINUOUS  DIRtCT  A\U 
PERSONAL  CONTACT  WITH  PATIENTS  SUFFERING  FROM  CONTAGIOUS 
DISEASE  SHALL  BE  PAID  TEN  CIO)  DOLLARS  PER  BIWEEKLY  PAY 
PERIOD  MORE  THAN  THE  AMOUNT  TO  WHICH  THEY  ARE  OTHERWISE 
ENTITLED,  SUBJECT  TO  THE  APPROVAL  AND  RECOMMENDATION  i iF 
THE  RESPECTIVE  APPOINTING  OFFICERS. 

EMPLOYEES  WHOSE  REQUEST  FOR  THIS  EXTRA  COMPENSATION  IS 
NOT  recommended  BY  THE  APPOINTING  OFFICER  MAY  APPEAL  TO 
THE  CIVIL  SERVICE  COMMISSION. 

8.  NIGHT  DUTY 

NIGHT  DUTY  IS  ANY  WORK  PERFORMED  AFTER  6 P.M.  UR  PRIOR 
TO  6 A.M.  employees  WHOSE  COMPENSATIONS  AFsE  FIXED  ON  A 
BIWEEKLY  OR  MONTHLY  BASIS  SHALL  BE  PAID  6 1/A  PERCENT 

MOkE  than  the  base  hourly  rate  for  work  performed  DURING 

NIGHT  duty  hours* 


EXCEPTIONS 


THIS  PROVISION  Shall  not  apply  to: 

(1)  any  other  employee  whose  CGMPtNSATlON  IS 
FIXED  ON  AN  HOURLY  OH  PER  DIEM  BASIS. 


(2)  2220  PHYSICIANS  ASSIGNED  TO  EMERGENCY 

HOSPITAL  SERVICES. 

C.  SEWAGE  treatment  PLANT 

A sewage:  TREATMENT  Cf^MIST  WHO  IS  RESPONSIBLE  FOR  IHfc 
OVERALL  ADMTNISTRATitf)  OF  A SEWAGE  TREATMENT  PLANT  UN  A 
CONTINUING  BASIS  SHALL  BE  ELIGIBLE  FOR  AN  ADDITIONAL 
2 \/2%  SALARY  INCREMENT  UPON  CERTI FIC ATU.N  BY  THE 

appointment  officer. 

D.  split  shift  PAY 

A SPLIT  SHIFT  SHALL  Bt  A TOUR  OF  DUTY  .ip  EIGHT  HOOKS 
WORK  COMPLETED  WITHIN  ELEVEN  HOOKS  BUT  rXTENDFD  UVF< 
MORE  THAN  NINE  HOURS.  THERE  SHALL  BE  ONLY  ONE  SPLIT 
IH  ANY  shift. 

EMPLOYEES  ON  A SPLIT  SHIFT  SHALL  ?t  PAID  (^OK  TIME 
ACTUALLY  WORKED  AND  SHALL  BE  PAID  6GA  ABfR/E  THEIR  BASE 
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RATt  aUlR  THt  NINTH  HOUR 


THIS  PKOVISION  SHALL  NO  f APPLY  TO  enPLOYcES  WHOSE  CO:^- 
PENSATIONS  ARE  FIXED  ON  A PfcR  OlEH  OR  HOURLY  3ASTS  OR  TO 
EMPLOYEES  OF  CLASS  2220  PHYSICIAN  ASSIGNED  TO  EMERGENCY 
HOSPITAL  SERVICES. 

EXCEPTION 

employees  of  camp  Mather  who  during  the  summer 

SEASON  WORK  A TOUR  OF  DUTY  OF  EIGHT  HOURS  COMP  LET  El. 
WITHIN  thirteen  HOURS  SHALL  bl  PAID  51.50  PER  DAY 
ABOVE  Tht-  compensation  TO  WHICH  THEY  ARE  OTHERWlSt 
ENTITLED. 

E.  INIERPRETER  ~ TRANSLATOR  PAY 

FULL-TIME  EMPLOYEES  WHO  ARE  ASSIGNED  BY  {HtlR  DEPARTMENT 
TO  A designated  BILINGUAL  POSlTlLsN  MAY  bE  GRANTED 
ADDITIUNAl  compensation  of  $J0  BIWEEKLY.  A “DESIGNATED 
BILINGUAL  POSITION**  iS  ONE  APPROVED  BY  THE  CIVIL  SERVICE 
CUMMISSlON  BY  JULY  1,  1975,  RELATED  TO  THE  PUBLIC 
SFkVICE  function  of  the  DEPARTMENT  AND  REDUIRING  TRANS- 
LATING TO  AND  FROM  A FOREIGN  LANGUAGE  INCLUDING  SIGf>l 
language  as  used  3Y  The  DEAF  A MINIMUM  OF  20  HOURS 
PER  MONTH. 

F.  UNDERWATER  DIVING  PAY 

PORT  CUHMIsSION  EMpLCYEtS  SHALL  BE  PAID  $10.00  PER  HOUR 
MORE  IHaN  the  BASF  HLURLY  RATE  EXCLUSIVE  OF  ANY 
ADOITIGNAL  CuMPENSAT  FOR  OTHER  ASSIGNMENTS  WHEN 
ACfUALLY  ENCvAGEO  IN  L^DERWATER  DIVING  OPERATIONS  FUR 
the  PORT  COMMISSION. 

G.  PRUTECTED  KATE  FOR  PERMANENT  EMPLOYEE  INVULUNTARl LY 
released  from  higher  PUS1T4DN 

When  an  employee  who  has  SERVtu  for  nut  less  than  four 

YEARS  UNDER  REGULAR  CIVIL  SERVICE  UR  EXEMPT  PEKMANENI 
APPOINTMENT  IS  INVOLUNT  ARILY  RELEASED  FROM  SUCh  POSIT  I Uu 
Fur  REASONS  OTHER  THAN  DISCIPIINAKY  ACTIUN,  AND  RETURNt.j 
TO  A lower  civil  SEl'.ViCE  CLASS  1 FI C aTI ON  PRiUK  70  JOlY  If 
1972,  HE  SHALL  CONTUTUE  TO  RECEIVE  THE  RATE  OF  PAY 
Ewl'lVALENf  TO  THE  RATE  OF  pAY  RECE  IVED  IN  THE  HlGHhR 
CLASSIFICATION  PROVIDED  THAT  HlS  SALARY  THEREAFTER  SUAlL 
IMjT  tit  INCREASED  AS  LONG  AS  SUCH  SALARY  IS  BEYOND  Tui- 

maaimum  uf  the  schedule  fgk  The  class  to  which  he  was 
RETURNED. 

H.  SUPERVISORY  DIFFERENTIAL  ADJUSTMENT 

SUbjECT  TO  THE  FOLLOWING  CONDITIONS,  T .'ll.  CIVIL  SEKVICE 
COHMISSION  IS  HFREbY  AUTHORIZED  10  ^DJoST  ThE  COMPcN'SA- 
TILNS  OF  A SUPtRViSORY  EMPLOYEE  WHi'SE  SeHFhULE  OT 
COMPENSAIIUH  IS  SUBJtCT  TO  )HE  P:^UVJSIONS  OF  CHARTER 
:>ECTION  E;.40l. 


4 


1 


. The  supEftVisoRf  as  a part  of  the  regular  responsi- 
bilities OF  HIS  CLASSf  IS  REOUIREO  TU  EXERCISE 
IHMEDIATE  DAY  TO  UAY  LINE  SUPERVISION  OVER  A SUbOR- 
DINATE. 

2.  THE  schedule  OF  COMPENSATION  UF  THE  SUBORDINATE  IS 

DETERMINED  AND  SUBJECT  TO  THE  SALARY  OR  WAGE  PROVIS- 
IONS OF  CHARTER  SECTION  8.403  OR  8.404. 

3*  that  day  to  day  LINE  SUPERVISION  IS  EXCLUSIVE  OF 

LUCAL  ADMINISTRATIVE  CONTROL  AND  WORK  ASSIGNMENTS  OF 
CRAFT  OR  PLATFORM  PERSONNEL  UN  REGULAR,  EXTENDED  Uk 
TEMPORARY  ASSIGNMENTS. 

4.  THAT  THE  DAY  TO  DAY  LINE  SUPERVISION  IS  A MATTER  OF 
ktCORO  BASED  UPON  REVIEW  AND  INVESTIGATION  BY  THE 
CIVIL  ScRViCe  COMMISSION. 

5.  THAT  THE  COMPENSATION  SCHEDULE  OF  THE  SUPERVISORY 
employee  is  LESS  THAN  5 PERCENT  OVER  THE  BASIC 
STRAIGHT  TIME  COf^ENSATlJ^  SCHEDULE  EXCLUSIVE  OF 
PREMIUM  PAY  FOR  THE  NORMAL  WORK  WEEK  OF  THE  CLASS 
SO  SUPERVISED. 

6.  that  the  ADJUSTMBSiT  OF  THE  COMPENSATION  SCHEDULE  OF 
THE  SUPERVISORY  eiPLOYEE  SHALL  BE  TO  ThE  NEAREST 
COMPENSATION  SCHEDULE  REPRESENTING,  BUT  NOT  TJ 
EXCEED  t>  PER  CENT  OVER  THE  BASIC  STRAIGHT  TIME 
COMPENSATION  SCHEDULE  EXCLUSIVE  OF  PREMIUM  PAY  FOR 
THE  NORMAL  WORK  WEEK  OF  THE  CLASS  SO  SUPERVISED. 

IF  THE  APPLICATlLTi  OF  THIS  SECTION  ADJUSTS  THE  RATE 
OF  PAY  OF  AN  EMPLOYEE  IN  EXCESS  OF  HIS  IMMEDIATF 
SUPERVISOR,  AS  DEFINED  WITHIN  THIS  SECTION,  THE 
SUPERVISOR  SHALL  RECEIVE  COMPENSATION  AT  A RATE  OF 
$1.00  (ONE  DOLLAR)  BIWEEKLY  MORE  THAN  THE  BASE  KATE 
OF  HIS  highest  PAID  SUBORDINANTE  PROVIDING  THAT  THE 
APPLICABLE  conditions  UNDER  PARAGRAPH  "H"  HAVE  BFEN 
MET. 

7.  THE  DECISION  OF  IHE  CIVIL  SERVICE  COMMISSION  AS  TO 
WHETHER  THE  COMPENSATION  SCHEDULE  OF  A SUPER VJSUkY 
EMPLOYEE  SHALL  BE  ADJUSTED  IN  ACCORDANCE  WITH  THIS 
PROVISION  SHALL  BE  FINAL. 


8.  COMPENSATION  ADJUSTMENTS  ARE  EFFECTIVE  AS  OF  THE 
DATE  THE  SALARY  mOINANCE  AMENDMENT  IS  APPROVED, 

9.  IN  NO  EVENT  WILL  THE  CIVIL  SERVICE  COMMISSION 
APPROVE  ANY  SUPERVISORY  SALARY  DIFFERENTIAL  ADJUST- 
MENT REQUEST  IN  EXCESS  UF  10^  OVER  THE  SUPERVISOR'S 
CURRENT  BASIC  COMPENSATION.  IF  A SALARY  INEQUITY 
CONTINUES  TO  EXIST,  THE  CIVIL  SERVICE  COMMISSION  IN 
THE  SUBSEQUENT  FISCAL  YEAR  WILL  AGAIN  REVIEW  THE 
CIRCUMSTANCES  AND  MAY  GRANT  AN  ADDITIONAL  SALARY 
adjustment  not  to  EXCEED  AN  ADDITIONAL  ID?. 


10.  ADJUSTHENTS  WILL  NOT  BE  MADE  WHERE  THE  HAXIMUH  OF 
THE  SALARY  RANGE  OF  THE  SUPERVISORY  EMPLOYEE'S 
CLASSIFICATION  IS  5 PERCENT  OR  MORE  OVER  THE  BASIC 
straight  time  COMPENSATION  SCHEDULE  EXCLUSIVE  OF 
PREMIUM  PAY  OF  THE  SUBORDINATE. 


EMPLOYEES  WHO  HAVE  BEEN  GRANTED  A SALARY  ADJUSTMENT 
UNDER  The  PROVISIONS  OF  SECTION  VII  CHI  OF  THE  SALARY 
STANDARDIZATION  ORDINANCE,  EFFECTIVE  JULY  1,  1972,  SHALL 
CONTINUE  TO  RECEIVE  THAT  RATE  OF  PAY,  AND  THEIR  COMPEN- 
SATION thereafter  Shall  not  be  iw:reaseo  as  long  as  it 
EXCEEDS  THE  MAXIMUM  OF  THE  COMPENSATION  SCHEDULE  SET  IN 
THE  SALARY  STANDARDIZATION  ORDINANCE  FOR  THE  CLASS  IN 
WHICH  THEY  HOLD  APPOINTMENT. 

I.  STANDBY  PAY 

EMPLOYEES  IN  CLASS  2427  RADIOLOGIC  TECHNOLOGIST  III,  WHO 
AS  A PART  OF  THE  DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED 
BY  THE  APPOINTING  OFRCER  TO  STAND  BY  WHEN  NtJRMALLY  OFF 
DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL  FDR  IMMEDIATE 
EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGULAR 
DUTIES  SHALL  BE  PAID  25  PER  CENT  OF  THE  REGULAR  STRAIGHT 
TIME  RATE  OF  PAY  OF  THE  POSITION  FOR  THE  PERIOD  OF  SUCH 
STANDBY  SERVICE.  WHBl  SUCH  EMPLOYEES  ARE  CALLED  ON  TO 
perform  their  REGULAR  DUTIES  IN  EMERGENCIES  DURING  THE 
PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL  BE  PAID  WHILE 
ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF  PAY 
for  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSATED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE 
APPROVAL  OF  THE  CHIEF  ADMINISTRATIVE  OFFICER  SHALL  HAVE 
PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE  AND 
OTHER  CONDITIONS  PERTAINING  TO  THE  EMPLOYEE'S  AVAILA- 
BILITY FOR  EMERGENCY  CALLBACK  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATION,  RATES  OF  PAY  AND  WORK  AND 
STANDBY  SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH 
standby  service  AND  UNTIL  FUNDS  FOR  THE  COMPENSATION 
FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN  APPROPRIATED  BY  THE 
BOARD  OF  SUPERVISORS. 

J.  PREMIUM  PAY  FOR  MISCELLANEOUS  CLASSIFICATIONS  BEARING  A 
DEFINED  RELATIONSHIP  TO  A CRaFT 

FOR  PURPOSES  OF  THIS  SECTION  PREMIUM  PAY  SHALL  INCLUDE 
COMPENSATION  FOR  OVERTIME,  SHIFT  WORK,  HOLIDAYS  WORKED, 
DESIGNATED  HOLIDAYS,  HOLIDAY  PAYMENTS,  HEALTH  AND 
WELFARE  BENEFITS,  WORK  SCHEDULES,  AND  COST  OF  LIVING 
ADJUSTMENTS. 

1.  PREMIUM  PAY  FOR  THOSE  MISCELLANEOUS  CLASSIFICATIONS 
WHICH  BEAR  A DEFINED  RELATIONSHIP  TO  A CRAFT,  AND 
WHOSE  COMPENSATION  IS  SET  UNDER  SECTION  8.401  OF  THE 
CHARTER  SHALL  RECEIVE  PREMIUM  PAY  AS  DESIGNATED  IN 
THE  SALARY  STANDARDIZATION  ORDINANCE  FIXED  FOR  THAT 
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CRAFT  UNDER  SECTION  8.403  OF  THE  CHARTER. 

2.  IF  WE  RATE  OF  PAY  FOR  SUCH  A MISCELLANEOUS  CLASSI- 
FICATION IS  fixed  by  a defined  relationship  to  MOxE 
THAN  ONE  CRAFT  THE  PREMIUM  PAY  SHALL  BE  AS  SET  IN 
THE  salary  STANDARDIZATION  ORDINANCE  FOR  THE  CKaFI 
from  which  the  GREATER  PERCENTAGE  Ur  PAY  IS  DERIVED. 

section  V.  OVERTIME  - COMPENSATION 

A.  APPOINTING  OFFICERS  KAY  REQUIRE  EMPLOYEES  TO  WORK  Lf'NGER 
THAN  EIGHT  HOURS  PER  DAY  OR  LONGl R THAN  THt  NORMAL  WORK 
WEEK.  ANY  TIME  WORKED  UNDER  PROPER  AUTHORIZATION  OF  IHt 
APPOINTING  OFFICER  OF  HIS  DESIGNATED  REPRESENTATIVE  uR 
ANY  HOURS  SUFFERED  TO  BE  WORKED  BY  AN  EMPLUYcEt  EXCLUS- 
IVE OF  part-time  EMPLOYEES#  IN  EXCESS  OF  THE  REGULAR  OR 
NORMAL  WORK  DAY  OR  WEEK  SHALL  Bt  DESIGNATED  AS  OVERTiMh 
and  shall  8E  compensated  AT  ONE -AND-ONt-HALF  TIMES  VHL 
RATE  OF  COMPENSATION  FOR  THE  NORMAL  WORK  SCHEDULE#  IN- 
CLUDING NIGHT  DUTY  DIFFERENTIAL. 

THE  CIVIL  SERVICE  COMMISSION  SHALL  DETERMINE  WHETHER  WORK 
IN  EXCESS  OF  EIGHT  HCURS  A DAY  PERFORMED  WITHIN  A 
SIXTEEN  HOUR  PERIOD  FOLLOWING  THE  eND  OF  THE  LAST  PRE- 
CEDING WORK  PERIOD  SHALL  CONSTITUTE  OVERTIME  OR  SHALL 
BE  UEEMED  TO  BE  WORK  SCHEDULED  ON  THE  NEXT  WORK  DAY. 

8.  EMPLOYEES  OCCUPYING  LXECUTIVE#  ADMINISTRATIVE,  OR 

professional  POSITIONS  DESIGNATED  BY  A SYMBOL  IN 

THE  ANNUAL  SALARY  CMiDlNANCE  SHALL  NOT  BE  PAID  FOR  OVtR- 
TIME  WORKED  BUT  MAY  BE  GRANTED  COMPENSATORY  TIME  OFF  AT 

The  rate  of  one-and-one-half  times  for  time  WORKtO  IN 
EXCESS  OF  NORMAL  WORK  SCHEDULES 

C.  AN  employee  who  WORKS  A SIXTH  DAY  WHICH  IS  ALSO  A HOLIDAY 

Shall  be  paid  2.25  times  the  base  rate. 

D.  RECORDATION  OF  OVERTIME 

ALL  overtime  WORKED  BY  MONTHLY  OR  BIWEEKLY  EMPLOYEES 
WHICH  IS  AUTHORIZED  BY  THE  APPOINTING  OFFICER  SHALL  BE 
RECORDED  ON  SEPARATE  TIMEROLLS. 

compensation  for  overtime  worked  as  provided  in  THIS 
SECTION  SHALL  BE  PAID  On  AN  HOURLY  BASIS.  THE  CIVIL 

service  commission  shall  establish  a SCHEOULE  of  HOUklY 

RATES  AND  THIS  SCHEDULE  SHALL  BE  IN  ACCORDANCE  WITH  THL 
PROVISIONS  OF  SECTION  8.401  OF  THE  CHARTER. 

When  improved  methods  of  payroll  prcjcessing  are  imple- 
mented AND  with  the  approval  OF  THE  GENERAL  MANAGER, 
personnel  and  the  CONTROLLER,  SUCH  OVERTIME  MAY  BE 
RECORDED  ON  THE  REGULAR  TIMEROLLS. 


SECTION  VI.  HOLIDAYS  AND  HOLIDAY  PAY 
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A.  eXCEPT  AS  OTHERWISE  PROVIDEu  IN  SECTION  V (b),  AND  EXCtPT 
WHEN  normal  operations  REQUIRE,  OR  IN  AN  EhERGENCY, 
EMPLOYEES  SHALL  NOT  BE  REQUIRED  TO  WORK  ON  THE  FOLLOwINb 
DAYS  HEREBY  DECLARED  TO  BE  HOLIDAYS  FOR  SUCH  EMPLOYEES: 

JANUARY  1,  FEBRUARY  12  (LINCOLN'S  BIRTHDAY),  ThE  THIRD 
MONDAY  IN  FEBRUARY  (WASHINGTON'S  BIRTHDAY),  THE  LAST 
MONDAY  IN  MAY,  JULY  4,  FIRST  MONDAY  IN  SEPTEMBER  (LABOR 
DAY),  SEPTEMBER  9 (AL^ISSION  OaY),  THE  SECOND  MONDAY  IN 
OCTOBER  (COLUMBUS  DAY),  NOVEMBER  11,  THANKSGIVING  DAY, 
DECEMBER  25,  GOOD  FRIDAY  PROM  12  NooN  UNTIL  3 PM,  AND 
ANY  OAY  DECLARED  TO  BE  A HOLIDAY  BY  PROCLAMATION  OF  THE 
MAYOR  AFTER  SUCH  DAY  HAS  HERETOFORE  BEEN  DECLARED  A 
holiday  by  the  GWERNOR  of  THE  STATE  OF  CALIFORNIA  OR 
THE  PRESIDENT  OF  THE  UNITED  STATES.  PROVIDED  FURTHER,  IF 
JANUARY  1,  FEBRUARY  12,  JULY  4,  SEPTEMBER  9,  NOVEMBER  11 
OR  DECEMBER  25  FALLS  UPON  A SUNDAY,  THE  MONDAY  FOL- 
LOWING IS  A HOLIDAY. 


IN  THE  event  a LEGAL  HOLIDAY  FALLS  ON  SATURDAY,  THE 
PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AS  A HOLIDAY: 
PROVIDED,  however,  THAT  EXCEPT  WHERE  THE  GOVERNOR 
DECLARES  THAT  SUCH  PRECEDING  FRIDAY  SHALL  BE  A LEGAL 
HOLIDAY,  EACH  DEPARTMENT  HEAD  SMALL  MAKE  PROVISION  FOR 
THE  STAFFING  OF  PUBLIC  OFFICES  UNDER  HiS  JURISDICTION 
ON  SUCH  PRECEDING  FRIDAY  SO  THAT  SaID  PUBLIC  OFFICES 
MAY  SERVE  THE  PUBLIC  AS  PROVIDED  IN  SECTION  7.702 
OF  THE  CHARTER.  THOSE  EMPLOYEES  WHO  WORK  ON  A FRIDAY 
WHICH  IS  OBSERVED  AS  A HOLIDAY  In  LIeU  OF  A HOLIDAY 
falling  on  SATURDAY  SHALL  BE  ALLOWED  A DAY  OFF  IN  LIEU 
THEREOF  AS  SCHEDULED  BY  THE  APPOINTING  OFFICER  IN  THE 
CURRENT  FISCAL  YEAR. 

THE  SaN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  SAN 
FRANCISCO  COMMUNITY  COLLEGE  DISTRICT  MAY,  FOR  ITS  OWN 
EMPLOYEES  AND  EMPLOYEES  REGULARLY  ASSIGNED  FROM  OTHER 
DEPARTMENTS,  SUBSTITUTE  FOR  THE  HOLIDAYS  DECLARED  ABOVE 
AN  EQUAL  NUMBER  OF  DIFFERENT  HOLIDAYS. 

HOLIDAYS  FOR  EMPLOYEES  IN  CLASS  2220  PHYSICIAN  (ASSIGNED 
TO  EMERGENCY  HOSPITAL  SERVICES)  SHALL  BE  AS  DETERMINED 
BY  THE  DIRECTOR  OF  PUBLIC  HEALTH  WITH  THE  APPROVAL  OF 
THE  CIVIL  SERVICE  COMMISSION. 

B.  HOLIDAY  COMPENSATION  FOR  TIME  WORKED 

EMPLOYEES  REQUIRED  BY  THEIR  RESPECTIVE  APPOINTING 
OFFICERS  TO  WORK  ON  ANY  OF  THE  ABOVE  SPECIFIED  OR 
SUBSTITUTE  HOLIDAYS,  EXCEPTING  FRIDAYS  OBSERVED  AS 
HOLIDAYS  IN  LIEU  OF  HOLIDAYS  FALLING  ON  SATURDAY,  SHALL 
BF  PAID  EXTRA  COMPENSATION  OF  ONE  ADDITIONAL  DAY'S  PAY 
AT  TIME-AND-ONE-HALF  THE  USUAL  RATE  IN  THE  AMOUNT  CF 
12  HOURS  PAY  FOR  8 HOURS  WORKED  OR  A PROPORTIONATE 
AMOUNT  FOR  LESS  THAN  8 HOURS  WORKED. 

EXECUTIVE,  ADMINISTRATIVE  AND  PROFESSIONAL  EMPLOYEES 
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OeSIGMATED  IN  THE  ANNUAL  SALARY  ORDXWAMCE  WITH  THE  "Z" 
SYMBCN.  SHALL  NOT  RECEIVE  EXTRA  CONPEit^SATION  FOR 
^tlDAY  WCKR  mrr  hay  be  granted  tine  off  EQUIVALENT 
TO  THE  TINS  6SORJCE©.  AT  THE  RATE  OF  ON  E-AN  0-K)N  E-HALF 
TINES  FOR  WORK  ON  THE  HOLIDAY 

C*  HOLIDAYS  FOR  ENFLOYEES  ON  WORK  SCHEDULES  OTHER  THAN 
MONDAY  THRU  FRIDAY 

Et«>tOYEES  assigned  TO  SEVEN-DAY  OPERATION  DEPARTMENTS 
OR  ENPtOYEES  WORKING  A FIVE-DAY  WORK  WEEK  OTHER  THAN 
NORa>AY  THROUGH  FRIDAY  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF 
IF  A l«>L!DAY  FALLS  ON  ONE  OF  THEIR  REGULAR  SCHEDULED 
DAYS  EMPLOYEES  t^OSE  HOLIDAYS  ARE  CHA{^!GEO  BECAUSE 

OF  SHIFT  ROTATICmS  SHALL  BE  ALLOWED  ANOTHER  DAY  OFF  IF 
A LEGAL  HOLIDAY  FALLS  ON  OWE  OF  THEIR  DAYS  OFF,> 

IF  THE  PROVISIONS  OF  THIS  SECTION  DEPRIVE  AN  EMPLOYEE 
OF  THE  SAME  NUMSER  OF  t^LIDAYS  THAT  A^3  EMPLCF^EE  RECEIVES 

um  ymKS  momhr  TtmousH  Friday^,  m small  be  granted 

ADDITIONAL  DAYS  OFF  lO  EQUAL  SiCH  NUMBER  OF  riOLIDAYS® 

THE  DESIGNATION  SiCH  DAYS  OFF  SHALL  BE  BY  MUTUAL 
AGREEI^NT  OF  THE  E|#»LOYEE  AND  THE  APPROPRIATE  SiJPEftVISOR 
WITH  THE  APPROVAL  ^ JHE  APPOINTING  OFFICER <» 

SUCH  DAYS  OFF  miST  BE  TAKEN  WITHIN  ONE  CALENDAR  YEAR  OF 
THE  DATE  OF  THE  HOLIDAY* 

0»  HOLIDAY  PAY  fm  EHPLWEES  LAID  OFF 

AN  EMPLOYEE  WHO  IS  LAID  OFF  THE  DAY  BEFORE  A HOLIDAY 
WHO  HAS  WORKED  NOT  LESS  THAN  FIVE  PREVimJS  CONSECUTIVE 
WORK  DAYS  SHALL  BE  PAID  FOR  THE  HOLIDAY* 

E*  EMPLOYEES  NOT  ELIGIBLE  FOR  HOLIDAY  COMPENSATION 

PERSOf^S  Efs^LOYED  FCm  tRJLIBAY  WORK  ONLY  OR  PERSONS 
EMPLOYED  A PART-TIME  WmK  SCHEDULE  I^ICH  IS  LESS 
THAW  5 DAYS  PER  ^EK  PERSONS  ON  LEAVE  WITHOUT  PAY 
STATUS  BOTH  IMMEDIATELY  PRECEDING  AND  IMMEDIATELY 
FCfi.LO|?ING  THE  LEGAL  fCILIDAY^  OR  EMPLOYEES  IN  CLASS 
2220  PHYSICIAN  S ASSIGNED  TO  EMERGENCY  HOSPITAL 
SERVICES! » SHALL  WOT  RECEIVE  IRJLIOAV  PAY* 

F.  TIME  OFF  FOR  VOTING 

EMPLOYEES  MAY  BE  GRANTED  SUFFICIENT  TIME  TO  VOTE 
OUTSIDE  OF  THEIR  REGIRAR  WORKII^  HOURS  IN  ACCORDANCE 
WITH  the  PROVISIONS  OF  THE  STATE  ELECTION  CODE* 

SECTION  VII.  SALARY  STEP  PLAN  AND  SALARY  ADJUSTMENTS 

A.  appointments  to  POSITIONS  IN  THE  CITY  AND  COUNTY  SERVICE 
SHALL  BE  AT  THE  EWTR/WCE  RATE  ESTABLISHED  FOR  THE 
POSITIC^  EXCEPT  AS  PROVIDEOs 

I*  PROMOTIVE  APP0IN1MENT  IN  A HIGHER  CLASS 
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AIM  fcMPLOYCE  OR  OFFICER  WHO  IS  A PERMAMENT  APPOiNTEb 
FOLLOWING  COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR 
Six  MGNTnS  OF  PERMANENT  SERVICE,  AND  WHO  IS 
APPOINTED  TO  A POSITION  IN  A HIGHER  CLASSIFICATION, 
EITHER  permanent  OR  TEMPORARY,  DEEMED  TO  BE 
PROMOTIVE  BY  THE  CIVIL  SERVICE  COMMISSION  SHALL 
HAVE  HIS  SALARY  ADJUSTED  TO  THAT  STEP  IN  THE  PROMO- 
TIVE  CLASS  WHICH  IS  CLOSEST  TO  AN  ADJUSTMENT  WHICH 
REPRESENTS  7 \/Z%  ABOVE  THE  SALARY  RECEIVED  IN  THE 
CLASS  FROM  WHICH  PROMOTED.  THE  PROPER  STEP  SHALL  BE 
DETERMINED  BY  THE  BIWEEKLY  COMPENSATION  SCHEDULE  AND 
SHALL  NOT  6E  ABOVE  THE  MAXIMUM  OF  THE  SALARY  RANGE 
OF  THE  PROMOTIVE  CLASS. 

2e  LIMITED  TENURE  TO  PROMOTiVE 

A LIMITED  TENURE  APPOINTEE  WHO  ACCEPTS  APPOINTMENT 
TO  A PROMOTIVE  POSITION  FROM  A REGULAR  ELIGIBLE 
LIST  SHALL  HAVE  HIS  SALARY  IN  THE  PROMOTIVE  APPOINT- 
MENT BASED  ON  HIS  SALARY  IN  HIS  REGULAR  CIVIL 
SERVICE  NEXT  LOWER  RANK  POSITION  FROM  WHICH  HE 
GAINED  PROMOTIVE  ELIGIBILITY. 

IF  the  following  conditions  are  met,  the  salary  in 

THE  PROMOTIVE  APPOINTMENT  SHALL  BE  NOT  LESS  THAN 
THE  SALARY  RECEIVED  UNDER  LIMITED  TENURE  APPOINTMENT 

(A)  THAT  THE  EMPLOYEE  WAS  SERVING  UNDER  PERMANENT 
LIMITED  TENURE  APPOINTMENT  FOR  AT  LEAST  SIX 
MONTHS  IMMEDIATELY  PRIOR  TO  ACCEPTING  SUCH 
REGULAR  PROMOTIVE  APPOINTMENT. 

(B)  THAT  THE  EMPLOYEE  RECEIVED  THE  SALARY  ABOVE  THE 
ENTRANCE  RATE  OF  THE  COMPENSATION  SCHEDULE 

IN  THE  PERMANENT  LIMITED  TENURE  APPOINTMENT. 

(C)  THAT  IF  THE  SALARY  STEPS  IN  THE  LIMITED  TENURE 
CLASS  AND  THE  REGULAR  PROMOTIONAL  CLASS  DO  NOT 
MATCH,  THE  EMPLOYEE  SHALL  BE  ADVANCED  TO  THE 
SALARY  STEP  IN  THE  COMPENSATION  SCHEDULE 
NEAREST  THAT  RECEIVED  IN  THE  LIMITED  TENURE 
APPOINTMENT. 

(D)  FURTHER  INCREMENTS  IN  THE  COMPENSATION  SCHEDULE 
IN  THE  REGULAR  PROMOTIVE  CLASS  SHALL  BE  BASED 
UPON  THE  DATE  OF  PERMANENT  APPOINTMENT  TO 

THE  REGULAR  PROMOTIONAL  APPOINTMENT. 

3.  NONPROMOTiVE  APPOINTMENT 

(A)  WHEN  AN  EMPLOYEE  WHO  IS  A PERMANENT  APPOINTEE, 
OCCUPYING  A PERMANENT  POSIT  ION,  FOLLOWING 
COMPLETION  OF  THE  PROBATIONARY  PERIOD  OR  SIX 
MONTHS  OF  PERMANENT  SERVICE  AND  ACCEPTS  A 
NONPROMOTIVE  APPOINTMENT  IN  A CLASSIFICATION 
HAVING  A HIGHER  SALARY  SCHEDULE,  THE  APPOINTEE 
SHALL  ENTER  THE  NEW  POSITION  AT  THAT  SALARY 
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FIXFO  FOK  SUCH  CLASS  (INCLUUIMG  SENIORITY 
INCRtMENTS)  IN  THE  SCHtDULFS  OF  COMPENSAPiGN 
WHICH  IS  IMMEDIATELY  IN  EXCESS  OF  THE  SALARY 
WHICH  THE  EMPLOYEE  RECEIVED  IMMEDIATELY  PRIGH 
TO  HIS  APPOINTMENT  TO  SUCH  POSITION. 

(b)  WHEN  SUCH  EMPLOYEE  ACCEPTS  A NONPKOMUT I y/E 
APPOINTMENT  IN  A CLASSIFICATION  HAVING  THE 
SAME  SALARY  SCHEDULE,  OR  A LOWER  SALARY  SCHE~ 
DOLE,  the  APPOINTEE  SHALL  ENTER  THE  ^SEW 
POSITION  AT  THAT  SALARY  STEP  WHICH  IS  THE  SAME 
AS  THAT  RECEIVED  IN  THE  PRIOR  APPOINTMENT, 

OR  IF  THE  SALARY  STEPS  DO  NOT  MATCH,  THEN  THE 
SALARY  STEP  WHICH  IS  IMMEDIATELY  IN  EXCESS  OF 
that  received  in  the  prior  APPOINTMENT, 

PROVIDED  THAT  SUCH  SALARY  SHALL  NOT  EXCEED  I He 
MAXIMUM  OF  THE  SALARY  SCHEDULE.  FURTHER 
INCREMENTS  SHALL  BE  BASED  UPON  THE  SENIORITY 
INCREMENT  ANNIVERSARY  DATE  IN  THE  PRIOR 
APPOINTMENT. 

Ac  APPOINTMENT  ABOVE  ENTRANCE  RATE 

PERMANENT  OR  EXEMPT  APPOINTMENTS  MAY  BE  MADF  AT  ANY 
STEP  ABOVE  THE  ENTRANCE  STEP  OF  THE  COMPENSATION 
SCHEDULE  IF  IN  THE  JUDGMENT  OF  THE  GENERAL  MANAGER, 
PERSONNEL,  THE  CITY  IS  EXPERIENCING  RECRUITMENT  aND 
RETENTION  PROBLEMS  IN  SPECIFIC  CLASSES,  FOR  INDIVID- 
UALS  POSSESSING  SPECIAL  QUALIFICATIONS,  OR  OTHER  UN- 
USUAL EMPLOYMENT  CIRCUMSTANCES® 


5.  UETEKMINA  TION  OF  PAY  FOR  POSITION  FORMERLY  EXE.-^PT 

W^iERE  A POSITION  IN  THE  MUNICIPAL  SERVICE  HAS  BEEN 
EXEMPT  FROM  THE  SALARY  STANDARDIZATION  PROVISIONS 
OF  THE  CHARTER  AND  BECOMES  SUBJECT  THERETO,  OR  WHERE 
A POSITION  BECOMES  SUBJECT  TO  SALARY  STANDARDIZATION 
PKUVISIONS  OF  THE  CHARTER  OR  ACQUISITION  OF  A PUBLIC 
UTILITY,  THE  EMPLOYEE  HOLDING  SUCH  POSITION  SHALL 
FOR  THE  PURPOSE  OF  DETERMINING  THE  SALARY  OR  WAGE 
TO  WHICH  SUCH  EMPLOYEE  IS  ENTITLED  UNDFR  THE  SCHED- 
ULES OF  COMPENSATION,  BE  CREDITED  WITH  PRIOR 
SERVICE  HAD  IN  SUCH  POSITION  IMMEDIATELY  PRIOR  TO 
SUCH  CHANGE  IN  THE  STATUS  OF  THE  POSITION,  PROVIDED 
THERE  WAS  NO  INTERRUPTION  IN  THE  SERVICE  OF  THE 
EMPLOYEE  AT  THE  TIME  OF  SUCH  CHANGE  IN  THE  STATUS 
OF  THE  POSITION. 

6.  APPOINTIVE  POSITION 

AN  EMPLOYEE  WHO  HOLDS  AN  APPOINTIVE  POSITION,  WHOSt: 
SERVICES  ARE  TERMINATED  THROUGH  LACK  OF  FUNDS  UR 
REi uCTION  IN  FORCE,  AND  IS  THEREUPON  APPOINTED  TO 
ANOlHER  appointive  POSITION  WITH  THE  SAMF  OR  LESSER 
SALARY  SCHEDULE,  SHALL  RECEIVE  A SALARY  IN  THE  SECOND 
POSITION  based  upon  THE  RELATIONSHIP  OF  ThE  DUTIES 
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SERVICE  AS  DETERMINED  BY  THE  CIVIL  SERVICE 
COMMISSION* 

B*  COMPENSATION  AOJllSTflS«TS 

1.  WHEW  AN  EMPLOYEE  IS  PROMOTED  TO  A HIGHER  CLASSIFICA- 
TION DURING  PRIOR  FISCAL  YEAR  AND  RECEIVES  A LESSER 
SALARY  THAW  IF  PROMOTED  IN  THE  SAME  CLASS  AND  FROM 
the  same  salary  STEP  WRING  1975-76r  HIS  SALARY 
SHALL  BE  ADJUSTED  ON  JULY  1,  1975,  TO  THE  RATE  HE 
WmiLO  HAVE  RECEIVED  HAD  HE  BEEN  PROMOTED  IN  1975-76 

THE  CIVIL  SERVICE  COmMISSK^  IS  HEREBY  AUTHORIZED 
TO  adjust  the  salary  and  ANNIVERSARY  INCREMENT  DATE 
OF  ANY  EMPLOYEE  PROMOTED  FROM  C^E  CLASS  TO  A HIGHER 
CLASSIFICATICK^  UCRM.D  RECEIVE  A LESSER  SALARY 
THAN  AN  employee  PRC»«JTED  AT  A LATER  DATE  TO  THE 
SAME  CLASSIFICATH®!  FROM  THE  SAME  BASE  CLASS  FROM 
WHICH  THE  PR05SOTIONAL  EKAMINATION  WAS  MELD,  AND 
SAME  salary  step  IN  SUCH  BASE  CLASS* 

2*  WHEN  A CLASSIFICATIC^  THAT  WAS  FORMERLY  A NEXT 

tmBR  RANK  IN  A I^GULAR  CIVIL  SERVICE  PROMOTIONAL 
EXAMINATION  RECEIVES  THROUGH  SALARY  STANDARDIZATION 
A SALARY  SCHEDIH.E  HiG«^R  THAW  THE  SALARY  SCHEDULE 
OF  THE  CLASSIFICATION  TO  WHICH  IT  HAS  FORMERLY 
PRO^miVE,  THE  CIVIL  SERVICE  COfWISSICW  SHALL 
AUTHORIZE  A RATE  OF  PAY  TO  AW  EMPLOYEE  WHO  WAS 
PROMOTED  FRCm  SUCH  LOWER  CLASS,  EQUIVALENT  TO  THE 
SALARY  hE  tlOULO  HAVE  RECEIVED  HAD  HE  REMAINED  IN 
SUCH  LOWER  CLASS,  PROVIDED  THAT  SUCH  EMPLOYEE  MUST 
FILE  WITH  THE  CIVIL  SERVICE  COMMISSION  A REQUEST 
FOR  REINSTATEMENT  TO  THE  FIRST  VACANCY  IN  HIS 
FORMER  CLASSIFICATION,  AND  PROVIDED  FURTHER  THAT 
THE  INCREASED  PAYMENT  SHALL  BE  DISCONTINUED  IF  THE 
EMPLOYEE  WAIVES  AN  OFFER  TO  PROMOTION  FROM  HIS 
CURRENT  classification  OR  REFUSED  AN  EXEMPT  APPOINT- 
MENT TO  A HIGHER  CLASSIFICATION*  THIS  PROVISION 
shall  not  apply  to  OFFERS  OF  APPOINTMENT  WHICH  WOULD 
INVOLVE  A CHANGE  OF  RESIDENCE* 

THE  SPECIAL  RATE  OF  PaY  HEREIN  PROVIDED  SHALL  BE 
DISCONTINUED  IF  THE  EMPLOYEE  FAILS  TO  FILE  AND 
COMPETE  IN  ANY  PROMOTIONAL  EXAMINATION  FOR  WHICH 
HE  IS  OTHERWISE  QUALIFIED,  AND  WHICH  HAS  A COMPEN- 
SATION SCHEDULE  HIGHER  THAN  THE  PROTECTED  SALARY  OF 
THE  EMPLOYEE. 

3.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  THE  FISCAL 
YEAR  1974-75  AT  A FLAT  RATE  WHOSE  CLASS  EFFECTIVE 
JULY  1,  1975,  IS  ASSIGNED  TO  A COMPARABLE  SCHEDULE 
SHALL  BE  ADVANCED  ON  JULY  1,  1975,  TO  THE  NEXT  STEP 
IN  THE  1975-76  SALARY  SCHEDULE  AND  SHALL  RETAIN  HIS 
ORIGINAL  ANNIVERSARY  DATE  IN  THE  CLASS  FOR  FUTURE 
INCREMENTS 

4.  WHEN  AN  EMPLOYEE  IS  PROMOTED  UNDER  TEMPORARY 


12 


CERTIFICATION  TO  A HIGHER  CLASSIFICATION  DURING  A 
PRIOR  FISCAL  year*  AND  SUCH  TEMPORARY  CERTIFICATION 
EXPIRES  IN  THE  CURRENT  FISCAL  YEAR  AT  THE  CONCLUSION 
OF  THE  AUTHORISED  TIME  OF  THE  REQUISITION*  AND  SUCH 
EMPLOYEE  IS  IMMEDIATELY  RECERTIFIED  WITHOUT  A BREAK 
IN  SERVICE  TO  A POSITION  IN  THE  SAME  CLASSIFICATION. 
SUCH  CERTIFICATICPi  SHALL  BE  IN  ACCORDANCE  WITH  THE 
PROVISIONS  OF  THIS  ORDINANCE  PROVIDED  THAT  THE 

Salary  shall  not  be  less  than  the  same  step  in  the 

SALARY  SCHEDULE  THE  EMPLOYEE  RECEIVED  IN  THE  IMMEOI- 
ATELY  PRIOR  TEMPORARY  CERTIFICATION. 

S.  A TEMPORARY  EMPLOYEE  CERTIFIED  FROM  A REOILAR  CIVIL 
SERVICE  LIST  um  HAS  COMPLETED  SIX  MONTHS  OR  MORE  OF 
TEMPORARY  EMPLOYMENT  WITHIN  THE  IMMEDIATELY  PRECED- 
ING ONE  YEAR  PERIOD  BEFORE  APPOINTMENT  TO  A PERMAN- 
ENT POSITION  IN  THE  SAME  CLASS  SHALL  BE  APPOINTED  AT 
THE  NEXT  HIGHER  STEP  IN  THE  SALARY  SCHEDULE  AND  TO 
SUCCESSIVE  STEPS  UPON  COMPLETION  OF  THE  SIX  MONTHS 
OR  ONE  YEAR  REQUIRED  SERVICE  FR(»I  THE  DATE  OF 
PERMANENT  APPOINTMENT. 

C.  compensation  upon  transfer  or  RE-eMPLOYMENT 

!•  AN  EMPLOYEE  TRANSFERRED  IN  ACCORDANCE  WITH  CIVIL 
SERVICE  COMMISSI RULES  FROM  ONE  DEPARTMENT  TO 
ANOTHER t BUT  IN  THE  SAME  CLASSIFICATIQN*  SHALL 
TRANSFER  AT  HIS  OiRRENT  SALARY*  km  IF  HE  IS  NOT 
AT  THE  MAXIMUM  SALARY  FOR  THE  CLASS*  FURTHER 

increments  shall  be  allowed  followimg  ike  COMPLE- 

TIIXVI  OF  THE  REQUIRED  SERVICE  BASE  UPON  THE 
SENIORITY  IKCREMeNT  AmilVERSARY  DATE  IN  THE  FORMER 
DEPARTMENT. 

2.  AN  EMPLOYEE  WHO  HAS  ACQUIRED  PERMANENT  STATUS  IN  A 
POSITION  mo  WHO  IS  LAID  OFF  BECAUSE  OF  LACK  OF  WORK 
OR  funds  and  is  RE-E«PLOYE0  in  the  same  CLASS  AFTER 
SUCH  LAYOFF*  SHAiC  BE  PAID  A SALARY  OR  WAGE  WHICH 
SHALL  INCLUDE  CREDITS  Fm  ACTUAL  SERVICE*  EITHER 
PERMANENT  m TEMPORARY,  IN  THE  SAME  CLASS  AND 
DEPARTMENT  IN  WICH  HE  HAS  WLDOVER  STATUS  FROM 
DATE  OF  PERMANENT  APPOINTMENT  IN  THE  CLASS. 

3.  A PERMANENT  EMPLOYEE  WITH  AN  INTERRUPTION  OF  NOT 
MORE  than  30  CkL&mm  DAYS  IN  E^LOYMENT  WHO  IS 
CONTI^RIED  IN  A POSITION  IN  THE  SAME  CLASSIFICATION, 
OR  IN  A PoSIUdl  IN  ANOTHER  CLASSiFICATiON  DEEMED 
COMPARABLE  BY  THE  CIVIL  SERVICE  COMMISSION  UNDER 
ANY  TYPE  OF  APPOINTMENT  SHALL  BE  PAID  A COMPENSATION 
BASED  ON  SERVICE  UNDER  THE  PRIOR  APPOINTMENT. 

IF  HE  IS  APPOINTED  TO  A POSITION  IN  ANY  CLASSIFI- 
CATION WiTHCRrr  AN  INTER RUPTiCS^  OF  MORE  THAN  30 
CALENDAR  DAYS  IN  EMPLOYMENT*  FROM  AN  ELIGIBILITY 
LIST*  HIS  SALARY  SHALL  BE  BASED  ONWS  ORIGINAL 
BATE  OF  APPOINTMBIT.  THE  AffNIVERSARY  DATE  FOR 
IICREMENTS  shall  be  CALCULATED  FROM  THE  ORIGINAL 
DATE  OF  APPOIWTMBIT  PROVIDED  THE  EMPLOYEE  MEETS  THE 
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DATE  OF  APPOINTMENT  PROVIDED  THE  EMPLOYEE  MEETS  THE 
SERVICE  REQUIREMENTS.  THIS  PROVISION  SHALL  NOT 
APPLY  TO  EMPLOYEES  v^HOSE  CONTINUITY  OF  SERVICE  IS 
INTERRUPTED  BY  RESIGNATION  OR  TERMINATION  FOR 
UNSATISFACTORY  SERVICES. 

EMPLOYEES  IN  CLASS  2910  SOCIAL  WORKER  AND  2912 
SENIOR  SOCIAL  WORKER  WITH  CONTINUOUS  UNINTERRUPTED 
SERVICE  WHO  ARE  LAID  OFF  BECAUSE  OF  LACK  OF  WORK  OR 
FUNDS  AND  ARE  APPOINTED  WITHIN  30  DAYS  TO  A 
PERMANENT  POSITION  IN  CLASS  2903  ELIGIBILITY  WORKER 
SHALL  BE  PAID  A SALARY  WHICH  SHALL  INCLUDE  CREDIT 
FOR  THE  PERMANENT  OR  TEMPORARY  TIME  IN  CLASSES 
2910  SOCIAL  WORKER  OR  2912  SENIOR  SOCIAL  WORKER, 

SECTION  VIII,  METHODS  OF  CALCULATION 

A,  MONTHLY  ~ AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
MONTHLY  BASIS  SHALL  BE  PAID  MONTHLY  OR  BIWEEKLY  IN 
ACCORDANCE  WITH  STATE  LAW  OR  OTHER  APPLICABLE  PROVISION. 
THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT  WORKED 
UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH  PAY. 

3,  BIWEEKLY  - AN  EMPLOYEE  WHOSE  COMPENSATION  IS  FIXED  ON  A 
BIWEEKLY  BASIS  SHALL  BE  PAID  THE  BIWEEKLY  SALARY  PQR  HIS 
POSITION  FOR  WORK  PERFORMED  DURING  THE  BIWEEKLY  PAYROLL 
PERIOD,  THERE  SHALL  BE  NO  COMPENSATION  FOR  TIME  NOT 
WORKED  UNLESS  SUCH  TIME  OFF  IS  AUTHORIZED  TIME  OFF  WITH 
PAYe 

C.  CONVERSION  OF  ANNUAL  OK  MONTHLY  RATES  TO  SEMIMONTHLY  OR 
BIWEEKLY  KATES  - WHEN  RATES  OF  COMPENSATION  PROVIDED  ON 
AN  ANNUAL  OR  MONTHLY  BASIS  ARE  CONVERTED  TO  BIWEEKLY 
RATES  FOR  PAYROLL  PURPOSES  AND  THE  RESULTING  AMOUNT 
INVOLVES  A FRACTION  OF  A CENT?  THE  CONVERTED  BIWEEKLY 
RATE  SHALL  BE  ADJUSTED  TO  ELIMINATE  SUCH  A FRACTION  OF 
A CENT  ON  THE  FOLLOWING  BASIS: 

1,  A FRACTION  OF  LESS  THAN  ONE-HALF  (1/2)  SHALL  BE 
DROPPED  AND  THE  AMOUNT  REDUCED  TO  THE  NEXT  FULL  CENT. 

2,  A FRACTION  OF  ONE-HALF  (1/2)  OR  MORE,  THE  AMOUNT 
SHALL  BE  INCREASED  TO  THE  NEXT  FULL  CENT. 

Da  DAILY  RATES  FOR  MONTHLY  AND  BIWEEKLY  EMPLOYEES  - A DAY’S 
PAY  SHALL  BE  DETERMINED  BY  DIVIDING  THE  NUMBER  OF  WORK 
□AYS  IN  A NORMAL  WORK  SCHEDULE  IN  A MONTHLY  PAYROLL 
PERIOD  (INCLUDING  SPECIFIED  HOLIDAYS)  INTO  THE  MONTHLY 
SALARY  ESTABLISHED  FOR  THE  POSITION,  OR  THE  AMOUNT  OF  A 
DAY’S  PAY  SHALL  BE  1/iOTH  OF  THE  COMPENSATION  OF  A 
NORMAL  WORK  SCHEDULE  IN  A BIWEEKLY  PtRIOD  (INCLUDING 
SPECIFIED  HOLIDAYS). 

E.  CONVERSION  TO  BIWEEKLY  RATES  - RATES  OF  COMPENSATION 
established  on  other  THAN  BIWEEKLY  BASIS  MAY  BE 
CONVERTED  TO  BIWEEKLY  RATES  BY  THE  CONTROLLER  FOR 
PAYROLL  PURPOSES, 
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SECTION  IX.  SENIORITY  INCREHBiTS 

A.  ENTRY  AT  THE  FIRST  STEP 

1.  EMPLOYEES  IN  THE  CLASSIFICATIONS  LISTED  IN  THIS 
paragraph,  appointed  at  T14C  FIRST  STEP,  SHALL 
ADVANCE  TO  THE  SECOND  AND  EACH  SUCCESSIVE  STEP 
UPCH  COMPLETION  OF  SIX  MONTHS*  SERVICE  IN  EACH  STEP: 

1932  ASSISTANT  STOREKEEPER 
2760  LAUNDRY  WORKER 
2770  SENIOR  LAUNDRY  WORKER 
3410  ASSISTANT  GARDENER 
7426  ELEVATCR  OPERATOR 
7530  STREET  CLEANER 

2.  EMPLOYEES  OTHER  THAN  THOSE  INCLUDED  IN  PARAGRAPH  111 
SHALL  ADVANCE  TO  THE  SECOND  STEP  UPON  COMPLEtlOK  OF 
SIX  MONTHS*  SERVICE  AND  TO  EACH  SUCCESSIVE  STEP  UPON 
CCWPLETICa^  OF  C»«E  YEAR  OF  REQUIRED  SERVICE. 

3.  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL 
DISTRICT  AND  COMItJNITY  COLLEGE  DISTRICT.  APPOINTED 
TO  SCHCH3L  YEAR  OM.Y  PERMANENT  POSITIONS  AND  WHOSE 
EMPLOYMENT  IS  SUBJECT  TO  INTERRUPTION  BECAUSE  OF 
SCHOOL  VACATION  SHkLL  BE  CONSIDERED  TO  HAVE  COMPLET- 
ED THE  FIRST  SIX  MONTHS  OF  SERVICE  FOR  INCREMENT 
PURPOSES  WHEN  THE  AGGREGATE  WORKING  TIME  FROM  THE 
DATE  OF  APPOINTMENT  TOTALS  SIX  MONTHS.  TO  QUALIFY 
FOR  THIS  INCREMENT,  THESE  EMPLOYEES  MAY  NOT  BE 
ABSENT  ON  LEAVE  WITHOUT  FAY  DURING  THIS  PERfOD  FOR 
MmE  THAN  ONE  MONTH  OF  THE  AGGREGATE  WORKING  TIME 
EXCEPT  AS  PRQVIOHJ  IN  PARAGRAPH  I.  THEY  SHALL 

advance  to  the  third  step  0n  the  next  day  following 

THE  COMPLETION  OF  ONE  ADDITIONAL  YEAR  OF  SERVICE  AND 
TO  EACH  SUCCESSIVE  STEP  UPON  COMPLETION  OF  REQUIRED 

service. 

B.  ENTRY  AT  OTHER  THAN  THE  FIRST  STEP 

EMPLOYEES  WHO  ENTER  A CLASSIFICATION  AT  A RATE  OF  PAY  AT 
OTrlER  THAN  THE  FIRST  STEP,  SHALL  ADVANCE  ONE  STEP  UPON 
COMPLETION  OF  THE  RE€MIRED  SERVICE.  FURTHER  INCREMENTS 
shall  accrue  following  completion  of  THE  REQUIRED 
SERVICE  AT  IMIS  STEP  AND  AT  EACH  SUCCESSIVE  STEP. 

SChCKIL  term  mLf  employees  of  the  SAN  FRANCISCO  UNIFIED 
SCHOOL  DISTRICT  OR  CCKMUNITY  COLLEGE  DISTRICT  APPOINTED 
AT  A RATE  OF  PAY  IN  BCCESS  OF  THE  FIRST  STEP  SHALL 
ADVA!^E  TO  THE  NEXT  STEP  IN  ACCORDANCE  WITH  THE  PRO- 
VISICmS  OF  PARAGRAPH  A C3I  OF  THIS  SECTION. 

C.  TRANSFERRING  CLASSIFICATIC»i  FROM  8.403  TO  8.401 

WHEN  A CLASSIFICATION  WHOSE  COMPENSATION  HAS  BEEN  SET 
UNDER  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  IS 
TRANSFERRED  TO  SECTION  8.401,  EMPLOYEES  OCCUPYING  A 
PERMANENT  POSITION  IN  SUCH  CLASSIFICATION  SHALL  SUFFER 
m REDUCTION  IN  PAy  BY  REASON  OF  THIS  TRANSFER  AND  SHALL 


15 


IVO  RtJUCTlJN  IN  PAY  6Y  REASON  OF  THIS  TRANSFER  AND  SHALL 
CONTINUE  TO  BE  GRANTED  SALARY  INCREMENTS  BASED  ON  THE 
ANNIVERSARY  DATE  OF  APPOINTMENT  UNTIL  THE  MAXIMUM 
COMPENSATION  IS  ATTAINED* 

D.  AN  EMPLOYEE  APPOINTED  TO  A POSITION  IN  A CLASSIFICATION, 
The  compensation  for  which  was  fixed  in  the  FISCAL  YEAR 

1974- 7S  PURSUANT  TO  SECTION  8.400  OF  THE  CHARTER,  SHALL 
RECEIVE  IN  THE  CURRENT  FISCAL  YEAR  A COMPENSATION  WITHIN 
THE  SALARY  RANGE  FIXED  IN  THIS  ORDINANCE  BASED  UPON  THE 
EMPLOYEe*S  SERVICE  IN  SAID  CLASSIFICATION. 

E*  RATE  FOR  CLASS  TRANSFERRED  FROM  CHARTER  SECTION  6.403 
<CRAFTS)  TO  CHARTER  SECTION  8.401  (MISCELLANEOUS) 

WHENEVER  k RATE  OF  PAY  HAS  BEEN  CERTIFIED  BY  THE  CIVIL 
SERVICE  COMMISSION  AND  SET  BY  THE  BOARD  OF  SUPERVISORS 
AS  OF  APRIL  1 UNDER  SECTION  8.4C3  OF  THE  CHARTER  AND 
SUBSEQUENT  THERETO  NO  LONGER  MEETS  THE  TEST  OF  THE 
PROVISIONS  OF  SECTION  8.403,  THE  RATE  SHALL  CONTINUE  TO 
BE  PAID  FOR  THE  ENSUiNG  FISCAL  YEAR  AT  THE  RATE 
CERTIFIED  AS  OF  APRIL  1, 

Fa  KATES  RELATED  TO  CURRENT  SALARY  STANDARDIZATION  RATES 

WHERE  A rate  OF  PAY  FOR  A CLASSIFICATION  INCLUDED  IN 
THIS  ORDINANCE  IS  SET  BY  REFERENCE  TO  A RATE  OF  PAY  FOR 
A CLASSIFICATION,  THE  COMPENSATION  OF  WHICH  IS  FIXED 
UNDER  SECTION  8.403  OF  THE  CHARTER,  SUCH  REFERENCE  SHALL 
8E  TO  IT)E  SALARY  SlA^IDARDIZATION  ORDINANCE  ADOPTED 
PURSUANT  TO  SECTION  8.403  OF  THE  CHARTER  FOR  FISCAL  YEAR 

1975- -T6. 

DATE  INCREMENT  DUE 

INCREMENTS  SHALL  ACCRUE  AND  BECOME  DUE  AND  PAYABLE  ON 
THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED  SERVICE  AS 
A PERMANENT  EMPLOYEE  IN  THE  CLASS,  UNLESS  OTHERWISE 
PROVIDED  HEREIN, 

H,  SCHEDULE  OF  SALARY  INCREMENTS 

THE  SCHgDULE  OF  SENIORITY  INCREMENTS  AS  SET  FORTH  AT  THE 
END  OF  SECTION  XIII  IS  HEREBY  MADE  A PART  OF  THE 
SCHEDULES  OF  COMPENSATION. 


I.  EXCEPTIONS 

AN  EMPLOYEE  SHALL  NOT  RECEIVE  A SALARY  ADJUSTMENT  BASED 
UPON  SERVICE  AS  HEREIN  PROVIDED  IF  HE  HAS  BEEN  ABSENT  BY 
REASON  OF  SUSPENSION  OR  ON  ANY  TYPE  OF  LEAVE  WITHOUT  PAY 
EXCLUDING  A MILITARY,  EDUCATIONAL,  OR  INDUSTRIAL 
ACCIDENT  LEAVE,  FOR  MORE  THAN  ONE-SIXTH  OF  THE  REOUIKED 
SERVICE  IN  THE  ANNIVERSARY  YEAR,  PROVIDED  THAT  NO 
EMPLOYEE  SHALL  BE  DENIED  SALARY  INCREMENTS  IF  THE  AGGRE- 
GATE TIME  WORKED  SINCE  HIS  PREVIOUS  INCREMENT  EQUALS  OR 
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EXCEEDS  The  service  KEUUIKED  FOR  THE  INCREMENT  LOST,  AND 
changing  rtlS  ANNIVERSARY  DATEt  PROVIDED  THAT  ABSENCE  OF 
AN  EMPLOYEE  ON  APPROVED  MILITARY  LEAVE,  OR  THE  ABSENCE 
OF  AN  EMPLOYEE  FROM  HIS  APPOINTIVE  OR  REGULAR  CIVIL 
SERVICE  POSITION  BY  REASON  OF  HOLDING  A PkOMOTIVE  CH 
APPOINTIVE  position  IN  THE  CITY  AND  COUNTY  SERVICE  FUR 
THE  PURPOSE  OF  COMPUTING  SALARY  ADJUSTMENTS  AND  PERIODS 
OF  SUCH  ABSENCE  SHALL  BE  CREDITED  iN  THE  SAME  MANNER  AS 
ACTUAL  SERVICE  RENDERED. 

IF  DURING  FISCAL  YEAR  15-16  RECORDS  OF  SERVICE 
REQUIRED  FOR  ADVANCEMENT  IN  THE  STEP  INCREMENTS  WITHIN 
A COMPENSATION  SCHEDULE  ARE  ESTABLISHED  AND  MAINTAINED 
BY  ELECTRONIC  DATA  PROCESSING,  THEN  THE  FOLLOWING  SHALL 
APPLY: 

AN  EMPLOYEE  CERTIFIED  TO  PERMANENT  APPOINTMENT  OR 
APPOINTED  TO  A PERMANENT  POSITION  EXEMPT  FROM  CIVIL 
SERVICE,  SHALL  BE  COf^ENSATED  UNDER  SUCH  APPOINTMENT  aT 
THE  BEGINNING  STEP  OF  THE  COMPENSATION  SCHEDULE  PLAN, 
UNLESS  OTHERWISE  SPECIFICALLY  PROVIDED  FOR  IN  THE  SALARY 
standardization  ordinance.  EMPLOYEES  UNDER  PERMANENT 
CIVIL  SERVICE  APPOINTMENT  SHALL  RECEIVE  SALARY 
ADJUSTMENTS  Tf^OUGH  THE  STEPS  OF  THE  COMPENSATION 
SCHEDULE  PLAN  BY  COMPLETION  OF  ACTUAL  PAID  SERVICE  IN 
TOTAL  SCHEDULED  HOURS  EQUIVALENT  TO  ONE  YEAR  I OR  SIX 
MONTHS!. 

PAID  SERVICE  FOR  THIS  PURPOSE  IS  HEREIN  DEFINED  AS 
EXCLUSIVE  OF  ANY  TYPE  OF  OVERTIME  BUT  SHALL  INCLUDE 
MILITARY  OR  EDUCATIONAL  LEAVE  WITHOUT  PAY, 

ADVANCEMENT  THROUGH  THE  INCREMENT  STEPS  OF  THE 
COMPENSATION  SCHEDULES  SHALL  ACCRUE  AND  BECOME  DUE  AND 
PAYABLE  ON  THE  NEXT  DAY  FOLLOWING  COMPLETION  OF  REQUIRED 
SERVICE  AS  A PERMANENT  APPOINTEE  IN  THE  CLASS;  PROVIDED 
THAT  THE  ABOVE  PROCEDURE  FOR  ADVANCEMENT  TO  THE 
COMPENSATION  SCHEDULE  INCREMENT  STEPS  IS  MODIFIED  AS 
FOLLOWS: 

1.  AM  employee  who  DURING  THAT  PORTION  OF  HIS  ANNI- 
VERSARY  year  PRIt»  TO  JANUARY  1,  1975,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  LESS  THAN  ONE-SIXTH  OF  THE 

ti;*e  Required  to  earn  the  next  increment,  will  have 

SUCH  ABSENCE  CREDITED  AS  IF  IT  WERE  PAID  SERVICE 
FOR  THE  PURPOSES  OF  CALCULATING  THE  DATE  OF  THE 
INCREMENT  DUE  DURING  CALENDAR  YEAR  1975. 

2.  AN  EMPLOYEE  WHO  CURING  THAT  PORTION  OF  HIS  ANNIVER- 
SARY YEAR  PRIOR  TO  JANUARY  1,  1975,  IS  ABSENT 
WITHOUT  PAY  FOR  A PERIOD  IN  EXCESS  OF  ONE-SIXTH  OF 
THE  TIME  REQUIRED  TO  EARN  THE  NEXT  PRIOR  INCREMENT, 
WILL  BE  CREDITED  WITH  ACTUAL  PAID  SERVICE  PRIOR  TC 
JANUARY  1,  1975. 


section  X 


SPECIAL  PROCEDURE 


PROBLtMS  OR  ^iUEiTlONS  OF  INTERPETATION  WHICH  MAY  ARISE  Id 
CONNECTION  WITH  THE  ADHI NISTRATION  OF  THE  PROVISIONS  OF 
THIS  ORDINANCE  SHALL  BE  RESOLVED  BY  ACTION  OF  THE  GENERAL 
manager,  personnel^  in  ACCORDANCE  WITH  THE  POkPUSFS  AND 
INTENT  stated  ABOVE. 

SECTION  XI.  SAVINGS  CLAUSE 

IF  ANY  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE  UF 
THIS  ORDINANCE  IS  FDR  ANY  REASON  HELD  TO  BE  UNCONSTITUTIONAL 
OR  contrary  to  law,  SUCH  DECISION  SHALL  NOT  AFFECT  THE 
VALIDITY  OF  THE  REMAINING  PORTIONS  OF  THIS  ORDINANCE.  IF 
ANY  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATICW  HEREIN  FIXED 
IS  HELD  TO  BE  CONTRARY  TO  THE  PROVISIONS  OF  THE  CHARTER, 
OTHER  LAW  OR  STATUTE,  SUCH  DECISIONS  SHALL  NOT  AFFECT  TrtE 
VALIDITY  OF  ANY  OTHER  SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSA- 
TION FIXED  IN  THIS  ORDINANCE.  THE  BUaRO  OF  SUPERVISORS 
HEREBY  DECLARES  THAT  IT  W3ULD  HAVE  PASSED  THIS  ORDINANCE 
AND  EACH  SECTION,  SUBSECTION,  SENTENCE,  CLAUSE  OR  PHRASE 
hereof,  and  approved  and  ADOPTED  EACH  SALARY,  WAGE  OR 
SCHEDULE  OF  COMPENSATIW^  HEREIN,  IRRESPECTIVE  OF  THE  FACT 
THAT  ANYC»^E  OR  MORE  OTHER  SECTION,  SUBSECTION,  CLAUSE  OR 
PHRASE  MAY  BE  DECLARED  UNCONSTITUTIONAL,  OR  THAT  ANY  OTHER 
SALARY,  WAGE  OR  SCHEDULE  OF  COMPENSATION  MAY  BE  DECLARED 
CONTRARY  TO  LAW. 

section  XII.  DENTAL  PLAN 

A DENTAL  PLAN  SHALL  BE  PROVIDED  TO  PERMANENT  EMPLOYEES  WHOSE 
compensations  are  SUBJECT  TO  THE  PROVISIONS  OF  SECTION  8.AOO 
AND  SECTION  8.401  OF  THE  CHARTER.  THE  CITY'S  CONTRIBUTION 
SHALL  BE  limited  TO  AN  AMOUNT  NOT  TO  EXCEED  47.00  PER  MONTH, 
PER  EMPLOYEE,  AND  THE  TOTAL  CITY  YEARLY  CONTRIBUTION  SHALL 
NOTvEXCEED  $500*000.  THE  BENEFITS  PROVIDED  UNDER  THE  DENIAL 
PLAN  SHALL  BE  LIMITED  TO  PERMANENT  EMPLOYEES  ONLY,  EXCLUSIVE 

OF  dependents. 

ANY  EMPLOYEE  SUBJECT  TO  THESE  PROVISIONS  WHOSE  COMPENSATION 
INCLUDES  ANY  CONSIDERATI CN  FOR  HEALTH  AND  WELFARE  PAYMENTS, 
□R  ANY  EMPLOYEE  WHO  IS  INCLUDED  IN  ANY  DENTAL  PLAN  PROVluED 
BY  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT  OR  COMMUNITY 
COLLEGE  DISTRICT,  OR  ANY  EMPLOYEE  PROVIDED  A DENTAL  PLAN  BY 
A TRUST  FUND  TO  WHICH  THE  CITY  CONTRIBUTES,  SHALL  BE  EX~ 
CLUDED  FROM  THIS  BENEFIT. 

SECTION  XIII.  SCHEDULES  OF  COMPENSATION 

THE  SCHEDULES  OF  COMPENSATION  FOR  THE  RESPECTIVE  CLASSIFI- 
CATIONS OF  EMPLOYMENT  SUBJECT  TO  THE  PROVISIONS  OF  SECTION 
B.400  AND  SECTION  8.401  OF  THE  CHARTER  ARE  SHOWN  IN  THE 
FOLLOWING: 

(EXCEPT  AS  NOTED  HEREIN*  RATES  FOR  EMPLOYEES*  CLASSES  ARE  UN 
A BIWEEKLY  BASIS  FOR  A NORMAL  WORK  SCHtDULE  OF  FIVE  DAYS  PEK 
WEEK  - EIGHT  HOURS  PER  DAY). 
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BIWEEKLY  SCHEDULE  PLAN  OF  SENIORITY  INCREMENTS 
JULY  1,  1975  TO  JUNE  30,  1976 


SCHEDULE 

STEP  I 

STEP  2 

15,0 

212 

222 

15*1 

213 

223 

15.2 

214- 

224 

15.3 

214 

225 

15.4 

215 

226 

15.5 

216 

227 

15.6 

217 

228 

15.7 

218 

229 

15.8 

220 

230 

15.9 

221 

231 

16.0 

222 

232 

16.1 

223 

233 

16.2 

224 

234 

16.3 

225 

235 

16.4 

226 

236 

16.5 

227 

237 

16.6 

228 

238 

16.7 

229 

239 

16.8 

230 

240 

16.9 

231 

241 

17.0 

232 

242 

17.1 

233 

243 

17.2 

234 

244 

17.3 

235 

246 

17.4 

236 

247 

17.5 

237 

248 

17.6 

238 

249 

17.7 

239 

250 

17.8 

240 

251 

17.9 

241 

252 

18.0 

242 

253 

18.1 

243 

254 

1S.2 

244 

255 

iS.3 

246 

257 

18.4 

247 

258 

16.5 

248 

259 

1S.6 

249 

260 

18.7 

250 

261 

18.8 

251 

262 

18.9 

252 

263 

19.0 

253 

264 

19.1 

254 

265 

19.2 

255 

266 

STEP  4 STEP  5 EQUIV.MO. 


242 

253 

552 

243 

254 

555 

244 

255 

557 

246 

257 

561 

247 

258 

5o3 

248 

259 

565 

249 

260 

568 

250 

261 

570 

251 

262 

572 

252 

263 

57‘f 

253 

264 

576 

254 

265 

579 

255 

266 

561 

257 

268 

585 

258 

269 

587 

259 

270 

589 

260 

271 

592 

261 

273 

596 

262 

274 

598 

263 

276 

603 

264 

277 

605 

265 

278 

607 

266 

279 

609 

268 

281 

614 

269 

282 

616 

270 

283 

6I8 

2T1 

284 

620 

273 

285 

622 

274 

287 

6 27 

276 

288 

629 

277 

289 

o31 

278 

290 

633 

279 

291 

635 

281 

293 

640 

282 

294 

642 

283 

295 

644 

284 

296 

646 

285 

298 

651 

287 

299 

6 53 

288 

301 

657 

289 

302 

659 

290 

303 

662 

291 

305 

666 

STEP  3 

232 

233 

234 

235 

236 

237 

238 

239 

240 

241 

242 

243 

244 

246 

247 

248 

249 

250 

251 

252 

253 

254 

255 

257 

258 

259 

260 

261 

262 

263 

264 

265 

266 

268 

269 

270 

271 

273 

274 

276 

277 

278 

279 


SCHEDULE 

STEP  1 

STEP  2 

19*3 

257 

268 

19.4 

258 

269 

19.5 

259 

270 

19.6 

260 

271 

19.7 

261 

273 

19.8 

262 

274 

19.9 

263 

276 

20.0 

264 

277 

20.1 

265 

278 

20.2 

266 

279 

20.3 

268 

281 

20.4 

269 

282 

20.5 

270 

283 

20.6 

271 

284 

20.7 

273 

285 

20.8 

274 

287 

20.9 

276 

288 

21.0 

277 

289 

21.1 

278 

290 

21.2 

279 

291 

21.3 

281 

293 

21.4 

282 

294 

21.5 

283 

295 

21.6 

284 

296 

21.7 

285 

298 

21.8 

287 

299 

21.9 

288 

301 

22.0 

289 

302 

22.1 

290 

303 

22.2 

291 

305 

22.3 

293 

306 

22  .4 

294 

308 

22.5 

295 

309 

22.6 

296 

310 

22.7 

298 

312 

22.8 

299 

313 

22.9 

301 

315 

23.0 

302 

316 

23.1 

303 

317 

23.2 

305 

319 

23.3 

306 

320 

23.4 

308 

322 

23.5 

309 

323 

23.6 

310 

325 

23.7 

312 

326 

STEP  4 

STEP  5 

EQUlV.f 

293 

306 

668 

294 

308 

572 

295 

309 

675 

296 

310 

677 

298 

312 

681 

299 

313 

683 

301 

315 

668 

302 

316 

690 

303 

317 

692 

305 

319 

696 

306 

320 

699 

308 

322 

703 

309 

323 

705 

310 

325 

710 

312 

326 

712 

313 

328 

716 

315 

329 

718 

316 

331 

723 

317 

332 

725 

319 

334 

729 

320 

335 

731 

322 

337 

736 

323 

338 

738 

325 

340 

742 

326 

341 

745 

328 

343 

749 

329 

344 

751 

331 

346 

755 

332 

348 

760 

334 

349 

762 

335 

351 

766 

337 

352 

769 

338 

354 

773 

340 

356 

111 

341 

357 

779 

343 

359 

784 

344 

360 

786 

346 

362 

790 

348 

364 

795 

349 

365 

797 

351 

367 

801 

352 

368 

803 

354 

370 

808 

356 

372 

812 

357 

374 

817 

STEP  3 

281 

282 

283 

284 

285 

287 

288 

289 

290 

291 

293 

294 

295 

296 

298 

299 

301 

302 

303 

305 

306 

308 

309 

310 

312 

313 

315 

316 

317 

319 

320 

322 

323 

325 

326 

328 

329 

331 

332 

334 

335 

337 

338 

340 

341 
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SCHEDULt 

6fEP  1 

STEP  2 

23.8 

313 

328 

23.9 

315 

329 

24.0 

316 

331 

24.1 

317 

332 

24.2 

319 

334 

24.3 

320 

335 

24.4 

322 

337 

24.5 

323 

338 

24.6 

325 

340 

24.7 

326 

341 

24.8 

328 

343 

24.9 

329 

344 

25.0 

331 

346 

25.1 

332 

348 

25.2 

334 

349 

25.3 

335 

351 

25.4 

337 

352 

25.5 

338 

354 

25.6 

340 

356 

25.7 

341 

357 

25.8 

343 

359 

25.9 

344 

360 

26.0 

346 

362 

26.1 

348 

364 

26.2 

349 

365 

26.3 

351 

367 

26.4 

352 

368 

26.5 

354 

370 

26.6 

356 

372 

26.7 

357 

374 

26.8 

359 

375 

26.9 

360 

377 

27.0 

362 

379 

27.1 

364 

381 

27.2 

365 

383 

27.3 

367 

384 

27.4 

368 

386 

27.5 

370 

388 

27.6 

372 

390 

27.7 

374 

391 

27.8 

375 

393 

27.9 

377 

394 

28.0 

379 

396 

28.1 

381 

398, 

28.2 

383 

400 

STtP  4 SThP  5 t^iUlV.MO. 


359 

375 

819 

360 

377 

823 

362 

379 

827 

364 

381 

832 

365 

363 

836 

367 

384 

838 

368 

386 

843 

370 

388 

847 

372 

390 

851 

374 

391 

854 

375 

393 

858 

377 

394 

860 

379 

396 

865 

381 

398 

869 

383 

400 

873 

384 

402 

878 

386 

404 

882 

388 

406 

886 

390 

408 

891 

391 

409 

893 

393 

411 

897 

394 

412 

900 

396 

414 

904 

398 

416 

908 

400 

418 

913 

402 

420 

917 

404 

422 

921 

406 

424 

926 

408 

426 

930 

409 

428 

934 

411 

430 

939 

412 

432 

943 

414 

434 

948 

416 

436 

952 

418 

438 

956 

420 

440 

961 

422 

442 

965 

424 

444 

969 

426 

446 

974 

428 

448 

9 78 

430 

449 

980 

432 

451 

985 

434 

453 

989 

436 

455 

993 

438 

458 

1000 

STtP  3 

343 

344 

346 

348 

349 

351 

352 

354 

356 

357 

359 

360 

362 

364 

365 

367 

368 

370 

372 

374 

375 

377 

379 

381 

383 

384 

386 

388 

390 

391 

393 

394 

396 

398 

400 

402 

404 

406 

408 

409 

411 

412 

414 

416 

418 
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SCHEDULE 

STEP  1 

STEP  : 

28.3 

384 

402 

28.4 

366 

404 

28.5 

388 

406 

28.6 

390 

408 

28.7 

391 

409 

28.8 

393 

411 

28.9 

394 

412 

29.0 

396 

414 

29.1 

398 

416 

29.2 

400 

418 

29.3 

402 

420 

29.4 

404 

422 

29.5 

406 

424 

29.6 

408 

426 

29.7 

409 

428 

29.8 

411 

430 

29.9 

412 

432 

30.0 

414 

434 

30.1 

416 

436 

30.2 

418 

438 

30.3 

420 

440 

30.4 

422 

442 

30.5 

424 

444 

30.  to 

426 

446 

30.7 

428 

448 

30.8 

430 

449 

30.9 

432 

451 

31.0 

434 

453 

31.1 

436 

455 

31.2 

439 

458 

31.3 

440 

460 

31.4 

442 

463 

31.5 

444 

465 

31.6 

446 

467 

31.7 

448 

469 

31.8 

449 

471 

31.9 

451 

473 

32.0 

453 

475 

32.1 

455 

477 

32.2 

458 

4S0 

32.3 

460 

482 

32.4 

463 

485 

32.5 

465 

437 

32.6 

467 

489 

32.7 

469 

491 

'bP  4 

STEP  5 

EUUl V.«U 

440 

460 

1004 

442 

463 

1011 

444 

465 

101;3 

446 

4to7 

1C  20 

448 

4fc9 

1024 

4-h9 

471 

I02c 

451 

473 

1033 

453 

475 

1037 

455 

477 

IOhI 

450 

480 

1 04n 

460  ' 

462 

1052 

463 

485 

ia5v 

465 

487 

1U63 

467 

489 

106c 

469 

491 

107? 

471 

494 

1079 

473 

496 

1063 

475 

498 

1C87 

477 

500 

1U92 

480 

503 

lOVfc 

482 

505 

1103 

485 

508 

1109 

487 

510 

1113 

489 

512 

1116 

491 

514 

1122 

494 

517 

1129 

496 

519 

1133 

498 

521 

1137 

500 

524 

1144 

503 

526 

1146 

505 

529 

1155 

508 

531 

1159 

510 

534 

1166 

512 

536 

1170 

514 

539 

1177 

517 

541 

1181 

519 

544 

1188 

521 

546 

1192 

524 

549 

1199 

32  6 

532 

1205 

529 

554 

1210 

531 

557 

1216 

534 

560 

1223 

536 

562 

1227 

539 

565 

1234 

EP  3 

420 

422 

424 

426 

426 

430 

432 

434 

436 

•»38 

440 

442 

444 

446 

440 

449 

451 

433 

455 

458 

460 

463 

455 

467 

469 

471 

473 

475 

4T? 

480 

482 

485 

437 

439 

491 

494 

496 

498 

500 

503 

505 

508 

510 

512 

314 
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SCHEDULE 

STEP  1 

STEP  2 

32.8 

471 

494 

52.9 

473 

496 

33^0 

475 

498 

33.1 

477 

500 

33.2 

480 

503 

33.3 

482 

505 

33.4 

485 

508 

33.5 

48? 

510 

33.6 

489 

512 

33.7 

491 

514 

33.8 

494 

517 

33.9 

496 

519 

34.0 

498 

521 

34.1 

500 

524 

34.2 

503 

526 

34.3 

505 

529 

34.4 

508 

531 

34.5 

510 

534 

34.6 

512 

536 

34.7 

514 

539 

34.8 

51? 

541 

34.9 

519 

544 

35.0 

521 

546 

35.1 

524 

549 

35.2 

526 

552 

35.3 

529 

554 

35.4 

531 

55? 

35.5 

534 

560 

35.6 

'536 

562 

35.7 

539 

565 

35.8 

541 

567 

35.9 

544 

570 

36.0 

546 

572 

36.1 

549 

575 

36.2 

552 

578 

36.3 

554 

580 

36.4 

557 

583 

36.5 

560 

586 

36.6 

562 

589 

36.7 

565 

591 

36.8 

567 

594 

36.9 

570 

596 

37.0 

572 

599 

37,1 

575 

602 

37.2 

578 

605 

EP  4 

STEP  5 

EQUIV.MO 

541 

567 

1238 

544 

570 

1244 

546 

572 

1249 

549 

575 

1255 

552 

578 

1262 

554 

580 

1266 

557 

583 

1273 

560 

586 

1279 

562 

589 

1286 

565 

591 

1290 

567 

594 

1297 

570 

596 

1301 

572 

599 

1306 

575 

602 

1314 

578 

605 

1321 

580 

608 

1327 

583 

611 

1334 

586 

614 

1341 

589 

617 

1347 

591 

620 

1354 

594 

622 

1358 

596 

625 

1365 

599 

628 

1371 

602 

631 

1378 

605 

634 

1384 

608 

638 

1393 

611 

641 

1399 

614 

644 

1406 

617 

647 

1413 

620 

650 

1419 

622 

652 

1424 

625 

655 

1430 

628 

658 

1437 

631 

661 

1443 

634 

664 

1450 

638 

668 

1458 

641 

671 

1465 

644 

674 

1472 

647 

677 

1478 

650 

681 

1487 

652 

684 

1493 

655 

688 

1502 

638 

691 

1509 

661 

694 

1515 

664 

697 

1522 

STEP  3 

517 

519 

521 

524 

526 

529 

531 

534 

536 

539 

541 

544 

546 

549 

552 

554 

55? 

560 

562 

565 

56T 

570 

572 

5?5 

5?8 

580 

583 

586 

569 

591 

594 

596 

599 

602 

605 

am 

611 

614 

617 

620 

622 

625 

628 

631 

634 
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SCHEDULE 

STEP  1 

STEP  2 

37.3 

580 

608 

37.4 

583 

611 

37.5 

586 

614 

37.6 

589 

617 

37.7 

591 

620 

37.8 

594 

622 

37.9 

596 

625 

38.0 

599 

628 

38.1 

602 

631 

38*2 

605 

634 

38.3 

608 

638 

38.4 

611 

641 

38.5 

614 

644 

38.6 

617 

647 

38.7 

620 

650 

38.8 

622 

652 

38.9 

625 

655 

39.0 

628 

658 

39.1 

631 

661 

39.2 

634 

664 

39.3 

638 

668 

39.4 

641 

671 

39.5 

644 

674 

39.6 

647 

6TT 

39.7 

650 

681 

39.8 

652 

684 

39.9 

655 

688 

40.0 

658 

691 

40.1 

661 

694 

40.2 

664 

697 

40.3 

668 

701 

40.4 

671 

704 

40.5 

674 

707 

40.6 

677 

710 

40.7 

681 

714 

40.8 

684 

717 

40.9 

638 

721 

41.0 

691 

724 

41.1 

694 

728 

41.2 

697 

731 

41.3 

701 

735 

41  .4 

704 

738 

41.5 

707 

742 

41.6 

710 

745 

41.7 

714 

748 

STEP  4 

STEP  5 

EQUIV.MG 

668 

701 

1530 

671 

704 

1337 

6 74 

707 

1544 

677 

710 

1550 

681 

714 

1559 

684 

717 

1565 

688 

721 

1574 

691 

724 

1581 

694 

728 

1589 

697 

731 

1596 

701 

735 

1605 

704 

738 

Ibll 

707 

742 

1620 

710 

7^5 

162? 

714 

748 

1633 

717 

752 

1642 

721 

755 

1648 

724 

758 

1655 

728 

762 

1664 

731 

766 

1672 

735 

769 

1679 

738 

773 

1688 

742 

777 

1696 

745 

781 

1705 

748 

785 

1714 

752 

788 

1720 

755 

792 

1729 

758 

796 

1733 

762 

800 

1747 

766 

803 

1753 

769 

807 

1762 

773 

810 

1763 

777 

814 

1777 

781 

818 

1786 

785 

822 

1795 

788 

826 

18o3 

792 

830 

1812 

796 

834 

1821 

800 

838 

1830 

803 

842 

1838 

807 

846 

1847 

810 

850 

1856 

814 

854 

1865 

818 

858 

1873 

822 

662 

1882 

STEP  3 

638 

641 

644 

647 

650 

652 

655 

658 

661 

664 

668 

671 

674 

677 

681 

684 

688 

691 

694 

697 

701 

704 

707 

710 

714 

717 

721 

724 

728 

731 

735 

738 

742 

745 

748 

752 

755 

758 

762 

766 

769 

773 

777 

781 

785 
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SCHEDULE 

STEP  1 

STEP  2 

41.8 

717 

752 

41.9 

721 

755 

42*0 

724 

758 

42.1 

728 

762 

42*2 

731 

766 

42.3 

735 

769 

42.4 

738 

773 

42.5 

742 

777 

42.6 

745 

781 

42.7 

748 

785 

42.8 

752 

788 

42.9 

755 

792 

43.0 

758 

796 

43.1 

762 

800 

43.2 

766 

803 

43.3 

769 

807 

43.4 

773 

810 

43.5 

777 

814 

43*6 

781 

818 

43.7 

785 

822 

43.8 

788 

826 

43.9 

792 

830 

44.0 

796 

834 

44.1 

800 

838 

44.2 

303 

842 

44.3 

807 

846 

44.4 

810 

850 

44.5 

814 

854 

44.6 

818 

858 

44.7 

822 

862 

44.8 

826 

866 

44.9 

830 

870 

45.0 

834 

874 

45.1 

838 

878 

45.2 

842 

882 

45.3 

846 

887 

45.4 

850 

891 

45.5 

854 

895 

45.6 

858 

899 

45.7 

862 

903 

45.8 

866 

908 

45.9 

870 

912 

46.0 

874 

916 

46.1 

878 

920 

46.2 

882 

925 

STEP  4 

STEP  5 

EQUIV.MQ 

826 

866 

1891 

830 

870 

1899 

834 

874 

1908 

838 

878 

1917 

842 

882 

1926 

846 

887 

1937 

850 

891 

1945 

854 

895 

1954 

858 

899 

1963 

862 

903 

1972 

866 

908 

1982 

870 

912 

1991 

674 

916 

2000 

878 

920 

2009 

882 

925 

2020 

887 

929 

2026 

891 

934 

2039 

895 

936 

2048 

899 

943 

2059 

903 

947 

2068 

908 

952 

2079 

912 

956 

2087 

916 

961 

2098 

920 

966 

2109 

925 

970 

2118 

929 

975 

2129 

934 

979 

2137 

933 

984 

2148 

943 

989 

2159 

947 

994 

2170 

952 

998 

2179 

956 

1003 

2190 

961 

1008 

2201 

966 

1013 

2212 

970 

1018 

2223 

975 

1022 

2231 

979 

1027 

2242 

984 

1032 

2253 

989 

1037 

2264 

994 

1042 

2275 

998 

1047 

2286 

1003 

1052 

2297 

1008 

1057 

2308 

1013 

1062 

2319 

1018 

1067 

2330 

STEP  3 

788 

792 

796 

800 

803 

807 

810 

814 

816 

822 

826 

830 

834 

838 

842 

846 

850 

854 

858 

862 

666 

870 

874 

878 

882 

887 

891 

895 

899 

903 

908 

912 

916 

920 

925 

929 

934 

938 

943 

947 

952 

956 

961 

966 

970 
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SCHEDULfc 

6TEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EWUIV. 

46.3 

887 

929 

975 

1022 

1073 

2 343 

46.4 

891 

934 

979 

1027 

1078 

235  4 

46.5 

895 

938 

984 

1032 

1083 

2365 

46.6 

899 

943 

989 

1037 

1088 

237  5 

903 

947 

994 

1092 

1093 

2385 

46.8 

908 

952 

998 

1047 

1099 

2:j99 

46.9 

912 

956 

1003 

1052 

1104 

24lu 

47.0 

916 

961 

1008 

1057 

1109 

2421 

47.1 

920 

966 

1013 

1062 

1114 

243^ 

47.2 

925 

970 

1018 

1067 

1120 

2445 

47.3 

929 

975 

1022 

1073 

1125 

2456 

47.4 

934 

979 

1027 

1078 

1131 

2469 

47.5 

938 

984 

1032 

1083 

1136 

2480 

47.6 

943 

989 

1037 

1088 

1141 

2491 

47.7 

947 

994 

1042 

1093 

1147 

2 504 

47.8 

952 

998 

1047 

1099 

1152 

2515 

47.9 

956 

1003 

1052 

1104 

1158 

2526 

48.0 

961 

1008 

1057 

1109 

1163 

2639 

48.1 

966 

1013 

1062 

1114 

1 169 

2 6 52 

48.2 

970 

1018 

1067 

1120 

1174 

2d63 

48.3 

975 

1022 

1073 

1125 

1180 

25/6 

48.4 

979 

1027 

1078 

1131 

1185 

2587 

48.5 

984 

1032 

1083 

1136 

1191 

2600 

46.6 

989 

1037 

1088 

1141 

1197 

2613 

48.7 

994 

1042 

1093 

1147 

1203 

2627 

48.3 

998 

1047 

1099 

1152 

1208 

2637 

48.9 

1003 

1052 

1104 

1158 

1214 

265J 

49.0 

1008 

1057 

1109 

1163 

1220 

2664 

49.1 

1013 

1062 

1114 

1169 

1226 

2677 

49.2 

1018 

1067 

1120 

1174 

1232 

2690 

49.3 

1022 

1073 

1125 

1180 

1237 

27C1 

49.4 

1027 

1078 

1131 

1185 

1243 

2/14 

49.5 

1032 

1083 

1136 

1191 

1249 

27  2 7 

49.6 

1037 

1088 

1141 

119/ 

1255 

2740 

49.7 

1042 

1093 

1147 

1203 

1261 

2 753 

49.8 

.1047 

1099 

1152 

1208 

1267 

27  66 

49.9 

1052 

1104 

1158 

1214 

1273 

277«3 

50.0 

1057 

1109 

1163 

1220 

1279 

2792 

50.1 

1062 

1114 

1169 

1226 

1285 

2806 

50.2 

1067 

1120 

1174 

1232 

1291 

2619 

50.3 

1073 

1125 

1180 

1237 

1298 

2834 

50.4 

1078 

1131 

1185 

1243 

1304 

2847 

50.5 

1083 

1136 

1191 

1249 

1310 

2860 

50.6 

1088 

1141 

1197 

1255 

1316 

2873 

50.7 

1093 

1147 

1203 

1261 

1323 

2689 
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SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.MO 

50.8 

1099 

1152 

1208 

1267 

1329 

2902 

50*9 

1104 

1158 

1214 

1273 

1336 

2917 

51.0 

1109 

1163 

1220 

1279 

1342 

2930 

51«1 

1114 

1169 

1226 

1285 

1349 

2945 

51^2 

1120 

1174 

1232 

1291 

1355 

2958 

51.3 

1125 

1180 

1237 

1298 

1362 

2974 

51.4 

1131 

1185 

1243 

1304 

1368 

2987 

51.5 

1136 

1191 

1249 

1310 

1375 

3002 

51.6 

1141 

1197 

1255 

1316 

1381 

3015 

51.7 

1147 

1203 

1261 

1323 

1388 

3030 

51.8 

1152 

1208 

1267 

1329 

1394 

3044 

51.9 

1158 

1214 

1273 

1336 

1401 

3059 

52.0 

1163 

1220 

1279 

1342 

1407 

3072 

52.1 

1169 

1226 

1285 

1349 

1414 

3087 

52.2 

1174 

1232 

1291 

1355 

1421 

3102 

52.3 

1180 

1237 

1298 

1362 

1429 

3120 

52.4 

1185 

1243 

1304 

1368 

1436 

3135 

52.5 

1191 

1249 

1310 

1375 

1443 

3151 

52.6 

1197 

1255 

1316 

1381 

1450 

3166 

52.7 

1203 

1261 

1323 

1388 

1457 

3181 

52.8 

1208 

1267 

1329 

1394 

1463 

3194 

52.9 

1214 

1273 

1336 

1401 

1470 

3209 

53.0 

1220 

1279 

1342 

1407 

1477 

3225 

53.1 

1226 

1285 

1349 

1414 

1484 

3240 

53.2 

1232 

1291 

1355 

1421 

1491 

3255 

53.3 

1237 

1298 

1362 

1429 

1499 

3273 

53.4 

1243 

1304 

1368 

1436 

1506 

3288 

53.5 

1249 

1310 

1375 

1443 

1513 

3303 

53.6 

1255 

1316 

1381 

1450 

1520 

3319 

53.7 

1261 

1323 

1380 

1457 

1528 

3336 

53.8 

1267 

1329 

1394 

1463 

1535 

3351 

53.9 

1273 

1336 

1401 

1470 

1543 

3369 

54.0 

1279 

1342 

1407 

1477 

1550 

3384 

54.1 

1285 

1349 

1414 

1484 

1558 

3402 

54.2 

1291 

1355 

1421 

1491 

1565 

3417 

54.3 

1298 

1362 

1429 

1499 

1573 

3434 

54.4 

1304 

1368 

1436 

1506 

1580 

3450 

54.5 

1310 

1375 

1443 

1513 

1588 

3467 

54.6 

1316 

1381 

1450 

1520 

1596 

343*5 

54.7 

1323 

1388 

1457 

1528 

1603 

3500 

54.8 

1329 

1394 

1463 

1535 

1611 

3517 

54.9 

1336 

1401 

1470 

1543 

1618 

3533 

55.0 

1342 

1407 

1477 

1550 

1626 

3550 

55.1 

1349 

1414 

1484 

1558 

1634 

3568 

55.2 

1355 

1421 

1491 

1565 

1642 

3585 
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SCHEDULE 

SVEP  1 

STEP  2 

STEP  3 

STE  P 4 

STEP  5 

EwUlV.^O 

55.3 

1362 

1429 

1499 

1573 

1650 

3602 

55.4 

1368 

1436 

1506 

1580 

1658 

3o20 

55.5 

1375 

1443 

1513 

1588 

1666 

3637 

55.6 

1381 

1450 

1520 

1596 

1674 

3655 

55.7 

1388 

1457 

1528 

1603 

1682 

3672 

55.8 

1394 

1463 

1535 

1611 

1690 

3690 

55.9 

1401 

1470 

1543 

1618 

1698 

3707 

56.0 

1407 

1477 

1550 

1626 

1706 

3725 

56.1 

1414 

1484 

1558 

1634 

1714 

3742 

56.2 

1421 

1491 

1565 

1642 

1723 

3762 

56.3 

1429 

1499 

1573 

1650 

1731 

3779 

56.4 

1436 

1506 

1580 

1658 

1740 

3799 

56.5 

1443 

1513 

1588 

1666 

1748 

3816 

56,6 

1450 

1520 

1596 

1674 

1756 

3834 

56,7 

145? 

1528 

1603 

1682 

1765 

3854 

56.8 

1463 

1535 

1611 

1690 

1773 

3871 

56.9 

1470 

1543 

1618 

1698 

1782 

3891 

57.0 

1477 

1550 

1626 

1706 

1791 

3910 

57,1 

1484 

155® 

1634 

1714 

1800 

3930 

57.2 

1491 

1565 

1642 

1723 

1809 

3950 

57.3 

1499 

1573 

1650 

1731 

1816 

3969 

57.4 

1506 

1580 

165© 

1740 

1827 

3989 

57.5 

1513 

1588 

1666 

17h8 

18  35 

4006 

57.6 

1520 

1596 

1674 

1756 

1844 

4026 

57.7 

1528 

1603 

1682 

1765 

1853 

4046 

57.8 

1535 

1611 

1690 

1773 

1862 

4065 

57.9 

1543 

1618 

1698 

1782 

1871 

4085 

58.0 

1550 

1626 

1706 

1791 

1681 

4107 

58.1 

1558 

1634 

1714 

1800 

1890 

4126 

58.2 

1565 

1642 

1723 

1809 

1699 

4146 

58.3 

1573 

1650 

1731 

1818 

1909 

4168 

58.4 

1580 

1658 

1740 

1827 

1918 

4188 

58.5 

1588 

1666 

1748 

1835 

1927 

4207 

58.6 

1596 

1674 

1756 

1844 

1936 

4227 

58.7 

1603 

1682 

1765 

1853 

1946 

4249 

58.8 

1611 

1690 

1773 

1862 

1955 

4268 

58.9 

1618 

1698 

1782 

1871 

1965 

4290 

59.0 

1626 

1706 

1791 

1881 

1975 

4312 

59.1 

1634 

1714 

1800 

1890 

1985 

4334 

59.2 

1642 

1723 

1809 

1899 

1994 

4354 

59.3 

1650 

1731 

1818 

1909 

2004 

4375 

59.4 

1658 

1740 

1827 

1918 

2014 

4397 

59.5 

1666  • 

1748 

1835 

1927 

2023 

4417 

59.6 

1574 

1756 

1844 

1936 

2033 

4439 

59.7 

1682 

1765 

1853 

1946 

2043 

4460 
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SCHEDULE 

STEP  1 

STEP  2 

STEP  3 

STEP  4 

STEP  5 

EQUIV.HO 

59*8 

1690 

1773 

1862 

1955 

2053 

4482 

59.9 

1698 

1782 

1871 

1965 

2063 

4504 

Z9 


administrative  personnel,  fiscal  and  clerical 

(CODE  1000) 

administrative  and  management  group 

(CODE  1100) 


CLASS  TITLE 

N0« 

1104  PARKING  AUTHORITY  DIRECTOR 41.2 

1108  EXECUTIVE  DIRECTOR,  HEALTH 

SERVICE  SYSTEM. 46.2 

1112  RETIREMENT  SYSTEM  GENERAL  MANAGER  49.9 

1114  CHIEF  OF  INVESTMENT. 49.8 

1116  COMMERCIAL  DIVISION  ASSISTANT 

MANAGER........... 40.9 

1118  COMMERCIAL  DIVISION  MANAGER 45.4 

1126  PUBLIC  ADMINISTRATOR.............  46.4 

1128  REGISTRAR  OF  VOTERS -HIE  CORO  ER 47. o 

IlSO  CHIEF  DEPUTY  REGISTAR  OF  VOTERS..  39.1 

1131  ASSISTANT  BUREAU  CHIEF,  FINANCE 

AND  RECORDS.............. 38.4 

1136  assistant  county  Clerk 41.6 

1140  DIRECTOR  OF  FINANCE  AND  RECORDS..  49.2 

1142  COUNTY  CLERK 47.6 

1144  CHIEF  ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS...... 46.4 

1145  DEPUTY  CLERK,  BOARD  OF 

SUPERVISORS 

1146  CLERK  OF  THE  BOARD  OF  SUPERVISORS 

AND  CITY  CLERK 52.4 

1150  GENERAL  MANAGER,  DEPAkTMENT 

OF  ELECTRICITY 47.9 

1160  ASSISTANT  DIRECTOR  OF  PURCHASINb 

AMD  SERVICES 44.7 

1162  PURCHASER  OF  SUPPLIES 52.2 

1166  DIRECTOR  OF  PUBLIC  HEALTH *^5.9 

1171  SECRETARY  AND  ASSISTANT  GENERAL 

MANAGER,  ADMINISTRATIVE,  PUBLIC 
UTILITIES 54.4 

1172  GENERAL  MANAGER  OF  PUBLIC 

UTILITIES 57.4 

1174  DIRECTOR,  BUREAU  OF 

TRANSPORTATION 52.4 

1180  EXECUTIVE  ASSISTANT  TO  THE  CHIEF 

ADMINISTRATIVE  OFFICER 49.4 

1182  CHIEF  ADMINISTRATIVE  OFFICER 57.9 

1190  MAYOR 


SERVICE 


697-  842 

882-1067 

1052-1273 

1047-1267 

688-  830 
8 50-10.17 
891-1078 
9^3-11^ 1 
631-  762 

611-  736 
710-  858 
1016-1232 
943-1141 

891-1076 

1364-1364 

1185-1436 

956-1158 

822-  994 
1174-1421 
1401-1698 


1304-1581; 

1506-1827 

1185-1436 

102  7-124  3 
1543-1871 
50100YR 


30 


PERSONNEL  GROUP 


1201 

1202 

1204^ 

1210 


1212 

1214 

1216 

1217 

1218 
1220 
1222 

1224 

1226 

1227 

1228 

1229 

1232 

1240 

1242 

1244 

1246 

1248 


1256A 

1270 

1272 

1273 

1274 

1275 

1276 
1278 
1282 

1284 

1288 

1292 


ICODE  12001 


PERSONNEL  TECHNICIAN  TRAINEE 

PERSONNEL  CLERK 

SENIOR  PERSONNEL  CLERK 

SICK  REPORT  AND  ACCIDENT 

INVESTIGATOR*  •••  * 

TIMEROLL  AUDIT  CLERK 

SENIOR  TIMEROLL  AUDIT  CLERK 

PRINCIPAL  TIMEROLL  AUDIT  CLERK... 

SENIOR  CERTIFICATION  CLERK 

PAYROLL  SUPERVISOR*. 

PAYROLL  CLERK.... ....••**••*...** 

SENIOR  PAYROLL  AND  PERSONNEL 

CLERK. ..*•••*• 

PRINCIPAL  PAYROLL  AND  PERSONNEL 

CLERK. 

CHIEF  PAYROLL  AND  PERSONNEL  CLERK 

TESTING  TECHNICIAN.....* 

’MINIMUM  4 HfXIRS 

SENIOR  TESTING  TECHNICIAN*. 

MINIMUM  4 HOURS 

PERSONNEL  OFFICE  SUPERVISOR...... 

TRAINING  officer. 

ASSISTANT  PERSOf^EL  ANALYST*. •**. 
PERSOf#IEL  ANALYST.********. *..... 
SENIOR  personnel  ANALYST**....... 

PRIW:iPAL  pERSOf#ia.  ANALYST. 

ASSISTANT  DIVISION  MANAGER^ 

PERSaNNEL*..**.. .* 

principal  PERSONNEL  ANALYST 

(NEW  CAREERS  PROQ^MU... 

DEPARTMENTAL  PERSCM^EL  OFFICER... 
SENIOR  DEPARTMENTAL  PERSONNEL 

OFFICER 

DIRECTOR  OF  PERSOWEL  AND  STAFF 

DEVELOPMENT..*...*. 

DIRECTOR,  bureau  OF  PERS0W4EL 

AND  SAFETY., 

DIRECTOR  OF  CLASSIFIED  PERSONNEL 

AND  EMPLOYEE  RELATIONS 

departmental  personnel  DIRECTOR.. 

DIVISION  MANAGER,  PERSONNEL 

DIRECTOR,  EMPLOYEE  RELATIONS 

DIVISION 

ASSISTANT  SECRETARY,  CIVIL 

SERVICE  CtmMiSSICN 

ASSISTANT  general  MANAGER, 

PERSONNEL..... 

GENERAL  MANAGER » p£RSOt««EL 


CONTRACT  RATE 

25.7 

341-  409 

27.2 

365-  438 

23.2 

305-  365 

26.7 

357-  428 

29.9 

412-  496 

32.9 

473-  570 

30.9 

432-  519 

35.9 

544-  655 

26.0 

346-  414 

28.0 

379-  453 

30.2 

418-  503 

33.2 

480-  578 
4.36  HR* 

28.6 

390-  467 
4.88  HR* 

35.9 

544-  655 

34.9 

519-  625 

30.4 

422-  508 

34.9 

519-  625 

38.4 

611-  738 

41.9 

721-  870 

44.9 

830-1003 

41.9 

721-  870 

38.9 

625-  755 

44.9 

830-1003 

43.9 

792-  956 

46.9 

912-1104 

2111M2111 

45.4 

850-1027 

47.4 

934-1131 

50.4 

1078-1304 

39.1 

631-  762 

50.4 

1078-1304 

53.9 

1273-1 543 
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1310 

1312 

1314 

1320 

1330 

1332 

1336 

1340 

1341 

1342 

1344 

1350 

1360 

1400 

1402 

1403 

1404 

1405 

1406 

1407 

1408 

1410 

1414 

1422 

1424 

1425 

1426 

1427 


PUBLICITY  AND  PUBLIC  RELATIi^S  GROUP 


«CODE  1300) 


PUBLIC  RELATIC»4S  ASSISTANT. 

PUBLIC  INFORMAIION  OFFICER 

PUBLIC  RELATIONS  OFFICER • 
PUBLICITY  REPRESENTATIVE  ........ 

CONSUMER  RE L Alices  REPRESENTATIVE 
CONSUMER  RELATION  S SUPERVISOR  .... 

ASSISTANT  TO  GENERAL  MANAGER 
fPUBLIC  SERVICEly  RECREATION 

AND  PARK........ 

ASSISTANT  TO  THE  t^NERAL  MANAGER, 
PUBLIC  UTILITIES  COMMISSION, 

public  relations.*. ............. 

PUBLIC  SERVICE  ASSISTANT.... 

PUBLIC  SERVICE  ASSISTANT 

DIRECTOR,  MAYOR *8  OFFICE 

PUBLIC  SERVICE  DIRECTOR,  MAYOR'S 

QFFiCe. 

SPECIAL  ASSISTANT  TO  THE  BOARD  Of 

EDUCATION.......  

visitors  SERVICE  REPRESENTATIVE, 

s.F.  international  airport 


26.0 

346' 

33.4 

48  5- 

38.4 

611 

29.6 

408- 

29.9 

412 

31.2 

438- 

38.1 

602- 

43.9 

792- 

25,5 

338- 

36.1 

549- 

42.1 

728- 

26.9 

360- 

31  .1 

436- 

CLERICAL,  TYPING  AND  STENOGRAPHIC  GROUP 
(CODE  1400) 


student  aide,  NYC 

JUNIOR  CLEHK...... 

ELECTiONS  CLERK... 

CLERK........... 

EQUALIZATION  CLERK..... 

SENIOR  Clerk....... 

SENIOR  EQUALIZATION  CLERK... 

PRINCIPAL  CLERK 

CHIEF  clerk 

ELECTIONS  SUPERVISOR 

JUNIOR  CLERK  TYPIST 

CLERK  TYPIST 

EQUALIZATION  CLERK-TYPIST... 

SENIOR  CLERK  TYPIST 

EQUALIZATION  RECORDS  CONTROL 
CLERK... 


CONTRACT 


19.5 

259- 

28.0 

379- 

23.6 

309- 

356- 

26.0 

346- 

447- 

30.2 

418- 

33.7 

491- 

37.4 

583- 

20.0 

264* 

23.5 

309- 

349- 

25.5 

338- 

390- 

32 


414 

583 

738 

489 

496 

526 


728 


956 

406 

661 

578 


^32 

524 


RATE 
‘ 309 

- 453 

- 370 
' 356 

• 414 

- 447 

- 503 

• 591 

• 704 

- 316 

- 370 

• 349 
> 406 

- 390 


1428 

1430 

1432 

1436 

1440 

1442 

1443 

1444 

1445 

1446 

1450 

1452 

1453 

1457 

1458 

1459 

1460 

1464 

1468 

1470 

1472 

1474 

1476 

1478 

1480 

I486 

1487 

1488 

1490 

1491 

1492 

1494 

1495 

1496 

1497 

1498 

1499 

1502 


WARD  CLIERK....... 25.7  341-  409 

TRANSCRIBER  TYPIST 24.5  323-  388 

SENIOR  TRANSCRIBER  TYPIST........  25.5  338-  406 

BRAlLtlST..... 24.5  323-  388 

NEOrCAL  TRANSCRIBE  TYPIST 26.0  346-  414 

JUNIOR  CLERK  STENOGRAPHER 22.5  295-  354 

STENOGRAPHIC  AIDE,  BOARD  OF 

SUPERVISORS... 330-  330 

CLERK  STENOGRAPHER... 24.5  323-  333 

EQUALIZATION  CLERK-STENOGRAPHER..  373-  373 

SENIOR  Clerk  stenographer 26.0  346-  414 

PRINCIPAL  CLERK  STENOGRAPHER. . . . . 28.0  379-  453 

stenographic  SECRETARY. 29.0  396-  475 

PRINCIPAL  STENOGRAPHER,  MAYOR *5 

OFFICE 434-  434 

APPOINTMENT  SECRETARY  TO  THE 

MAYOR...........  698-  698 

LEGAL  STENOGRAPHER......... 27.0  362-  434 

LEGISLATIVE  SECRETARY,  BOARD  OF 

EDUCATION..... 27.0  362-  434 

SENIOR  LEGAL  STENOGRAPHER... 29.5  406-  487 

MEDICAL  CLERK  STENOGRAPHER.......  27.0  362-  434 

WATER  SERVICES  CLERK.. 27.0  362-  434 

SERVICES  AND  SUPPLY  ASSISTANT 
SUPERVISOR...... ................  29.9  412-  496 

SERVICES  AND  SUPPLY  SUPERVISOR...  32.2  458-  552 

CLAIMS  PROCESS  CLERK.............  25.7  341-  409 

SENIOR  CLAIMS  PROCESS  CLERK......  27.2  365-  438 

SENIOR  WATER  SERVICES  CLERK....*.  29.0  396-  475 

PRINCIPAL  WATER  S^VICES  CLERK...  30.2  418-  503 

EOtCATIONAL  CREDENTIALS 

TECHNICIAN......................  29.7  409-  491 

FINANCIAL  AIDS  ASSISTANT.........  28.6  390-  467 

TECHNICAL  INSTRUCTIONAL  ASSISTANT 
STUDENT  PERS®«NEL  SERVICES.. . . . . 28.6-14  390-  467 

MESSAGE  CENTER  SUPERVISOR  .... .. ..  27.5  370-  444 

ASSOCIATE  REGISTRAR,  SFCCO.......  615-  615 

ASSISTANT  CLERK,  BOARD  OF 

SUPERVISORS..... ................  35.9-14  544-  655 

CLERK  I..........................  19.5  259-  309 

Clerk  ii.. ............. ..........  23.5  309-  370 

CLERK  III.................. 26.0  346-  414 

SUPERVISING  CLERK  X....... 28.5  388-  46  5 

SUPERVISING  clerk  II 31.2  438-  526 

SUPERVISING  CLERK  111. 34.2  503-  605 


ADMINISTRATIVE  SECRETARIAL  GROUP 
(CODE  1500» 

CONFIDENTIAL  SECRETARY  TO 

DIRECTOR,  PARKING  AUTHORITY 29.7  409-  491 
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1504 

1506 

1510 

1514 

1516 

1518 

1520 

1522 

1528 

1529 

1530 

1540 

1544 

1546 

1548 

1550 

1556 

1560 

1574 

1575 

1580 

1602 

1620 

1626 

1630 

1632 

1634 

1638 

1640 


SECktTARy  rO  LEGAL  ADVISOR,  BOARD 

OF  EDUCATiOM 

CONFIDENTIAL  SECRETARY  TO 
sheriff...... 

CONFIDENTIAL  SECRETARY  TO  PUBLIC 
DEFENDER.. 

ccnfioential  secretary  TO 

SUPtRl  NltNDES^T  OF  SCHOOLS., 

CONFIDENTIAL  SECRETARY  TO 

superintendent,  SFCCD. 

CONFIDENTIAL  SECRETARY  TO 

ASSESSOR..... 

CONFIDENTIAL  SECRETARY  TO 

DISTRICT  ATTORNEY..... 

CONFIDENTIAL  SECRETARY  TO 
CITY  ATTORNEY... ................ 

A0?*1NISTRATIVE  SECRETARY......... 

ADMINISTRATIVE  ASSISTANT  TO  THE 

state  legislative  representative 

ADHINISTRATIVE  SECRETARY  TO 
THE  MAYOR..... .................. 

SECRETARY,  FIRE  COMMISSION 

SECRETARY,  LIBRARY  COMMISSION.... 

secretary,  commission  on  the 

AGING  ...........  (s»  .......a...... 

SECRETARY,  SOCIAL  SERVICES 

COMMISSION.. 

EXECUTIVE  assistant  TO  THE  BOARD 
OF  EDUCATION.... 

administrative  secretary,  city 

PLANNING  COMMISSION............. 

ASSISTANT  DIRECTOR  AND  SECRETARY, 

ART  COMMISSICW... 

EXECUTIVE  SECRETARY  TO  THE 

CONTROLLER... 

EXECUTIVE  DIRECTOR,  BOARD  OF 

PERMIT  APPEALS.. 

executive  deputy,  MAYOR'S  OFFICE. 


31  .7 

443-  539 

628—  623 

34.2 

503-  605 

34.7 

514--  620 

625—  625 

644—  644 

34.2 

503-  605 

30.7 

691- 
428-  514 

1265Ml?o‘= 

38.6 

39.4 

785-  765 
617-  745 
641-  773 

30.7 

428-  514 

34.9 

519-  625 

39.9 

655-  792 

39.1 

6 3 1 — 7 o 2 

34.1 

500-  602 

29.2-1*  400-  480 

931-  931 
1463-1463 


PAYROLL,  BILLING  AND  ACCOUNTING  GROUP 


3C0DE  1600) 


CALCULATIfiG  MACHINE  OPERATOR 

(KEY  DRIVE). 

BILLING  AUDITOR.... 

JUNIOR  ACCOUNT  CLBIK 

ACCOUNT  CLERIC 

SENIOR  ACCOUNT  CLERK 

PRINCIPAL  ACCOUNT  CLERK 

ACCOUNTING  MACHINE  OPERATOR. 
SENIOR  ACCOUNTING  MACHINE 
OPERATOR 


24.0  316-  379 

28.0  379-  453 

20.5  270-  323 

24.0  316-  379 

27.0  36?.-  43  4 

29.7  409-  ^91 

24.5  323-  388 

29.0  396-  475 
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1644  MACHINE  ACCOUNTING  TECHNICI AN, . • . 30.7  428-  514 

1650  ACCOUNTANT....... 29.9  412-  496 

1652  SENIOR  ACCOimTAMT 33.9  496-  596 

1654  PRINCIPAL  ACCOUNTANT. 37.9  596-  721 

1656  HEAD  ACCOUNTANT.. 41.9  721-  870 

1658  CHIEF  ACCCRJNTANT 45.4  8 50-1027 

1661  assistant  fiscal  OFFICER, 

BOARD  OF  EDUCATICN 46.4  891-1078 

1662  BILLING  AND  COLLECTION 

ASSISTANT  SUPERVISOR... 31.9  451-  544 

1664  BILLING  AND  COLLECTION 

SUPERVISOR.. 37.9  596-  721 

1666  FISCAL  OFFICER,  DEPARTMENT 

OF  PUBLIC  HEALTH.. 46.4  891-1078 

1668  CONSUMER  ACCOUNTS  ASSISTANT 

SUPERVISOR.......... 31.2  438-  526 

1670  CONSUMER  ACCOUNTS  SUPERVISOR 33.7  491-  591 

1672  ASSISTANT  CONTROLLER.. 47.9  956-1158 

1680  CHIEF  ASSISTANT  CONTROLLER.......  53.7  1261-1528 

1681  ASSISTANT  GENERAL  MANAGER, 

FINANCE  PUBLIC  UTILITIES 

COMHISSIOM......  ................  54.4  1304-1580 

1682  CONTROLLER....... ................  56.9  1470-1782 


1T02 

OFFICE  AND  PHGIOGRAPHXC  MACHINE 

ICODE  17001 

POLICE  Rim-m  OPB^A TOR,, ........ 

GROUP 

20.0 

264-  316 

1T06 

TELEPHONE  OPERATOR. .............. 

23.5 

309-  370 

1708 

SENIOR  TELEPHCME  Q^RATBR...... .. 

24.5 

323-  388 

iTiO 

CHIEF  Telephone  qi^rator......... 

27o5 

370-  444 

1714 

ADDRESSING  MACHINE  OPERATOR...... 

20.5 

270-  323 

1720 

R6Y  PUNCH  OPERATOR®®®^®.......... 

23,5 

309-  370 

1721 

SB^IOR  KEY  PUf*CH  OPERATOR  EDP,.,. 

25.5 

338-  406 

IT22 

TABULATING  MACHINE  OPERATOR...... 

25.5 

338-  406 

I72B 

TASULATING  I4ACHINE  OPERATOR 
REMINGTON  RAND. . ................ 

25.5 

338-  406 

1724 

SENIOR  TABULAIING  MACHINE 

OPERATOR, 

29.7 

409-  491 

1726 

PRINCIPAL  TABULATING  MACHINE 
OPERATOR....... 

32.2 

458-  552 

1727 

SUPERVISING  KEY  PIP4CH  OPERATOR-. • 

27.5 

370-  444 

1728 

TABULATING  DIVISION  SUPERVISOR... 

36.7 

565-  681 

1730 

ELECTRC^IIC  DATA  PROCESSI*^ 

CENTER  ASSISTANT  SUPERVISOR 
(RAMAC 

37.9 

596-  721 

1732 

ELECTRONIC  DATA  RECESSING 

CENTER  SUPERVISOR  IRAMAO.. 

39.4 

641-  773 

1733 

ELECTRONIC  DATA  PROCESSING  AIDE.. 

CONTRACT  RATE 

1734 

electronic  data  PROCESSING 
EQUIPTMENT  OPERATOR  TRAINEE 

374-  374 
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1736  ELECTRONIC  DATA  PROCESSING 

equipment  operator.*  27.6<^ 

* 5*  ADDITIONAL  WJ^N  PERFORMING 
DUTIES  AS  CONSOLE  OPERATCR  ON 
□PER.  SYSTEM 

1737  SENIOR  ELECTRONIC  DATA 

PROCESSING  EQUIPMENT  OPERATOR...  29.9 

1738  electronic  DATA  PROCESSING 

Shift  supf-Rvisor. 33.4 

1739  MANAGER,  ELECTRIC  IC  DATA 

PROCESSING  OPERATiONS  DIVISION..  38.^ 

1740  BLUEPRINTING  MACHINE  OPERATOR....  28.0 

1741  SENIOR  ELECTRJ^IC  DATA  PROCESS- 

ING SHIFT  SUPERVISOR.......... ..  ^^,9 

1742  SENIOR  BLUEPRINTI MACHINE 

OPERATOR........ 29.7 

1745  TECHNICAL  INSTRUCTIONAL  ASSISTANT 

COMPUTER  SCIENCES...............  28.6 

1750  PHOTOSTAT  OPERATOR...............  28.0 

1752  SENIOR  PHOTOSTAT  OPERATOR........  29.7 

1760  OFFSET  MACHINE  OPERATOR.... 29.7 

1762  SENIOR  OFFSET  MACHINE  OPERATOR...  31.2 

1763  reproduction  FOREMAN.............  32.2 

1764  MAIL  AND  REPRODUCTION 

SERVICE  SUPERVISC^ 32.2 

1768  TECHNICAL  INSTRIC  TIONAL 

ASSISTANT-PHOTOGRAPHY..... 28.6 

1770  PHOTOGRAPHER... 30.7 

1772  PHoTO-LITHOGRAPHER...... 31.2 

1774  HEAD  PHOTOGRAPHER 31.7 

1778  BLUEPRINT  AND  REPRODUCTION 

MANAGER 35.2 


BUOGETt  ADMINISTRATIVE  AND  STATISTICAL  ANALYST 
ICODE  1600) 


1802  RESEARCH  ASSISTANT 30.4 

1803  POLICE  STATISTICAL  CLERK 30.4 

1804  STATISTICIAN.. 33.9 

1806  SENIOR  STATISTICIAN 37.4 

1810  ACTUARIAL  CLERK 25.5 

1814  ASSISTANT  ACTUARY 41.9 

1815  MANAGEMENT  AIDE... 

1816  actuary.  A8.4 

1820  JUNIOR  administrative  ANALYST....  29.9 

1822  ADMINISTRATIVE  ANALYST 37.4 

1823  SENIOR  ADfllNISTRA TIVE  ANALYST....  40.4 

1824  principal  ADMINISTRATIVE  ANALYST.  43.6 

1825  MANAGEMENT  ANALYST 41.4 

1826  associate  BUDGET  ANALYST... 40.7 

1828  BUDGET  ANALYST............ 


372-  ^5 


412-  496 

485-  583 

611-  73b 
379-  453 

519-  625 

409-  491 

390-  467 
379-  453 
409-  491 
409-  491 
438-  526 
458-  552 

458-  552 

390-  467 
428-  514 
438-  526 
448-  539 

526-  634 


GROUP 


422-  508 
422-  508 
496-  596 
583-  704 
338-  406 
721-  670 
721-  721 
979-1185 
412-  496 
583-  704 
671-  810 
781-  943 
704-  850 
681-  822 
1305-1305 
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1829 

OPERATIONS  ANALYST 

34.4 

508-  611 

1830 

ADMINISTRATIVE  ASSISTANT  TO  THfc 

MAYOR. 

49,9 

1052-1273 

1832 

BUSINESS  MANAGER^  CITY  COLLEGE... 

48.4 

979-1185 

1833 

TAPE  LIBRARIAN,  ELECTRONIC 

DATA  PROCESSING 

23.6 

310-  372 

1835 

ADMINISTRATIVE  ASSISTANT  TO 

MEMBERS  OF  BOARD  OF  SUPERVISORS. 

488-  488 

1336 

MEMBERSHIP  REPRESB^TATIVE , 

HEALTH  SERVICE  SYSTEM 

36.1 

549-  661 

1838 

administrative  ASSISTANT  TO  THE 

EXECUTIVE  DIRECTOR f HEALTH 

SERVICE  SYSTEM..*... 

41.9 

721-  870 

1840 

JUNICm  MANAGEMENT  ASSISTANT...... 

29.9 

412-  496 

1842 

MANAGEMENT  ASSISTANT 

33.4 

485-  583 

1844 

SENIOR  management  ASSISTANT...... 

36.4 

557-  671 

1845 

EXECUTIVE  representative.. 

40.1 

661-  800 

1346 

EXECUTIVE  ASSISTANT,  MAYOR •S 

OFFICE.......................... 

40.0 

658-  796 

1847 

EXECUTIVE  AIDE,  MAYOR »S  OFFICE... 

38.3 

608-  735 

1850 

PROJECT  COOROINATim,  NEIGHBOR- 

HOOD  YOUTH  CORPS........ 

CONTRACT  RATE 

1852 

PROJECT  DIRECTOR,  NEIGHBORHOOD 

YOUTH  CORPS........... 

CONTRACT  RATE 

1853 

CONTROL  CLERK,  ELECTRONIC 

DATA  PROCESSING.  ................ 

25.6 

340-  408 

1854 

mini-park  program  COORDINATOR.... 

39.4 

641-  773 

1855 

SENIOR  CONTROL  CLERK, 

ELECTRONIC  DATA  PROCESSING...... 

2 7.6 

372-  446 

1856 

assistant  control  supervisor. 

ELECTRONIC  DATA  mOCESSING.... .. 

29.4 

404-  485 

1857 

DIRECTOR  OF  INFCmHATlON.  ........  . 

26986YR 

1858 

CONTROL  SUPERVISOR, 

ELECTRONIC  DATA  PROCESSING...... 

31.9 

451-  544 

1861 

SYSTEMS  AND  PROCEEXIRES  ANALYST, 

special  project. ................ 

34.9 

519-  o25 

1862 

SYSTEMS  AND  pROCEEXmES  ANALYST... 

34.9 

519-  625 

1863 

Senior  systems  and  procedures 

ANALYST,  SPECIAL  PROJECT........ 

37.9 

596-  721 

1864 

SENIOR  SYSTEMS  AND  PROCEDURES 

ANALYST..... 

37.9 

596-  721 

1865 

SYSTEMS  AfM)  PROCEJXlRES  SUPER- 

VISOR, special  project 

40.9 

688-  830 

1866 

SYSTEMS  AND  PROCEDURES 

SUPERVISCm.... ........ ........... 

40,9 

t>68-  630 

1868 

TELEPROCESSING  TECHNICIAN 

30.9 

432-  519 

1870 

PROGRAMMER  ANALYST  TRAINEE....... 

30.9 

432-  ?19 

1872 

programmer  analyst... 

32.9 

473-  570 

1873 

SOFTWARE  ANALYST......... 

38.9 

o25—  753 

1874 

SENIOR  PROGRAMMER  ANALYST........ 

35.9 

544-  653 

1875 

SENIOR  SOFTWARE  ANALYST 

40.9 

688-  830 

1876 

DATA  processipk;  programming  and 

SYSTEMS  SUPERVISOR. 

38.9 

625-  755 

1377 

supervising  software  ANALYST..... 

43.4 

773-  934 

1879 

PROJECT  MANAGER,  :a>ECIAL  PROJECT. 

45.9 

870-1052 

1880 

CHIEF  OF  SYSTEMS 

45.9 

870-1052 

1681 

ASSISTANT  DIRECTOR,  SYSTEMS 
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1882  DIRtCTOR,  SYSFtrtS  AND 

DATA  PROCESSING b3.7  1261~lSc8 

1690  MANAGER#  DATA  PRUCtSSlNG#  SFUSD..  46,4  891-1078 


PURCHASING  AND  STOREKfcEPlNG  GROUP 
iCODE  1900) 


1902  clothing  ROOH  ATTENDANT 

1914  FILM  SERVICEMAN.... 

1915  SENIC»l  FILM  SERVICEMAN 

1916  assistant  military  PROPERTY 

custodian,  ROTC 

1920  INVENTORY  CLERK... 

1922  SENIOR  INVENTORY  CLERK 

1924  MATERIALS  AND  SUPPLIES 

SUPERVISOR 

1926  SENIOR  MATERIALS  AND  SUPPLIES 

SUPERVISOR..... 

1927  PHYSICAL  EDUCATION  ASSISTANT 

1926  SCHOOL  SUPPLIES  ANALYST 

1930  SUPPLY  ROOM  ATTENDANT 

1932  ASSISTANT  STOREKE  BPER. 

1933  SCHOOL  WAREHOUSE  STOCKMAN 

1934  STOREKEEPER... 

1935  SCHOOL  SUPPLIES  WAREHOUSE 

SUB*H=OREMAN... 

1936  SENIOR  STOREKEEPER 

1937  SCHOOL  SUPPLIES  WAREHOUSE 

FOREMAN....... 

1938  STORES  AND  EQUIPMBlT  ASSISTANT 

SUPERVISOR..... 

1940  STORES  AND  EQUIPMENT  SUPERVISOR., 

1948  CODING  SUPERVISOR,  PURCHASING 

DEPARTMENT  

1950  ASSISTANT  PURCHASER 

1952  PURCHASER . . 

1954  Purchaser,  printing. 

1956  SENIOR  PURCHASER 


16.5 

227-  270 

23.0 

302-  362 

24.0 

316-  379 

24.5 

323-  3Se 

25.7 

341-  909 

26.7 

357-  428 

29.0 

396-  475 

31.7 

446-  539 

25.9 

344—  412 

3o  . 7 

565-  681 

25.5 

3 3 fa-  40 1. 

27.0 

36x-  ^3^ 

29,0 

396-  475 

29.7 

s09-  991 

30.2 

41b-  503 

32.2 

456-  552 

32.7 

469- 

3^.2 

52c-  634 

38.7 

620-  74b 

3o.2 

d52—  664 

30.2 

41P-  !)C3 

36.7 

565-  6bl 

36.7 

565-  601 

39.7 

650-  765 

health,  welfare,  dietary  and  HOUSEKEEPING  SERVICE 
(CODE  2000) 


hospital  ADMIMSTRATION  l^ROUP 
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2120 

2124 

2126 

2127 

2128 

2129 

2130 

2132 

2142 

2150 

2I5S 

2171 

2172 

2182 

2184 

2202 

2204 

2210 

2212 

2220 

2222 

2230 


«C0DE  21001 


INSTITUTIONAL  ADMITTING  OFFICER 
DIRECTOR  OF  ADMISSIONS,  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 

EXECUTIVE  ASSISTANT,  COMMUNITY 
MENTAL  health  SERVICES........ 

ADMINISTRATIVE  ASSISTANT  TO  THE 

DIRECTOR  OF  PUBLIC  HEALTH 

ADMINISTRATIVE  ASSISTANT, 

LAGUNA  HONDA  HOSPITAL.. 

administrative  assistant,  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 

emergency  hospital  service 
assistant  SUPERIhfrENDENT...... 

EMERGENCY  HOSPITAL  SERVICE 
SUPERINTENDENT... ............ o 

ASSISTANT  ADMIN IS TRATORr  SAN 
FRANCISCO  GENERAL  HOSPITAL.... 

NIGHT  MEDICAL  ADM IMISTRATOR.» 

SAN  FRANCISCO  GEfCRAL  HOSPITAL 
assistant  AE^INISTRATQRr 
MEDICAL t LAGUNA  f«fOA  HOSPITAL 
MEDICAL  DIRECTORS?  LAGi^A  HONDA 
HOSPITAL. ...... ...0.0... ...... 

ASSISTANT  ADMINISIRATOR, 
MEDICAL,  SAN  FRAfClSCO  GENERAL 
HOSPITAL........ .............. 

AOMINISTRATOR,  LAGWA  HONDA 

hospital........ 

ADMINISTRATOR,  SAN  FRANCISCO 
GENERAL  HOSPITAL. 


•• 

29.3- 

-1*  402-  482 

38.2 

605-  731 

43.4 

773-  934 

38.2 

605-  731 

36.2 

552-  664 

37.2 

578-  697 

36.1 

549-  661 

38.1 

602-  728 

47.2 

925-1120 

.. 

47.9 

956-1158 

.. 

42.9 

755-  912 

49.4 

1027-1243 

48.4 

979-1185 

50.4 

1078-1304 

1298-1298 

MEDICAL  AND  DENTAL  GROUP 
fCODE  22001 


DENTAL  AIDE....* 

DENTAL  HYGIENIST.... 

DENTIST..........  

DIRECTOR,  DIVISION  OF  DENTAL 

HEALTH.................. 

PHYSICIAN.......... 

RELIEF  assignments  ONLY 

^HOURLY  COMPENSATION  SHALL  BE 
LIMITED  TO  TOTAL  NUMBER  OF 
HOURS  PER  MONTH  AS  ESTABLISHED 
BY  ACTION  OF  THE  CIVIL 
SERVICE  COMMISSION 

SENIOR  PHYSICIAN 

PHYSICIAN  SPECIALIST 


25.1  332-  398 

28.6  390-  467 

47.4  934-1131 

50.4  1078-1304 

47.9  956-1158 

15.24  HR* 


48.9  1003-1214 

46.9*  1003-1214 


39 


2232 

2233 

2234 

2235 

2236 

2240 

2244 

2246 

2248 

2250 

22  TO 

2273 

2275 

2277 

2279 

2281 

2283 

2290 


STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BGARO  CEaTiEICAlIuN 
IN  AN  APPROPRIATE  SPECIALTY 
related  to  the  particular  AS- 
SIGNMENT. THE  APPOINTING  OF- 
FICER SHALL  CERTIFY  SUBJECT  TO 
THE  approval  OF  THE  GEMERAL 
MANAGER j PERSOfSINEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THE  POSITION  TO  teTHICH  THE 
PHYSICIAN  IS  ASSIGNED. 

SENIOR  PHYSICIAN  SPECIALIST......  49.9^ 

^ENTRANCE  APPOINTMENT  AT  THIRD 
STEP  IN  COMPENSATION  SCHEDULE 
WHEN  THE  APPOINTEE  POSSESSES 
SPECIALIST  BOARD  CERTIFICATON 
IN  AN  APPROPRIATE  SPECIALTY 
RELATED  TO  THE  PARTICULAR  AS- 
SIGNMENT. THE  APFOINTING  OF- 
FICER shall  certify  subject  to 
THE  approval  OF  TiiE  GENERAL 
MANAGER,  PERSONNEL  THAT  THE 
SPECIALTY  IS  APPROPRIATE  TO 
THt  POSITION  TO  VfrilCH  THE 
PHYSICIAN  IS  ASSIGNED. 

SUPERVISING  PHYSICIAN 


SPECIALIST......  51.4 

DISTRICT  health  OFFICER 50.4 

SUPERVISING  PHYSICIAN 
SPECIALIST,  CHILD  PSYCHIATRY,...  51.4 

MEDICAL  ADVISC^,  HEALTH  SERVICE 

SYSTEM.,,.... 46.7 

radiologist...... 50.9 

TRAINING  OFFICER,  PSYCHIATRIC 

RESIDENT  PROGRAM...,. 48.9 

ASST  OIR.  CLINICAL  SERVICES  I....  42.2 

ASST  DIR.  CLINICAL  SERVICES  II...  46.? 

DIRECTOR  OF  CLINICAL  SERVICES....  31.9 


EXTERNE 

INTERNE.......... 

ASSISTANT  RESIDENT  I 

ASSISTANT  RESIDENT  II 

ASSISTANT  RESIDENT  III 

ASSISTANT  RESIDENT  IV 

CHIEF  resident 

ZOO  VETERINARIAN.... 38.1 


NLRSING  GROUP 
CCODE  2300 > 


1052-1273 


1131-1368 

1078-1304 

1131-1368 


903-1093 

1104-1336 

1003-1214 
731-  8R2 
903-1093 
1158-1401 
258M  258 
419-  419 
4b0-  480 
533-  533 
571-  571 
612-  612 
672-  672 
602-  728 
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2301 

2304 

2306 

2306 

2^22 

2323 

2324 

2326 

2330 

2340 

2342 

2344 

2360 

2352 

236o 

2366 

2369 

2370 


ORDERLY  TRAINEE..  80*  OF  2302 

ENTRANCE  KaTE 

PSYCHIATRIC  ORDERLY 95*  OF 

2305  RATE 

SENIOR  PSYCHIATRIC  ORDERLY.......  5*  OVER 

2305  RATE 

SURGICAL  AIDE SAME  AS 

2302  RATE 

HEAD  NURSE...... 37.8  594-  71? 

CLINICAL  NURSE  SPECIALIST........  36.8  567-  684 

’^compensation  schedule  if  The  38.8*  622-  752 


CIVIL  SERVICE  commission  RE- 
QUIRES A MASTER "S  DEGREE  IN 
AN  educational  PROGRAM 
ACCREDITED  BY  THE  NATIONAL 
LEAGUE  FOR  Nl^SING  OR  THE 
AMERICAN  PUBLIC  hfiALTH 
ASSOCIATION  IN  THE  APPROPRIATE 
CLINICAL  SPECIALTY  AREA  PLUS 
ONE  YEAR  OF  POST  MASTER'S 
nursing  experience  IH  IKE  AREA 
OF  SPtCIALTY  AND  THE  MASTER ®S 
DEGREE  AND  EXPERIENCE  IS 
INCLUDED  IN  THE  t^FIClAL  CLASS 
SPECIFICATION  AND  EXAMINATION 
ANNOUNCEMENTS. 


NURSING  SUPERVISOR...............  33.8  622-  752 

NURSING  SUPERVISOPvj  PSYCHIATRIC..  39.8  652-  788 

anesthetist...... 40.3  666-  807 

OPERATING  ROOM  NURSE..... SAME  AS 

2320  RATE 

head  nurse,  surgery..............  37.6  594-  717 

CHIfcF  DE  SURGERY  NURSES..........  40.8  684-  C-26 

Instructor  of  nur sing............  38.8  622-  752 

assistant  director  of  nursing 

tuUCATlON.....  ..  41.3  701-  646 

ASSISTANl  DIKECTOk  OF  NURSES, 

LAGUNA  HONDA  HOSPITAL 41.3  701-  846 

assistant  DIRECTOR  DF  NURSES, 

S.F.  i^ENERAL  HOSPITAL... 4l  .6  717-  666 

DiKLCTOR  OF  NURSES,  LAGUNa 

HONDA  hospital 44.8  826-  998 

DIRECTOR  OF  NURSES,  S.F. 

GENtRAL  HOSPITAL. 45.8  866-1 '^4  7 


LABORATORY  GROUP 
(CODE  2400) 
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2401 

LABORATORY  TKAINBE..  . ...  .......... 

cfJN TRACT  RATE 

2402 

LABOKATbRY  HBLPtR  .......  

2k. 4 

294-  352 

2404 

LABORATORY  APPRENTICE 

756M  758 

2406 

pharmacy  helper. 

^0.1 

346-  416 

2408 

SENIOR  pharmacy  HELPER 

28.1 

381-  4t.5 

2409 

PHARMACY  TECHNICI AN. . ............ 

29.1 

398-  ^11 

2410 

SCHOOL  LABORATORY  ATTENDANT...... 

2.42  HR 

2412 

SCHOOL  LABORATORY  ASSISTANT...... 

23.9 

315-  37  7 

2416 

bACTERlOLOGlCAL  LABORATORY 

ASSISTANT....... ................ 

23.9 

315-  377 

2420 

HISTOLOGY  TECHNICIAN............. 

30.4 

422-  508 

2424 

X~RAY  LABORATORY  AIDE ........... . 

24.1 

317-  381 

2425 

RADIOLOGIC  TECHNOLOGIST  I........ 

28.6 

390-  467 

2426 

RADIOLOGIC  technologist  II. ...... 

29.4 

404-  465 

LhZl 

RADIOLOGIC  technologist  III...... 

30.^ 

422-  508 

2426 

SUPERVISING  RADIOLOGIC 

TECHNOLOGiST  I.................. 

31.9 

451-  544 

2429 

Sl^ERVISING  RADIOLOGIC 

TECHNOLOGIST  11...... 

33.4 

485-  583 

2430 

MEDICAL  examinations  ASSISTANT... 

24.6 

325-  390 

2431 

chief  RADlOtCGIC  TECHONOLOGIST. .. 

34.9 

519-  625 

2432 

eLECTROCAROIQGRAPH  TECHNICIAN.... 

26.6 

356-  426 

2434 

SENIOR  electrocardiograph 

technician...... ....... ......... 

2b  .6 

390-  ^57 

2436 

ELECTROEMCEPHAtOGRAPH 

technician  I....  ................ 

28.1 

381-  435 

243? 

E LEC  TROEMCEPHALC^  RAPH 

TECHMiC IAN  II. ........ .......... 

29.1 

398-  *t77 

2440 

VETERINARY  LABORATORY 

TECHf^LOGIST.... ................ 

o 

0 

420-  505 

CLINICAL  LABORATORY 

technologist.................... 

32.4 

463-  557 

2446 

SENIOR  CLINICAL  LABORATORY 

TECHNOLOGIST.. ........o......... 

55.4 

531- 

244? 

TECHNICAL  I^SIRICTIONAL 

ASSISTANT?.  CHE  Mi  STRY  ...... ...... 

28.6 

390-  4o7 

24^>8 

TECHNICAL  INSTRUCTIONAL 

assistant t>  BIOLOGICAL  SCIENCES.. 

28.6-1* 

390-  467 

2.449 

TECHNICAL  INSTRUC  OONAL 

ASSISTANT  PHYSi  CS.  . ............ 

28.6 

390-  4b 7 

2450 

PHARMA aST.......  

38.1 

602-  728 

2451 

SENIOR  pharmacist®  LAGUNa  HONDA 

hospital. .......  

39.6 

647-  781 

2452 

SENIOR  PHARMACIST®  SAN  FRANCISCO 

GENERAL  HOSPITAL 

41.6 

710-  858 

2456 

assistant  toxicologist 

37.7 

591-  71^ 

2456 

TOXICOLOGIST..... 

47.9 

956-li5c 

2462 

microbiologist. 

32.4 

463-  557 

2464 

SENIOR  MICROBIOLOGIST... 

35.4 

531-  641 

2466 

CHIEF  MICROBIOLOGIST... 

38.4 

611-  73b 

2471 

^aTER  vIUALITY  CHEMIST.. 

36.2 

526-  639 

2472 

SENIOR  WATER  CHEMIST 

39.4 

o4l-  773 

2478 

SENIOR  SEWAGE  TREATMENT  CHEMIST.. 

39.7 

650-  785 

2484 

JUNIOR  PUBLIC  HEALTH  CHEMIST 

31  .7 

448-  ‘='3  ' 

2486 

PUBLIC  HEALTH  CHEMIST. 

34.2 

503-  605 

2488 

senior  public  health  CHEMIST..... 

36.7 

565-  66l 

2490 

CHIEF  PUBLIC  health  CHEMIST 

41  .2 

o97-  64? 

2492 

2502 

2504 

2506 

2508 

2510 

2515 

2520 

2522 

2524 

2526 

2526 

2530 

2538 

2542 

2546 

25^3 

2550 

2552 

2554 

2556 

2558 

2560 

2562 

2566 

2570 

2574 

2575 

2576 

2578 

2580 


DIRECTORf  PUBLIC  HEALTH 
LABORATURIES 


42.4 


738-  691 


THERAPY  AND  AUXILIARY  GROUP 
(CODE  2500) 


STERILIZER  OPERATOR SAME  AS 

2302  RATE 

inhalation  THERAPIST 26.6  356-  426 

CENTRAL  SUPPLY  ROOM  AIDE SAME  AS 

2302  RATE 

CENTRAL  SUPPLY  ROOM  ASSISTANT 

SUPERVISOR......... 30.7  428-  514 

CENTRAL  supply  ROOM  SUPERVISOR • 36.7  565-  681 

ORTHOPEDIC  TECHNIUAN  II.... 5%  OVER 

2514  KATE 

Morgue  attendant... 28.1  38 1-  455 

SENIOR  MORGUE  ATT»(OANT..... 29.6  408-  489 

CORONER'S  estate  INVESTIGATOR....  28.4-1*  386-  463 

AMBULANCE  DRIVER. 31.1-1*  436-  524 

medical  STEWARD...... 31.1-1*  436-  524 

$2.00  A DAY  ADDITIONAL  NOT  TO 
EXCEED  $36.00  PER  MONTH  WHEN 
ASSIGNED  AS  BOOKING  STEWARD. 


2 l/Z%  ADDITIONAL  WHEN  REGULARLY 


ASSIGNED  TO  TRANSPORTATION  OF 
PSYCHIATRIC  PATIENTS. 

senior  MEDICAL  STa#ARD. 32.6-1*  467-  562 

AUDIOMeTRIsT 31.9  451-  544 

SPEECH  THERAPIST 33.4  465-  583 

HANDICRAFT  INSTRUCTOR. 26.1  348-  416 

OCCUPATIONAL  THERAPIST...........  31.4  442-  531 

SENIOR  OCCUPATIONAL  THERAPIST....  34.4  508-  611 

director  of  ACTIVITIES 
THERAPY  AND  VOLUNTEER 

SERVICES 29.4  404-  48  5 

PHYSICAL  THERAPY  AIDE SAME  AS 

2302  RATE 

PHYSICAL  THERAPIST 31.4  442-  531 

SENIOR  PHYSICAL  THERAPIST 34.4  508-  6l  1 

OPTOMETRIC  CONSULTANT 7.71  HR 

CHIROPRACTIC  CONSlS-TANT.. 526-  526 

REHABILITATION  COUNSELOR... 33.9  496-  596 

COORDINATOR  OF  VOCATIONAL 

REHABILITATION  SERVICE, CMHS 41.7  714-  862 

CLINICAL  PSYCHOLOGIST 40.2  664-  803 

research  PSYCHOLOGIST 41.2  697-  842 

SUPERVISING  CLINICAL 

PSYCHOLOGIST 41.7  714-  862 

CHIEF  clinical  PSYCHOLOGIST ^5,2  842-1018 

CORONER'S  INVESTIGATOR 33.4  485-  583 
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^581 

2563 

2584 

2585 

2586 

2587 

2588 

2589 

2591 

2593 

2596 

2597 

2606 

2615 

2618 

2619 

2624 

2626 

2630 

2632 

2634 

2636 

2637 

2638 

2650 

2652 

2654 

2656 

2660 

2661 

2670 


ADMINISTRATIVE  CORONER.. 43.4 

ASSISTANT  CORONER t ADMINISTRATIVE  37.9 

CHIEF  MEDICAL  EXAMINER  - CORONER.  53.9 

health  worker  I 20.5 

health  worker  II. 23.0 

HEALTH  WORKER  III 26.5 

HEALTH  WORKER  IV.................  30.2 

HEALTH  PROGRAM  CO {^01 HA TOR  I.....  33.2 

HEALTH  PROGRAM  COmoiNATOR  11....  36.2 

HEALTH  PROGRAM  COORDINATOR  III...  39. T 

EMPLOYEE  REFERRAL  PROGRAM 
DIRECTOR....^...  ................  38.7 

EMPLOYEE  REFERRAL  ASSISTANT......  36.2 


DIETARY  AND  FOOD  GROUP 
(CODE  26001 

SENIOR  FOOD  SERVICE  WORKER....... 

school  lunchroom  eelper^......... 


FOOD  SERVICE  SUPERVISOR.... 26.6 

SENIOR  FOOD  SERVICE  SUPERVISOR...  2b. 6 

DIETITIAN........ 31.9 

chief  DIETITIAN.. 34.4 

SCHOOL  LUNCHROOM  OKJK... 


COOK-HANAGER,  ELEMENTARY  SCHOOL.. 
PREMIUM  ~ WHEN  COOKING  FOR 

2 OR  MORE  SCHOOlS- 
RATE  SAME  AS  2634 

COOK -Manager,  secondary  school... 


SCHOOL  LUNCHROOM  AREA 

SUPERVISOR 35.4 

FOOD  SERVICE  ASSISTANT 

SUPERVISOR 38.4 

OIRECTOR  OF  FOOD  SERVICES, 

SFUSU.... 42.4 

ASSISTANT  COOK 2 5.8 

BAKER 30.3 

COOK 28.8 

CHEF.... 33.3 

ADMINISTRATIVE  CHEF 39.6 

FOOD  SERVICE  ADMINISTRATOR 39.6 


CHILDREN'S  CENTER  KITCHEN  HELPER. 


773-  93  4 
596-  721 
1273-1543 
27D-  323 
302-  362 
354—  424 
413-  :>03 
480-  57B 
552—  664 
650“  785 

620“  748 
552—  664 


5?  OVER 
2604  RATE 
3.40-3.56 
3.73-3.89 
4.07  HR 
356-  426 
390-  467 
451-  544 
50b-  611 
3.82-3.98 
4.1 6—4 .36 
4.55  HR 
3.98-4.16 
4.36-4.55 
4.76  hr 

4.66-4.89 

5.10- 5.33 
5.59  HR 

531-  641 

611-  738 

738-  891 
343-  411 
420-  505 
393-  471 
482-  580 
647-  731 
647-  761 

3. 11- 3. ^5 
3.40-3.56 

3.73  HR 
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2672  CriILDKEN«S  ChNTER  ASSISTANT 

HUUScf^  OTHER 

2674  CHlLURbN'S  CENTER  HOUSEMUTHER. . . . 


HOUSEKEEPING  AND  LAUNDRY  GROUP 
(CODE  2700 I 

2704  SCHOOL  CUSTODIAN,  FEMALE... 

2706  HOUSEKEEPER 


2710  housemother.... 25.3 

2718  janitor  FOkEMAN..  

2719  JANiTURlAL  SERVICES  ASSISTANT 

SUPERVISOR..**..  31.3 

2720  JANITORIAL  SERVICES  SUPERVISOR...  33.3 

2724  SCHOOL  CUSTODIAN,  MALt .......... . 


2726  SCHOOL  CUSTODIAN  SUB-FOREMAN 

2727  SCHOOL  CUSTODIAN  FOREMAN...., 


2730  SCHOOL  CUSTODIAL  SERVICES 

supervisor  I. 32.8 

2732  SCHOOL  CUSTODIAL  SERVICES 

SUPERVISOR  II...  35.3 

2740  PORThk  FOREMAN 

2 142  GENERAL  SERVICES  SUPERVISOR ..... . 31.0 

2760  LAUNDRY  WORKER... ................  23.0 

2770  SENIOR  LAUNDRY  WORKER...... 24.0 

2774  HEAD  SEAMSTRESS...... 

2780  LAUNDRY  WORKER  SUPERVISOR.. 27. 5 

2782  laundry  SUPERINTENDENT 33.2 

2784  PORIER  GENERAL  FOREMAN..... 

2765  assistant  GENERAL  SERVICES 

MANAGER.. 32.3 

2766  GENERAL  SERVICES  MANAGER 37.3 


3.82-3.96 
4.16-4.36 
4.55  HR 
3.98-H.16 
4.3  6—^ .55 
4.76  Hk 


SAME  AS 
2702  RAIL 
SAME  AS 
2736  RATE 
335-  402 
15%  OVER 
2714  RATfc 

^»40-  p29 
462-  580 
SAME  AS 
2714  RATE 
SAME  AS 
2716  Rate 
SAME  AS 
2716  RATE 

471-  567 

529-  638 
51  OVER 
2736  RATE 
434-  521 
302-  362 
316-  379 
15*  OVER 
2772  HA  ft 
37C-  444 
4fa0-  578 
20*  OVER 
2736  KATE 

460-  554 
560-  701 
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PUBLIC  HEALTH  CROuH 


(CODE  2800) 


2806 

DISEASE  CONTROL  I NVL ST IGaTUR . , . . . 

30.2 

418-  503 

2808 

SENIOR  DISEASE  CONTROL 
iNVtSTlC  hIOH 

J1.7 

446-  539 

2812 

CHIEF  DEPUTY  REGISTRAR  OF  ViT>.L 
STAUSTIUS 

?9  .9 

412-  496 

2616 

CHIEF f BUREAU  OF  RtCORUS  AND 

STATISTICS 

37.^ 

5c3—  70** 

2822 

HEaLTh  EDO Cat  Ok •• 

35. A 

5j>1-  541 

2623 

HENTAi.  health  EDUCATOR.... 

37  .A 

583-  70h 

282A 

CHIEF,  BUREAU  qF  HEALTH 

education 

36. A 

611-  7oB 

2630 

PUBLIC  health  NUkSt  . 

37.8 

594-  717 

2632 

SUPERViSING  PUBLIC  HEALTH  NURSE.. 

^1.3 

7ol-  b*rb 

2833 

PUBLIC  health  nursing 

ADHINISTRATOR. 

^3.3 

759-  V29 

2836 

DIRE C TOR  OF  PUBLIC  HEALTH 
NURSI.^b.... 

47. 8 

952-1152 

2SA4 

CRIPPLED  CHILDREN'S  SERVICES 
SUPERVISOR 

34. 8 

517-  622 

2846 

nutriiiunist.....  

32.9 

h73-  570 

2846 

EDUCATIONAL  DIRECTOR,  PUBLIC 
health  NURSING........ 

42  .8 

752-  903 

2882 

DIRECTOR  OF  PROGRAM  DcVELDPHENT 

AND  RESEARCH,  CMhS 

49.4 

1027-1243 

2886 

PROGRAM  CHIEF,  MENTAL  HEALTH 
SERVICES...... 

33.2 

1232-1491 

2889 

ASSISTANT  DlkbCTDk  OF  PUBLIC 

HEALTH,  PUBLIC  HtALVH  PROGRAMS.. 

53.4 

1243-1506 

2890 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH  COMMUNITY  MEuICAL 
SERVICES....* 

53.9 

1273-1543 

2892 

ASSISTANT  DIRECTOR  OF  PUBLIC 

HEALTH,  hospital  SERVICES 

53.2 

1232-1491 

SOCIAL  SERVICE  GROUP 
(CODE  2900) 


2901  SOCIAL  SERVICES  ASSISTANT 

(NEW  CAREERS) 

2903  ELIGIBILITY  WORKER 

2904  SOCIAL  SERVICE  TECHNICIAN 

290^  SENIOR  ELIGIBILITY  WORKER 

2900  SOCIAL  WORKER  TRAINEE 

2907  ELIGIBILITY  WORKER  SUPERVISOR.... 

2908  HOSPITAL  ELIGIBILITY  WORKER 


22.1 

26.6 

2f>.9~l* 

28.6 

31  .A 
29. A 


290-  3A6 
366-  a26 
344-  A12 
390-  A67 
409-  409 
4A2-  531 
^04-  ^85 


A6 


2909 

2910 
2912 
2914 
2920 
2922 
2924 

2929 

2930 
2932 

2934 

2936 

2940 

29*^2 

2944 

2946 

294» 


2950 

2951 

2952 
299^ 
2956 
2958 

2960 

2962 

2964 

2969 


29T0 


2971 

2972 

2973 


2974 


2975 

2977 

29B0 


2986 


2987 

2990 

2991 


HOSPITAL  ELIGIBILTY  SUPERVISOR • 35.1 

SOCIAL  WORKER 30.9 

SENIOR  SOCIAL  WORKER 32.4 

SOCIAL  WORK  SUPERVISOR... 35.4 

HEOICAL  SOCIAL  WORKER... 35.9 

SENIOR  MEDICAL  SOCIAL  WORKER 37.9 

medical  social  work  SUPERVISOR...  38.9 

CHIEF*  MEDICAL  SOCIAL  SERVICES...  40.9 

PSYCHIATRIC  SOCIAL  WORKER 35.9 

SENIOR  PSYCHIATRIC  SOCIAL 

WORKER.. 37.9 

CHIEF  PSYCHIATRIC  SOCIAL  WORKER..  40.9 

psychiatric  SOCIAL  WORK 

DIRECTOR 43.4 

CHILD  WELFARE  WORKER 35.9 

SENIOR  CHILD  WELFARE  WORKER 37.9 

child  welfare  supervisor 39.4 

SENIOR  ELIGBILITV  WORKER 

SUPERVISOR 36.1 

SENIOR  SOCIAL  SERVICE 

SUPERVISOR.. 39.9 

SOCIAL  SERVICE  DIVISION 

SUPERVISOR 41.4 

COMMUNITY  SERVICES  COORDINATOR...  41.4 

VOCATIONAL  SERVICE  COUNSELOR.....  32.9 

VOCATIONAL  PSYCHOLOGIST..........  32.2 

vocational  SERVICE  SUPERVISOR....  35.4 

DIRECTOR  OF  VOCATICmAL 
DEVELOPMENT  AND  TRAINING... 40.4 

rehabilitation  center  work 

SUPERVISOR 28.6 

REHABILITATION  CENTER  ASSISTANT 

MANAGER.. 29.9 

rehabilitation  center  manager....  33.4 

ASSISTANT  DIRECTOR,  SOCIAL 
SERVICE  PROGRAM. ................  42.9 

DIRECTOR*  ADMINISTRATIVE 

Service*  department  of  social 

SERVICES........ 45.4 

DIRECTOR,  SOCIAL  SERVICE 

PROGRAMS........  45.4 

DEPUTY  FOR  NEIGHBtmHOOD 

DEVELOPMENT.....  46.9 

ASSISTANT  GENERAL  MANAGER, 
department  OF  SOaAL  SERVICES...  47.7 

general  manager,  department 

OF  SOCIAL  SERVICES 51.9 

CiTIZEN»S  COMPLAINT  OFFICER. 

EDUCATION  INTEGRATION  SPECIALIST.  36.4 

specialist  II,  HUMAN  RIGHTS 

COMMISSION....... 28.1 

DIRECTOR,  HUMAN  RIGHTS 

COMMISSION....... 46.1 

COMMUNITY  REPRESENTATIVE, 

OFFICE  OF  AGING 

DEPUTY  FOR  SOCIAL  PROGRAMS.......  46.9 

coordinator,  HRC 40.4 


524-  631 
432-  519 
463-  557 
531-  641 
544-  to5f 
596-  721 
625-  755 
688-  630 
544-  655 

596-  721 
688-  830 

773-  934 
544-  655 
596-  721 
641-  773 

549-  661 

655-  792 

704-  850 
704-  850 
473-  570 
458-  552 
531-  641 

671-  810 

390-  467 

412-  496 
485-  583 

755-  912 


850-1027 

850-1027 

912-1104 

947-1 147 

1158-1401 
534-  534 
557-  671 

381-  455 

878-1062 

2.46  HR 
912-1104 
671-  BIO 


2992  fcHPtOYrtENT  COMTRACl  COMPLIANCE 

OFFICER... 671 

2993  ASSISTANT  TO  THE  DIRECTOR, 

CCffilMISSION  ON  THE  AGING.........  35.2  526-  634  . 

299A  homemaker 22.1-1^  34-8 

2995  affirmative  ACTION  OFFICER, 

HUMAN  RIGHTS  COHHISSION.  . 534- 

2996  REPRESENTATIVE,  HRC. ............ . 56.4  557-  6/1 

2997  SPECIALIST  I,  HUM^  KiGHTS 

COMMISSION... .*^.1  332-  598 

2996  assistant  fO  DlREtTOKt 
COMMUNITY  EOUCAfiON 

PLANNING  PROJECT... .............  37.9-1#  596-  T2T 

2999  EXECUTIVE  DIRECTQK,  COMMISSION 

ON  THE  AGING........... 


RECREATliiN,  PARK,  AGRICULTURAL  AND  CULTURAL  SERVICE 
(CODE  3000) 


ADMINISTRATIVE  GROUP 
(CODE  3100) 


3102  assistant  BUSINESS  MANAGER, 

RECREATION  AND  PARK 

DEPARTMENT.  36.4  557-  671 

3104  bUSINESS  manager,  RECREATION 

AND  PARK  DEPARTMENT 45.9  870-105  2 

3110  EXECUTIVE  SECRETARY  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT 707-  707 

3115  EXECUTIVE  ASSISTANT  TO  THE 

GENERAL  MANAGER,  RECREATION 

AND  PARK  DEPARTMENT..... 43.2  766-  925 

3130  arboretum  DIRECTOR...............  43.4  773-  934 

3140  GENERAL  MANAGER,  RECREATION  AND 

PARK  DEPARTMENT 51.9  1158-1401 
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RECREATION  GROUP 


3202 


3204 

3206 

3208 

3210 

3212 

321A 

3226 

3228 

32^0 

3232 

3234 

3238 

3240 

32<*t 

3248 

3250 

3256 

3257 

3258 
^260 
3262 

3266 

3266 

3274 

32bO 

3281 

3282 
3264 
3285 
3287 
3289 

3291 

3292 

3294 


ICODE  3200) 
cOCKER  ROOM  ATTENDANT 


SWIMMING  POOL  STEWARDESS 24.4 

BEACH  LIFEGUARD..... 29.7 

POOL  LIFEGUARD...  24.1 

HEAD  cIFEGUARD. 30.7 

SWIMMING  INSTRUCTOR 28.4 

senior  swimming  INSTRUCTOR. 32.2 

GOLF  COURSE  STARTER.... 26.4 

ASSISTANT  DIRECTOR  GOLF  COURSE 

operations....... 37.4 

GOLF  uIRECfOR... 41.9 

ASSISTANT  harbormaster...........  25.2 

HARBORMASTER 30.2 

DANCE  INSTRUCTOR. 29.7 

DRAMA  instructor... 29.7 

MUSIC  ASSISTANT.. ................  29.7 

PIANIST 

ORCHESTRA  INSTRUCTOR.............  29.7 

PHOTOGRAPHY  INSTRUCTOR 29.7 

SENIOR  photography  INSTRUCTOR....  32.2 

PhuTOGRAPHY  DIREXTDR. .......... ..  35.7 

CRAFTS  INSTRUCTOR........ 29.7 

CURATOR  OF  ARTS  AtO  CRAFTS, 

JUNIOR  MUSEUM..... 31.9 

ASSISTANT  TO  MUNICIPAL  STADIUMS 

MANAGER... 28.6 

municipal  stadiums  MANAGER.......  35.9 

SCHOOL  CHILDREN'S  MONITOR 

ASSISTANT  RECREATICK^  DIRECTOR....  17.4 

PART  TIME... 

SCHOOL  RECREATION  AIDE 

SCHOOL  RECREATION  DIRECTOR 30.2 

recreation  DIRECTCH 30.2 

JUNIOR  MUSEUM  DIRECTOR 34.4 

ASSISTANT  RECREATION  Sl^ER VISOR..  34.4 

RECREATION  SUPERVISOR 35.7 

PRINCIPAL  RECREATION  SUPERVISUR..  3B.7 

ASSISTANT  SUPERINTENDENT, 

RfcCKEATlON 42.2 

RECREATION  SUPEKi  NTENDENT 47.4 


PARK  GROUP 
(CuDt  3300) 


2.76-2.89 
3.01-3.1  5 
3.29  HR 
322-  386 
409-  491 
317-  381 
428-  *^14 
386-  463 
458-  552 
352-  422 

583-  704 
721-  870 
334-  400 
418-  503 
409-  491 
409-  491 
409-  491 
6.87  HR 
409-  491 
409-  491 
458-  552 
539-  650 
409-  491 

451-  544 

390-  467 
544-  655 
3.19  HR 
236-  282 
3.57  HR 
3.57  HR 
418-  5C3 
416-  503 
50o-  611 
508-  611 
5 39-  65  0 
620- 

731-  862 
934-1131 
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3302 

VENDOR 

20.4 

269- 

322 

3306 

RIDES  attendant 

20.4 

269- 

32  2 

3310 

STA6LEMAN 

24.8 

328- 

'93 

3320 

ANIMAL  KEEPER 

28.6 

390- 

46  7 

3322 

ASSISTANT  HEAD  ANIMAL  KEEPER..,.. 

31.4 

442- 

5::,1 

3324 

HEAD  ANIMAL  KEEPER.......... 

^2.9 

47o- 

570 

3330 

amusement  operations  manager..... 

27.9 

377- 

451 

3332 

CONCESSIONS  AND  AMUSEMENTS 

ASSI stant  superv  isor ............ 

29.4 

404- 

4r  5 

5334 

CONCESSIONS  s,  AMUSEMENTS  AND 

CAMP  supervisor 

33.4 

485- 

58  3 

3340 

100  DIRECTOR....... 

42.9 

75  5- 

91  2 

3342 

ZOOLOGIST 

32.4 

463- 

557 

3346 

director,  zoological  activities.. 

46.9 

912- 

llo4 

3350 

PARKS  SUPERINTENDENT.... 

47.4 

934- 

1 1?  1 

agriculture  AMD  HORTICULTURE  GROUP 
ICODE  3^fOO) 

3402  farmer, COMP  bCn 

WITH  MAX 
NEAR  90'i 
uF 

7514  RAT- 

3404  JAIL  FARM  SUPERVISOR...., 12  I /2t  uV-R 

3402  RATE 

3406  LAND  USE  AIDE... 30.4  422-  5o8 


3410  assistant  GARDENER COMP  SCh 

WITH  MAX 
neap  95T 
OF 

7514  RAfE 

3416  GARDENER COMP  SCH 

WITH  MAX 
NEAR  lot 
LIVER 
7514  RATE 

3418  GARUF.NER  SUB-FOREMAN COMP  ScH 

WIIH  MAX 
15?  uVtK 
3416  RATE 

3419  MUNICIPAL  STADIUM  GROUNDSKEEPER..  SAME  AS 

3418  RATE 

3422  PARK  SECTION  SUPERVISOR COMP  SCH 

WITH  max 
20X  OVtK 
3h16  rate 

3424  INSECTICIDE  SPRAY  OPERATOR 2 1/2?  uVcR 

3416  hA I t 

3428  NURSERYMAN ^4Mt.  AS 

3418  RATE 
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3430 

CHIfcF  MURSERYKAN 

SAME  AS 

3464 

RATE 

3432 

ASSISTANT  DIRECTORt  ARBORETEM . . . . 

5* 

OVER 

3422 

RATE 

3434 

TREE  TOPPER 

17 

1/2% 

OVER 

7514  CHAIN 

SAW 

RATE 

3436 

tree  topper  ECKEHAN 

17 

1/2% 

OVER 

3434 

RATE 

3440 

LANDSCAPING  AND  STREET  PLANTING 

SAME  AS 

SUPERVISOR.. 

3464 

RATE 

3430 

agricultural  INSPECTOR 

31.1 

436- 

- 524 

3452 

DEPUTY  AGRICULTURAL  COMMISSIONER. 

35.6 

536- 

- 647 

3456 

COUNTY  AGRICULTURAL  COMMISSIONER 

L SEALER  OF  WEIGHTS  £ MEASURES.. 

45.9 

870-1052 

3460 

agricultural  INSTRUCTOR. .. . ...... 

30.9 

432- 

- 519 

3462 

assistant  DIRECTOR,  GOLF  COURSE 

maintenance.....  .. 

5% 

OVER 

3418 

RATE 

3464 

AREA  SUPERVISOR,  PARKS,  SQUARES 

AMD  FACILITIES.. 

10% 

over 

3422 

RATE 

3466 

assistant  superintendent. 

PARKS,  SQUARES  Ah©  FACILITIES... 

41.9 

721- 

> 870 

3474 

SCHOOL  GROUNDS  SUPERVISOR........ 

39.4 

641- 

- 773 

3480 

FARMERS  MARKET  MANAGER...... 

31.6 

446- 

- 536 

3484 

AGRICULTURAL  DIVISION  LAND 

AGENT. 

33.9 

496- 

- 596 

CULTURAL  GROUP 
(CODE  35001 


3502 

MUSEUM  EXHIBIT  PACKER  AND 
REPAIRER........ 

29,9 

412-  496 

3506 

AQUARIST....... 

28.6 

390-  4o7 

3508 

SENIOR  AQUaRIST 

30.4 

422-  508 

3512 

AQUARIUM  EXHIBIT  PREPARA TOR. .... . 

31.9 

451-  544 

3516 

AQUATIC  COLLECTOR 

33.4 

485-  563 

3520 

MUSEUM  PREPARATOK. 

26.1 

381-  455 

3522 

SENIOR  MUSEUM  PRePARaTDR.. 

29.9 

412-  496 

3524 

PRINCIPAL  MUSEUM  PREPARA TOR 

33.4 

485-  533 

3525 

CHIEF  MUSEUM  PREPARATm. 

35.4 

531-  641 

3526 

MUSEUM  conservator  ASSISTANT 

29.6 

408-  489 

3527 

MUSEUM  CONSERVATOR  ASSISTANT 
(AVERY  BRUNDAGE  COLLECTION 

OF  ASIAN  ART) 

29.6 

408-  489 

3528 

MUSEUM  conservator 

39.9 

655-  7^2 

3529 

MUSEUM  CONSERVATOR  ( aVERY 

SKUNDALE  collection  OF  ASIAN 

AkT ) 

40.9 

688-  830 

3534 

MUSEUM  photographer 

31.7 

448-  539 
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3536 

3538 

3539 

3540 

3541 

3542 

3544 

3546 

3548 

3550 

3556 

3562 

3566 

3568 

3570 

3582 

3584 

3586 

3588 

3590 

3591 

3592 

3595 

359? 

359 S 

3602 

3610 

3611 

3612 

3614 

3616 

3618 

3630 

3632 

3632A 


technucal  instructional 

assistant-performing  arts 29.9  412-  496 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT-LANGUAGE  LABORATORY...  28  .<>-1=*=  390-  46? 

MULII-MEOIA  VECHNlCiAN..,.. 32.2  458-  552 

CURATORIAL  AIDE... 24.1  317-  381 

CURATOR  1........  ................  30.4  422-  50S 

CURATOR  II....... ................  35.4  531-  64i 

CURATOR  III...... ................  37.4  583-  704 

CURATOR  IV....... ................  40.4  671-  BlO 

CURATOR  OF  NATURAL  SCIENCEy 

JUNIOR  MUSEUFt...  31.9  451-  544 

museum  exhibition  DESIGNER.......  37.4  583-  704 

MUSEUM  REGISTRAR 29.9  412-  496 

DIRECTOR,  CULTURAL  AFFAIRS  972-  972 

EXECUTIVE  SECRETARY,  MUSEUMS.....  38.9  625-  755 

ADMINISTRATIVE  ASSISTANT, 

CENTER  OF  ASIAN  ART  L CULTIRE...  34.4  508-  611 

DIkECTOR  AND  CHIEF  CURATOR, 

MUSEUMS..........  3090M3090 

MARITIME  MUSEUM  DIRECTOR.........  38.4-1#  611-  73b 

ASSISTANT  DIRECTOR  FOR 

COLLECTIONS,  MUSBiMS.... 43.9  792-  956 

ASSISTANT  DIRECTOR  FOR 

EDUCATION....... .......  .........  41.9  721-  870 

assistant  director  for 

ADMINISTRATION,  MUSEUMS.........  40.4  671-  810 

ENGLISH  READER..... 4.09  HR 

COLLEGE  AIDE...... 2.87  HR 

CITY  COLLEGE  READER....... 4.09  HR 

SCHOOL  AIDE  I.... 3.36  HR 

SCHOOL  aide  II 3.50-3.65 

3.81-3.98 
4.17  HR 

SCHOOL  AIDE  III... 4.27-4.47 

4.67-4.90 
5.13  HR 


LIBRARY  GROUP 
ICODE  3600) 


library  page 18.3  246-  293 

LIBRARY  ASSISTANT 22. ti  299-  359 

LIBRARY  ASSISTANT  CNEW  CAREERS)..  21.8  287-  343 

TECHNICAL  INSTRUCTIONAL 

ASSISTANT,  CITY  COLLEGE 

library 28.6  390-  467 

MUSIC  LIBRARIAN.... 23.9  315-  3/7 

LIBRARY  TECHNICAL  ASSISTANT  I....  26.3  351-  A20 

library  technical  ASSISTANT  II...  28.3  384-  h60 

LIBRARIAN  I 30.1  41o-  500 

LIBRARIAN  II.....  33.1  477-  576 

LIBRARIAN  II  FINE  ARTS 33.1  477-  575 
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3o32B  LIBRAKlAi>J  II  ASIAN  ARl 33.1  A-77-  575 

3634  LIBRARIAN  III... 35.1  524-  631 

3638  CHIEF  LIBRARIAN 37.6  589-  710 

3640  CG-ORDINATOR,  CHILDRENS  LIBKaRY 

ACTIVITIES 37.6  589-  /lO 

3642  co-ordinator,  ADULT  LIBRARY 

SERVICES 37.6  589-  710 

36^3  assistant  city  ARCHIVIST 30.1  416-  pOO 

3644  CITY  archivist.... 34.1  500-  6C  2 

3650  HEDICAL  RECORDS  LIBRARIAN 29.6  403-  489 

3654  MEDICAL  RECORDS  LIBRARY 

SUPERVISOR... 32.9  ^73-  570 

3658  MEDICAL  cIBKaRIaN.. 32.6  467-  5o2 

3668  assistant  CITY  LIBRARIAN 4^.1  800-  966 

3670  CITY  LIBKAkIAN 51.1  1114-13^9 


PROPERTY  APPRAISAL,  TAXATION  AND  REVENUE  SERVICE 
(CODE  40001 


PROPERTY  ADMINISTRATION  GROUP 
(CODE  4100) 


^102 

AIRPORT  PROPERTY  MANAGEMENT 
ASSISTANT 

35.4 

531- 

641 

4110 

rental  PROPERTY  SUPERVISOR.. 

38.4 

611- 

738 

4120 

EXECUTIVE  SECRETARY,  BOARD  OF 
TRUSTEES,  AND  ASSISTANT  MANA- 
GING DIRECTOR,  MAR  MEMORIAL..... 

39.4 

641- 

773 

4122 

MANAGING  DIRECTOR,  WAR  MEMORIAL.. 

45.9 

870-1052 

^130 

CONVENTION  FACILlTltS  ASSISTANT 
MANAGER. 

39.4 

641- 

773 

4132 

CUi'iVENTlON  facilities  MANAGER.... 

44.9 

8 30- 

1003 

4140 

RIGHT-OF-WAY  AGENT. 

40.9 

68  8- 

830 

4142 

SENIOR  RIGHT-OF-WAY  AGENT 

42 .9 

755- 

912 

4144 

ASSISTANT  DIRECTOR  OF  PROPERTY... 

45.9 

870— 1052 

4150 

DIRECTOR  OF  PROPERTY.... 

50.4 

1078- 

1304 

4160 

REAL  PROPERTY  LOAN  OFFICER 

39.4- 

-!♦  641- 

773 

APPRAISAL  AND  TAXATION  GROUP 
(CODE  4200) 


4202  ASSESSMENT  CLERK 25.0  331-  396 

4207  uiRECTOK  OF  ASSESSMENT  SERVICES..  37.9  596-  fcl 
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4220 

FtkSONAL  PROPERTY  AUD I TOR . 

33.4 

49o-  5'-t. 

4222 

i,ENiOR  PERSONAL  PROPERTY 

Alllrl  t OK 

37.9 

596-  721 

4224 

PRINCIPAL  personal  PROPERTY 

AUDITOR. 

41.9 

721-  870 

4225 

assistant  chief  personal 

PROPERTY  AUDITOR 

43.9 

792-  956 

4226 

CHIEF  PERSONAL  PRC»>EKrY 

AUDITOR.... 

850-1027 

4230 

ESTATE  INVESTIGATOR..... 

51.2 

438-  526 

4234 

ESTATE  TAX  SECRETARY 

29.0 

^96-  475 

4240 

INHERITANCE  TAX  EXAMINER 

29.2~1^ 

400-  480 

4242 

SENIOR  INHERITAfCE  TAX  EXAMINER.. 

32.7-1* 

469-  bob 

4244 

principal  INHERITANCE  TAX 
EXAMINER........ 

36.2-1* 

552—  fct>4 

4250 

MARINE  APPRAISER......... 

35.9 

544-  655 

4252 

senior  marine  appraiser 

^1.9 

721-  870 

4256 

REAL  ESTATE  ANALYST 

43.9 

792-  956 

4261 

REAL  PROPERTY  APPRAISER. 

34.9 

519-  (=2:. 

4263 

ASSISTANT  CHIEF t TECHNICAL 

SERVICESt  ASSESSCR»S  OFFICE 

34.9 

519-  625 

4265 

SENIOR  real  property  APPRAISER... 

37.9 

596-  72 i 

4266 

CHIEF  OF  TECHNICAL  SERVICES, 
ASSESSOR ‘S  OFFICE 

38.7 

620-  74t 

4267 

PRINCIPAL  REAL  PROPERTY 

APPRAISER... 

+ 1.9 

721-  870 

4268 

ASSISTANT  CHIEF  REAL 

PROPERTY  APPRAISSl 

43.9 

792-  9*^0 

4269 

CHIEF  APPRAISER. 

45.4 

8 50-10*-  ? 

4270 

PRINCIPAL  APPRAISER, 

< SPECIAL  VALUATIONS) 

^+1.9 

721-  870 

4280 

ADMINISTRATIVE  ASSISTANT  TO 

ASSESSOR 

43.9 

792-  956 

428^ 

CHIEF  ASSISTANT  ASSESSOR 

49.7 

1042-1261 

4290 

ASSESSOR...*. 

4292 

TAX  appeals  board  ADMINISTRATOR.. 

2035M2035 

REVENUE  GROUP 

(CODE  4300) 

4306 

COLLECTIONS  CLERIC 

Zm-.O 

316-  2 1'} 

4308 

SENIOR  COLLECTIONS  CLERK 

26.0 

346-  41 A 

4312 

BOND  AND  COUPON  SUPERVISOR 

31. 2-1* 

438-  526 

4320 

cashier  I 

23.5 

309-  ^70 

4321 

CASHIER  11 

25.2 

334-  ^00 

4322 

CASHIER  III 

29.7 

409-  A<-1 

4324 

PARKING  METER  COLLECTOR 

25.0 

3 31-  -19  o 

4326 

PARKING  METER  COLLECTIONS 

SUPERVISOR 

27.5 

370-  44 A 

4328 

CHIEF,  PARKING  METER  COLLECT  IONS. 

a51—  54*+ 

4330 

INVESTMENT  SPECIALIST 

39.6 

647-  7^1 
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4331  SECUKII'Y  ANAL  YST.  

4332  ASSISTANT  CHItF  OF  INVtSTMtNTS, . o 

4334  INVESTIGATOR®  TAX  COLLECTOR 

4335  SENIOR  INVESTIGATOR®  TAX 

COLLECTOR 

4336  LICENSE  BUREAU  ASSISTANT 

SUPERVISOR.. 

4337  PRINCIPAL  INVESTIGATOR® 

Tax  COLLECTOR... ...... .0.0.0.. .o 

4338  LICENSE  BUREAU  SUPERVISOR 

4340  CHIEF  INVESTIGATOR® 

TAX  COLLECTOR... 

4346  DELINQUENT  REVENUE  ASSISTANT 

SUPERVISOR.... 

4348  DELINQUENT  RBVE^RJE  SUPtkVISORc . .. 

^360  ASSISTANT  CASHIER®  islATER 

DEPARTHfcNi 

4362  CASHIER®  WATER  DEPARTMENT 

436*^  assistant  COLLECTION 

SUPERVISOR®  WATER  DEPARTMENT.... 
4366  COLLECTION  SUPERVISOR,  WATER 

DEPARTMENT 

4370  assistant  CaSHIER® 

tax  collector..... 

4372  CASHicR,  TaX  COLL  tl^TOR.  . 

4373  DEPUTY  TAX  ADMINISTRATOR......... 

4374  TAX  ADMIN ISTRATtm  

4376  CHIEF  ASSISTANT  TaX  COLLECTOR.... 

4384  CHIEF  ASSISTANT  TREASURER 

4390  TREASURER 


43.6 

781-  943 

45.2 

842-1016 

32.7 

469-  565 

34.7 

514-  620 

29.0 

396-  475 

35. 7-1  ♦ 

539-  650 

36.4 

557-  671 

38.2 

605-  731 

30.7 

428-  514 

36.7 

565-  681 

27.0 

362-  434 

29.7 

409-  491 

30.7 

428-  514 

32.2 

458-  552 

27.5 

370-  444 

33.2 

480-  578 

46.4 

891-1078 

48.4 

979-1185 

38.7 

620-  748 

43.9 

792-  956 
30993YR 

ENGINEER!?^  Am  PUBLIC  WORKS  SERVICE 
(CODE  50001 


5102 

ADMINISTRATIVE  GROUP 

(CODE  5100) 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  REPAIR  ASSISTANT 

SUPER INTtNDENT.. 

44.9 

830-1003 

5104 

PUBLIC  BUILDINGS  MAINTENANCE 

AND  repair  superintendent 

46.9 

912-1104 

5105 

DIRECTOR®  MAINTENANCE  AND 
QPEKATiaNS,  SAN  FRANCISCO 

UNIFIED  SCHOOL  DISTRICT 

46.9 

912-1 104 

5108 

special  ASSISTANT  FOR 

HOUSING  AND  relocation.. 

45.9 

870-1052 

5109 

ASSISTANT  deputy  FOR 

development 

44.9 

830-1003 
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5111  UEFUTY  FOR  DfcVE LOPMfcNT 

5112  ASSISTANT  DIRECTOR  OF 

FLAMNir^  “ I HP  LE  HEN  TATI  ON 
(zoning  ADHINISTRATOR) 

5113  ASSISTANT  DIRECTOR  OF  PLAN- 

NING - PLANS  ANO  PROGRAMS 

5114  assistant  director  OF  PLANNING... 

5116  director  of  PLAhB^  ING.  . 

5120  ARCHITECTURAL  ADMINISTRATOR...... 

5122  assistant  city  ARCHITECT......... 

5124  CITY  ARCHITECT 

5128  WASTE  WATER  PUMPING  STATIONS 

SUPERINTENDENT.. 

5130  SEWAGE  TREATMENT  PLANT 

SUPcRINTENOENT. . 

5132  sewer  repair  ANO  SEWAGE 

TREATMENT  SUPERINTENDENT... 

5134  SEWAGE  TREATMENT  PLANTS  GENERAL 

SUPERINTENDENT  

5138  HETCH  HETCHY  PROJECT 

SUPERINTENDENT  OF  OPERATIONS.... 

5140  HETCH  HETCHY  PROJECT  ASSISTANT 

GENERAL  MANAGER................. 

5144  general  MANAGER*  FETCH  HETCHY 
PROJECT  AND  UTILITIES 

ENGINEERING  BUREAU.... 

5150  ALAMEDA  DIVISION  ASSISTANT 
MANAGER......... 

5152  ALAMEDA  DIVISION  MANAGER 

5154  PENINSULA  DIVISION  ASSISTANT 

MANAGER...... 

5156  PENINSULA  DIVISION  MaNASER ...... . 

5158  CITY  DISTRIBUTION  DIVISIONS 

ASSISTANT  MANAGER............... 

5160  CITY  DISTRIBUTION  DIVISION 

Manager. ................ 

5162  WATER  PURIFICATION  DIVISION 

MANAGER.... 

5163  WATER  DEPARTMENT  ASSISTANT 

general  manager* 

ADMINISTRATIVE. 

5164  WATER  DEPARTMENT  ASSISTANT 

general  manager  and  ASSISTANT 

CHIEF  ENGINEER  

5166  WATER  DEPARTMENT  GENERAL 

manager  and  chief  engineer 

5170  STREET  CLEANING  AhK>  PLANTING 

SUPERINTENDENT 

5171  STREET  REPAIR  ASSISTANT 

SUPERINTENOENT 

5172  STREET  REPAIR  SUP B^INTENDENT » . . . . 

5173  STREET  CLEANING  AnD  PLANTING 

ASSISTANT  SUPERINTENDENT 

5174  ADMINISTRATIVE  ENGINEER 

5176  Chief  valuation  and  rate 

ENGINEER 

5180  ASSISTANT  OIKECTOK  OF  PUBLIC 


1442-1442 

47.9 

956-1 158 

47.9 

47.9 

53.9 

39.4 

46.9 

49.4 

956-1158 
956-1158 
1273-1543 
641-  773 
912-1104 
1027-1243 

39.4 

641-  773 

43.9 

792-  956 

48.4 

979-1 IS 5 

45.4 

850-1027 

46.4 

891-1078 

47.4 

934-1131 

52.7 

1203-1457 

37.4 

42.4 

583-  704 
736-  891 

45.4 

47.9 

850-1027 

956-1158 

45.9 

870-1052 

48.9 

1003-1214 

45.9 

870-1052 

48.9 

1003-1214 

51.4 

1131-1 368 

5-^.9 

1336-1618 

45.9 

870-1052 

41.9 

44.4 

721-  870 
810-  979 

40.9 
45  .4 

688-  830 
850-1027 

47.9 

956-1156 
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WORKS  (PLANNING  AND  CONTkOL).... 
CITY  fcNGlNEER  AND  DhPUTY 

49.7 

1042-1201 

5183 

director  of  public  works 

BUILDING  INSPECTION  ASSISTANT 

52.4 

1185-1436 

5184 

SUPERINTENDENT 

BUILDING  INSPECTION 

48.9 

1003-1214 

518t> 

superintendent 

ASSiSiANT  DIRECTOR  OF  PUBLIC 

51.1 

1114-13R9 

5188 

WORKS  ( administrative  1 

ASSISTANT  DIRECTOR  OF  PUBLIC 

WORKS  (MAINTENANCE  aND 

47.2 

925-1120 

OPERATIONS) 

50.7 

1093-1323 

5190 

DIRECTOR  OF  PUBLIC  WORKS 

55.9 

1401-1698 

5202 

professional  ENGINEERING 

(CODt  5200) 

JUNIOR  CIVIL  ENGINEER 

GROUP 

. 34.4 

508- 

611 

5204 

ASSISTANT  CIVIL  ENGINEER.. 

. 37.4 

583- 

704 

5205 

ASSOCIATE  materials  ENGINEER.... 

. 40.9 

688- 

830 

5206 

associate  civil  ENGINEER.. 

• 40.9 

688- 

830 

5207 

ASSOCIATE  LAND  ENGINEER* 

UTILITIES........... 

. 40.9 

688- 

830 

5208 

CIVIL  ENGINEER... 

. 43.9 

792- 

956 

5210 

SENIOR  CIVIL  ENGINEER... 

. 46.4 

891- 

1078 

5212 

PRINCIPAL  CIVIL  ENGINEER.. 

. 49.4 

1027- 

1243 

5214 

BUILDING  PLANS  ENGINEER 

. 45.9 

870-1052 

5^15 

FIRL  PROTECTION  ENGINEER. 

. 43.9 

792- 

956 

5216 

CHIEF  SURVEYOR 

. 41.4 

704- 

650 

5218 

structural  engineer..... 

. 45.9 

870- 

1052 

5219 

SENIOR  STRUCTURAL  ENGINEER 

• 47.4 

934- 

1131 

5220 

JUNIOR  WATER  PURIFICATION 
ENGINEER 

. 34.4 

508- 

611 

5222 

ASSISTANT  WATER  PURIFICATION 

ENGINEER......  ••  

. 37.4 

583- 

704 

5224 

ASSOCIATE  WATER  PURIFICATION 

ENGINEER......  ..  ••••••. 

. 40.9 

688- 

830 

5226 

TRAFFIC  SURVEY  CODER-INTERVIEWER 

. 

2.73  HR 

5228 

assistant  traffic  ENGINEER 

. 37.4 

583- 

704 

5229 

associate  traffic  ENGINEER 

. 40.9 

686- 

830 

5230 

TRAFFIC  ENGINEER 

. 43.9 

792- 

956 

5232 

SENIOR  TRAFFIC  ENGINEER 

. ^6.4 

891- 

1078 

5234 

JUNIOR  ELECTRICAL  ENGINEER 

. 34.4 

508- 

611 

5236 

ASSISTANT  ELECTRICAL  ENGINEER... 

. 37.4 

583- 

704 

5238 

ASSOCIATE  electrical  ENGINEER... 

. 40 . 9 

688- 

83  0 

5240 

ELECTRICAL  ENGINEER 

. A3. 9 

792- 

956 

5242 

SENIOR  ELECTRICAL  ENGINEER. 

. 46.4 

891- 

1078 

:>246 

RADIO  ENGINEER 

. 43.9 

792- 

956 

5247 

associate  sanitary  ENGINEER 

. 40.9 

68S- 

830 

5248 

SANITARY  ENGINEER 

. 43.9 

79^- 

956 

5249 

SENIOR  SANITARY  ENGINEER 

. *+6  .A 

891- 

1078 
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5250 

5252 

5254 

525o 

5258 

5260 

5261 

5262 

5264 

5265 

5266 

5268 

5269 

5270 

5271 

5272 

5273 

5274 

5275 

5276 

527? 

5278 

5279 

5280 

52B0A 

5280B 

5280C 

5282 

5282A 

52828 

528^ 

5284 

5286 

5287 

5288 

5289 

5290 

5291 

5292 

5294 

5295 

5297 


JUNIOR  rttCHANlCAL  t NGINEER  » • . . . o . 34.4 

ASSISTANT  MECHANICAL  ENblNtEK,,.,  583-  70^+ 

ASSOCIATE-  mechanical  ENblNtER,,..  “^0,9  688-  .n  vj 

MtCHANiCAL  ENGiNtfR.» «...  ^3. 9 79^-  956 

SENIOR  MECHANICAL  ENGINEER 46.4  891-1078 

AkCMITECTURAL  assistant  1........  ^1.4  ^42-  5-1 

AKCHITECTURAL  assistant  II 53.9  c 

bUlLDlNG  maintenance  AND  KERAlk 

assistant  engineer 35.4  5^1-  o-fl 

BUlLOliNG  MAINTENANCE  aNO  REPAIR 
engineer. • 38.4  611-7^8 

architectural  associate  1 38.4  bll-  738 

ARCHITECTURAL  ASSOCIATE  II 39.4  641-  773 

architect ifl.4  704-  350 

SCHOOL  ARCHITECTURAL  COOKDINATUk.  42.4  73to-  wl 

SENIOR  architect.. 43.4  77i-  934 

JUNIOR  landscape  ARCHITECT 29.9  412-  496 

ASSISTANT  LANDSCAPE  ARCHITECT....  33.4  5 85-  3> 

PRINCIPAL  ARCHITECT 44.9  830-1003 

LANDSCAPE  ARCHITECT. 35.4  531-  6-i^l 

SENIOR  LANDSCAPE  ARCHITECT.......  38.^  611-  08 

CITY  PLANNING  INTERN 42h-  438 

PLANNER  I........  30.4  422-  ^08 

PLANNER  II.... 3-t.4  508-  oil 

SCHOOL  facilities  NEEDS  ANALYST..  41 .A  704-  850 

PLAf*4NER  III. 37.9  5 9E-  7^1 

PLANNER  ill,  ADMINISTRATIVE 37.9  59o-  72l 

PLANNER  III,  URBAN  DESIGN 37.9  596-  721 

PLANNER  III,  TRANSPCRTaTIQN 37.9  :>96-  72  1 

planner  IV.. 41.4  rC^-  85g 

PLANNER  IV  ~ URBAN  SYSTEMS 

ANALYST 41.4  70*.-  65  0 

planner  IV  ~ COMMUNITY  PLANNING 

SPECIALIST.. 41.4  704-  850 

PLANNER  V - URBAN  DESIGN ^.9  830-1003 

environmental  review  officer 41.4  704-  850 

CHIEF,  PROPERTY  CONSERVATION 

DIVISION 44.9  830-1003 

TRANSIT  PLANNER  I 30.4  4?2-  508 

TRANSIT  PLANNER  II 34.4  508-  611 

TRANSIT  planner  III 37.9  596-  7^1 

TRANSIT  PLANNER  IV 41.4  704-  85C 

CITY  PLANNING  PERMIT  ANALYST 35.4  531-  6»1 

PLANNER  III  I ZONING) 37.9  596-  721 

PLANNER  IV  (ZONING) 41.4  704-  350 

SCHOOL  FACILITIES  PLANNER 43.9  792-  9d6 

PLANNER  V (ZONING) 44.9  850-1  Ov.3 


SUB-PROFESSIONAL  ENGINEERING  GROUP 
(CODE  5300) 
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5301 

5302 

5303 

5304 

5305 

5306 

5308 

5320 

5322 

5328 

5330 

5342 

5344 

5346 

5350 

5352 

5354 

5359 

5360 

5362 

5364 

5365 

5366 

5370 

5380 

5381 

5382 

5383 

5402 

5404 

5406 

5408 


SUPERVISOR,  TRAFFIC  PAINTING 

PkOGR  o.  

TRAFFIC  SURVEY  TECHNICIAN 

SUPERVISOR  “ TRAFFIC  AND  STREET 

SIGNS 

MATERIALS  TESTING  AIDE 

MATERIALS  TESTING  TECHNICIAN 

ASSISTANT  HYOROGRAPHER 

HYDRliGRAPHER..e«*  

ILLUSTRATOR  AND  ART  DESIGNER 

graphic  ARTIST®^... 

CITY  PLANNING  DRAFTSMAN 

SENIOR  CITY  PLANNING  DRAFTSMAN... 
MECHANICAL  ENGINEERING 

ASSISTANT  I. 

MECHANICAL  ENGINE id^lNG 

ASSISTANT  II. 

mechanical  ENGINEERING 

ASSOCIATE  I........ 

ELECTRICAL  ENGINE BlING 

ASSISTANT  I...... 

ELECTRICAL  ENGINEBiING 

ASSISTANT  II.... 

electrical  ENGINEERING 

ASSOCIATE  1....... 

DRAFTSMAN  TRAINEE.......... 

CIVIL  ENGINEERING  ASSISTANT  I.... 
CIVIL  ENGINEERING  ASSISTANT  II... 
CIVIL  ENGINEERING  ASSOCIATE  I.... 
STREET  assessment  COORDINATOR.... 
ENGINEERING  ASSOCIATE  II......... 

COST  ESTIMATOR........ 

STUDENT  ENGlNEERIf^  TRAINEE  I.... 
STUDENT  ENGINEERING  TRAINEE  II... 
STUDENT  ENGINEERING  TRAINEE  HI.. 
TECHNICAL  INSTRUCTIONAL  ASSISTANT 
ENGINEERING,  SAN  FRANCISCO 
COMMUNITY  COLLEGE  DISTRICT 


32.4 

463- 

557 

27.6 

372- 

446 

34.4 

508- 

611 

27.6 

372- 

446 

29.9 

412- 

A96 

30.4 

422- 

508 

33.9 

496- 

596 

32.1 

455- 

549 

29.4 

404- 

465 

31.9 

451 

544 

33.9 

496 

596 

26.1 

348 

416 

31.4 

442- 

531 

33.4 

485- 

58  3 

26.1 

348- 

416 

31.4 

442- 

531 

33.4 

485- 

583 

CONTRACT  RATE 

26.1 

348- 

416 

31.4 

442- 

531 

33.4 

485- 

563 

36.4 

557- 

671 

34.4 

508- 

611 

36.2 

552- 

664 

365- 

36  5 

400- 

400 

428- 

428 

30.9 

432- 

519 

COMMl^ITY  DEVELOPMENT  GROUP 
(CODE  5400) 


DIRECTOR  OF  COMMUNITY 

DEVELOPMENT. 

SPECIAL  ASSISTANT  FOR  PROGRAM 

DEVELOPMENT.. 

SPECIAL  ASSISTANT  FOR  PROGRAM 

COORDINATOR 

COORDINATOR  OF  CITIZEN 


29639YR 

28f26YR 

21849YR 
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5410 

5412 

6102 

6104 

6106 

6120 

6122 

6124 

6125 

6126 

6127 

6130 

6208 

6216 

6220 

6222 

6230 

6231 

6232 

6233 

6235 

6236 

6238 


I^iVULv't  MtlNil  •••  ••  oo  19624Yf< 

INlERGUV-Kf'iMLNrAL  AFFAIRS 

CUQKDi NAi 6k.  i r398yR 

MLANNiNG  CuOKui  .........  ..  1851  lYk 


INSPECTIOr^  SERVICF 
(CODE  6000) 


HEALTH  Af^D  SANITATION  INSPECTION  GROUP 
ICODE  6100) 


RODENT  CONTROLMAN 

SENIOR  RODENT  CONTHOLNAN 

SANITARY  ENGINEERING  TECHNICIAN.. 

environhental  health  inspector... 

SENIOR  ENVIRONNENTaL  HEALTH 

Inspector.....  

PRINCIPAL  environmental  HEALTH 

INSPECTOR  

HOSPITAL  health  Am  SAFETY 

officer... 

CHIEF,  BUREAU  OF  ©iVIKONMENTAL 
HEALTH  SERVICES 

assistant  chief,  ^reau  of 

ENVIRONMENTAL  HEALTH  SERVICES... 
INDUSTRIAL  WASTES  INSPECTOR 


28.0 

379-  453 

29.7 

409-  491 

32.7 

469-  565 

36,2 

552-  664 

38.2 

605-  731 

40.4 

661-  810 

668-  668 

44.7 

822-  994 

42.4 

738-  891 

31.7 

448-  339 

PUBLIC  SAFETY  INSPECTION  GROUP 


CCODE  6200) 


ASSISTANT  SEWER  SAFETY  INSPECTOR. 

SEWER  SAFETY  INSPECTOR 

INSPECTOR  OF  WEIGHTS  AND 

MEASURES.... 

SENIOR  INSPECTOR  OF  WEIGHTS 

and  measures.. * 

STREET  INSPECTOR 

SENIOR  STREET  INSPECTOR 

street  INSPECTION  SUPERVISOR 

REFRIGERATOR  INSPECTOR 

HEAT  AND  VENTILATION  INSPECTOR... 

bOlLER  INSPECTOR 

SENIOR  BOILER  INSPECTOR 


30.7  428-  514 

34.7  514-  620 

31.1  436-  524 

33.6  489-  389 

31.7  448-  339 

34 .T  514—  620 

37.7  591-  714 

43.2  766-  925 

43.2  766-  923 

^3.9  792-  956 

44.9  830-1003 
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624^ 

PLUMBING  INSPECTUR 

43.9 

792-  VSB 

6244 

Chief  Plumbing  inspector 

V5.9 

870-l(t:>2 

6248 

ELECTRICAL  INSPECTUR 

^1.9 

721-  8 ro 

6249 

SENIOR  ELECTRICAL  INSPECTOR 

42.9 

755-  912 

6250 

CHIEF  electrical  IT^JSPECTUR 

4A,4 

810-  V79 

6252 

LINE  INSPECTOR 

91  .9 

721-  870 

6262 

PLAN  CHECKER  ( ARCHITECTURAL ) 

39.4 

641-  r73 

6264 

PLAN  CHECKER  (ENGINEERING) 

39.4 

641-  773 

6266 

SENIOR  PLAN  CHECKER 

92.4 

738-  891 

6270 

RESIDENTIAL  ENVIRONMENTAL 
INSPECTOR 

36.2 

552-  664 

6272 

SENIOR  RESIDENTIAL  ENVIRONMENT 
INSPtCrOR 

38.2 

605-  731 

6274 

CHIEF  residential  ENVIRONMENT 
INSPECTOR 

40.4 

671-  810 

CuNSTRUCTION  INSPECTIDN  GROUP 
(CODE  6300) 

o3C9  MECHANICAL  CONSTRUCTION 

INSPECTOR 

6331  6UIL0IN&  INSPECTOR 

6333  SENIOR  BUILDING  INSPECTOR 

6334  CHIEF  BUILDING  INSPECTOR 

6336  PROPcKTY  REHABILITATION  NANaGER.. 

634c  SCHOOL  CONSTKIKTION  COORDINATOR.. 


LABC«  TRADES  SERVICE 

(CODE  7000) 


ADMINISTRATIVE  GROUP 
(CODE  7100) 

7102  MAINTENANCE  ANO  REPAIR 

ASSISTANT  SUPEKl  NTENDENT, 

HcTCH  HETCht  project 

TlOCf  mechanical  shop  AM3  EQUIPMENT 

assistant  SUPERUVI'ENDENT 

TlOd  HtAVY  EQUIPMENT  OPERATIONS 

ASSISTANT  SUPERVISOR 

7120  BUILDiNvaS  AND  GROLNDS 


h3.4 

773- 

934 

36.9 

570- 

8 

38  .4 

611- 

738 

56.4  557-  671 

41.9  721-  ci70 

42.9  755-  912 

a^3.4  773-  93^ 

44.4  810-  979 

^0.9  688-  830 
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MAINTENANCE  SUPERINTENDENT* . * , 


7123  MACHINE  SHOP  AND  PARKING  METER 

SUPERINTENOENT*.  42*4 

7124  MAlNrENANCE  AND  REPAIR 

SUPER INT ENDENf ♦ HETCh  HETCHY 
PROJECT*..*.*. •* .*.*..,**.,,**.*  44.4 

7125-  electrical  OP EK AT  ION  AND 

MAINTENANCE.  SUPERINTENDENT, 

mETCH  hETCHT  PROJECT....... 44.4 

7126  MECHANICAL  SHOP  Af^  EQUIPMENT 

SUPERINTENDENT..  **0.9 

7128  POWER  HOUSE  SUPER INTFNUENT.. .... . 39,9 

7129  assistant  ELECTRICAL  MAIN- 

TENANCE AND  CONS THUCl ION 
SUPcRINTENOENT..  43.4 

TIBO  POWER  AND  PLANT  S t^ER INT ENDENT . . . 47.4 

7131  ELECTRICAL  MAINTENANCE  AND 

CONSIRyCTlON  SUPERINTENDENT.....  45.4 

7134  fejAlER  CONSTRUCTION  AND 

maintenance  superintendent......  44.9 

7136  WATER  SHOPS  AND  EOIIPMEnT 

SUPERlNieNDENT.. 43.9 

7150  CITY  SHOPS  GENERAL 

SUPERINTENDENT  ..  46.4 

7152  TRANSIT  EQUIPMENT 

superintendent,.  46.9 


SUPERVISORY  GROUP 
(CODE  7200) 


7201  VOTING  P^ACHJNE  ASSISTANT 

SUPERVISOR......... 33.9 

7202  ASSISTANT  SUPERINTENDENT, 

STRUCTURAL  MAINTiNANCfc 41.4 

7203  BUILDINGS  AND  GRUUNDS 

MAINTENANCE  SUPERVISOR 


r204  CHifcF  district  water  serviceman.. 


7206  VOTING  MACHINE  SUPERVISOR 37.4 

7207  DOCKS  AND  SHIPPING  WATER 

SERVICE  SUPERVISOR 35. *♦ 

7208  HEAVY  EQUIPMENT  OPERATIONS 

SUPERVISOR 40.4 


7209  SCHOOL  heating  aNO  VENTILATION 
SUPcRVJ  SOR.. 

7211  CEMENT  FINISHER, 

v^tNERAL  TUkEMAN - 


15^  uVcR 
7205  R.aTl 

73  P-*  1 

81D-  V-.9 

810-  ^79 

6 8 8 — w 3 0 
655-  792 

773-  9?4 
934-1131 

a50-lu2  7 

830-100? 

792-  w-  6 

891-1.1/0 

9i/-n  c 


495-  596 

704-  <^5  0 

5 AO:-,  a'. 
7335  >4(1- 
lOt  ..V7:R 
7j>1  / KA  I L 
5o.^-  704 

531-  641 

6 7 1 — 8 1 V. 

10?  UVLK 
/ ^ C A J .. 

20<.  UVtrN 

7311  ^<418 
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7212  AUTDHOTIVL  TRANSIT  EQUIPKCNT 

SUPERVISOR..*. .**••••••.•»•••«••  41.4 

7214  ELfeCTKlCAL  TRANSIT  taUIPKEMT 

SUPERVISOR...... 41.4 

7216  ELtCTRICAL  TRANSIT 
SHOP  FOREMAN.. 

7219  MAINTENANCE  ESTIMATOR  ANii 

SCHEDULER. 39.4 

7221  ASPHALT  PLANT  FOREMAN............ 


7222  BLACKSMITH  FOREMAN............... 

7223  CABLE  MACHINERY  SUPERVISOR....... 

7224  CAR  and  AUTO  PAINTER  FORLKAN..... 

7225  TRANSIT  PAINT  SEKiP  FOREMAN. ..... . 

7228  automotive  TRANSIT 

SHOP  FOREMAN.... ..............  .. 

7229  TRANSMISSION  LINEI^N  FOREMAN..... 

7230  FIRE  DEPARTMENT  WATER 

SYST  EM  foreman  .................. 

7232  HETCH  hETCHY  MECHANICAL 

SHOP  SUPERVISOR... 38,9 

7234  TRANSPORTATION  EQUIPMENT  SHOP 

SUPERVISOR...... ................ 

7235  TRANSIT  LINEMAN  FCMTeMAN.  ........  . 

7240  WATER  METER  SHOP  |FOR£MAN...  ....  .. 


7241  SCHOOL  EQUIPMENT  WAREHOUSE 

SUB-FOREMAN..... ................  30.3 

7243  PARKING  METER  REPAIRMAN  FOREMAN..  32.4 

7244  POWER  PLANT  FOREMAN..............  37.9 

7245  SCHOOL  EQUIPMENT  WAKLHOUSE 

FOREMAN.........  31.7 

7246  SEWER  REPAIR  GENERAL  FOREMAN...,.  43.9 

7247  SHEETmLTAL  WORKER 

GENERAL  FOREMAN. 


7251  TRACKMAN  FOREMAN.  

7252  CHIEF  STATIONARY  ENGINEER, 

sewage  plant... 

7255  POWERHOUSE  ELECTRICIAN  FOREMAN... 

7257  COMMUNICATION  LlNtMAN  FOREMAN.... 

7259  WATER  POWER  MAINTENANCE  FOREMAN.. 

7260  AREA  COORDINATOR  OF  SCHOOL 

Maintenance. 39.4 

7261  SUPERVISOR  OF  MAimENANCfc,  SaN 

FRA=^CISCO  UNIFIED  SCHOOL 


704-  850 

704-  650 

SAME  AS 
7256  RATE 


641-  773 
15*  OVER 
7424  RATE 
15*  OYER 
7305  RATE 
2 l/2f  OVER 
7205  RATE 
8.83  HR 
9.24  HR 

5*  OVER 
7254  RATE 
SAKE  AS 
7238  RATE 

15*  OVER 
7388  RATE 

625-  755 

10*  OVER 
7216  RATE 
SAME  AS 
7238  RATE 
10*  OVER 
7353  RATE 

420-  50 5 
463-  557 
596-  721 

448-  539 
792-  956 

20*  OVER 
7376  RATE 
65.82  3A 

10*  OVER 
7205  RATE 
SAME  AS 
7238  RATE 
same  as 

7238  RAT  E 
657-  657 

641-  773 
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DISTRICT.,.,...... 40,4 

7270  WATERSHED  KEEPER  SUPERVISOR 30.2 

7273  CUrtMUNl CATION  LlNcHAN 

GENERAL  FORtMAfl.  


7274  transit  LINEMAN 

general  foreman 

7275  CABLE  SPLICER  FOREMAN 


7277  CITY  SHOPS  ASSISTANT 

SUPERINTENDENT.. ................  ^3.5 

7280  SEWER  REPAIR  ASSISTANT 

SUPERINTENDENT,. ................  44.9 

7281  STREET  CLEANING  GENERAL  FOREMAN..  39.9 

7282  STREET  REPAIR  GENERAL  FOREMAN....  41.4 

7283  track  HAINIENANCE  SUPERINTENDENT 

MUNICIPAL  RAILWAY...............  36.9 

7285  transmission  LINEMAN 

GENERAL  FOREMAN... 


JOURNEYMAN  TRADE  GROUP 


(CUOE  7300 J 


7301 

7302 

7303 

ARMORED  TRUCK  QPERATOR. ....... . 

AUDIO-VISUAL  equipment 

technician.... .. 

ftJkRBFR..... .............. 

7308 

CABLE  SPLICER. 

7309 

CAR  AND  AUTO  PAINTER... 

7312 

7315 

CHAUFFEUR.. 

AUTOMOTIVE  MACHINIST 

SUB-FOREMAN  

7316 

DISTRICT  WATER  SERVICEMAN 

7317 

SENIOR  DISTRILT  WATER 
SERVICEMAN......  

7318 

ELECTRICAL  MAINTENANCE 
TECHNICIAN, 

7320 

TELEVISION  AND  ELECTRONICS 
TFCMNIC I AN  ...... 

..  34.2 

7322 

automotive  body  and  FcNDER 
WUkKER  SUb-FORtMAN 

671-  BIO 
418-  503 

SAME  AS 
7276  RATE 

SAME  AS 
7276  RATE 
SAME  AS 
727t>  RATE 

777-  938 

830-1003 
655-  792 
704-  850 

570-  686 

SAME  AS 
7276  RATE 


331-  396 

448-  539 
SAME  AS 
2302  RATE 
SAME  AS 
7238  rate 
8.24  HR 
362-  434 

lOX  OVER 
7313  RATE 
51«  OF 
1466  kATE 

uF 

7388  KATE 

15^  OVER 
7316  KATE 

SAME  AS 
7363  KATE 

503-  605 


10^  OVER 


7313  KATt 


732:S  FlKfc  DfcPAKTMENT  WATER 

SYSTEM  SUB-FOKEMAN 10?  OVER 

7338  RATE 

7324  BEAUTICIAN 10%  OVER 

2302  RATE 

7325  GENERAL  UTILITY  MECHANIC CUMP  SCH 

WITH  MAX 
NEAR  10? 

dyer 

7313  RATE 

7330  SENIOR  GENERAL 

UTILITY  MECHANIC 5?  OVER 

7325  RATE 

7333  JUNIOR  STATIONARY  ENGINEER.* 80?  OF 

7334  KAft 

7338  LINEMAN SAME  AS 

7345  RATE 

7351  head  MEAT  CUTTER.... 10?  OVER 

7350  RATE 

7353  WATER  METER  REPAIRMAN 80?  OF 

7368  RATE 

7359  PIANO  TUNER..... t,.24  HR 

7303  POWERHOUSE  ELECTRICIAN.. SAME  AS 

7345  rate 

7365  SENIOR  POWERHOUSE  OPERATOR 12  l/2t  OVER 

7364  RATE 

7370  RIGGER............. 10?  OVER 

7514 
RlGGPf'  rate 

7372  STATIONARY  ENGINEER,  SEWAGE 

plant..... 10?  OVER 

7334  KATE 

7373  ShNiG-  stationary  ENGINEER 

SErtAwE  Plant lot  over 

7335  RATE 

7379  cLEoTRICAL  TkANSIT  MECHANIC . . . . . . SAME  AS 

7319  RATE 

7380  cLECTRICAL  TRANSIT  MECHANIC 

SUS-fOkEMAN.....  10*^  OVER 

7379  rate 

7382  automotive  MECHANIC 

SUB-FOREMAN...... 10?  OVER 

7381  RATE 

7363  SEWING  MACHir4E  REPAIRER.... 30.4  422-  508 

7354  TrPbWKlTER  REPA IRMAII. , 28.6  39G-  467 

7^85  SENIOR  TYPEWRITER  REPaIRMaN . . . . . . 30.4  422-  506 

7387  upholsterer 55.6  536-  6A7 

73o9  met ALSHITH. , 598—  598 

7390  WELDER... 10?  OVER 

7379  rate 

7393  WINDOW  CLEANER  SUB-FOREMAN.. 10?  OVER 

7392  KATE 
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SKlLLtD  LABOR  GROUP 


% 

(CuDE  7400) 

7408  assistant  power  HUUSE  OPERATOH,*.  *+12-  496 

740^  Electrical  transit  stRViCEHAN.® ..  iv^t  r.F 

7379  rate 

7414  BLAC’CSMITH  FINI SH  ER, ....  ® , 51.90  jAY 

UNOcR 
7309  KATE 

7416  BOOK  REPAIRER....  21.2  281-3'-'^ 

7418  SE^4|aR  BOOK  REPAIRER.... 26.8  399-  930 

7420  BRIDGETENDER.o... ................  80^  OF 

7334  KATE 

7423  CRIBBEH  $U8-F0REHAN , SAME  AS 

7219  RATE 

7426  ELEVATOR  OPERATOR................  22. 295>“  394 

^$6.50  ADDlTiOf^AL  REQUIRED 

TO  yEAR  UMIFORHS. 

7430  INSTITUTIC^AL  BARBER......... ....  SAME  AS 

2302  RATE 

f432  LINEHAI^  HELPER. ....... .......... . 89%  OF 

7338  RATE 

7440  EQOiPf^E^T  SERVICEMAN. 26.0  346-  414 

7441  TOOL  ROOM  MECHANIC 

mo  CUSTODIAN...  27.5  370-  444 

7442  WATER  METER  REPAIR  HELPER........  30.4  422-  90b 

7444  PARKING  METER  REP  AIRMAN.  . . . . . . . . . 29.9-l=«^  412-  496 

7^9  SEWER  SERVICEMAN. 22  1/2%  UVFR 

7448  Rate 

7451  SENIOR  SHADE  AND  t^APERY  HAN 10%  OVER 

7490  RATE 

7452  SHADE  HAN.... 905^  OF 

7490  RATE 

7454  SIGNALMAN.. 24.0  316-  379 

7456  STREET  SIGNAL  REPAIRMAN. 23.1  381-  49  9 

7457  TRAFFIC  AND  STREET  SIGN 

MAINTENANCE  HAN....... 29.6  408-  489 

7458  SWITCH  REPAIRER........... 62.83  DA 

7462  UTILITY  PLUMBER  HELPER.. 80%  OF 

7347  kATc 

7464  VOTING  MACHINE  SERVICEMAN.. 31.4  442-  931 

7470  WATERSHED  KEEPER.... 29.4  404-  48  9 

7472  WIRE  ROPE  CABLE  MAINTENANCE 

MECHANIC............. 58.63  CA* 

=«'WHeN  SUPERVISING  7514 

GENERAL  LABORER 7.68  HR 

SEMI-SKILLED  AND  GENERAL  LABOR  GROUP 
(CODE  7500) 

7510  LIGHTING  FIXTURE  MAINTENANCE  MAN.  29.6  408-  <89 

7520  INCINERATOR  OPERATOR.............  2 1/2%  tiVEK 

2736  KATE 
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7524  INSTITUTION  UTILITY  MAN. ........ . 26. f 354-  42A 

7530  STREET  CLEANER COMP  SCH 

WITH  MAX 
NEAR  90? 
OF 

751  A RATE 


7540  TRACKMAN............ 57.29  DA 

7542  WATERSHED  WORKER  4SEAS0NAL  AS 

NEEDED!... 3.92  HR 

7550  SCHOOL  FURNITURE  SERVICE .... . 29.3  402-  482 

7560  FIELD  CONSERVATION  AIDE..........  CQNTT^ACl  HATE 

7562  FIELD  CONSERVATION  LEADER........  SAME  AS 

7215  RATE 

7564  field  CONSERVATION 

general  FOREMAN. ................  SAME  AS 

3422  RATE 

7566  FIELD  CONSERVATION 

superintendent.. ................  721-  721 


LEGAL  PROTECT! (K  AND  DETENTION  SERVICe 
TCODE  80001 


LEGAL  AND  COURT  GROUP 
(CODE  SI OCT 


8102  PROCESS  Server... ................ 

blOo^  LEGAL  PROCESS  CLERK.............. 

8108  SENIOR  legal  PROCESS  CLERK....... 

6112  assistant  COURT  CLERK............ 

8114  SENIOR  COURT  CLERK......... 

8118  LEGISLATION  CLERK..... 

8120  SENIOR  LEGISLATION  CLERK......... 

8124  ASSISTANT  CHIEF  DEPUTY  SHERIFF 

(CIVIL!......... ................ 

6126  CHIEF  DEPUTY  SHERIFF  (CIVIL!..... 

8X30  ADMINISTRATIVE  AS  SI  ST ANT » 

DISTRICT  ATTORNEY'S  OFFICE...... 

8134  CONFIDENTIAL  CRIME  REPORTER . . . . . . 

8136  SENIiTR  CONFIDENTIAL  CRIME 

REPORTER........  

8138  COURT  REPORTER. 

8140  RETIREMENT  SYSTEM  INVESTIGATOR... 

3141  claims  AOJUSTERf  RETIREMENT 

SYSTEM........ 

8142  PUBLIC  DEFENDER'S  INVESTIGATOR . . . 

8143  SENIOR  PUBLIC  DEFBIDER'S 

INVESTIGATOR.... 

8144  PSYCHIATRIC  INVLS TTGaTOR , 


23.2 

305-  365 

23.3 

306-  367 

25.3 

335-  402 

30.9~1* 

432-  519 

31. 

451-  544 

29. 9-1* 

412-  496 

59^1 

650-  785 

36.6 

562-  677 

44.3 

807-  975 

35.9 

544-  655 

3Q.7 

428-  514 

32.7 

469-  565 

33.7 

491-  591 

32.2 

458-  552 

790-  790 

34.2 

503-  605 

35.9 

544—  655 
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DISTRICT  ATTORNEY'S  OFFICEe 40.7  681-  822 

8146  DISTRICT  ATTORNEY'S 

INVESTIGATOR.... 34.2  503-  6C 5 

8147  SENIOR  INVESTIGATOR,  DISTRICT 

ATTORNEY'S  OFFICE 35.9  544-  655 

8148  CHIEF  DISTRICT  ATTORNEY'S 

investigator.... 37.2  578-  697 

8150  DOMESTIC  RELATIONS  INVESTIGATOR..  32.2  458-  552 

8152  SENIOR  DOMESTIC  RELATIONS 

INVESTIGATOR...... 34.7  514-  620 

8156  CLAIMS  RECORDS  SUPERVISOR 28.0-14  379-  453 

8165  ASSISI  AN!  COMPENSATION 

CLAIMS  supervisor 38.7  620-  748 

8166  CQ^ENSATiON  CLAIMS  SUPERVISOR...  41.9  721-  870 

8168  MEDICAL  CLAIMS  ASSISTANT 

supervisor...... 31.2  438-  526 

8170  MEDICAL  CLAIMS  SUPERVISOR... 38.2  605-  731 

8174  ATTORNEY-CIVIL  ATTD  CRIMINAL......  37.4  583-  704 

8176  TRIAL  ATTORNEY-CIVIL  AND 

CRIMINAL........  40,9  688-  830 

8178  SENIOR  ATTORNEY-CIVIL  AND 

criminal... 44.4  810-  979 

8180  PRINCIPAL  ATTORNEY-CIVIL  AND 

CRIMINAL........  48.4  979-1185 

8181  ASSISTANT  CHIEF  ATTORNEY  I 50.4  1076-1304 

8182  head  attorney-civil  AND 

CRIMINAL... 49.9  1052-1273 

6183  ASSISTANT  CHIEF  ATTORNEY  fl 50.9  1104-1336 

8184  CHIEF  ATTORNEY  II 52.9  1214-1470 

8166  ATTORNEY  FOR  THE  RJBLIC 

ADMINISTRATOR....... 46.4  891-1078 

8190  ATTORNEY,  TAX  COLLECTOR 43.9  792-  956 

8192  CONTROLLER'S  LEGAL  COUNSEL 48.4  979-118  5 

8193  CHIEF  ATTORNEY  I 

(CIVIL  AND  CRIMINAL)..... 51.9  1158-1401 

8194  DEPUTY  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  COUNCIL 2351 9 YR 

8195  EXECUTIVE  DIRECTOR,  MAYOR'S 

CRIMINAL  JUSTICE  C01X4CIL.. 28526YR 

8196  PUBLIC  DEFENDER 38960YR 

8197  CITY  ATTORNEY 41674YR 

6196  district  ATTORNEY....... 41674YR 

PROTECTION  AND  APPREHENSION  GROUP 
(CODE  62001 

8201  SCHOOL  CROSSING  GUARD. 3.33  HR 

8202  watchman.........  23.5  309-  370 

8203  SCHOOL  PATROL  AIDE..... 28.5-1*  388-  465 

8204  INSTITUTION  POLICEMAN 29.2  400-  480 

8205  INSTITUTION  POLICE  SERGEANT 31.4  442-  531 

8206  INSTITUTION  POLICE  CAPTAIN 33.^  48  5-  58  3 

6207  BUILDING  AND  GROUNDS  PATROLMAN...  27.0  362-  434 

8208  PARK  PATROLMAN 27.0  362-  434 

8210  HEAD  PARK  PATROLMAN 29.2  400-  480 
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8214 

8213 

8216 

8217 

8220 

8222 

6226 

8228 

8230 

8231 

8234 

8236 

8238 

8242 

8246 

8250 

8256 

6260 

8262 

62  70 

8272 

6274 

8301 

8302 

8303 

8304 

8306 

6308 

6310 

8312 

8314 

8316 

8317 

8318 

8320 

8321 

8322 

8323 

8324 

8326 

8330 


PARKING  COfaROLMAN*«.«>«.«o*..,.  .. 
TRAFFIC  CONTROL  UfFI tCR. . ^ . 
STAGE  OOORWAN* * 

STATION  OFFICER c. 

SLRGb'ANT~AT“AR«S 

ARMORED  TRUCK  GUARD. •, a « • e . 
MUSEUM  GUARD. «« 

SENIOR  MUSEUM  GUARD® .. ® ........ e . 

CHIEF  MUSEUM  GUaR O. ............. . 

MUSEUH  SERVICES  COORDINATOR. .. v . . 
FIRE  ALARM  DISPAl DiCR . . . . * c . . . . . « 

CHIEF  FIRE  ALARM  DI SPATCHFR. . . . . . 

POLICE  COHMUNICATIONS  DiSPATCNFk. 
MEDICAL  COORDINATOR  {DlSASrCR 

CORPS J ..........  

DISASTER  CORPS  DIkECTOk. ........ . 

FINE EKPR INI  Classifier  and 

CLERK......... ..  ................ 

police  HQTOk  VEHICLES  INSPECTOR.. 
ASSISTANT  CRIMINA LIST 

CR  I NALI  ST  

CAMPUS  CONTROL  AI0£  I............ 

CAMPUS  CONTROL  AIK  1 1 , 
POLICE  CADET... ................ .. 


2T.0 

362-  434 

28  .0 

379-  453 

23.0 

302-  362 

3!  .9 

451-  544 

27.0 

362-  434 

25.5 

33E-  406 

26.7 

357-  428 

29.2 

400-  480 

31  .2 

438-  526 

37.9 

590-  72l 

33.9 

496”  596 

37.4 

383-  704 

30.2 

416-  503 

31  .6-1* 

446-  536 

42.6 

745-  899 

28.1 

381-  455 

34.4 

508-  611 

36.9 

570-  688 

41.9 

721-  870 

24.5 

323-  388 

26.5 

354-  424 
29 S-  298 

CORRECTION  AND  OETENTiON  GROUP 
{CODE  83001 


SHERIFF'S  PROPERTY  KEEPER........ 

POLICfc  MATRON....  ................ 

SHERIFF'S  CIVIL  PROCeSS  ASSISTANT 
DEPUTY  SHERIFF... ................ 

SENIOR  deputy  SHERIFF 

SHERIFF'S  SERGEANT. .............. 

SHERIFF'S  LIEUTENANT............. 

SHERIFF'S  CAPTAIN................ 

CHIEF  DEPUTY  SHERIFF,  JAIL....... 

ASSIST  ANT  COUNSEL  OR.............. 

COTTAGE  PARENT....... 

CUUNSElOR  i I. ............. ....... 

COUNSELOR “JUVEN  IL  L HALL  . . 

C0UNScL0R“60YS«  RANCH  SCHOOL..... 

SENIOR  COUNSELOR- JUVENILE  HAIL... 
SENIOR  COUNSELOR- 
BOYS*  RANCH  SCHOOL. ............ . 

SUPERVISING  C0U?^SEL0R  (JUVENILE 
hall  U...... 

ASSISTANT  DIRECTOR,  BOYS'  RANCH 

SCHOOL..  

DIRECTOR,  BOYS'  RANCH  SCHOOL..... 


26.6 

356-  426 

31.9 

451-  544 

27.6 

372-  446 

31.9 

451-  544 

33.5 

487-  586 

35.0 

521-  628 

37.1 

575-  694 

39.2 

634-  766 

41.2 

697-  842 

24.6 

325-  390 

24.6 

325-  3V0 

31.4 

442-  531 

29.9 

412-  496 

30.9 

432-  519 

33.4 

465-  583 

34.4 

50t-  611 

36  .4 

557-  671 

37.4 

503-  704 

39.4 

641-  773 
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8336 

BUSINESS  HANAGERf  JUVENILE 

COURT... 

41.9 

721“  870 

8340 

ASSISTANT  DIRECTORf  JUVENILE  HALL 

37.4 

583-  704 

8342 

DIRECTOR,  JUVENILE  HALL. 

41.4 

704-  850 

8348 

UNDERSHERIFF 

44.2 

803-  970 

8350 

SHERIFF. 

30746YR 

PRQ8ATia>4  AND  PAROLE  GROUP 


8401 

(CODE  8400) 

PROBATION  ASSISTANT.............. 

29.9 

412-  496 

8402 

PROBATION  OFFICER  TRAINEE........ 

365-  365 

8414 

SUPERVISING  probation  OFFICER, 
JUVENILE  COURT.. 

38.4 

611-  738 

8415 

SENIOR  SUPERVISING  PROBATION 
OFFICER,  JUVENILE  COURT......... 

39.4 

641-  773 

8416 

ASSISTANT  CHIEF  PROBATION 

OFFICER,  JUVENILE  COURT 

41.4 

704-  850 

8418 

CHIEF  PROBATION  OFFICER, 

JUVENILE  COURT 

48.4 

979-1185 

8420 

REHABILITATION  SERVICES 

COORDINA  TOR 

34.4 

508-  611 

8434 

SUPERVISING  ADULT  PROBATION 

OFFICER 

38.4 

611-  738 

8436 

CHIEF  ADULT  PROBATION  OFFICER.... 

44.4 

810-  979 

8440 

PROBATION  OFFICER 

34.4 

508-  611 

6442 

SENIOR  PROBATION  OFFICER.. 

36.4 

557-  671 

8450 

CRIMINAL  JUSTICE  SPECIALIST  I.... 

31.6 

446-  536 

8452 

CRIMINAL  JUSTICE  SPECIALIST  II... 

38.0 

599-  724 

8454 

CRIMINAL  JUSTICE  SPECIALIST  III.. 

41.3 

701-  846 

TRANSPORTATION  SERVICE 

CCODE  9000) 

STREET  TRANSIT  GROUP 
ICODE  9100) 


9106 

TRANSIT  CAR  CLEANER  FOREMAN..... 

15i  OVER 

9110 

fare  COLLECTIONS  RECEIVER 

. 24.0 

9102  RATE 
316-  379 

9112 

FARE  COLLECTIONS  TELLER 

. 26.5 

354-  424 

9114 

FAKE  COLLECTIONS  CASHIER 

. 27.5 

370-  444 

9116 

SENIOR  FARE  COLLECTIONS 

RECEIVER 

. 26.5 

354-  424 

9117 

PRINCIPAL  FARE  COLLECTIONS 
RECEIVER.... * 

o 

o 

414-  498 
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91153  TRANSIT  REVENUE  S Ut'^ERVl  SOR  *,.*«.  * 32.7 

9122  TRANSIT  INFORMATION  CLERK  . ?.3c3 

912^  SENIOR  TRANSIT  INFORMATfON 

CLERK... 27.0 

9125  CHtIF  TRANSIT  INFORMATION  CLERK..  29.7 

9126  transit  traffic  C HfcCKER ......... . 26.0 

9128  SENIOR  TRANSIT  TRAFFIC  CHECKER...  28.0 


9130  TRANSIT  SCHEDULE  MAKER.... 

9134  Transit  schedule  supervisor 

9136  TRANSIT  TRAFFIC  SUPERINTENDENT... 

9144  TRANSIT  SERVICE  INSPECTOR.. 

9150  TRANSIT  CONTROL  D ISPATCHER . . . . . . . 

9152  TRANSIT  CONTROL  ASSISTANT  CHIEF 

INSP  ECTOR  

9154  transit  CONTROL  CHIEF  INSPECTOR.. 

9155  CLAIMS  INVESTIGATOR.............. 

9156  SENIOR  CLAIMS  INVESTIGATOR....... 

9157  CLAIMS  ADJUSTER.. ................ 

9158  ASSISTANT  CLAIMS  AGENT........... 

9159  GENERAL  CLAIMS  AGENT............. 

9160  assistant  TRANSIT  DISPaTC HER. . . . . 

9162  DAY  TRANSIT  DISPATCHER........... 

9168  SAFETY  INSTRUCTOR t PUC.« ........ . 

9170  TRANSIT  OPERATING  INS7RUCT0R. .. . . 

9171  SENIOR  TRANSIT 

OPERATING  INSTRUCTOR.....,.,  .. .. 

9172  safety  and  TRAINING 

supervisor f PUC. 

9174  SECURITY  CHIEF*  MUNICIPAL 

TRANSPORTATION ..................  3T.9 

9178  School  TRANsPORiAnoN  st^pGRvrsQi-, 


9179  assistant  TRANSPORTATION 

DIVISION  SUPER  IN  TENOEtO.  e,  e...  c. 

9180  TRANSPORTATION  DIVTSia^^ 

SUPERINTENDENT.. ........ o ...... . 

9182  transportation  ASSISTANT 

SUPERINTENDENT.. ................ 

9183  DEPUTY  GENERAL  MANAGER, 

ENGINEERING  AND  PLANNING, 
MUNICIPAL  RAILWAY........ 

9184  TRANSPORTATION  SUPERINTENDENT.... 

9185  DEPUTY  GENERAL  MANAGER, 

operations  and  administration, 

MUNICIPAL  RAILWAY.............  .. 

9186  general  manager,  MUNICiFAL 


TRANSIT  system 53.4 

9188  TRANSPORTATION  EQUIPMENT 

ENGiNEcR.. •••••• 43.9 

9190  PROJECT  MANAGER, 

TRANSPORTATION  S TUOY ............ 

9192  TRANSIT  ENVIRONMENTAL 

COORDINATOR. 


9194  TRANSIT  SCHEDULE  ANALYST 


409“-  ' 0 5 
309-  370 

362-  434 
409-  491 
346-  A 14 
379-  453 
NP 
NP 
NP 
NP 
NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

NP 

H? 

HP 

596-  721 
IS  OVER 
1974-75 
Rate 

fvF 

NP 

NP 


1274-1274 

NP 


1274-1274 

1243-1506 

792-  956 

921-  921 

921-  951 
UP 


AIRPORT  OPERATION  GROUP 


CCODE  92001 


9202  AIRPORT  COMMUNICATIONS  OPERATOR..  27.2 

9203  SENIOR  AIRPORT  COmuNICATIONS 

OPERATOR........ 29.2 

9204  AIRPORT  COMMUNICATIONS 

SUPERVISOR... 34.9 

9210  AIRPORT  POLICEMAN................  31.4 

9211  AIRPORT  POLICE  SERGEANT... 33.4 

9212  AIR  field  SAFETY  CFFICER.... 33.4 

9215  AIRPORT  POLICE  LIEUTENANT........  37.2 

9216  CHIEF*  BUREAU  OF  AIRPORT  SECURITY 

9220  AIRPORT  OPERATIC^ S SUPERVISOR....  40.4 

9222  AIRPORT  OPERATICWS  COORDINATOR...  42.4 

9226  AIRPORT  QPERATICWS 

SUPERINTENDENT..................  44.4 

9230  AIRPORT  CUSTODIAL  SERVICES 

SUPERVISOR..  35.8 

9232  AIRPORT  MECHANICAL  MAINTENANCE 

SUPERVISOR 


9240  AIRPORT  ELECTRICIAN. 


9242  HEAD  AIRPORT  ELECTRICIAN 


9250  AIRPORT  MAINTENANCE  SUPERVISOR...  38.9 

9252  AIRPORT  MAIN!.  SUPERINTENDENT....  44.4 

9256  AIRPORT  ASSISTANT  GENERAL 

MANAGER,  OPERATIONS  AND 

MAINTENANCE.... 47.9 

9258  AIRPORT  ASSISTANT  GENERAL 

MANAGER*  BUSINESS  ADMIN 47.9 

9260  AIRPORT  ASST.  GENERAL  MANAGER* 

planning  and  DEVELOPMENT 47.9 


9270  DEPUTY  DIRECTOR,  8USINESS 

ADMINISTRATION*  AIRPORT 

9272  DEPUTY  DIRECTOR*  OPERATIONS  AND 

MAINTENANCE*  AIRPORT 

9274  DEPUTY  DIRECTOR,  PLANNING  AND 

DEVELOPMENT,  AIRPORT 

9276  SECRETARY,  AIRPORTS  COMMISSION... 

9278  DIRECTOR  OF  AIRPORTS 57.2 


365-  438 

400-  480 

519-  625 
442-  531 
485-  583 
485-  583 
578-  697 
980-  980 
671-  810 
738-  891 

810-  979 

541-  652 

7 1/2? 
OVER 
7205  RATE 
COMP  SCH 
WITH  MAX 
10*  OVER 
7345  RATE 


10*  OVER 
9240  RATE 

625-  755 
810-  979 


956-1158 

956-X158 

956-1158 

1571-1571 

1571-1571 

1571-1571 
777-  777 
1491-1809 
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PORT  COMMISSION  GROUP 


(CODE:  9300) 


9305  SbNIOR  stenographer,  PORT 24.5 

9306  ELECTRONIC  DATA  PKOCtSSlNG 

programmer,  port. 30.9 

9307  COMPUTER  OPERATIONS 

SUPERVISOR,  PORT 34.4 

9317  master  railroad  MECHANIC 3fa.2 

9322  superintendent,  STATE 

BELT  RAILROAD 39.7 

9333  MARINE  WATCHMAN 22.5 

9338  superintendent,  TUGS 

AND  DREDGES. 

9339  PARKING  METER  REPAIRMAN,  PORT....  30.9 

9350  HARBOR  POLICEMAN... 29.9 

9351  HARBOR  POLICE  SERGEANT. 32.7 

9352  HARbOK  POLICE  CAPTAIN 35.7 

9355  WHARFINGER  I 31.4 

9356  WHARFINGER  II....  34.7 

9357  CHIEF  WHARFINGER...... 40.7 

9360  GENERAL  FOREMAN,  CONSTRUCTION 

AND  maintenance,  PORT.. 37.4 


9361  assistant  SUPERINTENDENT,  HARBOR 

maintenance,  ELECTRICAL 

9362  assistant  SUPERINTENDENT,  HARBOR 

maintenance,  building 

AND  streets..... 

9363  assistant  SUPERINTENDENT,  HARBOR 


MAINTENANCE,  PIERS 
AND  WHARVES.. 

9364  superintendent,  HARBOR 

Maintenance  and  repair 

9365  senior  ESTIMATOR,  HEAVY 

CUNSTRUCTION,  port 39.4 

9366  engineering  AIDE,  PORT.. 26.6 

9367  CHIEE,  bureau  OF  COMMERCIAL 

development,  engineering  and 
maintenance,  port 52.1 

9372  ASSUv^IaTE  ESTIMATCK  OF 

HEAVY  CONSTRUCTION..... 37.4 

9373  MANAGER  OF  MARKETING 

9379  CHIEF  HARduR  ENGINEtR 50.4 

9360  ADMINISTRA1 1 VE  SERVICE 

OEFlCER,  PORT..., 37.4 

9381  ASSOCIATE  COUNSEL,  PORT  OF 

SAN  FRANCISCO 42.9 

9382  CHIEF  COUNSEL,  PORT  OF 

SAN  FRANCISCO 48.9 

9383  DEPUTY  PORT  DiRtCTOK 

(MARITIME  AFFAIRS).... 5u.5 

9384  CHIEF,  BUREAU  OF 

AUMlNlSTRATIUi><  FINANCE, 

PORT t;:.I 


9365  aUSlNESS  SERVICE  OFFICER,  PORT 


323-  388 

432-  519 

508-  611 
605-  731 

650-  785 
295-  354 

775-  775 
432-  519 
412-  496 
469~  565 
539-  650 
442-  531 
514-  620 
681-  822 

583-  704 

831-  831 


935-  935 


871-  871 

980-  980 

641-  773 
356-  426 


1169-1414 

583-  704 
228eM25l9 

1078-1304 

583-  704 
755-  912 
1003-1214 
1063-1310 


1169-141 4 
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33.4 


^85-  583 


OF  SAN  FRANCISCO 

93^6  ASSOCIATE  PORT  TRAFFIC 

MANAl:>tK.  3o.7 

9387  port  TRAFFIC  MANAGtk 38.7 

9388  CHIEF,  BUREAU  OF  KAKl TIJ4E 

ACTIVITIES.. 52.1 

9389  PORI  TRAFFIC  ANALYST 34.2 

9390  EXECUTIVE  ASSISTANT  TO  THE 

PORT  DIRECTOR....  ^3.2 

9391  PUBLIC  RELATIONS  REPRESENTA- 

TIVE, PORT  OF  SAN  FRANCISCO 38.4 

9392  REGIONAL  TRADE  PROMOTION 

REPRESENTATIVE,  PORT  OF 

SAN  FRANCISCO...... 39.2 

9393  SALES  MANAGER,  PORT  OF 

SAN  FRANCISCO...  ..o. ...... ......  41.7 

9394  manager  of  TRADE  DEVELOPMENT  AND 

COMMUNICATIONS. 43.2 

9395  ASSISTANT  RENTAL  MANAGER, 

PORT  OF  SAN  FRANCISCO...... 34.4 

9396  COMMERCIAL  PROPERTY  MANAGER......  40.4 

9397  PORT  development  CONSULTANT......  47.2 


MODLL  CITIES  GROUP 
ICODE  94001 

9402  PROGRAM  SPECIALIST  1,  CITY 

DEMONSTRATION  AGENCY............ 

9404  PROGRAM  SPECIALIST  11,  CITY 

demonstration  AGENCY 

9406  PROGRAM  PLANNING  COORDINATOR, 

CITY  DEMONSTRATION  AGENCY....... 

9410  DIRECTOR,  CITIZENS  PARTICIPATION, 
MODEL  MEIGHBORHOOO  AGENCY....... 

9412  DEPUTY  DIRECTOR ♦ CITIZENS  PARTI- 
CIPATION, model  r4EIGHB0RHU00 

AGENCY  

9414  COMMUNITY  RELATIONS  SPECIALIST, 

MODEL  NEIGHBORHOOD  AGENCY....... 

9416  COMMUNITY  INVOLVE S^NT  COORDINATOR 

MODEL  NEIGHBORHOOD  AGENCY 

9418  editor,  MODEL  NEIGHBORHOOD  AGENCY 
9420  MEDIA  CENTER  COORDINATOR,  MODEL 

NEIGHBORHOOD  AGENCY............. 

9428  EVALUATION  SPEC lA LIT,  COA 

9430  MANAGEMENT  INFORMATION  ASSISTANT, 

CITY  DEMCNSTRATltf^  AGENCY.  • 

9432  MANAGEMENT  INFORMATION  SPECIALIST 
CITY  DEMONSTRATION  AGENCY....... 

9434  SENIOR  RESEARCH  ASSISTANT, 


566-  6bl 
620-  74c 

1169-l4l*r 
503-  605 

7 06-  925 

611-  738 

634—  7o6 

714-  ti62 

766-  9i5 

508-  611 
671-  610 
925-11.70 


1229M1Z29 
1450M145C 
1557M1 557 
174lMl74i 

1430nl430 

1311M1J11 

1311M1311 
1 32OM1320 

1521M1521 

1183M1183 

967M  967 

1324f^l324 
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9430 

9438 

9442 

9456 

9458 

9476 

9480 

9484 

9486 

9488 

9490 

9702 

97o4 

9706 

9708 

9730 

9732 

9734 

9736 

9738 

9740 

9742 

9744 

9746 

9748 

9750 


CITY  DEMONSTRATltW  AGENCY 

tVALUAUCN  COCftOINATUR, 

CITY  OEkQNSTRATION  AGENCY 

director  of  EVACUATION  AND 
RESEARCH,  CITY  DEMONSTRATION 

AGENCY 

RELOCATION  SPECIALIST, 

CITY  DEMONSTRATION  AGtNCY 

DIRECTOR  OF  PROGRAM  COORDINATION 
AND  IMPLEMENTATION,  CITY 

DEMONSTRATION  AGOiCY.. 

PROGRAM  specialist  TRAINEE* 

CITY  DEMONSTRATION  AGENCY 
DIRECTOR  OF  PLANN IN6  AND  PROGRAM 
DEVELOPMENT,  CITY  DEMONSTRATION 

AGENCY ..  — 

CONTRACT  OFFICER, 

CITY  demonstration  AGENCY....... 

director  of  AOMINISTKATIW^, 

CITY  demonstration  AGENCY....... 

DEPUTY  DIRECIO^,  MCSiEL 

neighborhood  area....... 

assistant  director, 
city  DEMONSTRATICN  AGENCY....... 

DIRECTOR,  CITY  DEMONSTRATION 

AGENCY.......... ................ 


(CODE  9700) 


MANPOWER  SPECIALIST  I............  30.4 

MANPOWER  SPECIALIST  II...........  34.9 

MANPOWER  specialist  III 38.4 

MANPOWER  SPECIALIST  IV 41.9 


staff  aide  I,  special  PROJECT.... 
STAFF  AIDE  II,  SPECIAL  PROJECT... 


STAFF  ASSISTANT 
PROJECT....... , 

I,  special 

STAFF  ASSISTANT 
PROJECT... . ... , 

II,  special 

STAFF  ASSISTANT 
Pro jeCT ( 

III,  special 

staff  assistant 

PROJECT 

IV,  special 

STAFF  ASSISTANT 
PRCfJECT. ......  . 

V,  SPECIAL 

STAFF  assistant 
PROJECT. I..... . 

VI,  SPECIAL 

STAFF  assistant 
Pi^OJECT..... 

VII,  SPECIAL 

STAFF  assistant 

Project....... , 

VIII,  SPECIAL 

STAFF  assistant 

IX,  SPECIAL 

1324M1324 

1324M1324 

1746M1746 

132^132*, 

1651M1651 
816M  816 

1746M1746 

1353M1353 

1746M1746 

1782M1782 

1764M176‘, 

1902M1902 


422-  508 
519-  625 
611-  73b 
721-  870 
337-  337 
386-  336 

441-  441 

506-  506 

581-  581 

669-  669 

771-  771 

888-  S88 

1023-10^3 

1126-1126 
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9752 

9754 

9756 

9758 

9901 

9910 

9940 

9941 

9951 

9952 

9953 

9954 

9955 

995? 

9960 

9965 

9971 

9972 

9980 

9990 

a 2 

B 6S 

&i02 

S152 

8160 

S164 

8222 

B228 

B234 


KKUJti.  He.  ••.<»<>•••  ••••••••••••••••  9 

STAFF  ASSISTANT  X,  SPECIAL 

PkUJECT... 1362-1362 

staff  assistanf  xif  Special 

PROJECT  1498-1 498 

STAFF  ASSlSlANf  XII,  SPECIAL 

PROJECT..........  157S-1573 

staff  assistant  XIII,  SPECIAL 

PROJECT 1661-1651 


CCODE  9900) 


POLICEMAN  SPECIALIST  YmJTH 

PROGRAM............. CONTRACT  RATE 

PUBLIC  SERVICE  TRAINEE CONTRACT  RaTc 

FUSLiC  WORKS  AIDE 3.16  HR 

PUBLIC  ITORKS  AIOE  LEADER... 6.92  hR 

NEIGHSORHOOD  YOUTH  CORPS 

TRAINEE..^..... CONTRACT  RATE 

YOUTH  SUHmEH  AIDE.... 2-60  HR 

GROUP  LEADER  NfcIGTBORHOOU 

YOUTH  CORPS........ CONTRACT  RATE 

youth  Simmer  aide  leader 6.63  hr 

RECORDS  CLERK. CONTRACT  KATE 
SUPERVISOR  NEISMBmHOOD  YOUTH 

CORPS........... contract  rate 

ASSISTANT  TO  PROFESSIONALS. CONTRACT  RATE 

TRANSPORTATION  ASSISTANT CONTRACT  KATE 

COflMUNITY  OTRKER.  ..............  ..  23.1  3o3-  364 

SCHOOL  COMMUNITY  RELATIONS 

ASSISTANT....... ................  24.6  325-390 

FIRE  safety  TECL’NICIAN...........  3.86  HR 

COMMUNITY  LIAISON  OFFICER  (FACE).  36.4  557-  6T1 


alpmabeth:al  classification 


ACCOUNT  CLERK....  24.5 

CHIEF  clerk®.....  34.2 

TELLER...........  25.5 

COURT  ROOM  CLERK....... 34.9* 


^i'ADDlTlQNAL  $250  PER  MONTH 
KHEN  REGULARLY  ASSIGNED  AS 
CLERK  TO  THE  PRESIDING  JUDGE 
AS  CLERK  FOR  JUDICIAL  STATISTICS 
AND  AS  CLERK  OF  Wt 
PROBATE  COURT. 

A00ITI0?1AL  $35  PER  MONTH 
5#i£N  REGULARLY  ASSIGNED  AS 
CLERK  FOR  TOE  DOMESTIC 
RELATIONS  CALENDAR. 


LAW  CLERK......... 34.9 

SENIOR  LAW  CLERK... 36.9 

GENERAL  CLERK....  24.0 

SENIOR  CLERK..... 28.0 

HEAD  CLERK.....  ..  30.7 


323-  388 
503-  605 
338-  406 
519-  025 


519-  625 
570-  688 
316-  379 
379-  463 
428-  514 
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B408  GENERAL  CLERK-STENOGRAPHER.. 

B410  LEGAL  STENOGRAPHER 

b412  SENIOR  CLERK-STENOGRAPHER... 
B424  ASSISTANT  TO  DIRECTORt  M.  H. 

DEYOUNG  MEMORIAL  MUSEUM.... 
B425  ASSISTANT  TO  DIRECTOR, 

caufoknia  palace  of  the 

LtGION  OF  HONOR 

B512  GENERAL  CLERK-TYPIST 

B516  SENIOR  CLERK-TYPIST 

ClOl  DRESSING  ROOM  MAID 

C^i31  SUPERVISOR  OF  OPERA  HOUSE 

ATTENDANTS...... 

C232  OPERA  HOUSE  ATTENOANT.. 

E 51  airport  attendant 

G 5S.1  SPECIAL  EXAMINER. 

I 53.1  VENDOR  HELPER....  

1120  SENiOH  ORDERLY 


J 54  BOOK  REPAIRER 

J 78  stockman.................. 

M270  superintendent,  MACHINE  SHOP 

AND  EQUIPMENT,  UTILITIES 

o 1 chauffeur,  passenger.... 

^5%  ADDITIONAL  ACTING 

AS  assistant  SGT-aT-ARMS  AT 
BOARD  OF  SUPERVISORS*  MEETINGS 
OR  WHEN  ASSIGNED  TO  THE  MAYOR'S 
OFFICE. 

SPEC  EQUIPMENT  SuCH  AS  EDUCTOR, 
COMPRESSOR  MOUNTED  ON  TRUCK, 
FLUSHEHS,  SPRAY  TRUCK 


PORER  MOWER  TRACTOR 


0 54  SUPERVISOR,  BUILDINGS  AND 
GRUUNDS..... 


25.0 

331-  3S6 

26.0 

346-  416 

28.0 

379-  h53 

29.1 

398-  ^77 

29.1 

396-  477 

24.5 

322-  388 

28.0 

37V-  453 
3.33  hr 

3.89  HR 
3.  /■4  hR 

29.6 

408-  489 
63.99  UA 
2.42  HR 
5%  UV-R 
2302  rate 

23.8 

313-  375 

28.0 

379-  653 

44.4 

810-  979 

30. 

428-  514 

01  RATE 
8 YCS  C 
INCLUDING 
12  YDS 
01  RATE 
6 YUS  L 
UNDER 
8 YDS 


SAME  AS 
7335  rate 


0172  Chief  operating  emsineer... SAPt  as 

7205  Rate 

R 54  athletic  attendant 2.42  HR 

RlOl  CAMP  assistant I54- 

R102  CAMP  MANAGER 502-  502 

RllO  LIFEGUARD 28.4  386-  463 

W108  RIDES  attendant  HELPER 2.37  HR 

Y 6 ORGANIST...... 65.22  LA 

Y 14  CURATORIAL  ASSISTANT 3.36  HR 

Y 42  CHIEF  INSTALLER 30.4  422-  508 

Y 51  CtKAMiST 32.03  PER 


FIRING 
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explanation  of  symbols: 


NP  ~ classes  related  to  8.404  CLASSES: 

ADJUST  TO  COMPENSATION  SCHEDULE  THAT  REPRESENTS  AND  IS 
CLOSEST  TO  THE  PERCENTAGE  INCREASE  GRANTED  UNDER  SECTION  8.404 
FOR  FISCAL  year  1975-76»  INCLUDING  AS  A DOLLAR  INCREASE  THE 
DOLLAR  VALUE  TO  EACH  COACH  AND  BUS  OPERATOR  OF  THE  VACATION, 
RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  PAID  INTO  A FUND 
ESTABLISHED  FOR  SUCH  COACH  AND  BUS  OPERATORS  IN  ACCORDANCE  WITH 
THE  PROVISIONS  OF  SECTION  8.404  OF  THE  CHARTER. 

«!♦  FOR  FISCAL  YEAR  1975-76,  THE  PROVISIONS  OF  THE  ORDINANCE 
WHICH  GOVERN  THE  METHOD  OF  ADVANCEMENT  OF  PERMANENT  EMPLOYEES 
UN  The  BASIS  OF  SERVICE  FROM  THE  FIRST  STEP  TO  THE  FIFTH  STEP 
IN  THE  COMPENSATION  SCHEDULE  PLAN,  SHALL  BE  MODIFIED.  FOR 
EVERY  CLASSIFICATION  NOT  03  BY  A SYMBOL  1*,  PERMANENT  EMPLOYEES 
WHO  are  at  THE  MAXIMUM  STEP  IN  THE  COMPENSATION  SCHEDULE  SHALL 
RECEIVE  AN  INCREASE  TO  THAT  STEP  WHICH  REPRESENTS  A 5^  INCREASE 
OVEk  the  maximum  of  the  CQMPENSATIGN  SCHEDULE  ESTABLISHED  FOR 

the  Class  when  they  completed  the  amount  of  service  required 

FOR  ADVANCEMENT  WITHIN  THE  COMPENSATION  SCHEDULE. 
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^ Salary 

Standardization  Ordinances 

Employees  Subject  to  Provisions  of 
Seaions  8.403  and  8.404  of  the  Charter 


Effective  July  1,  1975 


Board  of^Supervisors 
City  and  County  of  San  Francisco 


F\XiNG  SCHEUULLS  OF  COMPENSa  U urv , tPF.-CUs/L  JULY  1,  1975  TU  St 
PAID  CeKTAIK*  employees  SUBJECT  TO  Pv-’.CVi  Sl'iNS  0^  SECTION  b.AOJ  Or 
THE  CHARTER. 


FILE  NO.  103~75~1 
FILE  NO.  103-75-3 


ORDINANCE  NJ.  ^^/-7  5 
. RUINAO^.  . NO.  335-75 


AN  ordinance  fixing  AND  DETERMlNlNv,  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  UF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  EMPLOYttS  OF  THE  SAN  FRANCISCO  UNIFiEO  SCHlOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  ALLOCATED  TU  CLASSIFICATIONS 
SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  section  8.403  OF  THt  CHARTER  AND  FIXING  SCHEDULES 

OF  compensation  for  sub-foreman,  foreman  and  general  foreman  OF 
SUCH  CRAFTS*  AND  FIXING  SCHEDULES  OF  COMPENSATION  FOR 
CLASSIFICATIONS  FUR  WHICH  SCHEOULES  3F  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECT  I VE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  R.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1975 

BE  IT  ordained  by  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF 
SaN  FRANCISCO — 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  b .403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  AND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  bOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  TrtE  PROVISIONS  OF  SECTION  8.400 
OF  THE  CHARTER,  THE  SCHEOULES  OF  COMPENSAT ION  SPECIFIED  IN  SECTIONS 
8.1.  TO  AND  INCLUDING  6.87  HEREOF  SHALL  Br  PAID  BEGINNING 
JULY  1,  1975,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OLCUFYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARL  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTION  8.403  OF  THE  CHARTER.  TnE  CC.MP tNSAT IONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  1,  1975,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  GF  THE  CRAFTS  cNUMERATFD  IN 
SECTION  8.1.  TO  AND  INCcUDING  b.sT  HEREOF.  THE  COMP ENS aTICN  FIXED 
IN  SECTION  10  HEREOF  SHALL  Se  PAID  EFFEdlVc  JULY  1,  1975,  TO 
employees  of  the  city  and  county  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  UNIFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSH  IONS  ALLOCATED 
TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYEES  SPELlFIEu 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  AKE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  8.1.  TO  AND  INCLUDING  SbCTiON  8.E7. 


section  2.  APPLICATIi’N  Or  SCHEDULES  OF  COMPENSAl ION-  EMPLuYEES 
LEGALLY  HOLDING  PCSlTlONS  AllOCAT‘-D  »Y  1 H - oiVJL  SLi-  VICE  C0MMI5S1GN 


1 


10  IHE  CLASSlElCAnONS  bt  f FDKTH  IN  SECI  IONS  S.l,  TO  i.67  HEREOF, 
WHICH  aKE  bUeJi-CT  fO  Tht  PRO\/lSiONt>  OF  SECTION  8.403  OF  THE  CHaRTEk 
AND  SuBH-OkEmaN,  FORtf^AN  A^D  UbNtKAL  FORE?*AN  OF  CRAfTS  AS  SPECIFIED 
IN  SECTION  9 ritkLOEt  AND  FMpLOYlES  LtCACLY  HOLDING  POSITIONS  ALLOC- 
ATEq  by  the  CIYIL  ScRViCE  COMMISSION  TO  ThE  CLASSIFICATIONS  SET 
FORTH  IN  SECTION  10  HEREOF,  SHALL  bt  PAID,  BEGINNING  JULY  1,  1975, 
THE  amount  set  FORTH  HEREIN  FuK  THl:  CLAS S i FICA T IDN  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASS IFIFD  AND  ALLOCATED, 


SECTION  3.  DEDUCTIONS  FOR  MAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPEfsTSA TiONS . CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SUCH  AS  HOUSING,  HEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOifetS  SHALL  BE  INDICATED  AND  MADE  ON 

timerollS  and  Payrolls  in  accordance  with  a schedule  of  charges  for 
SUCH  maintenance  fixed  and  OETERMINEu  in  the  annual  SALARY  ORDIN- 
ANCE* 


SECTION  4,  Part  time  service-  COMPENSATION  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 


section  4.1.  STANDBY  SERVICE-  SUSJeCT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSATIONS  ARE  FIXEq  IN  THE  SCHEDULES  OF 
compensation  on  an  hourly  ok  per  DltM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSH  IONS  ARE  REQUIRED  8V  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  immediate  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR duties  SHALL  BE  PAID  25  PER  CENl  Op  ThE  REGULAR  STRAIGHT  TIME 
rate  of  pay  (UNLESS  OTHERWISE  SPECIFIED  HEREIN)  OF  THE  POSITION  FOR 
THE  PERIOD  OF  sUCH  STANDBY  SERVICE, 

WHEN  SUCH  employees  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  EMERGENCIES  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  PAID  WHILE  ENGAGED  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  iUCH  SERVICE  AS  PROVIDED  HERE  IN. 

NO  EMPLOYEE  SHALL  BE  COMPENSaTcU  FOR  STaNOBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  aDMINISTRATIVc  OFFICEK,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVt  PRIOR  THERETO  FILED  WITH  THE  ClVjL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSibNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  bTANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPEkVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  XT  SHALL  8F  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  UK 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  (»R  ANY  PROVISIONS  HEREOF,  IS 

Contrary  to  the  provisions  of  section  b.aos  of  the  Charter,  or  of 
ANY  PROVISIONS  OF  THE  CHaRTlR  Ok  LAW,  SUCH  DE TE RMl NA TI ON  SHALL  NOT 


A^HtcT  THt  Validity  of  any  o'ihck  S/olahy,  wa^f,  ok  scHtouLt  of  ci^m- 
PtNSATlON  m pKJVlSliJNS  IN  TMlS  UK.-XKaNCi:  . IF  PAYOtNI  GF  AiviY  kATu 
OF  PAY  HtKtlN  ESTABLISHED  IS  pAcVENrtD  bY  ANY  Lt&AL  PRUCEEDlNv^S  UR 
OFFICIAL  ACT  RESPECTING  iHE  VALIDITY  IHEKeOF  THEN  THt  RATE  lU  tE 
PAID  pending  determination  uF  SUCH  VALIDITY  FOk  iHt  FISCAL  YEAR 
1975~7o  SHALL  BE  AS  SET  FORTm  bY  THE  BOakD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUOGEl  ANU  ANNUAL  APPKUPK I ATION  ORDINANCE  FUK  THE 
FISCAi.  YEAR  197b-76. 


section  6.  VACATIONS-  VACATIONS  FuF  EXPLOYEtS  ENGAGED  IN  CLAS- 
SIFICATIONS ENOMEkATFD  HEkEIN  shall  be  as  provided  in  section 
OF  THE  CHARTER. 


SECTION  7.  PREMIUM  PAY;  OVERTIME,  SHIFT  WORK,  F.OLIDAY  PAY — 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THt  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
relationship  to  a rate  of  pay  for  a CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTION  8.1.  TO  AND  INCLUDING  8.87  HEREOF 

(THAT  IS,  $1.5^0  UNDER  THE  RATE  FOR  CLASS OR  20%  OVER  THE  RATE 

FOR  CLASS...  OR  80S  OF  THE  RATE  FOR  CLASS...!  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  OR  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
UNDER  THE  PROVISIONS  OF  SECTION  a.l.  TO  AND  INCLUDING  8.87  HEREOF 
FOR  THE  CRAFT  IQ  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
REiJSiTED,  PROVIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UNLESS  SUCH  OVERTIME  WORK  IS  REOUIKED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAI  THE  EMPLOYEE  WaS  REDUIREO  TO  WORK  SUCH  OVERTIME 
BECAUSE  OF  StKH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
SCHEDULE  WORK  BEYOND  THE  WORK  SCHEDULES  AS  HEREIN  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  To  THE  RATE  OF  FAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  Shi  FT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR  SuCH 
classifications  shall  be  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  Tnt  RATE  OF  FAY  FOR  SUCH  CLASSIFICA flON  IS 
DERIVED.  HEALTH  AND  WELFARE  SEMEFlTS  SHALL  BE  DETERMINED  BY  RttATlVt- 
PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THc  COMPENSATION  OF  SuCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  CVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND,  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TO 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  Their  respective  classifications  and  as  defined  elsewhere  in 
THIS  ordinance. 


SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CGqTk i bUT I ONS  TO  HEALTH  AND 
WELFARE  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  mDMINI STRATIVE  COSTS 
WHtRE  SUCH  ADMINlSTRATlVc  COSTS  ARi-  SO  FROVIUEO  BY  CRAFT  AGREE- 
MENTS. 
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StCTlCJN  7.4. 

WHENEVER  A ClJLLhCTlVE  BAi^GAlNlNG  /^CKEEhENT  PROVIUcS  A COST  OF  LIVING 
AOJUSTHENT  OR  INoICATES  IHAI  INCRcASt  MAY  BE  APPLIED  TO  EITHER 
wAk>£S  Ok  FKiNGc  bENEFITS,  THE  CIVIL  SERVICE  COHMISSIiJ^  SHALL  AHENd  THE 
ANNUAL  SALARY  UkblNANCE  TO  REFLECT  ThE  ACTUAL  OlSTklBUTION  OF  THE 
applicable  increase  to  CRAFT  AND  CRAFT  KELATeD  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPtNSATION  ANu  THE  WORKINb  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AbREEHENfS  COMPOSING  THE 
RATES  OF  PAY  FOR  THE  RESPECTIVE  CLASSIFICATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  ScCTIDN  8.403  OF  THe  CHARTER  ARE  AS  SET 
forth  In  sections  a.l.  to  and  including  8.8?  INCLUSIVE  HEREOF. 


SECTION  8.1. 


1466 


METER  READER.... 

START 

207.15 

WK. 

END 

fa 

MONS 

214.20 

WK. 

END 

1 

year 

223,30 

WK. 

END 

18 

MOnS 

232.05 

WK. 

END 

2 

YEARS 

240.95 

WK. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  8.1.1.  HOURS  OF  WORK-  A WUKK  ^EEK  CONSISTS  OF  SEVEN  (7) 
CONSECUTIVE  CALENDAR  DAYS  AND  A BASIC  WORK  WEEK  IS  FlyE  <5)  WORK 

DAYS  OF  EIGHT  (8)  HOURS  EACH.  THE  REGULAR  HOURS  OF  WORK  SHALL  BE 

FROM  8-00  A.H.  TO  5 P.  M.  WITH  NOT  MORE  ONE  (11  HOUR  OFF  FOR  LUNCH. 
WHEN  SERVICE  REQUIRES  OR  WHEN  ESTABLISHED  OFFICE  HOURS  ARE  OTHER 
THAN  FROM  8-00  A.  M.  TO  5-00  P.  M.  , EMPLOYEES  MAY  BE  REGULARLY 

SCHEDULED  TO  WORK  HOURS  OTHER  THaN  FROM  8-00  A.  M.  TO  5-00  P.  M. 


SECTION  fa. 1.2.  OVERTIME-  OVERTIME  COMPENSATION  AT  THE  RATE  OF 
ONE  AND  ONE-HALF  Cl  1/2)  TIMES  THE" STRAIGHT  RATE  OF  PAY  SHALL  BE 
PAID  FOR  TIME  WORKED  IN  cXCESS  OF  FORTY  (40)  HOURS  IN  A WORK  WEEK, 
TIME  worked  in  EXCESS  OF  EIGHT  (8)  HOURS  ON  A WORK  DAY,  TIME  WORKED 
ON  A NON-WORK  DAY,  TIME  WORKED  DN  A HOLIDAY,  TIME  WORKED  OUTSIDE  OF 
THE  REGULAR  WORK  HOuRS  ON  A WORK  daY.  EMPLOYEES  REQUIRED  TO  WORK  ON 
A HOLIDAY  Ok  NON-WORK  DAY  S?iALL  3E  PAID  OVERTIME  COMPENSATION  FOR 
ACTUAL  WORK  TIME,  BUT  IN  NO  EVENT  SHALL  SUCH  EMPLOYEES  BE  PAID 
JVERTIME  COMPENSATION  FOR  LESS  THmN  TWO  (i:)  HOURS. 


SECTION  8.1.3.  SHIFTS.  ALL  EIGHT  (8)  HOUR  WORK  PERIODS  REGULARLY 
SCHEDULED  ARE  DESIGNATED  AS  FULLOWS-F x PST  SHIFT — 4 A.M.  OR  TnEREAFTEK 
HIT  BEFORE  12  OCLOCK  NOON.  SECOND  SNIFF — 12  NOON  OR  THEREAFTER  BUT 
iEFoRE  8 P.M.  Third  SHIFT — 8 P.M.  UR  THEREAFTER  801  BEFORE  4 A.H.  NO 
>H1FT  PREMIUM  SHALL  BE  PAID  FOR  THE  FIRST  SHIFT.  A PREMIUM  OF  TWENTY 
.ENTS  (200  PER  HOUR  SHALL  BE  PAID  FOR  WORK  PERFORMED  ON  SECOND  SHIFT 
^ND  TWENTY-FIVE  CENTS  (250  PER  HOUR  PERFORMED  ON  JnE  fhlRu  ShlFT. 

SHIFT  PREMIUM,  IF  ANY,  WHICH  IS  PAYAdLF  FOR  AN  EMPLOYEES  REGULARLY 
XhEDULED  HOURS  OF  WORK  SHALL  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM 
MMEDIaTELY  PRECEDING  OK  FOLLOWING  HIS  REGULAR  HOURS  OF  WORK  AND  AS  AN 
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EXTENSION  THEREOF. 


when  a shift  KRtMIUM  IS  APPLICAbLE  TO  TIME  WtJH^ED  AT  The  OVERUME  kATE 
OF  PAYt  ONE  AND  ONE-HALF  TIMES  THE  APPLICAbLE  bHlFT  PREMIUM  SHALL  BF  PaID. 

SHIFT  PREMIUM  SHALL  BE  PaYaSLE  U'iLY  FOR  HOURS  AOlUALLY  WORRcD  AN.' 

SHALL  NOT  BE  PAID  FOR  NON-WORK  TiMEf  SUCH  AS  HOLIUAVS. 


SECTION  8.1.4.  HOLIDAYS-  EMPLOYEES  SHALL  BE  ENliTLrU  iU  HAV 
THE  FOLLOWING  HOLIDAYS  OFF  WITH  PAY  WHEN  THEY  EALL  ON  S'  WORK  DAY  IN 
THE  BASIC  WORK  WEEK-NEW  YEAR'S  DAY,  WASHINGTON*.  BIRTHDAY,  MEMORIAL 
DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  uAY,  AND  EMPLOYEE'S 
BIRTHDAY  CAN  EMPLOYEE'S  BIRTHDAY  SHALL  oc  THE  wORK  DAY  IMMeuIATeLY 
PRECEDING  HiS  NEXT  SCHEDULED  NON-WGRK  DaY  WHICH  NEXT  FOLLOWS  HIS 
BIRTHDAY).  WHEN  ANY  OF  THE  ABOVE  NAMED  HOLIDAYS  FALLS  ON  A SUNDAY, 
THE  MONDAY  FOLLOWING  SHALL  BE  OBSERVED  aS  a HOLIDAY. 

absences  of  SICK  LEAVE  WITHOUT  PAY  FOR  10  CONSECUTIVE  DaYS  UR 
LESS  SHALL  NOT  AFFECT  AN  EMPLOYEE  S ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND  IS 
ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  aUJuINING  THE  HOLIDAY,  HE 
SHALL  NCr  Be  ENTITlEO  TO  RECEIVE  PaY  FOR  THE  HOLIDAY.  IF  A HOLiOAY 
FALLS  ON  AN  EMPLOYEES  NQN-WQRK  DAY,  HE  SHALL  BE  ENTITLED  TO  HAVE  A 
WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY.  EMPLOYEES  REGUlRED  TO  WORK 
□N  HOLIDAYS  WHICH  FALL  ON  THEIR  WORK  DAY  SHALL  BE  PAID,  IN  ADDITION 
TO  THEIR  HOLIDAY  PAY,  ONE  AND  ONE-HALF  TIMES  THE  STRAIGHT  RaTe  OF 
PAY  FOR  ALL  TIME  WORKED  DN  SUCH  DAYS. 


section  S.1.5  health  and  welfare — $24.25  PER  MUNTH 
LESS  AN  AMOUNT  t^^UiVALENT  TO  THE  VALUE  OF  CITY'S  CONTRIBUTION  TO  THt 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BfcNEFIT. 


section  8.2. 


5310  SURVEYOR'S  FIELD  ASSIS FANT. B.86  HR* 

5312  instrument  MAN.......... 9.92  HR* 

5314  SURVEY  PARTY  CHIEF 10.74  HR* 

631B  CONSTRUCTION  INSPECTOR 10.74  HR* 


*COST  OF  living  ADJUSTMENT  HAY  PROVIDE  ADDITIONAL  INCREASE 
*INCREASE  MAY  BE  APPLIED  TO  FkINGcS  RaTHER  ThaN  WAGES. 


SECTION  8.2.1.  HOURS  OF  WORK-  EIGHT  (8)  CONSECUTIVE  HOURS  OF 
WORK,  EXCLUSIVE  OF  MEAL  PERIOD,  COMMENCING  AT  8 A.  M.  SHALL  CONSTI- 
TUTE A REGULAR  WORK  DAY.  FIVE  (5)  CONSECUTIVE  REGULAR  WORK  DAYS, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE,  SHALL  CONSTITUTE  A REGULAR  WORK 
WEEK. 


WHERE  IN  ANY  LOCALITY  EXISTING  TRAFFIC  OR  WEaTHER  CONDITIONS 
render  IT  DESIRABLE,  THE  STARTING  TIME  MAY  CijMMENCE  EARLIER  OR 
LATER  than  8 A.  M.  STRAIGHT  TIME  SHALL  BE  RECKONED  BY  THE  FULL 
WORK  DAY  EXCEPT  THAT  UN  THE  pIRST  DAY  OF  EMPLOYMENT  AND  On  aNY  DAY 
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that  THE:  wDkK  UN  A JUb  IS  SuSf^UNDFu  uN  AUbObiVT  OF  wcaTHFR  CUNOl- 
TIUNS  OK  bY  wKiTltN  OKjcK  UF  IHl  CUrsiT PvAOT ING  AOTHOkITY.  NOT  LhSS 
THAN  FOUR  U)  hUURS  AT  Tnt  aFPLICaBLl  KATE  SHALL  8b  PAID  F3K  v<OKK 
PtRFUKMED  AND  aNY  TIME  THtKEAFTtK  SHALL  BE?  RECKQtMED  BY  THE  HOUR. 

hunjay  Through  Friday  dvckuhl  shall  st  reckoned  by  the  half  hour 
and  the  hour,  for  the  first  FDUh  in)  HOURS  OF  OVERTIME  oN  SaTukDAY 
AND  SUNDAY  AND  ObSbRVED  HOLIDAYS,  AN  tMPLOYEF  SHALL  RECEIVE  FOUR 
(4)  HOURS  PAY  AT  THE  APPlICaSLc;  OVEKTImE  RA  f I A.ND  THEREAFTER  THE 
WORK  time  on  such  DAYS  SHALL  8£  RECKONED  BY  THE  HALF  HOUR  AND  THE 
HOUR.  AN  employee  WHO  IS  LATE  FOR  WORK  Ok  WHO  IS  AT  HiS  OWN  REwUEST 
EXCUSED  EARLY  DR  IS  DISCHARGED  FOR  A JUST  CAUSE  SHALL  BE  PAID  Ctf^LY 
FOR  actual  HOURS  WORKED. 


SECTION  8.2.2.  OVERTIME-  ONE  AND  ONE-HALF  (1  1/2)  TIMES  THE 
hourly  rate  shall  be  paid  for  all  work  performed  outside  THE 
REGULAR  WORK  DAY^  FOR  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE  REGULAR 
WORK  WEEK  AND  FOR  ALL  WORK  PERFORMED  ON  SATURDAY.  TWO  (2)  TIMES 
THE  REGULAR  HOURLY  RATE  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON 
SUNDAY  AND  OBSERVED  HOLIDAYS. 


SECTION  B.2.3.  SHIFT-  A SHIFT  SHALL  CONSIST  OF  SEVEN  (7)  CONSE- 
CUTIVE HOURS,  EXCLUSIVE  OF  A HALF  HOUR  LUNCH  PFRIOD,  FOR  ALL  FIELD 
SURVEY  AND  TIDE  WORK  COMMENCING  AT  S P.  H.  MONDAY  AND  ENDING  AT 
7 A.  M.  SATURDAY.  FOR  THt  FIRST  FOUR  (4)  CONSECUTIVE  HOURS  OF  SHIFT 
WORK,  AN  EMPLOYEE  SHALL  BE  PAID  FOR  FIVE  (5)  HOURS.  FoR  MORE  THAN 
FOUR  (4)  AND  UP  TO  SEVEN  (71  CONStCUTIVE  HOURS  UF  SHIFT  WORK,  AN 
EMPLOYEE  SHALL  RECEIVE  EIGHT  (8)  HOURS  PAY  AT  THE  REGULAR  STRAIGHT 

time  rate. 

Starting  time  of  shifts  shall  be  regularly  scheduled,  an  emp- 
loyee REPORTING  FUR  WORK  UN  A SHIFT  AND  NO  WURK  IS  PROVIDED  SHALL 
BE  PAID  FOR  TWO  (2)  HOURS.  IF  WORK  Is  TO  EE  SUSPENDED  ON  ACCOUNT 
OP  RAIN  UK  other  reasons  AND  NOTICE  IS  GIVEN  a1  LEaST  ONE  HOUR  IN 
ADVANCE,  SHOW-UP  TIME  OF  TWO  (2)  HOURS  NEED  NOT  BE  PAID. 


section  B.2.4.  holidays-  THE  FOLLOWING  SHALL  BE  OBSERVED  AS  UN- 
PAID holidays-  new  YEAR'S  OAYf  WASHINGTON'S  BIRTHDAY , DECORATION 
DAY,  independence  DAY,  LABOR  DAy,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKS- 
GIVING, AND  CHRISTMAS  DAY.  SHOULD  AnY  HOLIDAY  FALL  ON  A SUNDAY,  THE  MONDAY 

following  shall  be  observed  as  The  holiday,  payment  fur  these  HOLIDAYS 
SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PER  HOUR  FOR  HOURS 

actually  worked,  payment  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PtKlUJ 
based  on  the  number  of  hours  actually  worked.  WORK  PERFORMED  ON  ANY 
OF  the  ObStRVeU  HOLIDAYS  ShALL  BE  PAID  AT  TWO  (2)  TIMES  THE 
REGULAR  hourly  RATE. 


SECTION  8.2.5.  HEALTH  AND  WELFARE-  87  AN  hjUK  LtSS 

LESS  AN  AMOUNT  EQUIVALENT  TJ  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION 
TO  the  retirement  system  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.3 


4/1/76 

7213  PLUMBER  FOREMAN >13.336  Hk  $14. 336*  HK 

♦INCREASE  May  bE  APPLIED  TO  FRINGES  RATmER  THAN  WAGES. 
WORKING  CONDITIONS*  HOLIDAYS,  HEALTH 
and  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  P LUMBER. 


SECTION  8.4. 


7215 


GENERAL  LABORER  FOREMAN .75  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  AS  7514  GENERAL  LABORER. 


SECTION  8.5. 


7220 


ASPHALT  FINISHER  FOREMAN. .75  PER  HOUR  ABOVE 

ANY  7514  GROUP  WAGE 
RATE  UNDER  HIS 
DIRECTION 


working  CONDITIONS,  HOLIDAYS,  HEALTH 

And  welfare  same  as  7514  general  laborer. 


SECTION  8.6. 


1/1/76  6/16/76 

7226  carpenter  FOREMAN.. $11.70  12.00  13.10*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7344  CARPENTER. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.7. 


7227  CEMENT  MASON  FOREMAN 9.96  HR 

all  COMPOSITION  FOREMAN....... ..10.21  HR 


EPOXY,  POLYESTER,  RESIN  AND 

WORKING  CONDITIONS,  HOLIDAYS, 
HEALTH  and  WELFARE  SAME  AS 
7311  CEMENT  MASON. 


section  8*8. 

1/1/76 

7233  GLAZIER  FOREMAN...... $11.14  HR  $11.49*  HR 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  7326  GLAZIER. 


SECTION  8.9. 

7236  LOCKSMITH  FOREMAN $11.70 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 


1/1/76  6/16/76 
12.00  13.10*  HR 
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AND  7344  .CAkt>fcNTER . 

♦ i :RtAScS  MAY  bt  APPLIED  TO  FRINGES  RAThtR  THAhi  i#A&ES 


'.LTION  8. 10. 

12/1/T5 

;238  fLcCTHlClAN  FORfcJiAr^ .$l2.37  HR  $13,23^  HR 

♦iNCREASE  MAY  BE  ALLOCATED  70  FRINGE  BENEFiTS. 

V^DRKING  CQMDITILNS,  HGLiUAYSe  HEALTH 
AND  rfELFAKE  SAME  A$  7345  ELECTRICIAN, 


SECTION  6.11. 

4/1/76 

PLUMStR  GcNERaL  FOREMAN, il 3.885  HR  $14,885^  MR 
WHEN  SUPER Y 16 ING  OP  Tu  45  MEN 
IN  THE  PLUMBING  CRAFT. 

WHEN  SUPERVISING  45  HEN  OR  MORE .s 14. 765  HR  ^I5.765^  HR 
IN  THE  PLUMBING  CRaFT, 

^IHCR^kSt  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  COMOITIONS#  MOLIDAYSf  HEALTH 

and  welfare  same  as  set  forth  under 

7347  PLUMBER. 


SECTION  8.12. 


7242 


« 


PAINTER  FOREMAN........... 

A.  ONE-HALF  HOUR  PAY  PER  DAY 

ADDITIONAL  TO  THE  BASIC  HOURLY 
WAGE  RATE  ON  SAID  JOB  WHEN  IN 
CHARGE  OF  THREE  C3l  OR  MORE 
EMPLOYEES 

1/1/76 

8.  mt  HOUR  PAY  PER  DAY  ADDI- 
TIONAL TO  THE  hourly  WAGE  RATE 
ON  SAID  JOB  WHEN  IN  CHARGE  OF 
FIVE  (5)  OR  more  EMPLOYEES 

1/1/76 

C.  AND  ONE-HALF  HCXJRS  PAY 

PER  day  ADDITIONAL  TO  THE 

hourly  wage  rate  when  in  charge 

OF  TEN  (lOl  OR  MURE  EMPLOYEES 
OR  WHEN  IN  CHARGE  OF  MORE 
THAN  ONE  JOB. 


1/1/76 


10.55*HR  PLUS  5.275 
DAY  ADDITIONAL. 
10.95*HR  PLUS  5.475 
DAY  ADDITIONAL 


10.55»HR  PLUS  10.55 
□AY  ADDITIONAL. 
10.95^hR  PLUS  10.95 
DAY  additional 


10.55+HR  PLUS  15.825 
DAY  ADDITIONAL. 
10.95*HR  PLUS  16.425 
DAY  ADDITIONAL 


0.  wages  and  premium  TO  BE  BASED  ON  THE 
HIGHESl  wage  CLASSIFICATION  ON  THE 
JOS  HE  IS  SUPERVISING. 

WORKING  conditions,  HOLIDAYS, 

HEALTH  and  WELFARE  SAME  AS 
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7346  PAINTER, 

♦COST  cjF  living  adjustment  may  provide  additional  increase 
♦increase  may  be  applied  to  fringes  rather  than  wages. 


section  8.13. 


4/1/76 

7248  STEAMFITTER  GENERAL  FOREMAN *13. bS^  $14.f85*  hK 

WHEN  supervising  UP  TO  45  MEN 
IN  THE  steamfitting  CRaFT. 

4/1/76 

WHEN  SUPERVISING  45  MEN  OR  MORE ^ 14.765  riR  $15. 765*  HR 
IN  THE  STEAMFITTING  CrAFT. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  kaTHEr  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7347  PLUMBER. 


SECTION  8.14. 

7249  AUTOMOTIVE  MECHANIC  FOREMAN..... 

WHEN  supervising  LESS  THAN  7 EMPLOYEES. . .10?  ABOVE  7381  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15?  ABOVE  7381  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  3.15. 

4/1/76 

7250  UTILITY  FOREMAN.... $13,335  HR  $14. 335*  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  welfare  same  As  sft  forth  under 

7347  PLUMBER. 


SECTION  8.16. 

7254  automotive  MACHINIST  FOREMAN 

7264  AUTOMOTIVE  BODY  AND  FEnDEK  WORKER  FOREMAN 

WHEN  SUPERVISING  LESS  THAN  7 EMPLOYEES. ..10?  ABOVE  7313  RATE 

WHEN  SUPERVISING  7 OR  MORE  EMPLOYEES 15?  ABOVE  7313  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  hEALFH 

AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST. 


SECTION  8.17. 

7256  ELECTRIC  MOTOR  SHOPMAN  FOREMAN 


6/1/76 

$10,99  HR  $11. 76#  HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7319  ELECTRIC  MOTOR 
SHOPMAN. 

♦ INCREASE  MAY  3E  APPLlcD  TO  FRiNGtS  RATHER  TrjAN  WAGES. 
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SECTiuN  0.16 


72  58  MAINTENANCE  MACHINIST  FOREMAN 10.95  HR 

working  conditions  health  and  welfare  etc  Same  as 

7332  MAINT£^MNC£  MACHINIST 


SECTION  8.19 

7272  general  FOREMAN  CARFENIER . 20*  ABOVE  722t>  RAl 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH  AND  WELFARE 
SAME  AS  73^  CARPENTER 


Section  8.20. 

7276  electrician  v,ENERAL  FOREMAN 


12/1/75 

$13.74  HR  $14.70»  HR 


♦INCREASES  HAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  Conditions,  hulIuays,  health 
AND  WELFARE  SAME  AS  7345  ELECTRICIAN. 


SECTION  8.21. 

7278  PAINTER  GENERAL  FOREMAN........ .......25*  OVER  7346  BASIC 

WAGE  RATE 

WORKING  CONDITIONS,  HOLIDAYS, 

HEALTH  AND  WELFARE  SAME  AS 
7346  painter. 


section  8.22. 

7284  UTILITY  GENERAL  FOREMAN. 


4/1/76 

$13,885-14.765  Hr  $14,885-15.765*  HR 


♦INCREASE  MAY  BE  APPLIED  TO  FRINGE  BENEFITS. 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
and  welfare  same  as  SET  FORTH  UNDER 
7347  plumber  AND  7239  PLUMbER  GENERAL  FOREMAN 


SECTION  8.23.  6/1/75 

7305  BLACKSMITH $7.22  HR  $7.74^  HR 

♦ COST  OF  LIVING  AuJUSTMENl  MAY  PkOvIDE  ADDITIONAL  INCREASE 

'"^5  v". 

section  8.23. 1.  HOURS  OF  WORK-  EIGHT  18)  HOURS  CONTINUOUS 
EMPLOYMENT  SHALL  CONSTITUTE  a WORK  DAY  BETWEEN  THE  HOURS  OF  7-CO 
A.  M.  AND  5-CO  P.H.,  5 DAYS  PER  WEEK,  MONDAY  ThROUGH  FRIDAY,  INCLU- 
SIVE. THE  LUNCH  PERIOD  SHALL  BE  PAID  FUR  BY  THE  EMPLOYER  WHERE  THE 
BLACKSMITH  CREW  REMAINS  IN  THE  PLANT  DURING  THE  WORK  DAY  AND  MAIN- 
TAINS CONTINUOUS  OPERATIONS.  WHERE  TWO  SHIFTS,  ARE  WORKED,  THE  SAME 
CONDITIONS  AS  ABOVE  APPLY. 

EXCEPT  WHERE  WORK  1$  NUT  AVAILABLE  BY  REASON  OF  ACTS  OF  GOD, 
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FIRE*  FLQODf  OK  POWER  EAiLURL,  ANY  EMPLCYtE  CALLFD  IN  AND/CK 
REPORTING  FOR  WGRR  AT  THt  BtblNNlNG  OF  IHt  SHlETt  SHmLL  ktCtlVt 
EITHER  FOUR  (4)  HOURS  WORK  OR  FOUR  (4>  HOURS  PAY  AT  THE  AFPLiCAfaLE 
RATE  PROVIDED  THAT  HE  DOES  NOT  LEAVE  SOONER  OF  HIS  OWN  ACCORD.  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  ANY  EHPLOYEE  WHO  WORKS  MOKE  THAN 
FOUR  (4)  HOURS  SHALL  RECEIVE  EITHER  EIGHT  lb)  HOURS  WORK  OR  EIGHT 
(8)  HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE,  PROVIDED  HE  DOES  NUl 
LEAVE  SOONER  OF  HIS  Om  ACCORD. 


SECTION  8.23.2.  OVERTIME-  THE  NINTH  HOUR  OF  ANY  DAY,  MONDAY 
THROUGH  FRIDAY,  SHALL  BE  AT  TIME  ANu  ONt-HALF.  SATURDAY  WORK,  UP  Tu 
FOUR  (4)  HOURS  i MAINTENANCE  WORK  UP  TO  BIGHT  (8)  HOURS),  SHALL  BF 
AT  TIME  AND  ONE-HALF.  ALL  OTHER  OVERTIME,  AND  WORK  ON  SATURDAYS  AND 
SUNDAYS,  SHALL  BE  AT  DOUBLE  TIME  EXCEPT  AS  NOTED  IN  HOURS  OF  WORK 
AND  SHIFT  PROVISIONS. 

overtime  shall  bE  paid  for  all  work  in  excess  OF  eight  (8) 
mURS  IN  ONE  111  DAY  AND  FORTY  (40)  HOURS  IN  ONE  (1)  WEEK. 

ANY  maintenance  EMPLOYEE  WHO  IS  CALLED  IN  TO  WORK  BY  THE  EMP- 
LOYER  AFTER  THE  TERMINATION  OF  HIS  REGULAR  SHIFT  SHALL  RECEIVE  PAY 
OF  THE  APPLICABLE  OVERTIME  RATE  FOR  TIME  ACTUALLY  WORKED  BUT  NO 
LESS  THAN  FOUR  (4)  HOUrS  AT  STRAIGHT  TIME  PAY. 


SECTION  8.23.3.  SHIFTS-NOT  APPLICABLE 


section  8.23.4.  HOLIDAYS-  INDEPENDENCE  DAY,  LABOR  DAY,  THANKS- 
GIVING DAY,  THE  FRIDAY  AFTER  THANKSGIVING,  THE  DAY  BEFORE  CHRISTMAS, 
CHRISTMAS  DAY*  THE  DAY  BEFORE  NEW  YEAR'S  DAY,  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  AND  MEMORIAL  DAY. 

EACH  EMPLOYEE  SHALL  RECEIVE  EIGHT  (8>  TIMES  HIS  REGULAR  HOURLY 
SHIFT  RATt  OF  PAY  FOR  THE  ABOVE  HOLIDAYS,  PROVIDED-  THE  EMP- 
LOYEE HAS  BEEN  IN  THE  EMPLOY  OF  THE  EMPLOYER  FDR  THIRTY  (30) 

CALENDAR  DAYS,  THE  EMPLOYEE  WORKED  THE  RFGULARLY  SCHEDULED  WORK  DAy 
PRIOR  TO  AND  THe  FIRST  SCHEDULED  WORK  DAY  FOLLOWING  THE  HOLIDAY. 

EXCEPTION  WILL  BE  MADE  IN  CASES  WHERE  ABSENCE  ON  THE  WORK  DAY 
PRIOR  TO  Ok  THE  WORK  DAY  FOLLOWING  WAS  DUE  TO  INDUSTRIAL  ACCIDENT 
OR  BONA  FIDE  ILLNESS  COVERED  BY  A DOCTOR'S  CERTIFICATE,  TEMPORARY 
LAYOFF  (NOT  EXCEEDING  TWO  WEEKS,)  OR  ABSENCE  APPROVED  BY  THE  EMP- 
LOYER, PROVIDED  THE  EMPLOYEE  HAD  WORKED  SOME  TIME  DURING  THE  TWO 
(2)  CALENDER  WEEKS  PRECEDING  THE  WEEK  IN  WHICH  THE  HOLIDAY  OC- 
CUKED.I 

IF  A holiday  set  forth  ABOVE  FALLS  ON  SATURDAY,  THE  HOLIDAY 
SHALL  BE  OBSERVED  ON  THE  PRECEUING  FRIDAY. 

IF  A HOLIDAY,  SET  FORIH  ABOVE,  FALLS  ON  SUNDAY  AND  IS  OBSERVED 
BY  THE  NATION  ON  THE  MONDAY  FOLLOWING,  SAID  HOLIDAY  WILL  BE  PAID 

IF  employees  work  on  any  of  the  above-mentioned  holidays,  they 
shall  be  compensated  at  their  REGULAR  STRAIGHT  TIME  HOURLY  RATE  OF 
PAY  IN  AUOiTiuN  TO  THE  HOLIDAY  PAY  aS  PKOVluED  AbUVE. 
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FOR  UNDER  THE  ABOVt  CONDITIONS 


SECTION  8,23.5*  HEALTH  aNQ  i^EuFARE-  46  AN  HOUR  LESS  AN 

\N  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY»S  CONTRIBUTION  TO  THE 
lETIREMENT  SYSTEM  FOR  EMPLOYEE, S DEATH  BENEFITS, 


SECTION  8.24.  12/1/7S  6/1/76 

7306  AUTOMOTIVE  BODY  A^e  FENOER  WORKER.. .. .355 «60  WK  375.60  HK  385.60  rtK 
WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOl IVE  MACHINIST. 


SECTION  8.25. 

^307  BRICKLAYER......... .SlO.72^  HR 

workers  in  contact  with  raw  sewage  will  be  paid  $2.50  PER  DAY  ABOVE 
THE  PREVAILING  WAGE  FOR  UNDERGROUND  WORK. 

WHEN  WORKING  UNDERGROUND  $5.00  PER  DAY  ADDITIONAL 
4 INCREASES  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.25.1.  HOURS  OF  WOrK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8*25.2.  OVERTIME-  SATURDAY,  SUNDAY  AnD  HOLIDAY  WORK 
AND  ALL  TIME  WORKED  OUTSIDE  OF  THE  REGULAR  WORK  DAY  (8-30  A.  M.  TO 

4-00  p.  M.  OR  Shift  work>  shall  be  paid  at  double  time. 


SECTION  8.25.3.  SHIfT-  WHEN  2 SHIFTS  ARE  WORKED,  THE  FIRST 
SHIFT  SHALL  COMMENCE  AT  7 A.  M.  AND  TERMINATE  AT  2-30  P.  M.  THE 
second  shift  shall  COMMENCE  AT  3 P.  M.  AND  TERMINATE  AT  10-30  P.  M. 


when  3 SHIFTS  ARE  WORKED,  THE  FIRST  SHIFT  SHALL  COMMENCE  aT  12 
MIDNIGHT  AND  TERMINATE  AT  7 A.  M.,  THE  SECOND  SHIFT  SHALL  COMMENCE 
AT  7-30  A.  M.  AND  TERMINATE  AT  3 P.  M.,  THE  THIRD  SHIFT  SHALL  COM- 
MENCE AT  3-30  P.M.  and  TERMINATE  AT  11  P.  M. 


THE  Final  shift  on  any  job  shall  be  paid 
and  all  shifts  shall  have  Thirty  minutes  for 
tike,  when  more  than  one  shift  does  prevail, 

ON  SATURDAYS,  SUNDAYS  OR  ON  HOLIDAYS,  UNLESS 
PROPERTY  IN  DANGER. 


FOR  A complete  SHIFT 
LUNCH  ON  THE  EMPLOYERS 
NO  WORK  SHALL  BE  DONE 
there  is  LIFE  OR 


section  8.25.4  HOLIDAYS. 

EMPLOYEES  SHALL  HAVE  THE  FOLLOWING  DAYS  OFF  WITH  PAY  AT  THEIR 
REGULAR  DAILY  RATE  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAYf 
INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING 
AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  &E  PAID  FOR  ALL  WORK  PERFORMED  ON  THESE  DAYS. 
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A HOLIDAY  FaLL:^NG  ON  SUNDAY  iHt  hUNDAY  FOLLOWING  SHALL  BE  CONSIDFkLD 
AS  A holiday. 


section  8.2B.5.  HEALTH  AND  WELFARE-  SI. 00  PER  HOUR  LESS 

AN  AHOUNT  EQUIVALENT  TO  THE  VaLUE  OF  THE  CITY'S  CONIklBUTlON  TO  THt 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.26. 

6/16/76 

7311  CEMENT  MASON 9.«S6  HR*  10.46  HR* 

WHEN  WORKING  FROM  SWINGING  SCAFFOLDS 
EPOXYt  polyester*  RESIN  AND 

ALL  COMPOSITION  MASONS 9.71  Hk*  10.71  HR* 

♦INCREASE  MAY  8E  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  living  ADJUSTMENT  HAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8.26.1.  HOURS  OF  W0RK“  8 HOURS  PER  DAY,  5 DAyS  PER 
WEEKr  MONDAY  TO  FRIDAY*  INCLUSIVE. 


SECTION  8.26.2.  OVERTIME-  FOR  ANY  EXTRA  TIME  WORKED  UP  TO  A 
total  of  2 HOURS  AFTER  THE  REGULAR  8 HOURS  HAVE  BEEN  WORKED  BETWEEN 
THE  HOURS  (8  A.  M.  TO  4-30  P.  M. ) ON  MONDAY  THROUGH  FRIDAY,  TIME 
AND  ONE-HALF  THE  STRAIGHT  TIME  RATE  SHALL  BE  PAID  AND  DOUBLE  TIME 
SHALL  BE  PAID  FOR  ALL  ADDITIONAL  EXTRA  TIME  WORKED  ON  SAID  DaY  BY 
ANY  employee.  WHEN  MEN  ARE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE 
8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR  TO  8 A.  M.  EXCEPT  ON 
SHIFT  WORK  OR  WHEN  IT  IS  DESIRABLE  TO  START  ThE  WORK  DAY  EARLIER 
LXJE  TO  EXISTING  TRAFFIC,  WEATHER  Ok  SIMILAR  CONDITIONS.  ALL  WORK  ON 
SATURDAYS,  SUNDAYS  AND  HOLIDAYS  SHALL  8E  AT  DOUBLE  THE  REGULAR 
straight  TIME  RATE. 

IF  MEN  ARE  REQUIRED  TO  WORK  CuNTInUOUSLY  FDR  MORE  THAN  > HOL’RS 
WITHOUT  AN  opportunity  FOR  EATING,  THEY  SHALL  RECEIVE  OVERTIME  PAY 

FOR  Work  after  the  fifth  hour  until  opportunity  to  take  time  for 
EATING  IS  afforded.  ThE  OVERTIME  RATE  SHALL  BF  TIME  AND  ONE-HALF 
FOR  THE  FIRST  TWO  HOURS  AFTER  FIVE  HOURS  AND  DOUBLE  TIME 
THEREAFTER  UNTIL  OPPORTUNITY  FOR  EATING  IS  AFFORDED.  EATING  PERIUDS 
AT  THE  OPTION  OF  THE  INDIVIDUAL  EMPLOYER  MAY  BE  STAGGERED  ANY  TIME 
AFTER  THREE  AND  ONE-HALF  HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  3.26.3.  SHIFT-  WHERE  MULTIPLE  SHIFTS  ARL  WORKED,  IF  THE 
EMPLOYER  elects  TO  WORK  THE  DAY  SHIFT  BETWEEN  THE  HOURS  OF  8 A.  M. 
AND  4-30  P.  M.,  THAT  SHIFT  SHALL  WORK  7 1/2  HOURS  AND  FOR  SUCH  nDRK 
THEY  SHALL  BE  PAID  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  THE 
second  shift  shall  work  7 HOURS  AND  FUR  SUCH  WORK  THEY  SHALL  BE 
PAID  The  REGULAR  STRAIGHT  TIME  RATE  FOR  8 HOURS.  IF  A THIRD  SHIFT 
IS  WORKED  THEY  SHALL  WORK  7 HOURS  AND  FOR  SUCH  WORK  THEY  SHALL  BE 
PAID  8 HOURS  REGULAR  STRAIGHT  TIME  PAY.  NO  MULTIPLE  SHIFT  SHALL  BE 
ESTABLISHED  OR  STARTED  FOR  LESS  THAN  FIVE  CUNSECUTIVE  WORK  DAYS. 


StCTION  6.26.4.  HOLIDAYS-  THt  FLLLO^^i^G  ARE  RtCDGNlZED  HULIUAYS: 
NEW  YEAR'S  Day ,WASriINbTON*S  BIRlnuAY,  uECoKAfiON  DAYt  H^jcPENDENCt 
DAY,  LAbDR  DAY,  THANKSGIVING  DAY,  THE  UaY  />FTER  THANKSGIVING, 

anl  Christmas  day. 

IF  ANY  OF  The  holidays  FALL  ON  SUNDAY,  THl  MONDAY  FOLLOWING  SHALL 
BE  CONSIDERED  a HOLIDAY.  PAYMENi  FOR  THESE  HOLIDAYS  SHALL  3E  CK  THE 
BASIS  OF  31  AN  HOUR  FDR  EACH  HOUR  WuRKED. 


SECTION  6.26. 5 HEALTH  AND  WELFARE-  9OC  AN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIfeUTlON  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DtATH  BENEFIT. 


SECTION  fe.27.  12/1/75  6/1/76 

7313  AUTOMOTIVE  MACHINIST.......... ...355.60  WK  375.60  WK  385.50  W 


Section  a. 27.1.  hours  of  wqrk-  eight  (b)  hours  shall  consti- 
tute A REGULAR  DAY  S SHIFT  ScTWEtN  THE  HOURS  OF  7 A.M.  AND  6 P.M. 

SHIFTS  MAY  BE  AS  FoLLOwS-  DESIGNATED  STARTING  TIME-  (7A.M.  Vj  4 P.M.), 
(8  A.M.  TO  5 P.M.),  (9  A.M.  TO  6 P.M.).  THE  LUNCH  PERIOD  SHALL  BE 

IN  THE  middle  OF  THE  SHIFT  AND  SHALL  BE  ONE  (1»  HOUR  UNLESS  OTHERWISE 
AGREED.  FORTY  (40)  HOURS  SHALL  CONSTilUTE  A REGULAR  WEEK  S WORK  OF 
FIVE  (5)  CONSECUTIVE  DAYs  FROM  MONDAY  THROUGH  FRIDAY  OR  TUESDAY  THROUGH 
SATURDAY.  WORK  PEKFoRMED  ON  AhY  pAY  OTHER  THAN  THE  EMPLOYEE  S 
SCHEDULED  FIVE  (5)  CONSECUTIVE  DAYS  SHALL  BE  PAID  AT  THE  RATE 
OF  DOUBLE  TIME. 


SECTION  8.27.2.  OVERTIME-  TIME  AnD  DNE-HALF  (1  1/2)  SHALL 
BE  Paid  for  all  hours  worked  before  oh  after  an  established  work  SHIFT 
TO  A maximum  of  THREE  (3)  HOURS.  ANY  HOURS  WORKED  OVER  THE  ELEVENTH 
(IITH)  HOUR  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  DOUBLE 
TIME.  DOUBLE  TIME  SHALL  BE  PAID  FOR  THE  12TH  HOUR  AND  FOR  THE  48TH  HOUR 
AND  OVER.  km  Call  back  shall  be  at  double  TIME.  OVERTIME  SHALL  BE 
distributed  equally  among  employees  covered  by  THIS  AGREEMENT.  EM- 
PLOYEES WORKING  ON  ThEIk  DAYS  OFF  SHALL  BE  GUARANTEED  EIGHT  (8)  HOURS 
WORK  DR  PAY  THEREFOR  AT  DOUBLE  TIME.  EMPLOYEES  wORKlNb  ON  ANY  OF  TnE 
HOLIDAYS  SPECIFIED  SHALL  BE  GUARANTEED  EIGHT  (6)  HOURS  WORK  OR  PAY 
THEREFOR  AT  DOUBLE  TIME  IN  ADDITION  TO  ThE  PAY  FOR  THE  HOLIDAY. 


SECTION  8.27.3.  SHIFT-  ANY  SHIFT  IMMEDIATELY  FOLLOWING  A REGULAR 
DAY  SHIFT  OR  COMMENCING  DURING  ANY  PtRiGD  OF  A DAY  SHIFT  SHALL  BE  CON- 
SIDERED A NIGHT  SHIFT  aNO  EMPLOYEES  WORKING  ON  SUCH  SHIFT  SHALL  BE 
PAID  TEN  PER  CENT  (102)  ABOVE  THE  REGULAR  DAY  SHIFT  AS  SET  FORTH  HEREIN. 
A SUBSEQUENT  SHIFT  SHALL  BE  KNOWN  AS  A MIDNIGHT  SHIFT  AND  SHALL  BE  PAID 
FIFTEEN  PER  CENT  (152)  ABOVE  THE  REGULAR  DaY  RATE.  THE  EMPLOYER  SHALL 
GIVE  AT  LEAST  ONE  (1)  WEEK  S NOTICE  TO  THE  EMPLOYEE  OF  THE  CHANGE 
OF  SHIFT  WORK.  THERE  SHALL  BE  NO  SHIFT  CfiANGE  MADE  TO  AVOID 
HOLIDAY  PAY. 


SECTION  8,27,4.  hOLlDAYS-  ct-tPLuYEES  SHALL  HAVE  THE  EULLOWINC. 

DAYS  OFF  WITH  PAY-  NEW  YEAR'S  DAY,  WASHINGTON'S  blRTHDAY,  MtMUh.lAL 
DAY,  FOURTH  OF  JULY,  LABOR  DAY,  AlHlSSlON  DAY  (WHEN  IXE  CELEBKAllON 
IS  Held  in  SAN  FRaNCISCO),  veterans  day,  thanksgiving  DAY,  CHRISTMAS 
DAY,  AND  A FLOATING  HOLIDAY  ON  A DATE  TO  BE  SELECTED.  WHEN  ANY  Trit 
ABOVE  HOLIDAYS  FALL  ON  SUNDAY,  THE  DAY  OBSERVED  BY  THE  STATE  UR  NAlJDr- 
SHALL  BE  CONSIDERED  AS  THE  HOLIDAY. 

there  shall  be  no  deduction  in  pay  fur  the  above  holidays,  and  em- 
ployees Whose  work  shifts  do  not  fall  on  the  above  named  hulidays 

SHALL  RECEIVE  PAY  FOR  SUCH  HOLIDAYS,  AND  SHALL  BE  PAID  AT  THEIR  PRE- 
VAILING RATE. 

IN  order  to  fe£  ELIGIBLE  FOR  HOLIDAY  PAY  WHEN  NO  WORK  IS  PERFORMtD, 
AN  employee  must  WLfRK  OR  BE  AVAiLAbLE  FUR  WORK  ON  THE  LAST  KFGOLAk 
WORKDAY  immediately  PRIOR  TO  A HOLIDAY  ANO  THE  FIRST  REGULAR  WORK- 
DAY IMMEDIATELY  FOLLOWING  THAT  HOLIDAY  UNLESS  THAT  EMPLOYEE  CAN  SHOw 
A JUSTIFIABLE  EXCUSE.  ANY  EMPLOYEE  WHO  iS  LaIO  OFF  OK  DISCHARGED 
for  CAUSE  AT  THE  END  OF  HIS  WORK  WEEK,  SHALL  RECEIVE  FAY  FOR  ANY  HOLI- 
DAY THAT  FALLS  ON  THE  FIRST  DAY  OF  THE  EMPLOYEE'S  SHIFT  THE 
FOLLOWING  WEEK. 


SECTION  8.27.5.  HEALTH  AND  WELFARE-  7b. Hi  PER  MONTH  LESS  THE 
ALLOWABLE  CITY  OFFSET. 


SECTION  8.28. 

7319  ELECTRIC  MOTOR  SHOPMAN $3,638  HR 

TROUBLE  SHOOTING  (OUTSIDE  SHOP)  $10.99  HR 
♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHcR  THAN 


6/1/76 
$9,329^  HR 
$11.76  HR 
WAGES. 


SECTION  8.28.1.  HOURS  OF  WORr-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.28.2.  OVERTIME-  THE  FIRST  TWO  HOURS  (NUT  TO  EXTEND 
BEYOND  6 P.  H.)  IN  ADDITION  TO  THf  REGULAR  EIGHT  HOURS  (8  A.  M.  TO 
5 P.  M.)  AND  SATURDAYS  8 A.  H.  TO  12  NOON,  SHALL  BL  PAID  AT  TIME 
and  ONE-HALF.  ALL  EMERGENCY  CALLS,  AFTER  REGULAR  WORKING  HOURS, 
including  SATURDAY  MORNING,  AND  ALL  OTHER  TIME  INCLUDING  SAfOKDAY 
afternoons  and  SUNDAYS  SHALL  BE  PAID  AT  THE  kATE  OF  DOUBLE  TIME.  AN 
EMPLOYEE  REQUIRED  TO  WORK  DURING  HiS  LUNCH  PERIOD  ShALL  BE  PAID  FUk 
SAID  TIME  AT  THE  RATE  OF  ONE  ANu  ONE-HALF  TIMES  HIS  BASIC  STRAIGHT 
TIME  RATE. 

any  employee  required  to  REPORT  FOP  WORK  SHALL  RECEIVE  NOT  LESS 
THAN  FOUR  (4)  HOURS  PAY  FOR  THAT  CALENDAR  DAY,  AT  ThE  PREVAILING 
HOURLY  rate. 


Section  8.28.3.  shift-  nmi. 
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StClION  fc.i:8.4,  THE  FOLLOWING  HOLIDAYS  SHALL  BE  ObSERVED-NtW  YtAH'S 
)e>yf  WASHINGTON'S  bIRTHuAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY 
YEFERAn'S  day,  thanksgiving  l»AY,  ANu  CHRISTMAS  DAY.  uOUBLE  TIHL  BAShC 
ON  GROSS  EARNINGS  SHALL  bE  RAID  FOK  WORK  PERFQkHED  ON  THESE  HOLIDAYS. A 
HOLIDAY  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  ON  THE  FOLLOWING  MONDAY.  wURK 
MEN  must  bE  on  THE  PAYROLL  FOR  A PERIOD  OF  FIFTEEN  (15)  DAYS  PRIuR 
TO  THE  HOLIDAY  TO  BE  ELIGIBLE  FOR  HOLinAY  PaY.  4^  hOLIDaY  PAYMENT  IS 
INCLUDED  IN  DAILY  WAGES  LISTED  ABOVE. 


SECTION  8.28.5.  HEALTH  aND  WELFARE-  56.5  AN  HOUR  LESS  AN  AMOUNT 
equivalent  to  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.29. 

7B21  ELEVATOR  MECHANIC 


$10.89  HR 


SECTION  8.29.1.  HOURS  OF  WORK-  8 HOL«<S  PER  OAY»  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  ifCLUSlVE. 


SECTION  8.29.2.  OVERTIME—  ALL  WORKING  TIME  BESIDE  THE  REGULAR 
working  day  (8  A.  N.  To  5 P.  M.)  AND  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS  shall  BE  PAID  FOR  aT  DOUBLE  TIME  RATE  OF  REGULAR  TIME. 


SECTION  8.29.3.  SHIFT-  NC»ME. 


SECTION  8.29.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  oAY  AND  CHRISTMAS  DAY  SHALL  BE 
PAID  HOLIDAYS  AT  THE  REGULAR  KATE  FOR  THE  REGULAR  WORK  DAY  WHEN  NO 
WORK  IS  PERFORMED.  IN  ADDITION,  WASHINGTON'S  BIRTHDAY  AND  ADMISSION 
DAY  SHALL  BE  OBSERVED  WITHOUT  PAY  BUT  IF  WORKED  SHALL  BE  AT  DOUBLE 

time  Rate. 

TO  BE  ELIGIBLE  FOR  A PAID  HOLIDAY  AN  EMPLOYEE  MUST  HAVE  BEEN  On 
the  payroll  WITHIN  THE  WEEK  PREVIOUS  TO  THE  WEEK  IN  WHICH  ThE  HOLI- 
DAY OCCURS. 

ThE  Rate  OF  PAY  FOK  aLL  WORK  PERFORMED  ON  PAID  HOLIDAYS  SHALL 
BE  AT  THE  REGULAR  OVERTIME  RATES  IN  ADDITION  TO  ThE  HOLIDAY  PAY  BUT 
AT  NO  TIME  SHALL  THE  EMPLOYEE  RECEIVE  MORE  THAN  SIXTEEN  HOURS  PAY 
INCLUDING  THE  HOLIDAY  PAY  FOR  WORK  PERFORMED  BETWEEN  6 A.  M. 

AND  5 P.  M.  WORK  ON  A HOLIDAY  BETWEEN  The  HOURS  OF  b A.  M.  AND  5 P. 
M.  SHALL  THEREFORE  BE  PAID  AT  DOUBLE  TIME-STRAIGHT  TIME  PAY  FUR  THE 
WORK  PERFORMED  PLUS  STRAIGHT  TIME  PAY  FOR  THE  HULIDAY.  WORK  ON  A 
HOLIDAY  BEFORE  8 A.  M.  AND  AFIEK  5 P.  M.  SHALL  BE  PAID  AT  THE 
NORMAL  OVERTIME  RATE  OF  DOUBLE  TIME.  WHEN  A PAlu  HOLIuaY  F^LLS  ON 
SATURDAY,  IT  SHALL  BE  OBSERVED  ON  SATURDAY.  WHEN  A HOLIDAY  FALLS  ON 
SUNDAY,  IT  SHALL  BE  OBSERVED  ON  MONDAY. 
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SECTION  8.29.3.  HbALlH  AND  WhLFAKt-  44.5  AN  HUUK  LESS  AN  AMOUNT 

equivalent  to  the  value  of  the  CilY'S  uONTkIBUTIUN  to  the  KEllKtMENT 
SYSTEM  FOk  EMPLOvtES  DEATH  btNEFlf. 


section  8.30. 

1/1/76 

73  26  ULAZIcK >10.13  Hk  >10. HK 

HIGH  PAY — WORK  ON  A SUSPENDED  CONTKIVANC.-  UN  EXTERIORS  OP  ANY 

BUILDING  FOR  4 HOURS  Ok  MC>Re....23C  AN  HOuR  a^DIIIGNAL. 
♦ WAGE  INCREASE  MAY  BE  APPLIED  TO  OTHER  FRINGES 


SECTION  8.30.1.  HOURS  OF  WORK.  OUT^IUF  R JHK-  8 HLAJRS  PER  DAY 
(8  A.M.  TO  5 P.M.),  INSIDE  W^K-  b riOURS  PER  DAY  BETWEEN  HOURS  UE 

7 A.M.  AND  5:30  P.M. 

THE  normal  work  WEEK  IS  40HRS.  ONE  WtEK  A?^D  32HRS.  ThE  FOLLOWING  WtEK 
CBl  VICE  VERSA  ON  ALTERNATING  BASIS.  THt  32hi<.  WORK  WEEK  IS  4 CONStCU- 
TIVE  DAYS  WITH  EITHER  MONDAY  OR  FRIDAY  AS  THE  OESiGNATEU  DAY  OFF. 
SHOULD  A HOLIDAY  OCCUR  ON  A DESIGNATED  DAY  OFF,  THE  NEXT  REGULAR  WORK 
day  shall  be  DEEMED  THE  DESIGNATED  DAY  OFF. 


section  8.30.2.  OVERTIME-  FOR  THE  FIRST  TWO  (2)  HOURS  AFTER  ThE 
FIRST  EIGHT  (8)  HOURS,  MONDAY  THROUGH  FRIDAY,  TIME  AND  ONE-HALF — 
SATURDAY,  SUNDAY  AND  HOLIDAYS  AND  ALL  OTHER  OVERTIME,  DOUBLE  TIME. 

A MINIMUM  OF  TWO  C2)  HOURS  SHALL  BE  PAID  FOR  WORK  ON  SATURDAY, 
SUNDAY  AND  HOLIDAYS  AT  THE  OVERTIME  RaTe.  ALL  CALL  BACK  TIME  AFTER 
5 P.  M.  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  OuUULE  TIME.  ANY  EMPLOYEE 
REPORTING  FOR  WORK  AFTER  THE  REGULAR  STARTING  TIME  SHALL  BE  PAID 
ONLY  FOR  the  hCMRS  WORKED,  BUT  NOT  lESS  THAN  FOUR  (4)  HOURS,  WHEN 
AN  EMPLOYEE  LEAVES  THE  JOB,  AT  HIS  OWN  DISCRETION,  HE  SHALL  BE  PAID 
ONLY  FOR  THE  HCURS  WORKED. 


SECTION  6.30.3.  SHIFT-  NONE. 


Section  8.30.4.  holidays-  new  year's  day,  Washington's  birthday, 

DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAYt  THANKSGIVING  DAY  AND 
CHRISTMAS  DAY  SHAuL  BE  PAID  HOLIDAYS,  INCLUDING  HOLIDAYS  FALLING  ON 
SATURDAY.  ALL  REGULAR  EMPLOYEES  (THOSE  CONTINUOUSLY  EMPLOYED  30 
DAYS  OR  MOREl  SHALL  RECEIVE  8 HOURS  OF  PAY  AT  THE  EMPLOYEES  REGULAR 
HOURLY  RATE  WHEN  TriE  RECOGNIZED  HOLIDAY  FALLS  ON  A NORMAL  WORK  Day, 
EVEN  THOUGH  NO  WORK  IS  PERFORMED  ON  ThE  AEuVE-NAMED  HOLIDAY, 

PROVIDED  FURTHER  THAT  SUCH  EMPLOYEE  WORKS  OR  IS  AVAILABLE  FqR  WORK 
ON  THE  REGULAR  WORKING  DAY  NEXT  PRECEDING  AND  NEXT  FOLLOWING  SUCH 
holiday.  PROVIDED,  HOWEVER,  THAT  IF  SUCH  ABSENCE  IS  DUE  TO  A BONA 
FIDE  ILLNESS,  THE  EMPLOYEE  SHALL  BE  PAID,  a REGULAR  EMPLOYEE  CALLED 
TO  WORK  ON  A DESIGNATED  HOLIDAY  AND  WHO  REFUSES  TO  WORK  SHALL  NOT 
RECEIVE  ANY  HOLIDAY  PAY  FOR  THAT  DAY  UNLESS  SUCH  REFUSAL  IS  BECAUSE 
OF  A BONA  FIDE  ILLNESS.  ANY  OF  THE  DESIGNATED  HOLIDAYS  FALLING  ON 
SUf«)AY  WILL  BE  OBSERVED  ON  THE  MONDAY  FOLLOWING.  FOR  ^ORK  ON  ANY  OF 
THE  ABOVE-NAMED  HOLIDAYS,  THE  EMPLOYEE  SHALL  RECEIVE  DOUBLE  TIME  I\ 
ADDITION  TO  ANY  HOLIDAY  PAY  TO  WHICH  HE  MAY  BE  ENTITLtD. 
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StCTlD.'Si  HLAlTh  ANtb  wt^i-AKL,  ((  AN  HUUK  FUK  EACH 

STRAIGHT  riMIc  HOUR  WORKED  LESS  AN  AMOUNT  EOUlVALtNT  TU  ThE  VALUE 
OF  THE  CITY'S  CUONTRIBUTION  TO  ThE  kETIRFMENT  SYSTEM  FOR  EMPLOYEES 
DEATH  DENtFIT. 


SECTION  8.31. 

7327  GRANITE  CUTTER..... INSiDE  55.00  OA 

OUTSIDE  57.00  DA 

SETTING  CURBS  63.50  DA 


SECTION  8.31.1.  HOURS  OF  WORK.  6 HOURS  PER  DAY  ( BETWEEN  THE 
HOURS  OF  7 A.  M.  TO  5 P.  M. ) 5 OAYS  PER  WEEK,  MONDAY  TO  FRIDAY 
INCLUSIVE. 


SECTION  8.31,2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS  AND  SUNDAYS t 
TIME  AND  ONE-HALF  SHALL  BE  PAID. 


SECTION  6.31.3.  SHIFT,  NO?^{E. 


SECTION  8.31.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
AND  CHRISTMAS  DAY  SHALL  BE  RAID  HOLIDAYS  REGARDLESS  OF  THE  DAY  ON 
WHICH  THEY  FALL.  EMPLOYEES  MUST  BE  EMPLOYED  30  DAYS  PRIOR  TO  A 
HOLIDAY  To  BE  PAID  FOR  A HOLIDAY.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL 
WORK  PERFORMED  ON  THESE  HOLIDAYS. 


section  8.31.5,  HEALTH  AND  WELpARc-  49C  AN  HOUR  LESS 

AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  To 
the  retirement  system  for  EMPLOYEES  DtATH  BENEFIT. 


section  8.32. 

7328  OPERATING  ENGINEER,  UNIVERSAL  ^ 

WHEN  operating- 

ROLLER  OR  S ELF-PrOPE LL ED  COMPACTOR.. 

11/1/75  0/15//6 


$ 9.59 

HR 

S 9.77 

HR 

♦ 

TRENCHING  MACHINE 

10.09 

HR 

10.32 

HR 

♦ 

CRANES  (OVER  25  TONS! 

10.73 

HR 

11.02 

HR 

♦ 

CRANES  (NOT  OVER  25  TONS) 

10.47 

HR 

10.74 

HR 

♦ 

POWER  SHOVELS,  CLAMSHELLS,  DRAGLINES, 

6ACKH0ES  AND  GRAD-ALLS 

(UP  TO  AND  INCLUDING  1 YaRJ) 

10.57 

HR 

10.85 

HR 

♦ 

(OVER  1 YARD) 

10,73 

HR 

11.02 

HR 

COMBINATION  bACKHOE  aND  LOADEK 

10.47 

HR 

10.74 

HR 

* 

mechanical  finishers  or  spreader 

MACHINE  (ASPHALT)  9.73  HR  9.92  nR 


SURFACE  HEaTLRS  OR  SCREEUMAN 

9.59 

HR 

9.77 

Hf\ 

* 

SMALL  KULBEK  TIRED  iKACTyRS 

9.39 

HR 

9.77 

HK 

♦ 

SMALL  TRACTOR  ( WllH  b(iGM) 

9.73 

HR 

9.92 

HR 

♦ 

ROLLER  OPERATOR  (FINISH  ASPHALT) 

9.73 

HR 

9.92 

HR 

* 

TRACTORS*  DOZEkS,  SCKAPEkS, 

SHEEP'S  FOOT,  COMPAUlNy 

EQUIPMENT  AND  PUSHCaTS 

TRaCTDkS  (WITH  BOOM)  (D-6  OK  LARGER 

10.09 

* 

HR 

10.32 

HR 

♦ 

AND  SIMILAR) 

10.29 

HR 

10.54 

HR 

POWER  BLADE 

10.57 

HR 

10.85 

HK 

LOADER  (UP  TO  2 YARDS) 

10.09 

HR 

10.32 

HR 

r 

LOADER  (2  YARDS  UP  TO  AND  INCLUDING 

4 YARDS 

10.47 

HR 

10.74 

HR 

* 

LOADER  (OVER  4 YARDS) 

10.73 

HR 

11.02 

HK 

* 

PORTABLE  CRUSHERS 

9.59 

HR 

9.77 

HR 

* 

MATERIAL  HOIST  (1  DRUM) 

9.27 

HR 

9.41 

HR 

* 

COMPRESSOR 

8.58 

HR 

8.65 

HR 

* 

ASSISTANT  TO  ENGINEER  (OILERS) 

8.26 

HR 

8.30 

HR 

* 

♦INCREASE  MAY  Be  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  QP  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 

♦$1.00  additional,  determination  to  be  made  later  whether  this  UR 
PART  OF  THIS  AMOUNT  WILL  BE  APPLIED  TO  WAGES  OR  FRINGES. 

straight  TIME  RATE  SHALL  BE  THE  HIGHEST  RATE  APPLICABLE  TO  THE 
WORK,  EQUIPMENT  AND  CLASSIFICATION. 

EMPLOYEES  WORKING  IN  TUNNELS  OR  ADITS  SHALL  RECEIVE  $.125  PER 
HOUR  OVER  and  ABOVE  THE  REGULAR  RATE. 

EMPLOYEES  WORKING  WITHIN  SHAFTS,  STORES  AND  RAISES  SHALL  RE- 
CEIVE $.25  PER  HOUR  OVER  AND  ABOVE  THE  REGULAR  RATE. 

THE  HOiRS  OF  EMPLOYMENT  OF  SUCH  EMPLOYEES  SHALL  COMMENCE  AT  THE 
PORTAL  OF  the  TUNNEL,  ADIT  OR  SHAFT  AT  WHICH  HE  IS  DIRECTED  TO  RE- 
PORT FOR  WORK  ON  HIS  SHIFT  AND  SHALL  END  AT  SUCH  PORTAL. 

UNDERGROUND  DIFFERENTIALS  SHALL  APPLY  FOR  THE  FULL  SHIFT  TO  ANY 
EMPLOYEE  PERFORMING  WO^K  UNDERGROUND. 

EMPLOYEES  PERFORMING  PILE  DRIVING  WORK  SHALL  bt  PAID  UNDER  PROVISIONS 
OF  THE  PILEDRIVING  ASSOCIATION  CONTRACT. 


SECTION  8.32.1.  HOURS  OF  WORK.  8 CONSECUTIVE  HOURS  PER  DAY  (EX- 
CLUSIVE OF  MEAL  PERIODI  FOR  SINGLE  SHIFT  EMPLOYEES,  AND  7 CON- 
SECUTIVE HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  FOR  TWO  AND  THREE  SHIFT 
EMPLOYEES,  5 CC^SECUTIVE  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  IN- 
CLUSIVE. THE  HOURS  OF  EMPLOYMENT  SHALL  86  RECKONED  BY  THE  SHIFT, 
EXCEPT  OVERTIME,  WHICH  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF-HOUR. 
IN  case  an  employee  WORKS  ON  MORE  THAN  ONE  CLASSIFICATION  OR  KINO 
OF  EQUIPMENT  DURING  A SHIFT,  HE  SHALL  HAVE  HIS  PAy  COMPUTED  ON  THE 
BASIS  OF  THE  HIGHEST  KATE  APPLICABLE  TO  HIM  FOR  THE  FULL  SHIFT  AND 
ANY  OVERTIME  IMMEDIATELY  PRECEDING  OK  FOLLUWING  SUCH  SHIFT. 


SECTION  8.32.2.  OVERTIME.  DOUBLE  THE  APPLICABLE  STRAIGHT  TIME 
RaTl  SHALL  BE  PAID  FOR  ALL  WCMK  CQTHEK  THAN  REPAIR  WORK)  PERFORMED 
ON  SATURDAY  AND  BEFORE  A SHIFT  BEGINS  AND  ApTER  IT  ENDS.  ONE  AND 
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0N£-HALF  TIMtS  THh  APPLICABLE  SIRAl-bHI  TIME  KATt  SHALL  BE  PAID  hCR 
ALL  REPAIR  i-iORK  AND  FIELD  SURVEY  HURK  PERFORHEO  BEFORE  A SHIFT  BE- 
GINS AND  AFTtK  IT  ENOS  AND  FOR  SATURUaV  WUkK.  DOUBLE  THE  APPLICABLE 
straight  time  rate  SHALL  BE  PaIO  FOR  ALL  WORK  PtnFORHtD  ON  SATURDAYS, 
SUNDAYS  AND  HOLIDAYS. 

WHENEVER  AN  EMPLOYEE  IS  CALLED  OUT  TO  WORK  ON  A SATURDAY,  SUN- 
DAY OR  A holiday,  he  shall  BE  PAID  AT  LEAST  4 huURS  AT  THE  APPLIC- 
ABLE OVERTIME  RATE  UNLESS  THE  OVERTIME  WORK  IMMEDIATELY  PRECEDES 
HIS  regular  shift  AND  HE  WORKS  OR  IS  PAID,  FUR  THE  FIRST  HALF  OF 
HIS  REGULAR  SHIFT  IN  WHICH  CASE  HE  SHalL  BE  PAID  FOR  THE  OVERTIME 
actually  worked  by  the  hour  AND  HaLF-HOUR.  ALL  TIME  WORKED  BEYOND 
THE  FIRST  4 CONSECUTIVE  HOURS  ON  SaTURuAY,  SUNDaY  AND  HOLIDAYS 
SHALL  BE  RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RAfE. 

ON  A 2 SHIFT  OR  3 SHIFT  JOB  IF  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON 

The  first  shift  on  a Saturday,  Sunday  or  holiday,  the  above  shall 

APPLY  BUT  IF  ANY  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  ON  A SECOND  OK 
THIRD  shift  on  SATURDAY,  SUNuaY  CR  HOLIDAY  ALL  SHIFT  WORK  EMPLOYEES 
CALLED  OUT  SHALL  6E  CCiMpENSAIcD  IN  ACCOROANCc  WITH  SHIFT  PROVISIONS. 


SECTION  8.32.3.  SHIFT.  ON  A SINGLE  SHIFT,  8 CONSECUTIVE  HOURS 
CEXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  SHIFT  S WORK,  THE  REGU- 
LAR STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  8-00  A.  M. 

when  TWO  SHIFTS  ARE  EMPLOYED  FOR  5 OR  HURE  CONSECUTIVE  DAYS,  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEAL  PERIOD)  ShALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HOURS  SHALL  Be  PAID.  SHIFTS  SHALL  RUN  CON- 
SECUTIVELY WITH  NOT  MORE  THAN  C^t  HOUR  BREAK  BETWEEN  SHIFTS.  UN  TWO 

Shift  operations,  th^:  first  shift  shall  have  a regular  starting 
TIME,  NOT  earlier  THAN  S-Ou  A.  H.  AND  NUT  LATER  THAN  6-30  A.  M. 
mCE  SUCH  2 SHIFT  OPERATIUNS  AND  STARTING  TIME  HAVE  BEEN  ESTABLISH- 
ED, THEY  SHALL  NOT  BE  TERMINATED  OTHER  THAN  ON  A FRIDAY  (EXCEPT  UP- 
ON completion  of  THE  JOB),  PROVIDED  THAT  THE  STARTING  TIMES  MAY  BE 
CHANGED  BY  MUTUAL  CONSENT.  SHIFT  HOURS  AND  THE  APPLICABLE  STRAIGHT 
TIME  OR  overtime  RATE  SHALL  BE  PAID  WHENEVER  SHIFTS  ARt  WORKED 
iMDER  THE  ABOVE  CONOITIOnS  INCLUDING  SATURDAYS,  SUNDAYS,  AND  HOLI- 
DAYS. 


when  3 SHIFTS  ARE  EMPLOYED  FUR  5 OR  MORE  CONSECUTIVE  DAYSt  7 
CONSECUTIVE  HOURS  (EXCLUSIVE  OF  MEaL  PtPIOD)  SHALL  CONSTITUTE  A 
SHIFT  S WORK,  FOR  WHICH  8 HUURS  SHALL  Kc  PAID,  AND  THE  FIRST  SHIFT 
shall  START  AT  8-00  A.  M.,  MONDAY,  AND  SuCH  wOKK  WEEK  SHALL  END 
with  the  closing  of  THE  THIRD  Ok  GkaVEYaRD  SmIFT  FRIDAY  OR  AT  8-00 
A.  M.  SATURDAY  WHICHEVER  IS  EAKLlck.  ALL  WUkK  PERFORMED  BElHEEN  THE 
END  oF  THE  THIRD  UK  oKaVEYARO  SHIFT  FRIDAY  DR  C-00  A.  M.  SATURDAY 
WHICHEVER  IS  earlier  AND  b-00  A.  M.  MUNDAY  SHALL  BE  CDMPENSATtO  AT 
THE  APPLICABLE  OVERTIME  RATE.  SHIFT  Dl FFERENTI AlS  ShALL  APPLY  WHEN- 
EVER shifts  are  worked  under  the  above  conditions,  INCLUDING  SATUR- 
DAYS, SUNDAYS,  AND  HOLIDAYS. 

WHERE  IN  any  LOCALITY  EXISTING  TRAFFIC  CONDITIONS  OR  WEATHER 
CONDITIONS  RENDER  IT  DESIRAoLE  TO  STAkT  Trib  DAY  SHIFT  AT  AN  EAKLIBK 
OR  LATER  HOUR,  SUCH  STARTING  TIME  MAY  BF  MADE. 


SECTION  8.32.^.  HOLIDAYS.  THE  FOLLOWING  SMALL  Bfc  UBSERVfcO  AS 
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HOLIDAYS-  Y6AR»S  DAY,  WASHIMDTON**i>  BIRTrtUAY,  OECUKaTION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THAHKSGiVINU  DaY,  ThE  DAY  AFILR  iHANKSl.lV  INU 
AND  CHRISTMAS  DAY.  HOLIDAY  FALLING  DN  SUNDAY  ShAtL  BE  OBSERVED  ON  TH£ 
FOLLOWING  MONDAY.  PAYMENT  FOR  THESt  HOLIDAYS  SHALL  BE  MADE  ON  THE 
BASIS  OF  48  AN  HOUR  FOR  HOURS  ACTUALLY  WORKtD.  PAYMENT 
SHALL  be  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  dASLU  ON  THt  NUMB‘-n 
OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WORK  PERFORMED  ON  In*.  St 
HOLIDAYS  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.32.5.  HEALTH  AND  WELFAKE-  82  (Il/l/y5-b7  ) AN  HOUR  lE:>S 
an  AMOUNT  EaUIVALENT  TO  THE  VAlUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  Dl-ATH  BENEFIT. 


SECTION  8.33. 


7334  STATIONARY  ENGINEER 7,62  HR 

7335  SENIOR  STATIONARY  ENGINEER 8.5725  HR 

7205  CHIEF  STATIONARY  ENGINEER 9.525  HR 


SECTION  8.33. 1.  HOURS  OF  WORK-  THE  WORKING  DAY  SHALL  BE 
EIGHT  <8)  CONSECUTIVE  HOURS  FOR  WATCH  ENGINEERS  AND  EIGHT  (8)  HOURS 
WITHIN  EIGHT  AND  ONE  HALF  (8  1/2)  HOURS  FOR  MAINTENANCE  ENGINEERS. 
THE  WORK  WEEK  SHALL  BE  FORTY  (40)  HOURS  OF  FIVE  (5)  CONSECUTIVE 
DAYS. 


SECTION  8.33.2.  OyERTIHE-  aLL  WORK  PERFORMED  IN  EXCESS  OF  EIGHT 
(8)  H(XiRS  IN  ANY  ONE  DAY  SHALL  BE  PAID  FOR  AT  THE  OVERTIME  RATE  OF 
ONE  AND  ONE  HALF  (1  1/2)  TIMES  THE  BASIC  STRAIGHT  TIME  KATE.  WORK 
performed  ON  THE  SEVENTH  (7)  CONSECUTIVE  DAY,  EXCEPT  DURING  SHIFT 
CHANGES,  SHALL  BE  PAID  AT  DOUBLE  TIME  FOR  THE  SEVENTH  (7)  DAY  ONLY 

All  call  back  work  after  completion  of  a shift  shall  be  COMPcnSaTeu 
for  not  less  than  four  (4)  HOURS  AT  THE  OVERTIME  RATE. 


SECTION  8.33,3.  SHIFT-  ALL  ENGINEERS,  OTHER  THAN  CHIEF  ENoIKtERS, 
SHALL  RECEIVE  NINETEEN  (190  PER  HOUR  FOR  ALL  WORK  PERFORMED  BETWEEN 
6t00  P,M.  AND  12  MIDNIGHT,  AND  TWENTY-SEVEN  (27C)  PER  HOUR  FOR  ALL 
WORK  PERFORMED  BETWEEN  12  MIDNIGHT  AND  6 A.M.,  WHICH  SUMS  SHALL  BE 
IN  ADDITION  TO  THE  REGULAR  RATE  OF  PAY  aND  OVERTIME.  AN  EMPLOYEE 
SHALL  BE  PERMITTED  14  HOURS  OFF  BETWEEN  Pit  END  OF  HIS  REGULAR  SHIFT 
AND  THE  BEGINNING  OF  HlS  NEXT  SHIFT. 


SECTION  8.33.4.  HOLIDAYS-  THE  FOLLOWING  SHALL  BE  PAID  HOLIDAYS 
regardless  of  THE  DAY  OF  WEEK  ON  WHICH  SUCH  HOLIDAYS  OCCUR:  NtW  YEak'S 
DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED 
IN  EXCESS  OF  THIRTY-TWO  (32)  HOURS,  DURING  ANY  WORK  WEEK  IN  WHICH 
CWE  OF  The  holidays  occurs,  shall  be  paid  for  AV  THE  OVERTIME 
rate. 
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IN  LltU  OF  AN  ADDITIONAL  HtLIUAY,  fcAC!-i  tMPLQYEE  SHALL  RECEIVE  ONE 
DAY'S  PAY  To  tie  PAID  AT  THE  TIME  OF  Tiib  EHiPLuYEE'S  FIRST  SCHEDUL- 
ED WORK  DAY  FOLLOWING  HlS  FlR-T  APPROVED  VACATION  PERIOD, 


SECTION  8.33.!>.  HeALTH  aND  WELFARE-  $73.43  PER 

MONTH  LESS  AN  AMOUNT  EQUIVALENT  TJ  THE  VALUE  OF  THE  CITY'S 
CONTRIBUTION  TU  ThE  RETIREMENT  SYSTEM  Fc^^  EMPLOYEE'S  DEATH  BENEFIT. 


SECTION  6.34. 

7332  MAINTENANCE  MACHINIST 


$10.20  HR 


SECTION  8.34.1  HOURS  OF  WORK.  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
HOURS  shall  be  EIGHT  f8)  HOURS  PER  DAY  BETWEEN  6sOO  A.M.  AND  4:30  P.M. 
AND  FORTY  (4O)  HOURS  PER  WEEK,  MONDAY  THROUGH  FRIDAY,  INCLUSIVE. 


SECTION  8.34.2  OVERTIME.  DOUbcF-  TIME  SHALL  BE  PAID  FOR  ALL  TIME 
WORKED  IN  EXCESS  OF  EIGHT  (81  HOURS  PER  DAY  OR  FORTY  (40>  HOURS  PER 
WEEK,  AND  DOUBLE  TIME  FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS. 


SeCTIUN  6.34.3  SHIFTS  - NOT  APPLICABLE 


SECTION  3.34.4.  HOLIDAYS-  THE  FOLLOWING  DAYS  ARE  PAID  HOLIDAYS: 
NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY.  ALL  WORK  PERFORMED  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  THE  .^ATE  OF  DOUBLE  TIME.  TO  QUALIFY 
FOR  holiday  pay,  1800  HOURS  MUST  HAVE  BEEN  WORKED  WITHIN  AN  EMPLOYMENT 
YEAR. 


SECTION  8.34.5  HEaLTH  AND  WELFARE.  $62.00  PER  MONTH  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  CF  T^t  CITY'S  CONTRIBUTION  TO  THE 
retirement  SYSTEM  FOR  EMPLOYEES  DEATH  dENEFIT. 


section  8.35. 


1/1/76  6/16/76 

7342  LOCKSMITH $J0.70  11.00  12. 10*  HR 

WORKING  CONDITIONS  AND  HEALTH  AND 
welfare  payments  same  as  7344  CARPENTEK. 


SECTION  6.36. 


1/1/76  6/16/76 

7344  CARPENTER $10.70  11.00  12. 10* 

WHEN  OPERATING  POWER  SAW $10.85  11.15  HR 

when  erecting  STEEL  SCAFFOLD  $10.85  11.15  HR 

♦INCREASES  MAY  BE  APPcIED  TO  FRINGES  RATHER  ThAN  WAGES 
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ScCTIQN  b.36.1.  hOLiRS  UF  WORK-  36  HOUkS  FtR  WEEK  CONSISTING  OF 
NOT  MORE  Than  B hours  per  DAYt  UAYS  PER  WE^K,  MONDAY  TO  FRIDAY, 

inclusive. 


SECTION  8.36.2.  OVERTIME.  FOR  THE  FIRST  FOUR  HOURS  IN  ACuiriON 
TO  the  first  eight  HOURS  OF  WORKt  TIME  AND  ONE-HALF  SHALL  bE  PAID. 
THE  FIRST  FOUR  HOukS  AFTER  THE  FIRST  EIGHT  HOURS  SHALL  MEAN  THE 
FRJURS  between  4*30  P.  M.  - b*30  P.  M.  PROVIDED  HUWEVER  ON  FRIDAYS, 
THE  FIRST  FOUR  HOURS  OF  OVERTIME  SHALL  BE  COMPUTED  AFTER  THE  FIRST 
FOUR  HOURS  OF  STRaIGHT-TIME  WORK  (12*30  P.M.  - 4*30  P.M.). 

all  time  worked  Thereafter,  anu  on 

SATURDAYS,  SUNDAYS  AND  HOLIDAYS,  SHALL  BE  PAID  DOUBLE  TIME.  WHEN 
ONE  REGULAR  DAYLIGHT  SHIFT  IS  BEING  WORKED  AND  MEN  ARE  REQUIRED  TO 
REPORT  FOR  WORK  BEFOR£  8 A.  M.  THEY  SHALL  BE  PAID  DOUBLE  TIME  PRIOR 
TO  d A.  M. 

IN  emergencies  where  premises  camnot  &f.  vacated  in  whole  or  in 

PART  UNTIL  THE  CLOSE  OF  BUSINESSt  MEN  THEN  REPORTING  FOR  WORK  SHAlL 
BE  PAID  TIME  AND  UNE-HALF  TO  MIDNIGHT.  ANY  WORK  PERFORMED  ON  SUCH 
JOBS  AFTER  MIDNIGHT  SHALL  BE  PAID  DOUBLE  TIME. 


SECTION  8.36.3.  SHIFT.  aLL  WORK,  EXCEPT  WHERE  MORE  THAN  ONE 
SHIFT  IS  WORKED,  OR  IN  OVERTIME  PROVISIONS  SET  FORTH  ABOVE  OR  IN 
EMERGENCIES,  SHALL  BE  PERFORMcD  BETWEEN  THE  HOURS  OF  8 A.  M.  AND 


5 P.  M. 

WHERE  TWO  OR  MORE  SHIFTS  ARE 
SHALL  WORK  7 HOURS  AND  RECEIVE  8 
BE  ESTABLISHED  OR  STARTED  FOR  Lt; 
DAYS. 


WORKED  IN  ANY  24  HOURS,  EACH  SHIFT 
hOOPS  PAY.  NO  MULTIPLE  SHIFT  SHALL 
S than  5 CONSECUTIVE  REGULAR  WORK 


SECTION  8.36.4.  HOLIDAYS.  EMPLOYEES  ShALL  HAVE  THE  FOLLOWING  DAYS 
OFF  WITH  PAY  AT  THEIR  DAILY  RATES  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THt 
FRIDAY  AFTER  THANKSGIVING,  AND  CHRISTMAS  DAY. 

FOR  WORK  PERFORMED  ON  ANY  OF  The  ABOVE  NAMED  HOLIDAYS,  ThE  EMPLOYEE 
SHALL  Receive  double  time  in  addition  to  any  holiday  pay  TO  WHICH  HE 
IS  ENTITLED. 

HOLIDAYS  FALLING  ON  SUNDAY  OBSERVED  ON  MONDAY.  WHEN  A HOLIDAY 

Falls  on  Monday  through  Thursday  in  any  work  week,  Friday  of  that  wecK 
SHALL  BE  AN  EIGHT  HOUR  DAY  AT  STRAIGHT  TIME. 


SECTION  8.36.5.  HEALTH  AND  WELFARE.  72  ( 1/1/76  - 82  ) 

AN  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  ThE  VALUE  OF  THE  CITY'S 
CONTRIByTlCW  TO  THE  RcTIkEMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFITS 


SECTION  8.37, 


12/1/7 

73^5  tieCTRIClAN ^tl0,99  HR  $11.76  riK 

♦IHCREASk  May  Bt  APPLIED  TO  FRINGES  RaTHcR  THaN  WAGeS. 

All  employees  working  on  unguarded  or  swing  scaffolds f 60S»N 

CHAIRSt  WORKING  ON  GR  CLIMBING  UNGUARDED  LADDERS  OR  POLES  OR  THE 
OUTSIDE  OF  TOWERS  OR  UNGUARDED  STRUCTURES  IN  HEIGHTS  IN  EXCESS  OF 
SIXTY  (60)  FEET  SHALL  BE  PAID  TIME  AND  ONE-HALF  (1  1/2)  THE  REGULAR 

Rate  of  pay  and  when  working  in  heights  in  excess  of  ninety  (90) 

FEET  SHALL  BE  PAID  DOUBLE  THE  HOURLY  RATE  OF  PAY.  THE  APPLICABLE 
rate  SHALL  BE  PAID  FoR  A MINIMUM  OF  TWO  HOURS. 

underground  and  TUNNEL  WORK-  ALL  RATES  OF  PAY  FOR  HEN  ASSIGNED 
To  WORK  iN  ANY  UNCOMPLETED  TUNNEL  Or  SHAFT  SHALL  BE  INCREASED  TEN 
PER  CENT  (lOf).  employees  ON  SUCH  jOs  EIVE  (B)  hGURs  DURING  THE 
REGULAR  WORKING  HOURS  SHALL  RECEIVE  A MiNIMUM  uF  A DAY  S PAY. 


SECTION  8.37.1.  HOURS  OF  WORK-  7 HOURS  PER  DAY,  FIVE  DAYS  PER 
WEEK»  MONDAY  TU  FRIDAY,  INCLUSIVE.  ANY  EMPLOYEE  REQUIRED  TO  REPORT 
FOR  WORK  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  FOR  THAT  CALENDAR 
DAY. 


SECTION  £.37. 2.  qVERTImE-  FOR  ALL  PERFORMED  BEFORE  OR 

AFTER  THE  REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  12  NOON,  AND  12-30  P. 
M.  TO  3-30  P.  M.  OR  SHIFT  WORK  AND  ON  sATUkDAYS,  SUNDAYS  AND  HOLI- 
DAYS, SHALL  BE  PAID  AT  DOUBLE  TIME. 

EMPLOYEES  CALLED  FOR  DUTY  4 HOURS  OK  MORE  BEFqRE  THE  BEGINNING 
OF  REGULAR  WORKING  HOURS  SHALL  BE  PAID  aT  THE  RATE  OF  DOUBLE  TIME 
FROM  the  time  THEY  ARE  CALLED  UNTIL  RELIEVED  FROM  DUTY. 

EMPLOYEES  CALLED  FOR  DUTY  LESS  THAN  FOUK  HOURS  BEFORE  THEIR  REGULAR 
WORKING  HOURS  SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  UNTIL  STARTING 
TIME  OF  THEIR  REGULAR  WORK  DAY,  AND  STRAIGHT  TIME  RATE  FOR  THEIR 
REGULAR  WORK  DAY. 

an  emergency  call  shall  be  paid  for  at  a minimum  of  une  hour  at 
the  double  time  rate,  a lDNCH  period  shall  be  allowed  on  The  emp- 
loyer S time  at  the  end  of  a regular  work  day  IF  EMPlOYcES  are  re- 
quired TO  WORK  OVERTIME  IN  cXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING 
overtime  SHALL  RECEIVE  A LUNCH  PERIUD  OF  3D  MiNUTtS  ON  THE  EMPLOY- 
ER S TIME  EVERY  4 HOURS.  (This  SHAlL  NOT  APPLY  TO  THE  NOON  DAY 
LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS,  AND  HOLIDAYS.)  AN  EMPLOYEE 
RECUIRED  TO  WORK  DURING  ANY  REGULAR  LL»MCH  PERIOD  SHALL  RECEIVE  THE 
established  overtime  RATE  FOR  SUCH  tUNCH  PERIOD  AND  SHALL  1 HERE- 
AFTER BE  ALLOWED  A REASONABLE  OPPORTUNITY  TO  EAT  HIS  LUNCH  UN  THE 
EMPLOYER  S TIME. 


SECTION  8.27.3.  SHIFT.  FIRST  UR  KEGULak  DAYLIgHT  SHIFT-  A 7 1/2 
HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON  THE  EMPLOYEE  S TIME.  PAY 
FOR  A FULL  PERIOD  SHALL  BE  A SUM  EwlJlVALtNT  TC*  7 TIMES  THE  REGULAR 
HOURLY  rate  WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 7 HOUR  PERIOD  LESS  30  HINUIES  FOR  MEALS  ON  Tht 
EMPLOYEE  S TIME.  PAY  FOR  A FULL  SECOND  SmIFT  PERIOD  SHALL  BE  A SUM 


^4 


EQUIVALENT  TO  7 TIMES  THE  i^EbULAR  HOURLY  RATE  PLUS  10  PERCENT. 
OVERTIME  RATE  SHaLL  INCLUDE  PERCENTAGE. 

third  SHIFT-  A 6 1/2  HOUR  P£KlOu  LESS  jO  MINUTES  FOR  MEALS  ON 
THE  EMPLOYEE  S TIME.  PAY  FOP  A FULL  THIRD  LHlFf  PEklOD  SHALL  bt  A 
SUM  EQUIVALENT  Tu  7 TIMES  THE  REGULAR  HOURLY  Ra IE  PLUS  15  PER 
CENT.  OVERTIME  RATE  SHALL  INCLUDE  THE  PERlENfAtE. 

employees  required  TO  WORK  OVERTIME  PAST  THE  QUITTING  TlMc  ( F 
THEIR  REGULAR  SHIFT,  UNLESS  RELIEVED  FrGM  WGkK  aT  LEAST  A FULL 
SHIFT,  AS  SET  FORTH  HEREIN  BEFORE  STARTING  TO  WORK  ON  THElR  NtXT 
REGULAR  SHIFT,  SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  SUlH  SHIFT. 

EMPLOYEES  TRANSFERRED  FROM  ONE  SHIFT  TO  ANOTHER  UNLESS  RELIEVED 
FROM  WORK  AT  LEAST  A FULL  SHIFT  BEFORE  STARTING  THEIR  NEW  SHIFT 
SHALL  BE  PAID  THE  OVERTIME  RATE  FOR  Thc  FIRST  SUCH  SHIFT  WORK.  HOW- 
EVER, IF  AN  EMPLOYEE  WORKING  ON  ThE  FIRST  UK  REGULAR  DAYLIGHT  SHIFT 
IS  REQUIRED  TO  RETURN  TO  WORK  ON  THE  THIRD  S^iIFT  WITHIN  THF  SAME  24 
hour  work  day  period,  he  shall  KECEiVE  aOUtiLc  TIME  FUR  THE  FIRST 
SUCH  THIRD  SHIFT  WORK.  THE  24-hQuR  sGRr  DAY  PERIOD  MENTIONED  HEKcIN 
SHALL  BE  THE  24-HDUR  PERIOD  COMMcNGlNG  WITH  THE  STARTING  TIME  OF 
THE  DAY  SHIFT.  NO  EMPLOYEE  SHALL  BE  TRANSFERRED  FROM  HIS  REGULAR 
ASSIGNED  SHIFT  TO  ANOTHER  SHIFT  MQkE  THAN  ONCE  IN  A WORK  WEEK, 
EXCEPT,  HOWEVER,  HE  MAY  BE  ReTURNEu  TO  HiS  REGULAR  ASSIGNED  SHIFT. 


SECTION  8.37.4.  HOLIDAYS.  THE  FOLLOWING  HOLIuAYS  SHALL  BE 
OBSERVED-  NEW  YEAR»S  DAY,  WASHINGTON'S  BIkTHUAY,  DECORATION  DAY, 
FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  AND  TmE  DAY  AFTER 
THANKSGIVING  DAY,  AND  CHRISTMAS  DaY,  WHEN  ANY  OF  THESE  HOLIDAYS 
falls  on  SUNDAY,  THE  FOLLOWING  DAY  SHALL  BE  OBSERVED  IN  LIEU 
THEREOF.  ANY  OF  THE  ABOVE  LISTED  HOLIDAYS  HAY  Bt  CHANGED  TO  THE 
CLOSEST  MONDAY  OR  FRIqAY  BY  LEGISLATION  WHEN  SO  CHANGED  ThE  DAY 

designated  shall  be  recognized  as  the  holiday  in-fact,  and  the 

DAY  PREVIOUSLY  BEING  THE  HOLIDAY  SHALL  &E  A REGULAR  WORK  DAY. 

THIS  REGULAR  WORK  DAY  WILL  NOT  APPLY  ON  A SATURDAY  OK  SUNDAY. 

FOUR  PERCENT  (41)  HOLIDAY  PAYMENT  IS  INCLUDED  IN  DAILY  WAGES  LISTED 
ABOVE.  DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FORE- 
GOING HOLIDAYS. 


SECTION  8.37.5.  HEALTH  A^D  WELFARE-  82.5  aN  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEaTH  BENEFITS. 


SECTION  8.38. 


1/1/76* 


7346  PAINTER 10.55*  HR  10.95*  HR 

♦increase  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


when  working  on  Exterior  STAGt: 

5TH  TO  7TH  STORY  INCLUSIVE 


1/2  HOUR  OF  WAGE  RAT t 
ADDITIONAL  PER  DAY 
....1  HR  OF  WAGE  RATE 


8TH  TO  IITH  story  INCLUSIVE 
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PER  DAY  ADDITIONAL 

IZTH  SUORY  DR  HIGHER  1 1/2  HR  DF  WAGE  RATE 

PhR  OAY  additional 

WHEN  WORKING  ON  STEEL  CONSTkuCTIuN,  iKiDGES  AND 
TANKS  OVER  50  FEET  ABOVE  GROUND  OR  WATER  LEVEL 

1/2  HOUR  PER  DAY  OVER 
THE  HOURLY  WAGE  RaTE 

OVER  180  FEET  ABOVE  GROUF^O  OR  WATER 

LEVEL .2  HuUR^  PER  DAY  ABOVE 

THE  BASIC  WAGE  RATE 

STORIES  IN  A building  TO  BE  COMPUTED  FROM  THE 
FRONT  entrance  OF  BUILDING  AT  12  FEET  PER  STORY. 

INTERIORS-  ON  BUILDINGS  WITH  OPEN  PERIMETERS. 

ANYWORK  WITHIN  15  FEET  OF  THE  OPEN  PERIMETERS 
SHALL  BE  CONSIDERED  AS  HIGH  TIME  AND  PAID  IN 
ACCORDANCE  WITH  HIGH  TIME  PROVISIONS. 

SPRAY  WORK  - EMPLOYEES  SPRAYING,  SAND  BLASTING,  WATER  BLASTING, 
POWER  CLEANING  OR  STEAM  CLEANING,  SHALL  BE  PAID  25C 
PER  HOUR  ABOVE  THE  APPLICABLE  BASIC  WAGE  RATE. 

TAPERS  SHALL  RECEIVE  500  PER  HOUR  IN  ADDITION  TO  HOURLY  WAGE  RATE. 


Section  a.38.i.  hours  of  work-  i hours  per  day,  5 days  per  week, 
MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.38.2.  OVERTIME-  FOR  AlL  WORK  PERFORMED  BEFORE  OR 
AFTER  THE  REGULAR  SCHEDULED  HUyRS  8-30  A.  M.  TC  12M  AND  FROM  12-50 
p.  M.  TO  4-00  P.  M.,  time  AND  ONE-HaLF  SHAlL  BE  PAID.  SATURDAYS, 
SUNDAYS,  AND  HyLIDAYS  SHALL  SE  PAID  aT  THe  RATE  OF  DOUBLE  TIME. 


SECTION  8.38.3.  SHIFT.  NONc. 


SECTION  8.38.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  SIRTHDaY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  THANKSGIVING  ^aY  AND  CHRISTMAS  DAY.  WHEN  A HOLIDAY 
FALLS  ON  A SUNDAY,  SAME  SHALL  BE  ObSERVED  UN  THE  FCLLOWlNi,  MONDAY. 
PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  40C  PEk  HC(UR 
FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  i.HALL  BE  MADE  AT  THE  END  OF  EACH 
payroll  period  based  on  the  number  of  H(.-URS  ACTUALLY  WORKED  DURING  SAlJ 
PERIOD.  PREMIUM  PAY  FDR  OVERTIME  PR  ANY  UTHLR  RcmSuN  SHALL  BE  MADE 
ON  The  base  daily  rate,  work  PERFORMEl>  UN  THESE  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.38.5.  HEAlTh  aNu  alLFAkE-  79  AN  HOUR  LESS 

an  amount  cWUIvALENT  to  THE  VAlUE  OF  THE  LlTY'S  CUNTkIBUIIDN  lU  THc 
RETIREMENT  SYSTEM  FOR  tMPLUYEcb  DEAfn  BENEFIT. 


section  6.39. 
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4/1/76 

734?  PLUMBEk $1^.013  .1113. 015^  hK 

♦INCREASE  MAY  St  APPLIED  TO  EHINGES  RATHER  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  MAT  PKOVIDE  ADDITIONAL  INCREASE. 

HIGH  WORK.-  ANY  EMPLOYEE  KEi^UlKED  TO  WORK  EROm  TRUSSES » 
SWINGING  SCAEFQLDS,  BOSUNS  CHAIRS t TEMPORARY  SIAblNG  UR 
unguarded  STRUCTURES  AT  A HEIGHT  OF  25  FEET  Ok  MORE  FROM 
GROUNDf  WATER,  CR  SUPPORTING  STRUCTURE  SHALL  RECEIVE  75C 
PER  HOUR  OVER  HIS  REGULAR  RaTE  OF  PAY. 

WELDING  WORK-  ANY  EMPLOYEE,  WHILE  WELDING  OR  bURNlNG 
GALVANIZED  PIPE  OR  STAINLESS  STcEL,  OR  ANY  OTHER  PIPE 
OR  MATERIAL  THAT  GIVES  OFF  TOXIC  AND/OR  POISONOUS  GASES, 
shall  receive  75C  PER  HOUR  OVER  hiS  KtGULAR  HOURLY  RATE 
OF  PAY. 

INSTALLING  OR  HANDLING  PLASTIC  PIPE  50  AODITiONAL. 


SECTION  8.39.1.  HOURS  Op  WORK-  7 HOURS  PER  DAY  BETWEEN  8 A.M.  AND 
3-30  P.M.,  5 DAYS  PER  WEEK»  MONDAY  TO  FRIDAY  INCLUSIVE.  THE  REGULAR 
STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT.  ( DAY  SHIFT 
EMPLOYEES  REQUIRED  TO  WORK  AFTER  1-00  A.  M.  AND  LAID  UFF  BEFORE 
8-00  A.  M.  SHALL  BE  PAID  TD  8-00  A.  M.  AT  THE  OVERTIME  RATES.) 


SECTION  8-39.2.  OVERTIME.  aLL  TIME  WORKED  OUTSIDE  OF  THE  REGU- 
LAR WORK  DAY  And  all  time  worked  on  SATURDAY,  SUNDAY,  AND  HOLIDAYS, 
SHALL  BE  PAID  AT  THE  DOUBLE  TIME  RATE  (DOUBLE  WAGES  AND  DOUBLE 
FRINGES),  EXCEPT  SATURDAY  WhEN  EMERGENCY  JOBBING  WORK  WILL  8E  PER- 
MITTED AT  TIME  AND  UnE-HALF  RATE. 

A MEAL  PERIOD  OF  ONE-HAlF  HOUR  SHALL  BE  ALLOWED  ON  THE  EMP- 
LOYER S TIME  AT  OVERTIME  RATE  IF  THE  EMPLOYEES  ARE  REQUIRED  TO  WORK 
OVERTIME  IN  EXCESS  OF  TWO  HOURS.  EMPLOYEES  WORKING  OVERTIME  SHALL 
RECEIVE  A LUNCH  PERIOD  OF  ONE-HALF  HOUR  ON  THE  EMPLOYER  S TIME  AT 
THE  OVERTIME  RATE  AFTER  EVERY  FOUR  HOURS  THEREAFTER.  THE  FOREGOING 
SHALL  NOT  APPLY  TO  THE  NOONDAY  LUNCH  PERIOD  ON  SATURDAYS,  SUNDAYS 
OR  HOLIDAYS. 


SECTION  8.39.3.  SHIFT.  THE  REGULAR  STARTING  TIME  OF  THE  DAY 

Shift  shall  be  8-oo  a.  m.  except  that  where  existing  traffic  condi- 
tions RENDER  it  DESIRABLE  TO  START  THE  DAY  SHIFT  AT  AN  EARLIER 
HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER  BUT  IN  NO  EVENT  EARLI- 
ER THAN  7-00  A.  H.  THE  REGULAKLY  ESTABLISHED  STARTING  TIME  OF  THE 
DAY  SHIFT  SHALL  BE  RECOGNIZED  AS  THE  BEGINNING  OF  THE  24-HOUR  WORK 
DAY  PERIOD.  WHEN  IRREGULAR  OR  BROKEN  SHIFTS  ARE  WORKED,  OVERTIKL 
rates  shall  APPLY  BEFORE  ThE  REGULAR  STARTING  TIME  AND  AFTER  ThE 
REGULAR  QUITTING  TIME  OF  THE  SHIFT  ON  WHICH  THE  EMPLOYEE  IS  REGU- 
LARLY EMPLOYED  . 

employees  transferred  from  dNE  shift  to  ANOTHER,  UNLESS  RELIEV- 
ED FROM  WORK  AT  LEAST  A FULL  SHIFT  AS  SET  FORTH  HEREIN,  BEFORE 
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STARTING  ThtlH  NcW  SHIFT » SHALL  Bt  PAID  THL  OVERTl^^F  RATES  FOR  THE 
FIRST  SUCH  SHIFT  WORKED.  HOWEVER,  IF  AN  tMPLOYEE  WORKING  ON  THE 
FIRST  OR  REGULAR  DAYLIGHT  SHIFT  15  REwUIHfcO  TO  RETURN  TO  WORK  UN 

THE  Third  SHipf  within  the  same  hgur  workday  period,  he  shmll 
KECtiVE  DOUbLE  TIME  FUR  THE  FIRST  SUCH  THIRD  SHIFT  WORKED.  THl  24- 
HOUR  WORK  DAY  PERIOD  MENTIONED  HEREIN  SHALL  BE  THt  24-HCtUK  PERIOD 
COMMENCING  WITH  THE  STARTING  TIME  OF  THE  DAY  SHIFT.  EMPLOYEES  RE - 
UUIRED  TO  WORK  OVERTIME  PAST  THE  QUITTING  TIME  OF  THEIR  REGULAR 
SHIFT,  UNLESS  RELIEVED  FROM  WORK  At  LEAST  A FULL  SHIFT,  AS  5tT 
forth  HEREIN,  BEFORE  STARTING  WORK  ON  THEIR  NEXT  REGULAR  SHIFT, 
SHALL  BE  PAID  THE  OVERTIME  RATE  FUR  SUCH  SHIFT. 

FIRST  OR  REGULAR  DAYLIGHT  SHIFT-  A 7 HOUR  PERIOD  LSSS  30 
MINUTES  FOR  MEALS  ON  THE  EMPLOYEE'S  TIME.  PAY  FDR  A FULL  SHIFT 
PERIOD  SHALL  BE  A SUM  EQUIVALENT  TO  7 TIKES  THE  REGULAR  HOURLY  RATE 
WITH  NO  PREMIUM. 

SECOND  SHIFT-  A 6 1/2  HOUR  PERIOD  LESS  30  MINUTES  FOR  MEALS  ON 
EMPLOYEE«S  TIME.  PAY  FOR  A FULL  SECOND  SHIFT  PERIOD  SHALL  8E  A SuM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLUS  10^. 

THIRD  SHIFT-  A 6 HOUR  PERIOD  LESS  30  MiNuTES  FOR  MEALS  ON 

EMPLOYEE«S  TIME.  PAY  FOR  A FULL  THIRD  SHIFT  PERIOD  SHALL  BE  A SUM 
EQUAL  TO  7 TIMES  THE  REGULAR  HOURLY  RATE  PLlJS  15%. 

ANY  workman,  after  REPORTING  TO  WORK  aT  THE  REGULAR  STARTING 
TIME  AND  FOR  WHOM  NO  WORK  IS  PRO VIDEO,  SHALL  RECtlVt  PAY  FOR  4 
HOURS  AT  THE  PREVAILING  RATE  OF  WAGES,  UNLESS  HE  HAS  BEEN  NOTIFIED 
NOT  TO  REPORT,  AND  ANY  WORKMAN  WHO  REPORTS  ID  WORK  AND  FOR  WHOM 
WORK  IS  PROVIDED  SHALL  RECEIVE  NOT  LESS  THAN  4 HOURS  PAY  AND  IF 
MORE  than  4 HOURS  hRB  WORKED  IN  ANY  ONE  DAY,  SHALL  RECEIVE  NOT  LESS 
than  a full  day  S pay.  THE  PROVISIONS  OF  THIS  SECTION  SHALL  NOT 
APPLY  WHEN  WEATHER  CONDITIONS  MAKE  IT  IMPKAC 7 ICABLE  W PUT  SUCH 
AN  EMPLOYEE  TO  WORK  ON  HIS  OWN  ACCORD,  PROVIDED  THAT  IN  THE  CASE  OF 
INCLEMENT  WEATHER  NO  EMPLOYEE  AFTER  HAVING  STARTED  WORK  SHALL  BE 
PAID  FOR  LESS  THAN  2 HOURS  FOR  ANY  FRaCTTONAL  PART  OF  THE  DAY. 


SECTION  8*39.4.  HOLIDAYS.  THE  FDuLOWlNG  SHALL  BE  OBSERVED  AS 
holidays  and  pail  in  THE  MANNER  PRESCRIBED  IN  THIS  SECTION-  NEW 
YEARNS  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 

Labor  day,  admission  day,  thanksgiving  day,  rut  ^KIOAY  after 

THANKSGIVING,  THE  DAY  BEFORt  CHKi^iTMAS,  CHRISTMAS  DmY,  The 
EMPLOYEE'S  BIRThDAY  AND  GOOD  FRIDAY  OR  YOM  KIPPOR.  ONLY  EMPLOYEES 
OF  THE  JEWISH  FAITH  SHALL  BE  ELIGIBLE  lu  OBSERVE  YOM  KIPPUR  AS  A 

eoliday  instead  of  good  FRIuAY.  all  uTHcRS  Shall  observe  GOlX> 

FRIDAY  AS  THE  HOLIDAY.  IF  ANY  SUCH 

HOLIDAY  Falls  on  a Saturday,  the  PKtChDiNG  Friday  shall  be  con- 
sidered A legal  holiday,  and  it-  THE  Kt<tCEOlNr,  HklUAV  is  ALREADY  A 
HOLIDAY,  THL  PRECEDING  THURSi^AY  SHALL  Be  GDNSIuEKEu  a LEGAL 
HOLIDAY.  IF  ANY  HOLIDAY  FALLS  UN  A SUNuAY,  THE  FOLLOWING  MONDAY 
SHALL  BE  CONSIDERED  A LEGAL  HOLIDAY,  AND  IF  THE  FOLLOWING  MONDAY  IS 
already  a HOLIDAY,  ThEN  THE  FOLLOWING  OJeSuAY  SHALL  DE  CONSJDlkED  f 
LEGAL  holiday.  WORK  DONE  ON  SUCH  DAYi  SHALL  BF  PAID  AT  THE  OVERTIME 
rate,  PROVIuED  that  the  overtime  rate  shall  ND7  BE  REQUIRED  FUR 
JOBcvING,  service,  AND  REPAIR  WL?RK  PtRFORMfcU  ON  THE  FRIDAY  AFTER 
THANKSGIVING.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS 


OF  .55  PER  HOUR  FOR  7463  UTILITY  PLUMBER  APPRENTICE t .60  FOR  7347 
PLUHBERt  .625-.645  FOR  7386  UTILITY  PLUMBER  SUB-FOREMANf  66.5  FUR 
7213  FOREMAN  PLUMBER,  AnO  .69-.735  PEK  HOUR  FOR  7239  PLUMBER  GENERAL 
FOREMAN  AND  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  Bt  MADE  AT  THE  ENL 
OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  jF  HOURS  ACTUALLY  WORKED. 
PREMIUM  PAY  FOR  OVERTIME  OR  ANY  OThEk  REASON  SHALL  BE  MaOE  ON  THE  BASE 
HOURLY  RATE. 


section  8.39.5.  HEALTH  AND  WELFARE-  i 1 .068  An  HOUR 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUc  OF  THE  CITY'S  CONTRIBUfluN  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.40. 

4/1/76 

7348  STEAMFITTER............. $12 ..015  HR  $13.015^  HR 

7349  STEAMFITTER  SUB-FOREMAN. ............. .$12 .o35  HR  $13.635^  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RaTheR  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
WORKING  CQ?>ID1TI0NS,  HOLIDAY  ANP  HEALTH 
AND  WELFARE  PAYMENTS,  SAME  AS  734?  PLUMBER. 


SECTION  8.41.  10/1/75 

7350  MEAT  CUTTER $274.40  WK  1286.40  WK 

WHEN  ASSIGNED  AND  WORKING  AS  LEADMAN, 

12. 5C  AN  HOUR  OVER  REGULAR  APPLICABLE 
STRAIGHT  TIME  RATE. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  e.41.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER 
WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  EMPLOYEES  WORKING  LESS  THAN  6 
FULL  days  in  a REGULAR  CALENDAR  WEEK  OR  LESS  THAN  4 FULL  DAYS  IN  A 
CALENDAR  WEEK  IN  WHICH  A HOLIDAY  FALLS  SHALL  RECEIVE  EXTRA  MAN  S 
PAY.  IF  AN  EXTRA  EMPLOYEE  ARRIVES  LaTE  THE  EMPLOYER  SHALL  NOT  BE 
OBLIGATED  TO  PAY  HIM  FOR  THAT  DAY,  HOWEVER,  IF  THE  EMPLOYEE  IS 
ALLOWED  TO  WORK  ANY  PART  OF  THE  DAY,  HE  SHAlL  BE  PAID  ONLY  FOR  THE 
HOURS  ACTUALLY  WORKED  ON  THAT  DAY. 


Section  8.41.2.  overtime,  all  work  pekformed  before  or  after 
the  regular  scheduled  hours  (6-00  A.  M.  TO  3-OC  P.  M.,  7-00  A.  M. 

TO  4-00  P.  M.  OR  FROM  8-00  A.  M.  TO  5-OD  P.  M.>  OR  SHIFT  WORK, 
shall  be  paid  at  TIME  AND  ONE-HALF.  ALL  WJ^K  ON  SATURDAY  OR  IN 
EXCESS  OF  8 HOURS  IN  CWE  DAY  OR  *^0  HOURS  IN  ONE  WEEK,  SHALL  BE 
PAID  at  time  and  one-half.  ALL  WORK  pERFOkMED  ON  SUNDAYS  ANU  HOLIDAYS 
SHALL  BE  PAID  AT  DOUBLE  TIME.  ALL  WORK  IN  EXCESS  OF  10  HOURS  IN  ANY 
JNE  DAY  SHALL  BE  PAID  AT  TRIPLE  TIME. 


SECTION  8.41.3.  SHIFT-  NOT  APPLICABLE 
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SECTION  B.41.4.  HOLlDAYS-fNiEW  YEAR'S  JAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  UaY,  FOUR TH  DF  JULY,  LABDk  CAY,  COLUMBUS  CAY,  VETERAN'S 
DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY,  AND  EMPLOYEES  BIRTHDAY, 

SHALL  6E  PAID  HOLIDAYS  AT  THE  REGULAR  RATE  FUR  THE  REGULAR  WORK 
DAY  WHEN  NO  WOkK  IS  PERFORMED.  IF  ANY  EMPLOYEE'S  BIRTHDAY  FALLS 
ON  A DAY  WHICH  IS  OTHERWISE  CGNSlDERtD  aS  a HOLIjAY,  HE  SHALL 
RECEIVE  AN  ADDITIONAL  DAY  OFF  FOR  THE  BIRIhOaY  IN  ADDITION  TO  THE 
HOLIDAY  UN  WHICH  IT  FALLS. 

ALL  WORK  performed  ON  THESE  HOLIDAYS  SHALL  BE  RAID  AT  DOUBLE  TIME. 

WHEN  A HOLIDAY  FALLS  ON  SUNDAY,  MONDAY  SHALL  6t  CONSIDERED  AS  ThE 
HOLIDAY.  WHEN  A HOLIDAY  FALLS  ON  SATURDAY,  FRIDAY  SHALL  BE  CONSIDERED 
AS  THE  HOLIDAY. 


SECTION  B.41.5.  HEALTH  AND  WELFARE-  48. b FOR  EACH 

HOUR  WORKED  OR  PAID  FOR  (EXCLUSIVE  OF  OVERTIME  HOURS! 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  Op  ThF  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  BENtFIT. 


SECTION  8.42. 

73b5  TRUCK  DRIVER 

DUMP  TRUCKS  6/16/76 

UNDER  4 YDS,  CAPAC TTY8 { WATER  Lc VEL » . . . . $8 . 795*  HR  *9.795  HR 
4 YDS  and  under  6 YDS  (WATER  LEVEL!....  8.89*  HR  9.69  HR 
6 YDS  AND  UNDER  8 YDS  (WATER  LEVEL)....  9.09*  HR  10.09  HR 
b YDS  AND  INCLUDING  YDS  (WATER  LEVEL)9.33*  HR  10.33  HR 


OVER  12  YDS  and  INCLUDING  lb  fOS 

(WATER  LEVEL)........ 9.37*  HR  10.37  HR 

OVER  18  YDS  AND  INCLUDING  24  YDS 

(WATER  LEVEL) 9.475*  HR  10.473  HR 

heavy  DUTY  TRANSPORTS  (HIGH  BED! 9.11*  HR  10.11  HR 

COMBINATION  WINCH  TRUCK  WITH  HOIST 9.045*  HR  10.045  HR 

WATER  TRUCKS  UNDER  2,500  GALLONS .....8.905*  HR  9.905  HR 

WATER  TRUCKS  2500  AND  UNDER  4000  GALLONS...  9.005*  HR  10.005  HR 

WATER  TRUCKS  4000  AND  UNDER  5000  GALLONS...  9.105*  HR  10.105  HR 

WATER  trucks  5000  AND  UNDER  7000  GALLONS...  9.205*  HR  10.205  HR 

SELF-PROPELLED  STREET  SWEEPER  WITH  SELF- 

CONTaINEo  REFUSE  BIN..... 9.33*  HR  10.33  HR 

PICKUP  trucks,, 8.795*  HP  9.795  Hk 

single  unit  FLAT  RACK  TRUCK 

(2  AXLE  UNIT) 6.69*  HR  9.69  HR 

SINGLE  UNIT  FLAT  RACK  TRUCK 

(3  axle  UNIT) 8.99*  HR  9.99  hK 

A-FRAME  WINCH  TRUCK  (WHEN  WINCH  IS  NOT  USED 
ON  A FLAT  RACK  TRUCK,  THE  FLAT  RACK  RATE 

WILL  APPLY 9.105*  HR  10.105  HK 

heavy  duty  TRANSPORTS  (LOW  BED) 9.34*  HR  10.34  HR 

LIFT  JITNEYS  AND  FORK  LIFT 6.925*  HR  9.925  HR 

ROSS  CARRIER  AND  OTHER  TYPE  CARRIER 9.135*  HR  10.135  HR 

P.B.  OK  SIMILAR  TYPE  SELF-LOaDTnG  TRUCK,.,.  9.43*  HR  10.43  Hk 

HYDRO-LIFT  OR  SWEDISH  CRANE  TYPE  9.46*  HR  10.96  HR 

BODTMAN 8.915*  HR  9.9l5  HK 


TILT  BED  TRAILER  OR  FLAT  BED  PULL  TRAILER.. 12  1/2C  PER  HOUR 

ABOVE  KATE  FCK 
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TOWING  UNIT 

(FUR  THE  PURPOSE  OF  COHPUlATlONf  THE  TERM  WATER  LEVEL  AS 

applied  to  Can  trucks  is  hereby  interpreted  to  mean  the  carrying 

CAPACITY  OF  THESE  TRUCKS  TO  INCLUDE  THE  AkEA  ABOVE  THE  VERTICAL 

SIDE  OF  THE  BODY  OF  THE  TRUCK  AND  UNUL-K  A ROUNDED  COVER  OF  THE  TRUCK.) 

DRIVERS  HANDLING  RAW  SEWAGE  OR  DANGEROUS  CHEMICALS...  PER  DAY  AN 
(•handling  raw  sewage**  shall  MEAN  ANY  OPERATION  ADDITION  TO 

WHEREIN  THE  DRIVER  COMES  IN  CONTACT  WITH  RAW  SEW-  APPROPRIATE 
AGE.  “HANDLING  DANGEROUS  CHEMICALS**  SHALL  MEAN  WAGE  SCALE 

ANY  OPERATION  WHEREIN  THE  DRIVER  IS  EXPOSED  TO  ANY 
CHEMICAL  OR  MIXTURE  OF  CHEMICALS  WHICH  IS  TOXIC  OR 
CORROSIVE  AS  TO  CAUSE  SUBSTANTIAL  PERSONAL  INJURY  OR 
ILLNESS  FROM  SUCH  EXPOSURE.) 

♦INCREASE  MAY  BE  ALLOCATED  TO  FRINGE  BENEFITS. 

♦COST  OF  LIVING  ADJUSTMENT  HAY  PROVIDE  ADDITIONAL  INCREASE 
EFFECTIVE  NOVEMBER  1,  1975. 


SECTION  8.42.1.  HCKIRS  OF  WORK-  8 HOURS  PER  DAY  (EXCLUSIVE  OF  A 
MEAL  PERIOD),  5-  DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE.  IF  AN 
employee  WORKS  ON  TWO  CLASSIFICATIONS  DURING  ANY  WORK  DAY  OR  SHIFT, 
HE  SHALL  RECEIVE  THE  HIGHER  RATE  FOR  ALL  WORK  PERFORMED  DURING  THAT 
ONE  WORK  day  OR  SHIFT. 


SECTION  8.42.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
after  the  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  TIME  AND  ONE- 
HA  lF  THE  REGULAR  STRAIGHT  IlMF  RATE  SHALL  BE  PAID.  WORK  PERFORMED 
ON  SUNDAYS  AND  HOLIDAYS  SHALL  Bfc  PAID  AT  DOUBLE  THE  REGULAR  STRAIGHT 
TIME  RATE.  OVERTIME  SHALL  BE  RECKONED  BY  THE  HOUR  AND  HALF  HOUR. 


SECTION  8.42.3.  SHIFT.  WHErE  SINGLE  SHIFTS  ARE  WORKED,  START- 
ING TIME  SHALL  BE  8-00  A.M.  STARTING  TIME  FOR  AFTERNOON  SHIFTS 
SHALL  BE  ADJUSTED  TO  THE  f^JRNING  STARTING  TIMES.  WHERE  EITHER  TWO 
(2)  OR  three  (3)  SHIFTS  ARE  WORKED,  EACH  SHIFT  SHALL  WORK  SEVEN  (?) 
HOURS  AND  SHALL  RECEIVE  THE  REGULAR  STRAIGHT  TIME  RATE  FOR  EIGHT 
(8)  HOURS. 

ALL  EMPtOYEES  SHALL  BE  PAID  FOR  6 HOURS  PAY 
IF  WORKING  4 HOURS  OR  LESS,  AND  NOT  LESS  THAN  A FULL  DAY'S  PAY 
IF  WORKING  MORE  THAN  FOUR  HOURS,  EXCEPT  WHEN  CLIMATIC  CONDITIONS 
INTERFERE  WITH  THE  WORK,  IN  WHICH  EVENT  WORK  BEYOND  THE  FIRST  HALF 
DAY  SHALL  BE  COMPUTED  BY  THE  HCUK  AND  HALF  HOUR.  THIS  PROVISION 
SHALL  APPLY  TO  WORK  ON  SATURDAYS,  SUNDAYS  AND  HOLIDAYS  AS  WELL  AS 
TO  WORK  ON  REGULAR  WORK  DAYS. 


SECTION  B.42,4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  aS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY, 

FOURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 

AND  CHRISTMAS  DAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THL  BASIS 
OF  60  CENTS  PfR  HOUR  FOR  HOURS  ACTUALLY  WORKED.  PAYMENT  SHALL  BE 

MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED  ON  THE  NUMBER  OF  HOURS 
ACTUALLY  WORKED  DURING  SAID  PERIOu,  PREMIUM  PAY  FOR  OVERTIME  FOR  ANY  OTHER 
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REASON  SHALL  St  HADE  UN  THE  bA  St  HOURLY  RATE.  >^URK  PEkFORMtD  ON  THESE 
HOLIDAYS  shall  SE  PAID  FOR  AT  UOUBlc  TiMt. 


SECTION  8.42.5.  HEALTH  AND  WELFARE-  $1,195  AN  hQUR  LESS  AN  AHUUNl 
equivalent  to  the  value  of  the  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FUR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.43. 

7358  Patternmaker..*... 9.74*  hr 

♦COST  OF  living  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  8.43.1.  HOURS  OF  WORK-  8 HOURS  PER  DAY*  5 DaYS  PER 
WEEK*  MONDAY  TO  FRIDAY,  INCLUSIVE. 


section  8.43.2.  OVERTIME.  ALL  TIME  WORKED  BEFORE  OR  AFTER  THt 
REGULAR  SCHEDULED  HOURS  (8  A.  M.  TO  5 P.  M. ) AND  ON  SATURDAYS,  SUN- 
DAYS AND  holidays,  ShAlL  BE  PAID  AT  THE  RATE  OF  DOUBLE  TIME.  EMP- 
LOYEES WHO  qualify  for  holiday  pay  and  are  called  in  to  work  on  any 

OF  THE  ENUMERATED  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  THEIR 
STRAIGHT  TIME  RATE  OF  PaY  IN  ADDITION  TO  HOLIDAY  PAY.  EMPLOYEES 
WHO  DO  NOT  Qualify  for  holiday  pay  and  who  work  on  any  of  T>iE 
enumerated  holidays  shall  be  COMPENSATED  AT  DOUBLE  THEIR  STRAIGHT 
time  rate  OF  PAY. 


SECTION  8.43.3.  SHIFT.  NONE. 


SECTION  8.43.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTH- 
DAY, MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  THANKSGIVING  DAY, 
THE  FRIDAY  FOLLOWING  THANKSGIVING  DAY 

CHRISTMAS  DAY,  ThE  REGULAR  WORK  DAY  PRECEDING  CHRISTMAS  DAY, 

AND  AN  ADDITIONAL  HOLIDAY  TO  BE  SELECTED  SHALL  BE  PAID  HOLIDAYS. 

WHEN  AN  ENUMERATED  HOLIDAY  FALLS  ON  A SUNDAY  AND  1$  OBSERVED  BY  THE 
NATION  ON  THE  MONDAY  FOLLOWING  SAID  HOLIDAY  WILL  BE  PAID  UNDER  THE 
CONDITIONS  CONTAINED  HEREIN. 

WHEN  AN  enumerated  HOLIDAY  FALLS  ON  SATURDAY,  THE  PRECEDING  FRIDAY 
SHALL  BE  THE  PAlQ  HOLIDAY. 


SECTION  8.43.5.  HEAlIH  AND  WELFAkfc-  $77.08  PER  MONTH  LESS  AM 
AMOUNT  EQUIVALENT  TO  THE  VALUc  OF  ThE  CITY'S  CONTRIBUTION  TO  ThE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.44. 

4/1/70 

7360  PIPE  welder M2. 015  HR  $13.019*  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
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7347  PLUMBER* 

♦ INCREASE'  MAY  BE  APPLIED  TU  PKINGES  RATHER  THAN  WAGES. 


SECTION  8.45.  1/1/76 

7361  plasterer $9.35*  HR  t9.85»  HR 

WHEN  wORK-ING  CJN  SWINGING  SCAFFOLD  $5.00  PER  DAY  IN  ADPTTIQN  lU  Tl 
REGULAR  rate  OF  PAY. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

RATE  MUST  REPRESENT  A 3.5f  MARGIN  OVER  AND  ABOVE  THE  GROSS 
WEEKLY  PAY(WAGESf  FRINGES,  AND  STARTING  TlHE  PLUS  OVERTIME 
FOR  SAID  STARTING  TIME!  DUE  HOU  CARkltR. 


Section  8.45.1.  hours  of  work-  5 days  per  week,  monoay  to  friuay, 

INCLUSIVE,  e HOURS  PER  DAY,  MONDAY  THROUGH  THURSDAY  FROM  P A.M.  TO 
4-30  P.M.f  with  one  HALF  fl/2)  HOUR  OFF  FOR  LUNCH  EACH  DAY,  AND  FROM 
8 A.M.  TO  12  NOON  ON  FRIDAY. 


SECTION  8.45.2.  OVERTIME.  FOR  ALL  WORK  PERFORMED  BEFORE  OR 
AFTER  the  regular  SCHEDULED  HOURS  AND  ON 

SATURDAYS,  SUNDAYS  AND  HOLIDAYSt  DOUBLE  TIME  SHALL  BE  PAID. 


SECTION  8.45.3.  SHIFT.  NONE. 


section  8.45.4.  HOLIDAYS  - THE  FOLLOWING  SHALL  BE  OBSERVED  aS 
HOLIDAYS  - NEW  YEAR *5  DAY ,WASH1NGT0N •$  BIRTHDAY,  MEMORIAL  DAY,  FOURTH 
OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  THANkSl-I VING  DAY,  THE  DAY  AFTER 
THANKSGIVING,  AND  CHRISTMAS  DAY* 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  75C  PER  HOUR 
FOR  EACH  HOUR  ACTUALLY  WORKED  DURING  A PAYROLL  PERIOD. 


SECTION  8.45.5.  HEALTH  AND  WELFARE-  75  Aw  HOUR  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.46. 

7364  POWERHOUSE  OPERATOR. 314.90  WK 

emergency  RELIEF  OPERATOR  $3.00  PER  WEEK  ADDITIONAL 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE. 


SECTION  S .46.1.  HOURS  OF  WORK.  A WORK  WEEK  IS  DEFINED  TO  CON- 
SIST OF  SEVEN  <71  CONSECUTIVE  CALENDAR  DAYS,  AND  A BASIC  WORK  WEtK 
IS  defined  TO  CONSIST  OF  FIVE  (5)  WORK  DAYS  OF  EIGHT  <d)  HOURS 
EACH.  UmH  ONE  OR  MORE  EIGHT  (8)  HOUR  WATCHES  MUST  BE  MAINTAINED, 
AN  employee  who  IS  ASSIGNED  TO  DUTY  QN  ANY  SUCH  WATCH  SHALL  BE 
KNOWN  AS  A SHIFT  EMPLOYEE. 


SECTION  8.46.2.  OVERTIME-  COMPENSATION  AT  THE  RATE  OF  ONE  AND 
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c?Nt-HALF  (1  1/21  TIMES  TXE  STKAibHT  KATE  OF  PAY  FOR  WORK  IN  EXCESS 
qF  forty  (40>  hooks  in  a work  week,  tine  worked  in  excess  of  tiGHT 
(a)  HOURS  ON  A WORK  DAY,  TIME  WGkKcu  UN  A NON-WORK  DAY,  TIME  WORK- 
ED ON  A HOLIDAY  IN  A BASIC  WORK  wEtR  AND  TIME  WORKED  OUTSIDF  OF 
The  regular  work  hours  on  a work  day.  EHPLuYEES  shall  NOT  Be  R£- 

uuired  to  Take  equivalent  time  off  during  a work  day  in  lieu  of  ^ 
OVERTIME  COMPENSATION* 

OVERTIME  SHALL  BE  COMPENSATED  TO  THE  NEAREST  QUARTER! l/4> 

HOUR.  EMPLOYEES  WHO  ARE  CALLED  FROM  THEIR  HOMES  FOR  EMERGENCY  WORK 
ON  THEIR  NON-WORK  DAY,  ON  A HOLIDAY  WHICH  THEY  ARE  ENTITLED  TO 
HAVE  OFF,  OR  OUTSIDE  OF  THEIR  REGULAR  WORK  HOURS  ON  WORK  DAYS  SHALL 
BE  PAID  overtime  COMPENSATION  FOR  THE  ACTUAL  WORK  TIME  WITH  A 
MINIMUM  OF  TWO  (21  HOURS. 

IF  AN  EMPLOYEE  HAS  WORKED  FDR  8 HOURS  OR  MORE  aT  THE  OVERTIME 
RATE  DURING  THE  16  HOUR  PERIOD  IMMEQIATeLY  PRECEDING  THE  BEGINNING  OF 
HIS  REGULAR  WORK  HOURS  ON  A WORK  JaY,  HE  SHALL  BE  ENTITLED  TO  A REST 
PERIOD  OF  8 CONSECUTIVE  HOUk^  UN  THE  COMPLETION  OF  SUCH  OVERTIME  WORK. 
TIME  WORKED  IN  EXCESS  OF  16  CONSECUTIVE  HOOKS  CONTINUING  UNTIL  THE 

EMPLOYEE  IS  DISMISSED  FROM  SUCH  WORK  SHALL  BE  PAID  AT  2 TIMES  THE 
EMPLOYEES  STRAIGHT  OF  PAY.  TIME  WOR^lEO  DURING  A REST  PERIOD  SHALL  BE 
PAID  AT  DOUBLE  TIME. 

WHEN  A SHIFT  EMPLOYEE  IS  TKANSFHRRED  FROM  ONE 
schedule  of  work  days  or  work  HOiRS  TO  ANOTHER,  HE  SHALL  NOT  Bt  EN- 
TITLED TO  OVERTIME  COMPENSATION  FOR  WORK  PERFORMED  DURING  THE  REGU- 
LAR WORK  HOURS  OF  ANY  DaY  INVOLVED  IN  THE  TRANSFER,  PROVIDED  THAT 
(A1  Ht  HAS  been  notified  OF  SUCH  TRANSFER  NOT  LESS  THAN  TWENTY- 
FOUR  (241  HOURS  IN  ADVANCE,  (81  HE  HAS  HAD  A MINIMUM  OF  EIGHl  <6) 

HOURS  OFF  BETWEEN  SHIFTS  OR  WORK  PERIOyS,  (Cl  HE  HAS  NOT  BEEN  RE- 
QUIRED TO  WORK  MORE  THAN  FOkTY  (40)  HOURS  AT  THE  STRAIGHT  TIME  RATE 
IN  ANY  WORK  WEEK  INVOLVED,  (D)  HE  HAS  NOT  BEEN  REQUIRED  TO  WORK 
MORE  than  two  (2)  SHORT  CHANGES  IN  THE  WORK  WEEK  INVOLVED. 

AN  EMPLOYEE  WHO  IS  CLASSIFIED  TO  PERFORM  RELIEF  DUTIES  SHALL 
BE  AVAILABLE  FOR  DUTY  IN  REVOLVING  SHIFTS  ON  ANY  DAY 
OF  THE  WEEK,  AND  MAY  BE  ASSIGNED  FOR  THE  RELIEF 

OF  ANY  SHIFT  WITHOUT  ADVANCE  NOTICE.  SUCH  EMPLOYEE  SHALL  NOT  BE 
PAID  OVERTIME  COMPENSATION  DURING  THE  REGULAR  WORK  HOURS  OF  SUCH 
SHIFT.  IN  The  event  THAI  HE  SHAlL  BE  REQUIRED  TO  REPORT  FOR  WORK 
without  having  had  TWELVE  (12)  HOyRS  OFF  FOLLOWING  THE  END  OF  HIS 
LAST  PRECEDING  WORK  PERIOD,  HE  SHALL  BE  PAID  OVERTIME  COMPENSATION 
FOR  ANY  TIME  WORKED  IN  THE  TWELVE  (12)  HOUR  PERIOD  FOLLOWING  THc 
END  OF  THE  LAST  PRECEDING  WORK  PERIOD.  A WORK  PERIOD  IS  DEFINE  0 AS 
ANY  8 HOUR  SHIFT  OR  EXTENSION  ThtRFOF. 


SECTION  8. ^8. 3.  shifts.  ALL  EIGHT  («)  HOUR  WORK  PcRIODS  REGU- 
LARLY SCHEDULED  ARE  DESiGNAfED  AS  FuLLGwS-  FIRST  SHIFT — 4 A.  M. 

OR  THEREAFTER  BUT  BEFORE  12  U CLOCK  NOON.  SECOND  SHIFT — 12  NOON 
OR  THEREAFTER  BUT  BEFORE  8 P.  M.  THIRD  SHIFT—  8 P.  M.  OR  THERE- 
AFTER BUT  BEFORE  4 A.  M.  NO  SHIFT  PREMIUM  SHALL  BE  PAID  FUR  THE 
FIRST  SHIFT.  A PREMIUM  OF  TWENTY  CeNTS  ( zO  ) P^R  HOUR  SHALL  BE  PAID 
FOR  WORK  PERFORMED  ON  THE  SECOND  ShIFT  aNi  TwENTY-FiVE  CENTS  (25  ) PER 
HOUR  FOR  WORK  PERFORMED  ON  THE  iHfKD  A SHIFT  PREMIUM,  IF 

ANY,  WHICH  IS  payable  FOR  AN  EMPLOYEE  S REGULARLY  SCHEDULED  HOURS 
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OF  WORK  shall  BE  PAID  FOR  ANY  TIME  WORKED  BY  HIM  IMMEDIATELY  PRE- 
CEDING OK  FOLLOWING  HiS  REGULAR  HOURS  OF  WORK  AND  AS  AN  EXTENSION 
THEREOF. 

WHEN  A SHIFT  PREMIUM  IS  APPLICABLE  TO  TIME  WORKED  AT  THE  OVER- 
TIME RATE  OF  PAY,  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE  SHIFT  PRE- 
MIUM SHALL  BE  PAID. 


SHIFT  PREMIUM  SHALL  BE  PAYABLE  ONLY  FOR  HOURS  ACTUALLY  WORKED 
AND  shall  NOT  BE  PAID  FOR  NON-WORK  TIME,  SUCH  AS  HOLIDAYS. 


SECTION  B.46.4.  HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY, 
MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING 
DAY,  FRIDAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  EMPLOYEE'S  bIRThDAY 
SHALL  BE  PAID  HOLIDAVS  WHEN  THEY  FALL  ON  A WORK  DAY  IN  THE  BASIC  WORK 
WEEK.  AN  EMPLOYEE'S  BIRTHDAY  SHALL  BE  THE  WORK  DAY  IMMEDIATELY  PRE- 
CEDING HiS  NEXT  SCHEDULED  NON-WORK  DAY  WHICH  NEXT  FOLLOWS  HIS  BlRTr.jAY 

WHEN  ANY  OF  ThE  ABOVE  HOLIDAYS  FALL  ON  A SUNDAY,  THE  MONDAY 
FOLLOWING  SHALL  BE  OBSERVED  AS  THE  HOLIDAY. 

ABSENCE  OF  SiCK  LEAVE  WITHOUT  PAY  OF  10  CONSECuTiVE  DAYS  OR  LESS 
SHALL  MOT  AFFECT  AN  EMPLOYEE*»S  ENTITLEMENT  TO  HOLIDAY  PAY. 

IF  AN  EMPLOYEE  IS  OFF  ON  A HOLIDAY  WHICH  FALLS  ON  A WORK  DAY  AND 
IS  ABSENT  WITHOUT  PERMISSION  ON  A WORK  DAY  ADJOINING  THE  HOLIDAY,  HE 
SHALL  NOT  BE  ENTITLED  TO  RECEIVE  PaY  FOR  THE  HOLIDAY. 

IF  A HOLIDAY  FALLS  ON  AN  EMPLOYEE  S NON-WORK  DaY  HE  SHALL  BE 
ENTITLED  TO  HAVE  a WORK  DAY  OFF  WITH  PAY  OR  ONE  DAY  S PAY. 

EMPLOYEES  REQUIRED  TO  WORK  ON  HOLIDAYS  WHICH  FALL  ON  ThEIR  WORK 
DAYS  SHALL  BE  PAID,  IN  ADDITION  TO  THEIR  HOLIDAY  PAY,  ONE  AND  OrjE- 
HALF  times  the  STRAIGHT  RATE  OF  PAY  FOR  ALL  TIME  WORKED  ON  SUCH 
DAYS. 


IF  an  EMPLOYEE  IS  REQUIRED  TO  WORK  m A HOLIDAY  WHICH  FALLS  ON 
A NON-WORK  DAY  OR  ON  A WORK  DAY  OUTSIDE  HIS  BASIC  WORK  WEEK,  HE 
SHALL  BE  PAID  ONE  AND  ONE-HAlF  TIMES  HIS  STRAIGHT  RATE  OF  PAY  FOR 
ALL  TIME  WCrKcD  ON  SUCH  LAY. 


SECTION  8.46.5.  HEALTH  AND  WELFARE-  24.25  PtR  MONTH 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUt  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.47. 


7367  RADIO  TECHNICIAN..  $360.00  WK 

7368  SENIOR  RAOiO  TECHNICIAN....... ..$337.00  WK 


SECTION  8.47.1.  HOURS  Of  WORK.  HOURS  IN  5 CONSECUTIVE  DAYS 
shall  CONSTITUTE  A WORK  WEEK,  EIGHT  tS)  HOURS  SHALL  CONSTITUTE  A 
MAXIMUM  WORKING  DAY,  NOT  TO  EXCEED  OVER  AN  ELAPSED  PERIOD  OF  MORE 


35 


THAN  9 HOURS  AND  PROVIOcD  fuRTHtR,  THAT  SHOULD  THE  WORKING  DAY  EX- 
TEND AN  ELAPSfcu  PERIOD  OF  HQRE  THAN  10  HOURS  * A MEAL  ALLOWANCE 

$2.00  SHALL  BE  PAID  BY  THE  EMPLOYER.  WHEN  A PART-TIME  TECHNICIAN 
IS  EMPLOYED  FOUR  WEEKS  OR  MORE  ON  a FULL  ‘tO-4iOUR  WEEK,  HE  MAY  BE 
PAID  AT  THE  WAGE  RATE  FOR  FULL-TIME  lECHNICIANS.  THE  WORK  DAY  OF 
ANY  PART-TIME  TECHNICIAN,  NOT  REGULARLY  EMPLOYED  SHALL  BE  A MINIMUM 
OF  FOUR  (4)  CONSECUTIVE  HOURS  OR  PAY  IN  LIEU  THEREOF. 

EACH  TECHNICIAN  SHALL  BE  GRANTED  TWO  CONSECUTIVE  DAYS  OFF  (4B 
hOURSI  EACH  WEEK,  SUCH  DAYS  OFF  SHALL  BE  ESTABLISHED  aND  GRANTED 
^ITH  REGULARITY  AND  SHALL  NOT  BE  CHANGED  r?N  LESS  THAN  7 DAYS  WRIT- 
TEN NOTICE. 


SECTION  8.47.2.  OVERTIKt-  CA)  TIME  AND  ONE-HalF  FOR  WORK  PER- 
FORMED IN  EXCESS  OF  EIGHT  (Si  HOURS  IN  ANY  ONE  DAY  OR  IN  EXCESS  OF 

FORTY  (401  HiXiRS  IN  ANY  ONE  WEEK,  EXCEPT  WHERE  ANY  EXCESS  TIME  HAS 

Been  compensated  for  at  overtime  rates  in  accord  with  iai  through 

(El.  (B1  TECHNICIANS  SHALL  BE  PAID  FOR  NC t LESS  THAN  EIGHT  (81  HOURS 
OF  WORK  at  time  AND  oNE-HALF  WHEN  ASSIGNED  TO  WORK  ON  EITHER  DR 
BOTH  OF  THEIR  REGULAR  DAYS  OFF.  CCl  OVERTIME  IS  TO  BE  PAID  FOR  AT 
LEAST  oNE-HALF  (1/2>  HOUR  AND  SUCH  OVERTIME  IS  TO  BE  COMPUTED  TO 
THE  nearest  half  HOUR.  (D1  TECHNICIANS  SHALL  BE  GIVEN  ONE  WEEK  S 
ADVANCE  NOTICE  OF  ANY  CHANGES  IN  THEIR  DAILY  WORK  SCHEDULE  EXCEPT 
WHERE  CHANGES  ARE  OCCASIONED  BY  ILLNESS.  IN  THE  EVENT  ONE  WEEKS 
?«JTIC6  IS  NOT  GIVEN,  THEY  SHALL  BE  pAiO  aT  ONE  AND  ONE-HaLF  TIMES 
THE  REGULAR  RATE  OF  PAY  FOR  ALL  TIME  WORKED  BEFORE  OR  AFTER  PRE- 
VIOUSLY assigned  daily  work  SCHtDULE.  (£1  TECHNICIANS  SHALL  BE  AL- 

LOWED 12  HOURS  REST  BETWEEN  THE  COMPLETIDN  OF  ONE  DAY  S ASSIGNMENT 
AND  The  beginning  of  the  next  day  S assignment,  if  any  TECHNICIANS 

SHOULD  BE  REQUIRED  TO  REPORT  FOR  WORK  BEFORE  THE  EXPIRATION  OF  ANY 
SUCH  12  HOURS  REST  PERIOD,  ALL  TIME  WOKKEQ  UNTIL  12  HOURS  HAVE 
elapsed  since  he  last  worked  shall  be  at  the  RATE  OF  DOUBLE  TIME. 


SECTION  8.47.3.  SHIFT.  NONE. 


SECTION  8.47.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  PA iD  HOLIDAYS 
WHETHER  OR  NO?  WORKED-  NEW  YEAR'S  CAY,  WASHINGTON'S  BIRTHDAY,  MEM- 
ORIAL DAY,  independence  DAY,  LABOR  DaY,  ADMISSION  DAY,  THANKSGIVING 
DAY  AND  CHRISTMAS  DAY.  HOLIDAYS  FALLING  ON  A SUNDAY  SHALL  BE 
OBSERVED  ON  THE  MONDAY  FOLLOWING  iHc  HOLIDAY  AND  HOLIDAYS  rALLING 
A SATURDAY  SHALL  BE  OBSERVED  UN  THF  FRIDAY  PRECEDING  THE  HOLI- 
DAY. WORK  ON  HOLIDAYS  SHALL  BE  COMPENSATED  A'f  1 HE  RATE  OF  DOUBLE 
TIME. 


SECTION  8.47.8.  HEALTH  AND  WELFARE-  $^7.00  PER  MONTH 
less  an  amount  EQUIVALENT  TO  THE  VALuE  OF  THE  CITY'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  fcMPLuYEtS  DEATH  BENEFIT. 


SECTION  8.48. 

7376  SHEET  METAL  WORKER 

WHEN  WORKING  FROM  BOS  N CHAIR 


$10.78*  hr 

78C  PER  HOUR  ADDITIONAL 
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(MINIMUM  ,2  HOURS). 

♦INCREASt  MAY  BE  APPLlLJ  TL  FRINGES  RATHER  THAN  WAGES. 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8.48.1.  HOuES  OF  wORK“  FUR  THE  PERiOO  APRIL  1 - 
SEPTEMBER  SO  ~ 8 HOURS  PER  DAY,  40  nUURS  PER  WEEK.  uCIObER  1 - 
MARCH  31-7  HtWRS  PER  QAY,  35  HOURS  PER  WEEK. 


SECTION  8.48,2.  OVERTlMt.  FOR  AlL  NURK  PERFORMED  BEFORE  OP 
AFTER  THE  REGULAR  SCHEDULED  HOURS  AND  ON  SATURDAYS,  SUTTUAYS  ANo 
HOLIDAYS,  THE  DOUBLE  TIME  RATE  SHaLL  BE  PAID. 


SECTION  8.48.3.  SHIFT.  SHIFT  WORK  SHALL  BE  CONST  RUED  AS  WORK 
PERFORMED  IMMEDIATELY  FOLLOWING  THE  END  OF  THE  REGULAR  WORKING 
HOURS  AND  FOR  THE  STATED  NUMBER  OF  HOURS  AS  DEFINED-  THE  FIRST 
SHIFT  SHALL  BE  CONSIDERED  THE  DAY  ShIFT  WHICH  STARTS  AT  8-00  a.M. 
The  SECOND  shift  shall  START  IMMEDIATELY  FOLLOWING  THE  FIRST  SHIFT. 
THE  THIRD  SHIFT  SHALL  START  IMMEDIATELY  FOLLOWING  THE  SECOND  SHIFT. 

WHERE  TWO  SHIFTS  ARE  WORKED  IN  ANy  ONE  DAY,  7 HOURS  SHALL 
CONSTITUTE  A DAY  S WORK  ON  EACH  SHIFT.  RATE  OF  WAGES  FOR  THE  SECOND 
7 I^UR  SHIFT  shall  BE  7 HOURS  PAY  PLUS  12^  OF  7 HOURS  PAY. 

WHEN  THREE  SHIFTS  ARE  WORKED,  THE  RATE  OF  WAGES  FOR  THE  THIRD 
SHIFT  SHALL  BE  7 HOURS  PAY  FOR  6 1/2  HOURS  ACTUAL  WORK  PLUS  18% 

OF  7 HOURS  PAY.  WORK  NOT  DONE  UNDER  THIS  SHIFT  DEFINITION  SHALL 
BE  DEFINED  AS  OVERTIME  AND  THE  RATE  OF  PAY  SHALL  BE  aT  THE  RATE  oF 
OVERTIME. 


SECTION  8.48.4.  HOLIDAYS.  THE  FOLLOWING  SHALL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  GOOD  FRIDAY, 
DECORATION  DAY,  INDEPENDENCE  DAY,  LABOR  DAY,  ADMISSION  DAY,  THANKS- 
GIVING DAY,  DAY  AFTER  THANKSGIVING,  CHRISTMAS  DAY.  WHENEVER  A HOLI- 
DAY FALLS  ON  A SATURDAY,  THE  PRECEDING  FRIDAY  SHALL  BE  OBSERVED  AND 
WHENEVER  ANY  HOLIDAY  FALLS  ON  SUNDAY,  SUCH  HOLIDAY  WILL  BE  OBSEkVED  ON 
THE  FOLLOWING  MONDAY. 

PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  FOUR 
PER  CENT  (4%)  OF  HOURLY  EARNINGS.  HOLTDaY  PAYMENT  SHALL  BE 
BASED  ON  HOURS  ACTUALLY  WORKED  AND  SHALL  NUT  INCLUDE  PAYMENT 
FOR  PERIOD  OF  VACATION  Ok  SICK  LEAVE  WITH  PAY.  SUCH  HOLIDAY 
PAYMENT  SHALL  BE  MADE  AT  THE  END  OF  EACH  PAYROLL  PERIOD  BASED 
cm  THE  mJMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD.  WOkK  ON 
THESE  HOLIDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8 48.5.  HEALTH  AND  WELFARE-  60  aN  HOUR  LESS  aN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


section  8.49. 


^7 


7377  stage  ELtCTRltlAN 60.48  DA 

WORKIMG  CONDI  T10,>}S  liAmc  Ai>  Al6b  SI  AGE  CARPENTER. 


SECTION  8.30. 


10/1/75 

7378  TILE  SETTER f 9.70  HR  $10. 10*  HR 

IN  AOOmON  TO  THEIR  REGULAR  WAGES,  EHPLoYEES 
SHALL  BE  PAID  35C  PER  HOUR  WHILE  WORKING  WITH 
KtSINOUS  CEMENT. 

^ increase  may  be  applied  TO  Fringes. 


SECTION  8.50.1.  HOURS  OF  WURK-  6 HOURS  PER  DAY  (8  A.M.  TO  4-30 
P.M.I  5 DAYS  PER  WEEK  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  6.50.2.  OVERTIME.  WORK  PERFORMED  BEFORE  6-00  A.M.  AND 
AFTER  4-30  P.M.  MONDAY  TO  FRIDAY  INCLUSIVE  SHALL  BE  CLASSED  AS 
OVERTIME  AND  PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME.  WURk  PERFORMED  ON 
SATURDAYS,  SUNDAY  AND  HOLIDAYS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF 
DOUBLE  TIME. 


SECTION  6.50.3.  SHIFT.  NONE. 


SECTION  6.50.4.  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  ALL  WORK  PERFORMED  ON  THE  FOLLOWING  HOLIDAYS-  NEW 
YEAR  S DAY,  WASHINGTON  S BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY, 
LABOR  DAY,  ADMISSION  DAY,  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 


SECTION  8.50. 5 HEALTH  AND  WElFARE-  70  (10/1/75-78  )AN  HOUR  LESS 
AN  AfCfUNT  equivalent  TO  THE  VALUE  OF  THE  CITY'S  CONIRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8,51. 


12/1/75  6/1/76 


7381  AUTOMOTIVE  MECHANIC 350.60  WK  370.60  WK  380.60  WK 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  7313  AUTOMOTIVE  MACHINIST 


SECTION  8.52. 


7386  UTILITY  PLUMBER  SUB-FOREMAN 

WHEN  SUPERVISING  1 TO  5 MEN... 
WHEN  SUPERVISING  6 TO  9 MEN... 
WORKING  conditions,  HOLIDAYS,  HEALTH 
AND  WELFARE  SAME  AS  SE I FORTH  UNOEK 
7347  PLUMBER. 


4/1/76 

$12,635  HR  13.635^  HR 
$12,945  HR  $13,945*  NR 


♦increase  may  be  APPLIED  TO  FRINGES  RATHER  THAN  WAGES 


SECTION  8.53 


4/1/76 

7388  UTILITY  PLUMBER .$12,015  HR  13.015»  HR 

❖INCREASE  MAY  Bt  APPLitO  TO  FfUNGES  RATHfcR  THAN  WAGES. 

❖COST  OF  LIVING  ADJUSTMENT  KAY  PROVIDE  ADDITIONAL  INCREASE 
WORKING  CONDITIONS,  HOLIDAYS,  H&ALTh 
AND  WELFARE  SAME  AS  SET  FORTH  UNDER 
7347  PLUMBER. 


SECTION  S.54. 


1/1/76  6/1/76 

7392  WINDOW  CLEANER  $6*50  HR  6.93  HR  7.58  MR 

MEN  WORKING  ON  SCAFFOLDS  OR  BOS*N  CHAIR  $7.50  HR  7.93  HR  8.58  HR 


SECTION  8.54.1.  HOURS  OF  WORK-  A WORK  WEEK  OF  FORTY  (40>  CON- 
SECUTIVE HOURS  SEGREGATED  INTO  FIVE  (51  WORKING  DAYS  OF  EIGHT  HOURS 
(EFFECTIVE  1/1/76,  37  1/2  CI^SECUTIVE  HOURS  SEGREGATED  INTO  5 WORKING 
days  of  7 1/2  HOURS!  FROM  7j00  A.M.  TO  3:30  P.M.  OR  FROM  6:00  A.M. 

TO  2:30  P.M.  OR  AS  SCHEDULED. 

FROM  MONDAY  TO  FRIDAY  TNCLUSIVe  WITH  EMPLOYEES  RECEIVING  A HALF- 
HOUR  LUNCH  PERIOD  BETWEEN  11-00  AND  11-30  A.M. 


SECTION  8.54.2.  OVERTIME*  ALL  TIME  WORKED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY  AND  ON  SATURDAY  AND  SUNDAY  SHALL  BE  PAID  AT  THE 
RATE  OF  DOUBLE  TIME.  WORK  PERFORMED  0N  A HOLIDAY  SHALL  BE  PAID  AT 
DOUBLE  TIME  IN  ADDITION  TO  THE  HOLIDAY  PAY. 


SECTION  8.54.3.  SHIFT.  NONE. 


SECTION  S.54.4.  HOLIDAYS-  NEW  YEAF<»S  OAY,  WASHINGTON'S  BIRTHDAY, 
DECORATIOi4  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  ADMISSION  DAY,  VETERANS 
DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY  SHALL  B6  OBSERVED  AS 

holidays,  if  a holiday  Falls  on  a Saturday  or  Sunday,  it  shall  be 
observed  on  the  following  MONDAY.  ALL  EMPLOYEES  SHALL  RECEIVE  A 
FULL  DAY'S  PAY  FOR  THE  OBSERVANCE  OF  SAID  HOLIDAYS,  REGARDLESS  OF 
THE  DAY  ON  WHICH  A HOLIDAY  OCCURS,  PROVIDED  SUCH  EMPLOYEES  HAVE 
reported  for  work  on  THEIR  REGULAR  WORKING  DAY  IMMEDlATtLY  BEFORE 
AND  IMMEDIATELY  AFTER  SAID  HOLIDAY.  AN  EMPLOYEE  SHALL  BE  CONSIDEkED 
TO  HAVE  REPORTED  TO  WORK  IF  ABSENCE  ON  THE  DAY  BEFORE  OR  AFTER  SAID 
holiday  is  due  to  express  permission  of  THE  employer  or  to  BONA 

fide  illness,  an  employee  reduired  to  work  on  a holiday  Shall  be 
PAID  at  the  rate  of  DOUBLE  TIME  IN  AODiTION  TO  HIS  REGULAR  PAY. 


section  8.54.5.  HEALTH  AND  WELFARE-  $55.15  rER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TQ  THE  VAlUE  OF  THE  CITY'S  CONTRIBUTION  TO 

The  retirement  system  for  employees  death  benefit. 
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SECTION  a.f-5 


73 V3  ORNAMENTAL  IRON  WORKER 


1/1/76 

fence  erector $ 9,34  HR  $ 9.69  HR 

ORNAMENTAL  IRON  WORK... 10,23  HR  10,53  HR 

A FOREMAN  SHALL  BE  PAID  :tl,00  PER  HOUR  MORE  THAN  THE  REGULAR  HOURLY 
RATE  OVER  WHICH  HE  HAS  SUPERVISION 


SECTION  6.55.1.  HOURS  OF  WORK-  S HolKS  PER  DAY,  FROM  6 A.M.  TO 
5 P.M.,  5 DAYS  PER  WEEK,  MONDAY  TO  FRIDAY,  INCLUSIVE. 


SECTION  8.55.2«  OVERTIME.  DOUBLE  TIME  SHALL  BE  PaID  FOR  ANY  AND 
ALL  work  In  excess  of  eight  (81  HOURS  ON  ANY  REGULAR  WORK  DAY  AND 
FOR  ALL  TIME  WORKED  ON  SATURDAYS,  SUNDAYS  AND  RECOGNIZED  HOLIDAYS. 
All  PREMIUM  DAYS  WILL  BE  FIGURED  ON  THE  BASIS  OF  ACTUAL  HOURS  WORK- 
ED AT  THE  APPLICABLE  OVERTIME  RATF. 

IF  A MAN  IS  PUT  TO  WORK,  HE  SHALL  RECEIVE  NOT  LESS  IXaN  FOUR 
HOURS  PAY  AT  THE  STRAIGHT  TIME  HOURLY  RATE,  HOURS  WORKED  BEYOND  THE 
FIRST  FOUR  HOURS  SHALL  BE  FIGURED  ON  THE  BASIS  QF  ACTUAL  HOURS  WORK- 
ED. WHEN  A WORKMAN  1$  ORDERED  TO  REPORT  FOR  WORK  AND  THEN  THROUGH 
NO  fault  of  the  workman  is  NOT  PUT  TO  WORK,  HE  SHALL  BE  PAID  FuR 

TWO  hours  time,  provided  thaT  workman  remains  on  the  job  During  the 

SAID  TWO  HOURS. 


section  8.55.3  SHIFT.  WHEN  2 SHIFTS  ARE  EMPLOYED,  EACH  SHIFT 
shall  work  7 1/2  HOURS  FoR  8 HOURS  PAY  AT  REGULAR  TIME  OR  A PROPOR- 
TIONATE PART  THEREOF  FOR  THE  TIME  WORKED,  WHEN  3 SHIFTS  ARE  EMPLOY- 
ED, 7 HOURS  SHALL  CDNSTITUTE  A DAY  S WORK  FOR  EACH  SHIFT,  FOR  WHICH 
A regular  WAGE  OF  8 HOURS  SHALL  BE  PAID,  OR  A PROPORTIONATE  PART 
THEREOF  FOR  THE  TIME  WORKED.  NOT  MORE  THaN  ONE  SinIFT  SHALL  BE  AL- 
LOWED ON  A JOB  OF  LESS  THAN  5 DAYS  DURATION,  EXCEPT  IN  CAsE  OF  EM- 
ERGENCY. 


SECTION  6.55.4  HOLIDAYS.  NO  PAID  HOLIDAYS.  DOUBLE  TIME  SHALL 
BE  PAID  FOR  all  WORK  PERFORMED  ON  THt  FOLLOWING  HOLIDAYS-  NEW 
YEAR»S  DAY,  WASHINGTON'S  BIRTHDAY,  DECORATION  DAY,  INDEPENDENCE 
DAY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  FRIDAY  AFTER  THANKSGIVING  DAY,  AND 
CHRISTMAS  DAY. 

IF  ANY  OF  THE  a30VE  LISTED  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  MONDAY 
following  shall  be  OBSERVED  AS  A HOLIDAY. 


SECTION  6.55.5.  HEALTH  AND  WELFARE-  93  ( 1/1/76-Sl .03 ) FOR  cACH 
WORK  HOUR  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  CITY'S 
CONTRIBUTION  TO  THE  RETIREMENT  SYSTEM  FOR  fcMPLOYtES  DEATH  BENEFITS. 


SECTION  8.5fo 


11/1/75  6/16/76 


7404  ASPHALT  pIMShtR $7.78i>  7.795  e.795«  hx 

WORKING  CONDITIONS  AND  HEALTh  AND  y^ELPAKE 
PAY^IENTS  SAME  AS  7519  GcNERaL  LABOREk 
^J^INCREaSE  may  be  applied  to  FKINbES  hAlHER  THAN  WAGES. 


SECTION  8.57.  12/1/75  o/l/7o 

7410  AUTOMOTIVE  SERVICEMAN 6.055  hR  6.305  HR  o.555  HR 

7412  AUTOMOTIVE  SERVICEMAN  SUb-FOREMAN 10?  DVcK  7410  KATE 

9102  TRANSIT  CAR  CLEANER 5.965  Hk  6.205  r^k  6.455  HR 

9104  transit  car  CLEANER  SUB-FOREMAN 10?  OVER  9102  RATE 


SECTION  8.57.1.  HOURS  CF  WORK-  THt  WORK  WtcK  MAY  START  uN 
ANY  DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED  AND  BULLEJINED.  WEEKLY 
HOURS  OF  SERVICE  SHALL  BE  40  HOURS  CONSISTING  OF  5 CuNSECUTIYE 
8 HOUR  DAYS.  NO  MORE  THAN  6 HOURS  SHALL  CONSTITUTE  ANY  REGULAR 
DAYS  SHIFTf  SUCH  8 HOURS  TU  crE  WGkKEu  WifHIM  A PERIOD  NOT  IN  EaCESS 
OF  9 HOURS.  EMPLOYEES  WHO  SHAtL  REPORf  FUR  WORK  SHa LL  KECEIVt  FOUR 
HOURS  PAY  and  IF  REQUIRED  TO  REMAIN  MORE  fHAN  FOUR  HOURS  SHALL  RECEIVE 
NOT  LESS  THAN  EIGHT  HOURS  PAY. 


SECTION  8.57.2.  OVERTIME-  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
REGULAR  WORK  DAY  ON  ANY  SHIFTt  SHaLL  SE  PAID  FOR  aI  THE  RATE  OF  TIME 
AND  ONE  HALF.  EMPLOYEES  REGULARLY  ASSIGNED  TO  ANY  SHIFT  WHO  ARE 
CALLED  TO  WORK  ON  THE  6Th  OR  7TH  CONSSCUTIVE  DAYS  SHALL  BE  PAID  Af 
THE  RATE  OF  TIME  AND  ONE  HALF.  WuRK  FERFOkMED  ON  HOLIDAYS  SHALL  BE 
PAID  FOR  AT  THE  RATE  OF  DOUBLE  TIME  AND  UnF  HALF. 


SECTION  8.57.3.  SHIFTS-  THERE  MAY  BE  ONE,  TWO  OR  THREE  SHIFTS 
EMPLOYED.  THE  HOURS  OF  THE  SHIFTS  SHALL  BE  ESTABLISHED  BY  THE 
DEPARTMENTS.  EMPLOYEES  WORKING  ON  THE  SEcOnD  SHIFT  ^ALL  RECEIVE 
10?*  AND  EMPLOYEES  WORKING  ON  A THIRD  SHIFT  SHALL  RECEIVE  15? 
ADDITIONAL. 


SECTION  8.57.4  HOLIDAYS-  THE  FOLLOWING  HClIJAYS  SHALL  BE  PAID 
AT  the  EMPLOYEE'S  REGULAR  RATE,  INCLUDING  ANY  SHIFT  PREMIUM,  WH-N  NOT 
WORKED  IRRESPECTIVE  OF  THB  DAY  ON  WHICH  THEY  FALL  - NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 

VETERANS  DAY*  THANKSGIVING  DAY*  CHRISTMAS  DAY*  EMPLOYEE'S  BIRTHDAY, 

AND  EMPLOYEE'S  ANNIVERSARY  DATE  OF  eMPLOYHfcNT. 

WHEN  THE  BIRTHDAY  OCCURS  ON  AN  ASSIGNED  DAY  OFF  OK  ONE  OF  THE  HOLluAYS 
NAMED  ABOVE*  THE  NEXT  ASSIGNED  WORK  DAY  WILL  BE  TAKEN  OFF  WITH  PAY. 

WHEN  ANY  OF  THE  ABOVE  HOLIDAYS  FALLS  ON  A SUNDAY,  THE  DAY  OBSERVED  BY 
THE  STATE  OR  THE  NATION  SHALL  BE  CGNSlUtRED  AS  THE  HOLIDAY.  IN  THt 
EVENT  A HOLIDAY  FALLS  DURING  THE  EMPLOYEE'S  VACATION  iHt  EMPLOYEE  SHALL 
RECEIVE  AN  ADDITIONAL  DAYS  PAY  FDR  FOR  SUCH  HOLIDAY. 

NO  COMPENSATION  WHATSOEVER  WILL  SE  PAID  TU  EMPLOYEES  WHO  ARt 
ASSIGNED  TO  WORK  AND  FAIL  TO  REPORT  FOR  WORK  ON  ANY  OF  THE  ABUVt 
DESIGNATED  HOLIDAYS*  OK  THE  WORK  DAY  IMMEDIATELY  PRECEDING,  Ok  THE 
WORK  DAY  IMMEDIATELY  FOLLOWING  ANY  OF  THE  ABOVE  DESIGNATED  HOLIDAYS. 
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SECTION  8,57.5.  HOaLTH  ANU  htCF^kr:-  a>6^,63  PER  (MONTH  LESS  an  _ 
amount  equivalent  to  the  VALUc  of  The  CITY'S  CONI Ri FUTION  1C  Th! 
RETlRtMENT  SYSTEM  FOR  EMFLuYEtS  DEATH  BENEFIT. 


SECTION  8.58. 

7422  CRIBBER 5.00  FER  DAY  OVFR  &RQUR  i RATt 

WORKING  CONDITIONS  AND  HEaLTH  AND 
WELFARE  PAYHtNTS  SAME  AS  7514  GENERAL 
LABOREk,  group  I RATE. 


SECTION  8.59. 

11/1/75 

7424  DRYER-MI XERMAN, ....^9.27  HR  $9.41  HR 

♦increase  may  be  applied  to  fringes  rather  than  wages. 

WORKING  CONDITIONS  AND  HEALTH  ANO  WELFARE 
PAYMENT  SAME  AS  7328  OPERATING  ENGINEER, 

UNIVERSAL. 


SECTItW^  8.60. 

7426  HOOCARRIER  WHEN  TENDING  BRICKLAYER. ... $8. 75*  Hr 

♦Increase  may  be  applied  to  fringes  rather  than  wages. 

WHEN  WORKING  UNDERGROUND 
PLUS  $5.00  PER  DAY  ADDITIONAL. 

WHEN  WORKING  IN  LIVE  SEWAGE  $2.50  PER  DAY  ADDITIONAL. 


SECTION  8.60.1  HOURS  OP  WURK-  7 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  THROUGH  FRIDAY,  INCLUSIVE.  THE  HOURS  oF  WORK  SHALL  BE  FROM 
6“30  A.M.  To  12  NOON,  ANo  FROM  12-30  P.M.  TO  4-00  P.M.  HOWEVER, 

ALL  HOD  Carriers  on  the  job  shall  work  starting  time  which  shall 

BE  FIFTEEN  (15)  MINUTES  JUST  PRIOR  TO  THE  START  OF  THE  DAY  S WORK 
AND  FOR  which  OVERTIME  SHALL  BE  PAID. 


section  8.60.2  OVERTIME.  ALL  WORK  PERFORMED  OUTSIDE  OF  THE 
REGULAR  WORK  DAY,  OR  SHIFT  WORK  AND  UN  SATURDAYS,  SUNDAYS  AND 
HOLIDAYS,  SHALL  BE  PAID  FqR  AT  DOUBLE  THE  STRAIGHT  TIME  RaTE. 


SECTION  6.60.3  SHIFTS.  IWC*  OR  THKtE  SHIFTS  MaY  BE  WORKED 
AT  STRAIGHT  TIME,  BUT  IN  NO  CASE  SHALL  A rtOD  CARRIER  WORK  MORE  THAN 
ONE  SHIFT  IN  ANY  TWENTY-FOUR  HOUR  DAY  UNLESS  THE  OVERTIME  RATE  IS 
PAID.  THERE  SHALL  BE  A 10*  SHIFT  DlFFERcNlIAL  FUR  THE  SWING  SHIFT  ANd  A 
15*  DIFFERENTIAL  FOR  THE  MIDNIGHT  SHIFT. 

WHENEVER  SHIFTS  ARE  WORKED  BY  BRICKLAYERS  AND  HOD  CARRIERS,  THE 
RATE  SHALL  Bt  AT  STRAIGHT  TIME  UNLESS  THE  BRICKLAYERS  WORKING 
SHIFTS  with  the  HOD  CARRIERS  ARE  PAID  OVERTIME,  IN  WHICH  EVENT  THE 
HOD  CARRIERS  WORKING  WITH  ThE  BRICKLAYERS  RtCEIVINb  OVERTIME  PAY 
SHALL  LIKEWISE  RECEIVE  OVEkTIMl  FaY. 
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ALL  SHIFTS  SHALL  HAVE  30  MIMUTES  FOR  LUNCH  ON  THt  EMPLOYER  S 
TIME,  THE  FINAL  SHIFT  UN  ANY  JOB  SHALL  BE  PAID  FOR  A COMPLElb 
SHIFT.  WHEN  A SHIFT  tXTENDS  3 HOURS  OR  MOKc  OVER  THE  REGULAR  WORK 
DAY  HUURSt  30  MINUTES  EATING  TIME  SHALL  3F  ALLOWED  ON  THE  EHPLC'Y- 
ER>S  TIME. 


SECTION  8. 60. A HOLIOAYS.  IN  LIEU  OF  PAYMENTS  TO  THE  HOLIDAY 
FUND,  THE  following  DAYS  SHALL  BE  PAID  HOLIOAYS-  NEW  YEAR'S  DAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING  AND  CHRISTMAS  DAY. 

DOUBLE  TIME  SHALL  BE  PAID  FOR  ALL  WORK  PEHFOkMEO  ON  THESE  HOLIDAYS. 


section  8.60.5.  health  AND  WELFARE-  70  FOR  EACH  HOUR  WORKED 
LESS  AN  AMOUNT  EQUIVALENT  TO  ThE  VALUE  UF  THE  CITY'S  CONTRIBUTION  TO 
The  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.62 

7434  MAINTENANCE  MACHINIST  HELPER.. 7.75  HR 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7332  maintenance  MACHINIST. 


SECTION  8.63. 

7448  SEWER  CLEANER..... 5.00  PER  DAY  OVER  GROUP  I KATE 

(WHEN  A 7448  SEWER  ClEANER  (7449  SEWER  SERVICEMAN)  IS 
engaged  in  the  INSTALLATION  OR  REPAIR  OF  LATERAL,  SIDE  OR 
MAIN  SEWERS,  THE  HOURLY  RATE  OF  PAY  Op  7347  PLUMBER  SHALL 
BE  PAID.) 

WORKING  CONDITIONS  AND  HEALTH  AND  WELFARE  PAYMENTS  SAME 
AS  7514  GENERAL  LABORER. 


SECTION  8.64. 


7450  SHADE  AND  DRAPERY  MAN 


$6.05  HR 


SECTION  8.64.1  HOURS  OF  WORK-  8 HOURS  PER  DAY,  5 DAYS  PER  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  ALL  EMPLOYEES  SHALL  BE  GIVEN  A 

10-MINUTE  rest  PERIOD  IH  THE  MORNING  AND  IN  THE  AFTERNOON. 

THE  scheduling  THEREOF  TO  BE  DETERMINED  BY  THE  EMPLOYER. 


SECTION  8.64.2  OVERTiMfc.  ALL  WORK  PERFORMED  BEFORE  OR  AFTER  THE 
REGULAR  SCHEDULED  HOURS  (8  A.M.  TO  5 P.M.)  AND  ON  SATURDAYS  AND 
SUNDAYS  SHALL  BE  PAID  AT  DOUBLE  TIME. 


SECTION  8.64.3.  SHIFT.  NDNE. 
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SECTION  a. 64. 4 HOLIDAYS-  i^iEW  YtAR'S  DmY,  WASHlfiGTON  ■$  BIKTHjAY, 
MEMORIAL  DAY,  iNUtPENDENCE  DAY,  LABOR  DAY,  JHANKSGlVlNO  DAY, 
CHRISTMAS  DAY,  AND  THE  EMPLOY£t»»S  BiKTnDAV.  THESE  DAYS  SHALL  BE 
PAID  FOR  AT  THE  STRAIGHT  TIME  RATE  WHEN  NOT  WORKED  AND  AT  DOUBLE 
TIME  PAY  IN  ADDITION  Tu  STRAIGHT  TiMj=  PAY  WHEN  WORKED.  HulIOaYS 
FALLING  ON  A SATURDAY  SHALL  6E  RAID  FOR  AT  THE  STkaIGHI  TIME  KATE 

when  not  worked,  even  Though  the  employee  is  not  scheduled  to  wurk, 

OR  THE  FRIDAY  OR  THE  MONDAY  FOLLOWING  MAY  BE  DESIGNATED  AS  A DAY 
OFF  WITH  PAY  IN  LIEU  OF  THE  SATURDAY  PAID  HOLIDAY.  HOLIDAYS  FALLING 
UN  SUNDAYS  shall  BE  OBSERVED  ON  THE  CAY  DESIGNATED  TO  BE  □&- 

served  by  the  state  or  the  nation. 

HOLIDAY  COMPENSATION  FqR  HOLIDAYS  NOT  WORkED  SHaLL  NOT  BE  PAID 
TO  ANY  EMPLOYEE  WHO  FAILS  TO  REPORT  FOR  WORK  ON  HIS  REGULAR  SCHED- 
ULED WORKING  DAYS  NEXT  PRECEDING  AND  NEXT  FOLLOWING  THE  HOLIDAY 

Involved,  unless  permission  to  be  absent  has  been  granted  by  the 

EMPLOYER  IN  ADVANCE,  OR  UNLESS  SUCH  ABSENCE  IS  DUE  TO  ILLNESS  OR 
OTHER  GOOD  CAUSE. 


SECTION  8.64.5.  HEALTH  AND  WELFARE-  i4C.75  PER  MONTH  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITy'S  CONTRIBUTION 
TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYFES  DEATH  BENEFIT. 


SECTION  S.65. 


4/1 /76* 


7463  UTILITY  PLUMBER  APPRENTICE 


1ST 

6 

MONTHS 

50Z 

$6.51 

HR 

$7.51 

HR 

2N0 

6 

MONTHS 

55Z 

7.055 

HR 

8.055  HR 

3RD 

6 

MONTHS 

60% 

7.61 

HR 

8.61 

HR 

4TH 

6 

MONTHS 

65% 

8.16 

HR 

9.16 

HR 

5TH 

6 

MONTHS 

70% 

8.71 

HR 

9.71 

HR 

6TH 

6 

MONTHS 

75% 

9.26 

Hr 

10.26 

HR 

7TH 

6 

MONTHS 

bO% 

9.81 

HR 

10.81 

HR 

8TH 

6 

MONTHS 

Q5% 

10.365 

HR 

11 .365 

HR 

9TH 

6 

months 

90% 

10.915 

HR 

11.915 

HR 

lOTH 

6 

MONTHS 

95% 

11.465 

HR 

12.465 

HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

WORKING  CONDITIONS,  HOLIDAYS,  HEAlTH  S WELFARE  PAYMENTS  SAME  AS  7347 
PLUMBER, 


SECTION  8.66. 
7502  ASPHALT  WORKER 


11/1/75  6/16/76 

$7,635  7.645  8.645*  HR 


WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 

AND  WELFARE  BENEFITS  SAME  mS  751^  GENERAL 

LABORER. 

♦INCREASE  MAY  BE  APPLIED  TO  FaINGES  RATHER  THAN  WAGES. 


section  8.67. 


7514  GENERAL  LABORER 


GROUP  III  rate 


^4 


7530  STREET  CLEANER 


GKOLP  III  KAft 
11/1/75  6/lb/7o<' 


GROUP  III  WAGE  RATE 


$7,535  7.545  9.545  HR 


GROUP  II  WAGE  RATE 


11/1/75  G/lb/76^ 

$7,635  7.645  8.645  HP. 


ASPHALT  SHOVE LER 
CEMENT  DtWPER 

CHOKE-SETTER  AND  RIGGER  (CLEARING  WORK) 

CONCRETE  CHIPPING  AND  GRINDING 
CONCRETE  LABORERS  (WET  OR  DRY) 

GUINEA  CHASER  (STAKEMEN) 

SLOPER 

ADDUCTORS 

ALL  pneumatic  GAS  AND  ELECTRIC  TOOLS  NOT  LISTED 
IN  GROUP  I 


11/1/75  6/l6/7e* 

$7,785  7.795  8.795  HR 


GROUP  I WAGE  RATE 


asphalT  irqners  and  Rakers 

BARKOt  WACHER  Af®  SIMILAR  TYPE  TAMPERS 
CHAINSAW » FALLER,  LC^LOADER  AND  BlCKER 
COMPACTORS  GF  ALL  TYPES 

CONCRETE  AND  MAGNESITE  MIXER,  UNDER  1/2  YARD 
CONCRETE  Pan  work 

CONCRETE  SAW  - WALKING  TYPE  DR  HAND  TYPE 
CRIBBERS  AND  SHORING 
CUT  GRANITE  CURB  SETTER  - LABORER 
GREEN  CUTTERS 

HEADER  BOARD,  HUBSETTERS,  ALIGNERS 
JACKING  OF  PIPES  OVER  12  INCHES 
JACKSON  AND  SIMILAR  TYPE  COMPACTORS 
LAGGING,  sheeting,  WHALING,  BRACING, 

LAYKOLD,  CREOSOTE » LIME,  CAUSTIC  AND  SIMILAR  TYPE  MATERIALS 
MAGNESITE,  EPOXY  AND  MASTIC  WORKERS (WET  OR  DRY) 

PIPELAYERS,  CAULKERS,  BANDERS,  PIPEWrAPPERS, 

CONDUIT  LAYERS,  PLASTIC  PIPE  LAYERS 
POWER  BRCKIM  SWEEPERS 

POWER  TAMPERS  OF  ALL  TYPES,  EXCEPT  AS  SHOWN  IN  GROUP  II 
RAM  Set  gun  AND  STUD  GUN 
TANK  CLEANERS 

TRENCH-JACKING,  HANO-GUloeP  LAGGING  HAMMER 
PAVEMENT  breakers  AND  SPADERS,  JACKHAMMER  OPERATORS 
PIPEWRAPPER,  KETTLEMEN,  POTMEN  AfC»  MBN  APPLYING 
asphalt,  LAY-KOLD,  CREOSOTE,  CAUSTIC  AND  SIMILAR 
TYPE  MATERIALS 

POST  HOLE  DIGGERS  - AIR,  GAS  AND  ELECTRIC 
RIPRAP-STONEPAVER  AND  ROCK-SLINGER , INCLUDING 
PLACING  OF  SACKED  CONCRETE  (WET  OR  DRY) 

ROTOTILLER,  BUGQYMOBILE 
SAND  BLASTERS  - POTMaN 

VIBRA-SCRE ED-BULL  FLOAT  IN  CONNECTION  WITH  LABOkErS 
WORK 

VIBRATOR 

signaling  and  rigging 
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GROUP  I A WAGE  RaTE 


11/1/75  6/l6/76=J= 

$8,01  8.02  9.02  Kk 

JOY  DRILLS  AND  SIMILAR  TYPE  DRILLS  f SUBJECT  TO 
QUALIFYING  LANGUAGE)  AND  TRACK  DRILLERS,  OlAMi^D 
CORE,  WAGON  DRILLERS,  MECHANICAL  DRILLERS, 

BLASTERSf  POWOERMEN,  AND  HIGH  SCALERS  (INCLUDING 
DRILLING  FOR  SAME)  TREE  TOPPERS..*... 

GROUP  I B WAGE  RATE 

SEWEa  CLEANERS  SHALL  RECEIVE  $4.00  PER  DAY 
ABOVE  GROUP  I WAGE  RATES  **SEWER  CLEANER** 

MEANS  ANY  WORKMAN  WHO  HANDLES  OR  COMES  IN  CONTACT  WITH 
RAW  sewage  in  SMALL  DIAMETER  SEWERS  . WORK  INSIDE 
RECENTLY  ACTIVE  , LARGE  DIAMETER  SEWERS  AND  ACTIVE  SEWER 
MAWOLES  SHALL  RECEIVE  $5.00  PER  DAY  ABOVE  GROUP 
I WAGE  RATES. 


11/1/75  6/16/76* 

GROUP  I C WAGE  RATE  $7,835  7.845  8.845  HR 

FOR  BURNING  AND  WELDING  IN  CONNECTION  WITH 
LABORER  S WORK 

MEN  WORKING  OFF  BOS  H CHAIR  OR  SWINGING  SCAFFOLDS 
SHALL  RECEIVE  25C  PER  HOUR  ABOVE  ThEIR  CLASSIFIED 
RATE. 

GRCKiP  I D 

MAINTENANCE  AND  REPAIR  TRACKMEN  AND  ROAD  BE'DS  AND  ALL 
EMPLOYEES  PERFORMING  WORK  COVERED  BY  THIS  AGREEMENT  SHALL 
RECEIVE  20  PER  HOUR  ABOVE  IHEIr  REGULAR  RATE  FOR  ALL 
WORK  PERFORMED  ON  UNDERGROUND  STRUCTURES  NOT  SPECIFICALLY 

COVERED  Herein,  this  paragraph  shall  not  be  construed  to 

APPLY  To  WORK  BELOW  GROUND  LEVEL  IN  OPEN  CUT. 

11/1/75  6/16/76* 

GROUP  I E WAGE  RATE  $8,335  8.345  9.345  HR 

WORKERS  ON  GENERAL  CONSTRUCTION  INSIDE  BELL  HOLE 
FOOTINGS  AND  SHAFT  WORK  (DEEP  FOOTINGS  L SUPPORTED 
HOLES  MORE  THAN  15  FEeT  DEEP  SHALL  BE  CONSIDERED 
A SHAFT) 

FOR  WORKING  IN  TUNNELS  IN  CONNECTION  WITH  LABORER  S 
WORK  THE  PROVISIONS  OF  THE  TUNNEL  AGREEMENT  SHALL  APPLY. 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 
EFFECTIVE  NOVEMBER  1,  1975. 


SeCTION  6.67.1  HOURS  Op  WORK-  8 HOURS  PER  DAY,  5 DAYS  PeR  WEEK, 
MONDAY  TO  FRIDAY  INCLUSIVE.  THE  HOURS  OF  EMPLOYMENT  SHALL  BE  RtCK- 
ONED  By  THE  DAY  AND  HALF  DAY.  OVERTIME  HOURS,  MONDAY  THROUGH  FRI- 
DAY, SHALL  BE  RECKONED  BY  THE  HGCk  AND  HALF  HOUR.  IF  WORK  IS  SUS- 
PENDED DUE  TO  inclement  WEATHER,  THE  EMPLOYEES  SHALL  BE  PAID  NuT  LESS 
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THAN  FOUR  HOURS  AT  THE  APPLiCABLh  RATE,  AND  ANY  TIME  THEREAFTER  SHALL  bE 
RECKONED  BY  THE  HOUR.  WHEN  IT  IS  NECESSARY  TO  TEMPORARILY  TRANS- 
FER WORKMEN  FROM  ONE  CLASSIFICATION  TO  ANOTHER,  SUCH  WORKMEN  SHALL 
BE  PAID  ON  THE  BASIS  OF  THE  HIGHEST  RATE  AND  THE  DURATION  OF  PAY- 
MENT AT  THE  HIGHEST  RATE  SHaLL  BE  RECKONED  BY  THE  DAY  AND  HALF  DAY. 


SECTION  8.67.2  OVERTIME.  ONE  AnO  ONE^ALF  THE  REGULAR  STRAIGHT 
TIME  HOURLY  RATE  SHALL  BE  PAID  FOP.  ALL  WORK  ON  SATURDAYS  AND  BEFORE 
A SHIFT  BEGINS  AND  AFTER  IT  ENDS.  DOUBLE  THE  REGULAR  STRAIGHT  HOUR- 
LY RATE  SHALL  BE  PAID  FOR  ALL  WORK  ON  SUNDAYS  ANO  HOLIDAYS.  MEN 
working  a COMPLETE  SHIFT  OF  SHIFT  WORK  ON  SATURDAYS#  SUNDAYS  AND 
hClLIDAYS  SHALL  BE  PAID  8 HOURS  PAY  AT  THE  APPROPRIATE  OVERTIME  RATE 
FOR  7 HOURS  WORK. 

WHENEVER  A MAN  IS  CALLED  OUT  TO  WORK  ON  SATURDAYS,  SUNDAYS  OR 
HOLIDAYS,  HE  SHALL  BE  PAID  AT  LEAST  FOUR  HOURS  AT  THE  APPLICABLE 
OVERTIME  RATE.  ALL  TIME  WORKED  BEYOND  THE  FIRST  FOUR  CONSECUTIVE 
HOURS  SATURDAY#  SUNDAY  AND  hWLIDAYS  SHALL  BE  RECKONED  BY  THE 
HOUR  AT  THE  APPLICABLE  OVERTIME  RATE.  SHIFT  WORK#  THE  ABOVE 
SHALL  APPLY  TO  MEN  CALLED  OUT  TO  WORK  ON  THE  DAY  SHIFT  ONLY.  IF  TWO 
OR  MORE  SHIFTS  ARE  EMPLOYED#  THE  ABOVE  SHALL  APPLY  EXCEPT  THAT 
3 1/2  HOURS  WORKED  SHALL  BE  PAID  AS  4 HOURS  WORKED#  7 HOURS  WORKED 
SHALL  BE  PAID  AS  8 HCHJRS  WORKED#  AND  HOURS  WORKED  IN  EXCESS  OF 
3 1/2  HOURS  BUT  LESS  THAN  7 HOURS  SHALL  BE  PAID  ON  A PRO  RATA 
BASIS. 

IF  MEN  ARE  REQUIRED  TO  WORK  CONTINUOUSLY  FOR  MORE  THAN  FIVE 
HOmS  WITHOUT  AN  OPPORTUNITY  FOR  LUNCH#  THEY  SHALL  RECEIVE  OVERTIME 
PAY  FOR  WORK  AFTER  THE  FIFTH  HOUR  UNTIL  OPPORTUNITY  To  TAKE  TIME 
FOR  LUNCH  IS  AFFORDED.  LUNCH  PERIODS  AT  THE  OPTION  OF  THE  INDIVID- 
UAL EMPLOYER  may  BE  STAGGERED  ANY  TIME  AFTER  THREE  AND  ONE-HALF 
HOURS  FROM  THE  BEGINNING  OF  THE  SHIFT. 


SECTION  8.67.3  SHIFT.  ON  SINGLE  SHIFT  JOBS#  EIGHT  CONSECUTIVE 
HOURS  CEXcLUSIVe  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY "S  WORK#  THE 
REGULAR  STARTING  TIME  OF  THE  SINGLE  SHIFT  BEING  AT  8-00  0 ‘CLOCK 
A.M.  WHEN  TWO  SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE 
DAYS,  SEVEN  CONSECUTIVE  HOURS  CEXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CON- 
STITUTE A DAY  S WCS^K  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT  TIME  HOURLY 
RATE  SHALL  BE  PAID.  SHIFTS  SHALL  RUN  CONSECUTIVELY  WITH  NOT  MORE 
THAN  ONE  HOUR  BREAK  BETWEEN  SHIFTS.  ON  TWO  SHIFT  OPERATIONS,  THE 
FIRST  SHIFT  SHALL  HAVE  A REGULAR  STARTING  TIME  NOT  EARLIER  THAN 
5-00  O'CLOCK  A.M.  AND  NOT  LATER  THAN  8-00  O'CLOCK  A.M.  WHEN  THREE 
SHIFTS  ARE  EMPLOYED  FOR  FIVE  OR  MORE  CONSECUTIVE  DAYS#  SEVEN  CONSE- 
CUTIVE HOURS  CEXCLUSIVE  OF  MEAL  PERIOD)  SHALL  CONSTITUTE  A DAY  S 
WORK  FOR  WHICH  EIGHT  TIMES  THE  STRAIGHT-TIME  HOURLY  RATE  SHALL  BE 
PAID  AND  the  first  SHIFT  SHALL  START  AT  8-00  O'CLOCK  A.M.  SHIFTS 
SHALL  RUN  CONSECUTIVELY  FOR  FIVE  DAYS  OR  MORE. 

WHEN  AN  EMPLOYEE  OR  EMPLOYEES  ARE  CALLED  OUT  TO  WORK  TIDE  WORK, 
THE  EMPLOYEE  SHALL  RECEIVE  A GUARANTEE  OF  A FULL  SHIFT  AT  STRAIGHT 
TIME.  i#IERE  IN  aNY  LOCALITY  EXISTING  TRAFFIC  CONOITIWS,  JOB  CONDI- 
TIONS, OR  weather  CONDITIONS  RENDER  IT  DESIRABLE  TO  START  THE  DAY 
SHIFT  AT  An  earlier  HOUR,  SUCH  STARTING  TIME  MAY  BE  MADE  EARLIER. 
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SECTION  8.67.^.  HOLIDAYS.  THE  FOLLOWING  SH/iLL  BE  OBSERVED  AS 
HOLIDAYS-  NEW  YEAR'S  DAYt  WASHlNGTolM  »$  BIRTHDAY,  DECORATION  DAY, 
l-OURTH  OF  JULY,  LABOR  DAY,  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING, 
AND  CHRISTMAS  DAY.  IF  ANY  OF  THE  HOLIDAYS  FALL  ON  SUNDAY,  THE  MONDAY 
following  shall  be  CONSIOEREu  a HOLIDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL 
BE  MADE  ON  THE  BASIS  OF  .225  PER  HOUR  FOR  HOURS  ACTUALLY  WORKED. 

payments  shall  be  made  at  the  end  of  each  payroll  period  based  On 

THE  NUMBER  OF  HOURS  ACTUALLY  WORKED  DURING  SAID  PERIOD,  PREMIUM 
PAY  FOR  OVEKTIME  OR  ANY  OTHEil  REASON  SHALL  BE  MADE  ON  THE  BASE 

HOURLY  Rate,  double  time  shall  be  paid  for  all  work  performed  on 

IHESE  HOLIDAYS. 


section  8.67.5  HEALTH  AND  WElFARE- 

80  AN  HOUR  FOR  EACH  HOUR  PAID  FOR,  LESS  AN  AMOUNT 
EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE  RETIREMENT 
SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.68. 


1/1/76  6/16/T6* 

9330  PILEMAN.. ilO.83  11.13  12,23  HR 

^^^INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.68.1  HOURS  OF  WORK-  EIGHT  (81  HOURS  PER  DaY,  THIRTY-SIX  (36) 
HOURS  PER  WEEK,  FIVE  (5)  DAYS  PER  WEEk»  MOnOAY  TO  FRIDAY  INCLUSIVE. 


SECTION  8.68.2  OVERTIME.  pOR  SINGLE  SHIFT  WORK  OVERTIME  PAY  SHALL  BE 
DOUBLE  Time  except  for  12-30  P.M.  to  4-30  P.M.  ON  FRIDAY  WHICH  SHALL  BE 
PAID  AT  THE  RATE  Op  TIME  AND  ONE-HALF. 


SECTION  8.68.3  SHIFT.  STARTING  TIME  FOR  FIRST  SHIFT  SHALL  BE  BETWEEN 
5.A.M.  AND  8 A.M. 

ON  MULTIPLE  SHIFT  WORK  OVERTIME  SHALL  BE  PAID  FOR  WORK  AFTER  THE 
SEVENTH  HOUR.  IN  CASES  WHERE  MORE  THAN  ONE  SHIFT  IS  WORKED  THE  SHIFTS 
SHALL  CHANGE  EVERY  TWO  WEt^^S  If  THE  MAJUklTY  COMPRISING  ALL  SHIFTS  OESIRE 
IT.  OTHER  shift  PROVISIONS  AS  APPEAR  IN  COLLECriVE  BARGAINING  AGREEMENT. 


SECTION  8.6S.4  HOLIDAYS.  NEW  YEAR’S  JAY,  WASHINGTON’S  BIRTHDAY, 
DECORATION  DAY,  FOURTH  OF  JULY,  LABOR  JAY,  ThANKSGIBING  DAY,  AND  THE 
DAY  FOLLOWING,  AND  CHRISTMAS  DAY  SHALL  BE  HOLIDAYS,  HOLIDAY  PAY  IS 
60C  FOR  EACH  HOUR  ACTUALLY  WORKED, 


SECTION  8.68.5.  HEALTH  AND  WELFARE-  72  ( 1/1/76-82  ) AN  HCJUR  POR 
time  ACTUALLY  WORKED  LESS  AN  AMOUNT  EQUIVALtNT  TO  THE  VALUE  OF  THE 
CITY’S  CONTRIBUTION  TO  THE  RETiREMtNT  SYSTEM  FOR  THE  EMPLOYEES 
DEATH  BENEFIT. 
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section  8. 69, 

1 1/1/75 

9^31  PILEORIVER  ENGINEMaN $10.65  HR  $10.93  Hk 

BOOMS  80  FEET  TO  130  FEET 20C  PER  HOUR  Ai^OllIONAL 

WORKING  conditions t HOLl DAYSrHtALTH 

AND  welfare  benefits  SAME  AS 

7328  OPERATING  ENGINEER,  UNIVERSAL. 

♦INCREASE  May  be  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 


SECTION  8.70. 

1/1/76  6/16/76 

9332  PILEDRIVER  FOREMAN .....111.83  12.13  13.23»  HR 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
9330  PILEMAN. 


SECTION  8.71. 

ll/l/75^ 

9334  DECKHAND,  TUGS  AND  DREDgES...... $8.24  HR  $8.27  HR 

♦INCREASE  MAY  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES. 
♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  8.71.1  HOURS  OF  WORK — ON  SINGLE  SHIFT  OPERATIONS,  EIGHT 
(8)  CONSECUTIVE  HOURS  OF  WORK  BETWEEN  THE  HOURS  OF  SrOO  A.M.  AND  4200  P.M. 

Shall  constitute  a work  day.  the  fraction  of  a day  shall  ^e  paid  for 
AS  A whole  day.  if  ANY  EMPLOYEE  IS  ORDERED  TO  REPORT  TO  WORK  AND  NCi 
mRK  IS  PROVIDED  HE  SHALL  RECEIVE  2 HOURS  PAY.  AN  EMPLOYEE  WHO  QUITS 
BEFORE  COMPLETING  A DAY^S  WORK  SHALl  BE  PAID  FOR  THE  ACTUAL  TIME 
WORKED. 


SECTION  8.71.2.  OVERTIME-  ONE  AND  ONE-HALF  TIMES  THE  APPLICABLE 
straight  time  rate  up  to  and  including  ten  (10)  HOURS  OF  WORK,  ANU 

wiuble  time  thereafter,  overtime  Small  be  paid  for  all  work  performed 
before  or  after  a shift  BEGINS  OR  ENOS.  ALL  WORK  ON  SATURDAY  SHALL  BE 
PAID  ON  TIME  AND  ONE-HALF  UP  TO  EIGHT  (8)  HOURS  AND  DOUBLE  TIME  THERE- 
AFTER. SUNDAY  AND  HOLIDAY  WORK  TO  BE  PAID  AT  DOUBLE  TIME.  OVERTIME 
SHALL  BE  RECKONED  BY  THE  HALF  HOUR  EXCEPT  ON  SUNDAY  OR  HOLIDAY  SHALL 
BE  PAID  AT  LEAST  FOUR  (4)  HOURS  AT  THE  OVERTIME  RATE.  CONSECUTIVE 
HOURS  BEYOND  THE  FIRST  FOUR  (4)  HOURS  ON  SUNDAYS  AND  HOLIDAYS  SHALL  bt 
RECKONED  BY  THE  HOUR  AT  THE  APPLICABLE  OVERTIME  RATE. 


SECTION  8.71.3  SHIFT  (IF  APPLICABLE) — SAME  AS  7328  UPERATING 
ENGINEERS,  UNIVERSAL. 


SECTION  8.71.4  HOLIDAYS — ^THE  FOLLOWING  DAYS  SHALL  BE  CCnSIuEkED 
LEGAL  HOLIDAYS-NEW  YEAR *5  DAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LAoOK  DAY, 
VETERAN»S  DAY,  THANKSGIVING  DAY,  DAY  AFTER  THANKSGIVING,  AND  CHRiSTMaS 
DAY.  HOLIDAYS  FALLING  ON  SUNDAY  SHALL  BE  OBSERVED  UN  THE  FOLLOWING 
MONDAY.  PAYMENT  FOR  THESE  HOLIDAYS  SHALL  BE  MADE  ON  THE  BASIS  OF  48 
FOR  HOURS  ACTUALLY  WORKED  AND  SHALL  BE  MADE  AT  THE  END  OF  EACH 
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PAYROLL  PtRlOD  FOR  THE  NUMBER  OF  HOURS  ACTUALLY  >tfORKEO  DURINC  SAID 
PERIOD, 


SECTION  e.11.5  health  AND  WELFARE-  B2  ( 11/1/75-8?  ) AN  HOUR  LESS 
AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  ThE  CITY»S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.T2. 

11/1/75 

9335  Marine  fireman..,,.,^.,^ ....$8,2a>  hr  $8,27  hr 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND#  fUGS  AND  DREDGES* 


section  8,73. 

11/1/75 

. _ 93  35.1  aREDGE  LEVERMANQi,,,, .,....*^10,44  HR  $10.69  HR 
WHEN  USED  AS  HEaO  T-EVERMAN  ON  A OREOGE 
RAY  IS  50  PER  HOl^  ADDITIONAL* 

WORKING  CONDITIONS#  HOLIDAYS#  HEALTH. 

AND  WELFARE  BENEFITS  SAME  AS  9334 
DECKHAND,  TUGS  AND  DREDGES. 


SECTION  8.74. 

11/1/75 

9337  DIESEL  TUGBOAT  OPERATOR .$10.44  MR  $10.69  HR 
WORKING  CONDITIONS#  HOLIDAYS#  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
9334  DECKHAND#  TUGS  AND  DREDGES. 


SECTION  8.76. 

1/1/76 

9342  ORNAMENTAL  IRON  WORKER  FOREMAN ...$11.23  HR  $11. 53*  HR 

WORKING  CONDITIONS#  HOLIDAYS#HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7395  ORNAMENTAL  IRON  WORKER. 


SECTION  8.77  8/1/75 

9343  roofer 9.56  HR  10. 56*  HR 

MECHANIZED  JOB  25C  HOuR  ADDITIONAL 

♦INCREASE  may  BE  APPLIED  TO  FRINGES  RATHER  THAN  WAGES* 


SECTION  8,77.1  HOURS  OF  WORK-FOR  THE  PERIOD  MARCH  1 - AUGUST  31,  36 
HOURS  per  week,  8 HOURS  PER  DAY  MONDAY  THROUGH  THURSDAY#  FOUR  HOURS  UN 
FRIDAY  STARTING  AT  8.A.M.  THE  WORK  WEEK  IS  40  HOURS#  MONDAY  THRU  FRIDAY 
FROM  SEPTEMBER  I THRU  FEBRUARY. 


SECTION  8,77.2.  OVERTIME.  THE  RtUULAK  WORK  DAY  IS  8 A.M.  - 4:30  p.M. 
MONDAY  THRU  FRIDAY.  ALL  OTHER  TIME  IS  OVERTIME.  THE  FIRST  TWO  HOURS  AFTcK  A 
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REGULAR  WORK  DAY  SHALL  BE  PAID  AT  TIME  AND  ONE  HALF.  a»LL  OTHER  UVtKTlMfc  TO 
BE  PAIO  AT  DOUBLE  TIME. 


SECTION  6.77.3.  SHIFT.  NOT  APPLICABLE. 


section  8. 77. a.  HOLIOaVS.  NEW  YEAR«S  DAY,  WASHINGTON'S  BIRTHDAY,  DE- 
CORATION OAYf  JULY  fourth,  LABOR  DAY,  THANKSGIVING  DAY  aNO  CHRISTMAS  DAY 
SHALL  BE  CONSIDERED  HOLIDAYS.  HOLIDAY  PAY  IS  35C  AN  HOUR  FOR  EACH  HOUR 
WORKED. 


SECTION  8.7T.S.  HEALTH  AND  WELFARE-  BOC  PER  HOUR  LESS  THE  ALLOWABLE 
CITY  OFFSET. 


SECTION  8.78.  8/1/75 

9344  ROqFER  FOREMAN... .10. 0^  HR  11.06«  HR 

fc«)RKING  CONDITIONS,  HOLIDAYS,  HEALTH 

and  welfare  benefits  same  as 

9343  ROqFER. 


section  6.79. 

9345  SHEET  METAL  FOREMAN,  PORT........ 10*  OVER  7376  RATE 

WORKING  CONDITIONS,  HOLIDAYS,  HEALTH 
AND  welfare  benefits  SAME  AS 
7376  sheet  metal  WORKER 


SECTION  8.80. 

9346  FUSION  WELDER.... 10.85*  HR 

♦WAGE  INCREASE  MAYBE  APPLIED  TO  OTHER  FRINGES 


SECTION  6.80.1.  HOURS  OF  WORK-  8 HOURS  (BtOO  A.M.  - 4:30  P.M.)  pER  DAY 
40  HOURS  PER  WEEK,  MONDAY  THRU  FRIDAY  IN  THE  REGULAR  DAY  SHIFT  AND  WEEKLY 
hWURS.  THE  STARTING  TIME  MAY  BE  CHANGED  BY  MUTUAL  AGREEMENT. 


SECTION  8.60.2  OVERTIME.  ALL  OVERTIME  SHALL  BE  PAID  AT  DOUBLE  THE 
STRAIGHT  TIME  WORKED  IN  EXCESS  OF  EIGHT  HOURS  OR  FOR  HOURS  WORKED  IN 
EXCESS  OF  THE  REGULAR  WEEKLY  HOURS.  SATURDAYS,  SUNDAYS,  AND  RECOGNIZED 
HOLIDAYS,  WHEN  WORKED,  SHALL  BE  PAID  FOR  AT  DOUBLE  TIME. 


SECTION  8.80.3  SHIFT.  NOT  APPLICABLE. 


SECTION  6.80.4.  HOLIDAYS.  THE  RECOGNIZED  HOLIDAYS  ARE-  NEW  YEAR'S  DAYt 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY,  VETEKON'S 
DAY  THANKSGIVING  DAY,  THE  DAY  AFTER  THANKSGIVING  DAY  AND  CHRISTMAS  DAY. 
FURTHER  APPLICABLE  PROVISIONS  ARE  IN  THE  PERTINENT  COLLECTIVE  BARGAINING 
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AGRBEHENT.  THERE  IS  NO  PROVISION  FOR  COMPENSATION  FOR  THESE  DAYS. 


SECTION  8.d0.5.  HEALTH  AND  WELFARE-  65  PER  HOUR  LESS  AN  AMOUNT 

THE  allowable  CITY  OFFSET. 


SECTION  8.81. 

ll/Ir/T5 

93A8  TRUCK  CRANE  OILER..... ......$8.77  HR  $fc.S6  HR 

WORKING  CONDITIONS,  HOLIDAY,  HEALTH 
AND  WELFARE  BENEFITS  SAME  AS 
7328  OPERATING  ENGINEER,  UNIVERSAL. 

♦INCREASE  May  be  applied  to  fringes  rather  than  WAGES. 


SECTION  8.82. 

A165  STAGE  CARPENTER............ 60.^  DA 

17371) 


SECTION  8.82.1  HOURS  OF  WORK-  8 HOURS  OR  LESS  PER  DAY.  ALL  TIME 
SHALL  BE  COMPUTED  HOURLY,  ANY  FRACTION  THEREOF  TO  BE  CONSIDERED 
ONE-HOUR  working  TIMe. 

ONE  FULL  HOUR  FOR  MEALS  m NC  TIME  SHALL  BE  DEDUCTED.  TIME  BE- 
TWEEN meals  shall  be  NO  MORE  THAN  FIVE  HOURS.  PENALTY  FOR  SAID 
VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.  M.,  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  PERIOD  AFTER  THE  TERMINATION  OF  THE  SHIFT  BEFORe  BEING  CALLED 
SACK  FOR  ANOTHER  SHIFT. 


SECTION  8.82.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  THE 
NORMAN  8-HOUR  SHIFT  qR  WORK  OTHER  THAN  FOR  PERFORMANCES  SHALL  BE 
COMPENSATED  FOR  AS  FOLLOWS- 

BETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  7.56  PER  HOUR, 

between  5 P.M.  AND  l2  R.M.  AT  THE  OVERTIME  RATE  OF  11. 3A  PER  HOUR, 

BETWEEN  12  P.M.  AND  8 A.M.  AT  THE  OVERTIME  RATE  UF  15.12  PER  HOUR. 

add  TO  GROSS  WAGES  FOR  SPASMODIC  EMPLOYMENT. 

WHEN  required  TO  WORK  IN  EXCESS  OF  TWO  PERFORMANCES  IN  ANY  ONE  DAY, 

A MINIMUM  OF  4 HOURS  AT  THE  PREVAILING  RATE  OF  PAY  WILL  BE  PAID  FOR 
EACH  ADDITIONAL  PERFORMANCE. 


SECTION  6.82.3  SHIFT.  NONE. 


SECTION  8.62.4  HOLIDAYS-  THE  FOLLOWING  ARE  PAID  HOLIDAYS: 

NEW  YEAR'S  DAY,  LINCOLN'S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  FOURTH  UF  JULY,  LABOR  DAY, 
ADMISSION  DAY,  THANKSGIVING  DAY,  AND  CHRISTMAS  DAY. 
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WHEN  A HOLIDAY  FALLS  ON  A SATUKDAY  Tht  kKEVIOUS  FRIDAY  SHALL  BE 
OBSERVED;  WHEN  A HOLIDAY  FaLLS  ON  A SuND/ Y THE  FOLLOWING  MONDAY 
SHALL  6E  OBSERVED. 


SECTION  8.82.5.  HEALTH  AND  WELFARE-  6^  OF  GROSS  WAGES  LESS  AN 
AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THc 
RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.83. 

A170  STAGE  PROPERTY  MAN 60.48  DA 

WORKING  CONDITIONS  SAME  AS  Al65  STAGE  CARPENTER. 


SECTION  8.84. 

C109  STAGEHAND  GRIPS*  CLEARERSt 

LAMP  OPERATORS  AND  EXTRA  FLYMEN 
HEAD  FLYMAN,  FRONT  LIGHT  OPERATOR, 

BRIDGE  LIGHT  OPERATOR.....  29.95  PER  PERFORMANCE 


SECTIC»<  8.84.1  HOURS  OF  WORK.  THE  RATES  OF  PAY  ARE  FOR  A PER- 
FORMANCE OF  4 HOURS  OR  LESS. 

ALL  TIME  shall  BE  COMPUTED  HOURLY.  ANY  FRACTION  THEREOF  TO  BE 
CONSIDERED  ONt-HOUR  WORKING  TIME. 

ONE  FULL  HOUR  FoR  MEALS  OR  NO  TIME  SHALL  Bfc  DEDUCTED.  TIME  BE- 
TWEEN meals  SHALL  BE  NO  LESS  THAN  3 NOR  MORE  THAN  FIVE  HOURS.  PENALTY  FOF 
SAID  VIOLATION  SHALL  BE  DOUBLE  TIME  AT  THE  PREVAILING  RATE. 

WHEN  CALLED  TO  WORK  BEFORE  6 A.M.t  THERE  MUST  BE  AN  EIGHT-HOUR 
REST  period  after  THE  TERMINATION  OF  THE  SHIpT  BEFqRE  BEING  CALLED 
BACK  FOR  another  SHIFT. 


SECTION  8.84.2  OVERTIME.  ALL  WORK  PERFORMED  IN  EXCESS  OF  4 
HOURS  SHALL  BE  COMPENSATED  FOR  AS  FOLLOWS- 

8ETWEEN  8 A.M.  AND  5 P.M.  AT  THE  RATE  OF  6.85  PER  HOUR, 
between  5 P.M.  AND  12  P.M.  AT  THE  RATE  OF  10.30  PER  HOUR, 

BETWEEN  12  P.M.  AND  6 a.M.  AT  THE  RATE  OF  13.70  PER  HOUR. 

WHEN  NO  PERFORMANCE  OR 

REHEARSAL  IS  SCHEDULED  AND  THE  INDIVIDUAL  IS  CALLED  TO  WORK,  HE 
SHALL  8E  COMPENSATED  FOR  AT  THE  OVERTIME  RATE  WITH  A MINIMUM  OF  4 
HOURS  PAY  AT  THE  APPLICABLE  OVERTIME  RATE.  WORK  SCHEDULES  ON  SATUR- 
DAYS, SUNDAYS  AND  HOLIDAYS  SHALL  BE  COMPENSATED  FOR  AT  THE  NORMAL 
STRAIGHT  TIME  RATE.  ADO  6*  TO  THE  GROSS  WAGES  FOR  SPASMODIC  EMPLOY- 
MENT. 


SECTION  8.84.3  SHIFT.  NONE. 
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SfcCTIGN  8.84.^  HOLIDAYS-  THE  FulLOWING  ARE  PaID  HOLIDAYS: 

^4cW  YtAK*S  DAY,  LI^iCOLN•S  BIRTHDAY, 
WASHINGTON'S  birthday,  MEMORIAL  DAY,  FOURTH  OF  JULY,  LABOR  DAY, 
admission  DaY,  thanksgiving  day,  and  CHRISTMAS  DAY, 

WHEN  A holiday  FALLS  ON  A SATURDAY  THE  PKeViOUS  FRIDAY  SHALL  BE 
OBSERVED;  WHEN  A HOLIDAY  FALLS  ON  A SUNDAY  THE  FOLLOWING  MONDAY 
SHALL  BE  OBSERVED, 


SECTION  8.B4.5.  HEALTH  AND  WELFARE-  6*  OF  &ROSS  WAGES  LESS  AN 
AMOUNT  EgUI VALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FOR  EW>LOYEES  DEATH  BcNEFIT, 


SECTION  6.85 

0190  300K&1NDEI<,..«.«*...* •••S277.61  WK« 

♦COST  OF  LIVING  ADJUSTMENT  MAY  PROVIDE  ADDITIONAL  INCREASE 


SECTION  e,B5.1.  HOURS  OF  WORK — 

7 HOURS  PER  DAY  BETWEEN  6 A.M,  AND  4:30  P.M.,  5 DAYS  PER  WEEK,  MONDAY 
TO  FRIDAY,  INCLUSIVE.  pOUR  HOURS  SHALL  CilNSTITUTE  A MINIMUM  SHIFT. 


SECTION  8.85.2  OVERTIME — 

OVERTIME  SHALL  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF  (1  1/2)  FOR 
the  FIRST  3 HOURS  OF  OVERTIME  WORK,  DOUBLE  (2)  TIME  FOR  THE  NEXT 
2 HOURS  AND  TRIPLE  (3)  TIME  THEREAFTER.  SATURDAY  WORK  WILL  bE  COM- 
PENSATED AT  TIME  AND  ONE-HALF  (1  1/2)  FOR  THE  FIRST  4 HOURS;  DOUBLE 
(2)  time  for  I he  FIFTH,  SiXTh  AND  SEVENTH  HOURS;  TRIPLE  13)  TIME  WILL 
BE  PAID  F(SK  THE  EIGHTH  A^a>  NINTH  HOURS.  QUADRUPLE  (4)  TIME  WILL  BE 
PAID  FOR  ALL  WORK  IN  EXCESS  OF  THE  NINTH  HOUR.  SUNDAY  WORK  WILL  BE 
COMPENSATED  AT  DOUBLE  f2)  TIME  FOR  THE  FIRST  7 HuURS , TRIPLE  (3)  TIME 
FOR  The  eighth  and  ninth  HOURS,  and  quadruple  <4)  FOR  the  TENTH  HOUR 
and  thereafter. 


SECTION  8.B5.3.  SHIFT — NOT  APPLICABLE 


SECTION  &.&5.4  HQLIDA  — 

NEW  YEARS  DAY,  WASHINGTON'S  BIRTHDAY,  MEMURIAL  DAY,  FOURTH  OF  JULY, 
LABOR  Day,  VETERAN'S  DAY,  THANKSGIVING  DAY,  CHRISTMAS  DAY  AND 
EMPLOYEE'S  BIRTHDAY  SHALL  BE  OBSERVED  AS  PAID  HOLIDAYS.  HOLIDAYS  THAT 
FALL  ON  SATURDAY- MAY,  AT  THE  OPTION  OF  THE  EMPLOYER,  BE  RECOGNIZED 
UN  THE  FRIDAY  PRIOR  TO  THE  HOLIDAY  OR  ON  THE  SATURDAY  OF  THE  HOLIDAY. 

ALL  WORK  PERFORMED  ON  HOLIDAYS  SHALL  BE  COMPENSATED  AT  DOUBLE  <2)  THE 
REGULAR  straight  TIME  HOURLY  RATE  IN  ADDITION  »U  THE  REGULAR  STRAIGHT 
TIME  HOLIDAY  PAY. 


SECTiOK*  a. 85. 5,  HEALTH  AND  wtLFARfc  — 

S19.25  Per  week  less  an  amount  tgUlVALENT  TO  THE  VALUE  OF  THE  ClTY'b 

Contribution  to  the  retirement  system  for  employees  ueath  benefit. 


SECTION  8.87. 

P103  special  nurse  - eight  consecutive  hours  UR  fractions  THERtOF- 
BASIC  FEE  tGENERAL  PRIVATE  DUTY  NURSING! 

FUR  ONE  PATIENT 54.00  DA 

DIVISIONAL  NURSING  (FOR  NURSING  OF  HOKE  THAN  ONE  PATIENT 
ON  AN  emergency  BASIS,  SUCH  AS  AN  EPIDEMIC,  UNTIL  AN 
ADDITIONAL  PRIVATE  DUTY  NURSE  IS  AVAILABLE  “ FEE  TO  BE 
PIViOED  EQUALLY  BETWEEN  PATIENTS- 
TWO  PATIENTS- 

BASIC  fee**** * 81.00  OA 

THREE  PATIENTS- 

BASIC  FEE...***......* 94*50  OA 

hourly  nursing  (NOT  TO  EXCEED  THREE  HOURS) 

FIRST  HOUR  OR  FRACTION  THEREOF.  13.50  HR 
EACH  SUCCESSIVE  HOUR  OR  FRACTION 
THEREOF 8*90  HR 


SECTION  8.87.1  HOURS  OF  WORK-  WORK  WEEK  OF  FIVE  CONSECUTIVE 
WORK  days  of  no  MORE  THAN  40  HOURS  OVERTIME  NOT  CHARGED  FOR  6TH  OR 
7TH  DAY  OF  WEEK  IF  WORKED.  WORK  DAY  CONSISTS  OF  NO  MORE  THAN  EIGHT 
CONSECUTIVE  HOURS. 


SECTION  8.87.2.  OVERTIME- 

TION  THEREOF. 

BASIC  FEE...*., 


FOR  EACH  ADDITIONAL  HOUR  OR  FRaC- 
10.80  HR 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
foreman  of  crafts  ENUMERATED  IN  SECTIONS  8.1.  TO  AND  INCLUDING  8.87 
IN  VIEW  OF  the  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SuB-FOKEmAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVcR  ThE  ABOVE  CLASSIFICATIONS  AND 
because  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNEL,  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

7211  cement  FINISHER  GENERAL  FOREMAN...... 204  OVER  7311  RATE 

7221  ASPHALT  PLANT  FOREMAN 15%  OVER  7424  RATE 

7222  BLACKSMITH  FOREMAN 151  OVER  7305  RATE 

7228  AUTOMOTIVE  TRANSIT  SHOP  FOREMAN... 5%  OVER  72  54  RATE 

7230  FIRE  DEPARTMENT  WATER  SYSTEM  FOREMAN 15%  OVER  7383  Ra TE 

7247  SHEET  METAL  WORKER  GENERAL  FOREMAN 204  OVER  73  76  RATc 

7315  AUTOMOTIVE  MACHINIST  SUB-FOREMAN 104  OVER  7313  RATE 

7322  AUTOMOTIVE  BODY  L FENDER  WORKER  SUB-FOREMAN 


7331  nfcAD  MEAT  CUTTER. 

73t)2  AUTOMOTIVE  MECHANIC  SUb-FOREMA^, 
7393  WINDOW  CLEANER  SUB-FOREMAN...... 

7106  TRANSIT  CAR  CLeANEf<  FOREMAN.... 


lot  OVER  7313  KATt 
lot  OVER  7350  KATE 


lot  OVER  7381 


10^  OVER  7392  RATE 
IbZ  OVER  9102  KATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 
SATION SCHEDULES  ARE  BASED  ON  SCHEDULES  FIXED  IN  SECTIONS  8.1  AND 
INCLUDING  8.87.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
TRAINING  AND  EXPERIENCE  REaUlRED  BETWEEN  THE  FOLLOWING  CLASSIFICA- 
riUNS  AND  THOSE  ENUMERATED  IN  SECTIONS  8.1.  TO  AND  INCLUDING  8.87 
iekEOF  which  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  3.403  OF  ThE 
CHARTER»  THE  RATES  OF  PAY  FOR  THE  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BElOW- 

CLASS  No.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

3434  Tree  topper 17  l/2t  OVER  751*f  CHAIN  SAW  RATE 

3436  TREE  TOPPER  FOREMAN. 17  l/2t  OVER  3434  RATE 

7120  BUILDINGS  AND  GROUNDS  MAINTENANCE 

SUPERINTENDENT......... l5%  OVER  7205  RATE. 

7203  Buildings  and  grounds  MAlNlEf^NCE  SUPERVlSOR...SArtE  as  7335  rate 

7204  CHIEF  DISTRICT  WATER  SERVICEMAN lOS  OVER  7317  RATE 

7209  school  heating  AND  VENTILATION  SUPERVISOR ..... .10*  OVER  7205  RATE 

7223  CABLE  MACHINERY  SUPERVISOR 2 1/2*  OVi.R  >205  RATE 

7234  TRANSPORTATION  EuUIPMENT  SHOP  SUPERVISOR 10*  OVER  7216  RATE 

7240  WATER  METER  SHOP  FOREMAN.. 10*  OVER  7353  KATE 

7252  CHIEF  STATIONARY  ENGINEER#  SEWAGE  PlANT 10*  OVER  7205  RATE 

7316  olSTRICT  WATER  SERVICEMAN 51*  oF  1466,  49*  OF  7338  RATE 

7317  SENIOR  DISTRICT  WATER  SERVICEMAN 15*  OVER  7316  RATE 

7318  fcLECTRICAL  MAINTENANCE  TECHNICIAN SAME  AS  7363  RATE 

7323  FIRE  DEPARTMENT  WATER  SYSTEM  SUB-FOkEMAN. .10*  OVER  7388  RATE 

7333  JUNIOR  STATIONARY  ENGINEER 80*  OF  7339  RATE 

7353  WATER  METER  REPAIRMAN 80*  OF  7388  RATE 

7365  SENIOR  POWERHOUSE  OPERATOR 12  1/2*  OVER  7364  RATE 

7370  RIGGER.... 10*  OVER  7514  RIGGER  RATE 

7372  STATIONARY  ENGINEER#  SEWAGE  PLANT 10*  OVER  7334  RATE 

7373  SENIOR  STATIONARY  ENGINEER#  SEWAGE  PLANT 10*  OVER  7335  RATE 

7414  8LACKSMITH«S  FINISHER. SI. 50  DAY  UNDER  7305  RATE 

7420  BRIDGETENDER 80*  OF  7334  KATE 

7423  CRlBBER  SUB-FOREMAN SAME  AS  7215  RATE 

7449  SEWER  SERVICEMAN 22  1/2*  OVER  7^48  RATE 

7451  SENIOR  SHADE  AND  DRAPERY  MAN 10*  OvtR  7450  RATE 

7432  SHADE  MAN 90*  OF  7450  RATE 

7462  UTILITY  PLUMBER  HELPER 80*  OF  7347  RATE 

92  32  AIRPORT  MECHANICAL  MAINTENANCE  SUPERVISOR 7 1/2*  OVER  7205  RATE 

01  CHAUFFEUR#  SPECIAL  EQUIPMENT  SUCH  AS  EDMCTOK# 

COMPRESSOR  MOUNTED  ON  TRUCK#  FLUSHERS#  AND 

SPRAY  TRUCK 7355  RATE  8 YDS  AND  INCLUDING  YDS. 

01  POWER  MOWER  TRACTOR 7355  RATE  6 YDS  AND  UNDER  8 YDS. 

054  SUPERVISoPf  BUILDINGS  AND  GROUNDS SAME  AS  7335  KATE 

0172  chief  operating  ENGINEER SAME  AS  7205  RATt 
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FIXING  SCHEDULES  OF  COMPENSA TION , EFFECTIVE  JULY  1,  1975  TO  BE 
PAID  CERTAIN  EMPLOYEES  SUBJECT  TO  PROVISIONS  OF  SECTlUN  8.403  OF 


THE  CHARTER. 

FILE  NO. 

103-75-1.1 

ORDINANCE 

NO. 

259-75 

FILE  NO. 

103-75-2 

ORDINANCE 

NO. 

334-75 

AN  ORDINANCE  FIXING  AND  DETERMINING  SCHEDULES  OF  COMPENSA- 
TION TO  BE  PAID  CERTAIN  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  EMPLOYEES  OF  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
AND  THE  COMMUNITY  COLLEGE  DISTRICT  ALLOCATED  TO  CLASSIFICATIONS 
SPECIFIED  HEREIN,  COMPENSATIONS  FOR  WHICH  ARE  SUBJECT  TO  THE 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHAkTEK  AND  FIXING  SCHEDULES 

OF  compensation  for  sub-foreman,  foreman  and  general  foreman  of 

SUCH  CRAFTS,  AND  FIXING  SCHEDULES  OF  COMPtNSATION  FOR 
classifications  for  which  schedules  CF  COMPENSATIONS 
ARE  BASED  UPON  SCHEDULES  ESTABLISHED  IN  COLLECTIVE  BARGAINING 
AGREEMENTS  AS  DESCRIBED  IN  SECTION  8.403  OF  THE  CHARTER,  PROVIDING 
THAT  SAID  SCHEDULES  OF  COMPENSATION  SHALL  BE  EFFECTIVE  BEGINNING 
JULY  1,  1975 

BE  IT  ORDAINED  By  THE  PEOPLE  OF  THE  CiTY  AND  COUNTY  OF 
SAN  FRANCISCO— 


SECTION  1.  ADOPTION  OF  SCHEDULES  OF  COMPENSATION  SUBJECT  TO 
PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  AND  SCHEDULES  OF  COMPEN- 
SATION FOR  CERTAIN  RELATED  CLASSIFICATIONS-  PURSUANT  TO  THE  PRO- 
VISIONS OF  SECTION  8.403  OF  THE  CHARTER  aND  NOTWITHSTANDING  THE 
PROVISIONS  OF  ANY  ORDINANCE  OF  THE  BOARD  OF  SUPERVISIORS  FIXING 
SCHEDULES  OF  COMPENSATION  PURSUANT  TO  THE  PROVISIONS  OF  SECTION  8.400 
OF  THE  CHARTER,  THE  SCHEDULES  OF  COMPENSATION  SPECIFIED  IN  SECTIONS 
8.88  TO  AND  INCLUDING  8.90  HEREOF  SHALL  BE  PAID  BEGINNING 
JULY  1,  1975,  TO  EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO,  THE  SAN  FRANCISCO  UNIFIED  SCHOOL  DISTRICT 
and  THE  COMMUNITY  COLLEGE  DISTRICT  WHO  ARE  OCCUPYING 
POSITIONS  ALLOCATED  TO  THE  VARIOUS  CLASSIFICATIONS  OF  EMPLOYMENT 
SPECIFIED  HEREIN,  COMPENSATION  FOR  WHICH  ARE  SUBJECT  TO  THE  PROVI- 
SIONS OF  SECTIC»si  8.403  OF  THE  CHARTER.  THE  COMPENSATIONS  FIXED  IN 
SECTION  9 HEREOF  SHALL  BE  PAID  EFFECTIVE  JULY  I,  1975,  TO  SUB- 
FOREMAN, FOREMAN  AND  GENERAL  FOREMAN  OF  THE  CRAFTS  ENUMERATED  IN 
SECTION  8.88  TO  AND  INCLUDING  8.90  HEREOF.  THE  COMPENSATION  FIXED 
IN  SECTION  10  hereof  SHALL  8E  PAID  EFFECTIVE  JULY  1,  1975,  TO 
EMPLOYEES  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO,  THE  SAN 
FRANCISCO  ^IFIED  SCHOOL  DISTRICT  AND  THE  COMMUNITY 
COLLEGE  DISTRICT  WHO  ARE  OCCUPYING  POSITIONS  ALLOCATED 
TO  the  various  CLASSIFICATIONS  OF  EMPLOYEES  SPECIFIED 
IN  SECTION  10,  THE  COMPENSATIONS  FOR  WHICH  ARE  BASED  ON  SCHEDULES 
OF  COMPENSATIONS  FIXED  IN  SECTION  S.88  TO  AND  INCLUDING  SECTION  8-90. 


SECTION  2.  APPLICATION  OF  SCHEDULES  OF  COMPENSATION-  EMPLOYEES 
LEGALLY  HOLDING  POSITIONS  ALLOCATED  BY  THE  CIVIL  SERVICE  COMMISSION 
TO  THE  CLASSIFICATIONS  SET  FORTH  IN  SECTIONS  8.88  TO  8.90  HEREOF 
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which  are  i^UBJECr  TO  THE  PROViSIuh'S  Uf  StCI  I JN  8.403  OF  THE  CHARTER 
AND  SUB-FOREHAN,  FOREMAN  AND  GENFRaL  F0KcMAr4  OF  CRAFTS  AS  SPECIFIED 
IN  SECTION  9 HEREOF,  AND  EMPLOYEES  LEGALLY  HOLDING  POSITIONS  ALLOC- 
ATED BY  THE  CIVIL  SERVICE  COMMISSION  TO  iHc  CLASSIFICATIONS  SET 
forth  in  SECTION  10  HEREOF,  SmalL  BE  PAID,  BEGINNING  JULY  1,  197B, 
THE  amount  set  FORTH  HEREIN  FUR  THE  CLASS iFlCATION  IN  WHICH  THEIR 
RESPECTIVE  POSITIONS  ARE  CLASSIFIED  AND  ALLOCATED. 


SECTION  3.  DEDUCTIONS  FOR  HAINTENANCE*  THE  COMPENSATIONS  SPECI- 
FIED HEREIN  ARE  GROSS  COMPENSATIONS.  CHARGES  AND  DEDUCTIONS  FOR  ANY 
AND  ALL  MAINTENANCE  SICH  AS  HOUSING,  MEALS,  AND  LAUNDRY  FURN- 
ISHED TO  AND  ACCEPTED  BY  EMPLOYEES  SHALL  8E  INDICATED  AM)  MADE  ON 
TIMEROLLS  AND  PAYROLLS  IN  ACCORDANCE  WITH  A SCHEDULE  OF  CHARGES  FOR 
SUCH  MAINTENANCE  FIXED  AND  DETERMINED  IN  THE  ANNUAL  SALARY  ORDIN- 
ANCE. 


SECTION  4.  PART  TIME  SERVICE-  CQMPENSATId^  FOR  PART  TIME  SER- 
VICE SHALL  BE  AT  THE  RATE  OF  PAY  BASED  UPON  THE  FULL  TIME  RATE  OF 
PAY  FOR  THE  SERVICE  PROPORTIONATE  TO  THE  HOURS  WORKED,  EXCEPT  AS 
OTHERWISE  SPECIFICALLY  PROVIDED  HEREIN. 


SECTION  4.1.  STANDBY  SERVICE-  SUBJECT  TO  THE  TERMS  OF  THIS  SEC- 
TION, EMPLOYEES  WHOSE  COMPENSaTI GNS  ARE  FIXED  IN  THE  SCHEDULES  OF 
COMPENSATION  ON  AN  HOURLY  OR  PER  DIEM  BASIS,  OTHER  THAN  THOSE  WHOSE 
DUTIES  ARE  PRIMARILY  SUPERVISORY  IN  NATURE,  WHO  AS  A PART  OF  THE 
DUTIES  OF  THEIR  POSITIONS  ARE  REQUIRED  BY  THE  APPOINTING  OFFICER  TO 
STAND  BY  WHEN  NORMALLY  OFF  DUTY  TO  BE  INSTANTLY  AVAILABLE  ON  CALL 
FOR  immediate  EMERGENCY  SERVICE  FOR  THE  PERFORMANCE  OF  THEIR  REGU- 
LAR duties  shall  be  Paid  25  per  cent  of  the  regular  straight  time 

RATE  OF  PAY  (UNLESS  OTHERWISE  SPECIFIED  HEREIN)  OF  THE  POSITION  FOR 
the  period  of  SUCH  standby  SERVICE. 

WHEN  SUCH  employees  ARE  CALLED  ON  TO  PERFORM  THEIR  REGULAR  DUTIES 
IN  emergencies  DURING  THE  PERIOD  OF  SUCH  STANDBY  SERVICE,  THEY  SHALL 
BE  paid  while  engaged  IN  SUCH  EMERGENCY  SERVICE  THE  USUAL  RATE  OF 
PAY  FOR  SUCH  SERVICE  AS  PROVIDED  HEREIN. 

NO  EMPLOYEE  SHALL  BE  COMPENSAlED  FOR  STANDBY  SERVICE  AS 
PROVIDED  HEREIN  UNLESS  THE  APPOINTING  OFFICER  WITH  THE  APPROVAL  OF 
THE  CHIEF  ADMINISTRATIVE  OFFICER,  OR  BOARD  OR  COMMISSION  IN  CHARGE, 
SHALL  HAVE  PRIOR  THERETO  FILED  WITH  THE  CIVIL  SERVICE  COMMISSION  A 
REPORT  OF  THE  NECESSITY  FOR  SUCH  STANDBY  SERVICE,  AND  A REPORT  OF 
THE  NAMES,  CLASSIFICATIONS,  RATES  OF  PAY  AND  WORK  AND  STANDBY 
SCHEDULES  OF  THE  EMPLOYEES  ASSIGNED  TO  SUCH  STANDBY  SERVICE  AND  UN- 
TIL FUNDS  FOR  THE  COMPENSATION  FOR  SUCH  STANDBY  SERVICE  HAVE  BEEN 
APPROPRIATED  BY  THE  BOARD  OF  SUPERVISORS. 


SECTION  5.  SAVINGS  CLAUSE-  IF  11  SHALL  BE  DETERMINED  BY  ANY 
COURT  OF  COMPETENT  JURISDICTION  THAT  ANY  SALARY  OR  WAGE  RATE  OR 
SCHEDULE  OF  COMPENSATION  FIXED  HEREIN,  Ok  ANY  PROVISIONS  HEREOF,  IS 
CONTRARY  TO  THE  PROVISIONS  OF  SECTION  8.^03  OF  ThE  CHARTER,  OK  OF 
ANY  PROVISIONS  OF  THE  CHARTER  OK  LAW,  SUCH  DETERMINATION  SHALL  NOT 
AFFECT  THE  VALIOITY  OF  ANY  OTHER  EALAf^Y,  W^CF,  OR  SCHEDULE  OE  CCM- 
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PtNSATlON  OR  PROVISIONS  IN  TrtlS  OKDINciNCl.  IF  PAYi-ttNT  OF  ANY  KATC 
OF  PAY  HEREIN  ESTAbLIShtD  IS  PREVEnTFL  BY  ANY  LEGAL  PROtE EOI NGi>  JK 
OFFICIAL  ACT  RESPECTING  THE  VALIDITY  THEKtOF  THEN  THE  KATE  TO  bF 
PAID  PENDING  DETERMINATION  OF  SUCH  VaLIDIIY  FOR  THE  FISCAL  YEAR 
1975-76  SHALL  BE  AS  SET  FORTH  BY  THE  BOARD  OF  SUPERVISORS  IN  THE 
ADOPTION  OF  THE  BUDGET  AND  ANNUAL  APPROPRIATION  ORDINANCE  FOR  THE 
FISCAL  YEAR  1975-76. 


SECTION  6.  VACATICNVS-  VACATIONS  FOR  EMPLOYEES  ENGAGED  IN  CLAS- 
SIFICATIONS enumerated  herein  SHALL  BE  AS  PROVIDED  IN  SECTION  8.440 
OF  THE  CHARTER. 


SECTION  7.  PREMIUM  PAY;  OVERTIME » SHIFT  WORK,  HOLIDAY  PAY — 
HOLIDAYS  WORKED  AND  DESIGNATIONS  OF  HOLIDAYS  AND  WORK  SCHEDULES  FOR 
CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN,  AND  GENERAL  FOREMAN 
OF  CRAFTS  AND  OTHER  CLASSIFICATIONS  THE  COMPENSATIONS  FOR  WHICH  ARE 
FIXED  IN  SECTIONS  9 AND  10  HEREOF  AT  AN  AMOUNT  IN  A DEFINED 
RELATIONSHIP  TO  A RATE  OF  PAY  FOR  A CRAFT  THE  COMPENSATION  FOR 
WHICH  IS  FIXED  UNDER  SECTIONS  8.88  TO  AND  INCLUDING  8.90  HEREOF 

(THAT  IS,  $1.50  UNDER  THE  RATE  FOR  CLASS OR  202  OVER  THE  RATE 

for  CLASS...  OR  80*  OF  THE  RATE  FOR  CLASS...)  AND  INCLUDED  HEREIN 
ON  A PER  DIEM  CK  WEEKLY  BASIS,  SHALL  BE  AS  DETERMINED  AND  FIXED 
under  THE  PROVISIONS  OF  SECTION  8.88  TO  AND  INCLUDING  8.90  HEREOF 
FOR  THE  CRAFT  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASSIFICATION  IS 
RELATED,  PrGvIDED  THAT  NO  EMPLOYEE  SUBJECT  TO  THIS  SECTION  SHALL 
RECEIVE  OVERTIME  PAY  UnLESS  SUCH  OVERTIME  WORK  IS  REQUIRED  BECAUSE 
OF  AN  EMERGENCY  SITUATION  AND  THE  APPOINTING  OFFICER  CERTIFIES  ON 
THE  TIMEROLL  THAT  THE  EMPLOYEE  WAS  REQUIRED  Tq  WORK  SUCH  OVERTIME 
BECAUSE  OF  SUCH  EMERGENCY.  APPOINTING  OFFICERS  SHALL  NOT  REGULARLY 
schedule  work  beyond  the  work  schedules  as  herein  PROVIDED.  IF  THE 
RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS  FIXED  AT  AN  AMOUNT  IN  A DE- 
FINED RELATIONSHIP  Tq  THE  RATE  OF  PAY  FIXED  FOR  MORE  THAN  ONE  CRAFT, 
THEN  THE  PREMIUM  PAY  FOR  OVERTIME,  SHIFT  WORK  AND  FOR  HOLIDAYS 
WORKED  AND  DESIGNATION  OF  HOLIDAYS  AND  WORK  SCHEDULES  FC»<  SUCH 
CLASSIFICATIONS  SHALL  BE  THOSE  FIXED  FOR  THE  CRAFT  FROM  WHICH  THE 
GREATER  PERCENTAGE  OF  THE  RATE  OF  PAY  FOR  SUCH  CLASSIFICATION  IS 
DERIVED.  health  AND  WELFARE  BENEFITS  SHALL  8E  DETERMINED  BY  RELATIVE 
PERCENTAGES  TO  THE  CRAFTS  TO  WHICH  THE  COMPENSATION  OF  SUCH  CLASS- 
IFICATION IS  RELATED. 


SECTION  7.2.  OVERTIME-  WHENEVER  CIRCUMSTANCES  OR  EXIGENCIES  OF 
THE  SERVICE  DEMAND#  APPOINTING  OFFICERS  MAY  REQUIRE  EMPLOYEES  TU 
WORK  OVERTIME.  FOR  OVERTIME  WORK,  EMPLOYEES  WILL  BE  PAID  ACCORDING 
TO  THEIR  RESPECTIVE  CLASSIFICATIONS  AND  AS  DEFINED  ELSEWHERE  IN 
THIS  ORDINANCE. 


SECTION  7.3.  PAYMENTS  IN  LIEU  OF  CONTRIBUTIONS  TO  HEALTH  AND 
welfare  FUNDS  FOR  ALL  CLASSIFICATIONS  INCLUDED  IN  THIS  ORDINANCE 
MAY  BE  ADJUSTED  BY  THE  CONTROLLER  TO  OFFSET  ADMINISTRATIVE  COSTS 
WHERE  SUCH  ADMINISTRATIVE  COSTS  ARE  SO  PROVIDED  BY  CRAFT  AGREE- 
MENTS. 
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StCTIQN  7.4. 

WHENtVER  A COLLECTIVE  BARGAINING  AGREe^^ENT  PROVIDES  A COST  OF  LIVING 
AuDUSTNENT  ok  INoICaTES  Thai  an  increase  HAV  Bc  applied  to  either 
WAGES  OR  FRINGE  BENEFITS t THE  CIVIL  SERVICE  COMMISSION  SHALL  AMEND  THE 
annual  salary  ORDINANCE  TO  REFLECT  THE  ACTUAL  DISTRIBUTION  OF  THE 
APPLICABLE  INCREASE  TO  CRAFT  AND  CRAFT  RELA lED  EMPLOYEES. 


SECTION  8.  THE  SCHEDULES  OF  COMPENSATION  AND  THE  WORKING  CON- 
DITIONS ACCORDING  TO  COLLECTIVE  BARGAINING  AGREEMENTS  COMPOSING  THE 
RATES  oF  PAY  FOR  THE  RESPECTIVE  CLASSIFIC ATIONS  OF  EMPLOYMENT  SUB- 
JECT TO  THE  PROVISIONS  OF  SECTION  8.403  OF  THE  CHARTER  ARE  AS  SET 
FORTH  IN  SECTIONS  8.88  TO  AND  INCLUDING  8.90  INCLUSIVE  HEREOF. 


HOSPITAL f CUSTODIAL  AND  NURSING  GROUPS 


SECTION  8.88. 

T/1/75  START-AFTER  1 YR-AFTER  2 YRS-AFTER  3 YRS 


2302 

ORDERLY  $4.5425Hk 

S4.6925HR 

$4.842 5HR 

$4.9925HR 

♦230B 

PSYCHIATRIC  TECHNICIAN 

4.9775 

5.1275 

5.2775 

5.4275 

2310 

OPERATING  ROOM  TECHNICIAN 

4.9775 

5.1275 

5.2775 

5.4275 

2312 

LICENSED  VOCATIONAL  NURSE 

4.8875 

5.0375 

5.1875 

5.3375 

2514 

ORTHOPEDIC  technician  I 

4.9775 

5.1275 

5.2775 

5.4275 

2604 

FOOD  SERVICE  WORKER 

4.3225 

4.4725 

2736 

PORTER 

4.3825 

4.5325 

2738 

porter  sub-foreman 

4.5825 

‘f.732  5 

2772 

SEAMSTRESS 

4.42 

4.57 

5/1/76 

2302 

ORDERLY 

4.8825 

5.0325 

5.1825 

5.3325 

♦2305 

PSYCHIATRIC  TECHNICIAN 

5.3175 

5.4675 

5.6175 

5.7675 

2310 

OPERATING  ROOM  TECHNICIAN 

5.3175 

5.4675 

5.6175 

5.7675 

2312 

LICENSED  VOCATIONAL  NURSE 

5.2275 

5.3775 

5.5275 

5.6775 

2514 

ORTHOPEDIC  TECHNICIAN  I 

5.3175 

5.4675 

5.6175 

5.7675 

2604 

FOOD  SERVICE  WORKER 

4.8625 

4.8125 

2736 

porter 

4.7225 

^.8725 

27  38 

PORTER  SUB-FOREMAN 

4.9225 

5.0725 

2772 

seamstress 

4.76 

4.91 

=«^PLUS  .10  PER  HOUR  OVER  RATE  LISTED  ABOVE  WHERE  LICENSE  IS  REQUIRED. 


SECTION  8.88.1.  HOURS  UF  WORK — THE  WORK  WEEK  MAY  START  ON  ANY 
DAY  OF  THE  CALENDAR  WEEK  AS  ASSIGNED.  THE  WORK  WEEK  FOR  WHICH 
STRAIGhT-TIME  hourly  RATES  SHmLL  APPLY  UP  TO  A MAXIMUM  OF  FORTY  (40) 
HOURS  PER  WEEK,  tiGHT  (8)  HOURS  PER  DAY,  FIVE  (5)  DAYS  PER  WEEK.  EACH 
EMPLOYEE  SHALL  RECEIVE  TWO  (2)  CONSECUTIVE  DAYS  OFF  EACH  WEEK;  PROVID- 
ED THAT  THE  DAYS  OFF  MAY  BE  SPLIT  UR  KOlATtrD  AT  IHE  EMPLOYEE'S  REQUEST 
WITHOUT  WITHOUT  PENALTY.  STAFFING  COVERAGE  IN  THE  POSITIONS  OF  LI- 
CENSED VOCATIONAL  NURSE  aND  TtCHNlClANS  MAY  BE  ASSIGNED  A WORK 
SCHEDULE  IN  EXCESS  OF  FORTY  (40)  HOURS  PEK  WFFK,  WITHOUT  PENALTY.  THE 
FOLLOWING  WEEK  MUST  BE  ADJUSTED  SO  THAT  NO  MORE  THAN  EIGHTY  (80)  HiUlRS, 


TEN  (10)  WORKING  DAYSt  ARE  WQKKhO  IN  A TWO  WEEK  PERIOD.  ANY  cMPLOYEE 
WHO  APPEARS  FOR  WORK  UPON  REWUEST  AND  IS  NOT  PROVIDED  WITH  WOkK  OK 
LAID  OFF  BEFORE  COMPLETING  A FULL  DAY'S  »»L;RK  THROUGH  NO  FAULT  OF  HIS 
OWN,  SHALL  b£  PAID  FOR  NOT  LESS  i HAN  EIGHT  (8)  HOUR'S  WORK. 


SECTION  8.88.2.  OVERTIME — ALL  WORK  IN  EXCESS  OF  EIGHT  (6)  HOURS 
PER  DAY  OR  FIVE  (5)  DAYS  PER  WEEK  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  ONE 
AND  one-half  (I  1/2)  TIMES  THE  BASIC  STRAIGHT  TIME  HOURLY  RATE.  ALL 
WORK  ON  THE  SEVENTH  (7)  CONSECUTIVE  DAY  OF  THE  WEEK  SHALL  BE  PAID  FOR 
AT  THE  RATE  OF  TWO  (2)  TIMES  THE  BASIC  STRAIGHT  TIME  HOURLY  RATE. 
EXCEPTIONS  HAVE  SEEN  NOTED  ELSEWHERE  IN  CERTAIN  WOKK  SCHEDULING. 
HOLIDAY  WORK  SHALL  BE  PAID  AT  TIME  AND  ONE-HALF  (1  1/2)  IN  ADDITION  TO 
ANOTHER  DAY  OFF.  HOLIDAYS  ARE  CONSIDERED  AS  TIME  WORKED  IN  THE  COMPU- 
TATION OF  overtime.  split  SHIFT  WORK  COMPLETED  BEYOND  A SPREAD  OF 
ELEVEN  (11)  CONSECUTIVE  HOURS  SHALL  BE  PAID  FOR  AT  THE  RATE  OF  TIME 
AND  ONE-HALF  (1  1/2)  FOR  ALL  HOURS  WORKED  BEYOND  THE  ELEVEN  (11)  HOUR 
SPREAD. 


APRIL 

SECTION  8.88.3.  SHIFTS — A STRAIGHT  SHIFT  IS  DEFINED  AS  A REGULAR 
DAY'S  WORK  OF  EIGHT  (8)  HOURS  COMPLETED  WITHIN  NINE  (9)  CONSECUTIVE 
HOURS  WITH  NOT  MORE  THAN  ONE  (1)  HOUR  FOR  LUNCH. 

A SPLIT  SHIFT  IS  DEFINED  AS  EIGHT  (S)  HOURS  COMPLETED  WITHIN  A SPREAD 
IN  EXCESS  OF  NINE  (9)  CONSECUTIVE  HOURS  WITHOUT  MORE  THAN  ONE  (1) 
BREAK. 

— — JULY 

SECTION  8.88.3. 

ANY  EMPLOYEE  REQUIRED  TO  BE  “ON  CALL“  BUT  NOT  CALLED,  SHALL  BE  PAID  AT 
THE  RATE  OF  ONE-HALF  THE  STRAIGHT-TIME  HOURLY  RATE  OF  HIS  CLASSIFICA- 
TION WHEN  “ON  CALL“.  AN  EMPLOYEE  REQUIRED  TO  BE  “ON  CALL“  BUT  NOT 
CALLED  ON  A HOLIDAY  {mi  THE  FLOATING  HOLIDAY),  SHALL  BE  PAID  THREE- 
FOURTHS  OF  the  STkAIGHT-TlME  HOURLY  KATE  OF  HIS  CLASSIFICATION  WHEN 
“ON  CALL"  ON  SUCH  HOLIDAY.  IF  CALLED  TO  WORK  WHEN  “ON  CALL“,  AN 
employee  SHALL  BE  COMPENSATED  AT  TIME  AND  ONE-HALF  THE  STRAIGHT-TIME 
HOURLY  RATE  WITH  A GUARANTEE  OF  TWO  HOURS  WORK  OR  PAY  WHEN  CALLED  TU 
WORK. 

A NIGHT  SHIFT  IS  ANY  SHIFT  OF  FOUR  (4)  HOURS  OR  MORE  COMMENCING  AT  OR 
after  2S00  p.M.  AND  PRIOR  TO  6:oO  A.M.  A NIGHT  SHIFT  SHALL  BE  PAID  A 
DIFFERENTIAL  OF  THIRTY-FIVE  CENTS  (35  ) PER  HOUR  ABOVE  THEIR  REGULAR 
RATE  OF  PAY.  On  ANY  REGULAR  STRAIGHT  TIME  SHIFT  (NOT  OVERTIME  HOURS) 
STARTING  BEFORE  2:00  P.M. , BUT  EXTENDING  AFTER  6:00  P.M.,  THE  NIGHT 
SHIFT  PREMIUM  SHALL  BE  PAID  FOR  HOURS  WORKED  AFTER  6:00  P.M. 

WORK  ON  A SPLIT  SHIFT  COMPLETED  WITHIN  A SPREAD  OF  MORE  THAN  NINE  (9) 
HOURS,  BUT  NOT  MORE  THAN  ELEVEN  (11)  HOURS  SHALL  bt  PAID  A PREMIUM  OF 
ONE  DOLLAR  AND  SlXTY-pIVE  CENTS  ($1.65)  PER  DAY  IN  AUDITION  TO  THE 
REGULAR  Rate  OF  PAY. 
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StCTlON  8.88.4.  HaLiDAYS — THE  FOLLOWING  DAYS  SHALL  SE  RECDGNIZ — 
tD  AS  HOLIDAYS:  NEW  YEAR'S  DAY,  REY.  HARTIN  LUTHER  KING,  JR'S  biRTH- 
^hY  WASHINGTON'S  BIRTHDAY,  MEHORIAL  DAY,  INDEPENOENCE  DAY,  LABOR  DAY, 
THANKSGIVING  DAY,  CHRIsTHAS  DAY  AND  THE  EHPLOYEE'S  BIRTHDAY.  ALSO 
EACH  EHPLOYLE  WITH  NINETY  (901  DAYS  OF  EMPLOYMENT  SHALL  BECUME  ELIG- 
IBLE FOR  ONE  (1)  FLOATING  HOLIDAY  PER  YEAR  TO  BE  SELECTED.  IF  AN 
EMPLOYEE  QUALIFYING  FOR  PAID  HOLIDAYS  IS  REQUIRED  TO  WORK  ON  THANKS- 
GIVING DAY,  CHRISTMAS  DAY  AND  THE  FOLLOWiriG  NEW  YEARS,  DOUBLE  TIME  FOk 
ALL  HOURS  WORKED  ON  NEW  YEARS  DAY,  IN  ADDITION  TO  THE  HOLIDAY  PAY, 

SHALL  BE  PAID.  AN  EMPLOYEE,  ENTITLED  TO  HOLIDAY  PAY,  WHOSE  DAY  OFF 
FALLS  ON  A HOLIDAY,  SHALL  RECEIVE  AN  ADOIIIONAL  DAY  OF  IN  LIEU  THEREOF. 


SECTION  8.88.5.  HEALTH  AND  WELFARE — S41.03  - $105.36  PER  MONTH 

LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO 
THE  RETIREMENT  SYSTEM  FOR  EMPLOYEE 'S  DEATH  BENEFITS. 


SECTION  8.88.6.  EDUCATIONAL  LEAVE- 
FULL-TIME  employees  in  the  nursing  department  shall  BE  ENTITLED 
TO  40  HOURS  JOB  RELATED  £DUCATI0r4AL  LEAVE  WITH  PAY  EACH  YEAR  TO  ATTEND 
COURSES,  INSTITUTES,  WORKSHOPS,  OR  CLASSES  OF  AN  EDUCATIONAL  NATURE 
PROVIDED  THEY  MEET  THE  EDUCATIONAL  LEAVE  PROVISIONS  SPECIFIED  IN  THE 
CURRENT  HOSPITAL  AND  INSTITUTIONAL  WORKERS'  UNION  LOCAL  250  MASTER 

agreement. 


SECTION  8.89. 

6/1/76 

2702 

JANITR  ESS....  ••..... 

HR 

5.607 

HR 

2714 

JANITOR 

HR 

5.607 

HR 

2716 

JANITOR  SUB  foreman 

10  DR  LESS  EMPLOYEES... 

HR 

5.713 

HR 

OVER  10  EMPLOYEES 

HR 

5.82 

HR 

SECTION  8.89.1.  HOURS  OF  WORK — 7 1/2  HOURS  PER  DAY  WITHIN  NOT 
MORE  THAN  8 1/2,  37  1/2  HOURS  PER  WEEK. 


SECTION  8.89.2.  OVERTIME — ALL  WORK  IN  EXCESS  OF  7 1/2  HOURS  PER 
DAY  WITHIN  8 1/2  DR  37  1/2  HOURS  PER  WEEK  OR  5 CONSECUTIVE  DAYS  SHALL 
BE  PAID  AT  THE  RATE  OF  TIME  AND  ONE-HALF.  OvEKUME  PREMIUM  SHALL  NUT 
Bfc  PAID  FOR  WORK  BEYOND  37  1/2  HOURS  PER  WEEK  IF  SUCH  EXCESS  WORK  IS 
REQUIRED  BY  REASON  OF  ROTATION  OF  SHIFTS  OR  ROTATION  OF  WORK  ON 
SATURDAYS  OR  SUNDAYS. 


section  8.89.3.  SHIFT — NUNE. 


SECTION  8.89.4.  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  OBSERVED 
AS  PAID  HOLIDAYS:  NEW  YEAR'S  DAY,  WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY, 
INDEPENOENCL  DAY,  LABOR  DAY,  VETERAN'S  DAY,  THANKSGIVING  DAY,  THE  DAY 
AFTER  THANKSGIVING,  CHRISTMAS  DAY,  AND  THE  INDIVIDUAL  EMPLOYEE'S 
birthday.  if  A HOLIDAY  FALLS  ON  A SUNDAY,  IT  SHALL  BE  OBSERVED  ON  THE 
FOLLOWING  MONDAY.  ANY  EMPLOYEE  WORKING  ON  A HOLIDAY  SHALL  BE  PmID 
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TIME  ANO  ONE-HALF  IN  ADDITION  TO  HIS  STRAIGHT  TIME  RATE.  IF  AN 
EMPLOYEE'S  DAY  OFF  FALLS  ON  A HOLIDAY,  ht  SHALL  RECEIVE  AN  ADDITIONAL 
DAY  OFF  with  FULL  STRAIGHT  TIME  PAY,  Ok  AN  EXTRA  DAY'S  PAY  IN  LIEU 

thereof. 


SECTION  8.&9.5.  HEALTH  AND  WELFARE — $54.00  PER  MONTH  LESS  A^ 
AMOUNT  EDUIVALENl  TO  THE  VALUE  OF  THE  CITY'S  CONTRIBUTION  TO  THE 
RETIREMENT  SYSTEM  FDR  EMPLOYEES  DEATH  bENEFIT. 


SECTION  8.90. 

1ST.  YR.  2ND.  YR.  3RD.  YR.  4TH.  YR . 5TH.  . R. 
2320  REGISTERED  NURSE  $1105  MO  $1135  MO  $1165  MO  $1195  MO  $1225 


2320  REGISTERED  NURSE  (LESS  THAN 

6 MONTHS  EXPERIENCE) .$1075  MO 

UPON  COMPLETION  OF  6 MONTHS.... 1105  MO 

UPON  COMPLETION  OF  1 YEAR 1135  MO 


TO  SUCCEDING  STEPS  UPON  COMPLETION  OF 
REQUIRED  service  AT  EACH  STEP 

NURSES  WHO  HAVE  QUALIFIED  BY  AT  LEAST  ONE  YEAR'S 
EXPERIENCE  OR  SPECIAL  TRAINING  AND  WHO  WERE  ASSIGNED  TO  OPERATING  ROOM 
WORK,  DELIVERY  ROOM  WORK,  OR  COMMUNICABLE  DISEASE  NURSING  PRIOR  TO 
MARCH  I,  1964,  SHALL  RECEIVE  AN  ADDITIONAL  $2.31  WEEKLY  SO  LONG  AS 
THEY  ARE  SO  ASSIGNED.  ANY  NURSE  ASSIGNED  TO  SUCH  WORK  ON  OR  AFTER 
MARCH  1,  1964,  SHALL  NOT  RECEIVE  THIS  DIFFERENT! AL. 


SECTION  8.90.1.  HOURS  OF  WORK — 5 DAYS  PER  WEEK,  8 HOURS  PER  DAY. 


SECTION  8.90.2  OVERTIME — ALL  WORK  IN  EXCESS  OF  EIGHT  HOURS  PER 
DAY  OR  40  HOURS  PER  W££K  SHaLL  BE  PAID  AT  TIME  AND  ONE-HALF  THE 
straight  TIME  RATE.  OVERTIME  PREMIUM  SHaLL  NOT  BE  PAID  FOR  WORK 
BEYOND  40  HOURS  PER  WEEK  IF  SUCH  EXCESS  WORK  IS  REQUIRED  BY  REASON 

OF  Rotation  of  shifts  or  rotation  of  work  on  Saturdays  and  simdays. 


APRIL-^ 

SECTION  8.90.3.  SHIFT — tMPLOYEES  ASSIGNED  TO  THE  EVENING  OR 
NIGHT  SHIFTS  SHALL  RECEIVE  IN  ADDITION  TO  THEIR  REGULAR  SALARY,  AN 
amount  equal  to  9^  OF  THE  ENTRY  RATE  FOR  REGISTERED  NURSE. 

JULY-^ JULY 

SECTION  3.90.3.  NURSES  ON  STANDBY  FOR  OPERATING  ROOM  OR  DELIVERY 
ROOM  WORK,  BUT  NOT  CALLED  SHALL  BE  PAID  AT  THE  RATE  OF  1/2  THE 
straight-time  rate  WHEN  ON  STANDBY.  IF  SUCH  STANDBY  OCCURS  ON  A PAID 
holiday,  THE  NURSE  WILL  BE  PAID  Al  THE  RATE  OF  3/4  THE  STRAIGHT-TIME 
rate  when  on  STANDBY. 

NURSES  CALLED  TO  WORK  WHEN  ON  STANDBY  SHALL  BE  COMPENSATED  AT  TIME  AND 
ONE-HALF  THE  STRAIGHT-TIME  RATE  IN  CASH,  PR,  TIME  AND  ONE-HALE  TN 
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COMPENSATORY  TIME  UFFt  UR  ANY  COMBINATION  WHICH  RESULTS  IN  CASH  AND 
COMPENSATORY  TIME  OFF  AT  THE  RATE  OF  TIME  AND  ONE-HALF  FOR  ALL  TIME 
WORKED  WHEN  ON  STANDBY,  IF  SUCH  WORK  IS  iH  EXCESS  OF  A NORMAL  EIGHT 
HOUR  SHIFT  IN  ANY  ONE  DAY  OK  IN  EXCESS  OF  a NORMAL  40  HOUR  WORK  WEEK 
IN  ANY  ONE  WORK  WEEK. 

A NURSE  WHO  HAS  COMPLETED  A SHIFT  AND  LEAVES  HER  PLACE  OF  EHPLO'sMENT, 
BUT  WHO  IS  RECALLED  TO  WORK  PRIOR  TO  SIXTEEN  (161  HOURS  FOLLOWING  THE 
CDMPLEIION  OF  THAT  SHIFT,  WILL  SE  GUARANTEED  A MINIMUM*  OF  FOUR  (4> 
HOURS  WORK  OR  FOUR  (4>  HOURS  PAY  ON  SUCH  CALLBACK,  PROVIDED  THAT  SUCH 
FOUR  HOURS  GUARANTEE  SHALL  ONLY  APPLY  IF  THE  NURSE  IS  RECALLED  TO  WORK 
PRIOR  TO  THE  START  OF  THE  NyRSE»S  NEXT  SCHEDULED  SHIFT. 


section  8.90.4.  HOLIDAYS — THE  FOLLOWING  DAYS  SHALL  BE  PAID  HULI- 
DAYS:  NEW  YEAK»S  DAY,  WASHINGTON'S  SIRTHDAY,  DECORATION  DAY,  INDEPEND- 
ENCE DAY,  LABOR  Day,  THANKSGIVING  DAY,  CHRISTMAS  DaY,  THE  NURSE'S 
BIRTHDAY  AND  ONE  FLOATING  HOLIDAY  PER  YEAR,  aN  ADDITIONAL  FLOATING 
HOLIDAY  SHALL  BE  EFFECTIVE  IN  THE  NUkSE'S  NEXT  ANNIVERSARY  YEAR 
COMMENCING  ON  OR  AFTER  JULY  1,  1975.  IF  A HOLIDAY  FALLS  ON  AN 
EMPLOYEE'S  REGULAR  DAY  OFF,  THE  EMPLOYEE  SHALL  BE  GRANTED  ANOTHER  DAY 
OFF  AS  HOLIDAY  TIME.  WORK  ON  ONE  OF  THE  SCHEDULED  HOLIDAYS  SHALL  BE 
COMPENSATED  AT  TIME  AND  ONE-HALF  IN  ADDITION  TO  THE  HOLIDAY  PAY. 

AN  employee  will  NOT  BE  ENTiTtED  TO  A PAID  HOLIDAY  UNTIL  THE  NURSE  HAS 
BEEN  ON  THE  PAYROLL  FOR  30  CALENDAR  DAYS,  OR  IN  THE  CASE  OF  Trfb 
NURSE'S  BIRTHDAY  AND  THE  FLOATING  HOLIDAY,  AFTER  90  DAYS  OF  CONTINUOUS 
EMPLOYMENT. 

A NURSE  WHO  WORKS  ON  A PAID  HOLIDAY  MaY  HAVE  THE  OPTION  TO  WAIVE  THE 
HOLIDAY  PAY,  IF  ANY,  TO  WHICH  THE  NURSt  IS  ENTITLED  (NOT  THE  TIME  AND 
one-half  FOR  HOURS  WORKED  ON  THE  HOLIDAY),  AND  INSTEAD  TAKE  COMPENSA- 
TORY TIME  OFF  WITHOUT  LOSS  OF  SALARY  AT  A LATER  DATE. 


SECTION  8.90.5.  HEALTH  AND  WELFARE — MINIMUM  $36.23,  MAXIMUM 
$93.24  PER  MONTH  LESS  AN  AMOUNT  EQUIVALENT  TO  THE  VALUE  OF  THE  CITY'S 
contribution  TO  THE  RETIREMENT  SYSTEM  FOR  EMPLOYEES  DEATH  BENEFIT. 


SECTION  8.90.6.  RELIEF  IN  HIGHER  CLASSIFICATION- 

A NURSE  assigned  TO  DO  RELIEF  WORK  IN  A HIGHER  CLASSIFICATION  FOR  ^ 
hours  or  more  in  A day  SHALL  BE  PAID  $3.00  PER  DAY  ABOVE  THE  NURSE'S 
DAILY  RATE  FOR  RELIEF  WORK  WHEN  SUCH  RELIEF  WORK  IS  LIMITED  TO  ONE  DAY 
AT  A TIME. 

A NURSE  ASSIGNED  TO  DO  RELIEF  WORK  IN  A HIGHER  CLASSIFICATION  FOR  4 
HOURS  OR  MORE  IN  A DAY  FOR  ANY  2 CONSECUTIVE  DAYS  OK  MORE  SHALL  BE 
PAID  10*  ABOVE  THE  NURSE'S  DAILY  RATE  FOR  EACH  SHIFT  THE  NURSE 
PERFORMS  THIS  RELIEF  WORK. 


SECTION  8.90.7.  WEEKENDS  OFF-  EFFECTIVE  NO  LATER  THAN 
DECEMBER  31,  1975 

A NURSE  REQUIRED  TO  WORK  MORE  THAN  2 CONSECUTIVE  WEEKENDS  IN  A ROW,  OR 
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?«)RE  THAN  7 WEEKENDS  IN  A 13  WEEK  CYCLE,  WILL  RECEIVE  AN  ADDITIONAL 
1/2  DAY*S  PAY  FOR  WORK  PERFORMED  ON  THE  THIRD  CONScCirTIVE  WEEKEND  OFF, 
AND  FOR  EACH  WEEKEND  WORKED  IN  EXCESS  OF  7 IN  THE  13  WEEK  CYCLE, 

These  payments  shall  not  be  duplicated  for  the  same  weekend  worked 

THE  ABOVE  WEEKEND  OFF  PROVISIONS  MAY  BE  WAIVED  ON  THE  WRITTEN  KtDJtST 
THE  INDIVIDUAL  NURSE. 


SECTION  8.90.8.  EDUCATIONAL  LEAVE- 

A NURSE  SHALL  BE  ENTITLED  TO  5 DAY'S  LEAVE  WITH  PAY  EACH  YEAR  TO 
attend  COURSES,  INSTITUTES,  WORKSHOPS,  OR  CLASSES  OF  AN  EDUCATIONAL 
NATURE,  PROVIDED  THE  NURSE  MEETS  THE  EDUCATIONAL  LEAVE  PROVISIONS  OF 
THE  CURRENT  C.N.A.  AGREEMENT. 


SECTION  9.  COMPENSATION  FOR  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  OF  CRAFTS  ENUMERATED  IN  SECTIONS  o.dB  TC*  AND  INCLUDING  8.90 
IN  VIEW  OF  THE  NECESSITY  OF  MAINTAINING  ESTABLISHED  DIFFERENTIALS 
IN  PAY  FOR  CLASSIFICATIONS  SUCH  AS  SUB-FOREMAN,  FOREMAN  AND  GENERAL 
FOREMAN  WHO  EXERCISE  SUPERVISION  OVER  THE  ABOVE  CLASSIFICATIONS  AND 
BECAUSE  IT  IS  THE  INVARIABLE  AND  UNIVERSAL  CUSTOM  IN  PRIVATE  EM- 
PLOYMENT IN  WHICH  SUCH  CRAFTS  ARE  EMPLOYED  TO  ESTABLISH  AND  MAIN- 
TAIN SUCH  WAGE  DIFFERENTIALS,  FOR  SUCH  SUPERVISING  PERSONNELt  THE 
FOLLOWING  RATES  OF  PAY  ARE  HEREBY  FIXED  FOR  SUCH  SUPERVISING 
PERSONNEL- 

CLASS  NO.  AND  TITLE  SCHEDULES  OF  COMPENSATION 

2718  JANITOR  FOREHAN. ......................... .13S  OVER  2714  RATE 

2740  PORTER  FOREMAN. 5%  OVER  2738  RATE 

2784  PORTER  GENERAL  FOREMAN.............. 20t  OVER  2736  RATE 


SECTION  10.  COMPENSATIONS  OF  CLASSIFICATIONS  FOR  WHICH  COMPEN- 

SaT1C»^  schedules  are  based  on  schedules  fixed  in  sections  8.88.  AND 

INCLUDING  8.90.  BECAUSE  OF  THE  CLOSE  RELATIONSHIP  OF  DUTIES  AND 
training  and  experience  required  between  the  following  CLASSIFICA- 
TIONS AND  THOSE  ENUMERATED  IN  SECTIONS  8.88  TO  AND  INCLUDING  8.90 
HEREOF  WHICH  ARE  FIXED  IN  ACCORDANCE  WITH  SECTION  8.403  OF  THE 
CHARTER,  THE  RATES  OF  PAY  FOR  Trtt  FOLLOWING  CLASSES  SHALL  BE  AS  SET 
FORTH  BELOW- 


CLaSS  no.  and  TITLE 


schedules  of  compensation 


2301 

2304 

2306 

2308 

2340 

2502 

2506 

2515 

2554 

2606 

2704 

2706 


ORDERLY  TRAINEE............ 

PSYCHIATRIC  ORDERLY........ 

senior  PSYCHIATRIC  ORDERLY, 

surgical  aide... 

OPERATING  ROOM  NURSE 

STERILIZER  OPERATOR. 

CENTRAL  SUPPLY  ROOM  AIDE.. 
ORTHOPEDIC  TECHNICIAN  II.. 
PHYSICAL  THERAPY  AIDE..... 
SENIOR  FOOD  SERVICE  WORKtR 
SCHOOL  custodian,  FEMALE.. 

housekeeper.... 


2302 

ENTRANCE 

RATE 

□ F 

2305 

RATE 

2305 

RATE 

AS 

2302 

RATE 

AS 

2320 

Rate 

AS 

2302 

RATE 

AS 

2302 

RATE 

2514 

rate 

AS 

2302 

RATE 

2604 

RATE 

AS 

2702 

RATE 

2736 

RA  TE 
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2724  SCHOOL  CUSTODIAN,  MALE SAME  AS  2714  RATE 

2726  SCHOOL  CUSTODIAN  SUB-FOREMAN* SAME  AS  2716  RATE 

2727  SCHOOL  CUSTODIAN  FOREMAN ....SAME  AS  2718  RATE 

2774  HEAD  SEAMSTRESS.  . ..  15*  OVER  2772  RATE 

7303  BARBER.......... .SAME  AS  2302  RATE 

7324  BEAUTICIAN 10*  OVER  2302  RATE 

7430  INSTITUTIONAL  BARBER. ......................... .SAME  AS  2302  RATE 

7520  INCINERATOR  OPERATOR....... 2 1/2*  OVER  2736  RATE 

1120  SENIOR  ORDERLY. ............................ ....5*  OVER  2302  RATE 
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FILE  MO.  104-75t1 


ORDINANCE  NO 


363-75 


FIXING  Schedules  of  compensation  effective  july  i,  i975»  to  be  paid 

UNDER  THE  PROVISIONS  OF  CHARTER  SECTION  8.404  TO  EMPLOYEES  OCCUPYING 
classifications  S102  CONDUCIOR,  S104  MOTORMANt  S106  BUS  OPERATOR  AND 
RELATED  TRAINEE  CLASSESt  BY  ESTABLISHING  THE  DOLLAR  VALUE  DIFFERENCE 
BETWEEN  VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  TO  BE  PAID 
INTO  THE  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  AND  BY  ESTABLISHING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  OTHER 
THAN  WAGES  FUR  SAID  CLASSIFICATIONS,  PROVISIONS  HEREOF  TO  REMAIN  IN 
EFFECT  UNTIL  THE  ADOPTION  OF  AN  ORDINANCE  ESTABLISHING  DIFFERENT 
PROVISIONS-  AN  EMERGENCY  MEASURE. 


BE  IT  ORDAINED  BY  THE  PEOPLE  OF  THE  CITY  AND  COUNTY  OF  SAN 
FRANCISCO 


SECTION  1.  PURSUANT  TO  THE  PROVISIONS  OF  CHARTER  SECTION 
8.404  COMPENSATIONS  OF  PLATFORM  EMPLOYEES  AND  COACH  AND  BUS 
OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  AND  RELATED  TRAINEES,  EFFECTIVE 
AS  OF  JULY  1,  1975,  ARE  HEREBY  ESTABLISHED,  AS  FOLLOWS: 


12/1/75 


♦S102  CONDUCTOR. 

HR 

$6.89 

HR 

♦♦  TRAINEE  RATE. 

HR 

4.31 

HR 

♦S104  M010RMAN............i 

HR 

6.89 

HR 

TRAINEE  RATE... 

HR 

4.31 

HR 

♦ S106  BUS  OPERATOR... 

HR 

6.89 

HR 

* 20  PER  hour  extra  WHILE  INSTRUCTING  NEW  EMPLOYEES  OR  WHILE 
ACTING  AS  MOTOR MAN  ON  SUPPLY  CAR,  OR  AS  CRANE  OR  DERRICK 
OPERATOR  AS  ASSIGNED  BY  SUPERINTENDENT. 

**  trainee  rate  APPLIES  ON  ORIGINAL  EMPLOYMENT  DATE  AND  FOR  A 
PERIOD  NOT  TO  EXCEED  TWENTY-FIVE  WORKING  DAYS. 


SECTION  lA.  COST  OF  LIVING  ADJUSTMENT. 

THE  COST  OF  LIVING  ADJUSTMENT  TO  WAGE  RATES  SHALL  BE  MADE  AT  THE  SAME 
INTERVALS  AS  PROVIDED  IN  THE  NEW  YORK  TRANSIT  AUTHORITY  AND  CHICAGO 
TRANSIT  AUTHORITY  AGREEMENTS  IN  AN  AMOUNT  ARRIVED  AT  BY  AVERAGING  THE 
RESULTS  OF  APPLYING  THE  NEY  YORK  TRANSIT  AUTHORITY  AND  CHICAGO  TRANSIT 
AUTHORITY  COST  OF  LIVING  FORMULAE  TO  THE  CONSUMERS  PRICE  INDEX- 
SAN  FRANCISCO-OAKLAND  METROPOLITAN  AREA  (ALL  ITEMS  1967=  100)  PROVIDED 
HOWEVER  THAT  SAID  COST  OF  LIVING  ADJUSTMENTS  SHALL  NOT  EXCEED  A TOTAL 
EXPENDITURE  ON  THE  PART  OF  THE  CITY  AND  COUNTY  OF  SAN  FRANCISCO  OF  MORE 
than  $900,000  FOR  THE  1975-76  FISCAL  YEAR. 

THE  COST  OF  LIVING  ADJUSTMENT  SHALL  NOT  BE  ADDED  TO  WAGES  OR 
SALARY  rates  OF  ANY  CLASSIFICATION,  BUT  ONLY  TO  EACH  EMPLOYEE'S 
earnings.  THE  COST  OF  LIVING  ADJUSTMENT  IN  CENtS  PER  HOUR  SHALL 
BE  USED  IN  THE  COMPUTATION  OF  STRAIGHT  TIME,  OVERTIME  AND  OTHER 
PREMIUM  TIME  EARNINGS,  IN  THE  SAME  MANNER  AS  THE  BASIC  HOURLY 
RATE  IS  USED  IN  SUCH  COMPUTATION. 
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THE  BASIC  WAGE  RATES  OF  ALL  OPERATORS  ESTABLISHED  8Y  THIS  ORDINANCE 
SMALL  NOT  BE  REDUCED  BY  THE  APPLICATION  OF  COST  OF  LIVING  ADJUSTMENTS 


SECTION  2 - DEFINITION. 

the  term  •operator*,  AS  USED  HERE IN t MEANS  ‘PLATFORM  EMPLOYEES  AND  COACH 
AND  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,*  AS  REFERRED  TO  IN  SECTION 
8.404  OF  THE  CHARTER. 


SECTION  3 - vacation,  RETIREMENT  aND  HEALTH  SERVICE  BENEFITS. 

SECTION  8.404  OF  THE  CHARTER  PROVIDES  IN  PART  AS  FOLLOW-  [PROVIDED 
THAT  WHEN  IN  THE  TWO  SYSTEMS  USED  FOR  CERTIFICATION  AS  PROVIDED  ABOVE, 
VACATION,  RETIREMENT  AND  HEALTH  SERVICE  BENEFITS  ARE  GREATER  THAN  SUCH 

similar  benefits  provided  8y  this  Charter  for  platform  employees, 

COACH  OR  BUS  OPERATORS  OF  THE  MUNICIPAL  RAILWAY,  THEN  AN  AMOUNT  NOT  TO 
EXCEED  THE  DIFFERENCE  OF  SUCH  BENEFITS  MAY  BE  CONVERTED  TD  DOLLAR 
VALUES  AND  THE  AMOUNT  EQUIVALENT  TO  THESE  DOLLAR  VALUES  SHALL  BE  PAID 
INTO  A Fund.! 

THE  dollar  value  EQUIVALENT  OF  THE  DIFFERENCE  OF  THOSE  BENEFITS  TO  8E 
PAID  INTO  the  TRANSPORT  WORKERS  UNION  SAN  FRANCISCO  MUNICIPAL  RAILWAY  TRUST 
FUND,  ESTABLISHED  BY  RULE  30  OF  THE  CIVIL  SERVICE  COMMISSION,  AND  APPROVED 
BY  ORDINANCE  108-68  OF  THE  BOARD  CF  SUPERVISORS,  HAS  NOT  BEEN  DETERMINED 


VACATIOf^ $ 

retirement 

HEALTH  SERVICE  SYSTEM 

TOTAL $ 


THE  CIVIL  SERVICE  COMMISSION  WILL  SUBMIT  TO  THE  BOARD  OF  SUPERVISORS 

The  Dollar  value  equivalent  after  determination  by  actuarial  survey; 

PROVIDED  HOWEVER,  THAT  THE  MAXIMUM  CONTRI BUTTONS  BY  THE  CITY  AND 
COUNTY  INTO  SAID  TRUST  FUND  SHALL  NUT  EXCEED  $3.1  MILLION  FOR  THE 
197^-76  FISCAL  YEAR. 


SECTION  4 - amendments. 

THE  FOLLOWING  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  WHICH  ARE  OTHER 

Than  those  included  in  section  3 above  will  be  subject  to  amendment, 

AFTER  REPORT  BY  THE  CIVIL  SERVICE  COMMISSION,  AS  TO  THE  PREVAILING 
CONDITIONS  AND  BENEFITS. 


SECTION  5 - HOURS  OF  WORK, 

ALL  OPERATORS  WHO  ARE  ORDERED  TO  AND  DO  REPORT  FOR  DUTY  ON  ANY  DAY  AS 
ORDERED,  SHALL  BE  ENTITLED  TO  AT  LEAST  EIGHT  (8)  HOURS  PAY  FOR  THE  DAY, 
PROVIDED,  IN  THE  CASE  OF  REGULAR  OPERATORS,  THEY  REPORT  ON  TIME  AND  WORK  THE 
FULL  RUNS  ASSIGNED  TO  THEM,  AND  PROVIDED,  IN  THE  CASE  OF  tXTRA  OPERATORS,  OR 
REGULAR  OPERATORS  WORKING  AS  EXTRAS,  THEY  REPORT  ON  TIME  AND  HOLD  THEMSELVES 
available  FOR  AND  PERFORM  ALL  SUCH  WORK  AS  MAY  BE  ASSIGNED  TO  THEM. 
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IF  A REGULAR  SWING  RUN  IS  NOT  CC/^PLtTFa  WITHIN  A SPRfcAU  OF  tLtVtN 
(11)  HOURSf  TIrtE  AND  GNt-HALF  WIlL  Bt  ALLOWED  FOR  ALL  TIME  IN  tXCtSS 
OF  SAID  ELEVEN  (111  HOURS,  WHICH  ^aY  BE  NEEDED  TO  PERMIT  THE  COMPLETION 
OF  THE  RUN.  A REGULAR  SWING  RUN  IS  DEFINED  AS  A RUN  WHICH  CONTAINS 
A PERIOD  OF  AT  LEAST  TwO  HOURS  OF  UNPAID  TlMfc  BETWEEN  TWO  PERIODS  OF 
WORK  - PROVIDED,  HOWEVER,  THAT  ANY  RUN  WHICH  CONTAINS  A THIRD  HOUR 
BETWEEN  TWO  PERIODS  OF  WORK  SHALL  BE  PAID  AT  STKAlGril  UMl. 

•reporting-clearing*  allowance  shall  be  included  as  working  TIKc  .^hEN 
THE  operator  IS  REQUIRED  TO  •REPORT*  AND  •CLEAR*  AS  FOLLOWS- 

A.  TEN  (10)  MINUTES  WHEN  AN  OPERATOR  REPORTS  TO  AND  STARTS  A RUN  OR  A 
COLLECT  FROM  A DIVISICB^. 

B.  ten  CIO)  MINUTES  WHEN  AN  OPERATOR  ENDS  A RUN  OR  COLLECT  AT  A DIVISION 
WHEN  A TURN-IN  IS  REQUIRED. 

AN  OPERATOR  REQUIRED  TO  WORK  CK^i  HIS  REGULAR  DAYS  OFF  IN  ANY  SCHEDULED 
WORK  WEEK  SHALL  BE  PAID  TIME  hND  ONE-HALF  rOK  SUCH  WORK  AND  SHALL  RECEIVE 
NOT  LESS  THAr4  EIGHT  (8)  HOURS  WORK. 


SECTION  6 - NIGHT  AND  WEEK-END  PAY  RATES. 

1).  NIGHT  DIFFERENTIAL  SHALL  BE  PAID  AT  THE  RATE  OF  10?  FOR  HOURS 
WORKED  beginning  AT  6 P.H.  UN  ONE  DAY  AND  ENDING  AT  5:59  A.M. 
THE  NEXT  succeeding  DAY,  EXCEPT  THAT  ON  WEEKENDS,  THE  DIFFEREN- 
TIAL SHALL  BE  FOR  ALL  HOURS  WORKED  BETWEEN  6 P.M.  ON  FRIDAY 
night  and  5:59  A.M.  ON  MONDAY  HyRNlNG. 


2).  NIGHT  DIFFERENTIAL  SHALL  BE  COMPUTED  TO  THE  NEAREST  PENNY. 


SECTION  7 - LUNCH  PERIOD. 

OPERATORS  ON  A STRAIGHT  RUN  REQUIRING  SIX  (6)  OR  MORE  HOURS  OF  WORK 
WILL  BE  ALLOWED  THIRTY  C30)  MINUTES  WITH  PAY  FOR  THE  LUNCH  PERIOD. 

THIS  TIME  SHALL  BE,  AS  NEARLY  AS  PRACTICABLE,  BETWEEN  THE  THIRD  AND 
SIXTH  HOUR  OF  WORK.  IF  IT  SHOULD  HAPPEN  THAT  THE  OPERATOR  HAS, 

Through  no  fault  of  his  own,  twenty  minutes  or  less  for  h>ich  he  shall 

BE  ALLOWED  QNE-HALF  FCIyR  EXTRA  PAY  AT  HIS  REGULAR  HOURLY  RATE,  AND 
WILL  be  granted  A MINIMUM  OF  TWENTY  (20)  MINUTES  AS  SOON  AS  PRACTICAL 
IN  ORDER  To  HAVE  AN  EATING  PERIOD,  PROVIDED  THAT  THE  LOSS  OF  LUNCH 
TIME  IS  PROVED  TC  THE  SATISFACTION  OF  THE  DIVISION  SUPERINTENDENT. 


section  8-  HOLIDAYS. 

THE  FOLLOWING  TEN  (10)  DAYS  SHALL  BE  CONSIDERED  PAID  HOLIDAYS  UNDER 
THE  PROVISIONS  HEREINAFTER  SET  FORTH:  NFW  YEAR *3  DAY,  LINCOLN*S  BIRTHDAY, 
WASHINGTON'S  BIRTHDAY,  MEMORIAL  DAY,  INDEPENDENCE  DAY,  LABOR  DAY, 
VETERAN'S  DAY,  THANKSGIVING,  CHRISTMAS,  OPERATOR'S  BIRTHDAY. 

A).  EACH  OPERATOR  WHO  IS  NOT  ASSIGNED  TO  DUTY  ON  A HOLIDAY 
LISTED  ABOVE,  SHALL  BE  PAID  AS  FOLLOWS: 


1>.  IN  RESPECT  TO  EACH  OPEKATOR  HAVING  A REGULAR  RUN,  THE  WEEKDAY  TI**<E 
SCHEDULED  FOR  SUCH  RUN. 

2T.  IN  respect  to  EXTRA  OPERATORS*  EIGHT  (8)  HOURS. 

B) .  OPERATORS  ASSIGNED  TO  WORK  OH  ANY  OF  SUCH  HOLIDAYS  WILL  PERFORM 
SUCH  ASSIGNMENTS  AND  WILL  BE  PAID  AS  FOLLOWS: 

1) .  operators  HAVING  A REGULARLY  ASSIGNED  RUN  ON  A HOLIDAY,  OR  ASSIGNED 

TO  A supplementary  RUN  ON  A HOLIDAY,  SHALL  BE  PAID  STRAIGHT  TIME 
FOR  eight  (S)  hours  AND  TIME  AND  ONE-HALF  C 1-1/2)  THEREAFTER, 
PROVIDED,  HOWEVER,  HE  SHALL  NOT  RECEIVE  LESS  THAN  THE  AMOUNT 
CALLED  FOR  BY  HIS  REGULAR  WEEKDAY  RUN  AND,  IN  ADDITION,  SHALL 
RECEIVE  A DAY*S  PAY  CO«tPUTED  AS  SET  FORTH  IN  (A-1)  OF  THIS 
SECTION,  AT  THE  APPLICABLE  TIME  SET  FORTH  THEREIN. 

2) .  ALL  OTHER  OPERATORS  ASSIGNED  TO  WORK  ON  A HOLIDAY  WILL  RECEIVE 

STRAIGHT  TIME  FOR  EIGHT  C8)  HOURS  AND  TIME  AND  ONE-HALF  (1-1/2) 
THEREAFTER  AND,  IN  ADDITION  SHALL  RECEIVE  A REGULAR  DAY'S  PAY. 

C) .  operators  who  are  assigned  to  DUTY  ON  ANY  OF  THE  FOREGOING  HOLIDAYS 
AND  WHO  DO  NOT  REPORT  FUR  DUTY  WILL  NOT  BE  PAID  FOR  SUCH  HOLIDAY. 

D) .  NONE  OF  THE  FOREGOING  PROVISIONS  IN  THIS  SECTION  SHALL  BE  APPLICABLE 
In  RESPECT  TO  ANY  OF  THE  STATED  HOLIDAYS  TO  ANY  OPERATOR  WHO  MAY  HAVE 
BEEN  CONTINUOUSLY  ABSENT  FROM  DUTY  FOR  THIRTY  (30)  DAYS  OR  MORE,  EXCEPT 
FOR  ABSENCE  DURING  PAID  VACATION  IMMEDIATELY  PRECEDING  SUCH  HOLIDAY. 

AN  OPERATOR  WHO  HAS  PERFORMED  NO  WORK  FOR  THE  RAILWAY  DURING  A PERIOD 

OF  Thirty  oo)  days  or  more,  except  for  absence  during  paid  vacation 
IMMEDIaTLY  preceding  a holiday  SHALL  NOT  RECEIVE  ANY  PAY  FOR  THE  HOLIDAY 
OR  BE  ALLOWED  ANOTHER  DAY  OFF  IN  LIEU  THEREOF. 

E) .  OPERATORS  WHO  ARE  ON  LEAVE  OF  ABSENCE  OR  WHO  ARE  ON  ThE  INACTIVE 
LIST  WILL  NOT  BE  PAID  FOR  HOLIDAYS  OCCURING  LURING  THEIR  PERIOD  OF 
ABSENCE. 

FI.  AN  OPERATOR  SHALL  NOT  RECEIVE  WAGES  FOR  A PAID  HOLIDAY  UNLESS  HE 
REPORTS  FOR  WORK  ON  HIS  LAST  SCHEDULED  WORK  DAY  BEFORE  THE  HOLIDAY  AND 
THE  FIRST  SCHEDULED  WORK  DAY  AFTER  THE  HOLIDAY,  EXCEPT  WHEN  PREVENTED 
By  proven  illness  or  DEATH  IN  THE  IMMEDIATE  FAMILY. 

G).  WHEN  A CONTRACT  HOLIDAY  FAi_LS  WITHIN  AN  OPERATOR'S  VACATION  PERIOD, 
OR  IN  THE  EVENT  AN  OPERATOR'S  BIRTHDAY  COINCIDES  WITH  ANY  OTHER  HOLIDAY 
LISTED  HEREIN,  SUCH  OPERATOR  SHALL  RECEIVE  HOLIDAY  PAY  FOR  THAT  DAY, 
COMPUTED  AS  PROVIDED  FOR  ELSEWHERE  IN  THIS  SECTION. 


SECTION  9 - TEMPORARY  ASSIGNMENTS. 

WHEN  A TEMPORARY  ASSIGNMENT  IS  MADE  TO  A CLASSIFICATION  WITH  A HIGHER  RAT 
OF  PAY,  THE  RATE  OF  THE  HIGHER  CLASSIFICATION  SHALL  BE  PAID  FOR  EACH  HUUR  0 
FRACTION  THEREOF  WORKED.  PAYMENT  FOR  ONE  HUUR  AT  THE  HIGHER  RATE  SHALL  BE 
MADE  FOR  A FRACTION  OF  AN  HOUR  SO  WORKED. 


SECTION  10  ~ payment  WHERE  CHARGES  ARE  PREFERRED  AGAINST  OPERATORS. 
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TiHE  LOST  BECAUSt  OF  CHARGES  PREFtKREU  SHALL  BE  COMPENSATED  AT  THE  KEGMLak 
RATE  OF  PAY  WHEN  SUCH  CHARGES  ARE  NOT  SUSTAINED,  IF  CHARGES  ARE  SUSTAIN.  ; 
THERE  SHALL  BE  NO  PAY  FDR  TiMi:  LUST. 


SECTION  11  “ PAYMENT  FOR  TIME  NECESSARY  TO  PREPARE  REQUIRED  REPORTS. 

OPERATORS  REQUIRED  TO  REMAIN  CN  DUTY  TO  PREPARE  NECESSARY  ACCIDENT  CR 
UNUSUAL  INCIDENT  REPORTSt  SHALL  BE  ALLOWED  ONE  HOURS  PAY  AT  THE  REGULAR 
RATE.  STANDBY  TIME,  IF  ANY,  AT  THE  END  OF  THE  RUN  WILL  BE  SUBTRACTED  FkUM 
THE  ONE  HOUR. 


Section  iia  « schooling  or  instructions. 

"ANY  EMPLOYEE  ORDERED  TO  ATTEND  SCHOOLING  OR  INSTRUCTIONS  OUTSIDE 
OF,  AND  IN  ADDITION  TO,  HiS  REGULARLY  SCHEDULED  WORKING  HOURS  ON  ANY 
DAY  SHALL  BE  ALLOWED  FOR  SUCH  ATTENDANCE  TIME  AND  A HALF  AT  HIS 
REGULAR  RATE  OF  PAY,  EXCEPT  THAT  WHEN  AN  EMPLOYEE,  BECAUSE  OF  ERRORS 
OR  DERELICTION  IN  THE  PERFORMANCE  OF  HIS  DUTIES,  IS  REQUIRED  BY  THE 
DEPARTMENT,  IN  DISCIPLINARY  PROCEEDINGS  TO  REPORT  FOR  SCHOOLING  OR 
INSTRUCTIONS,  HE  SHALL  RECEIVE  NO  ALLOWANCE  OF  PAY  THEREFOR." 


SECTION  12  - required  ATTENDANCE  IN  CONNECTION  WITH  LEGAL  MATTERS. 

OPERATORS  REQUIRED  BY  DIRECTION  OF  THE  RAILWAY  TO  REPORT  TO  COURT,  OR  TO 
THE  CITY  ATTORNEY  OR  DISTRICT  ATTORNEYS  OFFICE,  OR  TO  THE  CLAIM  DEPARTMENT, 
OR  TO  attend  as  A WITNESS  AT  A TRIAL,  HEARING  OR  INVESTIGATION,  SHALL  BE 
PAID  HiS  REGULAR  DAYS  PAY  FOR  THE  DAY  SO  LOST.  AN  OPERATOR  WHOSE  ENTIRE  DAY 
OR  MAJOR  portion  THEROF  IS  SO  SPENT,  WILL  RECEIVE  $2.25  FOR  LUNCH  MONEY. 


SECTION  13  - JURY  DUTY. 

WHEN  AN  OPERATOR  IS  REQUIRED  TO  BE  ON  JURY  DUTY,  hIS  SCHEDULED  DAYS  OFF 
SHALL  BE  changed  TO  SATURDAY  AND  SUNDAY  DURING  THE  PERIOD  OF  TIME  WHEN  HE  IS 
ON  JURY  DUTY. 

WHEN  IT  IS  NECESSARY  FOR  AN  OPERATOR  TO  ABSENT  HIMSELF  FROM  ANY  PART  OF 
HIS  WORK  IN  ORDER  TO  QUALIFY  FOR  JURY  DUTY,  HE  WILL  BE  PAID  FOR  SUCH  LENGTH 
OF  TIME  AS  MAY  BE  NECESSARY  FOR  ThAT  PURpOSE  BUT  NOT  TO  EXCEED  FOUR  HOURS. 


SECTION  14  - PAYMENT  FOR  TIME  CONSUMED  FOR  PHYSICAL  EXAMINATION  AND 

WORKMEN •$  COMPENSATION  HEARINGS  AS  A PARTICIPANT. 

OPERATORS  required  TO  REPORT  TO  A PHYSICIAN  DESIGNATED  BY  THE  RAILWAY  OR 
The  RETIREMENT  BOARD  FOR  PHYSICAL  EXAMINATION,  OR  TO  ATTEND  HEARINGS  AT  THE 
W0RKMEN»S  COMPENSATION  BOARD  BECAUSE  OF  INJURIES  TO  THEMSELVES  BUT  NOT  AS 
WITNESSES,  OUTSIDE  THEIR  TOUR  OF  DUTY,  WILL  BE  ALLOWED  PAY  AT  THEIR  REGULAR 
RATE  OF  PAY  FOR  THREE  HOURS.  AN  OPERATOR  WHO  HAS  BEEN  INJURED  IN  THE  COURSE 
OF  HIS  EMPLOYMENT  AND  WHO  IS  REQUIRED  TO  REPORT  FOR  TREATMENT  DURING  HIS 
TIME  OFF  BETWEEN  TWO  TCXIRS  OF  DUTY,  WILL  BE  ALLOWED  THREE  *3)  HOURS  TIME  AT 
HIS  REGULAR  RATE  OF  PAY  FOR  SO  REPORTING.  AN  OPERATOR  INJURED  WHILE  ON  DUTY, 
AND  WHO  IS  unable  TO  CONTINUE  WORK  FOR  THE  REMAINDER  OF  THE  DAY  IN  WHICH 
SUCH  INJURY  OCCURS,  SHALL  RECEIVE  FULL  PAY  FOR  THE  DAY  OF  THE  INJURY. 
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SECTION  15  - PAYMENT  FOR  ATTENDANCE  AT  CIVIL  SERVICE  EXAMINATIONS. 

OPERATORS  SHALL  NOT  LOSE  PAY  FOR  ATTENDING  A REGULAR  CIVIL  SERVICE 
PROMOTIONAL  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNICIPAL 
RAILWAY. 

WHEN  A MEDICAL  EXAMINATION  IS  A REQUIRED  PART  OF  THE  REGULAR  CIVIL  SERVICl 
promotional  EXAMINING  PROCEDURE  FOR  A CLASSIFICATION  EXCLUSIVE  TO  THE  MUNI- 
CIPAL RAILWAY,  AN  OFF  DUTY  OPERATOR  REPORTING  FOR  SUCH  AN  EXAMINATICH^  SHALL 
be  allowed  three  hours  pay  at  HIS  REGULAR  RATE. 

IF  A REGULAR  CIVIL  SERVICE  EXAMINATION  FOR  A CLASSIFICATION  EXCLUSIVE  TO 
THE  MUNICIPAL  RAILWAY  IS  HELD  WITHIN  EIGHT  HOURS  AFTER  THE  TOUR  OF  DUTY  OF 
AN  operator  WHOSE  APPLICATION  FOR  THE  EXAMINATION  HAS  BEEN  ACCEPTED  bY  THE 
CIVIL  SERVICE  COMMISSION,  THE  OPERATOR  SHALL  BE  EXCUSED  WITH  PAY  FROM  SUCH 
TOUR  OF  duty. 


SECTION  16  - LEAVE  WITH  PAY  - DEATH  IN  FAMILY. 

UPON  SUBMITTING  EVIDENCE  SATISFACTORY  TO  ThE  DEPARTMENT  HEAD,  AN  EMPLOYEE 
SHALL  BE  granted  A LEAVE  OF  ABSENCE  WITH  PAY  AT  THE  REGULAR  RATE  OF  PAY, 

NOT  TO  EXCEED  THREE  13 1 WORK  DAYS,  BECAUSE  OF  DEATH  IN  THE  IMMEDIATE 
FAMILY  OF  THE  OPERATOR.  SIXH  LEAVE  SHALL  NOT  BE  CHARGED  TO  ANY  OTHER 
allowances.  for  THE  PURPOSE  OF  THIS  SfcCTrON, ( IMMEDIATE  FAMILYI  Is  DEFINED 
AS-  SPOUSE,  PARENT I NATURAL,  FOSTER,  OR  STEP),  MOTHER-IN-LAW,  FATHER-IN-LAW, 
CHILD,  BROTHER,  SISTER,  AND  ANY  PERSON  RELATED  3Y  FAMILY  TIES  WHO  IS 
PERMANENTLY  RESIDING  IN  THE  HOUSEHOLD  OF  THE  OPERATOR. 


SECTION  1?  - Lt::AVE  TO  ATTEND  VETERANS  CONVENTIONS, 

LEAVE  OF  ABSENCE  WITH  PAY  WILL  BE  GRANTED  TO  OPERATORS  WHO  ARE  MEMBERS  OF 
GB4ERALLY  RECONIZED  ORGANIZATIONS  COMPOSED  OF  VETERANS  OF  WARS  IN  WHICH  THE 
UNITED  STATES  HAS  PARTICIPATED,  FOR  THE  PERIOD  OF  ATTENDANCE  AS  AN  OFFICIAL 
DELEGATE  AT  STATE  OR  NATICmAL  CONVENTION  OR  ENCAMPMENT  OF  SUCH  ORGANIZATION 
INCLUDING  NORMAL  TRAVELING  TIME  BY  RAIL  TO  AND  THEREFROM  PROVIDED  THE  OPER- 
ATOR OBTAINS  AND,  UPCW  HIS  RETURN,  FILES  WITH  THE  RAILWAY  THROUGH  HIS 
DIVISION  SUPERINTENDENT  A CERTIFICATE  BY  THE  SECRETARY,  OR  OTHER  AUTHORIZED 
OFFICIAL  OF  THE  ORGANI ZATIONt  CERTIFYING  THAT  SUCH  OPERATOR  WAS  DULY 
DESIGNATED  AS  AN  OFFICIAL  DELEGATE  TO  SAID  CONVENTION  UR  ENCAMPMENT  AND  AS 
SUCH  DELEGATE  WAS  IN  ATTENDANCE  THEREAT  FOR  THE  SPECIFIC  PERIOD  OF  TIME  ALL 
OWED,  AND  FURTHER  PROVIDED  THAT  SUCH  LEAVE  OF  ABSENCE  MAY  BE  GRANTED  W I THOU 
IMPAIRING  THE  ESSENTIAL  SERVICES  OF  THE  RAILWAY.  AN  OPERATOR  WHO  IS  A MEMBE 
OF  MORE  THAN  ONE  OF  SAID  ORGANIZATIONS  SHALL  BE  ENTITLED  TO  LEAVE  OF  ABSENC 
AS  AFORESAID  TO  ATTEND  THE  STATE  OR  NATIONAL  CONVENTION  OR  ENCAMPMENT  OF 
only  one  SUCH  organization,  to  be  designated  by  him.  operators  DESIRING  SUC 
LEAVE  OF  ABSENCE  MUST  MAKE  APPLICATION  THEREFOR  ON  THE  PROPER  FORM  AT  LEAST 
TWO  WEEKS  IN  ADVANCE  OF  THE  TIME  WHEN  SUCH  LEAVE  IS  TO  TAKE  EFFECT. 


SECTION  18  - UNIFORMS. 

UNIFORMS  SHALL  BE  FURNISHED  TO  OPERATORS.  THE  ITEMS  OF  UNIFORM  APPAREL  TO 
SE  FURNISHED  SHALL  BE  IN  GENERAL  ACCORD  WITH  THE  APPAREL  FURNISHED  TO  THE 
iPERATORS  UNDER  THE  CONTRACTS  USED  TO  ESTABLISH  THE  WAGE  SCALE  FOR  THE  LUCA 
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OPERATORS  ANU  SHALL  BE  LISTED  IN  THt  HEHLiRANDUM  UP  alKEEMcNI,  AK'I  ICLt  S AKt 
TO  BE  REPLACED  WHEN  THEY  BECOME  UNSEK  VICEA  i^LE . 

IF  THE  SIX  MONTH  PROBATIONARY  PE.xIOD  IS  NOT  CuMPLLTED  ALL  ITEMS  OF  JMFOKM 
APPARFL  must  be  RtTURNED*  IF  AN  OPEKaTOR  RESIGNS  Ok  IS  ItkMlNAlED  Af-TER  TnlS 
PERIOD,  THE  DISPOSITION  OF  THE  UNIFORM  APPAREL  SHALL  L DETERMINED  ThRnu(.H 
PROCEDURES  SET  FORTH  IN  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  19  - INJURY  ON  DUTY. 

THE  PROVISIONS  OF  THIS  SECTION  SHALL  REMAIN  IN  FuLL  FORCE  AND  EFFECT 
UP  TO  AND  INCLUDING  OCTOBER  19,  1975,  AND  THEREAFTER  WILL  BECOME 
INOPERATIVE.  THESE  PROVISIONS  WILL  BE  THE  SUBJECT  OF  MEET  AND  CONFER 
DISCUSSIONS  AND  INCLUDED  IN  THE  MEMORANDUM  OF  UNDERSTANDING  BETWEEN 
THE  PUBLIC  UTILITIES  COMMISSION  AND  ThE  TRANSPORT  WORKERS*  UNION, 

LOCAL  250A,  WHEN  SAID  MEMORANDUM  OF  UNDERSTANDING  IS  RENEGOTIATE D. 

FOR  THE  PURPOSE  OF  FORMULATING  ADMINISTRATIVE  PROCEDURES  AND  LANGUAGE 
FOR  INJURY  ON  DUTY  SITUATIONS  AND  IMPLEMENTING  SAID  CONDITIONS  IN  THE 
MEMORANDUM  OF  UNDERSTANDING  RELATING  TO  INJURY  ON  DUTY,  A COMMITTEE 
WILL  BE  APPOINTED  CONSISTING  OF  FIVE  (5)  REPRESENTATIVESs  TWO  (2) 

FROM  THE  PUBLIC  UTILITIES  COMMISSION  MANAGEMENT,  TWO  C2)  FROM  THE 
TRANSPORT  WqRKERS*  UNION,  LOCAL  250a  AND  A MUTUALLY  AGREED  UPON 
IMPARTIAL  PERSON  SELECTED  BY  THE  AFOREMENTIONED  FOUR  PERSONS. 

AN  OPERATOR  INCAPACITATED  FOR  ANY  KINO  OF  AVAILABLE  WqRK  AS  A RESULT  OF 
ACCIDENTAL  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT  WILL  BE  ALLOWED 
FOR  SUCH  PERIOD  OR  PERIODS  DURING  SUCH  INCAPACITY  AS  MAY  BE  DETERMINED,  AS 
hereinafter  PROVIDED,  THE  FULL  AMOUNT  WHICH  HE  WOULD  HAVE  EARNED  DURING  SUCH 
PERIOD  OR  PERIODS  HAD  HE  BEEN  WORKING  ACCORDING  TO  THE  REGULAR  SCHEDULE  AND 
AT  THE  REGULAR  RATE  OF  PAY  WHICH  HE  HAD  AND  WAS  RECEIVING  PRIOR  TO  THE 
PERIOD  OF  INCAPACITY,  LESS  THE  AMOUNT  OF  ANY  WORKMENS  COMPENSATION  PAYABLE 
TO  HIM  under  The  provisions  of  the  WORKMENS  COMPENSATION  LAW.  IF  THE  ABSENCE 
FOR  WHICH  HE  IS  TO  BE  ALLOWED  PAY,  AS  HEREIN  PROVIDED,  OCCURS  TwO  <21  YEARS 
Or  mure  after  THE  DATE  OF  THE  ORIGINAL  ACCIDENT,  THE  ALLOWANCE  SHALL  BE 
based  upon  an  amount  EgUAL  TO  75%  OF  HiS  EARNINGS,  AS  SET  FORTH  HEREIN. 

IN  NO  CASE  WILL  AN  OPERATOR  BE  GRANTED  THE  ALLOWANCE,  ABOVE  MENTIONED,  OR 

BE  PAID  MORE  THAN  HE  IS  ENTITLED  TO  RECEIVE  UNDER  THE  WORKMENS  COMPtNSATlON 

LAW  UNLESS  HE  VOLUNTARILY,  AND  WITHOUT  ANY  ADDITIONAL  ALLOWANCE  THEREFOR, 
SUBMITS  FROM  TIME  To  TIME,  AS  HE  MAY  BE  REQUESTED,  TO  PHYSICAL  EXAMINATIONS 

by  a PHYSICIAN  OR  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY.  SHOULD  HE  AT  ANY 

TIME  AFTER  A DETERMINATION  TO  GRANT  ANY  ALLOWANCE  UNdER  THE  PROVISIONS  OF 
THIS  SECTION,  REFUSE  TO  SUBMIT  TO  EXAMINATION  BY  SUCH  PHYSICIAN ( S ) , OR  IF, 
UPON  SUCH  EXAMINATION  HE  IS  ADJUDGED  BY  SUCH  PHYSICIAN! S)  TO  bE  ABLE  TU  PER- 
FORM EITHER  HIS  OWN  WORK  OR  LIGHTER  WORK  WHICH  IS  OFFERED  TO  HIM  AND  HE 
SHOULD  refuse  TO  PERFORM  THE  SAME,  SUCH  REFUSAL  SHALL  AUTOMATICALLY  EFFECT  A 
REVOCATION  OF  ANY  AND  ALL  ALLOWANCES  THERETOFORE  GRANTED  TO  HIM  UNDER  THIS 
SECTION,  AND  TO  THE  EXTENT  THAT  THE  AMOUNT  OF  ANY  SUCH  ALLOWANCE  SHALL  HAVE 
ALREADY  BEEN  PAID  TO  HIM,  IT  SHALL  BE  TREATED  AS  AN  ADVANCE  PAYMENT  Of=,  AND 
SHALL  BE  DEDUCTED  FROM  WHATEVER  MONIES  MAY  THEREAFTER  BECOME  DUE  AND  PAYABLE 
TO  SUCH  operator. 

IF,  AS  A RESULT  OF  AN  INJURY  SUSTAINED  IN  THE  COURSE  OF  HIS  EMPLOYMENT,  AN 
EMPLOYEE  IS  ADJUU&ED,  IN  ACCORDANCE  WITH  THE  PROVISIONS  OF  THIS  SECTION,  TO 
BE  disqualified  FOR  THE  WORK  OF  HIS  OWN  POSITION  BUT  QUALIFIED  FOR  LIGHTER 
WCMIK  IN  ANOTHER  POSITION,  AND  IF  HE  IS  ASSIGNED  TO  AND  PERFORMS  SUCh  LIGHTER 
WORK,  HE  WILL  BE  PAID  FOR  SUCH  LIGHTER  hOKK  AT  THE  REGULAR  KATE  OF  PAV  HE 
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WAS  RECEIVINb  AT  THE  TIME  OF  HIS  XNIJUkY.  THE  AMOUf^T  OF  ANY  WORKMEN'S  COMPEnJ 
SATION  PAYABLE  FOR  THE  PcRIOD  OR  ANY  PART  OF  THE  PtRICK.  DURING  WHICH  HE  SO  - 
WORKS  WILL  BE  DEDUCTED  FROM  HIS  FAY  FOR  SUCH  WORK. 

i 

NO  INCREASE,  BY  WaY  OF  INCREMENT  OR  OTHERWISE,  SHALL  BE  MADE  IN  THE  RATE  I 
OF  PAY  OF  any  incapacitated  OPERATOR  DURING  THE  PERIOD  OF  HIS  INCAPACITY,  Oli, 
UNTIL  He  returns  TO  WORK  IN  THE  SAME  POSITION  WHICH  HE  HELD  PRIOR  TO  THE  T' 
PERIOD  OF  INCAPACITY,  AT  WHICH  TIME  HIS  REGULAR  RATE  OF  PAY  WILL  BECOME  WHA'i  *' 
IT  WOULD  HAVE  BEEN  HAD  HE  REMAINED  CONTINUOUSLY  IN  ACTIVE  SERVICE,  jl'' 

, Hi 

NO  differential  pay  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS  HAVE 
BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  DIFFERENTIAL  ^ 
PAY,  UNDER  THE  PROVISIONS  OF  THIS  SECTION,  THE  DIRECTOR,  BUREAU  OF  PERSON- 
NEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAILWAY  THAT  THI 
following  CONDITIONS  HAVE  BEEN  MET — 

1.  THAT  THE  ACCIDENT  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RULES  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

2.  THAT  the  ACCIDENT  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF  THE 
RAILWAY  AS  TO  PRECAUTIONS  TO  BE  TAKEN  BY  THE  OPERATOR  TO  AVOID  ACCIDENTS.  ” 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ACCIDENT. 

111 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  ACCIDENTAL  jO 


INJt^Y  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR  THE 
MUNICIPAL  RAILWAY.  M 

5.  that  the  OPERATOR  WAS  Not  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT  THE  i 

TIME  OF  THE  ACCIDENT.  W 

6.  That  the  operator  was  not  engaged  in  any  horseplay  when  the  accident 

OCCURRED.  S{ 

7.  that  the  operator  was  ACTUALLY  PERFC^MING  WORK  FOR  THE  RAILWAY  AT  THE  tH 

TIME  OF  THE  ACCIDENT.  ^ 

Ik 

8.  THAT  THE  OPERATOR  DID  REpORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO  01 

DO  SO.  ; 


9.  that  THE  OPERATOR  DID  REPORT  FOR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HiS 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR 

Physicians  designated  by  the  railway  for  examination  and  was  duly  examined  : 

BY  such  PhYSICIAN(S)  AFTER  THE  ACCIDENI. 

11.  THaT  THE  operator  DID  NOT  FAIL  To  RETURN  FOR  EXAMINATION  OR  REEXAMIN- 
ATION BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THF 
PERIOD  FOR  which  HE  REQUESTED  DIFFERENTIAL  PAY. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOT^  DURlNb  ANY  PART  OF  HIS  ABSENCE 
FROM  WORK  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  qF  THE  OPERATOR  PRIOR 
TO  THE  ACCIDENT  IN  THE  ABSENCE  OF  WHICH  HE  WOULD  NOT  BE  INCAPACITATED 


FOK  THt  ENTiKt  PEKIOD  FOR  WHICH  Ht  ASKS  DIFFERENTIAL  PAY. 

14.  THAT  THE  OPERATOR  DID  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE. 

IN  CERTIFYING  THAT  THE  CONOITlONSt  AS  AFORESAID  HAVE  BEEN  METt  THE  DIREC- 
TOR t BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TO  USING  THE  INFORMATION 
AVAILABLE  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OR  ANY  OTHER  DEP- 
ARTMENT OF  The  city  and  county  service  to  FURNISH  IN  WRITING  TO  THE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  HE 
MAY  deem  necessary  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

after  receipt  OF  the  CERTIFICATION  FROM  THE  DIRECTOR,  BUREAU  OF  PERSONNEL 
AND  SAFETY,  AS  HEREIN  BEFORE  MENTIONED,  THE  GENERAL  MANAGER  OF  THE  RAILWAY 
SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH  THE  PROVISIONS  ABOVE 
SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  FoR  A TOTAL  OF  NOT  MORE  THAN  TEN  «10) 
WORKING  DAYS  TO  ANY  ONE  OPERATOR  ON  ACCOUNT  OF  ANY  ONE  ACCIDENT.  IF  THE 
GENERAL  MANAGER  OF  THE  PUBLIC  UTILITIES  COMMISSION  BELIEVES  THAT  DIFFER- 
ENTIAL PAY  SHOULD  BE  GRANTED  TO  AN  OPERATOR  FOR  A TOTAL  OF  MORE  THAN  TEN 
110)  WORKING  DAYS,  HE  SHALL  HAVE  POWER,  SUBJECT  TO  AND  IN  ACCORDANCE  WITH 
THE  POLICY  AS  ABOVE  SET  FORTH,  TO  GRANT  DIFFERENTIAL  PAY  TO  SUCH  OPERATOR  UN 
ACCOUNT  OF  SUCH  ACCIDENT  FOR  TWENTY  (20)  WORKING  OAYS  IN  ADDITION  TO  THE  TEN 
(10)  WORKING  DAYS  FOR  WHICH  THE  GENERAL  MANAGER  OF  THE  RAILWAY  HAD  THE  POWER 
TO  GRANT  SUCH  DIFFERENTIAL  PAY.  IN  NO  CASE  SHALL  AN  OPERATOR  BE  ALLOWED 
DIFFERENTIAL  PAY  FOR  A TOTAL  OF  MOKE  THAN  THIRTY  (30)  WORKING  DAYS  WITHOUT 
THE  SPECIFIC  APPROVAL  OF  THE  PUBLIC  UTILITIES  COMMISSIUN. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


SECTION  20  - OPERATORS  INJURED  BY  ASSAULT. 

THE  PROVISIONS  OF  THIS  SECTION  SHALL  REMAIN  IN  FULL  FORCE  AND  EFFECT 
UP  TO  AND  INCLUDING  OCTObER  19,  1975,  AND  THEREAFTER  WILL  BECOME 
INOPERATIVE.  THESE  PROVISIONS  WILL  BE  THE  SUBJECT  OF  MEET  AND  CONFER 
DISCUSSIONS  AND  INCLUDED  IN  THt  MEMORANDUM  OF  UNDERSTANDING  BETWEEN 
THE  PUBLIC  UTILITIES  COMMISSION  AND  THt  TRANSPORT  WORKERS*  UNION, 

LOCAL  250A,  WHEN  SAID  MEMORANDUM  OF  UNDERSTANDING  IS  RENEGOTIATED. 

FOR  THE  PURPOSE  OF  FORMULATING  ADMINISTRATIVE  PROCEDURES  AND  LANGUAGE 
FOR  INJURY  BY  ASSAULT  SITUATIONS  AND  IMPLEMENTING  SAID  CONDITIONS  IN 
THE  MEMORANDUM  OF  UNDERSTANDING  RELATING  TO  INJURY  BY  ASSAULT,  A 
COMMITTEE  WILL  BE  APPOINTED  CONSISTING  OF  FIVE  (5)  REPRESENTATIVES: 

TWO  (2)  FROM  THE  PUBLIC  UTILITIES  COMMISSION  MANAGEMENT,  TWO  (2)  FROM 
THE  TRANSPORT  WORKERS*  UNION,  LOCAL  250A  AND  A MUTUALLY  AGREED  UPON 
IMPARTIAL  PERSON  SELECTED  BY  THE  AFOREMENTIONED  FOUR  PERSONS. 

THE  RAILWAY  SHALL  COMPENSATE  ANY  OPERATOR  FOR  ALL  OF  HiS  REGULARLY 
SCHEDULED  WORKING  TIME  LOST  AS  THE  RESULT  OF  INJURIES  SUSTAINED  BY  REASON  OF 
ANY  ASSAULT  PERPETRATED  UPON  HIM  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS 
DUTIES,  OR  IN  ANY  ATTEMPT  TO  ROB  HIM  OF  RAILWAY  MONIES,  IN  ACCORDANCE  WITH 
THE  RULES  AND  REGULATIONS  OF  THE  RAILWAY. 


any  SUCH  INJURED  OPERATOR  SHALL  SUBhiT  TO  AN  EXAMINATION  BY  A PHYSICIAN  OR 

Physicians  as  designated  by  the  railway  if  the  railway  demands  such  an  exam- 


INATION.  IN  THE  EVENT  AN  OPEHATOR  IS  DECLARED  PERHANENTLY  DISQUALIFIED  AS  /I 
OPERATOR  AS  A RESULT  OF  SUCH  AN  ASSAULT,  HE  SHALL  BE  ASSIGNED  TO  OTHER 
DUTIES  within  HIS  CAPACITIES  TO  PERFORM,  AND  HE  SHALL  RECEIVE  HIS  OPERATOR* 
RATE  AND  BE  PAID  ON  THE  HOURS  OF  THE  JOB  TO  WHICH  Ht  IS  SO  ASSIGNED,  BUI  N£i 
LESS  THAN  40  HOURS  PER  WEEK. 

NO  SUCH  compensation  SHALL  BE  GRANTED  UNLESS  THE  FOLLOWING  CONDITIONS 
HAVE  BEEN  MET,  AND  WHEN  THE  QUESTION  ARISES  AS  TO  THE  GRANTING  OF  SUCH 
COMPENSATION,  UNDER  THE  PROVISION  OF  THIS  SECTION, THE  DIRECTOR,  BUREAU 
□F  PERSONNEL  AND  SAFETY,  SHALL  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE 
RAILWAY  that  THE  FOLLOWING  CC^DlTiONS  HAVE  BEEN  MET — 

1.  THAT  THE  INJURY  WAS  NOT  DUE  TO  ANY  VIOLATION  OF  THE  RUlES  OF  THE 
RAILWAY  OR  OF  THE  SAFETY  RULES. 

2.  THAT  THE  INJURY  WAS  NOT  DUE  TO  THE  VIOLATION  OF  ANY  DIRECTIVE  OF 

THE  RAILWAY. 

3.  THAT  THE  OPERATOR  GAVE  DUE  NOTICE  OF  THE  ASSAULT  S INJURY. 

4.  THAT  THERE  IS  NO  UNCERTAINTY  THAT  THE  OPERATOR  SUSTAINED  AN  INJURY 
BY  ASSAULT  WHILE  ENGAGED  IN  THE  PERFORMANCE  OF  HIS  ASSIGNED  DUTIES  FOR 
THE  MUNICIPAL  RAILWAY. 

5.  THAT  THE  OPERATOR  WAS  NOT  AT  ALL  UNDER  THE  INFLUENCE  OF  LIQUOR  AT 
the  TIME  OF  THE  ASSAULT. 

6.  that  the  OPERATOR  WAS  NOT  ENGAGED  In  ANY  HORSEPLAY  WHEN  THE  INJURY 
OCCURRED. 

7-  THAT  THE  OPERATOR  WAS  ACTUALLY  PERFORMING  WORK  FqR  THE  RAILWAY  AT 
THE  TIME  OF  THE  INJURY.  | 

8.  THAT  THE  OPERATOR  DIO  REPORT  FOR  LIGHT  WORK  IF  AND  WHEN  DIRECTED  TO  ! 

DO  SO.  I 

9.  THAT  THE  OPERATOR  DID  REPORT  FDR  THE  PERFORMANCE  OF  FULL  DUTY  IN  HIS  I 
REGULAR  WORK  IF  AND  WHEN  DIRECTED  TO  DO  SO. 

10.  THAT  THE  OPERATOR  DID  NOT  FAIL  TO  REPORT  TO  THE  PHYSICIAN  OR  ; 

PHYSICIANS  DESIGNATED  BY  THE  RAILWAY  FOR  EXAMINATION  AND  WAS  DULY  EXAMINED 
BY  SUCH  PHYSICIAN(S)  AFTER  THE  INJURY.  | 

11.  that  THE  operator  DID  NOT  FAIL  To  RETURN  FOR  EXAMINATION  OR  REEXaMIN 
ATION  BEFORE  PHYSICIANS  DESIGNATED  BY  THE  RAILWAY,  ON  EVERY  OCCASION  WHEN  i 
SO  DIRECTED  BY  THE  RAILWAY. 

12.  THAT  THE  OPERATOR  WAS  COMPLETELY  INCAPACITATED  FOR  WORK  DURING  THE 
PERIOD  FOR  WHICH  HE  REQUESTED  COMPENSATION  UNDER  THIS  SECTION. 

13.  THAT  THE  INCAPACITY  OF  THE  OPERATOR  DURING  ANY  PART  OF  HIS  I 

ABSENCE  from  WOS^K  WAS  NOT  DUE  TO  ANY  PHYSICAL  CONDITION  OF  THE 
operator  prior  to  The  ASSULT  in  the  absence  of  which  he  would  NOT  BE  j 

INCAPACITATED  FOR  THE  ENTIRE  PERIOD  FOR  WHICH  HE  ASKS  COMPENSATION 
UNDER  THIS  SECTION. 

14.  THAT  THE  OPERATOR  DIO  COMPLY  WITH  APPROPRIATE  MEDICAL  ADVICE.  1, 
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IN  CtRTIFYINt,  THAT  THE  CONDITIGNSf  AS  AFdRbbAlU  HAVE  BEEN  MET,  THE  DIREC- 
TOR, BUREAU  OF  PERSONNEL  AND  SAFETY,  IN  ADDITION  TU  USING  THE  INFORMATION 
available  TO  HIM  FROM  THE  FILES  OF  THE  PUBLIC  UTILITIES  COMMISSION,  MAY  CALL 
UPON  ANY  OTHER  BUREAU  OF  THE  PUBLIC  UTILITIES  COMMISSION,  OK  ANY  OTHER  DEP- 
ARTMENT OF  THE  CITY  AND  COUNTY  SERVICE  TO  FURNISH  IN  WRITING  TO  ThE  SAID 
DIRECTOR,  BUREAU  OF  PERSONNEL  AND  SAFETY,  SUCH  FACTS  AND  INFORMATION  AS  hE 
MAY  DEEM  NECESSARY  TO  PROPERLY  CERTIFY  TO  THE  GENERAL  MANAGER  OF  THE  RAIL- 
WAY, AS  BY  THIS  SECTION  IS  REQUIRED. 

ANY  DISPUTES  ARISING  UNDER  THIS  SECTION  SHALL  BE  RESOLVED  THROUGH  THE 
GRIEVANCE  PROCEDURE  AS  PROVIDED  BY  THE  MEMORANDUM  OF  AGREEMENT. 


Section  21  - insurance. 

THE  following  INSURANCE  SHALL  BE  PROVIDED  OPERATORS  BY  THE  PUBLIC 
UTILITIES  COMMISSICW^  AT  NO  COST  TO  THE  OPERATORS: 

A.  $3,000  GROUP  LIFE  INSURANCE  FOR  EACH  FULL-TIME  REGULAR  OPERATOR 

WITH  1 YEAR  BUT  LESS  THAN  5 YEARS  OF  SERVICE. 

B.  $6,500  GROUP  LIFE  INSURANCE  FOR  EACH  FULL-TIME  REGULAR  OPERATOR 

WITH  5 OR  MORE  YEARS  OF  SERVICE.  EFFECTIVE  12/1/75,  THE  AMOUNT 

OF  INSURANCE  FOR  OPERATORS  WITH  5 OR  MORE  YEARS  OF  SERVICE 
SHALL  BE  increased  TO  $7,000. 

C.  $50,000  accidental  death,  dismemberment  and  loss  OF  SIGHT 
COVERAGE  FOR  EACH  OPERATOR.  SUCH  ACCIDENTAL  DEATH,  DISMEMBER- 
MENT AND  LOSS  OF  SIGHT  POLICY  SHALL  BE  LIMITED  TO  INJURIES 
SUSTAINED  DURING  THE  COURSE  OF  A FELONIOUS  ASSAULT  ON  THE 
OPERATOR  PROVIDED  SUCH  INJURIES  ARISE  WHILE  THE  OPERATOR  IS 
PERFORMING  THE  DUTIES  OF  HIS  OCCUPATION  AS  ASSIGNED  AND  AUTHO- 
RIZED BY  THE  MUNICIPAL  RAILWAY,  OR  OCCURS  DURING  DIRECT  COMMU- 
TATION TO  and  from  work  by  THE  OPERATOR. 


SECTION  22-  PENSION  CONTRIBUTION  FOR  UNION  OFFICERS. 

THIS  ENTIRE  SECTION  SHALL  BE  DEEMED  INOPERATIVE  PENDING  A FINAL  JUDICIAL 
DETERMINATION  OF  ITS  LEGALITY. 

AN  OPERATOR  WHILE  ON  LEAVE  OF  ABSENCE  FOR  THE  PURPOSE  OF  SERVING  ON  A FULL 
TIME  BASIS  AS  AN  OFFICER  OR  REPRESENTATIVE  OF  THE  EMPLOYEE  ORGANIZATION 
REPRESENTING  THE  OPERATORS  SHALL,  SUBJECT  TO  APPROPRIATION  OF  FUNDS  BY  THE 
BOARD  OF  SUPERVISORS,  BE  ENTITLED  TO  HAVE  AN  AMOUNT  DEPOSITED  BY  THE  RAILWAY 
IN  A fund,  SUCH  amount  TO  BE  PAID  TO  SUCH  OPERATOR  AS  A PENSION  CONTRIBUTION 
IN  A LUMP  SUM  UPON  HIS  RETIREMENT  FROM  THE  CITY  AND  COUNTY  SERVICE. 

THE  AMOUNT  TO  BE  SO  DEPOSITED  IN  SUCh  FUND  SHALL  NOT  EXCEED  THE  AMOUNT 
PAID  PER  OPERATOR  INTO  A SIMILAR  TYPE  OF  FUND  OR  THE  EQUIVALENT  VALUE  OF 
retirement  BENEFITS  PROVIDED  BY  THE  TRANSIT  AUTHORITY  OF  NEW  YORK  CITY 
FQ«  OPERATORS  OF  THAT  AUTHORITY  ON  LEAVE  OF  ABSENCE  FOR  UNION  SUSINbSS. 

THE  PUBLIC  UTILITIES  COMMISSION  ShALL  REQUEST  SPECIFIC  APPROPRIATION  OF 
THE  FUNDS  REQUIRED  FOR  DEPOSIT  IN  SUCH  FUND.  ThE  PROCEDURES  FOR 
EFFECTING  THIS  BENEFIT  SHALL  BE  INCLUDED  jN  THE  PUBLIC  UTILITIES 
COMMISSION  •MEMORANDUM  OF  AGREEMENT*  WITH  THE  TkANSPOKT  WORKERS  UNION. 
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THE  CIVIL  SEKVICE  COMMiSSIOf^  WILL  SUBHIT  TO  THE  BOARD  OF  SUPERVISORS 
AN  amendment  TU  THIS  PROVISION  (SECION  22)  UPON  THE  DETERMINATION  OF 
THE  APPROPRIATE  REGULATIONS  FOR  ESTABLISHING  THE  FUND  HERE  PROVIDED* 


SECTION  23  ~ CHECKOFF  OF  UNION  DUES. 

PAYROLL  DEDUCTIONS  FROM  THE  PAY  OF  OPERATORS  OF  DUES  TO  BE  PAID  TO  THE 
ORGANIZATION  REPRESENTING  THE  OPERATORS  SHALL  BE  HADE  BY  THE  CC»<TROLLER  IN 
ACCORDANCE  WITH  THE  CONTROLLER'S  REGULATIONS  AND  THE  PROvISIOMS  OF  SECTION 
16.92  OF  THE  SAN  FRANCISCO  ADMINISTRATIVE  CODE  PROVIDED  THAT  THE  ORGANIZA- 
TION REPRESENTING  THE  OPERATORS  SHALL  PAY  TO  THE  CONTROLLER  THE  ACTUAL 
MONTHLY  COST  OF  MAKING  DEDUCTIONS,  BUT  NOT  TO  EXCEED  FIVE  (5C)  CENTS 

PER  DEDUCTION  PER  OPERATOR. 

IF  ANY  OPERATOR  DOES  NOT  HAVE  SUFFICIENT  PAY  DURING  A PARTICULAR  PAY 
PERIOD,  ANY  DEDUCTIONS  OWED  SHALL  BE  ACCUMULATED  AND  SHALL  BE  PAID  IN  THE 
FIRST  PAY  PERIOD  OR  PERIODS  IN  THERE  ARE  SUFFICIENT  EARNINGS  FOR  SUCH 

PURPOSE. 


SECTION  24  - charter  PROVISION,  ORDINANCES,  CIVIL  SERVICE  RULES. 

ALL  CONDITIONS  AND  BENEFITS  OF  EMPLOYMENT  APPLICABLE  TO  OPERATORS  BY 
CHARTER  PROVISION,  ORDINANCE , OR  CIVIL  SERVICE  RULE,  AND  NOT  INCONSISTENT 
WITH  THE  PROVISIONS  OF  THIS  ORDINANCE,  SHALL  APPLY  TO  OPERATORS. 


SECTION  25  - RULES  AND  REGULATIONS  TO  IMPLEMENT  THIS  ORDINANCE. 

THE  PUBLIC  UTILITIES  COMMISSION,  PURSUANT  TO  ITS  POWER  TO  PRESCRIBE 
REASONABLE  RULES  AND  REGULATIONS  FOR  THE  CONDUCT  AND  GOVERNMENT  OF  ITS 
OFFICERS  AND  EMPLOYEES  UNK)eR  CHARTER  SECTION  3.600  lAI  MAY  ADOPT  RULES 
Ar€)  REGULATIONS  TO  CARRY  OUT  THE  INTENT  OF  THIS  ORDINANCE  AFTER  CONSULATIOr 
WITH  representatives  OF  THE  TRANSPORT  WORKERS  UNION. 


THE  ORDINANCE  IS  PASSED  AS  AN  EMERGENCY  ORDINANCE  MEASURE  AND  THE 
board  of  SUPERVISORS  DOES  HEREBY  DECLARE  BY  THE  VOTE  BY  WHICH  THIS 
ORDINANCE  IS  PASSED  THAT  AN  ACTUAL  EMERGENCY  EXISTS  WHICH  NECESSITATES 
that  this  be  made  EFFECTIVE  FORTHWITH,  THE  NATURE  OF  THE  EMERGENCY  TO 
CONTINUE  THE  UNINTERRUPTED  OPERATION  OF  THE  MUNICIPAL  RAILWAY. 
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